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Hon . MWphrey Mitoheil., M.P.,
Minister Of Labour ,
Ottawa, canada.

Sir :

The undersigned have the honour to present

Section It Of the Third Report of the Roya]. Oommis-

sion__on Qateranet Qualifioati,ong, appointed purstlant

to the provisions of P .O.- 2486, dated at Ottawa, .

April 19th, 1945, as amended by P.C... 5342,' dated at

Ottawa, May, 8th', 194$. --

1 0 DWriltg its December sessions at QuebQo

,the Oomm.taaion leatï*ned of certain conditions direotly

ai"feotirA the onpgaity of the ooranunity to avail itseLC

of the qualiYioations of veterans and the opportunitieg

for the latter to make use of and further develop those

qualif ioations .

The pressing nature of the problems and the

probability that the conditions are not merely ta:aporary

makes it inaltmbhnt upon the » OosiaisNiozi to eubmit the

preeent beotion of ite report and the present reoocvn-

endatton.

2. The 001Mni0aYon feels it neoeseery to re.
i

0411 that In Its 8e0ond-Report It inol,uded in the intro-

duo,tion the reault of its earaJSination Of public author _

itise thtftg,ha~t'the Dominion aoncerning plana whiah

might lead to aaXitib],e employmeht for qnalif,i®d veterans

and stated that in QeaaeraX the rvstV .ta had been disappoian$
iatg. The 0000"8ion further revo)-l M tlxa-4 in en IOIF

:[=I of ito report it reptatr►â the aboTe rtl►tsmea t rwitk
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e.dditionaVemphaeis and more detail but at the semo

'Mime mentioned among the few projeots mbioh had bQon

adequate].y prepered the extensive eoheffie for the de-

velopment of the City of Queüeo presented to the Cam-

mission during its August seeeiona .

3 6 (a) The Commission - l.eo reoalle that in

the introduation to its Second Report it emphasized

the great peaae time value of the experiënoe and train-

ing obtained in the Armed 8erv i.oee and the neaessitT

for turning these to aooount with the least possible

delay.

(b) The Commission further reoalle that in

SECTION lil, of its Second Report it recorded represen-

tations made by speakers for organized labour emphasiz-

ing the need for rapid flevelopment of peace time enn-

ployments.

It was reported in that section that all vri'o-

nesses who had appeared insisted on the ~oesponsibility

of publia authorities for ensuring employffiènt and re-

ferenoe was made to Resolution 71) of the 1944 Inter-

national Labour Conferenoe whioh assumes an obligation

on the part of the employment Ptervioe to find temporary

public or private employment for persons laid off by

reagon of the stoppage of war aontraats,

(a) In SECTION V, of its Second Report the

Commission stated its opinion that unless eoonomio

oon_ditions in Canada aould be aaaint4ned so as to

make it possible-for v8teran,$, to make the full 140 o'.

theSr, eexperience and training suoh erperienoe and

training wov1Q bo walutloae .

(d) In SECTION IiX, it : wbs also etated that

while the Coomissioa had no direct coxiatrn with dis-

plabed oiviliats wcarkeirlt_,, their situation had of aa-

osssity a 4ireot bearl.n# on that of the ret®1`aot 11hi4h

E

0
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depended on the genersl welf are bf the oommuiii,ty,

40 The foregoing ,iriews erpressed in the
~

8eoc~nd Report are hera a~.tqt as a necessary VWeemble

to the following account of obaervations Qurirrg the`

picard as s®eking employyaent at the saemee date rr w • >

December sessions of the Commission at quebeo, and as

supporting the proposale now made . ?;t may be obsexh►eel
in parenthesis that the Commission, as the result o f

tri evidence offered at Quebee and of other devel opmenit s

ginoe the filing of the Second Report on September 24tû, .

holds these views if possible even more.strongly .

Be (a) It Was made guite olear to the

Commission during the Deoeanber QSebea sessions tha t

the opportunities t'or, emploqment and henoe for learning

peaae time trades were very limited owing to the general

amployment situatiou ,

(b) The çomnaissioA was inionned by ]dr. 8tan-

islab pioard, Chainnan, of the ûnemp].ôÿiaent • C :zwi.eslon

that on Hc.vember 25th, 1948, the number of veterans

regietered as seeking employment was 1,100, inoluding s

Heavy Industry (non-speoielizod) 288

Light Zndustry (non-spoaialized) 1 93

Clerks 1D9

;^raanfportation 105

Constrwation Trades S~

The total number of persons reported by Mr .

18,000.

The total number of veterans disoharged in th

e Quebec area was given by Mr. ; . .,Ho Tousignantj of the

Fmpltsyment 8erviaFO, (in speoial âharga of veteratas t

need for ftployxeait ) a 4 7 4 S0, of whoOOi about S, 004 baA. . ~

remained in eebee. Ho plaoed the ntuber et those. . ,• ~ . _

without Work an terelY6 'hmdre.d ~( ; , 000) i . i.s. , rather

high6r then did'ldr. Piaardy
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Mr. Auim,and Viau, the xnduetri.a]. Conmiiaeioner,

was of the opinioa that this figure was low. it was

suggested, on the other hand, by é ► member of the Com-

mission, that some persona might have liegiotered for

employment when temporarily emlployedi and by Brigafter

Edmond Hlais, that only 600 voterons were out of rrork.

It was not however possible to establish any definite

correction of the Employment Service figures .

It is worth noting that In reply to a suggestion

that some veterans did not want . to work, Mr. Touoignant

atated that he knew of very fow. SWeertiona of this

nature mre made to the Commission in oonneotion with

veterans who had been direated to the Q.R.L. * . P . Co .,

and the An,raçlo Canaditui Pulp & Papèr Co. Thoao atoriee

were all followed up by the Commission but it was im-

possible to t'ind any aotual case of the sort, or to

discover the name of any individual, except one case .

This exception was the case of a few men sent

ta the Angle Oenadian for heavy work on lumber ves8els,

and the representatives of the Company stated that they

were physically incapable of undertaking the job.

(o) A eon siderable number of .those out of

workare skilled or semi-skilled, for example ;

(i) lSx. Emile Qagnon, Chaixman . of the, .0o4stx!üotion

Trades Parity Committee for the Lake $t, , ;Tohn- ..agtt*-

nq,q area reported, "two or three thntiiaan?i* Qut of

work by reason of thé olosing dovn of certain aotX»,

vities of the Aluminum Oompany, and stated that

they i1rould be used in construction work .

(ii) Mr. ,I.eroxe, representing tle9 `Araens,l. WorUra,

8yudioate, ataUd that of 11 #060 lrosrkAr6 only 1,E00

now - remain .

(W) 1tr. A. ixioo?ia*i, reprslseatlclS the C. .p,' L.

i:oo ai in the Ah.tpy.tds t At attd that Od 5# 'C1t3d VWOV rt '

®
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(d) -During the August sessions In Qaebeo

the Commiseion had learned of . the appointOnt by the

City of quebeo of an 1ndu0trSA1.• Commissioner, oharged

with the .responeibili,tq of attraeting and/or prrmottng

the establishment of industries, an4 heard in qonsidef-

able detail the plans of a free port .

It was however evident ,

(I) that induatrial g. outh in Qxebeo depended largqlr

on. some prelluninary public development such as the i'rQe

port ;

(ii) that even with such a developaceat_industrial

growth would oome about only after a oasnparatively

long period ,

(e) During Its Deoenber sessions the Com-

misgibn examined on several matters many emiployers and

employers+ associations, all Important looals of the,

Trades and Labour Congress of Canada and the Conhtlian

Congress of I,abôur, all importani Syndioatee and Parity

Committees . On this particular point the opinion of

all witnesses was unanimov,e that the employment prospect s

unless some speoial projects Were developed, were very

poor.

One of the most important Nitneseoa, Mr. To L.

Drolet, pointed out that a• diffioul.ty in the way of.,

emploping nieahani©e, etd ., was uaLised by housitig regu-

latione, t►hioh preeulded, enlargemexit of garegetl . He

ooold, he said, 'use fifty more me.,; if he aould get

epaoe ; he thpaglit the trade as e. Wt►ole aoul.d uee KfaUr

or 2'ive; huadred m3re* .

' Nr. ir. X. xsmontogne, a large yeneral Acmtrae►tor

qtated thè►t- 3n lite opinion thy only o p].oyment outlet
` . ~ -_- -

for R3c3.3J.eâ peracn~t,e1 was In putblie rrortir. F~R si-tiMA&

r+~~+~► vetor~o ~>~er~r~
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8 . (a) Tho Co;:uaiaaion came to the oonoluaibnc

(i) That the employment situation in Quebe c

is such that veterans have little or no oppor-

tunity to make use of or to improve their Queli-

fioations s

(ii) that this situation was caused by the

establishment of very large war industries, the

population of which was entirely out of propor-

tion to peace time needs, but has now very littl e

desire or intention to movA awaq =

(iii) that the present conditions were therefore

'a necessary result of, the war, and must be dealt

with as recommended by the International Labour

Conferenoe ; i.e•, a combination of public with

private enterprise .

(b The Commission hoard the evl,-"ence of

Mayor Lucien Borne who presented a brief, a copy of whio

is submitted as Attachment No-1 to this Section . A

copy of a document referred to in the brief Is submitted

as Attaohment No-B ,

in this brief the Mayor recommends :

(I) The adoption of an extensive programme of

public works ;

(ii) A aombination of part tinte apprenticeship

and part time work on publia projeats ;

(iii) A housing projeot l

(He pointed out that owing to ahortagets projeot

(iii) was practically impossible),,

(iv). Special training establishmen,tat

(c►) More than one v+itness among employere who

~

were in the garage business stated that suoh' +s progranane

of public wor]cs vrou]rd enable .them to engage at on0é

nthoussaodew of M0ohenios en4 drive3-o .

.7 , The Commission j~eax4 ana vrel .oom4rd the

1 ►AwArSAOl1 '

*
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don oonetruoteura de tZu0be0N given during thb

second - week of the sqaxiona to the effe0t that

an apprentioeship and training oentre s imilai►

to that set up in Montreal would shortly be

establXehed ;

(U) Colonel A . J . Lemay, ( 0 .9. T¢ ) , also g l:vei t

the seoond week to the oPfeot that a number of

other apprentioeship oontros would shoxtly be

open and would inolitdé training for autoonobil0

and other meohenios .

The Oonnnission oonsl.Aers that theBe oentron

will be of the utmost value, not only in themeelvas

but as oushiong against unempl.oyment, and finds their

estabxisbmüent in line rd.th SE(3TION VI of the R®oceM=-

dation 71, of the International Labour Conferenoe 19" ,

quoted in SROTxON I?x of its Sooond Report .

8. The Gommisai -i d.oee not honrever qonsider

that any aotivities at present in progress in or near

Quebeo or any private enterprise likely to be under-

taken for game aoxleiderable ti.rse NA1.1, be adqquate to

enable any large nwnber of veterans to use or improve

the ciuaj.ifioations gained in the Armed Berviaes, or to

ensure that the qttebeo Region benefits from their

ktioa l,sdge and exp®rienoe . Tho aoam.i fifiion wiq$es t

eMaAAe that, it is de iug ; t the, 0 t of e e

and ne bor are onl and h at xeaant no

fox atIon as to ot1~a d~airiate.

The Oozmrisa].on reoontOnds s

a WO ~It $OR

(a) That the responq03.6 aOhwrStieB undmmrtaks
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8

forthwith a programme of publio worke in •

the (Zuebeo Distriot, either as reoommended

by the Mayor of Quebeo, or as may be other-

wise agreed by munioipelo provinoial and

tederal authorities ;

(b) that in suoh publia works

(i) a reasonable number of vetereons be employed,

and that vetereine with overseas service have

a preferenoe j

(ii) adequate faoilities for training on the

job be provided vrherovor possible ;

(iii) the provisions of p.C.-9597 be deolared

applioable ;

(iv) Reoomnendations of this Co,-ma.ission,

numbers 73, 7d, 75 and 77 be followed .



9

The foregoing Section I, of our Third Reports and

Reoonmendation NO-83 s are re*peotfullq rubmitted .

n ~

Cor;ini esio

Commieaioner

Cormiaeioner
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THIr ~liOY :;I, COJft .ISSI01t Cli 'Ii ï1 ;ït .11JS' `t~UAI,I1rIC~~l'IOtiS

i T1i1Rl) ltl :ù0i2T - SI .Ci t0?I T I

R o or1 620, Tran s por t e t i on Bldg .,
132 St . Jar.eq 5treet, dest,
ïiontrc a1, Oucbec .

Jttnuary. 16, 1046.

Hon . liurlphroy fditohcll, 3: .P.,
üini3ter of Lnbour ,
Ottc :uct, Ce,nnda .

Sir :

The unclursignod have the honour to nresent Scetion II, of the
Third Report of the itoyal Co ;,nicnion on '1ctcrnnq" O,ualifications,

-ctippointed pursuant to the proleis3.ens of 1 • .C . 24860 dated at Ott ::tiia,
April 19, 19 -1.5 p as ar7endecl by i' .C• 33,12, dated at Ottawa, t. .̀ay 8, 1945 .

Intcrprc>vinci : .1 Trr.clcs and 'V'occtionr.1
:itt %rlc?ar.cls c .nci ':'est a

1 . Pric,r to the opôninj; of its ll(_.cet'bf r scssions in the City of
1'-uebcc the Coi-riission ,rnn fortunotc e.nou(;h to obtain the services
of fLbbe (.erard Dion, a dis';i.n,,uishc-'. expert in thu field of social
relations and Uirectnr of aes(;r.rch in tic, i .',.cult,y of S)cial Science
of University . Abbe l)i.rn sc,t with tho C~)rrission at all tir ."cn ;
his ~-1dc Y.nowlcdge and extensis,~ : tra-ininl;---werc of ;r(:at advantaE;c :
and the respect in which Lavai University is held e.nphasized thr
i . :rp,)rtc:nce of the Com,n•:isuion's tee3lc .

2 6 (s% ) :~bbe Dion was rcqué'sted to f_;ivc: special considcrrstion to -
pr.rr,graph 7 of Section I of the Second Rc :port, re :dinh as t'o].lcvs :

"7 . From thu evid.cticc subr;ittoct to the Cornission two cardinal
conclusions npnc,.r ine ~cap^.i lc .

In the f irst placv it f .-, (-eséntiel that in i:very way
posoiblo, without 11ai :in~; his ri&ts and p`rivilcSos as a
veteran, the ex-ser-ice rx:n should be ttissir^ileterl into civil
life an quickly and coi .ipl~tc:ly as possible .' -:c : should be .
encourflgc:cl to join with ot•hers 4.n Trndc Unions and Co-operativc:s,
and in the fi let of trr,itïi+lf ; and c t iic ;ticin c lil:c air, zhoul d
be foster(:d.

In the second plrce, there is cryin, need for. eormon
legielr.tion and reSul,.tion by all provinces on the sut*jects o f

t ► pprenticcship and tr ..ining,
Stationary 111n,,in, .(~rs ,
Land Survvyors ,

Standards in lacch:,nical and construction
trndcs, and so far as prt.cticable, in
other fields of vocational and profcs-
sional training and er :ployzecnt .

The situation at prerrent is collplf;tc:].y confused . A van
nay be 'skilled

I
or 'qualifiad' in one province and not in anothcr,

which is lanentable . The principle of r .~obility,of labour, regarded
as !ti€;hly important by the International Lc.bour Çonference, cannot
be rade effective until such ccssir^ilc :tion of lflws and regulations
to completed nnd not only veV,rztfie; (and other individuals), but the
country as r. whole-srill suffcr .

The- Commission records its opinion on thuse two points
in the hope that they ra:y be studied by the Dominion-Provincial
Confërenoe .

l'urther remclrks and' reeori :c :ndcetions on thcse r^atters are



cotttninod in later oecti.onse "

lie was also asked to exc u tiinc. Reeortnenclntions N os . 69 and 72 of
the Second Rceport «hich rec ►d as follows:

uRIiC0 M tCN1)ATION 110-69

$SiAULISHI1dG `lRI.DI: SiA;iDA10 :6

That trnde Stnndnrdn be set up an quickly ~s possible- in--recp(•ct
to trades desiE;natGd under Apprcnticeship Acts, and- that such t3tand-
ctirds be ns.de applicable throuj-;hr;ut Cc.n±:dr, for' the purpose oi' . vetcrc:n
rehrbilitation . ~

RY;CO )AI 1.I'li`IDA 1'TOtl 11 0-72

STA1 1 DA1tDIt.ttTïUr: OF TRAMI ; TEST S

That standard qualification and prct;ress tr. ctc tests be pre,xtircd
for tisc'throut;hout Canada, thus cnrurin unii'orrity . The cxclt°inr.tion
should consist of a trritten and oral :ccst and c. practicr.l test, the
latter being given the Cror.tcr ~c:luc .

These c xaminntione should br. eo.rriecl out undtr the authority and
supervision of the llii•cctor of Anprcrt .ict~ship cr otho :r re!sponsiblc
government representative, with an '-xFttitlint . iiottr .l conaisting of an
ex-s<;rviee nan, a qualifik=. journcy:^~1n iri the pnrt~~cullr trc~.d.c, and -
suc i^thcr r :~et~br.r or rerabern cont~-.dr.red necess.ary .

Abbe Dion vas inforr7ed of the fact that +,hesu reconr^endations
were based on the nlmost unaniryous opinion of all th ., : witnesses who
hrtid been ext:nined during thu previous e:nquirir:s of the Conr:ission .

- (b) It was apparent from the: c:vidr,nce ten(icrc .rl cluring the !?ttcbec
sessions that in the cane of tZuebec vcteranc as well as i ►I that of
lnid-off civili_:n ►rorLcra the hanciicep cc:used by variations in trade
stc.n<,ards was -cry seriouo .

3 . As n result of=hie study of the Second Report and of the evidence
tr,ndered at Quebec, Abbe Dion lins subriittc ;d -to the Coranission a brief
of which a translation in furnishr:r, an ottctichnc:nt I, hereto .

4 . The Cor.tni oe:ion concurs with «b'be Dion' :t viE•I/s .

5 . R".;CO MN i 1 2 7111Aï 10 :d M-34

:lstablishr,cait of Tntcrprn~•incicl
Trc► de: . Standards and Trc. d e . 'i Uuts `

In view of the facts, (a) that c'rovincial t;overnrcnts have
expressed themsolves as be iné, opt,ti to recei-e recor°riendntions from
the Corr:r ;isoion ; and (b) th.t the existnncc of ~r+:ryir.i, standards and
vreryintt tests of trnde -conpetency in different provinces has been
shown to be -ncit only pre judi.cira to the rc-cstr.blislnr,ent of veterans
but also a serious hindrance to the nobility of labour-and to the
efficiency of Canada in°r'-eetini; world prnblr .r,,o ; and (c) that in its
Second Report the Cotv.tistiion nointed out the urgency of assimilating
so far as possible a ll trndc and voeational tests and standards in
the various provinces, and ( d) that in its sessions held in Quebec
during -Decertber the Cornrtissi on he .rd evidence %rhich indicfltcd that -
early action is essential if t : :. ,;reat aoset which Canada possesses
in skille'ci ex-service personnel is to be u'sed to the ru:ximum benefit
of the country and if re-intçsration'of veterans into civil life is
to be successfully cor.ipleted,



Thc Coilr:iasion rcqoc.r:icnd

s (c,) That thc cstr.bTishmcnt 6f-sivilc :r or identical tnadc
standards and tcetc by the r'roirineii.l Gn<<irn : :.ents bc. con3icicrcd
a nnattcr of the hirliest priority ;

(b) That the pree.ont. scetion of thi: Third Report be submitted
forthwith to the I'rovinci,a Govcrnr~cnts and denlt viith at th e

os:TWR on-'rovil~cifl1 Confcrùncv .

All of which in rospcctfully subraitted .

( I f ) . , 11

airmn

" ot^n ssione r

'

n , 2 1 1
A ,
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iii sni one r

/~r~r^ saloner

s



A'.'TACH1 ,l :NT I

THIRD HLi-ORT - SLCTION Il

1+ACULT2' OF SOCIAL SCI* !!',E S

DI .2'A;tTtn ;2 1T OF I2 11 )" C~' 1'R?t1L 1 1i ;IA'!'iOli5

(By Abbo Gerard Dion,' Director
of Rescrerch, Dopr :rtrxnt
of Industrir.l Relations,
Laval University, quebec)

Rci~nrks ralc :tinF; to Recoir.rlendation No, 72
of the hrelitAnary Ruport of the Royal Coro-
r.1ission on Veterans' qualifications .

In the coursc of its hearin ;3 in the various cities of Çanadti,
the Royal Cot .vzicrsion on Veterrans~ t?unlifice~tions has beccr :r uviare
of the f;rertt difficulty of giving guidance to persons who nad served
with the Canadian forcen, and this, bacaune of the lack of uni'formity
in Cane,*:dti in testa desi~ned to cieter : .̂inc: qunlifications and profic•-
iency in t rFC1cs . Therefore, the Cor :.r :ission ► :de e. speeial reconur.end-
otion to this effect (Itecor:ir. .cndntion N . '12) . .Morcovc;r, at the Com-
nission's request and in order to help indt :strial counsellors i n
their guidance work, three tianualS wcre pri,pr.rad :

Fjr::ploycrs' Guid e
Occupnt i otic tl Outlines

Naval Ratc s

ucforc: axprrssin[; an opinion on these thr< c rmf~nuzls it if] necess-
ary to stty a few word :; abr,ut the i : :portnncc of the problr.ro raised .
Only aftcr a survey of these two points will we venture to make the
suggestions we deem opportune .

I M PORTAI'CP, OIr Tiii : PRO}iLi:h1

The problem of standardizinl; qualifications oi: workers in trade p
industry and ser~~ioes is of pnrzrount importance -ff labour relations
are to be considered fron a scientific point of vic : vi . This problem
obviously excceds the lir;its of the 2Zoyw1 Corviission's subject of
invcstiF; : ;.tiôn ; nc,vorthelr :ss, it In fortunate that, on this occ a sion,
it ha s been brought uT, nfi'icinll,y for the first time .

It is necessnry to standerdize the qualifications of voterans
like _those of any other worker in Canada, and this, for the following
rectisons: - .

(a) To direct judiciously cFndi .intes towr.rds jobs which are
the bcst suited to thcir ~ca}iabilitiés and aptitudes s

(b) to place the worker uhere he will F;i-e the best output ;

(c) to t:flke it possiblc: to çor:n~:rc workcrs vs to valué ;

(d) to catimAtc the value -of services rendered and to deterr.Ane
fairly an appropric:te recninerf:tion ;

(c) to avoid prejudice and discrimination nnont; workers .

.It . is therefore evident that tHc nto,ndardization of qualific-
ations is useful to vrorkerR, ez.>ployers and :roci,:ty in g : neral . But
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this :rtltinctt,rdiz, tion of qualifications in r. 1,m-rncl difficult tcnk .
Technical ciif5`ic!llticfl well ^,s l,;rny prejudices will have to be
oVC rc (1r :G •

Bufhre st .^.ncit!rdi ;:nti.on of qut:lificnti. ans can be attained, jobs,
at lc;~st w ithin each branch of i ndustry, w ill nccT.;r+sarily hcvc to be
sttuidc:rclized . Uiff c rent qualifications will be re quired i f ctifféror.t
jobs are to be donc . .

In the second plc.c (;, and once and for al)., i t rnlrrt be nSrct :d
upon that the nr.r.e thinL::r should be dcsi Lrnatcd'by the sac nnr .̂c .
Fur i ;lstattcn , in the i rovi tyec of (Jucbc,e, the 0, iffe:rcnt decrees issued
under the Collective AG ruct^c.nt Law c nnt a in a :rcries ~f definitions
which w-try frorr one decrc:c to ntloth ~., r . It has also L , : (; n notecl in
the pulp and plpur industry, t ) r ..t the t.xpr o sExion 'fi.rst hrrndt does
not 'have the sar,c r. .a~nini, in dii'ferE:nt l'.ills .

Now uould Le the tir,< :, i t s , crts, thr,t-an- P-j;raer.:cnt be rcnehed
on the question cf v ccnb:llr.ry . This pht:nor,. non is not only Cr.ncedi an
in chzrc?ct ,, r . Th(; s^1 .:_ s :tuation oxi.s'.c.d in th : : United Sttstcs .
That is trlly the tinitcd St atcs D :prtirtr .ent ;7i' L .,tto r r ( .neicrecl r. very
grr.r .t s rvicF , to t .r't>loy cr3 r.n:? t , .) rY.c:rct by ptlblishin~; =ti (;lossnry in
which can be f^unc? r, job-r.nt.lyni , of each of t'~.u . diffc:rt~nt phases
of the <iii'furent trle.c, ;1 : The I;icti~mary of Oc°t!p±tionr.l T-itlcs .

'r;crc, i n Ct.r.^ , .a, w it l,. the cxcept,inn o' l c.r~c t:ntcrprises
who ha?rc und<,rsto ;c . th ( : ncçc snity of such an r,n ;.l ;r,ia for the bctter
epccifico,tion and t•,, tt-.cr ( , v r .lu.t`on of joi, f;, the ~atijc ;r`ty of cr:;~lay~
cr's d') net evt .n sur, 'ct th-.t £itlch ^, j:'ro171t`1' t xi:? t ; . It iS ttili:rc:rore
flot stlrpr'isinF~ + 11".' +h~'J do not siti the 1 ;ir' this L:nalt'si© •

Yot , br.r:t.ue of th(; intc rloc : : , n•r o :' ,,'ic, lribour 1-r.rYc.t m&
producti^n, it is c,• :~ er.t ir,l that an'crnri s :.s sur;ia.in no losscs in
their utilis.c.tion of r :ctnpmrcr if' thc1 . want to bc :,.hl(! to c.uct cor,pc:t-
ition b

dithout ~iA-e.:ialysis, it is i!1po s :riblc to find z rational hir-inl;
systur.: which clnes justice to the ' ; ,r}c~rs and to the antc:rprisc which
c:rIploys thcr.l .

The Royr-.l Cnr :, :israion on Vt.t .rans' ),u^~lifict.tïot,s ht.c thercfore
rendcr(A c-~r :, ::cr'~icc, rot c,tll :' to cx-servicer.ion, but also
to th~~ -;:holr. of Onnr>d:~, b:, brit.~jm up t' :i : quëst.iwi.

STUDY OF THE l-'Aii'?,US

The nanul .2s ^rFr,o,red by the .rr.y, Iravy and air I'orcc arc not of
equ ;il vnluc;, b~th frnrn . . sc i c nti' ic and fror~ cs pr ; .cti.ct~l point of
victv. ~

7

L} .;'? L4`i1 ;ïtS' C?li'Di: gives P. brief : mnalysis of the cl'tffcrerit jobs in
the Air Force . Th(, sc r.ncelysc s arc too uum-rficirtl and too incor ;plcte
to providu the ennloycr who reAtcins the scr-iccs of an ex-Air Force
nan with 6. :ratisfr,ctory idcr: of Ilis quf.lii'icn.tion3 . b'.r,rcovcr, there
is no vention crhr:tsoel,cr of relations which cxi ;t bcttrc,cn Air
Force traclos and ci-~rili^n jnbs . I~ :rmrhilu it is the b(-,st public,,aion
ttlrned out, '.'rori .r. ' t,t•p ;, ; r ~n}tice.l point •:, f

0CC1}ïicTIOATI'.L .^,U7' L+_ :i-S in cupceir,,z.l`, ctc~i ;ncd for voc..tional
counsc ors . Hcprocitlc :!ci t:: . . . In arc certain -job-ano,lyscs extracted
fron the publicntion3 o f the Al,(-rict:n :' ;>vc rn? ont : Dictionary of
Occupr.tionc:l îitlc ; I, It . It r :uf;t he notc,d, how :vcr, that those
who c,)npilad t;,.is mnur.l .rt :rc caruful to o.c?ct certain details which
m .}:e thc ir work r',ore vttlun,blc: . Thus , thF- f-)llovrf nv °ctf :ilft nrc ,A~pcn t
the nar:c and F ddress of i,r bor I:nï .ïns in r 7st of the t.rf;clus ; thc
nur-tbcr of ctipl-oyces ; the }t,nirly end vECkly rt<tc6 of pr;,• in the differ-
ent rc6ions of Canada . This !-,etinuttil was covpilcd in n. shwt space of
tirhe and is of nccessity incnt :plcte . L:c-,ntrhile, it is to be hoped,
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that the Dt:pnrtlnont of Labour will corlplc:tc this car.zpilutinn çtind
place it at the dispoaal ^f not, onll` thp Vetcrnns' Vocational Coun-
Acllors, but also all eriploycrn and Labour Unions ,

1'.V)~I, 2 12,1'-tS In the voluriu, uhich, at first sight, sccris the
riost eoth plic ~cci and the hztirdest to uncterstnnd by a person un-
-initititcd•in these it in the bcst . It-
can surely be of servict, to eriployers, for, in addition to giving
what scr.:rrs to bï' quite t•, preciso description of navy jobs and the
qualificr.tioris rcquired for +..hese, it cslso"Uivc:s the relations
which -cxiàt betwccn those trttidcs and civilir.n jobs .

It is ny unhappy duty to note thztt these tht•ce Manuals were
tirrittcn in English only and th,-.t tlu:re is no I:rench trangaltion .
Coi1p1 . .̂ints are sor.(:tirter ntuie r.boitt the lack of collaboration on
the part of l'rbnch- apunk ing eriployors, and they arc; freely accuscd
of b:;ini; averse to pro,,ress, but do people r.lwnys dive theMsclv :s
the trouble of pr,>vic!ing thera with the sru :e chances as are Civen
their Engli.sh-spettikint; c :wipc•.triots .

SUGG:,STIOi1S

As or:ployc:rs arc not ,(!nernlly ncquttiintcd with the probler,r o f
job-ant:lysis, their np, .cifictrtinn, +h+,ir .ev~luts+.i~~n and their
str.ndardization, and as they dc ) not sec the necessity for this, the
first thing that shnulcl bc donc is to nttrc,ct their attention to
these questions by prhlicity thr~,ui;h p:ir :pl►lets in which the reason,
the usc.fulness and the r :et.hnds wn uld b (, cxplained . Of c•?urse these
paf .phlets, lilcu all ~,thc!r publications of t . sir:ilzr nature sh,)uld be
nublished N the two official languages of our country .

In the sc.cond place, if we uish to be pr!:ctical, the only rray
is to prcpnrc ; cientific studies just an the Anurican Govcrnr :cnt <.licl
with its Dictiont,.ry of Occupation-.1 Titles and its different nono-
i;rnphs on each of the tre<lcs .

These large-senlc wnrks are of a Uunert:l order, it in true, but
they serve an a basic for tlort :~specializc;d stitdics and are indispen-
sible for the creation of an ?:tposphere f:vourable to the standard-
ization of jobs and the rc:quired qualifications an '.Jell . - It i s
cvidc:nt that only the i)cpart ::,ttt of k~bour is in a position to under-
tahc: such an ceucati on .^.i t ; .,rk .

Only after that will it he possible t o discuss the porsibility
of standt:rdizinE; tests desij;ned to deterr:iine qualifications in traclcs .
This last tank is one for the provincial (1c :partl :unts of labour with
the collaboration of crployers and crnloye(,s in their respective
field . ',n),.cn this L;*.:p has bryen brid;ed in each of the provinces ,
then the departments of each of the provinces will have to agree
with onc, an•Ahcr .

l'or certain clauses of tilorY.c.rs, vrhos ::- trades are reCulatcd by
provincial lr.sasl çs' is the case for Stttiti~nary Lngineers, Plumbers, -
l:lectricit:ns, ete ., this sttindardization- c ;~uld be brouGht about with-
out to ruch delay .

For other 'classes of workers, the difficulties are no d,ubt
numcrous, but tir :c and education will probably help in solving many
of ther.i . i,,ll possible efforts mist be c:ttide in this direction, for
the very r-rots of the vncnle set-up of industrial relations are affect-
cd and the crelft.re of the v,,rker, the enployer and the r7holc: of

~ _.society in at stake .

The Royal Cot :rüssion on '.'eterttina' ~ZutLlificietions rut;t th' refore
be not heartily con~;ratulr.ted. - It has singled out this irportrsnt
problér-: and did not shirlc its responsibilities in brin .,irïg this
question to the attention of the i;ovérnr.ent and the i ;enerra public . -

(Si;d . ) - Gerard Dion .
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THE ROYAL COM6dI33I0N ON V$TERANB' . QIIALIFICATI0N9

THIRD A$PORT - SECTION III

Room 820, Transportation Bldg,
132 St . James 3t ., West ,
Montreal, P . Q .

January 30, 1948 .

Hon . Humphrey Mitchell, M .P .,
Minister of Labour ,

Ottawa, Canada .

Sir:
The undersigned have the honour to present Section

III of the Third Report of the Royal Commission on Vet-

erans' Qualifications, appointed pursuant to the provi-

sions of P .C . 2486, dat,ed at Ottawa, April 19, 1945, as

amended by P .C . 3342, dated at Ottawa, May 8, 1945 .

Subseotion I -- Introduotory

1 . During November, 1945 the Commission was asked to

examine into the manner in which ex-service personnel

were obtaining oompetenoy cards in the Province of

Quebec . Apparently there had been a suggestion that

there had been some difficulties and delays . Before

undertaking any enquiries, the Commission endeavoure d

to find the basis of this suggestion, but officers of

the Department were at that time unable to furnish

speoific cases *

2 . It was evident from the inception that if this in-

vestigatipn were te have any value at all,`it must be

something more than a casual inquiry f rom a few people .

With this in mind, it was oonsidered neoessary to

engage or retain technical offioers purauant .to the

Order in Council governing the aotivitiea of the Com-

mission . Group Captain J•C ; Binnie, as a senior pei•-

sonnal staff Offioer in the. R.C.Â.F. I is, generally

familiar with the employment of tradesmen in the

0



I

2

3

4

14

" 15

21

22

23

- 29

, _ 0

services . Major Norman Capes, who is on loan frob the

Directorate of Meohaniaal Mngineering, Ara~y befenoe

Headquarters at Ottawa, is partioularlywell equipped to-

deal with the automotive and allied trades . Captain

A.O. Phelan kas both service and business 'experience in

personnel and has a specxal knowledge of the, paper, indno-

try .

The duties of these offioers are to asoertainwhat

evidence is required and to ensure that witnesses ' are

available and are prepared to give .edequate information

to the Commission .

3. A preliminary session was held in Montreal on

Deoember 3, 1945 at which a number of officers of th e

federal and provincial governments were present . The

Chairman apprised the w-itnésses o f the terms of Reoom-

mendation No, 45, dealing with apprenticeship in Quebeo

province re-training centres, and of Recommendation No .

46, emphasizing the importance of federal authorities

maintaining touch with parity oommittees . An effort

was made to define the questions at issue and the

following explanation was given by Mr . Leonard PreYon-

taine, Regional Sùporintendent of Unemployment Insurance

Commission . (Evidence L-87, p .8 ) .

"Mr . Prefontaines The whole thing started, I think,

in,the Montreal ortioe at a meeting of the Advisory

Committee when the question of obtaining competency

.carde for the veterans was discuesed . It was then

revealed that . oertain unions and oertain parity

committees did not feel that the equivalent granted,

or established by your pomm3,ssion ooü]ld. be granted

to theveterans who were taking 'on the job l train-

ing . or tOing jobs in various tradeé_ .
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For instance, the automobile trade does not

feel that the training whioh the veteran has had in

the army is suffioient to give him his oompetenoy

card immediately beoause they feel that the training

whioh the veteran has had in the Arapr has been suc h

6 that although it may inolude the prinaiples of meoh-

7 anios and knowledge of how to replace parts when

8
broken, yet such veteran has not learned how to re-

pair broken parts . They say, when a veteran comes
9

into a garage, that you not only have to replace
10

broken parts with new parts, but you must know how

11 to repair old parts . This the veterans cannot do .

12 Therefore it is felt that they should have train-

13 ing of six months or a year in a garage before they

14 can be granted full equivalent for their work in

15 the Army .

16 This morning, in conversation with àir . HePPer-

nan, I find there are other cases similar, in the
17

construction industry, painters and othar field s

18
1

as well . As a matter of fact, when I got a lette r

191 f rom Ottawa, I was not very familiar with the thin g

20 as I told you on the telephone .

21 CHAIRMAN s . . . . . . .Can you tell me whether in

22 the oases you mention, the veterans have presented

23

24

25

26

27

28

29

30

carda showing the training they have re0eived4

èa . PRBFONTAINx : ldr . Heffernqn will answer

that question . "

Another slant was given by Colonel James Heffernan,

Assistant Manager, Unemployment Insuranoe Commission,

who said in part as follows : ($videnôe K-67, p .7) .

"In regard to the automobile people we had a

report from an employer here in Montreal, Diamond

T ., 87 Prince St . This employer telephonéd to us

•

0
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to say that they needed first-class meohanios and

that they wanted to gi ve„preferenoe to-veterans ;

that the veterans had always biven the utmost satis-

faction exoept that the returning men had,been

olassified as Class 3 by the Board of Examinera .

Thj.s employer took them down to b e olassified and

that is where they were classified . He felt that

they should be graded muoh higher and that some-

thing should be done to grade them in aooordanoe

with their ability . That was his feeling . He had

these men on the job and found them to be oompetent

according to his rating."

4 . (1) It appeared that if there were any misunderstand-

ing as to the quaIDifioations of veterans it would be

necessary to ascertain what arrangements existed for (a) :

evaluating, (b) testing,'and (o) oompleting the quali-

fioations of veterana . In view of this, a comparative

statemant of Canadian Vocational Training fâailities- -

was obtained and is inoluded in Exhibits K-1 and K-2,

whioh are attaohed as Appendices I and II hereof . ,

(ii) A special report was given by Mr . Œ .L .R . Prioe; ,

ChairmQn of tte Montreal Building Trades Apprenticeshi p

Commissi on . He quoted the following statement whioh he

had prepared for publication . ( Evidenoe, $-67, p .10) .

"The building industry has always been counted

upon to function as the most important unemploy-

ment shook absorber available in the post-war re- '

construction period . This expectation is juati-

fied, in that at least 90 oents of every dollar

invested in bonstruotion istitltimatelyi peid out

either direotly, or indireotly in salaries and
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"More than on anything else in the y e#rb lying -

immediately ahead, the level of employment in Canada

is going to depend on the volume of construction

work which it is possible to carry out .

"There is today a greater backlog of demand for

construction work than ever before in the history o f
H

this country and the outlook would be bright indeed

were it not for the existenoe .of one inescapable

fact -- the fact that extreme shortages of skilled

labour in some of the building trades are going to

reduce the annual construction turnover to a more

fraction of what that turnover might be, unlese

means can be found speedily to provide additional

craftsmen in these trades in whioh the extreme

shortages now exiat . Just as the chain is only as

strong as its weakest link, so does the oapaoity

of the construction industry depend on the extent"-

to which progress is slowed down due to laok of

skilled workers in any one particular trade •

"With this in mind, it has always been the

piimary objeot of the Montreal Building Trades

Apprentiousi,ip Commission to devise ways and means

of overcoming these akilled.labour shortages which

now threaten to have such a serious effect on the

employment providing capacity of the building

industry'as a whole •

Q,The most serious shortage of skilled labou r

is that in the-brioklaying trade . It can be state d

without fear.of contradiction that the bricklayers

now available in Montreal will bet be able to take

care of even halt of the brickwork which will be

oalled for next year . And this, of course, means



that unless some fast-working remedy oan be found,

progress 3n all other trades will be slowed down

aooordingly and the total oonstruotion turnover next

year may oonoeivably .be out down to less than 50 pe r

oent of what it might be .

"In the new Building Trades Training Centre at

2275 Laurier Avenue, East, in Montreal twenty ruen

(about 90 per cent of them veterans) are now re-

oeiving apprentioeship training in brioklaying on Q .y

praatioal and efficient basis and - provided addi-

tional working spaoe is made available - the number,

of trâinees can be stepped up to any desired level .

"With the oooperation of the federal, provin-

oial and munioipal governments ; the Montreal Build-

ers' Ezohange ;the Montreal Building Trades Joint

Committee ; and the Labour Organizations oonoerned,

it is now the purpose of the Montreal Building

Trades Apprenti0eship Commission to espand bzietin g_ _

training faoilities so that a muoh larger number,of

trainees can be given Intensive training in briok-

laying through the ooming winter months . The total

nuipber t .. be so trained will be determined in

agreement wit'h the labour organization oonoerned .

"The twenty brioklayer apprentioes now in'train- .

ing are utilizing to oapaoity'all of the epao e
_ . ,

°available for this partioular' trade in the existin g

training centre and no further trainees can be

aooommodateduntil additional workshop apaôe is

made availabi-,% .

"To overoome this limitation, it has been

arranged that a number'of temporary one-story

land adfoining the pre.eent~permanent training

.ex -armj+ . Duts will shortlT. be ereoted - on the vaoant
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oen tre .

"(3iven this extra workshop spaos, it will be the

objeot of the Commission to bonoentrate to the great-

e8t extent possible on the rearuiting of trainees

who h.dve already had some experienoe in brioklaying .

For instance, large numbers of men who served in

he Royal Canadian Engineers overseas gained consid-

erable experienoe in brioklaying, and there is good

reason to believe that many of these ex-sappers will

avail themselves of this opportunity to rapidly com-

plete their training .

"Trainees with previous ezperienoe in b riok-

laying will naturally not be expeoted to serve the,

regular period of apprentioeship . With the apprc;•

-----
val and oooperation of all oonloerned, -thpsé -train-

----
--ees will-be given time oredit based on the skill

they are able to demonstrate when subjeoted to a

praotical trade test oonduoted at the Training

Centre by duly appointed representatives of the

Labour Organizations, the Building Trades Joint

Committee and the Building Trades Apprenticeship

Commission .

"It is olearly understood in all this that the'

labour organizations_will not be eapeoted to agree

to the oancellation of any of the existing rules

and regulations relating to the allowable ratio of

apprentioes to meohanios . All that is erpeoted of

the labour organizations in this respeot is that

they will agree to temporarily shelve these rules

and regulations long enough to bring up to reason-

able strength those trades - like the trowel trades -

whioh are now so very muoh under strength, due'to

I
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the faot that - for years pagt - not nearly enough

new men have been trained-to'offset normal losses

attributable to such causes as retirement, injury or

death .

"Like briaklaying and maaonry, plastering is

another t_-ade where the . number of ineohauios now avail-

able represents only a small fraotion of the number

aotually needed"for normal qear to year business, _

and xt is the purpose of the Commission to forthwith

apply to this - the plastering trade - the same sys -

tem of aooelerated ;apprentioeehip training as above

outliued-for the brioklaying trade .

"It is the belief of .the Montreal Building

Trades ApprentioeshiD Commission that this plan for

inoreaeing oonstruotion turnover, by oonaentrating

on the breaking of eziating bottleneoks oaused by

shortages of skilled labour in oertain of the,key

trades, presents the greatest single opportunity

available today for'speedily raising the general

level of employment in the dominion as a vrhole, in

the years immediately ahead •

,"There is evéry reason to believe that the plan'

-rviîl be suooessiully.demonstrate4 in Montreal in .

the near future, and the-hope•is"that the ezamplé

set in Montreal will be rapidly followed by all'"

other large aentrea'throughout the oountry . "

A etatement-of the constitution of the said Commis-

sion was filed by Mr . prioe"arid is attaohe .das Attaoh-

'1rient . 1, 'hereto• •

5 . 'The Commission deoifled to'make an, exploratory in-

quiry+ in Quebeo City as it was thought that thté oom-

paratively small area would furnish a oyose-seotion
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which would guide the Commission in .Montreal and else-

where . It was found neoessary to interview all parity

committees . These were found, as it-will•appear, to

depend almost entirely on employers for information

while the employer in turn seemed to depend on sytdio-

ates and 'unions where apprenticeship agreements were

oonoerned . Each of these bodies has entirely different

views and regulations, - what is true of one is not

necessarily true of another .

It was found impossible to segregate the question

of oompetenay oards•from that of apprenticeship cen-

tres, sohôols, training on the job, and other methods

by which veterans are able to obtain such oards or sim-

ilar certificates . It may be added that investigations

of the Commission in the city of Quebeo indicated that

the system of granting oompètenoy cards as practised in

that area has not been very satisfactory to anyoneg

either employers or omploy9e$, or even to the parity

committees . It may be observed that the principle of

accepting veteran apprentices ex-quotek as mentioned in

Recommendation No . 73 of the Second Report was appro-

ved by all concerned provided that suffioient work

were available .

9

0



A-10

SUBSSCTION II - SESSIONS IN QUBBEC CITY

The Commission sat in the City Hall in Quebeo City

on December 10th, l1th, 12th, 13th, 17th, 18th, and

19th . During this period a large number of witnesses

were heard, the oomplete list being as fo'_lows :

ANDEtSUN, R.

BARIBEAU

BEAR, Albert

BEAULE, A .C .

68

Union, Que. 70

105 Carillan,- Qùe. 74

Diet . V. Oh. Local 604 ,
Aos .,Int . des Machinistes 70

Prao . Local 152, Union Int 4
des Relieurs et regleurs ' 70

6 9

74

M.D . 5, Quebeo City 68

BLANOHP.TTE, A. Anglo Can .Pulp dc Paper Co . 74
Que •

BORNE, Luâien Mayor, Quebeo Oity 72

Sittings indio-
ated by Report

Numbers

Quebec Power Bmployees 72

Baribeau 0onat .Co . Que. 73

96 St . David St . Que. 74

Pros- Local 601 ,
Chaudronniers et aides 70

Pres . Conseil Federe du
Travail

Pros . Local 302, Typo

Sac . Parity Com . iiospitals
E . Que •

Louis Sooty . joint Hospital Ser-
vices Committee du Que .

BIAIS, Edmond Brigadier General, D .0.0 .

Rep . &mployeeir Q .L .H.P. Co .
Local 22141 (also garage loo )

BOURGSOIB,A. Pros . Local 76 Union Int .

70

70

7 2

BURNS, S .M • Major aeneral, Qen . Dirs of
-Rehabilitation D .V .A. 91

des Travo .do Distilleries
st 4e Brasseries

BROU388AU, Jos . Press UtN .O, des lerblan-
tiera ..et Oouvreurs, 253
rue Kirouao
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CANTIN, J .A .

CAPES, Norman

CHEVALIER, Ome r

CLICHN, L.P .

COTE, Edouard

COTE, Henri

COULOMB$, 8douard

101 COULOh:BE, J .H .

11
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15

16
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1 8
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25

26

27

28

29
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COURCY, Gerard

CROTEAU, Rene

DARVEAU, H .

DARVEAU, Henri

A-11

Report
NtTMBIR

Looal 730,Carpenters Union 70

(witness at opening) 74

Pros . S .N.C . des platriers,
40 St . Agnes St . Que .

Lt .Col . Regional Supervisor
U.L . At .

Frat . des Plombiers & Bleo-

7 2

71

triaians, 81 rue Bt .Augustin 72

Pres . S .N .C . de la Metallur-
giste, Que. 72

Pres . Assn. of Employees du Gov . 71

Dom. Maohine Shop, Que. 74

Sao . C.a .C 9 des Manoeuvres ,
82 Blvd . Langelier, quo, 72

.Que. 74

Comite Paritaire, M .D . auto-
mobile, Que . Dist . 69

Seo . Auto Parity Com . Que . 74

DE3LAURIERS,Henri Pros . "Bois ouvre at pre-

DION, Armand

DORION, Jos .

DORION, Luoien

DROLET~ Bmile

DROLST, J .E .

DUSRBBNR t Louis

DUPUI$,$ .

FOISY, Antonin

FRANCOEUR, G .A .

FRANCOBUR, G .A .

GAGNE, J .

GAG",_ Jean

fabrique, Que .

Synd .Oath .154 Benoit, Que. 72

Prea .U .Q .C* des Peintures ,
134 St .Olivier, Que .

Pros . S . des E de Magasins de

72

Que . 259 de la Raine, Que . 42

Pres . P .X. Drolet & Sons,
Metallurgiste, Que .

Pros . L .J . Drolet,Ltee .

71

450 Blvd . Charest, Que. 73

Seo . Loaa]:-235, Int . Union 70
Workers

(As witness) 71

P. CCL . Levis Bmployees 70

Brigadier, Reg .Adm. D .V.A .
118 Dalhousie, Que .

Brigadier, Reg .Adm. D .V.A .

t i C mmitt

73

74

Vet sa rs o ee
JraChambre de Commeroe,4:ue. 71

Sea . J .B. of Trade Veto Como 74

41
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GAGNON, Imile

GBNEST, A .

GENEST, Raymond

GIGUSRB, If.A.

GIROU%, .Majella

G09SSLIN,gmil6

Report
Own

Pros . Ohambre de Constructeurs
Ohambly, que. 69

1 7

18

19

20
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Quebeo Light. 2i6eit & Power 73

Parity Committee, Graphio Art
& Industry, Que .

Pros . Looal 298, Int . Assn,
of Plumbers

Pres .Looal B-1106, Fed . des

69

70

employee de la Quebbo Power 70

Prbs . 8 .N .0 . 'de 1e-I . de la
Boulangerie et d® la Patisseri e
et de la Biscuiterie, Que .'

GOSSBLIN,M.Itosario Prose, U .N.C.,des charpentiers
Menuisiers, 32-13 rue Que .

GOULE, Dr . H.A .

72 '

72

76 rue St . Joseph, Que. 74
Des Goule y Deforest ,

HARDY, Charles Organizer Clerk, Quebeo City 70

HARDY, J.E . Occupation Counsellor,D*V .A. 70

LAIdONTAGNB,Donat Pres . Local 7,C .O .L .Pté~.eSmp . 70

LAMONTAGNS, P .X. 411 Blvd . Charest, Quebeo 73

Y.AROCHELLE,niotor 111 Cote de la Montagne , .Que . 74

LAï20SB, Louis Local 2354, Arsenal Employees 70

LEGANDRE, Roland 122 Paro Bellevue, que 74

LLC•AR$, 3dseph Apprentioeship Comuiittee
Barbiers and Coiifeurs 69 '

LEGAULT, J.B. . 53 St .Jean St . Que. 74

LBMAY, Lt .Ool .' Quebeo 74

LBb1IRS, Roland ( Rep) -Comite Parits 3 Barbiers
& Coiffeurs, Trois * .;iviers 69

LFS9ARD, L.P. Local 779 ?raternite des
Wagonneure d+Amerique,Gifford, 7 0

P .Q .
LSSSARD,Philippe PreS . Fed . Znt . de Pulpes

& Papier, que .

LUE30Hrc8IR,Alph . Pres . Local 6,0 .0,,T4Bollers

72

and Ships, 70 .

1dACC0L, W. Lt. (R .C .N .R . )dtl. 28 75

MAÜEUX, Alfred Pros . Services Bzterieurs de
.la cite de. Qüebeo

àtAR00T'P$, Donat Pros . local 1o4, Int .Union

. 72 -

ôf Water Works 70 .

MATTS,Joseph Y .P. Prov.Fed .of Lab.(Que 68
.Alderman),, .
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MORNEAU,

Seo . Treas . Parity Com .
Retailers, Qua .

Laurent Prose Gen . Board of Trade .Que .

0'REILLY, Joseph

OUBLI.ETTE, J .
llede:d

OUELLF,TTE,J .
Medard

OUELLETTE, J .M .

PAQUETTE, Paul H

PETIT, Henri

PICARD, J .E.

PICARD, J .B .

PICARD,Stanislas

POULIOT, Omer

Seoty . l'Assoo . Patronnell
du Commerce

Seo . Com . Paritaire du Com .
& Alimentation en Gros . Que .

Local Rock City Tobaooos, Que .

Pres . U. des Imprimeurs-
Relieurs, Que .

Sad . Comite Conjoint de

A,-13

REPORT

69

7 3

70

69

T i

74

72

l'Industrie de la Const .de Que . 69

Seoty .Que . Plumber Exoh . Que . 7
74

Manager, U.I .C .O . Que. 70

145 rue Marguerite, Que. 74

PRICE, J.L .E .Col . 608 Sherbrooke, St .W . Mtl .

RACINE, Romeo

RATTE, Abel

RICARD, Donat

Pros . J .R . Racine Inc .
27 Arago St .Que

69

73

Pres .Asan .de Contraoteura (Que) 71

Coiffeur-Membre-Parity Com. 89
(Three Rivers )

RICARD,Mme .Donat Coiffeuse, Troia Rivie7cea 71

ROBITAILLE,Henri Pros . S .N .G . des briqueteurs-
Maoone, 169 Magened, Que. 72

SCOTT,Maj . T.E . occupation Couneel,D .V .A . Que. 68

TSLLIER,$mile Parity Com . Bakers & Plumbers -69
Three' Rivers

THOMSON, J .8 . Capt . O .B .B . D .G .C . Park S .S .
Co . ldtl. 75

TOUSI(NANT,J .H . U. I . Com. Reg . Office 73

Loo .662, Fret . des Wag .

Joint Com. Parity Barbiers &
Coiffeurs,Que . Dist . & Com .
Paritaire-Commeroe d'alimenta=
tion an Gros .

Albert Pros . L. 21 Union Federal e
des travailleurs &.du S. 70
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,TRBMBLAX, T .G . Pres . C .C .L. Bmp .Chateau
Frontenao 70

TURCOTT$, B . Pros . Local 217 Wagonneura
Union que, , 70

VALI.B'E, Jean Près . Veto . Committee, Board
of Try.de' Jr . Que. 74

VIAU, Armand Ind ;is t. Comm. Quebeo Oity 68

WALSH, J.J. Pres . Local 283, Frat de s
Wagonneurs 70

Mention has boon made in`the Second Section of the

Third Report of the assistance given by Abbe Gerard

Dion, Direotor of Researoh of the Sohool of Sooial

Soienoe at Laval . Abbe Dion's speaialized knowledge

proved of great value during,the Quebeo sessions .

The Commission also reoords its appreoiation of the

oooperation reoeived fro,,~ the munioipal authorities,

partioularly His Viorship Mayor Luoien Borne and Mr .

Armand Viau, the Industrial Commissioner .

SUB.9]lCTION III - PEDEPAL-PROVINCIAL RELATIONS

The task of the Commiusion in Quebeo wasoomplio-

ated by several faotors :

l . Profeeaional and traf.e qualifications are a matter

for provinoial governments . .

2 . The provinoe has .enaoted laws 4n d regulations oov-

ering oertain trades . These aie the following :

SICIIBIT K-3: An Act -respeoting, Steam Boileras and
Pressure Vessels, R .B .Q. 1941, oh4pter

__.177 and ,6 tleo . VI ; ohapter 5 1

SXIiIBIT K3(a) : Regulations -for the aarrying out of
the Pressure Vessels Aot

R10iIBIT. K-4 An Aot & Regûlations'relating to '
Stationary 1~inemen . R.B .Q. 1941,
oap . 178 and t}eo VI, oap, 52 .

E7EHIBIT aleotrioians' and :BleotrioalInstal-
lationo Aot . .R.B.Q . 1941,o~p .17

2 and amendments
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SlCiIBIT K-6 : Regulations respecting Electricians
and Electrical Installations . 'App ro-
ved by Order in Oounoil 2780 ot the
20th July, 1940 modified by Orders in
Counoil Nos . 3153 of the 27th August,
1940, 708 of the 20th March, 1943 and
1914 of the 24th day of May, 1945 .

11aHIBIT K-7 : 'Laws and Regulations respecting Pipe-
Meohanios . Revised dtatutas 1941,
Chapter 173, amended by cap* 49 and
7 Geo . VI, oap .31 .

(Kxhibits in duois't envelope attached) -

Under the aboQe mentioned Lavis and Regulations,

provincial lioenses are reqûi.red prior to the practice

of any trade covered .

3 . Apprentioeship is not regulated by any single Act

but several different systems exist, as indicated in

seotion .VII of the Second Report .

The various systems are:

(i) DEPARTMW2 OF LABOUR

(a) One group consists of the apprentices con-

trolled by ;parity committees under the provisions

of .he Collective Agreement Act .

KffiIIBIT K-8t Revised Statutes of Q,uebeo, 1941,
cap, 153, amended by 7 Geo . VI,
cap'. 29 and 8 Oeo . VI, cap . 30,
seotione 25-37 .

(b) Another group of apprentices are those

attending Apprentioeship Centra :' established under =

MWIBIT K-9 : The Apprentice Assistance Aot,
,9 Geo . VI, chapter 41 .

An example of Commissions provided for by this Act

is that whioh has been'formed in_-Montreal by Mr .

J.L .B . Prioe and a:,sooiates ;o whioh referenoe Was

made in subsection I . (Bvidenoe K-67, p . 35 ; K-89 ,

p . B3 ; . and forming Attaohment I, hereof) .

(ii) DSPARTMPNT OF PROVINCIAL SECRETARY

There is another class analogous to apprentioee whioh

consists of veteran students in special establishmtt*e
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.set up to t4aoh meohanio~.l trades and other vocations .

under the authority of the Provincial 8eoret#rywhoae

depa rtmont in responsible for teohnioal eduoation .

These students are to be clearly distinguished from . .

those in the "apprentioeship contras", although thëir'

work may lead to-the same oompetenoy oardg or othe r

qualifications, (Evidence g-47, P .14) .

sohools are oarried on by other departments such

as Agriculture and Mining but the syllabus and oer•

tifioÀtes are likewise under the . authority of the

'Provinoiql Seoretary .

( iii) Some businesses hrpe their own apprentioe aystems .

not regulated by parity oommittees . In :these, train-

ing .on the job can be oarri64 on in accordance with

the provisions of 6(leo . VI, chapter 31, P .O . 77 ,

5324 ; 8(ieo . VI, Ohapter 34, P.O . 0697, 1471, 8311,

4882, 8 Gao . VI, Chapter 61 .

Szamples are the ayetem by which the sixth, fift h

and third hands in papermills are olasaified a s

,apprentioe8 (Evidenoe K-70, page A-14) and the appren-

tioeship systems for meohanioe, millwrights, e to ., in

similar establishments, (8-72, p . A-54) .

(iv) RAII.WAY TRAi)B8

Another group or apprentices are those in the

eRailway Trades" . Thié,group is etriotly regulated

by the Union A g'ree0 ►ente with railroads and no prob*
. ' ~ . ~

lem arises Once it isimpossible, under present air- `

oumatanoea to add'eubstantiaily to the apprentioeà ,
, •

already sôoepted who have returned or eii4 returning

fromthe armed ëerr iôsa (See Second Report) .

Some administrative probAuns exist in Quebeo b,y

reason of the faot that theré is, still no Provinô.ial» ;
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Federal Agreement under 6, Geo . VI, Chapter 34. The

reason may be"that in Quebeo while teohnioal education
...

and sohools in general-dbme into the sphere of the

Provincial 3eoretary, the Apprenticeship Centres oome

under the Provincial Minister of Labour* Whether this

be so or not, the fact remains that there is no single

provincial department with which federal representat-

ives can deal . It will be noted that in the evidence,

taken in Montreal on December 3, 1945, Colonel Lemay,

Regional Direotor of C .V .T . was under the impression

that an agreement had been signed but careful investi-

gation and enquiry both at Ottawa and Quebeo, i.ndioated

that no such agreement was in existence .

An example of the problems which arise is given

in the evidence of Colonel Lemay, taken in Montreal,

January 28, 1945:

THE CHAIRMAN : Tust a .few questions arising out

of our hearings : In the first place, Colonel Lemay,

Mr . Mizgala has made the suggestion to us that we

might ask for the benefit of men training on the

job that they might for special cases recommend

jointly by the employers and yourself that author-

ity be granted to extend assistance even beyond the

period of the-man's servioe .

WITNLSB : That question was taken ûp'with Ottawa

last week, and it is a matter for D .V.A. to reoom-

mend .

CHAIRMAN :_ Quite, but it would appear to me that

in oertain cases it might be a good .thing .

WITNESS : Certainlyr, sir ; most certainly .

BY RiIE CHAIRMAN :

Q. Now, I had some, other quastionst as I under .

stand it you are the Regional Direotor for C .Q .T .,
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and the Youth Training Plan, with-the concurrence of '

both the Provincial and Federal Governments about

August of last year? ` A.Yes, sir .

Q. Were you not responsible for aoquiring apaae

for the organization o! 'the rehabilitation oentres'

through the provinoe, and for establishing thase con-

tres for youbh training and ÿour O .V .T . sohools?

A . I was not exaotly responsible but I aasisted

on aooount of my past oonneotions: with the Army and

knôwing-nrhere spaoe-waa--availabl-e--,-I did aoqüiië 'it

for the provinoial government .

Q. And in oonneotion with these last mentioned

dohoole the,reestablishment oredits of the veterans,

are not enoroaohed on by tuition fees ?

A. Nq sir.; not for tuition fees . They are

Q .Y.T . sohools .

Q; $zoept that the veteran has a subsistenoe .i'ee

'of $50 for a single man-and $80 if he is married?,

A. YeB, air; but-thatoom®s out of his ored3t •

Q. Yes . Where were these sohoolsfi I have a

li$t here, perhaps you aould oonfirm this for me?

Ole,rmont Barraoks for.pre-matrioulation has a oapao-

ity of-600? A. Yes, sir.

.$t . Lawrsnde - 'oommerüial 400 ;

9";t00, St . hawrenoe teohnioal and'`arts and 4rafte ;

Quebeo - opmmeraial, etarted üh Tnntiery, 60 ; and

the Drill Hal'l, juïetA starting; Sherbrooke, 39,000

eiporenti"aeship and- arts and' oraits?:

square feet available'and ,uudernégôtietibn
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Q. And the school at Three Rivers i s opened?

A . Yes, sir. -

Q. Well, Colonel, with all this space why is it

that there has been so much delay in taking veterans

in to train?

A . We have at the local sohools, 9,400 at the

commercial -- that is very satisfactory ; and the 9,300

-- since the latter part-of petdber of last year there

have been only sixty-nine studenta over there ; and I

would suggest that the provincial authorities be ask-

ed the reason why . "

The Commission felt that the problem raised b y

Colonel Lemay was not one for which the federal govern-

ment oouldaooept responsibility and, in view of the re-

marks of the Premier of Quebeo during the previous.visit

of the Commission, the remarks of Colonel Lemay will be

forwarded for his information.

Another problem wqs later raised by veteran stu-

dents of watoh-making in the Octave Cassegrain 8ohool .

These veterans considered that they were being unduly re-

tarded in their progress towards tradesmen's qualifioa-

tions by regulations whioh had been made for youths .

Since the veterans in question had been engaged in ser-

vice trades whioh may be oonsidered as leading to'a

watoh-maker's qualifications, their representations' .

seem worthy of consideration . A detailed-investigâtion

in this-aonneotion i s being made and the matter will be

âealt with in Section IV,of the Report .

Xn view .of the statement of the Premier of

Quebeo"thàt_he was in favour of shortening training ,

periods for veteran students, the niatter will aliso be

re,terreé to thë provincial government , :

0
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The uommibsion is not to be taken as expressing

criticism of the provinoial government . Certain sugges---

tions which were offered were well reoeivéd-by the prop-

er provincial authorities iitnd, as above trantioned, steps`

were taken which eliminated the necessity of recommenda-

tions . The Commission .took ocoasion while sitting at

Quebec to suggest very close cooperation between .the

various departments and undertakinga engaged in train-

ing or retraining veterané, and the following letter

from Brig .,George Dranooeur,,Quebeo Regional Directo r

of D:P.A ., sinows' some progress whioh was made*in that

oitys

.(Translation)

"DRPARTMSNT OF VSTBRANS' AFFAIRS

15 des Capucins Blvd . ,
QüSBRO CITY, JanuarY 26,1846 .'

Colonel Wilfrid Bovey, Chairman ,
Royal Cemmission on Veterans' Qualif icationaj
Room 620, Transportation Building ,
132 St . James St . West,
Montreal .

My.deal Colonel :

aurther to our recent conversation,-I- take pleas-

ure in outlining the'rel:atiôns which presently exist

between the Department of Veterans' AYfaire`in Quebea r

and the various Parity Committees equally-in Quebeo .

These relationà are rather on a social basisq. As

a-mattér of fact and when oiroumstanoes permit, we

qre pleased to establish all possible contacts with,

°representatives of the oe oommittees so as to give

them the ôpportunityto familiarize themselresÎthat

veterans'with special qualifications are excellent

potential .

As oonoerns amendment or broadening of regula

tions which goverun,parity committeea in respect ot
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competency this pertains to the officers of the

National Smployment Office who maintain technical

relations with such committees .

You are no doubt aware that discharged service men

are referred to the National Employment office for

registration and employment . Since the National

Nmployment Office has a first class meohâriisti-t o

classify labour and advise employers accordingly,

I believe that it will be well that offioers ..of this

department see to it that the parity comtzittees

accept ex-service men in the businesses or trades

that they control subject to certain privileged con-

ditions .

In the future, however, I intendto vA.intain

closer perhaps more intimate contacts with the parity

committees either by inviting them to sit ~vhmidst

the different oivilian suboômmitteea to oollaborat©

with us or by delegating to them one of the officers

of my department who will set out with greater de-

tails the point of view of veterans .

Concerning the possibilities of qualiLioations,

I find in the minutes of the sittings Como►ittee

of Quebeo for the reestabli9hment of veterans, a

resolution that was addressed at the time to the

Provincial Minister of I,e4bour, the Honourable

Antonio Barette, petitioning that the Parity .Com-

mittees reoognize the period of apprenticeshiptha t

the veterans might have undergone in the àra Y .

I hope that thie information will give you a

better picture of our---situation towards the parity .

oommittees, and I remain .

Yôurs very truly,
(signed " Georges Frsnooeur

Regional Administrator .



A-22

1

2

3

4

5

6

7

8

20

21

22

23

24

25

26

2 7

28

29

Notwithstanding the foregoing problems and diffi-

oulties a considerable amount of cooperation has been

attained .

Colonel Lemay, Regional Director of C .V .T . who is

an official of the federal government, shares an office

with the Provincial Youth Training officials in Montreal .
- ---- - ---- ---

- While the C.V.T . supervisors are paid-by the provincial

government (the amount being reolaimed from the federal

govérnment) they report to Colonel Lemay . Colonel Le-

may is in constant and close touch with the provincial

departmental officials .

It was stated to the Chairman of the Commission

by the Minister of Labour of Quebeo that patitÿ oornlit-

---
teas, although loft so far as possible entirely auton-.

.0

omous, remained under the authority of the provincial

government,tithe representative of the government being

Mr . Cyprien Ddiron, Inspeotor General of Parity Commit-

tees . Mr. Miron, during his appearances before the

Commission in Montreal and Quebeo, expressed his entire

willingness to oooperate-with the Commission in every

way and pQinted out moreover section 33 of the Act

above mentioned, reading as follows :

„33. An appeal from deaision of a board of examiner a

shall lie to the committee, and thereafter to

the Minister whose deoision shall be final .

4 f3eo . VI, 0.38, s . 33 . "

R1fiCOMb9 NDAT : ON No . 84A

The Commission r,eoommenda t

That in all oases of-oomplaints.by veterans that

they have reoeived .un just txeatmant by.parity oommittees

oomingto. the,notiae of offioials of
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D .V.A.

Q .V.T .

or Smployment Service

full details be immediately addressed by the Federal

official ooncerned to :

Inspector General of Parity Committees
Department of Labour ,
Provinoe of Quebeo,

Montreal .

SUBSECTION IV - ATT~ZS OF UNIONS IN QUEBEC

(i) #itnesses were heard representing :

(a) Unions affiliated NA th the American Federa-
tion of Labour (TradeB and Labour Congress)

(b) Unions affiliated with the 0 .1,0 . (Canadian

Congress of Labour )

(c) National Syndioates .

(ii) ATTITUDE8 ON APPRENTICEBHIP QUOTA.4

The Labourrepresentatives were informed of

Reoommendation Nos . 69 to 78 and particular refer-

enoe Was made to the necessity for placement of

vF,teran apprentices ex quota during the .next .three

years ao proposed by Recommendation No . 73 . No

labour representative took any exception to th e

ropoaal although all pointed out that in .. order

to render it really valua~le, arrangements would

a

have to be made for the adoption of a eyatem by

whioh employment woùld be incre ased . Ddany repre -

sentatives proposed a fôrty-hourweek . Mr.Berthe,

President of the international Brotherbood . .Of

Paper Makers suggested a six-hour day . (Bvidenos

K-70, A-16) . The representative of one paper

making union, Philippe Lessard, President of the

National Federation of Pulp and Paper Workers ; • . I. j ,

proposed'that certain large machines vehibh-had ~•

been stopped, ehould.now,tie started and 10 es-

tablieh a five and a half day week instead of a

. - . ~



six day weet . (Evidence K-72, p . A-541 .

Mr . Lessard also was ver`y insi9tent on the neoes- :

sity of developing full annual employment in th e
. ~~

woods and aware of the plans to this end . (Bvideno4,

K-72 ; po A-52) . In this oonneotion, -frequent ref-,' ?

erenoe was made throughout the sessions to the plai

of the Quebeo government for the establishment of

forest colonies . (See Second Report, Section XIII ,

R3OdARKS FROM THE POINT OF VIEW OF THE ARMED SER-

VICES ; Section C(Plans for Reestablishment, pa j*-

The general impression was that veterans who '

had been long away from home would never enter . v ork

in the wooda to any , eextent unless some plan were

developed by whioh they could take their familie e

with them and live a reasonably comfortable life .

A numberof parity committees which include d

representatives of workers were asked as to thei r

reaction to a proposal made by the Provincia l

Department of Labour. This was to the effect that ,

where collective agreements provided .for apprentice-

ship quotas or age limitâ, there should be oonsid-

erable tolerance in the oase,of veterans . Itwas

- found that no committee which had oonsidered the

matter had any objeotion , to suoji,toleranoe . Where

a dommittee had not oonsidered the matter, it was

asked to do so A onoe .

AT~ITûDB TOYAiiD3 TRAINING•„-~---
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1

depended largely on the business oonaerned, but may be

said that there was general aooeptanoe of Reoommenda-

tion No . 74, protiding for speoial supplementary train-

ing in all oases in whioh this was possible . Several

witnesses were in favour of such training not only for

ex-service trainees but for others . Approval was ex-

pressed by Mr. Lessard above raentioned for the estab-

lishment of paper-making sohools in the Lake St . John

area and in the Eastern Townships (Bvidenoe, K-72, page

A-56 • The representatives of the building trades were

in favour of establishing an apprentioeship oentre in

Quebeo similar to that existing in Mantreal . (Evidenoe

K-72, pD . A-66, A-68 .
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(iv) ATTITUDES TOWARD3 VETERANS N. GFNERA L

Every uriion examined was in favour of tho provision

by which veterans who had left their employment to enter

the Armed Services retufn with full company and union

seniority . Union members had been credited with their

dues . As regards new veterans, the unions all stated---

that the veterans were very welcome and would be chargad

either no entrance fee or a minimum entrance fee . All

who discussed it welcomed the declaration that the

Commission had recor.mended the veterans to join the

unions and un-iôns to welcome them . Only one withess,

Ur . Louis Larose, . representing the Arsenal kmployees

(Evidence K-70, Page 0-20), oomplained .that veterans .

of the previous war had left the unions,-statingthat :

they were protected npar, la Legion canadienne ou les

Veterans unis," The witness was informed of the

recommendation of the Commission that veterans should

become union members .

SUB$k7CTI0N V - ATTITUD ES OF GOVERNàïtiNTAL A UTHORITI 26

Representatives of the Depa-rtment of Veterans'

Affairs, of Canadian Vocational Training and of the

Hnployment Service were in co Istant attendance at the

meetings of the Commission . n D

a

Commission heard the testimony f General E .L.M. Burns,

Director General of Rehabikitat n, Department of

Veterans' Affairs (Evidenoe K-7 ji-page B=l) .

is General Burns' address was most useful, emphasizing .

the various problems and"the mhinery existing to

"We`feel that what should be done isfirst t o

oreate the understanding of- .the- problem and~the .

fneet the needs . The most impJrtant part,of his state,~

ment to the mitid of the Cdmnisaibn was i

machinery that' exists to solve • it, and theti to .
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get the employers to feel that they are doing a good

thing for themselves as well as for the country and

the geterans in employing veterans, and to place their

orders, when they have any jobs which a veteran can

fill, or any jobs at all to give first crack to the

veteran, through the National 4nployment Service ,

If everybody works in the same direction towards that

end, we fell that tha.t will provide the best solution

to the problem . "

Brigadier Francoeur who had been recently appointed

Regional Administrator for the Department of Veterans'

Affairs had attended all _r•ossible sessions an d

meterially assisted the work of the Commission .

Colonel Lemay, Regional Director, CVT, had been

of the greatest assistance to the Commission In this

inquiry . Indeed it would have been impossible to have

completed it without his help . All Provincial author-

ities other than those mentioned above, who were called

upon were at all times willing to assist in the solution

✓ ~
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of problems ., The Comuiiàsion was especially pleased to

learn of the progre9s madè in the Provincial Forest

Settlement Plan referred to in the Second Report .

It was unfortunately impossible, owing to bad weather

and transport difficulties, to visit the school a t

Duchesnay .

SUBSDCTION VI - ATTITtJDES 0 F ItIPIAY'ER$

The attitude of employers is of very great

importance dueyto the fact that-in Quebeo the employ-

ment of a weteran is mainly a matter for the employe r

concerned .

SUBSr7CTÎON VII - AT`rITüDESOP' 02f3II2 (iR0UP8

The Junior Chambar of Commerce through Mr . .Jean
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Gagné, Chairman of its Veterans I Afi airs Com hlttee-,

prepared and submitted a niemorandum on aprojeot develope d

by that body . (Evidence K-71, .page 0~47) . In this

memorandum, the following paragraph Is of importance :

"It appears to us that by proper publicity

the population should be'better informed on all the

stages through whi-ch the veteran passes, all the

eounselling and advice which he received during

the period of his demobilization . It•wôuld be

neceasary also, we bélieve, to' bublish all the

methods of classifications and the various benefits

available to veterans after their demobilization

when they come under the control of D .V .A . and the

other bodies responsible for assisting them towards

civil're-establishment .

We also think of promoting and-encouraging

the establishment on lands near Quebèe of veterans

who might go in for poultry, farmingy andspecialized-

and diversifiéd agriculture designedto provide

Quebeo consumers with agricultural products of

"whieh the sale would be thus assured .

We bel i eve , Mr . Chai rman , that in the

immediate environs of large cities, there shoul d

22
be éstablished model farms which would be easily

23 accessible not only to .veterans butâlso to the'

24 population in general so that ÿouxg people may .

25 develop an agricultural'.mentality ." . '

26 - Afterwar8s'Mr .' Gagne, at►ggested the formation

27 of S. locâl oâmmittee,inoludinà all those interested g

28
~rigadier Franooeùr,•Regionil Administrator of D .V .A: ,

undertooh to help in this so.far as ;possible .
29

Mr . Joseph Dorion, representing la : Confederation

30I
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des Travailleurs Catholiques du Canada, Inc ., presented

a brief (~.~ridence K-72,,A-42) in which was proposed :

"The formation in each locality of a

comittee-of key persons acting in an honourary

capacity to whom veterans apply . The Committee,

taking account of the autitudes of each' one wil l

be able to advise veterans, find,theTa work and

direct them towards the Regional Director of M.A .

Thus the readaptton of veterans to civil life can

be made quickly allowing then to- benefit with the

least possible delay from the pecuniary advantages

of such imnortanee that the Canadian Government

offers them. "

It is to be noted that this proposal is in effect

identical with that of the Junior Chamber ôf Conunerce .

It may be observed here they the question of

providing the necessary trilining for veterans wishing

to engage in agriculture but not at present _qualified

undor V .L .A. was raised during the session . The

Co,mission decided to study the mattér further and has

asked Major Stephan Boily, Regional Director of V .L.A.

also to study it with .a view to appearing before the

Commission at St . Hyacinthe . Any nocoocary recorr.,~~enda-

tion will be included in Section IV .

SUBSi:CTION VIII

HOURS OF LABOUR

Much hè.s already been made of the evidence given

by various union members to the effect that a reduction

of hours of labour was.essential to the absorption of

veterans in trades . The f ollowing statemènt (trarislatedY i

has been preperèclJ..as a resul

oonsideration,by Abbe Dion .,



Duririg,its sessions at Quebee the Roya l

Commission on Veterans' 4ualifications heard some wit-

nesses propose a .reduction in hours of labour'as a n

efficient method of aiding-the re-establishment of

veterans .

1 . It is first important to note :

(â) An international tendency toward the

dminution of the hours of labour per week has

already existed for some time . Aftex its first

session of 1919p held in Washington, the

Intérnational Labour Conference adôpted an

àEreement, which came into, force in 1931, directbd

towards limiting to eight hours per. day and to

48 hôurs per week the number of hours of labour'

in industrial establishments .

(b) - This convention wâs - Pirst ratifiêd by the

Government of Canada in 1935, but in 1938 the

judicihl--co-mittee of the P'rivy Council .declered

that this ratification' was ultra vires of the

Federal Government and that the matter was one

for the provinces .

(c) Generally speaking the hours of lebour per

week ar.- longer in Canada than in the United

States and in other European 9ountries (Annual

of Labour 8tatistics, 1943-44, International

Labour Office, page 76 ; )

(d) In the province of quebeo in certain in- . •

dustries the labour week is longer than in

Ontario Mages and Fours of Labour in Canada"

1943. )

(e) In time of' wdr this movetüent• towards

reduoing the labour'hoiirs per woek remained

statlonâxy by reason of the short 'age of peirsennel ~
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Today, bowever,this condition has ohanged .

2 . The workera will certainly object to a reduction of

-houra-af-labour._-iL thin is aooompanie d b}►' a reduotion of

wéeTzl~r x~e~;ôëâauâe the rvage iaver is st~ll belo~r-the- -

oost of living . On the other hand oert`'in eaployera will

objeot,beoause they fear an increase in the cost of

production . Nevertheless ezperienoe has so far ehoun

that this theory is ill-founded (Leslér kaonomias of

_Labour, page 382 sqs Monthly Labour Review, Tune, 1944) .

In any oa8e, in any particular industry when most under-

takings have reduced their hours of labour it is hard

to find economic reasons for others hot do+_ng tlua same

thing .

3. This reduction of hours of labour would certainly

offer certain advantages in the dire otioA of solving

the problem of veteranst re-establishment .

(a) It wo,.il.d allow up to a certain point an inorease

1 8
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in the number of available openinge. -

(b) By inoreasing leisure time it would provide for

those who wish to take advantage of it the

opportunity of devoting aome }iôiirs per aay to

the completion of their professiorial knowledge .

(Notet On this point nevextheless we must be

realistio, for the Qesire for-professional

competence is far f rom general . The Oanadian

Legion has alr+eady begun an excellent effort

among demobilized personnel . . Woould place

at their disposal-,profsaaional oorrdspondeno e

aoursea . )

4. A reoommendation to- this effeet =-rou1Q tharePore b e

likel:+ to Qsei#t in solving tihe problem o
f.ceterah re-

habilitation and might we=1 be made
au

-1 1 maint

0
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SüB3E0TZON IX

'RAINTNG FACILI9 tF3 IN QUEBEC REGION .

00
.
nsiderable study was devoted to fûcilities-fo r

training and for émployinent and trainings oonmbined .

(1), ;-Section r of the .Third Re,port .-inol,uos recommenda-

tioris- fôr the plcovision of training' for pérsons employé d

(a) A reduction in hours of labour at least i n

establishments wh,)re the length of the labour

week is longer than that in the-remainder of

-- - -- the_seme ndustry,---

(b) A reduotion in hours of labour such as to put

into practice the i.nternatiônal agreement o f

1919 .

This recommendation cannot however be .madé to the

Federal Government but only to the provincial

governments or else tô employers and to employers

aff ected .

(c)

It was suggested by one of the witnesses that in

addition to reducing the hours of labour in paper mills

this should be accompanied by the-return to the land of

a nuqlber of young farmers--who had found empl~,yment in

mills during the war. This proposal came from

bir. Philippe Lessard, President of the National Fedér-

ation of Pulp and Paper Workers (Evidence K -72-A-57),

and it was suggested by him that they .might be sent to

agricultural schoals .

As there seems to be a number of veterans who would

be better placed in .mills t{han on the land or elsewhere

Mr.-Lessard's proposal seems worthy of consideration .

In view of the great importance of the matte r

of hours of labour the Commission decided that the inquiry,

on these points should be continued in Montreal and .
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pn public works .

(2) Section ir deals with the d esirability of inter-

provincial trade standards, not only for obvious economic

~uic}e-to traini ~~.reasons,--but as a

(3) The Commission heard two important witnesses who made

proposals regarding the necessity of obtaining tool kits .

In the course of the evidence of Mr . Henri Darveau,

(Evidence, K-69 -C-15), lie said :

"The Government has already taken th e

necessary steps to help the veteran but in our

business it is said to be a journeyman, to be a

specialized worker, and to obtain the Class A

salary these people must possess all their tools .

I understand that the Government gives the veterans

money to buy their tools but is there any way for

a mechanic to obtain these tools . He might perhaps

obtain a competency card, for one judges to a certain

extent by the man . We might be able to give him

some directions butthis man has no tools . He says,

'I can buy tools, I have the necessary money, but,

-3t, is impossible for me to find them .' How much

time must pass before this man can have his tool s

and work . The man might be out of work for a certain

time and an employer will not employ him . "

Mr. J .A . Cantin, representing the United

Brotherhood of Carpenters and Joiners said :

"Each worker is supposed to supply his

tools . As regards tUe difficulty of getting tools,

since the second year of the war it has bee n

impossible to get than . Most of them are not worth

buÿing ."

Commenting on this prôposal ; Mr. J .L.E. Price,



tion . Have yOu met with any problems of that kind?

MR. PRICE : No, air, not as yet ; but I can see .

where we will . Surely if the veteran's rehabili-

tation gr:_nt is available for the pu-.chase of

furniture, it should be a very sislple'matter t o

make a part of that money available,for the purchase

o° tools .

The CHAIRhrulIr : It, is available, Mr . Price . The

money is available, but the tools are uoi,, uiilesë,

we can 'get them from War Assets .

MR. PRICE : My own experience with,14'ar Aa`set s

is that it is an extremely difficplt~matter to

Chairman of the i4ontreàl Apprenticeship Commission, had

some pertinent obse vations to_ make . ( Evidence K-69, 0-14) .

"THE CfTAIFttfAIi : I would like to explain this

poin-t_t-2=t4r,_ -Fric-e .--- We-_hava--J-uat-heard_from__thi s

witness, Mr . Price, that there are many oases in

whi~lh ,automobile mechanics are •precluded from employ-

ment because there is no way in which they can get

tools .

We did make a recommendation concerning the

provision of tools for men who vianted to go' int

o their own business, buG this is a new proposal.

bir. L`upuis sugtlesta that we make a new recommenda-

seeure woodworking mAchinery for our apprantioeship

centrea in Montreal . I learned that there was muo h

of this needed machinery stored•in warehouéeé righ t

across the :country ; that it had .'never-bsen uncrate d

but yet it couldn't beseoured because it . hàd, riot ; b

been deQlared surplus by'those who tield -itj and th A

the rdason was the poaeibility of their .reàeiving

further war orders . There is àft .awful lot of tool s

and1maotiineryr all acrosg the 'country, in . the . satae,
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----
ppà~!~;SIE~3rER DU1'UIS : Yes . Take plumbing suppliès ,

for instance . There are lots of thean lying around

which have not yet been declared surplus with the

re9ult thst-soma_ y_ery_ _essontial construction is bairg

held up .

h`R . PRICE : We had occasion to go into the

Bouchard plant where we discovered three hundred

w .c . bowls in storage while were at our wits end

to try to find some to enable us to put people

into houses . "

As a result of this evidence .the Commission made

RecocLiendation No . 85 reading as follows =

Reco- .mendation No . 85

During its sessions in the province of Quebec

the Commission heard many representations to the effect

that the progress of veterans being trained for the

automobile and construction industries, either in

schools or on the job, was seriously hindered by reason

of the fact oha,t sufficient tools were not available .

The commission has since learned :

L . That there were a very large number of f-iLLers

kits M .V . and other tradesmen's kits fabricated and

set up ;

2 . That-there were very recently in Britain
;

(a) some 700 of fitters kits M .V . suitable

for apprentices or mechanics in the automobile

trades ;

(b) a very large quantity of miscellaneous hand

tools suitable for apprentices or tradsmen in

the construction industry,such tools-having

formed sets which werè broken up to m- :et overseas

practice and are now in'uholassified lots, but

could be easily realassifiéd ;

0

0
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(o) a large number of empty tool-boxes whic h

oould be used for kits .

THE COMMISSION RECOMONDS ;

1 ._~ That _ell__ surplus fitterf3 kits M .Ys_, .__be

markod for disposal to veterans tradeamen,and/or,

aapprentices ;

2 . That all kits and tool-boxes overseas no

longer necessary owing to the exigencies of-

the service be returned to Canada ;

31 That Canadian Vooational Training procure list s

of tnols which should be placed in kits for

each branch of the construction industry ;

requested to arrange. for the distribution

of the tools above mentioned as suitable fo r

the construction industry into kits ao far as

possible according to s uch liste ;

5 . That C .V.T. seceive an allocation of sufficient . .

of such kits to provide so far as possibl e

for veterans now in training or likely to be

in training so that they may be disposed of in

accordance with the provisions of P .C . 4882 ,

of lOth July, 1945 ;

- That the cost to the he.terans be fixed at;the

lowest possible figure ;

That this recommendation be given ' the highest

pri,ority.

(4) It also appeared from the hearings in Quebea

that further schools should be. established by the oo -6

.operation of C•V.T . and pro*iuoial.authorities . In the- .i

evidence of representatives of the berbering, baking '

retail alad oonetruotion businesses reference was made .
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to the advantages whioh vrould accrue from the

establishment of such schools .

RECOLSIENDATION NO-86

The Commission recommends :

That the officials of D .V .A. and C .V .T. in-

vestigate the possibility of establishing in nuebect

(a) an apprenticeship oentre in the City of ouebe c

for the construction trades parallel to the centre

already established at Montreal ;

(b) a school for bakers in the City of Quebeo ;

(c) a school for barbers in the City of Quebec ;

(d) a school for counter salesmen in the City of

puebec ;

(e) paper-making schools in the Eastern Townships

and on the Saguenay .

RECO11-nEDTDATZON N0-87

Adjustment of School curricula to
trade examination reguirements

The Commission has found that D .V .A. and

C .V .T . officials are well apprised of the need"for

maintaining close contact with Parity Committees as

proposéd in Recommendation No .46 .

Neverthe less there does not yet appear to

be a sufficiently close liaison between Boards of

Examiners of Parity Oommittèes and otherBoards whiCh

are under the Provincial Départment of Labour on the

one hand, and training establishments and/or industria l

establishments vihere veterans'may be trained on the

That prior to arranging for the training of a

other, therefore ,

THE' COMMISSION RECOKUENDS :

E
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veteran either in a school or on the job,

it shall be the,duty .of the C .V .T . off:ioial

responsiblo to satisfy himself that the training ,

Eivenwillbe an adequate preparation for the

trade which the veteran desires to enter and

for the requirement sof the• Board of LrXaminers

cc ;erned and ,

. ._ut -i ur.y case of doubt where Parity Commïtteée

are concerned reference be made to the Inspecto

r General of Parity Co.,hmittoes .

SUBSECTION X

FOREST EMPLOYM r.T AND FOREST IiVDU3TRIES

Considerable time was devoted'to question s

affecting veterans' employmen*4 other th an those mentioned

in Oubsection Vl above dealing with Hours of Labour .

In especial the Commission of necessity, considere d

the matter of continuous employment in forests and forest

industries . The Commission had in mind Subsection C3 2

of Section X111 of the Second Report .

It was found that a t;?'oup of veterans was

already receiving 1}relisirary training in the

Provincial Forestry School at Luchesnay and would

have their basic qualifications before undertaking

-forestry work . In view of the great importanc e

which had been attributed to this question by all

Federal and krovincial Committees which .have stûdied

it,there seems to be no necessity to make any further

reference as to the-urgency of providing continuous

employment and, as above-mentioned, a deeently com f

fortable existence forall workers in forests as well

as for those engaged in the production of forest

prodactis .

In the task of instruo'ting forest workers in^,
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partioular, ample evidence was received by the Commission

during its previous, as well as during its present,

seasiors regarding the value of the Canadian Legio n

manuals .---- --

Reoommmendation No . 88

The Commission feoommends :

That whether or not Canadian Legion Bdiioational

Services are continued, arrangements be made to

make the C.L.C .B . Forestry manuals available

for all veterans through Di .v.A., and/or C .V .T .

CONCLUSION

The foregoing remarks and recoamendations con-

stituting Section 111 of the Third Report of the

Commission are offered as the reaul.t of sessions in the

Cities of Montreal and Quebea during the month of

Deoember, 1945 .

In order to ccuiplete the subsection on Dominion

Provincial relations certain information received during
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1946 has of necessity been in cluded .

It will be noted that 12econmiendationa 83, 84, 85

and 88 apply generally 'and not -only to Quebec ,

Section 111 is self-contained and is forwarded

by the Comoaissihn in the hope of immediate açtian

esoeoially on Reaommendationa 85 and 87 .

Reports oE frooeedings and Bbidence Volume K,

numbers 87, 68, 70, 71, 72, 73, 74 and 75 are sub-

mitted herewith .

16
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A11 of which Is respectfully submitted .

Cha mân

Commis oner

,ômmissioner

^omroi ssioner
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THIRD REPORT - ' SI•3CTION 11 1

ATT ACHb ENT 1

APPRENTICESHIP C0IIMISSION

CONSTITUTION

THE BUILDING AND ENGINM3R2NG CONSTRUCTION TRADES
OF THE CITY AND DISTRICT OF MONTREAL

PETITIONERS

Mr . J .L .E. Price, Qeneral

• W . , Montreal .

Mr. J .A . Lapres, District

Contractor, 680 Sherbrooke St . ,

Sales' Manager, Canada Cement .

Co .,, Ltd ., Canada Cement Building .

Mr. Aime Collet, General Contractor, 1978 Parthenais St .,

Mr. Charles Watson, Plumbing Contractor, 1359 Greene Ave .

West.*nount . ,

Mr. C . Howard Gordon,'General Contractor, 579 Belmont St .

Montreal .

Mr. J .H . Hebert, Génerâl Contractor, 3425 Walkley Ave .,

Montreal .

Mr . J .H . Holden, Manager, Geo . W . Reed & Co ., Ltd .,

4107 Richelieu St ., Montreal .

Mr . P. McCuaig, Electrical Contractor, 1253 MeGill

College Ave. -

Mr. T. Bibeau, Plastering Contractor, .7368 De Gaspe=Ave .

Montreal .

Air. J .A.E . Montminy, President, Corkotile Linoleum Co .,

Ltd ., representing EHPLOYEt2S, and ,

Mr. Horace Laverdure, 4535 Des Erables, Montreal .

b:r . Joseph Arcand, 3540 Dorion, Montreal .

Mr . Edouard Lamoureûa, 4603 Colonial Ave ., àfontreal .

Mr . Carlo Peressi, 8039 Drolet Ave .,Diontreal .

Mr . Klederio Gosaelin, 8056a De Gaspe Ave .',Montred.l .

Mr. Leopold Franooeur, 1182 :3t . .Lawrence Blvd . .

Mr. Onosime Renàrd, 909 .St . Lawrence Blvd .

Mr . Osoar Boyer, 909, St . Lawrence B~vd .

tir . J . Morel, 1331a St . Catherine St ., W .

{^' " '.M1 : .
.

. . .-. :Y : •
:

. ;-'
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Nr:. Louis Guerard, l'440 Bleury St ., àiontreél .

All Business Agents and representing ESPLOYEES .

NAM'E :

The Commission shall be known in English as the

"Apprenticeship Commission of the Building an d

- - -- - - = -Engineering Construction Trades of biontreal" and in

French as "La Commission d'Apprentissage des Metiers

de la Construction de Montreal" and is hereinafter

designated as "the Commission" .

HEAD OFFICE :

The Head Office of the Commission shall be

located in the city of Montreal .

PURPOSE :

The Commission shall be formed and appointed to

advise and assist in the application of the Apprentice =

ship Assistance Act of the Province of Quebec and

generally to administer thé said Act in the interest

of employees and employers falling within its

jurisdiction .

RECOGNITION BY THE

LIETJTIINANT-GOVERNOR-I N -C OUI3CIL :

It As declared by the petitioners that th e

Lieûtenânt-Governor-in-Council by Order-in-Council

No. 2192 dated 8th June, 1945, has recognized k.ontreal

as apprenticeship centre for the build~ng-an d

engineering construction trades of the'Island of

Montreal andithat area canprised within a distance o f

fifteen(15) miles f rom it s

URMCY :----*-.----

It is

organization

limited ,

urgent to set up an effioiént and aabive:,

to train workers"for the $uilding and

-Engineering Construction

DWLARA,TICN .•

Trades in said district .

Th9' pétitioners declare that they are in a

~ Fi~;~k•~ . : ^ :~ .'•t _ : ~
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position to set up a stable organization and to give

effective-assistance In --the -training- of apprentices

and in the adçtptation and readaptation of the injured ,

the wounded and the infirm for the building and

engineering construction trades .

The Plans and Methods Proposed for the Development o

fApprer) ticeship .

Vdherever practicable and pei~missible, it is pro-

posed generally to follow the recommenda.tions embodied

in the brief on "Building Trades Apprenticeship" which

was submitted to Honourable Antonio Barrette, Minister

of Labour, at 4uebec, on October 16th, 1944, by a

delegation representing the Builders" Exchange Inc ., of

Montreal, Le Conseil des Syndicates de Metiers de la

Construction de n°ontreal, and the Building and Construo-

tio^ Trades Council of 2Y:ontreal and vicinity .

The recouménd ations cover the establishment of an

Apprenticeship Training Centre where training will be

provided principally for the f ollôwing classifications :-

11 Complete-apprenticeship Training for either -

(a) Selected youths recruited from schools throul;hout

the province, or -

(b) Ex-sorvicemen - with no previous-construction

experience - who desire to start life anew in

the Construction Industry .

2 . Part training or re-trainin g for -

(a) Ex-servicemen, with some construction expërienoe ;

who desire to complete their training .

(b) Ex-dônstruotion men who drifted away from •the

Industry and who now desire to qualify for

re-instatement in their respective t râdes .

(c) Constrûotioix men now classed as mechanics who

have never served any proper apprenticeship and

0
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(d) 12efresher courses for men already engâged in

construction, work .

(3) Short Term courses of Instruction for Clerical
Men

like Paymasters, Timekeepers, Coat Clerks,

Material Checkers, etc . This for the special

benefit of partly disabled ex-servicemen .

In addition, provisin*i : will be made for special

training leading to the r9-

adaptation of the injured, the wounded and

infirm .

(4) Collaboration with others

It will be the constant objective of this•

Apprenticeship Corrnnission`to `investigate al l

of the possibilities of maintaining the

elosest .possible co-operation in all matters

relating to the Specialized Sçhools Act

(Revised Statutes, 1941, Chapter 64 . )

BY LAWS OF TO APPRENTICESiiIP CCMbffSSION OF THE
BUILDING AND ENGINEERING CONSTRUCTION TRADE3 OF

hi OtdTREAL .

COb!MISSION

M~IB~RSHIP

~embership in the Commission ahall be constitute d

as follows. Ten members shall be nominated by the

"Builders" Exchainge Inc .., of Montréal,to represent

employers and .a further teh members shall be nominated ~

to represe0t,1âb'our,` the l'attér ctinàiating of five - .

membera nominated by "Le Conseil des Syndicats de s

Métiers de la: Construction de Motitreal'a and five meràbèi!s

by the "Puildi6g and Construction Trades Council of

Montrbal;ànd vioinity .n
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5.

When any vacancy shall occur in the membership

of the Commission hereby constituted, by retirement,

illness or otherwise, such vacancy shall be filled b y

the appoiritment of another representative or repre-

sentativeq, as the case may be, by the Association

which nominated the retiring member or members .

EXPULSION

Any membera contravénin g any of the provisions of

these by-laws, or who has been declared by a majority

of the Commission, at a meeting regularly convened, to

have acted in violation of his duty, or against the

best interests of the Commission may be expelled .

Such expulsion shall become effective fifteen days

after the corporation or association represented by

such member, shall have been notified of his expulsio n

and of the reason therefor, and duly called uppn to

nominate a successor who shall be appointed as here-

inabove provided . Should such nomination not be made

within the said dâlay,-ôther nominations may be called

for from employers or empl,~yees, as the case may be,

as herein provided .

POWERS OF COMMISSIO N

The Commission shall have all the powers of a

civil Corporation with the exception of the power to

acquire by purchase land, bu3.ldings, tenements, or other

immoveables by nature, but it shall have the power to

hold immoveable property upon lease, and to sub-•let the

same in whole or in part . Nothing in the foregoing

shall be interpreted as prohibiting the Commission from

acquiring in full ownership any moveable or immoveable

property by way of donation inter vives or otherwise,

or by way of testamentary disposition in its f3vour .

In particular, subjectto the foregoing, the

Commission shal.l be empowered, but withoùt limil~Ig

0
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the generality of these provisions :

(a) To purchase, take or lease, or in exchange o r

otherwise acquire any moveable property, and in

particular maohinery, tools, plant and materials ,

which the commission may considernecessary for the

proper attainment of its objects, and to sell, lease

or otherwise dispose of same .

(b) To purohase, lease or otherwise acquire such

licenses, patents, franchises or other rights and

privileges, as the Commission may cônsider necessar y

for the proper attainment of its objects .

(o) To establish and support or aid in the establishmen

and support of any association, institution, fund, trus t

or convenience calculated to benefit employees or ex-

exployees of the Commission, or the dependents or

coonections of such persons, ar :. to grant pensions and`

allowâneés and to make payments toward insurance for

the benefit of such employees or ex-employees .

(d) To enter into all such contraçts, subjéot to

the foregoing, as may:be necessary to attain the

objects of thé Commission, and in particular t o

parents or legal .guardians and with employers o r

others rélatingto the employment and training of

trainees .

( 6) To borrow money on 'the oredit-ôf the aômmission .,

(f) To draw, make, accept,,,execute, Issue discoun t

promissory nôtes, bills of exchange and other iiegotiabl é

or transferhble insCrutnents .

(g) To invest funds "of the Commission in bonds off'.the

--_-PrQvince Qf-Queb" or of the . ominion of Canadâ.
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(h) To raise money for the purposes of the Commission

by way of subseriptions from the general publie or

from individula,s and to solicit such subscriptions

byi way of advertising,' ci roulars, canvassing, or such

other means as may, to the Commission, see advisable .

(i) To grant suitable diplomas or certifioates t o

all trainees who satisfactorily eomplete their`training .

(j) In general, subject to the f oregl6ing, to deal v4th

all such matters and th .ngs, and transact all such

business, as may be necessary in the opinion of the

Commission to attain its objects as defined herein,

and as defined i n any enabling Statute or Statutes ,

or Orders-in-Council of the Province of Quebeo relating

hereto .

REI4UIy ;:RATI ON

The remuneration of its members shall be of such

amounts as may be detemmined by the Commission, subjeob t

to the approval of the Honourable Minister of Labour .

CHAIF3dIÜd AND VICE-CHAI R dAN

The Commission shall elect a Chairman and a Vice-

Chairman : The Chairman shall have a casting vote ,

in the event of an equal division of votes .

QUORUM OF THE COMMISSIO N

Eleven members of the Commission snall constitute

a quorum.

REGULAR MEETINGS

The Commission shall hold a regular meeting at

least once every three months, in Jaxluary, April ; J'uly

and October of each year . Such regular meetings may be

convened by thé Board of Management hereinafter

described. Ten clear daj►s -notice of such meeting shal l

be given to each member of the Commission by registere d

ma



ANNUAL MEETIN G

Thé-April meeting shall be oalled the annula meet- :

ing and the Board of`Management shall present :its annual
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At .the annual meeting a chartered accountant shall :

be appointed for a period not in excess of two_ÿears and

the accountànt so appôinted shall not be eligible fo r

report at this meeting .

UAITOR

re-appointment for the next period of offices .

SPEOIAL MEETING

A special meeting of the Commission may be oalled .,

bythe Chairman or Vice-Chairman thereof, or by any five

members upon six olear days notice similarly given .Ahe~

notice cônvening such meeting shall specify the busines s

to be transacted thereat .

BOARD OF bfANAGEMBNT

There shall be a Board of Management, hereinafter

referred to-as the Board, co nsisting of eight members

of "the Commission, fous representing employers, and four` ;

représenting employees . The Chairman and Vice-Chairman

thereoŸ . The'remaining six members of the Board shal l

be elected by the Commission-at large :from their members .

CHAIRàSAh AND Vta E-cHATRMAN

The Chairman of the Board shall have a casting

vote' in the évent of an equal division of votes .

QUORUM OF TIiE . .BOARD

.Five members shall constitute'a quorum of the ,

Board of Management .

M %TINGS . OF THE B0M

The Board shall meet at least

meetings * may, beconvened by the Cha

-upon thxee,,oleàr days noti,ce .

once a month and

rman or Vice-Chairmain

3~.
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TERUS OF OFFICE

The Board of Management and all officials shall

serve until their successors are duly elected and

installed as herEinafter provided .

PO'?JF.R:3 OF THE BOARD

The Board shall have authority to hire or disperse

with the services of all employees whose salaries and

expenses if any, shall be defrayed from the generâl fund

of }he Commission .

The Board .shall determine the fun6tions of the

employees .

The Board shall have the power to namo the members

of all the committees, except as hereinafter provided .

The Board shall have the power to transact business

in the nmics of the Cor.rnission as a whole .

The Board may delegate any part of its power to

any corrunittee .
the

It shall be;'responsibility of the Board to see

that all by-laws and all orders and regulations are

carried out and er.forced .

r,ROCEDURL AT MEETINGS

The procedure at meetinga of the Coia '.3sion~ the

Board or any committee shal_ be as preseribed by '.'Robert ."

The order of the day of mpetings shall be a s

follows :

For the Commission :

1 . Roll 0a1.1 of members .

2. Reading of minutes of previous .meetings .

.3 . Deferred or unfinished business arising out of . .

minutes .

4 . Correspondence .

5. Report of the Board t or the previous period,

0



6 . Now business .

7 . Adjournment .

For the Board :

1 . Roll call of inembers .

2 . Reading of minutes of previous meetings .

3 . Deferred or unfinished business arising out of

minutes .

4. Correspondence .

5 . Reports of committees .

6 . Report of secretary-treaaurer .

7 . New Business

8. Addournment .

For the Corr mittees :

1 . Roll call of ineiabe rs .

2 . Reading of minutes of previous meeting .

3 . •Deferred or unfinished business arising out of

minutes .

4 . Correspondence .

5 . New business .

6 . Ad,j ournmen t .

DUTIES AND POi;.+,RS, 0F OFFICERS

CHAI RVAt% :

The Chairrnu of the Commission shall be the chief

exeoutive office r. lie shall preside at all meetings

of the Commission and the Board and~shall perform,

such duties as are incidental to his office .and shall

be ex-offioio a member of all comrzsittees, except as

hereinafter prôvided .

He shall have the power te call .'special meetings

of the Gowm!.ssi on* and, the Board .
_. ~. . , ;

VIOE-OHAIRbiAN :

In the absence of thé,,Chaixman, the Vioe-Chairman
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11 .

shall perform the duties of the Chairman .

11ECES3ARY STUT

The staff shall be composed of all those employed

to execute the orders of the Board and more especially

of the following :

PRINCIPAL

A principal responsible to the Board shall be

named. He will have charge of all employees and

trainees . He shall supervise the trainees at the centre

and keep records of progress, etc .

He shall adviae the Board or cor„mit :ees named by

the Boar .on any question concerning the guidance or

train ng of trainees .

He shall, with the help of instructors, committees

or sub-c^mmittees, prepare syllabi, programs, tests,

etc ., necessary for the training of trainees or for the

testing of their skill oT knowledge .

SECRET ARY TRI:1. i URE R

The Board shall have the right to engage a

Secretary-Treasurer who shall be the custodian of all

fundd of the Commission_, and who shall be geiluire d

to furnish a surety bond at the exK)ense of the Commission

of such amount as the Cc,mmission shall determine . He

shall cause all monies received to be deposited ina

chartered bank daily to the credit of the Commission . No,

account shall be paid without a signed voucher frtm the

Chairman of the Board or the Vice-Chairman. All orders

for withdrawal of funds shall be signed by the Secretary-

Treasurer, or, in his absence, by the Chairman, and

countersigned by one of two membe.rs appointed by the

Board .

It shall be the duty of the Seoretary-Treasuré r

--to- keep-the--archives of_ the- Cornnissibn and he shall

0
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perform all dutien given -to him by the Board, or the

Commission as a whole .

He shall prepar'e monthly financial statements and
- ; .

submit same to the Board during the fol .lowirig month .

OTHER OFFICI 'sR$

The Board shall name all officers, chie f

instructors and instructora, assistant instructors ,

counsellors, inspectors, clerks and others neoe'ssarÿ

to administer the Act within its jurisdiction .~

COMUTTEES

Committees whose fur,'-.ion shall in general be

advisory shall be"constituted in the followinl; manner :

(a) The Chairman and Vice-Chairman of the Commission

shall be ex-offioio members of all committees, except

in the case of the Conraitteeon finanee, unlese

appointed by the Board

(b) . There shall be a Committee on Vocational

Orientation the members of which shall be chosenby ths,

Board of Management in its diseretion the said Committee

t4~have power to add to its number. It shall be .the

right of this Committee to -~uestion apprentice

candidates, apprentices, their pareiits, .employers, o r

prospective employ,ers, or any other person, union . or

association interested in their welfare and to make`

reooinmendations to the Board of E4anagèment .

(o) There shall be a Committee on Placing and

Hnployment `ôf Apprentices, to :be"ohosen by the Board

of Dlanagament' consisting of two members wi-ch power t o

addto their number :

(d) There shall Wa Committee on Technical Educatio n

to be chosen by . the Board of Management, consisting of

two members, with power to add_to their #iumber i
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(e) There shall be a Cômmittee on Finance, consisting

of four members of the Board of Management, to b e

selected by the Board as a whole . The Chairman of the

Committee on Finance shall have a casting vote in the

event of equal division of votes .

(f) Such other committees as may be constituted by the

Board to inquire and advise into matters aubmitted to

them, shall consist of two members, with power to add

to their number .

CG:~â :ITT'r.'.'û PR^v Ji~,DûnE

Each Committee, except as hereinabove provided,

shall select a Chairman who shall have power to call

meetings at his discretion .

FIIv~l~ICI t :L AN D AC :1DWIC YEAR

The financial and academic year shall start on

the first or April and end on the thirty-first of bïarch

of the next calendar year .

BANK

All funds of the Commission shall be kept in a

chartered bank .

ELECTION

At the annua) meeting, the Commission shall name

three membbrs to proceed with_the homination of new

officers, who shall be installed in office immediately

upon election by the Commission .

INTERNAL

All by-laws for the internal government and the

exercise of the general powers of the Commission shal l

be prepared by the Board and submitted to the Commission

for approval or otherwise at regular or special meetings .

The Foregoing Constitution is hereby approved

and signed at the City of Montreal, P.Q., thi s

thirteenth day of June, 1945, as follows :

0

0



(signed) J .L .E . Price,

G.H . Gordon,

Theo Bibeau,

H. Laverdure,

A Cosselin,

Oscar Boyer,

P . ticCuaig,

Carlo Peressi,

Jos . Aroand,

0 Renaud ,

L. Guerard,

J .L . Morel,

J .A. Lapres,

J .A.E. Montminy ,

J .H : Hebert

L . Pranooa•ix•,

J .R : Lamor_ c~ : ,

r'harles Watson,

J .H . Holdeh,

Aime Collet .

(Organization Chart Proposed Quebec Apprenticeship

Commission Exhibit No . 97 .)
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THE RKnx. aoygUMxoN arr MSWI ' QvAïjrIa►mzo)_W

JL%HR MRT _-~ 15Na,rz4N IT

Hon . Humphrey iatohell, Y .P .
ldinirter of Labour'

Ottawa, O4neA✓. .

Sir :
The undersigned have the honour to present Seo-

tion IV of the Third Report of the Royal Coxaission on

Yeterans' qualifications, appointed pursuant to the pro-

visions of P .O . 2488, dated at Ottawa, April 1 9 , 1945

as amended by P .Q. 3348g' dated at Ottawa, May 00 1945 .

In submitting this section or the Third Report

whioh deals mainly with the situation in the Province

of quebea the Cfomm.ission submits press reports of a

near riot in fdontreal# copies of whioh are attaohed a n

Appendix I hereto .

The Qomnission rea;,eotfully observes that S .n, its

3esoond Report it noted that training and education were

essential as a cushion against unemployment and that no

housing faailities -were available for more students in

Montreal .

The Qomni,.ttee sincerely trusts that its reoom-

mendation as to increase of D .V.A . staffs contained in

its Seoond Report audits prasent' reoonmendation to to

the ismediate dee0lopment of training on the job may be

implsmenteQ at 64600 ,

om TION x 1- Introduntorsr

(1)Tho pze,en~t> eeotion will complets thé findinge

anQ• reoomawndatiône, or thh. tTomMisnion during its aes-

Ml,one In tbe' :Provinos, of qg®beo in ► the months of

néeaiber , l966, . .anct ; ~e~icy at~d Trh~acy, ~9+~0 .

0

182 St . :aaeg 8ti . West .
kontreal, Y .q.
xebruary 26, 1946 .
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Sections I, II and III have already been forwarded .

These included the lollowing R®aammandationn 83, 84, 85,

96, 87 and 88 .

In the preparation of Section IYr the material oon-

tained in the preceding sections has been considered as

erell ag the evidence given during the aiunths of Tanuary

and February .

(ii) . Section IV oonsiotis of the following subseo-

tions t

3ûB3WTI0N I

3UB3EO TIoN II

sUS3BOTIoN zIx

31ï133â(3TION IQ

BUBsBCTIuN Y

8U1~EOTl01t VI

SüB3i30TI0N lilZ

Introduction

Coordination and Information

qualifications and Records

Automotive and Mechanical Trades

Mining Areas

Personnel Relations

Purther Possible lSoonomio Activities .

Oonolueion .

(iii) During its sessions in the Province of qUeboe,

the Commission sought indications of any injustice or

lack of consideration to veterans either in the matter

of granting oompetenoy cards or otherwise . The follow-

ing are the only oomplaints which have been jaià befor e

it except for those mentioned as being heard'at Sher-

brooke :

(a) The aomplaint of veteran studenta of watohb

making mentioned in Section III and referred to the

.provincial gove:ament .

(b) The lack of necessary sahools also r eferred

to the provincial government *

(o) A aomplaint made by Hr . S . J. 8a.ith, Assist-

ant ahiet, gqployatent 8eotionj A .P.R.U. and reading as

follOws i
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"N . Maurice Dubïruie,
lead, A .F,R.U. ,

Local office s
Unamployment Insuranw Commission,

Non treal .

ft~ïrënà, QbtÈlAIng CO 01=46 CaLdt

Dear Sir :

In the last several months as mor :r veterans have

applied for Qompetenay Garda, there seems to have been

a definite stand taken in regards to assisting these

veterans in rehabilitating themselves . Unlortunately

this stand has not been favourable to the veteran .

In support of mÿ contention of unfairness to the

veteran, I would refer you to a report I submitted to

the Canadian Legion, B .$ .B .L ., Hranoh 109, citing 81

oases, quoting figures, names and i'aot which confirm

my allegations of disorimination .

As these 81 qeeea_and other_individual reports are

to be aubal.tted to the proper authoritieg, I will mere-

ly give a brief summary of aompeteney Cards, and their

effes te generally .

Veterans neem to have an unlimited amount of di!-

lioulty in obtainidg-eleotrioians+ oard over that o f

apprentioe card, no matter what experience or leggth

of time spent !,n the 6rd!►o .

Barbera who have worked for years at their tradoy

now on dispharge find that courses have been Institute d

that prevent them from being reinstituted or rehabil-

itatsd in their oo+aupatl .on.

Mlatohmakers re~1#re five years ezpArienee before

they are oons .l.dered'as Junior watchmakers and te p

yeais 6zpeii4noi as senior aatphswk+prn . Yet, no m►toh-

ma.kér-wi,ll allow a veteran with a to years uacperieno e

to qhality beoauro they olal.p they have not time to

~Q+~O~ ~14e11 lYtâ . ~

ftis will gir►e a general idea of what rebabi.litaR

i
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A-4

organe, Qomp•teni}p ► 4ard' bodioaÿ Comité pdritaiire

eta ., oan do to "Qeteriorate the oàatt4e4 of the vet-

erart , lqheth6r the detrimental work is doae uninten-

tionally or c►therwiee would be a-good gubjeôt for ds-

bate .

(rgd) as J . Uith
Asat. OhieP ,
~mploy~eernt geation, A .1P .R.U.~

/111, oasee to whioh referenoe was made have been

inveatigated and the oo ►Ÿplete report 14 inoluded in

another eubseation . It is suffioient for the preAent

moment that the npeoifio allegations ka ve not been sub-

stantiab44.

(d) Qogtpiaint made by a bxanoh of the flanàdian

Legion of whioh a oopy foilorost

"479 Aïh'AVenue,
i[ontre8l ga , Que .
Jan?Aary 86 , 1948 .

Mr. .1i . W0011.07 ,
SeOrotaxy, quabes Provincial Command,
Oenadiann Legion 8 . N.8.L.
1111 At ► tlathw*tne At . w .{
Montrsal, que .

Dear Mp. Wooia,ey s

At our leist general meeting, various items of

vital ipportan.oe were disouene6.# •uoh. ae unemployment,

housing ehortAp$e ; et a., but one whiob we. wish to bring

to your attention tox imediate action, a ffi we leel It

in a eoMon Case. amongst ez-5erviop . "n of all the

oarious branoXtee of. the Canadian L48ioa throughout

-this sity, is in ooNneation with .ti~® . OlKupationa l

Qourgis + -whleh, were offered to personnel of the WavyP

Ax4 and Or ~orqs

At ve►riou c, t ia ed ' durl.ag our sorv. ise we were in-
_ . ,. . , ,

,W •p4xu~re, rtdu`oational qttiadxe, et4 .~Pon ed by Arm

_ tihat "Wour . rr"P, to civilian life " would - bM -

a0o*4d the op~ortuaL 6y q# tyelc~4 P U any aaars o, w

e 00d~.~~e~ ~l1 ~~4d7ç ti4~ ~1t1~~ ti11 ~#st~~l~l~h Qt1~IM~,~~r: :



I

f~~
i



A- 5

1

4

5

7

8

9

10

1 1

i 2

13

14

15

16

17

18

19

20

21

22

2 8

29

30

with our r►arious tradoo . that were put to one sido in

order to enter the servioes ;

This wqs'all handled, of course, by the Department o

f In our Braaah we find that several members applisd .

'for these oourses on disoharge from the services and

them if they were e;aoepted for their respective course ~~ : ~

were told at that tim that notification would be sent

Vr,terans Affairs .

We would like to put before you one partioular

oase whs,oh was related to our meeting by one of our

members . He applied for an electrioal course some

months ago and was advised by the D .V.A . about a month

ago that he was to report-to a certain school on blon-

day, Janue ►ry 21st, to start his four y4ar oourse ,

Due to this being a day oourse, he would naturally

have to aire up his -preeent employlnent . With thits in

mind-, he harideil in his resignation advising his em-

ployere that he would be leaving their emploq o$

January 19th •

On arriving home for lunch on January 18th, q

letter was awaiting him from,tnü school in question

advising hint that they were only ebls to accommodate

twenty-five on this e].eotrioal course and that, there-

3tore, his applioation was now turned dorrn. In othsr,

wordo, this chap in partioularhas no job r and no

oourse=

We understand from this party that at leas t

twànty <ïther chaps are In the saute 'position and all

reportaà ba ►ok t6 the DOT ,A6 en 1;onday the .Alat to ses

wbAt '~uld be done about it . The D .V.A . informed

tbom that it rrais noir out of tbeir,heirads and beyond

their oontrol to do awthirg in this .aOpnention :
,

Ti►l,wi we "dere~tana, to b ►ppos!i~l8 to a ttiurber bf-

oai•sosvioe sien in the . arwrd _lo~r4es .

A
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in Toronto on January grdl 46th and Oth at which Oommis-

sioner Ross with Group Oaptaia Bl,nnis and Idajor_Ospes

met various employers and governetent repsesentatives in

that qity . The opinions exprealtsd in these meetings

were such that the Commission was 2'oroeà to Qtto ition the

possibility of accepting trade qualifications given in

the services at the level indibated by service oortifi»

oates . The logioal oo>wOWeAoe was some doubt of the

reliability of the guidos prepared by the armed services ,

and entit di

"Xoval Rates"

"A,-.W ftloyment - Qivilian Jobs"

"N"I(Orera Guide "

It seemed that in a very large number of cases men'

poessasing vominally siailar qualifications might aatu-

ally be of ♦ery different vislae to employers by reason

of the tact that their true qualifications wero'quito

dissimilar, A full report of these Toronto investiga-

tions is included in other aubseotions .

It might also b0 said here that the Commission

decided that a thorough investigation must be made in

the region whioh it has been asked to oonsider, It

goes aithout saying that it the aonditions which were

said to exist In Ontario actually excâigted in quOso i the

-boards of examinere ' in that ppovinoa were bound to aooord

varying qualitioutions to persolis holding the same ser-

Tio* grades . * The result would be varying awards of

sorvioo grades and ooaplainta which while they might

be unjustifieâ , woulâ be quite natural ,

one of the problems ahi0h faose those responsible

for enisuring that the country zt .kos the book-use of

yetezalasi qualifications ana enables retoraas tbemiel•

T$r " benefit from Mb R.t they brire 104=34 in the

jx>tMâ s9tvioeN  iis the p;rori$ioA of sutPioiept Wl®YI- .'.

m- :., .
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ment . The Commission has hee.rd duxing its past and piqsw

ont deaéiond mauy at>g8eeti6ne as to how ewployeient for

vetérana nay be aesured .

(a) l+ention was made in the `i'hird Section of this

Report of the g,eneYal feeling on the part of orgen iaed

labour' tkiat the labour week ehould be rèduoed to f orty

hours and the view e pressed by labour offioials that

without` .=oh reduotion, veterans ooul,d not be oompa.etely

absorbod . This inatter was further followed up dy7ring

the J'anûax~y and -Februnry sessions .

Yrhilo thure was Peneral accord among labour repre - .

sontativQS on the dUairability of the 40-hour weelk, it

was iointaü out by one of them that- it was impossible

in the pcipor busineus, owing to the shift system and the

vmak must be efthur 36 or 48 hours . In thb report re-

ooived nt the oity of Jhorbrooke,of whioh mention is

made in uubueotion 8, the Cogr.lt tee oonoerlled reoommend•

ed a 40-hour week as os hontia'i , The ©mp ~oy ors in gen-

ertil xavoured the 40-hour wecsk ond the Chairmati of. the

ûherbrooke tlhawôer of Qowmeroe pointad out that the sub -

no, .mitted whiah had dealt with labour hours wHS aotually

a labour auboocxaiL tee, It viou .ld appear, thereDore j tha t

thbre is a division of opinion cu ► this subje4t• It

does- not aypour to the E1o1r.mi .sai,on 'that i t can add or

deciuot front it :i prdvious titat+âimenta, eXOept in one

oase a oubmi.saion fran the cwuhdian Fdderation of

Nuvigatora srr,u made at, the iCeyueat of the Qornmiseion o

f ollowit ►q. evidence reqeïVed at t?;ontreal. This ei+idenoé
_ .

ind.toatvd that it was impoesiblo to absorb veterane

as lonq, as thoàe now, in the.,irtlan4' wa~eke= brade wel

l ohlléd upon to xurk very long hours. The 2'oll.owigg -

reoomaAndati0n was raowi,ved frcrra tham t

"The rollOwiug i s a meuiorattdum as . >GeQue sted
bop4erqlag Vorlcing ps,~~,,,~ ~t fog l~~üptic}~

i~Qi~1~I r. . r w.a ..r . ~ ~il~.~ ►a..Gr -
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At yreNent on a ship havl,ng two offüsers beside s

the oaptala thsae offioera work 84 hMre a week; on the

esme ehip there are gros qualifieA engineexe but moet

frequently, only two stokero work 66àeurs per weeir and

the res►ainder of the orsw_84 hours per Mteek, inoluding

oertifioate4 engineer officers and deok hands• In the

case of a cargo ship these men woric from 40 to 50 hours

overtime .

We recommend three certificated officers beaidea *

the oaptain - S6 hours per week, and the same for en-

ginears and dock hande . The number of deok hands on

most of the®e eàipd ià insutfioient .

,~üla~ aters ~

on msxiy ships the oaptain and one offl.oer-. are

oertifïoatéd . The one whose duty it Is to act as

second officer #'requently does not pqseese a oertii'-

ioate, henoe- the+re two won are required to work 84

hWre per we•k .

When a ship is moring and the seoonà offioer is on

duty, and if he has no oertiPioate the s hip in oper-

ated by three men. who are unqualified by lawf bhexe-

xore# w9 reoommend three tlertifioated offioerr in

addition to the oaptain . 14 the engineexts department

where thejre are two oertiPioated"âein as chief and

second eugiheer a ionaa acting ad third engineer with-

out a oextifivate i6-on duty from sit o1orooktp six

o10look with the sepob,d engiaeer_un4er the superri.srt

Ion of the ohief sngineer . < We reoomaend thrse var-

tifioated enginesrm on• eaoh of these shipa so that

eabh ofti0ër .will work 06 howre per xeek .

The two t"Leelmea t two aen on watah and tour . lleek

Mndr wozk 64 taou ►rs per Week q :TM dook M a dr oa

tàdwe ships t4eratiag on lnune watire, partieulArl'

I
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in the aanale, are.often required to be on duty from

80 to 34 hours in ohder that the ship can a+aintain Its

course for the 24 hour$ *

Those dock hands bcing bound by signe4 arti 91e8

are required to run along the tow paths of the oanal

to handle haesers and tie up the ships to them• In

the boiler room stokers work 68 hours and in many

oases dock hands are required to carry ôoal to them.

" a Wa tere

Tug boats operating in such ports an quoboop

Montreal and 1`oronto, _ àave one shift working 84 houre

per day . We reoomnAnd that these vessels have three

shifts *

yerrir Boats

On these boats the crew work 84 hours per week -

that they e+hoA3.d also be e►ade to apply to veesela'

balon6.ing to =,Z#pftktent of Transport .

It you wishto obLaiu any 'A1Wther iAforme ►t#on

pleahd ecmeider so at your service .

In al,l of :the above reeor, .:endations we su9geet

12 hours on and 12 hours off . In many eases the chief

offiosr uervesas qhoelaRan and in so doing Is foroe4

to negleot his duty as chiot officer involving the

proteotion of his ehip . We reoom,aend shifts of 8

hourFs and slao that the chiot offioer in charge ahall

not be raquired to sot as Mheelman .

The Kngineerla departmont and the rest of the orew

are in the sema category ,

ontreal P lo a e~ SinC.stün xnl. ~.~Yatere

xhe chief officer who has a pilotls oertifioate

Is reQuirea to do pilotage over and above his duty to

fir,at offioar. We reoomsend that the offioer on ducy

be not required to do pilotage in a district where

thsre are 11denead pilwte .
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(digned) J. o . Oauthisr,
Pxeeident

3

4

5

6

7

8

10

1 1

1 2

13

14

1 5

16

17

1 8

19

20

21

22

23

24

2 5

26

2 7

28

29

30

~.--

Oa*adian Zederation of-Maviaators, "

(b) !'arChex attention was given to the proposal

made at Quebeo thAt'young farmers who have obtained se-

tablishment in millat should be go far as possible return.

ad to the land . It is quite obvioue that an important

social problem in infolvsd as well as, an eeonomio prob-

lem, since if these yoing men were returned to their

parents' farmk, they would be leaving a remunerative for

a much less remunerative employment. It does appear,

however, that a solution might lis in sending them to

agricultural sohoole .

(o) The most essential need is the eatention of

our internal eoonosy in au L h a way as to employ a grea t

nAny more people . This involfeg a combination of public

and private effort to wbioh thought had already been

given by government departments in the provinoe of G .uebeo

and it has been thought well to inélude as eubeeotion

VII some further mention of these efforti .

(Ti) (a) The Commission sat in the,plaoes and on the

dates and examined the witnessee as fùllous :

L"T OF W7TNg3932

(Place indicated by Report Humber)
lCey at and of l.ist

9ittinga at ]dontreal Sherbrooke, 8t ; $yaointhe,
Qu®beo, Aimouaki and Val Dtor.

Aubry, G. Plumber 76

Amory, David Vice-President, Chevrolet Sales --.7e

Aroanâ, H•J. $ynd,ioat des Pol,ntreeN 77

Alix, Do United Batters y Cap k ldillinery
yaion 79

Appleby, (fAp t• R. AlW- (Mach) 84

Armstrong, D. Dyson & Armstrong, Richmond _87

ArdtiNge, F .L♦ #*làin,g•Qortidelli, Coatiaoflk as,

Allen, 1,0 . Viotoriaville Furniture 89
(aleo for veterans)
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Baratte, L.

Beaudoin, L .P .

Baker, L .

Brown, H.W .

Birks, MaJ . V.

Beaulieu, R .

Beaulieu, L.

Beaudoin, J .

Belanger,'J .w .

Bolduc, Re

Bae$ett, T.

Blais, J .

Brillant, aon. .T .

Brown, d .Q•

Bigold, U.

Blain, . T.A .ii .

Beauohemin,l[.ti .

Bouthel.lior,ld .PS ,

Birton, R.

Bergeron, 1é .

Borly, lda,j .9,

l[eobanieal 8upt ► provincial -
Tranaport Company ,

Oarpenter

Int . Brotherhood gleatrioal workere

~Syndioat des porera

Personnel ldanaBor, Molsons Brewery
IM910YOOM Association

General Organizer, Upholaterers-
International 9, ton

Internation~tl Union Tobadoo Workefie 7 9

PxiAoipal Soole des Arts graphiquh 80

Sohool of Graphic Arts

Fairchild Airoraft & Pairohild
Prefabricated Houses

Dominion Oilcloth & Linoleum

Dominion Engineering Co .
Asat . Manager of Vanufaoturibg 82

Henry Birks & Sons

Canadian Ingeraoll-Rand

Garage Operator, Magog

La Tribune, Sherbrooke

Sherbrooke Auto Bleotria

'8yndioat Catholique

Sherbrooke Record

Asbestos Corporation

quebeo

Gotham Hosiexy Co . of Canada

La Providence, 8t . Hyacinthe

with J .D . Deerosiera

Taxaska Auto Engineering

Empire Olothing

pawiana Ltd,

Medical Officer ,

Batiiareau . G# Road NagiAeoV
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man", J .J 1leteran

iierard, Major J .R . Val D'or

Borduas, L. Aaaountant, Dairy Sohool. ql

Bernatohes, J. (R .tS .I1 .Y .i1.l Rimouski 9

3Bix6ier, J.M . Secxetary Point St . Charloa Legion 94

4

5

6

7

8

9

10

11

12

13

14

1 5

16

1 7

18

1 9

2 0

2 1

2 2

23

24

25

26

27

28

~ilargeon,J.L. Veteran

13ennett, Maj .tl .g. Legion & Aumoque Mines

94

95

95

95-96

Bi,ohan, W.J . 6leologist, Val Dior 96

Bienvenu*, 4 .

Begin ) C .

Bolduc, Je

cote, Z .P .

Charost, .T ~G .

Copley, 7ou . (Jr .

Corbe.1l, R .

Campbell, D .

Cartier, J .A .

Cote, R .

Causin, J .M .

Caagrain, J .

Chalet, L .

Champagne, R .

Chateau Isin

Seoretary, Canadian Legion

Unemploymnt Ins . Comm* Montreal

Veteran - Pastry Coo k

Aaoountant

Driver

Campbell Desarie Ltd . Montreal

Garage tSanageriModern Motor Sales

8ervioe 1lgr . Leduc Autos Ltd .

klervioo 8upt . Into Harvester Ltd .

Sohool of Clraphio Arta

Joiht Coa4mittee - Shos ®

Ohalifleur,C .g . Jacques Cartier Typo . Union

Coohrane, J .4 . Canadair Ltd .

96

95

98

76

76

76

76

78

78

78

78

79

80

80

8o

81

Complin, E .R. Ce.nadian Industries Ltdo al

Chane, B .W. 3lorthern Bleotrio 82

Cowie, A .H . ldenager Eastern Divieion,Don.Bridge 82

Crutohfield, W .N. Aluminum Company of Canada 82

Campbell, D . (13aJ) Campbell Deoarie We 84

Carley,'~ i -Oyr Garage (Sherbrooke) 87

aagnon, R. Anions Of YNll" lashioned Ho~liea~y 87

QlAttdrd, W .O . Canada Pulp de Paper Co . 88

Gliohe, Lt tOol .P: c►uebe+e 92
.2r

30
Chagnon, 9 .J . Diredtor Dairy 9ahool, 9t .ïlyaointha 90

Îi



I

----- , .. 1



Davidson, W .,T.

Dryedale, R .O.

Dunkerlyg W. '

Davieg, Thoa.

Dq1far, O .M .

ï~►rAn, R .

Devault, R .

Drouin, R.P .

D+AU-le, A .A.

Despres, ;,Po

Desroliers, O .A.

Fournisr, P .

pullerton, R .

?orre®terp N .

]lilion, O .

Forte, A .

Frankl in, Mr .

Fortin, G .

X,~rgu~sa, H .

hnoher, R .

- 8yndienk Qabh . Mat .' 80fo1; , ,

,Iftrit4 Gommitte e (aoastruâtion-

Gothëua Silk of Canada

klootri.cal pontraetor & Regrigerfa

Implorer Relstidne 6111-66

Dl,striot SuperviAor of Training I
D.ï/.A. (Attended all Montreal dtLia p►) 78

Doiinionülaee 8I -

Canada Oement Co . Ltd . 84-82

Persohnel VA ngr . Can. Yiokers $4

Veteran (Re War Aessts) 84

T . ' Baton Co . Dtd. 83

8ap Doyon (Compton) 87

Sastern 8ngineering, Sherbrooke 87

Veteran $7

Sherbrooke Ohamber of tionmeroe 88

Deputy Minister of Labour (Que) 92

Rimouski 93

Veteran 14

8ert+`ios ldangr. DiaxonA T. Truoke 78

Sarth Company 77

'asn. Organizer, Oarpenters 8yntiioete ,77

Union Nationale de Vetementa
do Travail 79

1do0o11 Xrontanao Oil 8i

L+Ae~ooiation Prof .âeq IndututPiblles 88

Qenqro1 manager,' Canadair Ltd . 83

s9Veteran

iteteran . 87

YtteraA 87

]tsathrretonaugh,A. Royal Arohiteotural Inst :of Can. ft

Fortin, ~T .A .

lafard, R.

lstw, ~ ~w .
âou~rnisr, ~T.â .

(Quebeo)

Peteran

RIRteyran

~g

9â
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. . .

Oap~oa~ G.A .

3

4

5

6

7

8

9

to

1 1

1 2

13

14

i s

16

1 7

1 8

19

20

•2 1

22

23

24

25

26

27

c#iWy, itar0el

Jouad, A.

fâotilot, J.M.

Guenett•, Be

Qagnon, Q .A .

Galarneau, 0,

tbxuthier, 0 .

tiallQy, P.a.,

Grodno Po

aiguire, M .

`

Grant, Brig.4.M.

pxatton, Y .

Griffith,

Gagnon

cïeme, àt .ïi .

('lagnon, P .$.

rr:rident a• tra►1 aoW~vil of
aatYwlia Dyrna~4ater, Nontreal

vo,axploYment Iri$ . OoxxU s i.on

Plumber4 & 8teaau>fittsra

;oint Qormittie . - Balcers

it 0 - Printing Trade s

Mobiari Piature operators

Navigateure Union (Pilots)

international Iirotdsrhr►oâ of
Bookbinders

Rotary OAub, and Anglin Nororoes

Bngineering Produote, Ltd .

Bell Te!t ephone Oocnpany

Pe 1 :â. .". Works, pity of Montreal

ELnaQian Ingersoll-Band

Veteran - plessi.at►ille

Veteran - Casavant,Yrore8

Veteran

Oaaguon,L # Abbe,P .g . Boole Brillant

(iauthier, A.

Qaudyty, r .

Gagnon, Y. S ,t1iah

Callienne, H .

4i.ngras, R.P .

Qauthl,er, J .O ..

Oagnfo p A.

üuiviont, A. . ,

Grelaier, B.P .

aersM in ~ ;A .

aaau.ier ► P .i.

Gqrmain, L .

$astkin, T. .

~ffernan,Cc~1 .J.

B~on~ J .B~

28

29

30

Veteran

Eastern Quebeo f3ommitte• C .L.8 .8 .

Yeiyor of Mont Joli

Veteran ($ept -Yele)

V•teran

atfg St .Deni d Pilots

Direotor t 1601O .hiAe

Abitibi Autonuai Co .Lte,

Teterane Otfiaer

Qbairiaan,Montrdal Rahabil .00n.

Asst . 1lanagsr, Q .1 .Oom~niasio~►

Ctuaral OontreuMta~r .

90 '

. 8o
81

82

84

®S

87

as

90

95

98

93

93

98

QA

94

94

95

95

95-ft

95

95

95

16-1 4
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I Sarrison, D:

2

3

7

8

Hialpp, R .il•

HowLsnd, Be

Hudon, Z .D .

Houle, O,i '~,•

8atoh, 9 .7 .

Hanee1., L .P .

Hensel, p .H

liamel, A .

9 I B:uard , M .

10

1 1

1 2

1 3

14

1 5

16

1 7

1 8

19

20

2 1

2 2

23

24

25

26

27

28

29

30

fiaatel, U .

iiainel, M .L .

Hawke, H.D.

Jones, B .J .

Harrison - Brother s

Robert Simpson Co . i.td .

Oanadian Imgersoll- . xut

National Thread (Y.earning'dye wo*)-8*_

at . John's Roeipitalo Granby

VMteraxl ew

Vetersn ~

SyMioate des Oommier . OoatioooSc 87

tarhion Craft 3lanufaaturors $9

Asst,Bupt . (Dist) O .V .T . T eoh .soh. 90

studio Aesnoyers Ehgineera

(with Theo Oauthier)

(tN .D . Vilas & Oo . Oorvanville)

OorrJ k,i.eonard Bleotrio Ltd .

re War Aasets

91

88

84
Jeffreys, T . Vete=

Jamieaon, Haj .B .

Johnson, J .R .

Jeaudoin, J .

Jaokeon,Harry

~raohelpqile,J .Hv

Lafranoe, R .

Laverdure, B .

Lameroux, N .J .

Lerose, B .

Lefebvre, J .

I.aorolx, L.

Lyxntlurner, L .M .

LA"ie, L .

Lm 1►drdure, ' ü+,

Lamb & R ,

LAgp1~ y V( ..T •

Zslt~y, Lt,0o,1 .

D.V.A .
at

I
Veteran (Kent Lumber Co . Granby) 87

88 I

~
94Oauadian Corps Association

Syndiont Nationals de Montreal 78 i

Personnel à4anager, Modern Motor Sales 78

Apprentioeship cit,mmtttee 77 .

United Steel Workers 97

General Representative, Unite d
Brotherhood of Carpenters 7 7

Syndicat des Pioabiere 77

Syndicat Nationals des Înilustrte
de Chausseurs

-Man's and Boya' Clothing $o .

Union Rat, des Vetemente(Fourxiers) 60

Typographl.oal Union ► A .F.of L . .

Dominion Glass

Canadian Xairàantzx Morse . ~~

ltiiredtor of Q .P.T. & Youth Treining
, (Present during ltontreetI "llittinget) 8* ;
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I

2

3

4

6

7

8

9

10

1 1

12

13

Legard, J .

Le®OVUre,, B .

Laurendeau, G.

Lavoid, Z .

-Lefebvre, L . .

LieBard, J .

Lea►ay, 4.8 .

Langlois, Ltr .

Laleine, Miss Y .

Leterneauf M.S .,

Leboeuf > Lt,ït . - .

Lemothe, (I .J .IZ.

Ledoux, Gong

Veteran (pjaterloo )

VOberen, Mago g

Pulp & Paper $yAdioate 89

8yndioat -Pulp & Paper (B . Angus) By

Garage operator, Lenaozville as

Veteran, Reporter, Sherbrooke Rea ,

Lumber Dealer

Veteran, Corona Hotel

Ve te ran

Veteran - Belovil0 Que .

veteran

' OaOSèvant i`reres go

Letournee►y, H . Qommitl►e• Paritaire de Construction 90

Lamontagne, 0 . _ Goodyear Cotton xillo* _91

Lamf,amboise, J . Oasavdnt ?rares 91

Leonard, A.L . Drummondville Oottons 91

Labrie , H. kiaoueki 9~

i.aohanae, li•A . Mine &- Mill Workero, a,I .O. 95

Laronde, H. Sullivan ,Mines 95

Liyieott, W. 'Inspiration Diaamà, Dpilli,ng 9r,

Ladouoeur, L(8 .0,. ) Presiàeot, 0" . Le gf. on . 96

Miron, 0., , ~nsVeotor P[riti Oomoittess •
(AttenQed sü 14tontreai îittinge) 74

18

1 9

20

29

-- 30

Miegela, g . Director of xyetining n .11 .T.
Attended all sittings idontreal.
and St . H,yaoit►ths) 76

Moxlay-, W .G . Bsrdl.tse Manager? ifi3At~nm llotor Sales 9'8

Morel, At', ûttitod BxotlsfAood of painterg 77

~t W, Yontreal • Veteran

)iontanbault j, No Hairdrear.srs.

Yalo, J .P, . Typogrrphers

Itarne.o, C . 8hippiug YMera : ion(L4ngehnrr~n )

1~e110ru, a• Qttebee Bydxo

ltotWe ~ Lb .4ol. L.D, A•a.Q. ltoolaemi~r .,
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ldurray, R .A .

Mer.oler, Miss T .

Marc, A .R.

Matheson, Q .

Ltarehall, ~t .

Mass*, Re

Murray, P.

14aae, Dr .O .

ldurphy,Ita j .d.

Nsrahel, G.

YoAllieter,9Y .H .

MoOallum,D,

MoOabe, J•3•

Hairn, T .

Heil, D .

Noigeuz, M .R .

Newman, 8 .

0 f 8u11ivan,T .M :

0gilvy, R•N .

1

2

3

4

5

6

7

8

9

10

1 1

12

1 3

14

1 5

1 6

17

18

1 9

20

21

22

2 3

24

25

26

27

28

29

30

Olivier, Hr .

odeh, 1Sa j,A .W .

O'Connell# F .J .

Pa~enaude, L .

Pregent, E .

Prieur,A• ,

Perraul~, R.R .

Pomerleau, A,

Preieau, T .

Parent, P .O .

peasi, àt•0 .

poitiër, A.

_1poalfloau, A.

Pireonnel Manger, Henry )d0rgan 89 ;

D.V.A.

Salon Vogue (vetorap) . 87

Vateran 89

tleteran 87

Veteran (With Hall Ma0hinery) 87 .

Provinoial Director

Volao ►no, Ltd. 91

Director, O .W . & 8(Attawa) 94

humaque Mines

Zaperial Oil .Ltd •

Personnel Mgr . R.O .A. Victor)

Windsor, Opte .

Fautory Supt . aoo . W. Reed 0o .

ffanadian Ïngeruoill-Rand

81

8S

88

77

87

Veteran (Gotham Hovielcy) 90

Veteran 94

;oint Qommittee - Barbera,eto. 82

O.V.T. Repreaentati ve 87
(Attended all yharbrooke pittinga )

I.egare Boundry $ q-

B13 Dufi'erin Road, Montreal 94

sigma Iiines 96

Vetorens 1bployment Adviaer 76

Autô bodies ; 76

Joint Oomnittee Auto Xndustry 78•88
$e4rstary,06mitM deat 3xxetmin;euirs ,

(A . IP4rrault Oo . Montreal) 78

Ma0on8, ato• 77

National Union of Operating Rng'ra . 71'

` Troe,sure«, Tailleurs Union 77 ;. I

8ynâioat de poseurs 77 'i

President, Upholatererr Zut .Uniôn y4' .

Vetiei~+n 49~

-Q%aAQard Oheeticah Oo . Y.td .
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1 PreASe, E.G.

2 Puddingion , J .C.

3 Poma7rleau, H.

4 PioArd, A.

ParaQie, G.
5

Paterson, H J ,
6
Pxouix, J .D .

7 Perrae, ,B .

8 Perry, d .$,

9 Prive, P .

10
IPa re , ls .

1 .1 o
:âdia, F.

12 bert, R .

13

o

ys B e

14 hbrooko,-8 .

15 enaud, O .

16 an
t P• ; . .

17
obineon, T .H .

layside, D .O .

18, obina, W .

19 land, Be

20, o4ieau, Re-

6
2 1 bort, M .t~ .

2 obertaorii A{

23 Baally~~ .Q . .

24 $elit h, H a

Roy & pleuxy 0ie, I.te. 8$

Osas.dian ItaroonS. Co . Pers .Nanager 8$

Veteran (Granby)

- VatoYt.n

Veteran (Oohtioook)

Hoeieyry Mills

87
8y

87,

ei,

Voteran, Beloeüt 9p

Northem Plue.bing 95

Can . Manager, Lamsdue Biner 05

Oeologist -~iore.ndaialac O,iairm~an
Rehabilitatipri-Qommittee 9 6

aQneral Society of Oontractore 96

Mgr, pnemploymer_t Inn ., Oomiuiwiion

,Superintendént of Placement,

Service Mgr* 0ummIcg-PérrAult

United 0rotinrhood of Tinemithe

Thèatrir.al Smployeeu - A .p .of I .

Perennnel à[gr. Oan.in.t .Paper

0ontitlèntal, Can. 00 of

Veteran Magog

Veteran, Waterlo o

~u wboo
.

Pennane ]Ltd .

GoYden '1danitou Mines

~.,~xtreetl

Pref*- Smith Transport* Ltd o

asgheaesey . tt .I4. 00# ._,lEan . Auto gleotrio Oorp'n
25
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(b) The phairman undertook a speoial invastigation

into matterg oonoerning the Lower 8t . Lawrenae at Qkebe O

and at RimoAslci, Adfantage was taken of this opportunity

to receive a reoommendation from the Royal Canadian Znat- it

itute of Architecte dealing with apprentiaeship . The

following were the witnesses eYamined t

At QuebWt Hon_ .Ju1ea Brillant,President of Lower
St.. Lawrence Power Co ., rand Lowex
St . Lawrence Navigation Co . Ltd . and

Lieut .Coi. Cliohe .

Nr. dean Pierre Deapree, Director of que•
Aso Department of Lab+iur .

At . gmusU t Mr . P .Z . O4gn.on, Mayor of Rimoûski,

lér. Raoul Fafarà, Major of MAtane#

Abbe.Bagnonj Director of 84onaBtillant

, ttr ; Antoine llauthier, 8eole Brillant,

major (iagnon, Mont 4TOli t

tYapC:r Pineaulto Mont :4011' ,

L.P . Theriault, gtudent at Boole ftillaut

8, tiealifawe,- Otudent at Boole Drilleat

(VII) : Duxing ite sessions in the proeirtoe of Qnebe.o ,

the Co#na►f.esion reowirrrd a•riry large number or, complainte

ae to the rmailnea4- and, eometl.mee irxegulafrity of pay-

mente ; to yeterarul• Typioal statements are those Nhioh

folloâ, mai ~y. i,yp . ?herieW.t and S. Gallienn6 , s tudente

at }timouM meohnibal 9ahooli

z

. .
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~s P . THERIAUL~ . oealed s

BY mxa Cii*AIBedM :

q. You are iollowing a course at the present 6ime? - :'

A. Test air, ajoiners course ,

At the Brillant School? A . Tes, air . ,

q. Sl.noe .when? At Sinoe the 1$th of Ootober. !

q. you have had certain trouble with your oheoks? it

Since the month of Deoeatber sa .

q. VYOuld you *axe to explain to us how that h appened?

A. 8inoe De4smbar, that is to say when, X b gent =

they paid us every week ; we had a check every week . ThoA!

I was supposed to receive a oheok. -~

Q. A check, for how nuoh?

A . $2ry .98 aereek . Then they sent us a letter say-

ing that we would be paid once a month etartinp, from the

lot of Dooember,_ Well, I am supposed to receive $104 .00

a month because I am a married man and ha** five ohildren ;

than with . the al.l.ooations which one has nQy salary would

be $130 per month; and I have an a3.towanoe for board of

'38 per month . x asked Ottawa to reduce thè pen8ion

(board), and auebeo did xeduoe it . They told me that I

would reoeive trom quebeo $138 ; $194 from Ottawa, and'

,43$ per month` regularly . Froai the lot of Deoember they

have sent at 425 .92 i for the firwt fiftaan daye . There

was no information as to the ohAuage in the ei*ount so I

ftoto to the Treasu3Mr at quebea asking for information ,23

24

25

26

27

28

29

30

for ah ix,p»nation;

Q*

A

X. that the only__.offier to ahiah .ybu wrote?

I wrote to the Treasurer diroât . I took the

addxes i l which was on the ohei►k . Xt' *às a bsr . Dunoan, X

be]ieve ; anyitlorr, I did not receive aqT reply . I hav*

never reôs irred any reply to my letber . Irou the , ].8th

I rrpnt .to the Usa of I>doember and I rpo$ivad e se4ond

dheak for the period from the 1lfth to the a],dt in the





A-ag

esaot amount of $64 , which was oor!reot .- Yn sTe,nuaxyr I was

waiting toue if the amount I would re0eiva would be,the

2
amount due, ana x reseived 470 .45, a difference of

3
$
ôs .68 . Oo I wrote againf that is to sa~ I had one of rW " :

4 friends write beoaure I have some diffi0ulty doing it t

5 and he told me to write to L .S. YoiSrert, of the Yetera lli :

6 Bureau . I wrote to Nr, Botevert, and I have not reoeived #

7 a reply from him either . That is thq point, that theae

8 checks come to us without.any,informntion -µ I do not

knov+ why . At the 9ohool we are given a xor0► to sign r+hen

9
we reoëive a oheok, and that is all`we have to go on .

10
Q . And you find that a little annoying .

11 A. Oertaïnly, partiaularly when you have a wüe to

12 keep, and five children . And when you receive a check-

13 for $70 instead of the $104 that you expect it kinds o f

14 Upsetg yrur ax~rangeeeenta .

1vithout v►aiting to write to Ottawa I am 'going

to take this ease up directly with the Department Of
16

Veterans at quebeo . It is quite evident that things are

ï7
not being handled just right . In view of the faot that

18 this Oommiasion is oouoerned with the welfare of etu-

1y dents the Commission has the right to oonoem itself In

20 the matter, and we will .

21 A. Out of the first $25 reoeived ~n Deoeraber I

22 have taken care or aw wife Who was a 13tt3 .e befdnd with .

23 her board ; that was beaause•the paperè were not rent i4 `

< ib, Use . They have aent Me $16 for Qisability,_(1►enaion )

24
A for a<1►: dipendentd j17~, and that is . what. r►akes up t2m-

25
ount of #346 Therd was a dolay of four Or fIvs'ROILth~,,,

26 then Ottawa sent a check for t88 to straighten out the , '

27 ount vonlitlg to Xpr riite . Z-do not know a .ow .th4Y a~~ï~►!e,'

28 it that amount . ' .x ha,ve asked for an eYplanati.oa R

29 waberot timee, but so far have not had any .

Thankyouu ve Vy etuoh . All we can do In 40 -84U&
30
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this forKard . You underséWnd that?

A . Thank you vety MO.

R ctiLi.ItM B, aeüe_d_:_

k1x TP a x1xRMAN 1

Q . You are a rtudent sleo? A . xeA, eir•

Q. Will you tell us your story?

ed for a trade and they gave as one . Then they sent me

A. Z was discharged on the lgth of aanwiry . I ask-

home. We lire . at sept-lita on the N orth Shori . Aftar

about fifteen days they sent me a notice aekir.g as to

report 'here at the eohool{ and without sending me any

money or tiaket , nothing at all . Then x was obliged

to report hers, , and I had to borrow money with ahioh to

geti here b to pay sy transportation to .oome her, . .X got

bore all right, and-! was aooopt4d7$t the Teohnioal

9oLool here ~ after i'our d&ys worYingI 'I was a ewek

late, They told me here that I would get $44 •'nonah •

I am married and I have a ahild . I as auppoaed to get

$8d-a p onth .

Than I went to aee the gantleman Who is in eharge

of veteirann hird and asked him to write for no aad find

out what the arrangements were . in YieK of the laot

thut i am Vite a way from home .they are suppoeed to

gire we $0 to help pay my board .

As for the first questions X . have 310 60cu3rits

knonl4dg0 n4 to J"t Nhat can Tté dotie- . AN to the othelF

qv,eation, thaxe a re -carte in things whiuh can be done i

they -ôün, raisiburae_yvu the auau4nt at your transporta-

A:, x haTra asked tâenvrhy they ao~ x►ot bave casons

A o lookT after thok-Taterane on the Yorth' 8holOs . That, is

the oAy *pI*de thtri► isa't
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Q. Now many veterans are there in that district?

A . In the district there would be at least 400 or

600 veterans .

Q . From rxhat place, to ahat place?

A . As for as Iiarrington .

Q. From here?

A . Us,_ f rom here to Karrington,

Q # On the North Shore from Baie Coma to Narringto n

yo u_e a t ima ta_ t hat--thsre_vr4ald-b-e _ . f rom_d40_ to--bQO_ vste~

ana?

t. . You sirt if not more .

Q . Do you think there are may of them who would

like to take courses to leafn trades?

A . Certainly, they allrrould{ but there in no one

there to look after the' vetorens •

Q. Well, we will try to do something, Are you boys

mo$tly from the Army, or from the Navy ?

A . From the Army, the Navy and* the Ar Boras, pretty
. •

nearly elrnrything .

Q . 9omething ough t to be donei* We will take a note

of this and make a speoial reoonmvnd0ion .

A . About ttte$e oheque6l when X came baok from

Enj,lanü I paid iny own fard from Rimouski to my home, and

I filled out form;s . I waa supposodto b® reimbursed by

the Trosaully ; but I have not reoeived a 'cheque since my-

dieoharge to repay me for v:hat it Oost me to lot over

-to the North-Shore . They toi,d me they ooulà .not gilre

me a warrant a3 a pilot when i was discharged to pa

y 14 transportation home.

You underatand, as Z have sai,d, that the Commis-

sion is only oonoeraed beaauae .yoa are a etud4nt. As a

4ommi3aion we - have a right to oonoern oursoiveswith

etudes►t vetarins,
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Q,. I will r.alce an inquiry in your oase, but that in

all I eau promise you .

A, That *~il.l be fine . Thank yod' , air.

The lollowing letteir from Major John Bassett ia of

intereet :

cW ltélRùuKS DAILY RBOORD
Sherbrooke, P .Q.

lob, lg, 1946s

The Royal Oommiseion on Veterans' Qualirioationo ,
620 Transportation building,

Montreal F % quabeo ,

Doar Sirs i

I was very interested to reoeive a oopy of the

memaranduu t4rN8rdad to you by Bruoe J'amieeon, Ooou-_

pational Ooqnsellor .

I realize that his opinion is very valuable, due

to his speaial training`, but I wôuld like to poit ►t out

that the Qrovinoial governaents and the prorinoial

depertmenta of labour oould hardly Peel that their

rights on eduoational or other nattern, nare being

iuPringed upon, if the veteran was being more ettebt-

ively looked after under some slightly different sye- ►

tem•

I m1ght mention that tho dea.ay in the-speoilio

case of Albert Duperron for ton aaye, has now length-

ened into two xnekti and aa•~et this mdn has had no re-

eults of the m►Woakezamittatioa _whioh hi re0eit ►ed in

~omtreaa .'

The loQal doet6r aooreditod to D .V .A . diagno#eQ

this case ao ona of fatigue : and. r®4ommanded treatmmnt` '

of xest and oeire . ib the country, idr. DuparroA ,, as

far as the V ..V .A •, in Montreal Is oonoernad, dbe a,

not kn4w wheth+ir he has T .R . or atblete l s foot, but

In the *eâ ►ndue A#+ 'hii own ezpanae, has büa#x tallpw-
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ing the treatment prescribed for him ' .here ,

Yesterday the looal board of D .V .A . gave his his

first oheque and if it had not been for the action

taken here, this man's cane would not have been deatt

with in any shape or foft .

I am not familiar with all the details of the

work of the D .V.A . but giv'e this as an example of whati

I oonuider ae a gr®at naed _ot authority__is_-be_giren__

local branches of the department to deal with oases

on the spot, as surely in centers such as Sherbrooke

there are faoilities for oomplete medioal examination

and traatîaen.t, as fine as anywhere also in C-e.nada .

Yours sinoerely ,

( lagd) John Bassett, Jr .
ficehreeident and
Managing Direotor . "

The Oommission explained to all those naking o02-

plaints that great difficulties were neoe$sarily faoing

l3 . àI .A , and a . V.T . in the development stages but obrious 1y

this does not give cuvh satiafaotion to any individual .

It was also found in the lower st . i.aursenoe area

that the staff dealing with veterans was entirely inad-

equate . In riew of the groat 4nd increasing Importance

of Rimouski as a oentre and of the faot that a v4ry high

proportion of quabe4 volunteers came frol the Gaspi-

areaa, the mayors of Rimouski and i6stané ruggested, that

complete rehabilitation contra intlluding D .V.i A ., O .V.T.

-ar.d Â .F .A.U . should be it up at Risrouski . They Also

agreed With the 1mggeetion made by the ahairman that

there should be M. general rehabilitatiou committee for

the counties of Rimouski, A+ ►epe North, ,0aepe South,

Bonaventure, jlatapd~s,,and Matins and that the central

bonmittiee Rhould, be based on Riaeouskj .

(n) rnUrioS the aession ~► at shir10rooke, t1ke

dommission was assisted by Dr . A .iI . Mo(ireer, Prinoipal
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of the University of BimhoD i e Ooliegeand during thore

at at . Hy'aointhe by Mr . 8j, Ohagnon, pireâtor of the

Quebeo Dairy Sohool . The commission de®irsg to ezpredr

its appreàiation ox the aasistanoe giveit by these emin-

snt oduoationaiiste .

in Val W or-the 0ommi 8aioo vas assisted by

Major 0 .0 . Taaohereau who aated as reprenentative ' of th

Oo.mmission in aixanging for the Abitibi sessions . To

him also the Commission expresses its gratitude .

The commission wishes to t hank the mayors and

oounoiliora of Sherbrooke, St, Hyaointhso Rimouski and

- V'ai D;or for the5.r-bourteèy- and : âenintasico .

~ nR
DATI~

0~(Training for Ï~and water Transport)
The Oqwroisgion reoomMençta ;

that speoial oonaideretion be given to the osas

o! veterens wbo are partieliy ttained_for and suit-

able to3r inland water transport and that with +a viea_

to their further train .ing and absorption epeoial oon+

sideration be given to the proposal of the 0anadi+yn,

Federation of 13avigators herein abo! ►e quoted •

OMA M,1'IU~1 N0-93

_ Of.tisens ReLabili$ation- Ctommitte• for
daops Fenineula22

23

24

25

26

2,7

28

29

30

The 0ou►miesioii rooommende f

that -• 0itiherie Rehabilitat ion CowAttee for

pàèpe"pa►ingula be set up to be respotia l,ble for
~ ,.

the oouaties . ot •

~uslr.t
t"w

ORsp'e 10eth
Q41tpe 8otXtb •
&Onltvettlrt ,
ltstaj►aw >

eatdthatWte 440td of ryah. ~►orattt~a be Rinoueki.
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p,V,A resentatirs_ for North 8hore

The Commission rooommenAs i

That in riew of the féot that there are sevbral

hundrea - vetereme on the North Shore with no l) .V.A *

representative in the neighbourhood there be a v .V.Ak

representative on the North Shore east-of-TadoUGOW #

RBOOld1dMAx10NI+LQ-o

Rehabilltation .OenLr~,~~or

The aommiasion reoommands s

3

18

19

20

That a oojmpletely etaffe4 rehabilitation oentr0

be set up at Rimouski responsible for the oountief

of

Rielovuki

ltatane

(ldepe North

Qaspe South

HoAaCenttlre

Yatapedia

30
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(1) During all. its Quebeo sessions the 0ommisri6ti

etc ., . Rehe►bilitation CoVAlttes .

Itto p:i arse~l.i'iNt~ i,~, tla~l«r,

beazd, eviâinoe whioh indi4ated that one employer Itight

be approa4h44 on behahf of' veterans by several diffexsn b

agenoies $ haa►eelys

UL

Replcfaentatir ►e of Oitiaene hehe►bilitation 0oamAV#tee

Deprasentative of Ohambex of 00mmreq, Rotary 01091'

Repreaentatiire of Navy

Repxesen6ative of AraW

x epreg+NAtative of Air poroe

Rdpresentat#vt of D .V.A .

RepreaeAt,etive ot O .v .T .

of 8mcplonaenk Servie* ( A•r•R•v .) I,

~orin,a„~t

Repr•seanWiTe of Aide de la Jeunesse (may be
identioel with 0•Y .T . )

Representativo of Apprentiaes)aip 0entre

Raptesentatiee of Ynep►jotâr Mgeara.i. of Paritr
Oonrai ttees

The Comp,issioti did not bee . -. any case in Vriioh

a" these had approaohed any 4a►pXoyer but t,h►re baâ-been

some multiple v1,ü.La *

fte 0onmisbiqa heard . from almoat every %j .tness bx-

pressioAO Of goodrrilx, to the votixan and the vast maJôxti ►

4ty d! 4its"8ee; h+ad- aothing but kood t o say of - the re1~:

e~11 ail 81n ~~Ip7A~~~ ~

A trrtaür. AtuIber of witnerOS :, Oe"Md the vie+t

ttsKb eeGai0e bad been oversold, 16y i, value of their

qua~.i~icatiibx~s br ~-~r~i®~ C4~ellox~ . The OoimU-

N~oa irio7.ihN1 1s Ihq :bo3.iet'thaw' this wid`nes_ la, X4l-~'

~ô~i~►Aed~ a1~b~v~h it is probably too lat6 fox atw

de~rlos éowil~~i1l~ig
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howevert that M .A . and O .V.T. counsellors ehouid be

extremely Zttarded in hohding out hopes or making re=err

xula . In thiiN oonneût•ion speoial reference is m ade to

the paragraphe ,)! Section V of the Second Report whioh

._xead .-as-iollowa s - - -

"xt appears to this Commission that counselling to

personnel on 14e way through the varioua Discharge

De}ota and alter discharge stands in need of im-

provement if it is to be of real aoaistanoe to vat- .

arana . Instances have aome to the attention of the

(3ommi.asioners where- men have been,disoharged with-

out the benefit of In-Serviae Oounselling$ irhi+ah

640 to the indreased rate of discharge the number

of D .V .A . counsellors esnployed has ;proved too small

to cope adequately with the flow of men pa~eing

through their hands . It is physically impossible

for them to allot to each can sufficient time . We

Velieve that the number of D .V .A . Oounsellors ghoul d
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be g ras t•iy inorep:ed ,

This Commission has recomuzended that oouns elling

should be done by feliow , veterans but we also feel

that sound oounsel by experienced older veterans

who as integra], parts of businese professional and

organized labour groups have years-of practical ex-

Variance behind tï►ew is rtquired behond aptitude

tosta;asui the Ase°a handing out of information re

benqfits, *tao

It is impossible to oVerstreis thq extreme in- .

portanoe - "Cr aaroiltl .4 eleQ% ioya of oounsolling per-

sbnnel and of th® knowledgi counsellors should

posdese as far as trades are o6n4drY4ed . It Is n9e4-

lesie to add that the choioe of men . 0a1ied ' upos► to'

give adviàe in the eduvgtl.oual. field must be etill '

more serupwloqi in ; 4KO that 09wzd, pounsel be
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1 given to those who are prepared to devote years to

2 study aad look forward to entering a profession ."

3 On the other hand it does not appear that speoifio

_4_ _- -intQrmation e~ to Nav_~!,_ Aror Air Force trades is a$

valuable to an employer es during the sessions prior to

- -- ---- - ----- --- - -- -
the 9eoond Report suoh --knowledge--seeased' likely--to--ba

6
The reasons ore s
7 -

(a) that as mentioned in the 3eoon4 Report and Section

8 11 of the present report .there are no oivilian trad e

9 standards and there is not necessarily uniformity in dit .,

10 ferent parts of the province and

ii (b) that as above mentioned there does not appear, to

12 have been muoh more ûniformity in the armed services,

13 iie• , one "titrer" may be muoh better qualified tha ia

another of the same class while many "meohanios" were

14
given booets in class in order to raise their pay rather

15
than by reu$on of qualifications* Oomeiseion was

16
naturally unable to establish the number of these die-

17 orepenoies in grading but there are e vidently so many

18 that no oertatnty an to qualifications exists ,

19 The Oommission has made very thorough enquiry

20 into both these point s and they will be dealt with At

2 length in. other subgeotiona
2!

The Commission realizes fully that this obserrn-

22
tion casts a shadow of doubQ on the avideZee subm3.tt+3d

23 at its Juns .sessiôns as Mell- as on tt ke value to employ-

24 ers of the books issued by the armed services a n

25 guides to erployets . In rtew of the moss of evid©noe

26 to the effdQt that a ost of these books had either never

27 been reoei*$d or been "ry reauntly reoeived ths ,point

28 is not of such greEtt importance as it might have *coca *

The books an without-doubt valuable to the

29
Himploymeat Service as we].l a ` . to D.V .A . and :O .V.T .

30 , .
an+~ should be in ths possasAioa of, an4 . .thoiou6nly



2

3

4

l i

1

1

I

1

I



2

3

4

5

6

7

8

9

10

1 1

1 2

1 3

14:

15

.
A-33

understood by all dZfioials of all these serviees .-The

following remarks of D .V .A . Qounsellorir at Quebeo are of

intereat s

Re : "Naval Rates" "OOOupational Outlines" and
- - - -- ---"Nmployers c1u~Qe"- .---- --- -- --------- ---- ---

M, (i. Tardif "ooounational oounsel or "- Naval Ratee"

-(al---.&+p~eniber~~~4lS------- --"-------=--- ---- --------------

(b) When a naval rating is referred t o as for counse l

I refer to the manuual with a view to determining the ex-

perienoe that oan be or has been obtained by the veteran .

(o) I have not had an opportunity to confer with em-

ployers in oonneotiGn with this manual .

(d) It is an excellent publication and very useful too .

(e) x believe that this manual ought to be publicized

in all possible ways - by assooiationa such as the Ohaei

ber of Commerce, the Kiwanis Club, the Rotary Club, the

Junior Ohamber of Oonomerae, the Knights of Columbus ,

16

1 7

1 8
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20
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eto•

"0ooupatioal Uutlinos"

(a) 9epteinber 194K.

(b) I have made only a limiteti use of this manual be-

aause it is vuiy inôomplete due to lack Of additions* M

)fine oontaïns only twenty copies *

(o) I bave had no opportunity .

(d) This manual would be a very grent use if it were

oomplete, it ;repirasents an incomplete duplication of-

the man ►ual "Dictionary of OoQupational Titles" (U .S .A . )

of whioh it ist proposed to make a aanadian- e4it9,ori . --

(e) It could be advsntagoounly replaoed by the

"Dictionary of Occupational Titles" (Canadian Sdition) .

"ffis~lorere 4~i+ie "~ . . .

(a) September 1946 .

~~►) Wheü. an airMn is referred to so ; I refex to the

a+
a

.nual with a view Oodetermiaing the roeriex►ee that

can be or has been obtained by the aeteran.
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(o) I .Ave not had an opportunity to confer with eatploy+

era in aonneotion with this manual .

(d) it in an excellent and very useful publication,

(e) This manual in eaeier to understand and to follow

_------------- ---------
than th® manual -KNaPël RetéeK .-

1d .L .ü . Boiavert - "Oooupatiional Coub,oellor"
"Naval Rntee "

(a) About the lit of __".aFust 1945 .

(b) I have used it eaoh time that x have dealt with a

maper of the Navy regarding hia , reestabiiehment in oivil

lite .

(o) Yas, when I had o3oasiflL• to lnset the suployers

which in s<}r osas happened vary aeldoin *

(d) It is an excellent manuaA which is of great help to

us when making comparieons between that t rade which the

rating tollowed in the servies and In civil lifee .

(e) all important aseooiatione and oompanies ought to

be in possession of this manual and I am persuaded that

this book Mould be of great uae .to them.

ri04ouoational OutlineM"

(a) About the lot of August, 1940 .

(b) Each time that I have had -occasion to give iufopma-

tion to a veteran on the requirwaenta of the trade re-

questil d .

(a) No . For pexsonal work Cunly .

(~) Itie not very oomplatQ and ought to inolude al l

24

25

26

27

. 28

29

30

kinde of trades .

~$6tDlOZO~ ~113~M ~

(a) About the' ].rt of Auguat, _ 1945 .

(b) I have uted it kaoh time that I dealt with a member

of
.
the Air : 7oras with a vierr to his reestablishment in

.civil lifA .

ers . .

Tao, when Z, had an opportunity to anest the amployM

h
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(d) It is an excellent n►anual which is of great impor-

tan0e to Us *

(e) All important associations and oompaniee should b e

in possession of this manual and I am persuaded that

this_book . . Would_-be__of pentues to them .

g .~.~. 3oott "0o4WDational Oouneelàar" - "Naval Ra M '

(a) About the lot of Augusts 1945 .

.,Oh time that it was necessary for(b) I have used it 0 ,

me to verity naval qualifications in order-to facilitate

the rehabilitation of naval ratings .

(o) I have not had the opportunity .

(d) It is a very essentia~ manual .

(s) It is a very important manual .

" oynationel Outlines"

(a) About the lot r' August, 1945 .

(b) I have used thenever it was neaeseary to verify

the military quali .:'iaatione of veterane .

(o) There has been no oooasiun for it .

(d) It is a very useful and essential manual .
,

(e) It is a manual of great value .

"are Qu do"" jV

(a) About the l o t of I .St, 194 5 .

(b) I used it each time I had to verify and ocmpare

the qualifications of a member of the Air Force .

(o) I have had no opportunity .

(d) It i9 avary ua,%ful ant; essential m.atsual .

(s) It is a very valuable PAaua1 6

Y . l .g. Rar,dy- .• "poeupational Outlines"

(a) About the lit of Augu,tt, 1945 .

-- (b) x~ used it taoh time I have had to verify and com-

pare the qualifications of a member of the Navy with a

eiew to : faoilitating his #ehabilitatilon . .

(o) 1 have not h'ad the oppoirtunitji .
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(d) It in an rtowllent publioation whiQh is vsry uset'ul

to us •

(e) It is a manual rrhiùh is of very great value to us.

"OoouDatiooel 0ttt 1inea"

(a) About the first of Augustp 1949 .

(b) I have used it to verii'y and make sure of the mil-

,itary qualifioationa'of veterans .

(o) I have had as yet no opportunity .

(d) It is a very useful but inooirplete publioation .

(e) A manual wriiah is of very gyreat value to us .

11jbW1OY
e~

-BlIft
n

(aj About the lst of Augùst, 1945 .

(b) I have used it oaoh time I have oome in oontao t

with a member of the Air Foras with a view to reeetablish-

ing hila in civil life .

(o) I have not yet had the opportunity of speaking to

employers, .-

(d) A very useful publioation .

(e) A manual whioh is of very great importan0e to us e

M .G .E . Dugal - "Oaoupational Oounsellor" -
Naval . RAtes

(a) About a rreek ago .

(b) i have bode use of it only once to date beoauee I

have had only one naval veteran to oounsel .

(o) x have not yet had the opportunity .

(A), I believe that it is essential to ass ist us in

guiding the veteran in his roestablishmwmt in oivil li~e .

(e) This book is of. groat value to the Department and

to eWloyers .

~~oi+era Quid,"

(a) For• about. M woek .

(b) I have had 0004810A to aise it only. •xew tiaN►s

tb.at ' ie Vfieh i h6d a véteren fron 'tàe• Air lrorôe to
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Oounsel•

(o) I have not yet had the opportuttity to diaouss It with ï

enployers •

(d) It is certainly a great help in the comparing of

►~arvia4 tpades--with-know.ledge__aaquireQ _foz-_eitti~_ea~lQr~- ~~-

9

10

. 1 1
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14

15

20

BWLt .

(e) This book la of great value to the Depaxtment end

to employe rtr .

. X . robin » "Ooaupational Oounaellor"

"~ulo~rer$ auidZ"

(a) ni.noe about the let of August 1945 .

(b) X have used it several times i'ur"gePerenoe .

(o) I have not yet had an opportunity .

(d.) This manual is of very great, value and very useful .

,lioit and I would suggest(e) Tht.{• nanuaa. is very exp

that it be more widely dietributed among, the public *

llumber 'of Manuale in the Department .

Naval Rates

Oeaupa4ional Guides

lfaployera Guide

4
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I . nust be op;oer+Ied that no svidenas was at any

time adduaad to itiaioate that there - ras a sidlex ais- <

orepszo)t between the theoretiôa l and aptiual Ianowledge

aà~d experieaos an which àrd baaed: tAA6'AI, FtAT3:iS and ldgTXW '

DI Là JdARINE s

puxing the gpaoial Investigation xt Bisquski

I.iovttount Ya3,iqu4iLÜ R .O.N . (Re se)" testified; howeTer t .

thmt: 0spo bdo)Es, were not► gearly .aw well 10M as th

shovik be b~r oaa.~r ~Z the t#~eü], dl~►~►t~
. , .. _ > ,•, . ., -
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i~diatel,y . nonoerned .

The lollowing eicoerpts from the avidssnoe taken at

Rimoueki are of interest s

"Before asking you to g iVe evidenoe X would like

to tell you in advanoe that we are tùinking of rraum-

mending that every offi,olAl of the amea aefr ► ioesr

regietration units and the offioer a who do the work

for, the Armed Services Registration Units of n .Y.A o

and Q .V.T . s}moerned with the' pû►eenAnt and training

ôf ez-eervioe personnel be in possession of a oopy

of this manual, and be thoroughly instruoted in its . .

use ; and the same with respeot to the tiglish versions

of the three serviob ma .nuals . We are not at all sat- ,

isfieil that 'that is the ejags ,today, I might say; other-

.wise wa would not be malcing the re4ommendation .

I wbuld like you to say what you wish to concern-

ing the distribution of these books ; and X should

also J,ike eery nuoh to know whether you o (nsider the

Commission is m'sking a reoommnQ6 tion whiuh will be

usiful •

A . l aertàinl.y ào, sir ."

. . . . . . . . .

Q. Now, Lieutenanti}-Ooftander Trepannier, I woul d

like to ask'you the same question whiah I asked Uent-

ensint 1leliqttetoes What do you think of the prAposa),

that a,11 oR#iosre of the Inploymbrtt Servioe of Canada .,

of GanadteA %oatl,onal Ttaining and of the Depa.rtment

of Yetarane /i.ltasirs being in poeseesioa of Us s•

books,' and ' :qfittg given ppreontX . 1>setru4tion ir,i their

use --` in eiasisee, if nee•ssaryl

A . X 4hink that, is ab4olNtely u®Oessaxy~, air •

A, . Diàauso . ths~ wou]~d be the- ott~►e to _~lr•.4 the

oiployol"es psî~Mu1erljt the- osbill ilmploTelCS, i& the
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use of these books .

X would like to tell you that we are thinking

of recommending that the saasll empl .oyerb should get

these books ; and our feeling in that if we ars~ to areaoh

thosa small employe•rs the may to do it is through these

offioer8 . We are proposing to euggest firat .of all

that the A .R .p.t1 ., where it exists, ahould do this

workf and where it does' not exist there be constituted

a kind of registration off3.4s . Then when any,group is

attempting placement -- such as the iCiwani® Club, or

the Rotary Club or the Uploysre Counoil, or the Oit-

ixens Rehabilitation Comstittee -- before they deal

with any particular case ahould check with th e

or the C .Y.T., or whatever the best method is found to

bei and in that way a'void duplication of effort, and

would know what it could do in a particular case, and

how to go about it ."

. . . . . . . . . . . .

THE C1iAIE1MANt So far as the manuals are oonoeri-

ned I think our reaommendation will be that it be in, I *

compulsory for all placement offioert of any kind and

in . any service to know these manuals backwards and for-

wardsf that publicity should bear mainly on what you

_have mentioned yourself, the value of ex-service men .

LidtlT . VALIQUBTPBt Their qualifioations .

TH& aIiAZRhi.+111t X am trying to think . I don't know.

I have had a good deal better reautlts in my time -- alact

I was once reeponsible for that at Moaill University

and-for other oarganiytations ~-- and I aminolined to

think'that it would be more iriteresting to have articles

on why a Diavy man Is good for a job, why an Army ma n

is good for a job and why an Air Roro* man is good for

a job, rather than to try to combine them. I think

the public would rather 7noad it .
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LIM . VALÏaÿST'Pgt I see .

mEIB OIiAIltl6ANs That is just a thought .

RZgtïT . VALXq,II$Z`r8= We have been worki,ng on the

manual in that way s. Bir .'

THB OHAINMADï! It oomee dovm to thisi that most of

them have had voUtsine, or brothers-or sous in one ser-

vice or another. They are Interested In the services ,

They aayi I will take,A Navy man Deoaus• Bill vraa in,

the Navy, It is a matter of individual pa ►yohology, I

thih,k ~"

RIgOLtd[MATION N4-jl

Service Trades i6anuals to be Used by
ofi'ioials .

The Ootmnisrion re4olnAends t

That each official of the Departm~a►t of Veteransl

Affairs, Canadian Vooational Training and the Hatit="-?

Employm.ent Service oorioem ed with the placement of ret-

erana be put in possession of NAVAL RAT93, ARMY MPLOy-

D6BNT8 AND OIVII.IAN ,TOHD, and EMPLQVuNG 1 GOiDli, be in-

struotea as to the importance of a thorough underatand•-

ing thereof, and ",prepared to make use of the Inform-

ation euntained therein when making referrals to ah em-

ployer .

The g©nsral conclusion at whioh the Çlomeniasi,on has

arrived was well 0pr0sed by 0olonel sa►itb.

(gstraot from evidenqe of Lt.Ool .
WlOfU . Smith, Sherbrook®l Yebruary 9th) .

g, 'Have yopt any remarke ;ypu would like to make

for the. guidanee of the commission In .generq►7, on train-

ing or rstrai~ing of -trades"no es•uervioe me :?? You

•~1aYo ha.1 plentÿ of expprtents youlyielf ,

A . It IS rather a large oontraet to,exprers xuoâ ,

I
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this letter (Notice ieaued by Oo,~mir.+e►ion3 . But there

is one thing I would like to say on behalf of the ret-

erans, and for their proteotiorat that the certificate

of grading of A, B or a traden pay is In some respect s

a good thing for a man, on the other hand it can work

very muah againpt him . The tradesMsn as I saw them

(and I had some 300 on battalion, plus around 9 2 L.A .D.

(Light Aid Detaehment) gave me this impressions those

tradesmen who came in who were already tradesmen en-

listed from civil lixe were pretty aolid men, could

be relied oni but txnfortunately the unes who oame in

and got trades training (and I want to make it clea r

that here I re:Cex to trades training oVerseas) gob

trades training to meet the requirements overseaa j

hagty work that had to be done l and somebody might ba

a little handier than somgboay else . His training

there in that type of trade skill does not very well

fit him for civil life, say an emmoanioi and that

was never thought of in any way, shape Or tOrrn .

And, further, a certain nmount of equipment via had,

and tools we had, was specialized for the j ob of the

required minute, and not vary, very useful.{ only
usa-

ful to the extent of giXing them a genovql direction

of what he pigh* devslap a"beut" for in r►ivib We•

And X teol that these ]rads -- I kaor of two or throe, ,

danee where they have gon4e to an empleye'r and saiâf :

z aUR a - qualified as a brieklOey inn4X0'#4rr4r, and he

proaemda to bs 'a briolclayer In civi,i, liSh. sa in

not woirtp at yth li tg• No has not bef►u aight feet off

the grouXd all the way through4 And., the .result is

that ho has d irhbie lot b!• qtàÏx voteranM 'with

trades eettifieetee and- W4405 p+sy writtsn in thdir

psyba~►ke ~osu.ObAt, oit h bla4]ç eye, Y think the**
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people with ArmW trades Qualifioations should be givem

•very advantage in the world to g®t on a oivilian

standard before they seek employAent as qual!fied tra-

desnpn.

THE GHAIRIAN t Thank you very muoh, ihc . gmi.thl

that is one of the most olearout statements we have

had, and one Of the most valuable . It is in aooord-

anos with the impressions we gained oursel,tse, and

gives further support to a reoommondation we have al-

ready made . We will oertainly make good use of it .

Major Oapes, would you like to pursue this a little

further7

àIAJuR CAPk9s I do not th4k there in very muoh to

add . I think the situation is pretty well
oovered .

Might x ask just one- question?

THE Oi3AIRidAN z âe a .

BY MAJ'aR OAPES s

Q. . May I ask you : You said you had 300 men in

your bat talion, were you Rngineors 7

A . Yea, ~t .0 .~• We had possibly 300 tradesmen and

400 general duty personnel . That is where we had a

good ohanoe to as* that if a man wus a tradesman be-

fore he jciiAed the Aretiy he was silex ai)ove anybody

who was trades-traine3 in the Army, beoauge he had

worked . The,men trained in the Army were trained

for Army requirements T-that is all .

MAyOFt OA)?131 That 18 right .

THE tJ1iAIi:NANt Thank you very naUoh, Mr . 3mitp•"

The Oommigbion inserted 'the followini statement .

i.n its Sooond Report s

"Qt qWii p4iht it may üell be said that the

OoAsiesl.on 4oaasiAere the further . odadat,l.on and the

rehabilieaüion of the veterans who had no aivi7. *m-

ployment before. en,iist,eent to be di task ahi0h trene-

I
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aends in importance almost a11 those faoing the Oaa-

adi.an people in the period of reaoAst2votion .e

The' ih;Vestigationr of thi, qomm.i,ssion in the Pxoe-

inoe of tyuebeo have shown that training on the job may

well be one of the most important and efficient methôas

of providing lreterans with the further preparation for

aiirilian life wttich is essential and that the systems

ahould be greatly extended . The opinion was also goner-

ally expreased that rary exoell4nt tiainii* on the 401)

could be obtained +u qteall undertakinga . As .he distri"

bution of the Army, Navy and Air force pilmphleta of in-

formation was limited to businesses having over !'ifteon

employees, it was obviously never received by a large

niuaber of such small undertakings, and'a method should

be found of px•oriding them with all the neletsarr infoi7i~ .

14 ation as to arrangements which can be .made for training

15
on the job .

16 Vari interesti:,g evidence as to how training o n

17 the job was viewed by trainees was rendered on February

18 7th, at 3herbPooXe . Thirty-threv veteran trai naes_eere--_----

ly interriewed . They are employed in the toilowing var- , -

leties of undertaking t
20

autamobils repair
21 heary industry

pPf~~t11s8

22 au SlBetïiO
oonr raotion and general engineering
watôh case making and aaesmbll,ng

23 thread a ald.ng
hospital aeohenioai, staff

24 retail merohendiring
wpAOial ~or~aba~adiaing -

25 ~hotbg~iiphy►
~ni~.1laA+s~ ,

26 lA ~. 1f~ale tmz~ile
sMA&pait haary i, LAuStrlr
elathi~qig nenuf+~otu~cing .

27
All Wt our uQreoetbd 14aoi4x0t iott with their e O•

28
p1dy►wlxtL a z►a ~+~e►1d toôj,wars , I.ea3Aing their busi neail or''

29 Ltada aaa wers ha,pff and eatiafiNl ." Ot tbQ fottr eoe►«
-- .- - R- _ --- ----- -- - -T- ---

30 pia►ixLO, oms iqar +t ~aoeplaint that a tnre,wA ij dyer would
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3

4

5

6

7

8

9

10

II

12

13

14

15

16

17

18

19

A-"

not teaah the trainee the eonfidential part of the work .

The trainee himself stated t. ha the xorua6n had,so,a

justifioâtion be0auge lie had been eAIgaged with the under-

standing tl#t. Its was to have a good job and now had a

minor one . Se was an oldieh man and atraid that if a

veteran (or an,ybody e l_.̂:) iearaed the jôp 'tho1'o4ghlI, he

would himself be diseharged, as the foresa» t s only aaset

was hiil knowledge and the ti"ainee erpressed aympathy.

Djeverthel.ess, he felt that he'ehould have a ohe►noe to

learn.. Another ocretplaint oe►w from a man employed in

a oiothing induwtry where he had nothing to learn un-

loes he _oaulii b@ mQved into the outtirag room . A third

oomplaint *am* from a veteran who had gone_ into a n

vtu6.ertaking to learn the sash and door business, had

learned nothing and had left without turtber-refererio e

to the authoritiea . The veteran who was in the v~atoh-

oage ma ► king and aegcnbly business,had wantew. to learn

watohmak i,ng and had been duly intorsed that there had

been no YaoanoY tn the aahool +~ ,*, idontreal, to whioh a

refexonoe was maà w aboveo, lVen with these, the spirit

. of the trainees waa ex9ellent and the Ooami,ssion was

20 °aoh imxessed by their attitude . mhe .Rsgional

Administrator of the gepartbent of Veterans Affairs

21
U-U4$ft6pk to daal with the oomplâints'_oonoerMin$ the

22 Kwould àe" . 47e aarker and the olothing :taotory eVIpXoY-

23 es' The hospital worker leared' that his UNIS in train-

24 ing as . a stationary angineer would be iuterrupted with

25 the sumej and rtee -OdIVISed to put his case before the

26 ngpaart,asnt Of,, qeteransf Aifib!r, eo tM t if ueoessary O

27 he souçlà be btonafsatr+ad . . The Commission eriflee to

sake, a aDAaial ew4tion of the laitiRatk" o! two foun4-
,28

ries at Plea0isville o rwvAly, r forano Lte . and Los

29
ëtadiatau}o PxOrig '. They had Unde, taken t~ git♦

------ _ _ _ .,
30I To on the_St►>pi to veEarand üjAp beyon~~~ieir ôwa

... _ r
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9

10

i l

1 2

13

14

1 5

16

1 7

1 8

19

20

2 1

22

23

-2 4

25

requirements and even If they oould not be aura of absor-

bing the veterans t hemselree, the Commission feel that

this effort should be encouraged and suggested th 4o upder-

takings getting in touch with the Canadien Vooational

TraiAing office in quebso ,

in view of the great importance of training on the,

job, the Commission made enquiries as to whether the

O .V.T . staffe included suffioient personnel to enabl e

an adequate visiting service to veterans carrying on

such trainf.ng . While no figures were established, the

eta entienta of O .V.T . officials satisfied the Oommissior

that the personnel was quite inadequate and the Oomais-

sion believes that ground for complaint In that matter

ezists .

The Commission has found that a neriee of broad-

oasta is being giveA through the Montreal office of

O .V .T . over station OKAO on Saturday mornings at 9,15

a .r+•. It believeo that this material will be more val-

uable if used at a better hour and for a more extensive

audienou.

EsaoMK rtnA Tzux NO-9T

Preorutions in Rei'er~,l,_s

The Commission rooomends t

TMt i-n : the rqferral of-! seteran to an SODIUM,

thrre should not . apgrt irom ezo4Rtional ..oeass . be a

de e r!olarmTL Lhe t he is Qualified for a na rtiou

5~.~•

i

26 -

27 ~0'~aia`°s'19AT~GZI ~i0•48

28 lat.Q~~Lg-R ¢~Oex~l n~ Trelinina on the_ Jb
s

29 The Oô»is'rloio re0ommsnda :

30 141 .' That a desaibipbic►n of, training on the job, faoili--

tiee and rogulatiorib with-911 n496s %arY inlor£Oition bh
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1 3

14

1 5

16

1 7

18

1 9

20

2 1

2 2

23

prepare# in loth lreneh and ffio.glish .

(b) That in the prsparation of this pajqphlst, full in-

formation be giran for thS' benefit bbth of arplo7er r

and employoee aonoerning ooJNPeteney oards and that it

be ohsoked by, the Ïnapoetor aeneral of Parity tloneit-

t,ee8 .

(o) That the pamphlet be forwarded to all eaplorers

on the liat of NPTg •

W0WnrtlUAx1011 Xo-99

Broadoa~~

The 0ommission reooeaocsnds s

That a sore •ztensive series of broadcasts an

O .V .T . faoilities similar to those now carried on b••

the Montresl office be undertaken . That the broaAowsts

be reoordsd In French and Vaglish and iri"namitted by

prirute stations,

il 0~DATI01 1 NQ-1`;9.

0o rat a in~ l'laaexsn$

in order to prevent multiple approaohes to sslployw

era and in order to ensure the maximum cooperation be-

tween agenoies ,

The Commission r6oomends t

(a) • That the A .F .R.U . wherr orgunised or oft.t0ers

sarrying out the use funotiotut el sewhere, constitute

the central agency for veterans ' pisovs ►ant and that a-

apeoial A+F .h•U • official be appointed for the liaison

duties below mentidnea .

tb) 'the►t all leterans now plaoed, whetb e x sam-

ing On training on the j ob or not j be reqlteatsQ to iA+

torsl the A*Y•RaO ., where o:genized or the proper otti-

serd e7uuewi►sre, of th#lr wherea0ut# and snpl,oyaant .

(a) That rrwerrl►r an approach for, plaoswM in . -

24

25

26

271
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29

30
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about to be made by the •eDresentati.Ve of any other

offioial or unofPioial organizatUno information must

be given to A .â .R .U# or other offioere an above mén-

.tioned in order to eneure that no other approaoh has

been Vr - being maf w ,

~~{ ) That e ,nirgoVernment offioial or other per-

son wishing--to_plaoea_vet.ran for training on the job,

aommnioate with the O .V .T . and that it, after * visit

to any employer, it Is found. thut training on the job

would be advisable, a .V.mo atlould be so informed and

that in either of the above aasae,_a representative

of n .V .T, should oontaot the-employer either eimul-

taneoue3y with the other representatives or as soon

af tervrarde as possible, and if arrangements are ande

for training on the jobs A .E .R.U . and A .V.A . be noti•

fied .

(e) That a plan be evoared by whioh the A .B' .R .U .

or other authorized o:tioer k.ill notify all offioial

and voluntary agenoies of the placement of any veteran .

J.


