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138 st, J'ames St. W..
. Montreal, P.Q.,
Deoeunber a7th, 1945.

Hon. Bumphy Mitohell ) 8 P.,
Minister of Lahour
Ottawa, Canada,

Sir:

The undersigned have the honour tb preaent
Sectlon I, of the Third Report of the Rbyal Coummig-
sion on Veterans® Qualifiocations, appointed pursuant
to the provisions of P.0.~ 2486, dated at ottawa,
April 1¢th, 1945, ag amended by P.C.- 8548, dated at
ottawa, nay 8th, 10485,

1, During its December sessions at Quebeo

affecting the oapaoity of the comunity to avail itself
-of the qualifioations of veterans end the oprortunities
for the lattor to make use of end further develop those
qualifioations,

The pressing nature of the problems and the
probability that the conditiona are not merely tu.nporary
makes 1t imeumbent upon tho.Comaisslon to submit the
present Bection of 1ts report and the present recocm-
endation,

Be  ‘The Commission feels it necessary to re- _
call that in {ts Seoond Report it inbluded in the intro- :
duo'tion‘tho résult of 1ts examination of publio author-.
1t1es throughout the Dmin.ton ooncorning plans whioh
might lead ta m,!.tnblo euployment for qualified veterans
and stated that in gmral the results had been dilappoint
1,n‘¢'. The Ocmmission furbher recal's thay in SEOTION 5
X111 or 1ts report it repeated the above statement \dtl !
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4dditional emphasis and more detail but at the seme ”

‘ime mentioned among the few projeots which had beem
adequately prepared the extensive schére for the fdo—
volopment of the Gity of Quebeo presented to the Com-
mission during its August sesnivon_a. .

3, (a) The Commimssion 180 reéalls that in
the introduotion to its Secand Report it emphasized
the great peace time velue of the experieénce and train-
ing obtained in the Armed Servioces and the necessity
for turning these to acoount with the least possible
delay. ‘ "

(b)  'The Commission further recalls that in

SRCTION III, of its Second Report it reocorded represen--

tations made by speskers for organized labour emphasiz-
ing the nged for rapid development of peace time em-
ployménts. | .

It was reported in that seotion that all wit-
nesses who had appeared insisted on the responsibility
of public euthorities for ensuring employment end re-

@

forence was made to Resolution 71, of the 1944 Inter-
national Labour Gonference which assumes en obligation
on the part of $ho employment service to find Yemporery
public or private employment for persons laid off by
reasoﬁ of ‘the stoppaéo of war contracts, .
(c‘)‘ In SEOTION ¥V, of its Second Report vhe
Cormisgion stated its opinion that unloss eooncnie -
oon ditiona {n Caneda gould be maintdnad 80 a8 to
meke it possible for vetorans to make the full use o‘
tholir experianoe end training suoh experienoe and
training would be: valueless. g
{d)  In SEGTION IIT, 1t whs also stated thax’
while the Ccmmission had no dirp_et coresrn with dis-

' plaved oividimn worko‘:_g t.heht pituation had of ne-
cessity & direot dearing on that of the veteran which
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5 .

depeudod on the genoral welfaro of the oamnmnity.

44 - The roregoins vim oxpressed in the
saoand Report are here oitqﬂ as a negessary moamblo
to the following acoount of observations during the
Dooember sessions of the Commission at Quebes, and .u ‘
supporting‘ the proposals now made. Tt may be obaerved

in perenthesis that the Gommission, as the result of

the evidence offered at qQuebss end of other developmentd
ginoce the filing of the Second Reﬁort on SoptembiorA%th,.'
holds these views if possible even more. strongly,

6, (a) It was made quite olear to the

" Gommission during the December Quebec sesaions that

the opportunities for employment _a.pd hence for leerning
peace time trades were vory limited owing to the general'h
employment gituation, ; o

{b) The Commission was informed by Mr, Stan-
islas Pioard, chaimax;,of the Unemployment * Cirmission
that on Ncyember E5th, 1945, the number of veterens
registerel ag seekihg' anployment was 1,100, inoluding:

Heavy Industry {non-apeoialized) 288
Light Industry (non-speoialized) 183
Olerks - 189
‘"rangportation ‘ 106
‘Constxuation Traden : 57

The total number of peraons reported by Mr.
Pioard as seeking employnent at the Seme date was
12,000,

The total number of veterans disohargad in tho w

- Quebso area was given by Mr, ;r. Ra fl‘ouaignant, of tho
.anloymont Servige, (in apeoial charga of veteranst

nesd for employnmt) es 7,500, of wham abont 3,000 Iud
remained 1n qnoboo. . He plaood the nimber ar those * I
without work as mm ‘hndred (; aoo); 1..., mm- :
hiahor than aid’ ur, Piou-da ‘ L
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Mr. Armand Vieu, the Industrial Commisaionex,
was of the opinion that this figure was low. It was
suggested, on the other hand, by & member of the Come
mission, that some persons might have fegiabered for
employment when tomporarily employed; and by Bri,gdio;
Edmond Bleis, that only 600 veterens were out of work,
It was not however possible to establish any definite
oorreotion of the Employment 3exvice figures,

It is worth noting that in reply to a suggestion
that some vetorans did not want.to work, Mr. Tousignant
stated that he knew of very Tow., Suggestions of this
nature were made to the Commission in conneotion with
veterans who had been directed to the Q.R.L. ¥. P. Co.,
and the Anglo Cenadian Pulp & Paper Co. Those stories
were ell followed up by the Commission but it was im-
possible to find any eotual case of the sort, or to )
discover the neme of any individual, except one oase.

This excsption was tho case of a few men sent
to the Anglo Osnadian for heavy work on lumber vessels,
and the representatives of the Company stated that they
wore physically inocapable of undertaking the Job.

{e) A ocon siderable number of those out of -
work are skilled or sami-skilled; for example; -

(1) 'ur. Bnile Gagnon, Chaimean. of the Constyusction
Trades Parity Committee for the Lake S8t,: John-Sagus-
nay erea reported, "two or three thmianh«i" out of
work by reason of the oloaing down of cerbain aoti.
vities of the Aluminum Company, and stated that .
they gould be uaod in oonstmotion work, ,
(41)  wr, Larouo, repronentina th Aracnal WOrkern
Syndicate, stated that of 11,000 workcrs only 1,200
now remain, L o
(111) Mr. A, I.uoohui, roprumtm m 0. oy L. ]
‘Loou.l in the ahipyd‘dl, ptated tlat of 5,000 mbn't

. }Z““ﬁ. . S Lot
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only 850 remain,
(d) During the August sessions in Quebes
the Commimsion had learned of. the appoihtient by the
0ity of Quebes of an Industrial Ocmniasiéner, charged
with the responsibility of attraoting and/o:.? prcinotins
the esthblislmentv of industries, and.hoard in oonsider-
able detall the plans of a free port.
It was however ovident, A |
(1) that industrial grovth in guebeo depended largely
on gome preliminery public development such as the free
port; | |
(11) that even with suoh a develoment industriel
growth would come about only after a comparatively |

long period,
(e) During its December sessions the Comw
missidn examined on several matters many e‘mployexjsAand

- employerst! associationa, all important locsls of the

Trades and Labouxr Congress of Canada and the cana'glian 7
Congress of Labour, all fmportent Syndicates end Parity
Oommittees, On this partioular point the opinion of
all witnassea was unenimovs thet the employment proapaats
\mless some special projects were developed, wre vexry
poor. . ' e
One of the mosat Ajmportaht 'witnesa'on,- Mr. .‘I".' L.
Drolet, pointed out that a diffioulty in the way of -
émploiiné mechenios , oto., was ‘bau’sod by housihg regu-

‘lations, whioch preculded enlargemeit of éaragea. He

oom.d, he aaid, use fifty more men 1r he oould get

_8pacej he thought the trada a8 8 xhole oould use rfour .

or ﬂVo bundred maxrev,
CUMr. ¥ Xo I.mnontagno, a large gonorol aontramrp
stated that in his opinicn the only uploymemt outlnt

.for siilled peruonnol was m puhuc works, W

um_mmmq

n,{, . ‘:",‘w'i-é"‘"

A '.“.L \;é,_l,‘.;,-‘ . . PN J P S PR o d . WS . e Tuats
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6. (a) The Coumission dame to the conolusién: ]
(i) That the amployment qituation in Quebeo
is such that veterans have little or no o1">por-v
tunity to make use of or to improve their quali-
tiocations) '
{11) that this situ&tion was csused by the
estatlishment of very large war 1hduatries, the
population of which was entirely out of proi)or-
tion to peace time needs, but has now very little
desire or intention to move away; - ‘
- (411) that the presént conditions were therefore
"a necessary result of the war, and must be dealt
with as reoompepéed by the International Labour
Conferance; i.6., a combination of public with
private enterprise,
(b}‘ The Commission heard the evilence of
Mayor Imolen Borne who presented a briet,e a copy of which
is submitted as Attachment No-1 to this Seotlion. A
copy of a dooument referred to in tho brief is submitted
as Attaohment N7>-8. |
In this brief the Mayor gacommonda:
(1) The adoption of 'tm extensive programno'or
public workss .
(11) A combination of part time apprentio_eshiﬁ ,
and part time work on publle projeots;
(111) A housing project:
{He pointed out that owing to ehortages Prodeot
(111) was praotioally mPoasLble).
{(iv). Speolal training establishments;

{o) More than one witneal among senmployers who

were in the garage business stated tt suoh @ progrmoi ’

or publio works would enabla then to ongogc at onee.
"thousand.n" of mohanlon nnd drivers. o S
7, The Commission hesrd and weldomed the
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(1) Mr. Abel Retts, Chaimen of the "Assooistien:

doﬁ gonstruoteurs de quebes® given during the :

second-week of the sga;ions to the effeot that

~ an epprenticeship and ‘training oentre similer

to that set up in Montreal would shortly be

established; . \ '

(11) Oolonel A. T, Lemay, (C.V.T¢), also given

the seoond week to the offect that a number of .

other appronﬁioeshib contros would shoxtly be

open snd would include training for automobile

and other mechanies, |

The Commission considers thet thewe centres
will be of the utmost value, not only in themselves
but as oushione ageinst unemployment, and fiids thelr
establisiment in line with SFOTION VI of the Reccmmen-
dation 71, of the International Labour Conference 1944,
quoted in SEOTXON IIX of its Saoond Report, o

8, 'The Comnissi- i does not howsver oonsidexr
that any aotivities at present in progress in or near
Quebec or any private enterpris; likely to be under-
teken for same considerabls time will be adgguate to
enable any large muiber of veterans to use or inprove
the qupiifioat}ona gsined in the'Armed Bervlges, or to
ansuré that the quebes Region benefits rrdq their
knowledge and experience. The Commission wishes to
emphasige that 1t is dealing with the_04ty of quebss’
and neighboring sress only, and has st present no in-
%igatnots.

formation as to othe

The Gomaisslon recomsendss
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forthwith a programme of publioc works in -

the quebec Distrioct, eithor as recommended

by the Mayor of Quebes, or es may bé other-

wlse agreed by muniocipal, provinoial and

federal authorities;

{(b) that in suoh pudblic works .

(1) a reagsonable number of veterans be employed,
and that veterans with overscas service have
a preference}

(11) edequate facilities for training on tie
job be provided wherevor possible;

(111) the provisions of P.C.-9597 be deolared
applicable;

(4v) Recommendations of this Comeission,

nunbera 73, 74, 76 and 77 be followed.




The foregoing 3ection I, of our Third Report, and

Recommsndation NO-83, are respectfully submitted,
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THE “ROYAY, COMLISSION ON VI.TLRANS' QUALIFICATIONS

K " TOTHIRD RESORT - SLCTION II

Roon 620, Transportation Blag.,
132 8t. Jares Street, vest,
. iontreanl, tucbec,

. . , - Jenuary. 16, 1946,
 Hon, Huriphrey Mitehell, ¥, R
“iiniater of Labour,

Otteva, Conada. ‘

Siy:

The underasigned have the honosur to vresent Seetion II, of tho
Third Report of the toyal Cormisaion on VYeterans' duslifications,
-uppointed pursuant to the provisions of r.C, 2486, datecd at Ottowa,
April 19, 1945, as enendcd by i#eCe 3342, detcd at Ottown, Yay 8, 1945.

Interprovineizl Trodes and Yoeationsl
Btandards ond fYests

1, Prior to the opening of its Dietrhier acssions in the City of
ruchee the Cornission tina rortunate enough to obtain the scrvices
of Abbe Gerard Dion, & disvin,uishce? expert in the {ield of social
relations and Director of iusenrch in the ineulty of S»eial Seience
of Laval University. Abbe Dicn sot wvith the Cuornission at all tince;
his vide knowledge and extengive training werc of sreat advantage

+ and the respeet in which Laval University is held enphagized the
inpsrtance of the Cormission's tosk,

2, (a) Abbe Dien wes requested to give special consideration to-
o peregraph 7 of Scction I of the Becond Report, rending as follovs!

"o, Trom the cvidenee submitted o the Cornission tvwo cardinal
conclusions apnier inegeapnibile.

In the first olace it is c¢gsentiel thet in very wey
poagible, without liniting his rights and vrivileges as o
vetoran, the ex-scrvice ren should be assirileted into eivil
1ife as quickly end coupletely as pessibled .~ should be,

_encouraged to join with othérs in Trade Unious and Co-operatives,
and in tho ficld of troining and Cdueation o Yilic air should
be fostercds. o

In the scceond plnce, there is crying nced for connon
legislation and rcguletion by all provinces on the subjects of
apprenticeship and treoining,
Stationary bngin.crs,
Land Surveyors,

Standards in ncchunical sand construction
tradeg, and so far as procticable, in
other fields of vocational ond profos-
sional training and crployrent.

R The situation at pregent is completely confusced. A nan
rmay be 'skilled' or 'qualificd' in one province and not in another,
vhich is larentable. The principle of mobility.of labour, regerded
~s highly important by the Internetional Lebour Conference, cannot
ve rade offective until such agsirilation of laws and rcgulnations
is completed and not only veéterans (and other individuals), but the
country as o vhole will suffcer.

® - The Comrission rccords its opinion on these tvo points
in the hope that they roy be studied by the Dominion«Provincial

, Conferonce.

Turther renarks and recorrendations on thuse natters are
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conteined in later sections,"

He vias also asked to eyahinc Rcconrcndnuions uon. 69 and ?2 of
the Socond Report which read as follows.

“RLLOMHLNDATION HO=69

ESTABLISHING TRADE STANDARDS

That trande standorde be sct up on quickly as posaidle inrespret
to trades designatced under Apprenticeship Acts, and that such stand-
ards be nede applicadle throubhnut Coneda for tht purpose oi veteran
rchebilitation, .

RECOMITNDATION 110=72
STAHDARDIZATIOﬁ O TRADL THLSTS

. Thot standard qunlifxcafion and progress trodo tests be prepared
for use - throughout Canada, thus cnrurin; unifori-ity. The exarination
anould consist of a writteén and oral tost znd o practicel test, the

latter being given the groetcer voluc,

Thege e¢xaninatistis should br carried out under the euthority and
supcrvigion of the Director of Auvprenticeship or other responsible
governuent representative, vith sn lxapinin, board congisting of an

ex=-gerviee non, o qualified Journcyran in the part icular tr .de, and .
suc 1. other nerbver or menbera considercd naccsaary.'~ e e

Abbu Dion was informed of the fact that there roconnmendations o
vere baged on the alriocst unanimous opinion of rll the witnesses who
had been exonined during the previous snquirics of the Cormission,

{b) It was apparent from the cvidence tendercd during the Ouebec
segsiona that in the casc of Juebee veberans as well as in that of
leid=off civilisn vorkers the handicep coused by varietions in trade
stendards wos very scrious.

3. As & result of=hie study of the Sccond Report and of the evidoence
tendercd et Quebec, Abbe Dion hes subnitted -to the Commiesion & bricf
of vhich a translation is furnishcd es attachrent I, hercto.

4, The Comnigeion concure with Abbde Dion's vieus,

=

5. ’ R ,com,r DATION 110=84

 igtablighment of Interprovincial
Trade. Stenderds and Trode Toatse

In view of the facts, (a) that Provincial governrcnts have
cxpressed themsclves as Leing open to receive recornendations from
the Corissiong and (b) that the existence of varying standards and
varying tests of trode .competency in dififerent provinces has been -
shovn to bec-not only prejudicinl to the re=-cstablishrent of veterans
but also o serious hindrance to the nobility of labour -and to the
efficicney of Cenada in-rceting world problurs; and (c) that in its
Second Report the Commnigzion vointed put the urgency of assinmilating
so far os possible all tradc and vocatlonnl tests and standards in

“the various provineces, and {d) that in its sessions held in Quebec

during-Decerber the Commission heard evidence vhich indieatcd that
carly action is essential i t.ic ,reat asset which Canada possesses
in skilled cx~service personncl is to be uded to the naximum benefit
of the commtry and if re-integration of veterans into eivil life is
to he succvsafullv completed, _ .




nau

The Cornission recgornends

{a) That the establishrent 60-similar or identical trade
vatandards and teets by thce Frovineinl Governients be considered
o untter of the highest prioritys

(v) That the present scetion of thi Third Report be subnitted
forthwith to the Provincial Gavernrents and dealt with at the
Dominion=Provificial Conference.,

ATl of wvhich is respectrfully submitted.

5W(AQ\ Awwa
; .

" Chairman

Corniesioner

e p )
(.1%1{5 ' n /‘)/ /647‘.)

Conrissioner

.

(}Qﬁ() «<T1[1J7ah¢—o

Cormissioncer

; ‘/ .
(‘(’:),,(> & 471-/,{4'(&,/6—1&(/0

Commisgioner
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ACTACHIZINT 1 -

THIRD REFORT - SLCTION 11

FACULTY OF S8OCIAL SCI 10LS
DEPARTIZHT OF IND STRIAL RELATIOHS

(Bv Abbe Gerard Dion, Dircetor
of Rescarch, Departrent
of Industrial Reletions,
"anal University, Quohcc)

Rerarks releting to Récornendation Moe 72
of the Prelininary Ruport of the Royal Come
mission on Veterans' Qualifications,

In the coursc of its hcnrinsé in the various cxtlcs of Canads,
the Royal Comniagion on Veterans' Uualifications has becorr awvare
of the great difficulty of giving guidence to persons who nad served
vith the Cenadian forcewm, and this, because of the lack of unifornity
, in Canvda, in tcsta degigned to deternine qualifications and profice
1~ ieney in tredese s Thercfore, the Cornission nade a speceial recommend-
ation to this effect (Recomrendation No, 72). lMorcover, at the Com-
nission's request and in order to help industrial counscllors in
their guldence vork, threc nanuals were preparcd:

"hrployers' Guide
Qccupetionnl Outlines
Noaval Rates

Before oxpreessing on opinfon on these thric monvals it is necess-
ary to say o few vords ebout the inportance of the problen raised.
Only after o survey of thesce two points will we venturc to make the
suggestions ve deen opportune,

IMPORTAPCE OF THI PROBLLH

The problern of standard;zing qualirlcutions of worKers in trade,
“industry ond services is of pararount importance {f labour reclations
arc te be considered fron & scientific point of viuw. This problem

obviously excceds the linits of the Roysd Cornission's subject of
investipation; nevertheless, it ig fortunatc that, on this occasion,
it hes been orought un officially for the first time.

It {8 nccussary to standerdize the qualifications of veterans
like .those of any other workcr in Canada, and this, for the following
reasonss_

(0) To direcet judiciously candijatcs towards jobs which are
the best suited to their cepabilities and aptitudesy

(b) to place thc worker where he will give the best output;
{c) to make it possiblc to corvure workers &8 to valués

! ~(d) to cstimate thc valuc.of services rendercd and to deternine
" feirly an approprietc renunerationg

1’ ‘ (¢) to avoid prejudice and discrinination anmong workers.

It is thercforc evident that the¢ standardization of qualific-
ations is uscful to workers, enployers and socicty in generals But
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this stondardizoation of qualifications ism e long snd difficult tesk.
Teennicel difficultice va well as nony nrejudices will have to be
OVOrCOonc ; -

Bufoare standerdizotion of quelifications can be attained, jobs,
ot least within cach branch of industry, will nccuasarily hove to be
standardized, Difforent qualifications will be required if ¢différent
Jobs zre to be dones’ : -

In the sceond place, snd once and for all, it nust be agreed
upon thnt the sernce things should be designeted-by the seric nane.
For instance, in the rrovimee of Quebee, the difforent deerecs issued
under the Colleetive Agrecment Law eontain o scrics of definitions
whiceh vory from one decres to anothir, It hes also Lucn noted in
the pulp end paper industry, that the ixpression 'Tirst hand' docs
not nave the sane reaning in different t:illa.

Mow veuld be the tine, it sueng, thet an agreement be reached
on the question of veoeanbulary. This phenorenon is not only Canadian
in charactsr.  The san. situation cxistad in the United Stetes.

Thet is why the United States Dopartnent of Labor rondercd o very
great s rviee to crployers and vorkers by publishing a glussary in
which con be frund & job=-analysis of cach of the differcnt phescs
of the different tradoast The Dictionary of Occupntionnl Titles,.

Here, in Cenada, with the ¢xcdeption of o f'ov lorge enterprises
wha heve undarstosd the necesaity »f such on rnclysis for the better
specification and Yutter cvrluntion of jobs, the wvajority of cuploy-
crs do not cven sus-ect thet such o probler cxists. It is thercfore
sity for this anzlvsis.

Yot todey, buccues of the intorleciting of {ho lavour r1arket and
production, it is ceaertinl that en*erpriscs sustoin no losscs in
their utilization of manpnver if they vant to be able to wwcet conpute-
ition, : :
dithout jobesnalysis, it is inpossible to find a rational hiring
systen vhich daes justice to the vorkers and ts the enterprisc which

enploys then.

- The Reynl Cormnission on Vitorans' Qualificetiong has thercfore
rendered o very great scrvice, not only to exe-gervicenon, but also
to the vhole of Connde, b bringing up this question, o

STUDY OF THiL IANTIALS

The ranucls prevored by the rry, Havy end nir Porce arc nast of
equdl value, hath from o scientilie and fror o practical point of
vicy.

ENPLOYVLRS' GUTDE gives o brief. analysis of the differcnt jobs in
the AIY Torce, 1Tnesc analyses ore ton supcrficinl and too incomplete
to provide thu enployer who retains the scrvices »f an ex-Air Ferce
nan vith & satisfruetory iden of his qualificetionss HMorcover, there
is wo nention whatscever of relntions which ray cxist botween Adr
Force trades ond civilinn jobs. leanvhile it is the best publication
turned ~ut, fron o typo,raphicel point of wicw,

OCCUPATIONAL CUTLIULS is espeeinily degigned Tor vocotional:
counscilors, Reprodnced thoidin are certain job-analyses extracted
fron the publications of the Arcricon Covernuent: Dictionary of
Occupeational Title) I, IL, It rust be noted, however, that those

vho compiled this manuel vere carcful to add certain details which
weke their vork nore valuable. Thus,the follovwing Jctnils are dwen
the nare and address of Lebor Uniong in rost of the trades; the

nunber of employces; the hourly and weckly rated of pay in the differ-
ent regions of Canadns  This nenual was cowpiled in = #hort space of
tinme and is of ncccssity incomplute. Hennvhile, it ia to be hoped,
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that the Departrent of Labour will conplete this conpilation and
plee 1t nt the disposal af not only the Veterans' Voentionel Coun-
st1llora, but also nll enployers snd Labour Unions, ’

NAVAL RATES in the volune, vhich, at first sight, scens the
riost conplicated and the hardest to understand by a person un='

- dnitinted*in these questions. . fubk,.dndeed, it is the best. It
can surcly he of scrvice tn enployers, for, in addition to giving
vhat scens to BT quite o precisc description of navy jobs and fhe
qualifications required for these, it also gives the relations
vhich ¢zigt betucen these trades and civitian jobs.

) It is ny unhappy duty to note that thesce thiee manhuals verc
written in Inglish only ond that there is no I'rench transaltion.
Conplaints arc sonmetirnee rede about the lack »f conllaboration on
the poart of Preneh=speaking enployers, and they arc frecly accuscd
of buing averse to progrcss, but do people alweys give themselvos
the trouble of providing then with the sare chances ns are given
their Englishe~apeaking conpotriots,

SUGGLSTIONS - . ' -

Ag enployers arc nnt ,enerally acquainted with the problen of
Jeb=nnelysia, their spocification, their evaluation and their
standardizntion, ond ns they do nat sce the necessity for this, the
first thing thet shauld be dene is t» attreet their attention to
these quegtionsa by puvhlicity through parphlets in wvhich the reason,
the usefulness and the nethods would be explainced. Of c¢ourse these
panphlets, Jlike ol)l other publications of r sinilar nature should be
published in the tue ofTicinl languages of our country.

In the second place, if we wish to be prectical, the only viay
is to preparc seientific studivs just es the Arcrican Governrent did
with its Dictionary of Occupationnl Titles end its different mono=~
“groaphs on each of the tredes, .

Thesc large-scnlc vorks are of a genernl order, it is true, but
they scerve as o begie for tore specialized studics ond are indispen-
sible for the creation of on atmosphere favourable to the standard-
jzation of jobs and the required qualifdcations as well., It is

cvident that only the Departiont of Lobour is in o pogition to under-

teke such an clucational wark,

Only after that will it be possible to discuss the possibility
of standordizing tests designed to deternine qualifications in trades.
This last task ie onc for the provincial departpyents of lebour with
the ¢ollaboration »f erplovers and ervloyecs in their respoctive
ficld. ‘hen this gop has been bridged in coch of the provincces,
then the departients of cech of the provinces will have to agree
with onec ansther,.

Tor certain clamscs of vorkurs, whoss trades are rcgulatcd by
provineial laws, eo is *he case Tor Stationary Linginesers, Plumbers, -
Elcctricians, cte., this standardization could be brought about with-
out too rmuch delay. ' :

For other ‘¢lasscs of workers, thic difficulties are no drubt
nuricrous, but time end cducation will probably help in solving many
of then. All possible cfforts must be pade in this direction, for
the very roots of the whele sct-up of industrial reletions are affect-
¢d ond the welfore of the vorker, the enployer end the whole of
socicty is at stoke. - i
~ The Royal Cornission on Veterans' Qualifications rust thirefore
be riogt heartily congratuleted. It has singled out this important
problen and did not shirk its responsibilities in bringing this
, question to the attention of the governnent and the eneredl pudblic. -

(Sgd.) - Gerard Dion,
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THE ROYAL COMMISSION ON mnms' QUALIFICATIONS -
THIRD RT - SECTION III '

Room 620, Transgortation Bldgs
132 St. James St., West,
Montreal, P.Q.
January 30, 1946,
Hon. Humphrey Mitohell, M,P.,
Minister of Labour, -

Ottawa, Canada.
Sir:

The undersigned have the honour to present Section
III of the Third Report of the Royal Commission on Vet-
erans' Qualifications, appointed pursuant to the provi-
sions of P.C. 2486, da?ed at Ottawa, April 19, 1945, as

amended by P.C. 3342, dated at Ottawa, May 8, 1945,

Subgeotion I =~ ;nbrodhoto;x

l. During November, 1945 the Commission was asked to
examine into thé manner in whioh ax-aérvioe personnel
wors obtaining competency cards in the Province of
Quebsc. Apparently there had been a suggestion that
there had been some difficulties and delays. Before
undertaking any enquiries; the Commission endeavoured
to find the basis of this suggestion, but officers of
the Department were at that time unable to furnish
speclific oases. ‘ v .

2. It was evident from the inception that if this in-
vestigétiqn were tc have any value at all, it must Ve

something more than a casual inquiry from a few people.

With this in mind, it was oconsidered neoessary to
engage or retain teohnical orrioers purauant to the
Order in Council governing the aotivitiea or the Com-
mission.r Group Gaptain J.C, Binnie, as ‘a genlor per-
sonnel staff officer in tho R, c. A.r.; is‘generally '
ram;liar with the gmployment or tradesmon in yne
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servioeb.v Major Norman'capes, whd 1s on loan from the
Direotorate or Hechanioal Engineering, Arny Deronoe .
Headquarters at Ottawa, is particularly well equipped to
deal with the automotive and allied trades, Oaptain
A.G. Phelan has both service and business experience in _;
personnel and hes a speoial knowledgo of the paper 1nduo-'
try. _

The duties of these offioers are to ascertain what
evidence 15 required and to ensure that witnesses are
available and are prepared to give adequate information
to the Commission.

3« A preliminary éession wag held in Montreal on
December 3, 1945 at which a number of officers of the
federal and provinolal governments wefoApreaent. The
Chairman apprised the witnesses »f the terms of Recom-
mendation No, 45, dealing with apprenticeship in Quebeo
province re-trainihg centres, and of Recommendation No.
46,‘emphasizing the importance of federal authorities
maintaining touch with ﬁarigy commi ttees, An effort
was mede to define the questions at issue and the
following explanabion was given by Mr. Leonard Prefon-
taine, Regional Superintendent of Unemployment Insuranoe
Gommiaaion. {Evidence K-87, p.5).

"My, Prafonbaige: The whole thing started, I think, '

in the Montreal orfite at a meeting of the Advisory
committee when the question of obtaining competenoy
4oards for the veterans was disoussed, It waw then
revealed that sertain unions and oertain ﬁaf;ﬁy'
comnittees d1d not feel that the equivalent gremted,
'or‘establishbd'by yburVOOmmiasion*oould be giahted
to the veterens who were taking 'on the. Job' train-
ing. or taking jobs 1n varioua trades.“ R
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For instance, the automobile trade does not
feel that the training which the veteran has had in
the army is suffioient to give him his competenoy ‘

card immediately because they feel that the training

whioh the veteran has had in the Army has been'suoh

that although it may inolude the principles of mech-

" anios and knowledge of how to replace parts when

broken, yet such veteran has not learned how to re-
pair broken parts. They aay,'when a veteran comes
into a garage, that you not only have to replace
broken parts with new parts, but you must know how
to repair old parts. This the veteraﬁs oannot do0.
Therefore it is felt that they should have train-
ing of six months or a year in a garage befofe they
osn be granted full equivalent for their work in
the Arny.

This morning, in oconversation with Mr. Heffer-
nan, I £ind there are other cases similar, in the
construction industry, painterdg and other flelds

as well. As a matter of faot, when I got a letter.

from Ottawa, I was not very familiar with the thing

ég I told you on the telephone.

CHAIRMAN: .. ¢¢..0an yoh tell me whethei in
the oﬁaes you mention, the vetergns have presénﬁeg '
cards showing the training they have rQOeived? '

MR. PREFONTAINE: Mr. Hefferngn will answer
that question." -

Another slant was given by Colonel Jhmea‘ﬂerternén,

Assistant Manager, Unemployment Insurance Oommiaaion;
who said in part as follows: (Evidende K-87, p.7).

"In regard to the automobile people we had a
report from an employer here in Montreal, Diamond

T., 87 Prince St. This employer telephoned to us

t
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to say that they needed first-olass mechanios and
that they wanted to give preference to .veterans;
that the veterans had always Biven the utmost satis-
faotion exoopt that the returning men had been

‘ oclasaified as Olass-s by the Board of Examiners.
This employer took them down to be olassified and
that is where they woere olassified. He felt that
they should bhe 3raded much higher and that some-
thing ehould be done to grade them in aoccordance
with their ability. That was his feeling., He had
these men on the job and found them to be oompetent

aocording to his rating."

4. (1) It eppeered that if there were any misunderstand-
ing as to the quabifioations or voterans it would be
neoessary to asoertain what arrangements existed for (a) .

evaluating, (b) testing, and (o) ocompleting the quali-

fications of veterans. In view of this, a oomparative

statement of Canadian Vooational Treining f60111t1esrrw
was obtained and 1s inoluded in Exhibits K-1 and K-2,
whioh are ateadhed a8 Appendioee I and II hereof, -

(11) A speoial report was given by Mr. J.L.E, Price,

‘Ghairman of the Montreal Building Tredes Apprenticeship

Commission. ‘Be‘quoted thb‘tollowing statement whioh he
had prepared for publioation. (Evidenee K-67 pPe10).

’ "The building industry has elwaye been oounted
upon to runotion as the most. 1mportent unemploy-
ment shook absorber aveilable in the post-war re-
construotion period. This expeotation 1is Justi-
fied, in that at 1eest 90 oents of every dollar .
invested in construotion isuiltimately paid out -1':
either direotly or 1nd1reot1y in salariee and

.wagos. ' S T e



10
11
12
13
14
15
16

17

18

19

20

21

22

.23

24
25
26
27
28
29

30

A-S

“More than on anything else in .the yegrs lying -
1mméd1ately ahead, the level of employment in Canada
is going to depend on the volume of oonstruotibn -
work whioh it is possible to ocarry out.

"There is today a greater backlbg of demand for
oconstruotion work th§n ever before in the ﬁiatory of
this country and the outlook would be bright indeed
were it not for the exiastenoce of one inescapable
faot -- the faot that extreme shortagéq of skilled
labour in some of the building trades are going to
reduce the annual construotlon turnover to a mere
fraction of what that turnover might be, unless
means can be found speedily to provide additional
craftsmen in these trades in whioh the extreme
shortages now exist. Just as the ohain is only as
strong as its weakest link, ao does ﬁhé oapéoity
of the oonstruction industry depend on the‘extent*‘

to whioh progress is slowed down due to laok of

skilled workers in any one partioular trade.

 nWith ﬁﬁiéAin>ﬁind;ri£ h;s alwais been the
primary object of the Montreal Building Trades
Apprenticuship Commission to devise ways and\means
of overcoming these skilled labour shortages whioh
now threaten to have such a serlous effect on‘thb
employment providing capacity of tho'building
industry as a whole, ‘

9The most serious shortage of skilled labour

i3 that in the briocklaying trade. It oan be stated

without fear of ocontradiotion that the briocklayers
now available in Montreal will bet be able to take
oare of even halg of the briokwork which will Ve

called for next year. 'And this, of ocourse, means

.
.
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that unless some fast-working remedy oan bYe round;‘

progressiin all other trades will be slowed down
adoordingli and the total‘oonatrﬁobion turnover next :
year may conoeivably be out down to less than 50 per
oent of what it might be, V
"In the new Building Trades Training Centre at

2276 Laurier Avenue, East, in Montreal twenty wen

‘(aﬁoub 20 per gqent ofuthem veterans) are now re-

ceiving apprent;oeshiplpraining in bricklaying on a.

praotical and offiolent basis and - provided addi-

tional working space 1s made avallable - the number
of trainees can be stepped up to any desired level,
] "With the oooperation of the federal, provin-

ofal and munieipal governmenta;‘the Montreal Build-

ers' Exchange; the'uontreal‘Building Trades Joint

- Qommittee; and the Labour Organizations concermed,

1t 18 now the purpose of the Montreal Bullding
Trades Approntioeship Commission to expand existﬁ:g »

training faoilibies 80 tbat a muoh larger number of -
trainees can be given intensive training in briok—

laying through the coming winter months., The .total
nugber L. be so trained will be determined in ““
agreement with the labour organization conoerned.

. "The twenty brioklayer apprentioeé now in‘tfain§ﬁg
ing aro utilizing to oapaoity all of the space ' '
available for this partioular trade in the: ezistins
craining centre and no further trainees oan be

o aooommoduted until additi onal workshop space 18

made avnilabls. A
"To overoomo this limitation, 1t has been ,'umij

arranged thnt a number of temporary one-story

ex-army huta will ahortlx be erected on the vaoent "
land adjoining the praaenb permanent traininé
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centre. - E;

' nGiven this extra workshop spacd, it will be the
objeot of the Commission to doncentrate to the great -
et extent possible on the recruiting of trainees
who have already had some experience in briocklaying.
For instance, large nuﬁbers of men who served in
the Royal Canadian Engineers overseas gained oonsid-
erable experience in brioklaying, and there 1is good
‘reason to believe that many of these ex-sappers will
avail themselves of this opportunity to rapidly oom-
plete their training.

"Trainees with previous experience in briok-
laying will naturally not be expeoted to serve the
regular period of apprentioeship._ With the anprv-

val and cooperation of q};ﬂgqnoernedjﬂthasé”iféfn::HW

/4-~f008'W111*56“é165ﬂ”t1m0 oredit based on the skill

they are able to demonstrate when subjeoted to a
practical trade test conduoted at the Training
Centre by duly appointed representatives of the
Labour Organizations, the Building Trades Joint
Committee and the Building Trades Apprenticeship
Commission.

"It 1s olearly.undarstood in all this that the
labour organizations will not be expeoted to agree
to the ocancellation of any of the existing rules
and regulations relating to the allowable ratio of -
apprentioes to mechanics. All that 1is eprétad of
the labour organizations in this respeot 19 that 4
they will agree to temporarily shelvg'théde rules
and regulations long enough t0 bring up to redsone
able strength those trades - like the t¥owel trades -

whioh are now 8o very much under strength, due to -

?-‘ Lt ‘/2,,72" ‘i C-"//(-Q&,’C’ .

Chire 7.
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the faot that - for years past - not nearly enough
new men havo‘boeg ifa;nod“ooiorfsot normal losses
atbfibuhablevto suoh oauges as retirement, 1n3ury or
death, - | | o o
" nLike brioklaying and masonry, plaatering is
another trade where the number of meohanios now avail-
a51; represents only a smail traction of the number
aotually needed for normal year to year business,
and 4t is the purpose of the Coumission to forthwith
Qpply'to'this - the plasteriné trade - the sams sys-
ﬁem of accelerated apprenticeship training as above

oublined for the brioklaying trade.

"It is the belief of . the Montreal Building
Trades Apprenticeship commission that this plan for

.{inoreasing oonstruotion turnover, by oonoentrating

on the broaking of exintins bottleneoks_oaused by
shortages of skilled labour in certain of the key

'trades, presents the greatest singie opportunity

available today ror"spéadily ralsing U1o'generai
level of employment in the dominion as & whole, in
the years immediately ‘ahead, :

' _"There is every reason to believe that the plan

_ f “wiil be suooessfully demonstratea in Montreal. in.
2 ' the near tuture, and ‘the hope: 1s that the examplo o
: set in Montreal will be rapidly rollowod by all

l other large oentres throughoub the oounbry.

"A statement_of the constitution ot the said commia-f:

oion wasz filed by Mr. Prioo and 19 attached as Attaoh-
'mont 1, horato. ' ' o

Tho Commiasion decided to’ make an, exploratory 1n- o 5

‘quiry in Quebeo Oity as it was thought that this. oom- ‘

paratively small area would furnish a oross-seotion



10
11
i2
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29

30

whioh would guide the Commission in Montreal and else-
where. It was found necessary to interview all parity;
committees. These were found, as it-will appear, to
depend. almost entirely on qmployers for information
while the employer in tufn goemed to depend on syndio-
ates and unions where appreﬁticeship agreements were
concemed. Each of thess bodies has entirely different
views and regulstions, - what is true of one is not
neogssarily true of another. ‘

It was found impogsible to segregate the question
of competency oards.fiom that of apprenticeship ocen-
tres, sohools, training on the job, and other methods
by whioch veterans are able to obtain such ocards or sim-
;lar certificates. It may be added that investigations
of the Commission in the olty of Quebeo indicated that

the system of granting competenoy ocards as praotised in
that area has not been very satlstaoﬁory to anyone,
either employers or cmployees, or even to the parity
committees. It may be observed that the prinoiplé of
acoepting veteran apprentices ex-quota as-mentioned in
Reocommendation No. 73 of the Second Report was-apprb-\
ved by all oonoerned-provided that sufficient work _

were available.




10

11

- 12

13
14
15
16
17
i8
19
20

21

22|

23
Y
25

- 26)

_ 27

28

30

29

A-10

SUBSECTION IT - SESSIONS IN QUEBEQ CITY

The commission sat in the City Hall in Quebec City
on December 10th, llth, lzbh 13th, 17th, 18th, and

19th. During this period a large number of wltnesses~

“wore heard, the completes 1list being as foliows:

Sittings indio-
ated by Report

Numbers
ANDERSON, R, Qpebeo‘Power Employees R £
BARIBEAU Baribeau Oonst.Co. Que. 73
BEAR, Albert . 96 St. David St. Que., 74
BEAULE, A.C. Pres- Local 801,
Chaudronniers et aides 70
BEAULE, E.C. Pres. Oonseil Federe du :
, Travail 68
BELL, Harry Pres. Local 302, Typo
: Union, Quee , 70
BELL, Joseph = 105 Carillon, Que. . 74
BELLEAU, 2.Ps Dist. V. Ch. Local 604,
Ass.-Int, des Machinistes 70
BERUBE,Eugene Pres. Local 152, Union Int.,
ded Relleurs et regleurs 70
BILODEAU,Louis Sec. Parity Com. Hospitals 69
E. Que,
BILODEAU, Louis Seoty. Jjoint Kospital Ser-
viooa Commi ttee du Que. . 74
BLAIS, Edmond Brigadier General, D.0.C.
: M.D. 5, Quebeo City . 68
BLANOHETTE, A, Anglo Oan,Pulp & Papgr Co. 74
) . 10 » R S
BORNE, Lucien Mayor, Quebeo City _ -8
BOULET, M« . Rep. Employeew Q. L.H.P. Co.

~ Local 22141 (also garags loo) 70

BOURGEOIS,A.  Pres. Looal 76, Union Int.
. des Trav, de Distillerles *
ot ‘de Bragseries 70

BROUSSEAU, Jos. Pres. U.N.C. des Ferblan~
"~ tiers et Oouvreurs, 255 .

rue Kirouac ' 78
BUHNS,’E.M. thor General, Gon. Dir. of '

Rehabilitation DV, M
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CANTIN, J.A.

_CAPES, Norman

OHEVAQIER, Omer
CLICHE, L.P,
COTE, Edouard
COTE, Henri

COULOMBE, Rdouard
COULOMBE, J.H.
QOURCY, Gerard

CROTEAU, Rene
DARVEAU, H,

DARVEAU, Henrl
DESLAURIERS,Henrl

DION, Armand
DORION, Jos.

DORION, Lucien
DROLET, Emile
DROLET, J.E.

nUFBBBNE, Louis
DUPUIS, H.

FOISY, Antonin
FRANCOEUR, G.A.

FRANCOEUR, G.A.
GAGNE, J.

GAGNE, Jaan

A-11

Report
NUMBER
Local 730,Carpenters Union 70
(witness at opening) ' 74
Pres, s.ﬂ.o. des platriers,
40 St. Agnes St. Que. 72

Lt.Col. Régional éupervisor
UL+ At 71

Frat. des Plomblers & Eleo-
triciens, 81 rue St,Augustin 78

Pres. 3.N.C. de la Metallur-
giste, Que. - 72

Pres. Assn, of Employees duGov. 71

Dom. Machine Shop, Que. 4
S8ec. U.M.0C, des Manoeuvres,
82 Blvd. Langelier, Que. 72
Que, ' 74
Comite Paritalre, M.D. auto- )
. mobile, Que. Dist. 69
Seo. Auto Parity Com. Que. 74
Pres. "Bois ouvre et pre- -
fabrique, Que. _ | 8
Synd.0ath.154 Benolt, Que. 73
Pres.U.M.C. des Peintures,
134 St.0livier, Que. 72
Pres. S. des E de Magasins de
Que. 259 de la Reine, Que. he
Pres. F.Xs Drolet & Sons,
Metallurgiste, Que., » 71
Pres. L.J. Drolet Ltee.

450 Blvd. Charest, Que,. . 73
Sec. Local- 235, Int, Union - 70
. Workers
(As witness) n
P. COL. Lovis Employees 0

Brigadier, Reg.Adm. D.V.A.
118 Dalhousie, Que. 73

vBrigedler, Reg.Adm. D.V.A. 74

Vet's Affalrs Committee :
Jr.Chambre de Commerocs,Que. 71

8ec. J.B. of Trade Vets Com, 74
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GAGNON, Emile
GENEST, A,
GENEST, Raymond
GIGI’ERB, 'o‘o '

GIROUX, Majella

GOSSELIN,Emilé

GOSSELIN, M.Rosario Pres.

GOULE, Dr. H.A.

HARDY, Charles
HARDY, J.E.
LAMONTAGNE, Donat
LAMONTAGNE, F.X.

LAROCHELLE, Viotor

LAROSE, Louls
LEGANDRE, Roland

LEGARE, Josgeph

LEGAULT, 7.E.
LEMAY, Lt.Cols
LEMIRE, Roland

_LESSARD, L.P.

LESSARD,Philippe
LUGGHEB]E, Alph.

MACCOL, W.
MAHEUX, Alrred

NAROOPTE, Dpnati

MATTE, Joseph
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Pres, Chambre de Oonatruoteure

_Quebec nghtAHéat & Power

Parity Committee, Graphio Art
& Indusbry, Qne.

Pres, Local 202, Int. Assn.

of Plumbers

Pres .Looal B-1106 Fed, des
employes de la Qnebbo Power

Pres. 3.N.0. de 1'I, de la
Boulangerie et dé la Patisserie
ot de la Bisouliterie, Que.’

U.N.C, des oharpentiers
Menuisiers, 32-13 rue Que.

Des Goule % Deforest,
76 ruekgt. Joseph, Que,

Organizer Olerk, Quebec City
Occupation Counsellor,D.V.A.
Pres. Looal 7,0.0.L.Pyg".ml‘§mp.
411 Blvd., Charest, Quebso
111 Cote de la Montagne,Que.
Loocal 2354, Arsenal Employees
122 Parc Bellevue, Que

" Apprenticeship Cound ttee

Barbiers and Coilfeurs
53 St.Jean St. Que.

Quebec

(Rep) Comite Parits. - » Barblers

& Coiffeurs, TTois'nLviora
Looal me rraternite des

“-wagonneurs d'Amerique Gifford,

oQo

Pres. Fed. Int. de Pulpes

& Papier, Quo.
) Pres. Looal 6 o.o.TbBOilerﬂ

and Shipa,

| Lto (RQCQN.RC ublc 28 .
" Pres. Servioes Exterieurs de

la oite de Quebes

Pres. Loocal 104, Int.Union
of wnter Worka i

V.P. grov.rod.or Lab {Que
: AZl'\iel‘man)

.

89

73

72
72

74
70
70
70
73
74
70
74

69
74

74

69
70

73

70
5

72

4
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REPORT
= . 1 NUMBER -
‘ MAURENCY ,Maurice Rep.Comite paritaire des . .
2 plombiers, Twois.Rivieres 69
3| MOREL, Charles Sec. Treas. Parity Com.,
. Retailers, Que. : 69
4 MORENCY, Lsurent Pres. Gen. Board of Trade.Que., . 73
5| MORNEAU, Albert Pres. L. 31 Union Federale
des travailleurs & du S. : 70
6
O'REILLY, Joseph Loo.862, Frat. des Wag. 70
7 QUELLETTE,J. Joint Com. Parity Barbiers &
8 Medard Coifrfeurs,Que. Dist, & Com.
Paritaire-Commerce d'alimenta-
9 tion en Qros, 69
OUELLETTE,J . Seoty. 1'Assoo. Patronnell
. ] 10| Medard du Commeroe 71 ‘
11| OUELLETIE, J.M. Seo. Com. Paritaire du Com. .
& Alimentation en Gros. Que. 74
12| pAQUETTE, Paul H Looal Rock Oity Tobaccos, Que. 20
13| PETIT, Henri Pres. U. des Imprimeurs-
Relieurs, Que. 72
14
PICARD, J.E. Sed. Comite Conjoint de
15 . 1'Industrie de la Const.de Q,uen 69
, 16 PICARD, J.B. Seoty.Que. Plumber Bxch. Que. gl; .
4
17| PICARD,Stanislas Manager, U.I.C.0. Que. 70
18| POULIOT, Omer 145 rue Marguerite, Que. 74
19 PRICE, J.L.E.Col., 608 Sherbrooke, St.W. Mtl. 69
‘ RACINE, Romeo Pres. J.R, Raoine Ino. ’ '
20 27 Arago St.Que 73
21| RATTE, Abel Pres.Assn.de Contracteurs (Que) 71
22| RICARD, Donat Coiffeur-Membre.Parity OCom. 69
_ . -~(Three Rivers) ‘
23] RICARD,Mme.Donat .Coliffeuse, Trois Rivieres 71 g
24| ROBITAILLE,Henri Pres. S.N.C. des briqueteurs-
Maoons, 169 Magened, QJue. 78
) _ R
5 SCOTT,Maj. J.B. Ocoupation Counsel,D.V.A. Que. 68
26| TELLIER,Emile - Parity Com. Bakers & Plumbers . -69
, ) . " . Three Rivers -
27 THOMSON. J«S Capt‘u 0.,B.E. D.G.C. Park 3.3. .
Co. Mtl, . 76
28 ) . - .
| TOUSIGNANT,J.H. U, I. Com. Reg. Office 3
29 ‘ A
30
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REPORT
RUMBER
,TREMBLAY, 7.G. Pres. C.G.L. Emp.Chateau .
. . Frontenao 70
TURCOTTE, E.  Pres. Looal 217 Wagonneurs : :
- Union Que. - , - 70
VALLEE, Jean Prés. Vets. Committes, Board ' .
of Tras Jr. Que. 74 ‘
VIAU, Armand Indust, Oomm. Quebec Oity é8
WALSH, 7.7, Pres. Local 283, Frat des .
Wagonneurs : 70

Mentlon has boen made in the Beocond Seotion of the
Third Report of the assistance given by Abbe Gerard
Dion, Director of Research of the School of Social
Soience at Laval. Abbe Dion's'apeoialized knowledge
proved of great value during the Quebeo sessions.

‘The Commission also records its appreoiation of the

cooperation receives fro.r the munioipal authorities,

.pértiohlarly His Viorship Mayor Lucien Borne and Mr,

Armand Viau, the Industrial Commissioner,

SUBSECTION III ~ FEDERAL-PROVINCIAL RELATIONS
The task of the Commission in Quebec was complic-

ated by several faotors:

1. Professional and tratie qualifications are almatter_"

for provinolal governments._

2. The provinoe has enacted laws ad regulations 00V=

ering oartain trades. These are the following:

BXHIBIT K-3: An Aot respecting Steam Boilers emd = -
T . Pressure Vessela, R.S.Q. 1941, ohgpter

--177 and -6 Geo. VI, ohapter 51 o

EXHIBIT K3(a): Regulations for the carrying out of
.- the Preasure Vessels Aot o

BEXHIBIT K-4 An Aot & Regulations relating to °
V . S8tationary inemen, R.5.Q. 1941,
‘oap. 178 and Geo VI, oap. 53, -

EXHIBIT K-5: Bleotriolansat and. Eloobrioal Instal-
A ' lations Aot. R.8.Q. 1941 onp.lva
and amendmenta
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EXHIBIT K-6: Regulations respeoting Eleotrioians

and Rleotriocal Installations. -
ved by Order in Oounocil 2780 or tge
20th July, 1940 modified by Orders in
Counocil Nos. 3153 of the 27th August,
1940, 708 of the 20th March, 1943 and
1914 of the 24th day of May, 1945,

EXHIBIT K-71 "Laws and Regulations respeoting Pipe-

Mechanios. Revised Btatutes 1941, .
Chapter 173, amonded by ocap. 49 and
7 Geo, VI, oap.3l.

(Exhibits in Gooket envelope attaohed)
Under the aboye mentioned Laws and Regulations,

provincial llcenses are reqdiféd prior to the practioe
of any trade covered. '
3., Apprenticeship is not regulated bf any single Act
but several different systems eiist. as indicated in
gection. VII of the Seoond Report.
The various systems are:

(1) DEPARTMENT OF LABOUR

{(a) One group oonsists of the apprentices con-

trolled by parity committses under theé provisions

of .he Colleotive Agreement Aot.

EXHIBIT K-8: Revised Statutes of Quebeo, 1841,

oap. 153, amended by 7 Geo, VI,
oap. 29 and 8 Geo, VI’ oap. 30,
geotions 25-37.

{v) Another group of apprentices are those

attending Apprentioceship Centrs: estahlished‘undert'

EXHIBIT K-9: ghe Apprentice Assistanoe Aot,

Geo. VI, ohapter 41. .

An example of commiasions provided for by this Aot
is that which has been rormed in Montroal by Mr.
J.L.E. Prioe and associates co whioh rerarenoe was
mado in subseotion I. (Evidenoe K=67, De 35; “Kw=89,
p. B3; and forming Attaohment I, hereof).

(11) DEPARTMENT OF PROVINOIAL SECRETARY

There is another olaas analegous to apprentioea whioh

consists of‘vateran students 1n‘ap9q1al establishmenks
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.',set up to toaoh maohanical trades end other vooationa

under the authoriby of the Provinoial Soorctgry whoae

.r ~

"l

‘departmonb 1s responaible for teohnioal eduoation.“ ,‘

" These etgdents are to be olearly diatinguiahed rrom
those in fhe "apprenticeship dentreﬁ" although thoir
' work may 1oad to -the same competenoy oards or other
~.qua11rications. (Evidencs K<67, p.l4).

SOhools are carried on by other departmente suoh

ag Agrioculture and Mining but the syllabue and oer-v -

titidﬂtes are likewise under the authority of the
”Provinolhl Seoretary.

(111) Some businesses hrve their own apprenbice syétemi’

not regulated by parity committees. In these, train-

1ng on the job can be carried on in accordance wibh ’“

the provisions of 6 Geo. VI, ohapter 3, P .O. 7,

5324; 6 Geo. VI, Ohapter 34, P,C. 0697, 1471, 2311,

4882, 8 Geo. VI, Ohapter 61,

Examples are the systém by which the sixth, fifth ..

and third hends in paparmillsiare olussified as

apprentiocoes (Evidenoe K-70, page A-14) ‘and the appren-'

bioeship systens for mechanios, millwrights, eto., in f

similar establiahmenbs. (K-78, p. A-54) .
(1v) BALLWAY TRADES
_ Anobher group or apprentioes arse thooa in the
;”"Railway Trades" Thia group is atriotly regulated
.by the Union Asreomonts wibh railroads and no prob—

‘oumstanoea to add’ aubstantially to the apprﬁncioes

’already acocepted who have returned or aiu reburning

trom the armed sorviooa (See Sooond Report). .
Some administrative probloms exist in Qneboo bv

N T R oot .')4‘._ N ..t - o 1 - & "t\ f"{;‘ e (“:’ 1,“ M A l‘ i}

\

Al°m arises sinoo it 18 imPOBSIble under presenb oir- B

4

. : reason of the faot that tharé is sbill no Provinoial— ﬂ
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Federal Agreement under 6, Geo. VI, Chapter 34. The
reason may be that in Quebec while teohnioal eduoation
and sohools in geh;faT'cbmé fnto ‘the aphere of the
Provinéial Seoretary, the Apprentlioceship Centres come
under the Provinoial Minister of Labour. Whether this
be so or not, the fact remaips that there is no single
provincial department with which tedergl representat-‘
ives ocan déal. It will be noted that in the e#idendq

taken in Montreal on December 3, 1945, Colonel Lemay{

Regional Director of C,.V.T. was under the impression - - |-

that an agreement had been signed but careful investi-
gation and enquiry both at Ottawa and Qnebed, indiocated
that no such agreement was in existéﬁoe.

' An.example of the problems whioh arise is given
in the evidence of Colonel Lemay, taken in Montreal,
January 28, 1945: .

THE CHAIRMAN: Just a .few questions arising out
of our hearihgs: In the first place, Colbnel Lemay,
Mr. Mizgala has made the suggestion to us that we
might ask for the benefit of men training on the
Job that they might for speolial ocases recommend
Jointly by the employers and yourself that author-
1ty bevgrantod tc extend assistance even beyond the
period of the-mén's service.

WITNESS: That question was taken up  with Ottawa
lagt week, and it is a matter for D.V.A, to iecom-_
mend., i v | =

CHATRMAN: - Quite, but 1t would appear to me that
in oertain cases 1t might be a good thing.

BY THE CHAIRMAN:. .
Q. Now, I had soma other questiOnst as I under-,

WITNESS: CQrtainly, sir, most oerbainly. o

stand 1t you are tho Regional Direotor for G.V T.,




A-18

and the Youth Training Plan, with £he conourrence of

2
both the Provinoial and Federal Qovernments about
? August of 1ast year? " A -Yes, 8ir.
4 Q. Were you not responsible for acquiring space

5 for the orgﬂnization of ‘the rehabilitation centres
6| through the province, amd for éetéb;ishing thaeénuép-
y ' treburbr youbh training end your O.V.T. soﬁools?

" .A. I was not exactly responsible but I aasisted

§ on aooount of my past oonneotiona wibh the Army and
: ?,, knowing-wher« space- was~ava11ab167"1 aiqa aoquire ET
;10 ) tor the provinoial government. : v
Ll fQ. And in conneotion with these last menbioned :

12 dohoola the reestablisbment ‘oredits of the veterans

- 13 are not enoroaohed on by tuition rees?

14 A; No, sir' not for tuition fees. They afq‘ |

M AS .T. schools, o

i6 ) Q. “'Bxoept that the veteran has a subsistence. fee
B jof 350 for a single man and 380 Aif he 1s married? o
;1\ »,A._ Yes, sir, but that oomes out of his oredit. C
18] iwwmfmdé, Yes. Where wére these sohools? I bave a

7v1° ~ "list here, perhaps you could oonrirm this for me? S,
20 Olermnnt Barraoks for pra—matrioulation haa a capao- '
41| ity or-800% . " - © [A. Tes, sir. o h

: Q{ 9, 400 St Lawronde - oommer01a1 400':

s

2|

: K9.500, St. Lawronco toohnioal and arts and orafba°_ '

v23 o 5
TQuebeo - oommeroial, started 1h January, 60, and

o bhe Drill Hall, just’ starting,_ Sherbrooke, ao,ooo' :

- 25 - equara reet available and. under negotiatibn ror .

éb_-*fapprentioeahip and arte and orafbs? :” . ,;by<‘x
2| ki Yes;' ‘r. E Do e

; ;25L‘; .N Qi Ohiqoutimi, two huts ayailable eince ear1y7

1 ey Deoember? D e

Y] RN ST TR L
R D ""\t“"_ YQS[ Biro SR . ‘
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Q. And the school at Three Rivers is opened?

A. Yes, sir. -

Q. Well, Colonel, with all this space why 13 it
‘that there has been éo muoh delay in taking veterans
in to train? |

A. We have at the local sohools, 9,400 at the
commeroial -- that is very satisfactory; and the 9, 500

-----== 8inoce the latter part of Qotdber of last year there

have_bqen only sixty-nine students over there; and I
would suggest that the provinoial authorities be ask-

ed the reason why."

The Commission felt that ﬁhe problem ralsed by
Colonel Lemay was not one for which the rederal'govern-
meqt oould'éocept responsibility and, in v;ew of the re-
marks of the Premier of Quebec during ﬁhe prévioﬂs visit
of the commiasion, the remarks of Colonel Lemay will be
forwarded for his information.

Another problem wqa later raised by veteran gtu-
dents of watoch-making in the Ootave Oassegrain Sohool.
These veterans qonsidered that they were being_unduly re~
tarded in their progress towards tradesmen's qualifica-
tions by regulations whioh had been made for youths.
Since the veterans in question had been engaged in ser-
viqe'trades which may be considered As leading to'a l
watoh-maker'a qualirications; their‘reprasahtabions*lv
geem worthy of oonsideration. 4 detatled 1nvestigaﬁlbh’ 
in this. oonneotion 13 being made and the matter w111 be
dealt with in Section IV of bhe Rsport. B ,

‘In view of the statement of the Premier of
Quebeo that he was in favour of shortoning training.
perioda for vetoran sbudents, the matter will aluo be

rererrea to thd provinoial governmant.
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The uommission is not to be taken as expressihg
orrtroism of the provinocial government. dertein'suggesfzi
tions ﬁhico were offered were well reoei?éd’ty the prop%.ﬁ
or provinoig;“adthorit;ee’ehd, as above mentioned, steps
were taken which ei;ninetsd the neoess}ty of recommenda-
tions. ‘The Gommissiohitook occasion ﬁhiie sitting at k |
Quebeo to suggest very olose oooperatioh betweeh,tho ‘
various departments and ﬁndertekings'engaged in train-
ing or retraining seterans, and the rollowing‘ietter'n
from Brig. George rrenooeur, Quebeo Regional Director
of D.V A., shows some progress whioh was made in thet
oitys :

,(Trens;etioh)

MDRPARTMENT or'mxms' AFFAIES
T - 15 des Capuoins Blva., L
: A QDEBEO CITY, Jenuarv 26, 1946¢
Colonel Wilfrid Bovey, Chairman,
Royal Cémmission on Veterans! Qf‘llficstions.
Room 5?0. Transportation Building,
132 8t, James St. West,
Montrsel.
My. deal 001one1:

rurther to our reoent conversation, I take pleas-
ure 1n outlining the relations whioh presently exist
between the Depertment ot Veterans' Affairs 1n Quebee
,and the various Parity Oommittees equally 1n Quebeo.o;;
- These relations are rather on a soolal basis, qkst B
- matter of ract end when oiroumstenoes permit,
qre pleased to establish e11 possible contaots with
~representat1ves of thess committees so as to give .
them the opportunity to ramilisrize themselves that
veterans ‘with spe01e1 qualifioutions are ezoellent
'potential. '
. As oonoerns amendmont ot broadening of regule-' 8
tions whioh govern parity oommtttoes in respeot or

1
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competency this pertains to the otfioers of the

National Employment Office who maintain technioal

relations with such committees. '
You are no doubt aware that discharged servioe men

are referred to the National Employment Ofrioe fox

~“registration and employment. Since the National

Employment Office has a first class mechanism to

olassify labour apo'adVise'employéré”dooofdihgly,

I believe that it will be well that officers of this

department sse to it that the parity comnittees
accept ex-service men in the businessep or trades
that they ocontrol subjeot‘to oertain privileged con-.
ditiona. | ‘

In the future, however, I intend to maintain
closer perhaps more intimate contaobs with the parity
committees either by inviting them to sit whmidst ‘ ~
the different oivilian euboommitbees to collaborate
with us or by delogating to them one of the officers
of my department who will.sét out with greater de-
tails the point of view of voterans;

Conocerning the possibilibios of qualifiocations,

I £ind in the minutes of the sittings Committee

of Quebec for the reestabliShment of veterans, a

‘resolution that was addressed at the time to the

Provincial Minister or Labour, the Honourable
Antonio Barette, petitioning that the Parity. Com-
mittees reoognize the period of apprenbioeship thqt
the veterans might have undergone in the Army.

I hope that this information will give you a
better pioture of our- situation towards the parity o
‘comnittees, and I remain. '; AR |

Yours very truly, ‘

(signed : - . Georges Francosur .
. s » Rogional Adminiatrator.
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Notwithetending the'roregoing pfobleme and 4iffi-
oulties a oonsiderable amount of cooperation has been
attained. ' |

Golonel Lemay, Reglional Direotor of C. V.T. who is
an offioiel of the federal government, shares an office

with the Provinoial Youth Training officials in Montreal,

While the 0 V T. supervieore are paid -by the provinoiel
government (the amount being reclaimed from the federel
government) they report to Colonel Lemay. - Colonel Le~
may is in oonstant and close touch with the provinecial
departmental officials.
7 It ﬁee stated to the Oheirman_of ﬁhe Commission
by the Minister of Labour of Quebeo that patity commit-
'ﬁeee,'altheugh left so far as possible entirely auton-
omou;, remained under the authority of the provinoial
government the repregsentative of the government being
Mr., Gyprien Miron, Inspeotor General of Parity Gommit-
tees. Mr. Miron, during his appearaneee before the
commieeion in Montreal and Quebec, expressed his entirs
willingneas tevoooperate~w1eh the Commission in every
way and ppihted out moreover section 33 of the Act
above mentioned, reading as follows:

"33, An appeal from deocision of a board of examiners

shall lie ;6 the committee, and thereafter to
. the Minieber whose deoielon ehellibe final.
4 Geo. VI, 0.38, 8, 33,."

RECOMMENDATION No. 84A

The 00mmisalon reoommendaz

That in all oeeee of- oomplelnts by veterane that :
they have reoelved unjuet treatment by parity oommletees_
ooming to the notlco of orfiolele of
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D.V.A.

C.V.T.
of Employment Service
full detalls be immediately addreesed‘by thebrederal
official ooncerned to:

Inspector General of Parity Committees
_ ‘Department of Labour,

Provinos of Quebeo,
Montreal.,

SUBSECTION IV - ATTITUDES OF UNIONS IN QUEBEC

(1) ﬂitnesses were heard representingz

(a) Unions affiliated vi th the American Federa- o
tion of Labour (Trades and Labour Congress)

(v) Unions affillated with the C.Id0. (canadian
Oongress of Labour)

(o) National Syndicates.’
(11) ATPTITUDES ON APPRENTICESHIP QUOTAS
The Labour representatives yefe 1n;ormed of

Reocommendation Nos, 69 to 78 and partioular refer-
enne was made to the neoeeeiby for placehent of
veteran apprentices ex‘quota during phe,next,three
years ag proposed by Reoommendation'ﬁe. 73.. No
labour representative took any exoeption to the

/'prOpoeal although all pointed out that 1n order
b

Yo render it really valuable, arrangements would

have to be made for the adoption qr a8 Bystem by

whioh employmeht would be 1noreased. 'Man& Tepre-~ .

sentatives proposed a fbrty-nour?weekge Hf.Berthe;

President of the Ihternational Brotherhood of -
Paper Makers suggested a eix—hour day. (Evidenoe
K-70, A-le). The representative. of one paper
making union, Philippe Lessard, President of the -

National rederation of Pulp and Paper Workers,  -A

proposed that certain large maohinee whioh had
been stopped, should now: be etarted and to es~
: tablieh a five ann a halt day week 1nsteed or a

R

?
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8ix day week. (Evidenoe K-72, p. A-54),

Mr. Lessard also was very insigtent on the neces-;
sity of developing full annual employment in the fj

woods and aware of the plans to this end, (Evidenoq(;

K-725 p. A-52)., In this oonneotion;»frequent‘retsi;i

erence was made throughout the éesaions to the pla;!'%

P8

of the Quebec government for the establishment of

forest colonies. (See Second Report Section IIII,’?i

REMARKS FROM THE POINT OF VIEW OF THE ARMED SER-

VVVIOES;v Seotion C (Plans for Reestablishment, pagn- ﬁ;
graph 2) . ’ | ) -

The general impression was that veterans who

had been lohg away from home would never enter. work

A Late

in the woods to any extent unléss some plan were . .

developed by'whioh they oould take their famnilies _

] }g:j“’; P

e

e

with them and live a reasonably comfortable 1ife.

T W

" A number of pafit& committees whioh included
représenbatives of wbrkers:were asked as to thelr
reaction to a proposal made by the Provincial 1 .
Department of Labour; This was to the effect that; f
where oolleotive egreements provided for apprencice-';
ship quotas or age limits, there should be oonsid-
erable toleranoe in the oase. or veterans, - It"waa
~tound that no committee whioh had- oonsidered the Ji{
matter had any objeotion to suoh toleranoe.A Whe;o  '“
ba oommit tee had not considered the matter, {t'wasj‘  l
asked to do 8o d% onoe. | | , >, ‘: f_ :

(111) T'brr(mz TOﬂARDS m@_mme |

The attituda of th@ unions tOwarén training

g
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depended largely on the business oconoerned, but may be
said that there was general aoceptance of Recommenda-
tion No. 74, profiding for special supplementary train-

ing in all cases in whioh this was possible. - Several

witnesses were in favour of suoh training not only for -
ex-service trainees but for others. Approval was ex-
pressed by Mr. Lessard above rmentioned for the estabd-
lishment of paper-making schools in the Lake St., John
area and in the Eastern Townships (Evidence, K-72, page
A-56., The representatives of the building trades were

in favour of establishing an apprentioeghip centre in -

Quebeo similar to thet existing in Mmtreal. (Evidenoe
K-72, pp. A-66, A-6B.

B-follows

., N,




10

11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
2
" 27

28

" 29

. 8op

‘thevaere protected "par la Leglion canadienne ou les

=

B-1

(iv) ATTITUDES TOWARDS VETERANS TN GFNERAL 4
Every‘uﬁion examined was in favour of the provisibba

by which vepefans who had left their employment to enter,
the Arﬁed Services return with full company and unien
seniority. Union members had been credited with their
dues, As regerds new veterans, the unions all sbated-~i;;
that the veterans were very welcome end would be oharged
either no entrance fee or a minimum entrance fee, All
who discussed it welcomed the'decleration that the
Commission had recormended the veterans torjoin the
unions'end unions to'weleome tﬁem. 10n1y one withess,
Mr. Louils Larose,. represehting the Arsenal “mployees -
(Evidenoe K-70, Page C- 20), oompieined that geterans

of the previcus war had 1eft the unions,- stating thab

Veterans unis." The witness was informed.of'the
recommendation of the Commission that veterans should },'
become union members, '

SUBSECTION v - APTITUDES OF POVERNMENT%L AUTHORITIEB

Representatives of the Department of Veterans'

Affairs, of Canadien Vocational Training end of the
Employment Service were in copBtant attendanoce at.the

n December 13th, the

meetings of the Commission.
Commiseion heerd the teetimohy- f General E.L.M. ﬁures,
Director Genefaiief Rehabilitatifn, Department of - |
Veterans' Affairs (Evidenoe K—7', ‘page B-l).
General Burns' addrese was most useful, emphaeizing
the various problems and ‘the m ohinery existing to :
meet the needs. The mosb 1mp rtant part of his state- .
ment to the mind of bhe COmmiseien wast

"We feel thab what should be done is first to l?.

,oreate the underatanding of ‘the problem and the

»

i machineryathat‘existe tp solye~1t, and thenﬁte
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get the employers to feel that they are doing a good.
thing for themselves as well as for the country and
the geterans in émploying vetprans, and to place their
orders, when they have any jobs which d ﬁeteran can
fiil, or any jobs at all to give first crack to the
veteran, through the National Employment Sérvice;

Ir everybody works in the same direction towards that
end, we fell that thad will provide the best solution

to the problem."

Brigadier Francoeur who had been recently appointéd
Reéional Administrator for the Department of Veterans'
Affairs had attended all possible sessions end
meterially assisted the work of the Cbmmisslon.

Colonel Lemay, Regional Director, CVT, had been .
of the greatest assistance to the Commission in this
inquiry. Indeed it would have been impossible to have
completed it without his help. All Provincial author-

ities other than those menéioned‘ébove, who were called

upon were at all times willing to assist in the solution

of problems. The Commission was especially p;eased to
learn of the progress madé in the Prbvihcial Forest
Settlement Plan referréd to in the Seéond Report.v
It was unforturately impossible, owing to bad weather
and transport difficulties; to visit the school at
Duchesnay. -

SUBSECTION VI - ATTITUDES OF RMPLOYERS

The atbitude of employers is of very great
1mportance due to the fact that in Quebeo the emplon
maent Qf a veteran is mainly a matter for the‘employer-
concerned, E o

SUBSECTION VII - ATTITUDES OF OTHER GROUPS

“The Juniorp Chamber of Commerce through Mr. Jean o
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.Gagné,fchairmen of its Veterans! Affeirs Comnittes,

prepared and submitted a ﬂeﬁorandum onra'pfojeot developad
-by that body. (Evidence K;Vl, page 0437)A In this |
memorandum, the following paragraph is of 1mportanoe. b,
"It apoears to us’ that by proper publicity . K
" the population should be ‘better informed on all the
stages through which the vetersn passes, all the |
counselling and advice which he received during
the period of his demobilization. - It would be
necessary also, we bslieve, to publish all the
methods of clessifications and tﬁe various benefits!'
evailahle to veterans after their'demobilization‘
when they coma under’ the control of D.V.A. and the
other bodiea responsible for asaisting them towards
.:civil re-establishment.

We also think of promoting and - encouraging
the establishment on lands near Quebsdc of veterans ﬂi
who might go in for poultry, fanning,and specialized.
and diversified agriculture d691gned~to provide
Qnebeo consumers with agricultufal products of
which-the sale would be thus aSsureds

We believe Mr. Chairman, that in the

: 1mmediate environs of large cities, there should
"be established model farms whioh would be easily
'accessible not only to. veterans but slso to the’
;population in general so that young people may
develop an agricultural mentality.

Afterwards Mr. Gagne, suggested the: fonnation |

of & 1oca1 commlttee inoluding all uhOSG 1nterested.

undertook to help in this ao rar as possible.
Mr. Joseph DoriOn, representing la Confederation
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ﬁes Travailleurs Cathdliques du Canada, Inc., presented
a brief (Evidence K-72, A-42) in which was proposed:

"The formation in each locality of a
cormittee. of key persons acting in an honourary
capacity to whom veterans apply. The Cpmmittee,'
taking acoount of the eptitudes of each one will
be able to edvise veterans, find«them work and
direct them towerds the Regzional Director of D.V.A.
Thus the readaption of veterans to civil.life can
be made quickly allowing them to:Abenefit with the

'least possible delay from the pecuniary advahtages
of such importance that the Canadian Government
offers them." ‘ .

It is to be noted that this proposal is in effect
identical with that of the Junior Chamber of Commercs.

It may be observed here thay the questioﬁ of
providing the\necessary training for veterans wishing
to engage in agriculture but not at present'gualifiea
undeor V.L.,A. was faised during the gession. The
Conmission decided to stﬁdy the magtéf further and has
asked Major Stephan Boily, Regional Director of V.L.A,
also to study it with a view to appearing before‘the
Commission at St. Hyacinthe. Any nocossary recommenda-

tioﬁ Wiil be included in Section IV.

SUBSECTION VIII
HOURS OF LABOUR

Luch hds already bééﬁ mede of the evidence given-
by vartous union members to the effect that a reduction
of hours of labour was.essential to- he absorption of
vetorans in trades. The fbllowing'qtatement'(translated)
has been prepareq,as a result of this evidenoe and furthe;

oonsideration,by Abbe Dion..
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1 .
2 - During_itsksessionsvat Quebec the Royal ° _
3 Commission on Veterons' Aualifications heard some Wiﬁf
4 nesses propose a reduotion in hours of labour 'as an
s efficient method of aiding the re- establishment of
‘veterans.
¢ 1. It is first important to note:
no (d) ~ “An internat fonal tendency toward the
8 dminution of the hours of labour per week has'
9 already oxisted for some time. After irs first.
10 session of 1919, held in Washingcon, the
1 ~ Intérnational Labour Conference adopted an
"12 . : agreement, which came ‘into, foroe in 1931, directed
13 towards limitingAto eignt hours per.doy and to

48 hours per week the numberlof hours of labour
14 ) ) ’ ) ’ J
in industrial establishments.

o

, 15 (b) This convention was- first ratified by the
16 Government of Canada in 1930, but in- 1938 the
}7 judicial -¢committee of the Piivy Council_declared:5
18 ‘that thio ratification was ultra vires of the
19 Federal Government and that the matter was one
2 for the provinces.
(c) Generally speaking “the hours of lebour per
2 week ars longer in anada than in the Unibed
. 2? Staoes and in other Europaan countries (Annual
23 of Labour Statistics, 1943-44, International
24 Lebour Offioé,'page'76a) ‘ “
25 -‘(d) In the provinoe'of’ﬂnebeobin certain in-.-
7-26 » »dustries the labour week is 1onger than in-. 1
B al Ontario (ﬁages and Fours of Labohr in Canuda" R
- ” -_’1943 ) . . . | -\\
{e) In time of war this movemont towards : 3
A , ‘;eduoing the 1abour hours per woek remained ff
30 _ |

stationary<oy :easpn of tho’shorbage'of‘pepscnneli
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Today, however,this oondition has ohangad. _
2. The workers will certainly objeot to a reduotion ot

“hours-of labour if thic is acoompanied by a reduction of

11 takings have reduced their hours of labour it is hard
12| to £ind economioc reasons for others not deing the same
.| snte. j
‘ " 3., Thia rsduction of hours of laboqx:. vould oertalinly
‘ offer certain advanuvages in the direotioﬁ of solving
1 the problem of veterans' re-astablishment. K
‘ 16 {(a) It would allow up to a ocertain point an 1norease

17 in the number of available openings.

181 - (.b) By inoreasing leisure time it would provide for )
O 19 dt;hose who wish to take advantage 61‘ it the
| 20 opportunity of devoting some hours per day &o
21 the completion of their protessibt‘igl knowl}edge.
. (Notes On this point neverthelbas we ms b bq o
realistic, for the desire ror profesalonal .
2 competence is far from general. " The Oanadian i
2 Legion has alrnady begun an exoollent. effort A
25 among demobilized parscnnel. Tt cowld place
26 ,“ thoir dispoaal professional oorrupondenoe
J , Y courses.) . -

‘ “g/4s A reccomendabion to-this effect would bherefore “ve N

30

=

10

29

6 oost of living. On the other hand oertrln oxaployera will

objeot because they fear an increase in lghe coat of

RIS

production, Nevertheless experience haé 80 far shoun
that this theory is ill-founded (Lesler Economiocs of
_Labour, page 352 sqj Monthly Labour Review, June, 1944).

In any oase, in any particular industry when most under- \

%0 assist in polving She problem of ‘votoran re-
t well be mﬁe aa f.ollown el

-{e

likely
habilitation and migh

waekly rabas beoaﬁ”ﬁ*ﬂmﬁwaga Tevel is- at“kl} below-the — - ——

PR
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, .
(a) = A reduction in hours of labour at least in
establishments whare the length of the labour
" week is longer than that in the remsinder of

" __the seme industry._
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»y‘tione ror the provision of training for persons employed

(b) A reduotion in hours of labour such as to put .
| into practice the internatisnal egreement of |
. 1919, ' |
(0¢) This recommendation cannot however be made to the
_ Federal Government but only to the pronineial
governments or else to employers and to employefé
affected, ; |
It was suggested byfene of the witnesses that in
addition to reducing the hours of labour in paper mills
this should be accompanied by the - return to the land of
a number of young farmers-who had found emplﬂyment in
mills during the war. This proposal came from
Mr, Phillppe Lessard, President of the National Feder-
ation of Pulp and Paper Workers (Evidence»Kh72-A-5?),
and it was suggested by him_thet they might be sent to
agricultural schools, ; V ‘
As there seems to be a number of veterane nho would
be better placed in mills than onhtne‘lgnd or elsewhere
Mr;‘Leeeard's‘proposal seems wortnonf eoneideration.
In view of thé_great 1mpertance'of'the matter
of hours of lebeur the Commiesion decided that the inquiry
‘on these p01nts should be continued 1n Nontreal and. '
'elsvwhere. ' A
SUBSEGTION X
“RAINING FACILITIES IN. QUEBEC REGION

Oonsiderable study was devoted to facilities for ﬁf
braining and for employment and training oombined. :
(1) Secbion r of the.Third Report: 1ncludes reoommenda-fif

Lo~
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pn publio works.
(2) Section 1T deals with the desirability of inter-
provinciel trade gtandards, not only for obvious economic
reasonsy-bub as a guide—%o~train&ngrmw—a_mm-mnm-rn”--ﬂrm;-n—
(3) The Commission heard two important witnesses who made
proposals reggrd@ng the necessity of obtaining QOBl kits.
In the course of the evidence -of Mr, Henri Darveau,
(Evidence, K-69-C~15), he said: R
"The Government has already taken the
necessary steps to help the veteran but in our
business it is sald to be a Journeyman, to be a
specialized worker, and to obtain the Class A
salafy these people must possess all their tools.,
I understand that the Government gives the veterans
money to buy their tools but is there any way for
a mechanic to obtain these tools. He might perhaps
obtain a competency card, for one Jjudges to a certain
extent by the man. Ve might be able to give him
gome directions butthis man has no toolsr He says,
'I can buy tools, I have the necessary money, but-
4% is impossible for me to find them,' How much
time must paés before this man can have his tools
and work. The man might be out of work for a certain
tims and an employer will not employ him.,”
Mr. J.A. Cantin, representihg the United
Brotherhopd of Carpenters and.Joiners said:
"Y¥ach worker is supposed to supply'his
tools. As regards ﬁhe difficulty of‘getcing_tools,

since the second year of the war 1t has been

buying."
Commenting on this proposal, Mr. 7.L.E. Price,

L

impossible to get them. Most of them are not worth
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Chairman of the Montreal Apprenticeship Commission, had
some pertinent obse: vations %o. make.f(Evidence K-69, C-14).
"THE CHATRMAN: I would like to explain this
R point to,Mr.vPriceLW,We have_just heard from this .
witness Mr, Price, that there are many ocases in '
which automobile mechanics are -precluded from employ--

ment ﬁecauso there is no way in which they oan get
tools. B
We did make a recommendation ooncerning the
provision of tools for men who wanted to go'into.
their own business, buc this is a new proposal.
Mr, Dupuis sugrests that we make a new recommenda-
tion, Haie yéu met with any problems of that kihdéh
MR, PRICE: No, sir, not as yet; but I can see
where we will, Surely if the veteran's rehabili-
tation grint is available for the»punohsse of
furniture, it should be a very simplé“mstter to
make a part of that money avallable for the purohass{
oS tools. '
The CHAIRMAN: It is available, Mr. Price. The
money. is available, but the tools are not, unles
we ocan ‘get them from War Assets, - .
MR.’PRICE: My own experience with War Assets
is that it is an extremely difficult matter to -
l'seoure woodworking machinery for our apprantioeship"
centraa in Montreals 1 learned that there was muoh ;
g of this needed machinery stored in warehouses right;&
l' across the .country; that 1t had never ‘bsen uncrated,=
‘ zut yet 1t couldn't be seoured because 1t had not b
- baen deolared surplus by thoae who held 1t; and th\t
'the reason was the possibility of their raoeiving
'*f?further var orders. There is an awful lob of tools’g

and.maohinery all across the oountry in the same S
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R -COMMISSIONER DUPUIS'“’Yes. Take plumﬁing supplies,

for instance. There are lots of them lying around

which have not yet been declared surplus with the

] result that Some very essential construction is beirg

held up.

MR. PRICE: We had occasion to go into the
Bouchard plant where we discovered three hundred
w.c. bowls in storage while were at our wits end
to try to find some to enable us to put people
into houses." v

As a result of this evidence .the Cormisaion made

Reco:mendation No. 85 reading as followss ‘

Recormendation No., 85

During its sessions in the province of Quebec
the Conmission heard many repregentations to the effect
that the progress.of veterans being trained for the
automobile and construction industries, either in
schools or on the job, was seriously hindered_by reason
of the fact vhat sufficient tools were not available.
The commission has since learned: ' ‘

L. That‘there were a ver& large number of [ibiers
kits M.V. and other tradesmen's kits fabricated and
set up; » ‘

2. That -there were very recently in Britein;

(a) some 700 of fitters kits M.V. suitable

for apprentiqes or mechanics.ih'phe automobile

trades; ‘ '

(v) a very large qnanuity of miscellaneous ‘hand

tools suitable for apprentices or tradsmen in

the construction industry, such»toolswhaving

formed sets which were broken uﬁ to m:eb overaean

practice and are now in unclassified lots, but

¢ould be easily reclassifiéd;A
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(c)"a large number of empty tool-boxes whioch
3| ocould be used for kits, - R
4| ™E comrssTon REcommNDs;
L) L. Thgt all surplus fitters kits M.V,, be ear- '
markod for Qisposal ;o veterans tradesmen and/or
¢ apprentioces; o |
’ 2, That all kite and tool-boxes bveraeas no
81~ longer necessary owing to the exigendles of
9 the service be returned to Canadaj ’
10 3. That Cenadian Vooational Training procure 1ists
11 ‘ of tools which should be placed in kits for
12| - ‘ éaoh branch of the construction 1hdustry;
‘13 4. . That the Master General of the Ordnance be
requested to arrange for the distribution
' 1 of the tools above mentioned as suitable for
15 the construction industry into kits so far as
16 possible according to such lists;
17| 5,  That O,Y.T.Areceive an a 1location of sufficient.
18 of such kits to provide so far as péssibie )
19 for veterans now in training or likely to be
20 in trainigg 80 that they may‘be disposed of in
‘ accordance with the provisions of P.C. 4882,
a ~of 10th July, 1945;
2 84 : That the cost to the Yeterans be fixed at: the
231 - ‘lowest possible figure;
24 7 That this reoommendation be given the highest
sl 'priority. . , L
2% ‘(4) f‘ It also appeared from the hearings in Qnebao ‘
' o7 'that rurther sohools should be established by ‘the oo-.'r
o operation of 0.V.T. and provinolal authorities. In tho
_28» evidenoe or repreaentatives of the htrbering, baking
29

. 2

,‘retail and consbruotion busineasos referenoe was made
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to the advantages which would acérue from the

establishment of such schools.

RECOMMENDATION NO-86

Hew School facilities

The Cormission recommends:
" That the officicls of D.V.A. and C.V.T. in-

vastigate the possibility of establishing in Qnebec:

(a) an apprenticeship centre in the Clty of Quebec
for the construction trades parallel'to the centre
already established at Montreal;

(b) a school for bakers in the City of Quebec;

(¢c) a school ‘for barbers in the City of Ouebee°

(d) a school for counter salesmen in the City of

ouebeo; '
(e) paper-making schools in the Eastern Toﬁnships

and on the Saguenaye.

RECOMIENDATION NO-87

Adjustment of School curricula to
trade examination requirements

The ¢commission has found that D.,V.A, and
¢.V.T., officials are well apprised of the nesd for
maintaining close contact with Parity Committees as
proposed in Recommendation No.46,

Neverthe less there does not yet appear “to
be a sufficiently olose liaison between Boards of’
Exaniners of Parity Commlttees and other,Boards which
are under the Proviheisl ﬁeoartment of Laboﬁr‘on the
‘one hand, and training establishments and/or industrial
establishments vhere veterans ‘may be trained on the
other, therefore, L g f>*».A 75__§,§\
THE' COMMISSION RECOI?E"ENDS' ,

That prior to ar anging for the training of a

e
B

' ®
|

i
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veteran either in a'échool or 6n the fjob,
it shall be the: duty of the C.V. T. offiuial
responsible ﬁo satisfy himself that fhe tra{ning
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glven will bg,an adequate preparation for the
frade which tﬁe veteran desires to enter and ‘
for the requirements of the'Board of Kxaminers
cc**erned and , ' » 7
“ut irouny case of doubt where Parity Committees
are concerned refe:ence be made to the Inspeotor‘
General of Parity Cofmittees. o

SUESEéTION X
FOREST EMPLOYMENT AND FOREST INDUSTRIES

Considerable time was devoted ‘to questions
affecting veterans' employmend other than those mentioned
in Bubsection vl above dealing with Hours of Labnur. o
In especial the Commission of necessity, considered o
the matter of continuous employment in forests and forest
1ndustries. The Commission had in mind Subseetion G2
of Section X111 of the Seccnd Rnport.

It was found that a group of veterans was
already recelving prelimirary training in the
Provincial Forestry School atlbuchesnay and would
ha#e_their basic qualifications before undertaking
-forestry WOrk. In view of the gréat importance
which had been attributed to this question by'all
| Foderal and Provincial Cormittees Which‘have stddied
it there seems to be no necessity to meke eny further 7;
reference as to the urgency of providing continuous
employment and, &as above-mentioned, a decently comj
fortable existence for all workers 'in forests as well
‘as fcr those engaged in the production of forest
prOuaots.

In the task of 1nsbruoting forest workers 1n
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2| partiocular, ample evidence was received by the Commission
3 during its previous, as well as during its present,

4 sessiors regarding the value of the Canadian Legion

Recommendation No, 88

. The Commission Pecommends:

" That whether or not Canadian Legion Edicationel

8 ' Services are continued, arrangements be madé to

9 ‘ make the C.L.C.S. Forestry manuals available

16 for all veteramns through D.V.A., and/or C.V.T.

1 ' CONCLUSION

12 The foregoing remarks angufpcommendations con-

13 stituting Section 111 of the Third Report of the
Commission are offered ae the result of sessions in the

1 Cities of Montreal and Quebeoc dﬁring the month of

15| December, 1945.

16

In order to camplate the subsectlon on Dominion
17} Provincial ;elations oertain information received during
18| 1946 has of necessity been included.

It will be noted that Recommendations 83, 84, 85

19§
20 and 88 apply generally and not -only to Quebeoc,
Section 111 is self-contained and is forwarded
& by the Commissinn in the hope of immediate agtion
espeocially on Recommendations 85 and 87.
23 Reports ot‘?rooeedinga and Evidence Volume K,

24| numvers 67, 68, 70, 71, 72, 73, 74 and 75 are sub-
25| mitted herewlith. o ' '
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A1l of which is respectfully submitted.
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THIRD REPORT - SECTION 111
ATTACHMENT 1 e

APFRENTICESHIP COMMISSION

CONSTITUTION

THE BUILDIﬁG AND ENGIN®ERING CONSTRUGTION TRADES
OF THE CITY AND DISTRICT OF MONTREAL

PETITIONERS
Mr, J.L.E: Frice, General Contractor, 680 Sherbrooke 8t.,

- W,, Montreal.
Mr. J.A. Lapres, Distriet Sales' Manager, Canada Cement .
Co., Ltd., Canada Cement Building.
Mr., Alme Collet, GCGeneral Contractor, 1978 Parthenais St.,
Mr. Charles Watson, Plumbing Contractbr, 1359 Greense Ave,
Westmount,
Mr., C. Howard Gordon, General Contractor, 879 Belmont St.

Montreal.

Mr, J.H. Hebert, General Contractor, 3425 Walkley Ave.,

Montreal.
Mr. J.H. Holden, Manager, Geo. W. Reed & Co., Ltd.,
4107 Richelieu St., Montreal.

Mr, P. McCuaig, Electricel Contractor, 1253 MeGill

College Ave,

‘Mr., 7. Bibeau, Plastering Contractor, 7368 De Gaspe: Ave, -

Montreal.
Mr. J.A.B. Montminy, President, Corkotile Linoieum Co.,
itd., representing EMPLOYERS, and, » ‘
Mr. Horace LaVerduré, 4535 Des Erébles, Montreal,
Mr. Joseph Arcand, 3540 Dorio@, Montreal.
Mr. Edouard Lamouredx, 4603 Coloniai Ave.; Montfcal;
Mr, Carlo Peressi, 8039 Drolef Ave;,Montreél.' | ‘
Nr. Alederic Gosselin, 8056a De Gaspe'Ave.;Montreél.¥'

- Mr. Leopold Francoeur, 1182 St..Laﬁrence Blvd. .

lr. Onosime Renard, 909 8t, Lawrence Blvd.
Mr, Osoar Boyer;'909~ 8t. Laqunce'B;vd.

Mr, J4 Morel, 1531d St. Catherine St., W, -
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, Louis Guerard, 1440 Bleury St. , Montreal.
All Business Agents and repreqenting EMPLOYEES.

2 :
3| DNAME: | -
4 . The Commission shall be known in English as'the
#Apprenticeship Commission of the Building and
S Engineering Construction Trades of“MontrealJ end in
’6 Frenoh as "La Commission d'Apprentissage des Metiers
7l de la Construotion de Montrsal" and is hereinafter '
8] designated as "the Commission®,
9| HEAD OFFICE:
10 - The Head Office ‘of the COmmtssion shall be
1 loocated in the city of Montreal.
' PURPOSE:
12_ The Commission shall be formed and appointed to
13 :advise and aegsist in the application of the Apprenticéh
14 ship Assistance Act of the Province of Quebsc and
15| generally to administer the said Aot in the interest
16| '@r employees and employers falling within its
171 Jurisdiction.
1| EECOGNITION BY THE '
LIEUTENANT-GOVERNOR-IN-COUNCIL: ‘
?9 It is declared by the petitioners that the
201 Lieutenant-Governor-in-Council by Order-in-Council
211 No, 2192 dated 8th June, 1945, has recognized Montreal -
22} ag épprenticeship centre for the building and | '
23] . eﬁginebring construgiion ﬁrades of?fﬁé’ls;anq of
24| Montreal and that area comprised within a distance of o
,5| fifteen (15) miles from 1ts limited. | S
UR@ENGY' i ‘ . E
%9 It is urgent to set up an effioient and’ aobive i'
m organizaelon to train workers ror the: Building and ‘ 7.
’28, 5Engineering Construction Trades in said oisbrlct. f“.?ﬁ\;
2| pio MTION‘, ' | | o

The petitioners declare that they are 1n a
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position to set up a stable organization and to give

,effectivefassistancerantﬁéitraining~ofrapprenﬁlces4Au~?

and in the adaptation and readaptation of the injured,
the wounded and the infirm for the building and

engineering construction trades.

The Plans and Methods Proposed for the Development of
Apprenticeship,

YWherever practicable and perm;ssible,_it is pro-

posed geﬁerally to follow the recommendetions embodied

in the brief on "Building Trades Appreﬁbiceship" which
was submitted to Honourable Antonio Barrette, Minister
of Lebour, at Quebec, on October 16th, 1944, by a
delegotion representing the Builders'" Exchange Inc., of
Montreal, Le Conseil des Syndicates de Metiers de la
Construction de Montreal, and the Building and Construc-
tior Trades Council of Montreal and vielnity.

The recommendations cover the establishment of an
Apprenticeship Training Centre where training will be
provided princiégily for the following classifications:-

1. GompleteAapprenticeship Training for either -

(a) Selected youths racruited from schools throughout
the province, or

(v) Ex-servicemen - with no previous construction
experience - who desire to start 11fe anew in
the Construotion Industry.

2. Part training or re-training for -

{a) 'Ex—servicemen,'with some ‘construction expériehoe;"
‘who desire to complete their trqiniﬁg. ‘

(v) Ex-oonstruction men who drifted away from .the
‘Industry*and~who now desire to qualify for
re- instatement in their respective trades.

(é) Construotion men now classed as machanics who

. have never served any proper apprenticeship and
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“who desire to regularize tlielr position by qualif&ingtvfi

20|

“for competendy rating. ,

‘{4) Refresher courges for men already engaged in

oonstructionfwork.

(3) Short. Term courses of Instruction for Clericel
Men .

11ke Paymastere, Timekeepers, Coat Clerks,
Material Checkers, etc, .This for the special .
benefit of bsrtly dleepledkex-servicemen.

In addition, provisis;,will be made for speoial,i

training leading to the aaap‘uli~r -md wme- '

adaptation of the injured, the wounded and

'infirm.

(4) - Collaboration with others

"It will be the constant objective of this*
Abprenticeship Commission'to\;nvestigete all
of the possibilities of maintaining the
olosest possible oo-operetion'in all‘matters‘
relating to the Specialized Schools Act
(Revised Statutes, 1941, Chapter 64,)

BY LAYS OF THE APPREN‘I‘ICESHIP CM!ISSION OF THE

BUILDING AND ENGINEERING CONSTRUCTION TRADES OF
MONTREAL.

COMMISSION
MEMRERSHIP ‘ | |
Membership in the comnsssion shall be constituted

as follows.’ Ten members ghall be nominated by the ' ‘
"Builders" Exchange Inc., of Montreal to represent f“'
'employers and a further teh members shsll be nominated
to represent 1abour, the latter consisting of five
‘members nominated by "Le Conseil des Syndioats des Jﬁ;

Metiers de la COnstruction de Monbreal" and rive membeis

by the "sundmg and construotion Trades Oou.noil of L;ﬁ?l:j‘f.l
"MontreaI‘and vioinity. ‘ ‘
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When any vacancy shall occur in the membership

of the Commission Lereby constituted, by retirement,

illness or'otherwise, such vacancy shall be filled by

the appointment o{ another representative orrrepre—'
sentativéé;'as the case may be, by the Association
which nominated the retiring member or members.
EXPULSION

Any members bontravening any of the provisions of
these by-laws, or who has bzen declared By a majority
of‘the Coﬁmission, at a meeting reéularly convened, to
have acted in violation of his duty, or ageinst the
best interests of the Commission may be expelled.
Such expulsion shall become effective fifteen days
aqur the corporétion or association represented by
such member, shall have been notified of his expulsion
and of the reason thersfor, and duly called uppn to
nominéte a successor who shall be appointed as here-
inabove provided. ‘Should such nohination not be made
within‘the said délay,fbther nominations may be called
for from employsrs or émployees,‘as the case may be,
as herein‘provided. *

POWERS OF COMMISSION

The Cormission shall have all the powers of a

c¢ivil Corporation with the exception of the power to

" aecquire by purchase land, buildihgs, tenements, or other

jmmoveables by nature, but it shall have the power to
hold immoveable properby upon lease, and to sub~let the
same in whole 6r in part. Nothing in the forégoihg
shall be interpreted as prohibiting the Comnission from
acquiring in full ownership any moveable or immoveable
property by way of donation int@r,vivés or otherwise,
or by way of testamentary disposipion‘in its favour.

In particular, subject‘tO‘bhé foregoing, the

30

Commission shall be empowered, but without limiting

i

3
.
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' (d) To enter into all such contra§§s,_subjédt to

(r) To draw, make, accepb, -execute, lssue discount

.promissory notes, bills of exchange and other negotiable

' ,(g) “To invest funds of the COmm1991on in bonds of the

___Province of- Quebeo or of the Dominion of Ganada. o

the generality of these provisions: B o
(a) To'purchase, take or lease, or in exchange of :
otherwise acquire any moveable property, and in 7
particular machinery, tools, plant and materials,

which the\commisaion may consider nedessary,ror the
proper httainment.of.its objects, and to gell, lease ..

or otherwise dispose‘bf same.,

(b) To purchase, lease or otherwise acquire such
licenses, patenbs, franchises or other righﬁs and
privileges, as the Commission may consider neqéssary

for the proper attainment of its objects.

(¢) To establish and‘supbort or aid in the establishment
and support of any association, institutibn, fund, trusﬁ
or convenience calculated to benefit embloYees or exf
exployees of the Cormission, or the dependents or
cognections of such personé, ar. to grahf pensions apd”:
allowances and to meke payments toward insurance for

the benéfib of such emp;byees or ex-employses,

the foregoing, as may be necessary to attain(ﬁhe :
objects of thé’ﬁommission,‘and_in particular to B
enter into contracﬁs with apprentioes or their -
parents or 1egal guardians and with employers or
others relating ‘t0 the employment and training of

trainees.

(¢) To borrow money onfthe oredit of the cbmmisaion._»‘5

or transferable instrumenbs. SR i'"i

Lo

a
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(h) To raise money for the purposes of the Commiséioh'7

by way of subscriptions from the gereral public or
from individula,s and to solicit such subgoriptions

by way of advertising,'oiroplars, canvassing, or such

other means as may, to the Commission, gee advisable, -

(1) To grant suitable diplomas or cerﬁifioates to

all trainees who satisfactorily ocomplete their‘troining.

{§) In general, subject to the foregbing, to dealﬁith‘
all such matters and th.ngs, and transact all such .
business, as may be necessary in tho opinion of the
Commission to attain its objects as‘defined herein,’f
and as defined in any enabling'Staﬁute or Statutes,

or Orders-in-Council of the Province of Quebec relating
hereto. |
REMUNERATI ON \

The remuneration of its members shall be of such

amounts as may be detemmined by the Commission, subjestt

to the approval of the Hohourable Minister of Labour.
CHATRMAN AND VICE-CHAIRMAN

The Commission shall elect a Chairman and a Vice-
Chairman. The Chairman shall have a casting vote,
in the event of an equal division of votes.

QUORUM OF TPE COMMISSION

Eleven members of the Commission snall congtitute
a gquorum.

REGULAR MEETINGS

The Commiesion shall hold a regular meeting at
least once every three months, in Jannary, Aprily July
and October of each year. Such regular meetings may be

convened by the Board of Management hereinafter

described, Ten élear days notice of such meeting shall‘

ba given to each member of the Commission by registeredf&‘
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_ notice convening such meeting shell specify the busineeer

15

h‘of the Commission, foun representing employers, and four‘
} repreeenting employees, The Ghairman and Vice-Chairman
'bhereof. “The remaining six members of the Board shall
“be elacted by the Commission at large from their membere.

- CHAIRMAN AND VIGE CHAIRMAN

‘QUORUM OF THE BOARD
25| :

% ;Board of Management.

"ggg or THE BOARD

' meetings may be convened -by the Ghairmen or Vice-Chairman

:upon three clear days notice.'

8. -

ANNUAL MEETING

0

The April meeting shall be called the annula meet-'

[153 and the Board of Management shall preeent.ite annual

report at this meeting., | o ‘”t .

'AUDITO

At the annual meeting a ohartered acocountent ehall

f be appointed for a period not 1n excess of two years and

‘ﬂhhe-accountant so appointed shall not be eligible for -

re—eppointment for the next period of offices.
SPECT AL, MEETING ‘

A speoial meeting of bhe COmmission may be oalled
by the Chairman 6r Vice-Chairmen thereof, or by any fivev
members upon six clear days netice similarly given.é@het'
tc be transacted thereat. v

BOARD OF MANAGEMENT

There shall be a Board of Management hereinafter

referred to as the Board, eonsieting of eight members

The Chairman of the Board shall have'a casting

vote in the event of an equal divlsion of votes.

Five members shall constitute a quorum of thev

The Board shall meet at least once a month and .

|

s it
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TERMS OF OFFICE

The Board of Management and all offiéials shall
serve until their suoccessors are duly electsd and
installed as hereinafter provided,

POWERS OF THE BOARD

The Board shall havé autﬁofity to hire or dispense
with the services of all employees vhose salaries and
expenses’if-any, shell be defrayed from the general fund
of the Commission,

The Board shall determine the funétions of the
employces,

The Board shall have the power to n;mé the members
of all the committees, except as hereiﬁaftervprovided.

The Board shall have ths power to transact business
in the name of the Cormission as a whole,

The Board mé§fdé1egate any part of its power to
any committee.

the

It shall be/ responsioility of the Board to see
that all by-laws and all orders and regulaticns are
carried out and enforced. .

PROCEDURE AT MEETINGS

The procedure at meebtingn of the Com " 33ion, the

Beard. or any committee shal. be as prescribed by "Robeft,ﬁ

The order of the day of m=etings shall be as
follows: '

For the Commission:

1, "Roll 0al)l of membars.

2. Reading of minutes of previous meetings.

3. Deferred or unfinished business arising out of
minutes. - »'- ’ . n N

4, Correspondence.

5. Report of the Board for the previous per?od;

¥
I

')
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6. New business.

7. Adjcurnment,

For the Board:

1. Roll call of members.

2 'Reading‘of ninutes of previous meetings, )

3. Deferred or unfinished business arisihg oﬁt of
ninutes, ‘

4, Correspondencs.

5. Reports of committees.

6. Report of secretary-treamurer.

7. Now Buéiness

8, Adjournment.

For the Committees:

1. Roll call of members.

2., Reading of minutes of previous meéting.

3+ 'Deferred or unfinished bﬁsiness arising ocut of
minutes,

4, 'Corrgspondenoé.

5. New business.

6. Adjournment.

DUTLES AND POnuA)EOF OFFICERS

CHAI WAAI\ 13
’ The Chuirmuu of the Commission shall be the- chief'
exeoutive officer. ‘He shall preside at all meetings '

of the Gommlssion and the Board‘and‘shdll pérrdﬁn : i

'such duties as are incidental to ﬂis of fice and shall -

be ex~officio a member of all committees, except as

'hereinafter provided.

_He shall have the power bc call. specia"meetings B

of the Pomm*ssion and the Board.

VIOE-OHAIHHAN o )
In the absenoe of the Chairman, the Vioe-chairman;
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shall perform the duties of the Chairman,
HECES3SARY STAFF

The staff shall be composed of all those employed
to execute the orders of the Board end more especially
of the following: | '
PRINCIFAL

A principal responsible to the Board shall be
named. He will have charge of all employees ani '
trainees. Me shall supervige the trainees at the ocentre
and keep records of progress, etc.

He shall advige the Board or commit:ees namgd by
the Board on any question concerning the gﬁidance or
traiﬁTﬁégof trainees. 7

He shall, with the help of instructors, committees
or sub-c~mmittees, prepare syllabl, programs, tests, '
etc,, necessary for the training of trainees or for the
testing of their skill ow knowledée.

SECRETARY TR SURER

The Board shall have the right to engage a
Secretary-Treasurer who shall be the oustédian of all
fundd of the Commission, and who shall be xéﬁuired
to furnish a éurety bond at the expense of the Commission
of such ambunt as the Cummission shall détermine, ‘He
shall cause all monies received ﬁo,be depdsiied 1ﬁ'a'
chartered bank daily to the credit of the Commission. No.
account shall be paid without7a.sighed vouchbr frim thé‘l“
Chairman of the Board or the Vioe-Cnairman.* All orders
‘ror w1thdraWa1 of funds sheall be signed by the Seeretary-.
Treasurer, or, in his absence, by the chairman, and ‘
countersigned by one of two members appointed by bhe
Board.

It shall be the duty of ﬁhe,Séoretérwareasurér

_to keep the archives of the Comaissién and he shall
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perform all Quties given to him by the Board, or the

Commission as & whole.

He shall prepare monthly financial statements and

submit same to the Board during the following month

OWHER OFFICERS

The Board shall name all officers, chief
instructors and instructors, assistant 1nsbrnotors,
counsellors, 1nsnectofe, clerks and others neoeésary-
to administer the Act within its jurisdiction..
COMMITTEES | ‘ '

COmmittees whoge fur +ion shall in general be
advisory shall be - conatituted 1in the following menner:
(a) The Gheirman and Vice-Chairman of the Conmission
shall be ex-officio members of all committees, axcept
in the case of the Committeezon finance; unless
appointed by the Board .' | ‘ |
(b). There shall be a Committee on Vocational

Orientation the members of which shall be chosen by thein

\,

Board of Management in its discretion the said Committee”

toy, have power to add to its number. It shall be. the
right of this Committee to suestion apprentice
candidates, apprentices, their parents,:empleyers,IOr i:
proepectivevemploxers, or'eny'othef peneon, union or -

aesooietion intereSted in>their welfere and to meke’

, reoommendations to the Board of Management.

(o) Thera shall be & Conmittee on Plaoing nnd ’
Employment of Apprentices, to ‘be” chosen by the Board
-of Management ooneietiug of two members Wiuh power to

&dd to their number.4

(d) There shall bo.a Coxmnittee on Technical Educebion

0 be chosen by the Board of Management, consieting of:
two members, with power. to add to their number.

< .
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(e) There shall be a Committee on Finance, consisting
of four membars of thevBoard of Management, to be
selected g;vthe Board as a whole. The Chairman of the
Cormittee on Finance shall have a casting vote in the'
event of equal division of votes.

(f) Such other committees as nay bhe constituted by the
Board to ingquire and advise into matters aubmitted to
them, shall consist of two members, with power to add
to thieir number.

COMMITTEE PROVEDURE

Each Committee, except as hereinabove provided,
shell soclect a Chaeirman who shall have power to call
moetings at his discretion.

FINANCI.L AND ACADEMIC YEAR

The financial and academic year shall start on’

the first or April and end on the thirty-first of ﬁarch
of the next calendar year.
BANK _

All funds of the Commission shall be kept in a
chartered bank, »

ELECTION

At the snnus) meeting, the Commission shall name :

three membérs to proeeed with the homination of new
officefs, who shall be installed in office immediately
upon election by the Commission.

INTERNAL

All by-laws for the internal government and the
exercise of the general powers of the Cpmmiésion shall "

be prepared by the Board and submitted to the Commission

for approval or otherwise at regular or special neetings.

The Foregoing Constitution is hereby approvéd -

and signed at the City of Montreal, P.Q., this

thirteenth day of June, 1945, as followai




10

11
12
13
14
15
16
17

18

20}

21

.22

23

24

25|

26
27
28

.29

30

i
e L
i

19

14,

TS I

(signed) J.L.E. Price,
G.ﬁ; Gordon,
Theo‘Bibeau,

: H, Laverdure,

) Avcbsselin,
Oscar'Boyer,
P, McCuaig,
Carlo Peressi,

"Jos. Aroand,
O_Renaud,

L. Guerard;'
J.L, Morel,
J+As Lapres,

- J.AJE, Montminy,
J.H.: Hebert
L. Franooaar,
J.E. Lémorrcrr,
"harles Watson,
J.H. Holdeh,
Aimo Collet.

_/

(Organization Chart‘Proposed Quebec Apprenticeship
Comnission Exhibit No. 97.) ‘
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- THE_ROYAL QOMMISIION ON VE '\ QUALIF 0

THLED BEPORY -~ SEOTION XV

138 8t. Jamas 36. West,
Montreal, ¥.Q.
B Yobruary 26, 1946.
Hon. Humphrey Mitohell, M.P.
Minléter of Labouy,
Ottawa, Ganads.
8ir:
The undainigned have the honour to present Sec-

tion IV of ths Third Report of the Royal Cosmission on

Veterans' Qua)ifications, appointed pursuwant to the prb- 4'

visions of P.C. 3486, dated at Ottaws, April 19, 1946
as amended by P.0. 3348, dated at Ottawa, May O, 19495,

" In submitting this seotion of the Third Report
whioh deals mainly with the situation in thavProvinco
of Quebec the_comninsion submits press reports of a
near riot in Montyreal, ocoples of whioh are attached aa
Appendlx I heroto.‘ -

The Commission reajyectfully obhserves th;t in. ita
3acond Report it noted that training and education were
essential as a oushion against unenploymant and that no
housing facilities were available for more students in

Montreal.

The Gommittes sincerely trusta that its recom=
mendation as to inorease of D.V,A, stafts contained in
£ta Second Bsport and its prqs-nﬁ‘reoonmnndation es to
the ilmndlato dovolopnnnt of training on the Job pay be ;
implenented at onoo. |

SUBSEOTION X « Jat ;gguatogz
(1)‘, The prononb seotion will eompleto the rindinga

and rooo-m»ndqttons o: the. OOmhinuion during its ses-
:1onn in tho ?rovinnc ot Qucboo in zha months of :(5
nocu\ur. 1ua. ud :uunry am! )‘ohmry. xm. S
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Seotions I, II and III have already been forwarded,

These included the following Recommendationa 83, 84, 85,
86, 87 and 88.

In tho preparation of Seotion IV, the material ocone-
tained in the preceding sections has been considered as
well as the evidence given during the months of January
and February. | ‘
(11) . Bection IV oconsiuts of the following subseo-

tionst

SUB3EOTION X Introduoction

SUB3EOTION II Coordination and Information
SUBSROTION IIX Qualitioations and Records
SUBSEOTION 1Y Automotive and Meochanical Trades
SUBSECTION ¥ Mining Areas

SUBJIROTION VI Personnel Relations

SUB3EOTION VI Further Possible Foonomic Aotivities.

Conolusion.

{411) During its sessions in the Province of Quebsg,
the Commission sought indications of any injustioce or
lack of gonsideration to veterans either in the matter
of granting oompetenoy oards or otherwlse. The follow-
ing are the only oomplaints whioh have bsen iatl before
it exocept for those mentioned as being heardéat She r-
brooke! :

(a) The somplaint of veteran students of watch-
making mentioned in Section III and referred to the
provinoial government. o |

{(b) The lack of necessary schools also referrsd
to. the provineial govgrnmlnt.

() A complaint made by Mr. S. J. Smith, Assiste

and bhier. Enploynpnt Sestionj AJF.R.U, and yreading as Ol

tollcwn;“

1
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: now on diaoharze rind that oourses hnve baen 1nsb1tutod

24

1]

M, Maurioo Dubrulo,
x‘ad » AT ,R sUsy

Local 0ffice, ' :
' Uhoqploymont Insuranoo Oonmiauion.
Mon treal.

Eﬁi:!iiiiéﬁ&. Qo o Gare

Dear Sir:

In the last several months as mors veterans have -
applied for Oompetency Oards, there seems to have bsen
a definite stand taken in regards to ass;sting t hese
veterans in rehabjlitatiang themselves., Unfortunately
thias stand has not been favourable to the veteran.

In support of my eontuntion 6f unfairness to the
véteran, I would refer you to a report I submitted to
the Canadian Legion, B.E.S.L., Branoh 109, oiting 81
oagses, quoting rigurop, names and faot which gonfirm
my allegations of diioriminabion.

As those 81 oasgq_anahgphozd1nd1vidﬁa1 reports are
to be submitﬁod to the propexr authorities, I will mers-

1y give a brief pummary of Competency Cards, énd their
érrocua gonerally., | { "

Veterans seem to have an unlimited amount of dif-
tioulty 1£‘obtaining'olcotrioiang’ oard 6ver that of
apprentice card, no matter what experlonoe oy losgth
of time spent in tho “trado. .

Barbers who hav. worked for years at thelr trade,

~ that prevant t thom rrom bheing reinatitutcd or rohabil-l

1tabod_1n thelr ooonpation.

 Watohmakers reQairo tive years oxporionco before
they afe considered’ as junior watohmekers and tep - v

’ years éxporionao as nenxor wa&ohnnkors‘ Yet, no wltch-
makor will allow ' votortn with & few yaars expsrioncs
to qualify beoauld they olaim they have nbﬁ tin. bo ‘:ﬁ
teaeh '‘new men.' o

This will ulve a gonordl 1don or what rohnlllitnhlgn

!..

i
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1
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R
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1
|
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orgadi, ﬁompotoﬁn‘ urd_’bcuosi Comite Paritaire
_#to., oan do to deteriorate the chances of the vet~

eran, mth&f the detrimsntal work ig doae uninten-.
tionally or otherwise would be a good subjedt for de-

l bate,

(sgd) 8. 7. Smith
Assbt, Ohief,

hploynnb Sootion, .F.R.U/.n‘

All ocases to whioh reference was mads have been
inveastigated and the ocorplete report is included in
another subseotion., It 1s aui_‘rioiont.ror the present

moment that the specific allegations mave not been sub-

stantiated,
' (a) Wnplainc nade by [ branoh of the Oanadian
Lagion of whioh a oopy tonm:
"479 Ash Avenue,
Montreal 88, Que.
Janyary 38, 1946.
Mr, K- WOOqu
Seoretary, Quobu Provinelal Command,

Qanadian legion B,R«S.L. -
1117 a4, ¢ al‘hn'ﬂng ft. W.,

Monbraal. Que.
Dear lir. Noouoyx
at our 1&3%; ganoral meoting, various items of

vital uportanoo wors disousnﬁ, such. as unonploymnt,
houins ahortage, ota.. ‘but one whioh we. wiah to brins
*~~to your nttenbion for hmadiato aotion, as we feel it
is & gouron gasq amongat. ox-‘soxvicok_ nen of all the
nrib{m 'orunbhoa‘ of. the Oanadiain Legion t.hrougnout
’t.hia cuy. is in oomoction with t)u 'lduouuonal

| courin' whish wore offered t.o peuonnol of tho nlvy, ‘:
- A/Am and Air !orpo while in- sorvioo. ,
AL variotm times duri.ng our urvue wo were in-
'tomd by Arxy -..mno:s ’ cauoauonnl oftiur-, M., 7";

‘$hat “on our ntm o oivilhn ite v wouli ‘be:

utoma the opportmby Qf t;xmk uy uy uourn n i

.80 “p;wl n d;dor w hup uu i-?osn)usu pm-;.yq‘

A~4
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~order to enter the seryices,

[y

with our various trades that were put to one side in

~ In our Branch we find bhat'sovoril wmembers app1g¢d‘;

for thcao couraau on diaohargo trom the services and

were to0ld at that tinn that notirioation would be aont 1.

them if they were acscepted for thoir respeotive oonrao.
This wis ‘a1l handlod, of oourao, by the Department or
Votorans Affairs,

~ We would like t6 pnh before you one partibular
aase which was related to our meoting by one of our
members. He appiied for an eleotrical ‘odurse some
months ago and was adviged bf.the D.V.A, about a moﬁth
ago that he was to.roport-io'a cartain school on Mon-
day, January 218t, to start his four year course,

Due to this being a day course, he would naturally
have tovéive up his pregent employmanb.' With this lq :
mind, he handed in his resignation advising his em-
ployers that he would be leaving thélrremployfon
January 19th, ' '

Oon arrivihg home for lunch on January 19th, &
letter was awaiting him from he school in question
advising him that they were only ablé to mccommolate
twanty-five on this sleotrical oourse and that, thore-
rOro,‘hii application was now turned down. In othor_ -
words. this ohap in parbioular has no iob ~ and no
oourse} ’ -

"We understand from this party that at least’
twonby othor ohnpa are in the same posibion and all

reported baok t6 the D.7.A. on-Konday the Blst to ses

what ‘oould be done sbout it. VTho~D,V;A. 1nf§rnad

them that 1L was now out of their hamis end beyomd :

their oonsrol to do lnythina in this aonneotion.

 This, we undoratana. 1) h;ppdnina to s nu-bor b£~ o
-~ eZ-sorvice men 1n the armed fordes, . =
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We would like the Provinoial Command to look into.
this matter and see just what oan be done about it es

it certainly doesn't gsesm right that. such promises and
enrolment should be mde and then when the ohaps have & |

resigned from their jobs, de adviaed that they are not
acospied ror the eourse.

As this Branoh is holding its next general meeting
on Monday, Pebruary 4th, we would appreciate Mearing
from you as to any aotion you may deem it necessery
for you to take, in order that we may relay geme to
our menbers.

: ~ ¥inoer yours,
| géiﬁéeﬂngigiargg:r?ggriﬁ') Bran oh,
Oanadian Legion, B B.3,L"

A special Sancion was held to investigate the ©m-
plaint. ‘

(e) Oomplaints by veterans at Montreal ard Share
brooke that they were unable to aoquire negessgary equip~
ment of trade from the War Assets Coryporation., As the
Commission has already dealt with tﬁis subjeot, no new

recommendation ia negessary.

In spite of the pawedty of these complaints, the

~Oomnissioh trusts that the {nvestigation which has been .

made has resulted in an 1aprovement in. whe conditlona

under which vaterans are proparing and’ cmtaining qualiri—b
| oationsg, It ‘the ooord;nation anda oooporgtion whioh the
;comnissibn'hab endeavoured to bring about are attained

and ‘it effeot is given to the Recommendation which the

261 o

.
2
29|
- 30)¢

‘Gommission believes essential to ensure such a polioy, .

nAtnrthor'inpiQmeont will‘bo nylfest, -

(4v) | - In oxder to ensure that the onquir’tinx the oon-
‘mission wore made with a baokground of inrurnation as %o
what was belng done olcowhoro, noutlng. were agmungoa IR
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in Toronto on Jemuary B:, 4th and Sth at whioh Comais-

sioner Ross with Group Oaptain Binnie and Major Capes

met various omployers and govérnnnnt'iip:-soneatlvci in é

that oity, The opinions pxprcildd in these meetings
wore suoh that the dommissiou was foreed to question the
poaaibility of aooopting‘trado qualifrications gxfpn in
the soivloos at the level indioibed by service certifi-
oates, The logloal coiihqncnoo was gome doudbt of the
reliability of the guldos prepared by the armed services
and entitled:

"Naval Rates"

"Asmy ﬁnploymont - Oivilian Jobas"

"Ehp}oiors-ouido"

It seemed that in a very large numbexr of cases men
possessing nominally similar qualifioations might actu-
ally bs of very aifferent valde to'qpployeré by reason
of the faot that their true qualifioations werp'quito
dissimilar, A ful) reporxrt of thege Toronto investiga~
tions is inoluded in other subseotions, |

It might also bé said here that the Oommission

- decided that a thorough investigation must be made in .

the rcgion whioh it has been asked bo oconsider, It

- goed withoub saylng that it tho oonditiona which were

said to oxi:b fu ‘ontario aotullly axisted in Quibes, the

‘boards of examiners in that province were bound to acoord f

varying qualifiontions to persons holding the same sar-
vice gfédes.’ The result would he varying awards of '
sorvice grade¢s and complainty whtch uhilo thay ‘might

. be unjuatitiod, would be quito nabural.

One of thc problenl whioh faces thoac responliblc
for ensuring that’ the dountry makes the best use of )

- veterans' quallrioationu and ¢xsbles vsterans themsel-

vou go benefit from What they have leazasd in the

' trlbl n’rvlaol 15 the provision of -urfxolovt employ=
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mont. The Oommisnion has heeyd durlng its past and pros«

ent uosaiono many nuggontionu a8 to how enp;oy-.nt tor -

vebarans nay bo assured.

(a) henbion wae made in the Third Bootion of this .
Report of the genexal raoling on the part ot organilod
labourfthut the labour week should be reduced to'toxty
hours and the view expressed by labour offfoials that
withoub'suoh‘réddobion, voterans could not be completely

absorbod. 'Phis matter was further followed up during

the January and February sessions,

Vinlle thoere wms general accord among labour foproés
pentatives on the desirability of the 40-hour week, it
waa pointad out by one of them bhuﬁ.xp was impossible
in the paper business, owing toruhe nn;rt aystem and the

vioex mugt be either 36 or 48’ﬁonrs. ‘In the report re-

" goived ab the olty of Jherbrooke, of which mention is

madée in subsectlon 8, Lhe Courlttas conoerned recommend~
ed a 40-hour week as esaontial. The employers in gen- .
eral favoured tho 48-hour weck 6nd tho Chairman of the

Sherbrooke Chuwber of Cowmerce polnted out that the sue

”ooamibbea which had dealt with labouxr hours was aoctually

8 labour aubcommihbee. It viould appeér,‘therocori. thét
thare 13 a division of opinion on thig nubjnot. It

) does>not agpoar to the Gonmdsalon that 1t oan add or

deduob from 1LJ previous stutaments, oxcopt in one

08506 = a aubmiaaion fron Lhe Ganudian Fodotation of

"Navipatora wag made at the ‘request of Lhe Oommisnion,
' rollow1nc evidence rGQaived at Rontreal. This cvidonod

1ndicated that 1t wog 1mpussiblu to absorb vaterans

as 1ong as those now in the.inland’ wator- trado wors

: oallad upon Lo work very long hours. The toilowing

,rooommandation uao rauoived from themt-

"The tollcmlng ﬂn ') gemom?dum'lhroguutod
moomiu uor & bours for Navigasi
: ... Pazaepnel

p
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At present On a ship havina two offigers buidol

the oaptain ‘these officers work 84 hours a weekj on the

samy lhip t.hon aro three qualified engineers but’ nont

froquonbly only two ntckor: work 56 ‘hours per week and “

the rnnaindor of the orew 84 houru por week, 1noluding

'voortirioutol enginser officers and dook hands, In the

oass of a oargo ship these men work from 40 to 50 hours
overtime. |

Ve rp;omnd three oertificated oftioﬁrs bcaidog'
the oaptain - 58 hours per week, and the same for en~
gineers and deck handa.. The number of deck hands on
most of theseships is insuffioient.

Inland watorg .

On many shlpa the captain and one orﬂ.cor are
oortiriuted. The oneé whose duby it is Lo aot as
second officer trcquonuy does not possess a oortir-
fcate, hence Lhese two men are required to work 84
Bours per week.

Wnen a ship is moving and the sesnad offiosr is on
duty, and if he has no oertificate the ship is oper-

~ ated by thres men who are unqualified by lawj there~

fora, .wg reoommsnd threw sertificated officers in
ndduion o the oaptain. In the engineer'a department
where there are two aorbifioatad men ‘as chief and

_sedond onginur a nan aebing aa third onginur withe
~ out a oottitioat.o ig.on duty from six o? oloox to six '
‘ o'olook with the ucmd onginur undor the uupervuq ‘

ion of thu chief angineer.. Weo. r-oomnd thrce ou--

, eitioﬂtod onginebrs on. each of thsse shipn lo thut
each oftiest will work 56 hours per week,

- The two qh«mn. wo men on watoh and tour deock

Wn work M heur- per vuk. 'rho aook hands on

thene nhip- apanung on inland mtbu. paruounrly
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in the canals, are often required to be on duty from

30 0 36 hours in opder that the ship can maintain its

“ gourse for the 24 hours.

These deck hands being bound by signed artiqles
are required to sun along the tow paths of the ocanal
te handle hawsers and tie up the ships to tham, In
the bolley room stokers work 38 hours end in many -
cases deck hands are required to carry ocoal to them,
"Riyer Waters

Tug'bdnta operating in such perts as Quebdes,
Montreal and Toronto, have one shift working 24 houre
per day. Ve recommend ihat these vessels have thrae
shifts.

Forry Boats
On these boats the orew work 84 hours per weok -

12 hours on and 12 hours off. In many ea3zes the ohlef
officer servesasg wheelman and in so doing is foroed
to neirleot his duty as chlef officer involving the
pfotéotion'bfvhis'bhlﬁ;'7W9A&éoohm5nd‘shifﬁsrbf 8
hours and also that the ohief offiocer in charge shall
not be raguired t¢ aot as wheelinan.

The Rngineer's department and the rest of the orew
are in tho asms ocategory.

!onbreal Pilotage =~ Kingsyon - Inland Wacgra
The ohief officer vho has a pilot's certificate

is rQQuiria to 4o pilotaga over and above hig dﬁt& as
firat officer. ¥We recommend that the officer on auiy

be not required to do pilotage in a aistriet whei;"“ —-

ehsro are lidannod pilotso
In all of bho nbove reeom~endations we auggaut

that they nhnuld also bs made to npply to yazasels’
belonging to mmpﬂuont of Transport.

. If you wish to obtain any ° ‘urthor 1nrornntton
plaau aansidﬂ' 56 at your servioce.
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Armitage, F.L, nolding-Oortiaulll, Ooaticook . 88 :\§
_Allen, 7.6,  Vietoriaville Furniture 89

A-nuv

(signed) 7. 0. Oauthior.
President ,
Gagadian Federatjon of Navigators,"

{v) turﬁhor qttehtion was given tb the proposal
made at Quebeo thnblyoung farmers who have obtained es-
tablishment in mills should be so far as possidle retume
ed to the land, It is quite obvious that an important
social problem is involved as well hsAgn ssonomic probe
lem, since 1:_thehe-young men were returnmed to their
parents' farms, they would be leaving a remunerative for
a much less remunerative employment. It does appear,
however, that a solution might 1is in sending them to
agrioultural aochools,

(o) The moab-ossontial need is the extenkion of
our internal economy in such & way as to employ a great
mAny more pesople. Thia involfes a combination 6r publie
and private effort to whioh thought had already been
given by gdvornmenp departments in the provinoe of Quabeo
and it has been thought wnli to indlude as aubseotion
VII some further mention of these efforts.

(vi) (a) The Oomniénion gat in the, places and on the
dates and examined the witnesses as followvs:

LIST OF WITNKSSEZ

(Place indioated by Report Numbor)
Koy at end of 1ist

sittinga at Montreal, Sherbrooke, Stj Hyaointhe,
Quebsc, ﬁimnuski and Val D*or. ,

Aubry, G, ) Plunbor - ' 78
Ahnry, Davia v1co-Prnsident, chovrolot saleg 78
Arcand, M,J, ‘syndioat des Pointreol -7
Alix, D, Uhib.d Entters - Oap & uillinory

e . - Pnion 79
Appledy, Oapt, R, A:-y (u.on) 84
Armstrong, D. Dyaon & Armstrong, Riohnond ' 87

(also for veterans) : \ 
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Vitnesses

Brosk, J.R.

BOWman, 8.,

Bibeau, f.
Boyer, Osoar
. Bogetto, J.-
Bourns, 7,

Belanger, W,

Barette, L.
Beaudoin, L.P.
Baker, L.

Brown, R.W.

Blakenly, T.H.
Bﬂker, de.

Birks, Maj}. V.
Beaulieu, R,
Beaulieu, L.
Beaudoin; J
Belanger, J.W.
Bolduo, Ro
Baasett, J.
Blais, J.
Brillant, Jon.J.
Brown, J.0,
Bigold, N.
Blain, J7.4.H,
Beauohomin;u.u.
Bbutholli&r;u.mu
Birton, Re
Befgérop, M,
Borly, Maj.8,
B‘ﬁnoau; (¢ 7Y -

ntreal
ranwaya
floouanictl Bupt. Provinolnl = A
.. Transport company, 78
carpantor 77
Int. Brotherhood Elestrical Workers 77
:Syndicat des Posers (44
'Péreonnol Hana er, Molaons Brewery |

Enployees Asgoclation 79
General Organizer, Upholsterers. .

International Union 79
Internaticn:l Union Tobadco Workers 79
Priﬁpipal RBoole des Arts Graphiqug BO
J0hool of Graphic Arts 80
Fairchild Airoraft & Fairchild

Profabricated Houses 8l
Dominion Oiloloth & Linoleunm a1
Dominion Engineexing Co.

Asst, Manager of Marnufacturibg 82
Benry Birks & Sons 83
Canadian Ingersoll~Rand 87
Garage Operator, Magog 87
La Tribune, Sherbrooke 87
Sherbrooke Auto Rleotrio 87

‘ Byndicat 6ach011que 87
Sherbrooke Record 88
Asbestos Uorporation 89
Quebes 03
Gotham Hoslery Oo. of Canada 90
La Providencs, 3t, Hyaocinthe 90

 with J.D. Desrosiers " 90

Yamagka Aﬁto Engineering 90
Empire Glothing %
Penmans Ltd, 91
Medioal Officer, Sanitery Unit D

' bey;.supurilsox;.V.L.A; R A

' Road Hnglueer Ot

~Autobun Haintenanoc -
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1

10
1
12
13
14
15
16

7
18
19
20
21
22
23

24

25

26

27

- 28

29

30

Borduas, L. Acgountant, Dairy Sehoo).
hmton‘z. 7 (RsOelieVeRs) Rimouski-
Brazier, J.M. 8eoretary Point St. Charlos Legion

sowman, J.J, Yoteran

Berard, Major J.E.  Val-D'Or

mlargoon s¥olie Veteran —
"Bennstt, Maj.W.E. Logion & Aumoque Mines
Blohaq, Wedo Geologist, Val Dtor

Bienyenue, G,  Ghateau Ian

Begin, C. Seoretayy, Canadian Legion
Boldus, J. '
-Cote, J.P. Uaemployment Ins. Comm. Montreal

Charaost, T.G, Yeteran - Pastry Oook

Copley, Jos. (Jr, ° Aooountant
Corbeil, R, n Driver
Qampbell, D, Campbell Devarie Ltd. Mont resl

Cartier, J.A, Garége Manager ,Modern Motor Salss

Cote, R. : fService Mgr. l.eduo Autos Ltd,
Cassin, J.M. dervice Supt. Int, Harvester Ltd.
Caagrain, J. -

Chalet, L. Sckool of Graphio Arts

Champagne, R. Joint Conmittes - Shoes

Ohalifleur,C.E. Jaocques Oartier Typo. Union
Coohrane, J.0, Canadair Ltd.

Complin, EB.R. Canadian Industries Lta,

Ohane, B.W. Yorthern Eleotric

Cowle, A.H. Managex Bagtern D;viaion;bon.Bridgo
Orutchfield, W.N, Aluminum Oompany of Uanada
Campbell, D.(Maj) Campbell Decarie Ltd. '
Garley, ¥, | _Gyr Qarage (ahorbrookof_

Yhagnon, Ry~ Assn. or<rn11frashionod ﬁQl1b?y

|o1sttora, W.0. Osnada Pulp & Paper Go.
“’loltens, LtiGol.P. . Quebes

Chagnon, S.7.  Direetor Dairy School, 8t.Hyaointhe

)
93
o4

o8

95-96

86

96

95
98
76
76
76
76
78
78
78
78
79

g & &

81
82

82

82
84
87
87

92

90
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81

) Oloutder, A4, @;rm Committes (Gonstruction. - 90
5 Oleotte, K, Gotham 8ilk of cangqn‘_j‘ - 91
. | Cyg, Jos.. . Elsatrieal Oonbractor & Regrigern 68
* Dubrule, Maj.M. REmployer Relations Officey 7%
S Doomcldta, P, General Hopori : a8
6 Dupui;,\(!ol. R. Distriot Supervisor of Training .
, PRI D.‘vy.A_. (Attended all uyncreal sdtings) 78
Davidgon, W.J.  Dominion Glass '
°| Drysdale, R.0,  Ganada Gement Go. Ltd. 8483
? “Dunkerly, W. Pergohnel Mungr. Can. Viokers B4
10} pavies, Thos. Veteran (Re War Aanot"a) B84
11| pywar, 0.M. T. Faton Oo. Ltds 83
12 lsqyon, Re ﬁap ‘Doyon (Compton) 87
13 Dévault, R. Eastern L‘nsinéoring, Sherbrooke 87
4| Drouta, P, Vetsran ) | 87
s DtAlgle, A.A, Bhorbroqke Qhamber of CGoumerce 88
Despres, J,P. Deputy Minister of Labour (Que) 92
16 Desrosiers, 0.,A, Rimouski 93
17 Fournier, P. Veteran 76
81 Fullerton, R. Service Mangr, Diamond T. Trucks ‘78
191 Forremter, N. Berth Compeny | 77
20 l’nion. 0; ‘Gen., Organizer, Carpenters Syndioat;e 17
1| Forte, A. 'Uné:nngstgx{alé de Vetements 70
22| gayqubarson,A.0, Mool Frontonao 011 _ 8h
23 wrarvoau, a. L'Aa@ocieﬁi‘on Prof.des Industrislles 82
24| ¥ranklin, H:;. General Manager, Canadair Ltd. 83
o5| Forsin, G Vot;;un ' | | 87
‘26 ‘rorsuoa_. He ' ‘Yatoran , 8y
Yauohsy, R. Veteran a7
o roﬁbnorséouush.n. Royal Arehit-dwréi Inet,of Gun, 928
281 yortdn, ¥.A. (Quebes) ' Y
29| yatard, R. Veteran 93
30| yenn, ¥V, Yetersn "
Yournier, ¥.0. L4
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“euett .

Mon, G.h,

1 President tral Oounoil of
. (Juf.hono 2«1;“, agntroal 76 :’,;:5
2| quay, Marosl ,Un_omp.ioymnt In-.,Oomg._-_n;on_ 70}
3| yowra, A. © Plusbers & Steanfitters o
4| coulet, J.M. . Jolnt Gommittee - Bakers ao §
‘5 Guenette, l.‘ ' " " - Printing 'rx-aélu ao ;
¢| Gagnon, Gua. . . | | 80 ;
; qahrnoau. G, Motion Picture Opapatéi-s ‘ eo “%
;| Geuthter, G ' Navigateurs Union (Pilots) 80. *‘
Gallaey, P.J, Intemmational Brotb.crh!ood of ,
9] - N Bookbinders 80 1
10 Groyu, P.v ~_ Rotary olub, and -Anglin Noroross (3§ i
" Giguire, M, Engineering Products, Ltd. 8z =
Grant, Brig.G.Ms Bell Telephone Company a4
12 Gratton, )‘i. P14 Works, Oity of Montreal 83
Bl araeeien, enadian Ingersoll-Eand 87
14 ‘uagnop, Vetoran ~ Plessisville 8s
15| Gomne, M.R. Veteran - Casavant ¥reres 90
16| Gagnon, P.R. Veteran - 03
17 Gagnon,L'Abbs,P,E, Ecole Brillant 93
8 Gauthler, A, Veteran 93
Gaudry, J. Raatern Quabeo Committee O.L.E.S. 93
v Gagnon, u.:;(u::) Mayor of Mont Joli 08
20 Ouallienns, K, Veteran (Sept Isle) 93
‘21| gingras, ReP. Veteran | 94
22| gsutbier, J,0. 686 St.Denis - Pilots o4
23| Gegne, A, Direetor, Eoole Mine 90
4] Ouimont, R.. Avitibi Autobus Oo.Lte, 98
28 &'}ronhr,‘ B.P. fe_t.,erann otfioor 95-26
. Germain, 7.0, 98
| Gagniexr, P.B. 95
7| germatn, L. _ o 98
28| gankin, ¥. Ohairman,Montreal Rehabil.Gom. ¢

29| Heffernan,0oleds
30| Bewson, J.8,

Asst. Manager, U.X.Commission 76-—19
General Oontrestor , '"-”
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Srust

1

10
1
12
13
14
15
16
17
18
19
20
21
22
23
2
25
26
27
28
»

A J—

Harxrigon, D.
Hislop, R.J.
Howland, XK.
Hudon, 7.Ds
Houle, 047y
Hatoh, SuFe
Hangel, L.7.
Hansel, P.B
Hamel, A,
Huard, M,
Hamel, H.J;
Hamel, M.L.

' HﬂWkO, H.D.

Jones, B.J.

- . A-16

A‘HhrriuonzBrothors

' Robert Simpaon Co. Ltd.

~ Oanadien Ingersoll-Rand
vluationul Thread (Leﬁining’;yo woxie)r—8%.

8t. John's Hospital, Oranby
Veteran

- Yeteran

Syhdicate des Commis, Coatioooi

: falh;on Oraft Manufacturers

Asst.Supt. (Dist) C.V.T. Teoh.Sch.
3tudi6 Desnoyers Engineers

(with Theo Gauthier)

(W.D. Vilas & Co. Gowanville)
Qoryy #* Leonard llootrio.Ltd.

Joftrnys,.T. Veteyan ==~ re War Assets

Jamieson, Maj.B.
Johnson, 3R,
Jeaudoin, J.
Jackson,Harry
Lachapelle,J.H,
Lafrance, R.
Lavexdure, H,
Lamexoux, ReJ.

Léro-o, B.

Lefebvre, J.
Lﬁor‘)h, L.

Lymburner, L.M.
Lahaie, L.

-Lavardure, G.,
‘ mb’ vRO
- Logge, Wl

| LeMay, Lt.O0l1,

Ganadian Fairbanks Norse

¢ pireotor of G,V.T. & Youth Training
(Present during Montreal ‘sittings)

D.V.A,

Veteran (Kent Lumber Co. Granbf)

~ Oanadian Corps Assooiation

Syndioat Nationale de Montreal

Personnel Manager, Modern Motor Sales 76'
”
o

Apprentioceship Commiltee
United Bteel Vorkers

General Representative, Unlted
Brotherhood of Carpenters

gyndioat des Plombiers

Syndicat Nationals des Industrie
de Chausgeurs :

‘Men's and Boys' Glothing

Union Nat. des Vetements(Fourriers)

. Typographical Union, A.F.of L.

Dominion Glass

e e e e e e et
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83

3
87’

87.
8Y

78

77
77

79
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1

M;am, Je _ Veteran (vaterloo) : ‘ 87
2 Leewra,.h.' . Yeteran, Magog . 87"
.3 Lqmrindcau, a. v;por"an, Magog : ‘ ey
4| Lavoie, B. Pulp & Paper Syndioate B 87
5| Lefebyre, Lo Syndioat -Pulp & Paper (K. Angus) 87
Lessard, J, “Garage operator, Lennoxville
! Lemay, 0.8, Vetoran, Reporter, Sherbrooke Reo. .
Langlois, Mr. Luzher Dealer
-8 lLaleine, Miss ' Veteran, Gorona Hotel
91 Leterneau; M,H.. Veteran _ ,
10{ 1evosuf, M,F. - Veteran - Beloeil, Que.
11 mmot.ho,‘ G.J.,N. vetersn A
12| Ledoux, G.R. * Qassavant I'reres

88332288

13| Letournesy, H,  Commithee Parituire de Construotion 90

m Lamontagne, O, - Goodyear CGotton Millw . 91 _
Lamframboise, J. OCasavant Frares _ 1) §
15 ‘Leonard, Aol Drumrondville Oottons 9
1 Labrie, H. Rimouski e
v Laohance, R.A.  Mine & Mill Workers, 0:I1.0. ' L
18| Laronde, H. Sullivan Mines ’ 95
19 Lipeott, W, © Inspiration Diemend Drulm 9
20 Ladouuur. L (K 0.) President, Uan, Lefion " 96
oy| MAoms Qv o ?:2::::3 i’ii‘&&?‘:ﬁi‘i!!imn 7
22| Mizgela, 8, . Director of Tnini 9,7.T. S
‘ . Abtended all littinga Hontrul o
23 S .and St. n.uuintho) . 76
4| Moxdey, Vl,d. . faoruu hmgor, lu.dt’mn Motor Sales 78
2 ﬁoro_l,’ Ay Und ted nrouarhood or Painters vv
sl Muiro, Wo B -‘uontreal - vﬁom ' 77
‘Montanbault, N« ;Hnirdroacnrs ' 30
2 )lalo.;.‘l Py ':'Typogrlphors o ”‘60.
2 Kﬁrﬂ!i»’ s, Shirping l‘.dcra“lon(x.ougnhomon) ]
29| Melleru, G. : ,Q,uobu nydro u
-0 uoou, m.cm. LD, A.K.Q. lluhuiu -
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14
15
16
17
18
19
20

2
2
23

4

25

26

211

39
29
- 30

Murray, R.A.
Moroler, Miss T.
mro' A.R.,

‘Matheson, G.

Marshall, M.
Masse, R.
H\irray., P.
Maas, Dr.0.
Murphy,Maj.J.
Marshel, G,
MoAllister,W.H.
MoCallum,D,
KoGabe, 7,3,
Rairn, 7,

R n’il, D,

Noisoux, M.R.
Nawmah. .
0'Sullivan,J .M.
ogilvy, R.N.

Olivier, Mr.
0dell, MajJ AW,
0'Connell, F.J.

Patenaude, L,

' I;ioaont s B

Prieur,A..

Porrault, R.R.
P*Jm-ovrloau. A,
Prozesu, T,
FParent, P.0.
‘r&mu. N.C,
Poftior, Av

;i'outf;ohu, A
Phillips, O/Be -

Veteran
‘§tandard Ohemival

" Personnel Mangeyr, Henry iorgan

Salon Vogue (vetoxan) .

Yotorxran

Veteran -
Veteran ( With Hall Machinery)
Provinocial Direotor

Voloano, Ltd.

Director, O.W. & 8 (Ottawa)

Aumagque Mines

D.V.A, ,

Imperial 04l Ltd.

Pexaonnel Mgr. R.O.A. Viotor;

_ Windsor, Que.

Fastory Supt. Geo, W, Reed Go.
Oanadian Ingersodl-Rand V
Veteran (Gotham Hoslery)
Vetoran -

Joint Gommittee ~ Barbers,eto.
C.V.T, quroaanbauﬁ

(Attended all 3herbrooke gittings)

Legare Foundry _
313 pufferin Road, Montreal
Big’nﬁ klnes '
Yeterana Employment Adviser
Auto bodles o

Seoretary ,oénitd des Rxamineurs ,

Joiny OCommittee Auto Industry
(A. Parrault Oo, Montreal)

Macons, ato,
Hatiqnél Union of Operating Eng'ra;
: qugnrdr. Tailleurs Union
Syndicat deo Poseurs . |

president, Upholsterers Int.Union

Go.. 41-‘0.»0 |

A‘m' s ¢
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o1 |
88
88 |
7
87

94
82
87 |

78
78-86 .
2
"
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1] prease, R.0.

3| Pomerleau, H.
Ploard, A,
Paradis, G.
Petexson, H 3’,
Proulx, J.D.
Perras, E.
Perry, J.B,
9|Price, P,

10 Pai‘o, B. .
Weoraats, ».
12lrobert, R,
13|Roy, 8,

14
15 onaud'._o.
Podo.
obinson, T.H,
‘D,0.

an,

) Slith. Ha

trachan, A.
_olonon, D. o
27Bpnrp, RH,
28insdadr, O,
Ch; M,
axks ;- M.He

26

29
30

2| Pudatngton, 7,0,

nbrooke, 8.

8eally, .04 o

Roy & ?hury ole, Lt_o.‘

- Gensdian Marooni Go. Po‘rs.-l(anager
. Veteran (Grandby) ‘
- Yetasun

" Veteran (Goatiecok)

Eoslery Mills

Veteran, Boloiﬁ.;

Northem Flumbing

Gen, Naﬁagor. Lamaque Mines

Geologist ~Norandajalso Ohairman
Rﬂm i1litation Oommittao L

General Society of (}ontrnot.ors

Mgr, Unemployment Ins. Gomnisaion
‘Superintendent of Placement
Servl,oc‘ Mgr. Oxi,mins-,-'l?er:éu_lt‘
United Brothsrhood of Tinsmiths
Theatrical Employses - A.F.of L.
Pergnnnel Mgr. Oah.In.t. JPaper
Oontinental Oan, do of Capada Ltd.
V’otoran uagog

Votexan, Wat.orloo

muuo
- Penmang Ltd. .
Golden uanitou w.nea
:wl(ontreal
- ‘Pres; Smith 'l‘nnaports Ltd,
mtghonouy,w.n. Gepu. Man, Auto neotrio Corp'n
o Asst. Havgr. Int, Ea_rveat.or 0o,
.;‘Ladias Gloal; & Garmenty. ;Ind‘ustrf
s ‘Inpulal' Toﬁadob“ Go.
o :,lxnporlnl. Tobaooo Oo. o

Shorwin-m.lllam Faint 00, Ltd.‘

. Northern llqotrto Oo. Ltd. -

A1
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Yeuest

1

2

3

10
1
12
13
14
s

16

17

- 18

19
20
2

22

24

25

26

27

28

2

30

" Yanasse, D.

S3curda, J,

Spence, QL. °
Stebeuns,J ¥,
Smith, U400,

- 3t ,00ge, G

Bt ierre, M.
St. Martin, D.
Simard, Ae
Sanoy, H.A.

. Seely, H«0,

8"1w’ JOPQ
Tyrrel-Beok W/c

R.W,
Taylor, J.V,
Tracey, D.B.
Thompaon,, &4T»
T'olsau;'o.f )
Tilden, Maj.8.¥.
Thiheault, K.
Tasohereau, J.5.
Theriault, L.
Trepaniex, J,
Tasohereau, 0.0
Ulen, ¥,
Vaugeols, L.k,

ﬁhilladoquxi.ﬁ,?.

'lliﬂ\l.t“. :‘owQ ’ ‘L“
371a111an-bnc Reds

Viltﬂon, 0 4

" Hatson, 8.

Watkins, WoWe °
Walluce, 4B,

A=30

President, Bloard Ltd,
Nationa) Hosiery ¥ills
Sherdrooke Trlbunn»- ;;texan
Be)l Agbestos Mines

Voloano Ltd.

Veteran

Hump Hairpin

Marine Industries Ltd. Sorel”
Town Olerk -

Canadian Int. Papar (Noranda)
Veteran

Bupt. of Counsslling (-tbendcd
. Montreal meetings generally)

Voteran~scabinet maker
Veteran - Telegraph Operator

‘United 3teel ¥Workers of Anorioa

Longuhorcnnn = AFoof Lo
Tilden Dxiv-ur-golf

Qont raotor -
Yuebso
Veterun
Lt=0mise

Lawyer,

Rou QHOVQRO »
Val D'or

NeHeRo

International Lady Garment Wkyoo -
.010ruont Motora Ltd.
© Caave” Brotharhood of Fire Enployues

Veteran (Rlo!mond)
atnouskl

" Veteran

Veteran {Garth o)

Veteran ~nnbchnakera Courae oomplnlnb!ﬂ‘

OOnJunnrl Olass Jo.
8t. Lawrence Sugar Oo, '
General Ogesl ¥ares Ltd.

&8

91

91

1]
96
8
76

76
76

BEEE

93
03
98-96
80

78
79

8y

93
"
77

™
&
u.

8 8 83
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1
2

3

21

22}

23
24

25

21
28

30|

26

2]

White, J,.B. Aluninun Oo. of Oanad‘.Ltd. .} ]
Yorguan, A, " Veteren 87

(Rey: 76 = 68 inclusive Montreal

87,88,89 Sherbrooke
90, ol - 8t, Hyacinthe
98 : Quebso

93 Rimouskl

o4 Montreal

95, 06 Val D'or

(b) The Ohairman undertook a speolal invsstigation
into xéabt.arn oonoorging t;he Lower SG. Lamhoo__ at Quebes v
and at Rimouski, Advantage was vt.a’koh'ot this opportunity :
to receive a recommendation from the Royal Canadian Inét-
ftute of Axohiteots dealing with apprenticeship, - Ths -
following were the \dmesns examineds
At _Quebes: Hon. Jules Brillant.. President of Lower

t: ovronce Nevisation Go. 1td, ana

Lisut.Col, Gliche,

Mr, Jean Plerre Despres, Direotor of'Quo-
bec Department of Labdur.
At, Rimo usgy Mr, 1;.:. Gegnon, Mayor of Rimouski,
. . Mr. Raoul Fafard, Major 6,1' Matans, "
Abbe 'Gngnon. Dlreéﬁor of Econs Biillant ,
- Mr, Ahtoine umgtm_gr;' Roole Brillent,
Major ﬁugnon. Mont idli, o
Gapt. Plnolult. Nont Jodi;
L.P. Tharhult. Sbwdont. at Roole Brillant
o ) R. muonne, atudone at eole nriuant
(VI1). Durlng its nuion: in the provinoe or meoo.

the OOmniuton mauvo& a- vary large number of. aomlaint;a
as to bho nmannos. aud, somtinoa 1rregul.aruy of- pny-
mnba to votarana., rypi.cal atutamonto are those whioh
‘_rollow. nade inr LiPa 'rhorunlt and B, Gamonno, aw«nts
at Rimousky Teotmisal ‘!ehool'
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18
19
20
21
22
23

24

26
27
28
29
30

25|

$38 per month., X asked Ottawa to roduoe“tnd pendion
$38 per month7regular1y. From the lat of Dpoombqr they ‘

;uroto to thg Treanu:er at Queboo aaking for 1nrormation,
- for un oxplnnnsion'

Lo P, ma;gwr’. galled ! .
BY THE CHAIRMANS

Q; You are following a qourse at tho present timo? if
A, Yes, sir, a juiners course. ' '

Qs At tha Brillant School? A. Yes, sir.,

@. Since when? A, Sinoe the 18th of Ootobci.

Q. You have had osrtain trouble with your oheoks?

A Sinoo the month of December,

Qe Would you oare to explain to us how that happencd?

A. 3ince Degember, that is to say when I b.gan. : ~f*
they pain us every wesk; we had a cheok every week. Thqni
I was supposed to réceive a cheok -~ s

Qe A ohegk, for how muoh? . ‘

A. $27.93 a weak, Then they gent us a letter aay-
ing that we would bYbe baid onoe a month atarting from the
1st of Deoember, Vell, I am supposed to receive $104.00 -
a month because I am a married man and have five childreng
then with the alloocations which one has my aalary would
be $130 per nonbh; and I have an allowance for board of

(noard), and Quebss did reducs it. They told me that I
would reaeive from Quebec $136; $104 from 6btawa, and:

nave sent me $a5.92; for the first fifteen days., There
was no inrormabion as to the MMumw in the agount go X

Qf Is that the only’ orrieo to which ybu wrote?

A, I wrote to the Troasnror direob. X took the
addresa whioh was on the oheok. It was a Mr, Duncan, I
bo]iovo; anyhnw, 1 414 not reoeive uny reply. I have
novor reseived any reply to my lathor. Ixom the: 15th g
I wont to the 318t of Dcoombor ond I rooéivad a scoond
¢heck fox the period from the 1Bth to the Blat in the
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1

2

3

10

11

12

13

14

sl

16

18
19
20
21
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23

25}

26
27

28

- 29

 |hexr boardj that was booauao the papora were not ment u

, 24 in time, ’l‘hoy have gent m $15 for disadllity (ponuon)

exact amount of $53, whioh was gorveot. In January I was
waiting to see if the amount I would receive would be the
amount dua, and I reuivod $70.48, a aifference of ’i fi

i

A

and he told me to write to L.8, loilnrf., of the Vutarani u

$23.68, S0 1 wrote again; that ia to say I had one of xy
friends write becaure 1 hav- sore diffuulty doing it}

Bureau, ‘I wrote to Mr, Boisvert, and I have not reooivoda ‘
& reply from him olthor. That is the point. that thege i
checks oome to us without any information -~ I do not .
know why. At the School we are given é form to sign whe
we recsive a voheok, and 'Ehatr is all we have to go on. ' ‘
Q. And you fisd that a little emnoying, B
A. GCertainly, partioularly when you have & wife to |
keep, and five children. "And when you receive a cheok.
for $70 instead of the 3104 that you expsct it kinds of
upssts yocur arrangements. \
Q. Without waiting to write to Ott.awa I am going

to take this oase up directly with the Dcpartuont of
Veterans at Qusbea. It is quite evident that things are
not being handled just right, In view of the faot that
this Commission 1s cougerned with the welfare of atu-

dents the Commission has the right to goncem itself ia
the matter, and we will. -
A. Out of the first $a0 received in Degember I

have taken care of &y wife who was a 1ittle behind with

a tor ny. dopoudontl $17, and that {5 what makes up th.
ount of Oaac Theré was a dolay of rour or nvo aonth},
then Ottawa sent a oheek for $88 to straighten out ¢he ‘; v

s|

ount ooming to 1y wifs, I ‘do not know anow .they sr&i“*
't that amownt,. X have asked for &n Qrplanat-i.on .
umber of bima. buh g0 far have not had any. '

Q. 'rhank_you vory much, All we 0an a0 u o swmd ,
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 this forward. You understand thas?

- %o report horo, and I had to borrow nonoy with which %0

" out what the arrungements wors. In ylew of the fact

~ knonledge ag to juat what ¢an be done, As to the other
quo:tian, eharo are. oortam bhings whion ‘ean Yo dore §

’tiono oo -

co look after the veterans on the Vorth snon. That is :
the only place there un't. anyomes 0 C #

A-24

A, m you very mush.

Smrra————

EDGAR OALLIRRE, oalledl
BY 1HE OHATRMANS ,
Q,._»,!ou are a ntudont nho? A. !oi‘. sir,
Q. mu you tell ue youx' ntory? '
A, 1 was disohayged on the lbbh of January. I aske '
od for a trade and they gave ms one. Then they sent u
nome. We 1ive. at Sept~Iles on the North Shord. After
about fifteen days they sent me a notioa askirg me to
ﬂport here a£ the sohool} and without unding »e uny
soney or ticket, nothing at all, Then I wu obngod

get here, to pay &y tm-pormtion Lo come here., I gos
bexre all right, and I was scoepted at the Teahnioal
Solool here ~=» after four daya workina, T was & week
hto. They t.old me here that I would get "0 'y lonth.
I am married and I have a child, I am suppcsod to got
$23-a wonvh, .

" Phen 1 went to mée the gentl.eman who 18 in ohargo

of veterans hare and asked him to write for me apd - fing ,

that I an qaite a way from home they are suppond to
glve u L to help pay Ly board. y
Qs  As for the Zirst quaation, I have no acounto

.

they -oun’ rauburae ysm cho amoum'. ot your tnnsportl- =

: A’,, T heve aukod ther why they do not have someone
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i

i Q. How many veterans are there in that distriet? »
2| © A, In the distriot there would be at least 400 or = |
3| 600 veterans, | | | 2
1 Q. ¥rom what place, to what place? - v g
s Av As ‘far a3 Harrington. | |
Q. Y¥rom here? ' i o L
6 A, Yeas, from hers to Harrington. | ‘ §
7 Q. On the North Shore from Baie Como to Karrington )
8

you estimate that there would be. rrommo__tn_mo_mkon-___l,
9| ans? : " '

10 L. Yes slr, if not more. | t
11 Qs Do you think there are many of them who would ‘
12 1ike to take gouraes to leam trades?

A, Certainly, they €11 would} but there is no one

13 ,
thetre to 1ook after the vetorans. ‘
14 .
' Qs \'s'oll, we will try to do somthing. Are you doys
;5 moatly from the Army, ,or from the Navy?
16| . a,

ch_m the Army, the }Navy and the Air For_.qor, protf.’y
17| nearly eiery_t__li{ng. '

18 Q. Something ought bo be dons, We will take a rote
19 of this and make a spdclal raegoamondation,

2 A. About thege oheques} when I came baok from

| Bngland I pald my own fare from Rimouski to my homs, and
I rilled cut forms. I was supposed . to be reimbursed by

21
?2 the Treasury; but I have not reooived a chequs since my:
-23| alsoharge to repay me for what 14 fost me to get over
24| -to the Noxth Shore. They told me t.hoy ¢0uld not’ gin

25| me & warrant as a“pilot when I was d_g.sohargo,d to pay,,
‘26 By btmportation home. ' C _
a1l Q,, You undorsband, ag X huva sam, thut. tho Oomnil-
sion is only oonoornod booemuo you are a abud&nt. As a

‘Oommisaion 3 have a right to oonsern ourselvu with

student vetorans .
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5| 811 I ocan promise you. ‘ ‘ ‘ L

intereabt

| A-26
Qe I will make an inquiry in your case, but that is

A. That ~ill be fine. Thank you, sir,

i er——

The rollowlng lettey from HaJor John Bassett in ot *

" SHERBROOKZ DAILY RECORD
Sherbrooke, P.Q.

~ !Qbo 12. 19“:

The Royal Oommianion on Vbtorans' Qualifications,
620 Transportation Building,
Montreal £, Quebed,

Dear Birsli
1 was very interested to recelive a copy of the
moncrandum tOrilrdod to you by Bruce Jamieson, Ocou- .
pational Oounsellor. ‘ h ,
I realize that his opinion is vary valuablo, duc
to his special training. but I would 11ko to point ou;

that the provinoinl govornnants and the provinoial
dopartmontn of labour could hardly teel that ehoir»
rights on educational or other mattera, uaro teing
infringed upon, if the vetersn was being more effest- -
1vely looked after under some slightly difrerenb sys- L
Ctems 5 o ‘

I nighh-hnnbion that ths delay in ths—speoltio ‘
case of Albort Duparron for tm daya, has now length-
ensd into two woeks and as yet this man hns had no re-
sulta of tho nodioal oxnninntion whioh he rocoivcd in
lontroll. o : '

_ Tha looal doator aooredited to DoVeA, dlagnouoa
thts caso an one or rabiguo and. roqommondod trlatnont
of rast ann oara 1n ‘the ooantry. MNr. nuporron.
rar au the D.V.A., in Hontrcal ia ooncirnod, do.a E
not know whothdr he has T.B. Qr athlota's fook, but ;fi
1n tho ubanti-o ut hli ovn oxpnnlo, hns bcon follew- '

&



11
17
1:
14
1!
1
"
1
i
2
2
2
2

:
:

b Al > L
| !
i i
A |
f
i ;
3 ° 12 - oed
A.v4v'
ﬁ/ , ‘ . - . . - .. N - - . ,
\C2oTE N - Coe - e e . e - - ~ . . ' < . b
ey ~ e e b e -~
N -

s PUUEISVSV e im A s e e e
i s ot A RAAI  pITUNS i T e
e s T T T iR g e R el N




12
13
14
15
16
1
18
19
20
21
22

23|
24

25
26
27
28
29|

30

- A-27.
ing tho treatment presoribed for hin horo.
Yeatorﬂay the loocal board of D.V.A. gave him hin
firast ohequn and if it had no; besn for the aotion
--taken here, this man's cass would not bave been dealt
with An any éhnpe or fofm.
I am not familiar with all the details of th‘

work'ér the D.V.A. but giio this as an example

loeal branches of ﬁho dapartment_to deal with cases

on the spot, as surely in ocenters guoch as Sherbrooke

there are faclilities for complete medical examinatiom

and trsatment, as fine as anywhere elss in Canada,

Yours ainoerely;
(sgd) John Basmett, Jr.

Vioo-Preaidont and
Managing Direotor. "

The Commission explained to all those making oom~

plaints that great difficulties were necessarily faoing
D.V.A, and G,V,T. in the development stages but obviously
this'doéé‘not give much satisfaction to any individual.

It was also fouud in the lower 3t. Lawrende area
£hnt tho s taff dealing with veterans was eatirely inad-
squate, Ir view of the greab-qu inoreasing lmportance
of Rimouskl as @& oentre and of the fact that a very high
proportion of Quebeq volunteers came from the Gasps
'arean,btheAﬁayora of Rimouski and Matane suggested that
oonplote rnhahilitation gentre inoluding D.V.A., O.V.T.AH
-and A.P.R.U. ahould be set up at Rimouski. They &lso
agresd with ‘the msuggestion made by the Obairman that
there should be a 5enera1 xehabilitnbiéﬁ coxmi ttee for
the countios of Rinouski. Glspt Horth, ‘Gaspe HSouth,
Bonavonturo. HntIPOAia ‘and Hbtlno and that bho oontrnx
oonmittte lhould ve based on Rimouski.

(o) During §h0 solulon- at shorbrooko. thp

Oommiasion wasg assisted by Dr. ALH. HcGreer, }rinoipal

of what
I consider as a great need of authority to be given .

i

i
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A-38
of the University of Bishop's Oollege and during those

2| at 8t. Byaoinbho by M¥r, SJ- Ohagnon, mroctor of the -
3 Quebeo Dairy Sohool. The commisaion desires to express -

its aphragiabion of the assistance given by these emin-
ent educabionuliuts. 7 ’

: . In Val D'or the commission was aaalsted by
Major 0.0, Tasohereau whq'aoted as reproaenbativ. of §hn
QQmmisslon {n ayranging for the Abitibl sessions, To

him also tné»commiaaion expresses its gratitude,

9 The Commission wishes to thank the mayors and
10] ocouncilloxs of Sherbrooke, 8t. Hyaointhe, Rimouski snd

-Yal Dior forrbheir;oouerSILandﬁdasiscéggg!;

13 . (Trnini w;tor ransport)

~The Opmmission Tooomaendss

14}.
that speoial considoration be givon to the oase
,15 of voterans who are partially trained for and suit-
16 - able for inland water transport. and that with a viow
171 to their ‘further training and absorption speolial ocon~
.18 slderation be given to the proposal of the Cansdian
19 Federation of Navigators herein above quoted.
20
2 EEQOMMERDATION NO-93
- ' . Ojtizons Rebabilitation: Commuittes for
22 : " Gaspe Ponintula AR
The Coumission reoommendq;
u ) - that-a Oitizens Rehnbilitation Oonxittoe for
251 \‘uaspo -Peninsula be aet np to he responsibla tor
26 tho oounbicn ot . N
o Lo Gasyc nnrch
_.28 : ~ ¢ v Gaspe South
B ‘Bonaventure

;‘30, ‘ ‘nnd that thc o-nvro ot lqch co-nittoo bn Blnnunki.;_<

R &
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~ representative on the North Shore east of Tedousas:

A=29

RECOMMENDATION NO~94
D,V,4, chroaentauvo for North Shore

The Commission recommendss _

That in view of the fact that there are saveral
hundred -veterans on the North Shore with no TR 27 PO
rapresentative in the noighbourhood‘ there be & V.V.A.

~ RECOMMENDATION No-9
Rehabilitation Centre for Rimouski

The Commission recommendas - ,
That a ocompletely staffed rebabilitation centre
be set up at Rimouski responsible for the counties

of

Rimouski
Matane
- _ _ Gaspe North
 Gaspe South
Bonaventurs
Matapedia
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3 5 ' fmd, qithqush u id probably too latt tot W
] metvioe- oonnnning §6 be restitied:” T¢ 1 alear,

11

e ---~~rn.p,..m.uu of Employmnﬁ Servige { A.r.n.n.)

‘ | some m\luple visits,
. 'prouions of gooﬂvul to the vetéran and the vast ujor*
__:-Lty 61‘ wibmnu had nothlng hut; goo& to nay of - t.he Vot-

- erun ad an uployu.

SNy

A=30 -y
. R g &
gognnmog AND Imomgl o
‘ i)
\‘ ‘

(1) During all its Q,uoboo sonions the OOnmiasion

heard ovldonoo whioh indicated that one employer night : z
E

ngenciu, nmlyz ’,

Zoderal:

Ropruonntivo of Citizens Rohabintauon Oonr.iweo

s

i
Reprasentative of Chamber of Commeres, Rotary Olub.
ota.). Rehabilitation Committee.

Ropronnta_ti'vo of Navy
Rapresentative of Army

aet,

Repredantative of Air Yorce " | s
Raprétnnutivc of D.ViAe N
Ropruonbaun of G.V.T.

' Bepruonbatiu of Alde &e la Jeunosu (uy ve
’ 14 dentical with OoVoTo) :

Ropr‘caontnun or Apprsntlceship Oentre

Reptosontative of Inspnotor | mmrn ot Parity
Commi ttees

The comnhaioh,. aid not hoa: -" any ¢as8e m whioh
al) these had-ﬁppronohod any anlqyer but there bad been

'nu Ooniniqn heard trom almost ovory wn;nou br-

A urtain nunbor of wunuu w the view . \,-
'thnt nt-onuis bad bnn owrsom on tha value of thoir
lgmnrieauou by x:-aorviu oomouor-. “The com:-
'uon inennﬂ w tho bcxht tnw thu oviaonco 1- nm
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_however, that D.V,.A. and d.v.T.»oounncllors should be |

29|

A3

extremsly quarded in hodding Qut'hopoi or making refer- .
rals, In hniw‘oonncotion apeocial Teferance is mde to '

tho paragraphs or Seobion V of the Second Rsport whinh

xald a8 tollownx iw‘,-;‘M_JAWW_,wdﬂwg,Wﬁ.__,.,<d_mﬂuﬂn“-%

"It appears to this Commigsion that oounselling to - ‘
personnel on 1¢s way tﬁfough the varibud Dischaxge
Depots and after discharge stands in need of im-
provement 17 it is to be of real assistance to vet-
erans. (nstances have oome %o the attention of the
Oommissioners whore men have boon disoharged with-
out the benefit of In-Service Goungelling, whish
'9ue to the {noreased rate of discharge the number

of D.VAW oohnaellora employed has proved toc small .
to oope adequately with the flow of men pasalng
bhrough their handas. It 1s physiocally imposgible
for them to allot to each men sufficient time, We

velieve that the number of D.V.A, Oounsellors should
be g::a?lv inorerzad, ‘ .
This Commission has recomuended that oounselling

’should be done by‘rellowAveyogypg but ve also feel
shat agound gounsel by experienced oldir veverans
who ag 1ﬁtegrul parts of busiﬁene professional and
orgnnizod labour groups hlvo yoars-of practical ex~
perience behind them is requirsd bshord aptitude
tests and the meze hnnding out of intornabion Te .
benefits, stos : .

It is impossible to ovorsbroun vhe extroms in-

' po:tanoo*of careful seleation of oounaolling por=

fngnnel and of the xnowlndgc oounsellors should

~ possess as rar as trades are cénoernod. 1t 13 need~-

j'ltas to add tha& tho shoice of men callod upon o
1giv¢ advice 1n hha educasional riola must be abill
8OT9 ;erupuloui in. oxd.r that sound ooun-ol b-
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given to those who axre prepared to devote years to

study aad 1ook forwerd to entering a profession.”
. On the other hand it dOe: not appear that BPooirio
_uiqtorna&ion_gg to Navy, Army or Air Force trades is as

valuable to an employer rs durins the sessions prioxr to

The reasons aret ) _
(a) that as mentioned in the Seoont Report and Seotion .
11 of the present roportitherc are no oivilian tradd
stendards and there is not necessarily uniformity in dif-
rérent parts of the province and ‘
(b) that as above mentioned there does not appear to
nave been muoh more uniformity in the armed servioces,
1.6., one "fitter" may be much better qualified thax
another of the same olass while many "mechanics" were
given boosts in olasé in order to raise their pay rather
than by renson of qualifioutions. %he Commission was
naturally unable to establish the number of these dis:ﬁ_J
"orepanociea in grading but there are evidontly 80 many
that no corta\nty as to qualifiocations exists. ‘

The Oommission has made very thorough onquiry
into both thess points and they will be dealt with Qt
lensth in other subsestions.

The Commission realizes fully that this observa-
tion casts a shadow of doubt on the evlidense submitted

"~ at its June lcilibns a8 well a3 on the value to employ-

‘ors of the books issusd by the armed gervices as

guidos to onployurl. In ‘view of the mass of evidence’

to the atroob that most or these books had either never

been rooeivad 0r bsen very resuntly rooeivcd thc point

is not or uuoh grant 1nportanno as 1t might nave been.~~
Tho books aro wlthout doubt valuablo to the

v Enploylont Service as woll a8 to D.VeAe and O.V.T. o

and should be in the pnssoanion ot anq thoroughly

R

bhe Seoond Reporb “Buoh Kiiowladge seemed” 11koly toba. i
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understood by all offiolals of all these services.—The
rollowing remarks of D V.A. Counsellors at Quebec are of ,.i
intereat: : '

Re: "Naval Rates" "Oooupational Outlines" and §

muﬁum——n~"~gmployor8'Gﬁ{ﬁ

Tardif "Ocoupational Counsellox " - Naval Ratea™

__(a)__Saptembax: 1948

{b) When a naval rating is referred to me for oonnlol ‘u?
1 refer to the manual with a view to-determining the ex- z
perience that can bs or has been obtained by the veteran.
(6) I have not had an opportunity to confer with em~
ployers in sopnaotion with this manual.

(a) "It is an exaellent pnblioation and vevy uaorul t00.
(e) I believe that this manual ought to be publioized
in all posaibld ways - bi asgooiations suoh as the Cham ~

bexr of Commerce, the Kiwanis Olub,'tha Rotary Olub, the

Junior Ohambar o: Commerae, thulxnightu of Columbus,
oto. |

nggoupational Outlings”
(a) Saptember 1945,
}b) I have made only a limited use of this wanual be- .
cause it is vory indomplete due to lack of additions. M
Mine oontains only twenty copies. '
(o) I have had no opportunity.
(d) This manual would be a very great use if it were
~oomplete. It r.proaonbs an incomplete dupliocation of -
tho manwal "Diotionary of Occupational Titles® (U.S.A, )
of which 1t is propoud to make a Oanadian sdition.
(e) 1t could he advantageously roplaooa by ‘the
nDiotionary of odoujatibnaeritlesQ (Ggpadiah Eaition)s
'-_ o . ors Gide"
{a) Boptenbor 1946, ‘
(w) Whes an airmsn is referred to mo. 1 rarer f.o tln
menual with n yiew to. ﬂotoxnining thc QZparionOQ that

oan be or has been obtainod by tho ieheran.
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“than the manual "Naval Rates". ~—~

(o) I nave not had an opportunity to oonfer with employ«
ers in oconnsotion with this manual. o
{a) It 1s an exoellent and very useful publioation,

() This manual is oaaier to understand and to foll(mv

M.L.E. Boiavert - "Oooupational Qoungellor™
__"Naval Rates" . .

(o) It is not very oomplete amd ought to inolude all

(a) About tho m; of August, 1945.

.of the: Air roro- with a viow to his ro.atablishnant in
coivid 11ro. ' ' ‘ '

— p—— ﬂr%'_

(a) About the lst of “August 1948,

{b) I have used it each tims that I have dealt with a
megbex of the Navy regarding his reestabdlishment in.ocivil
1ife.

(o) Yes, when I had occasion to meet the smployers

whioh in my oase happened very seldom,

(4) It is an excellent manuak which is of great help to

us when making §onparlsonl botwéon that trade whioh the

rating‘rollowed in the servioe and in oivil liro._

(e) all important associations and domptnioa ought o

be in posgession of this panual and I am persuaded thnt

this book would be of great uao,ﬁo them, '
n0gooupational Outlineg"

{a) Ahout the 18t of August, 1940,

(b) Bach tim® that I have had occasion to give informa~

tion to a Vntopan on the requirements of the trade re-
QUBGE“ . . ‘

(e) No. ror yornonul work only.

kinde of trades.

] ‘ .r. ”n

(» I havo usea 1t sach time that ¥ doelivwith'a'mambor

(a) Y‘n, when I hnd an opportunity %6 noot thu cnploy-

'.r‘ 'y
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et

(4) It is en excellent manual whioh 4% of great impox—
tance to us. ' ' :
(e) All important assooiations end companies should be

in possession of this manual and I am persuaded that

this book would be of grent use to them,

H.H.E, Sgot( mgggupational Oounsellor? - "Nayal Rnggg"ﬁ
(a) Avout the lat of Augunt. 19045, i ' o
(b) I hnvo used 1t onoh time that it was nscessary for ] l
me to voriry naval qualifications in order to faoilitate
the rehabilitation of naVa} ratings.

() I have not had the opportumity. o
(a) It is a vexy 6ssont1a1 manual .
(o) It 1s a'very important manual.
"0agupational Outlines”
(a) About the lat .~ August, 1949, 7
{v) I have used .- Jhsnever it was necessary Lo verifty Z
the military quali:'ioations of .veterand. |
(6) Thexs has been no occasion for it.
(d) It 1s a very useful and essential manual.

J

(e) It is a manual of great value.

"Employexs de"
(a) About the lat-of i ist, 1945,
(b) I used 1t each time I had to verify and ocumpers
the qualifications of a member of the Alir Foroce.
(o) I have had ﬁo opportunisy. |
(4) It is a very ussful and essential mamual.

(o) It is a very valuable mnnunl.

M.J.B, nar&y - "Ooeu ationnl Outlinon"‘
"Nava ‘Rates™,
(a) Ahouc the lst ot Augupt 1945,
(b)) X used it oaoh time I have had to vorlty nnd oom~
pare the qpaliriontionl of a mnmbor of the Navy with 'Y
‘vicwvto,tuoi;it-tipg,hil rehabilitation.
(o) T have not had thé»Opybifunit?;
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i (4) It is an exowllent publication which is very unotulafg
2 to us,

5| (6) It is a manusl which is of very great valus to ug,

4 " mQggupatiopal Outlines"

s| (a) Avout the first of August, 1948, T
6 (b) I have used it to veﬂityAand make sure of the mile °}
,1tary'qualif10ationa'of veterans, |
(¢) I have had as yet no opportunity.

o ,
() It is a very useful but incomplete publication.
? (e) A manual wnich is of very great value to us.
10 ’ . '
‘ "Employers Guide"
1 _ .
(a) About the lst of August, 1945,
12}

(b) I have used it euoh time I have come in ocontaoct

14| ing him in oivil life,

15| (o) I have not yet had the opportunity or speaking to
16 employars.~

(4) A very useful publioation.

17 . :

" {e) A menual whioh is of very great importance to us.
18
19 M.G.H. Dugal - "Ocoupational Oounsellor” =

Nayal Rates

20| (a) About a week ago.
21 (v) I have made use or it only once to date beoause I
22| have had only one naval veteran to gounsel,

(e} I have not yot had the opportunity.

Zz .. (4) I velieve that 1t 18 essential £6 assist us in
guiding ‘the vetoran in his rﬁoutablishnont in oivil 11r¢.
% (o) This book is of groat velue to the Dspartment and
26 to employurl. , ;
ol : _
"Ruployers Guide -

- 28] '
1 (a) ror avout & week. | o

» (b) ‘I have had oooalion to une it only a row tilal - i~$
30| gnat i whei T hdd a veteren from the: Air Yorse 80

13 with a member of the Air Force with a view to reestablish- |
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(o) I have not yet hed the Opportuntby to disouss it with c

employers.

(d) It is gertainly a great help in the oomparl.ng ot

~~~~~ vervice trades with knowledge. _acquired for eivil onp].oy- ,

meirt o
(e) This book 1s of great value to the Department and
to emplz)yors. '

M. R, Jobin - "Ogoupational Coungellox®

"Employs1s Guidg"
(a) Hinee ahout the 1ut of August 1945,

(v) 1 have usged it meveral tinas for-reference,

{6) I have not yet had an opportunity.

{4) This manual 18 of vexy great value and very useful,
(e) Thiq manual is very expliolt and I would suggest
that it be more wi(oly’ distributed améng. the imbllc.

Number of Manuals in the Dopartn'\am.
Naval Rates =8
Osoupational Guides - 4
Employera Gulde | -9

. It musb be observed sha£ no evidense was at eny
.t;um udduch to- hdionte that there was a gimilar dil--:
orepmoy boween tho thooroticnl and agtual lmowledgo
and oxpori.-uoo an wh!.oh ara blaod HAVAL RATES and mmi
DE LA MARINE. R .
Duriug the Bpoohl mvoszmeton at nnumn o
Li.outomt Yuu.quom; B.Q.n. (Ru.) cutithd, honnr.

: that thpi booh n:n not nurly u woll kmown. an thor

shoum bu hy otnouu 91‘ eln tbdonl dmﬂmtn

e
|
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‘ragistrauon unit.s and the orfioerm who do the work -

of ox—uorvioo personimh possession of a ocopy

A-38

1| irmediately . oon«m«\. - , B

The touowing oxoorpbs rron t.he bvidonoo takon at R

3 ‘Rimouski are of 1ntonam |

nBefore asking you to give evidence I would like

to tell you in advanoce that we are thinking of recom- N :

Mnding that every orn,oial of the armed nrvlon

for the Armed Services Reglatyation Units of D.V.Ae
and 0.V.T, 9oncerned with the placexant and $raining

of this mual. and be thoroughly instruocted in 1ts
uge; and the same with reapeot to the English versions

of the three uorvioo manuals, Wé are not at all sat-

1sried that thnb ias the nasge today , I might say othor- ‘
 wise we would not be making the regommendation.

I wéuld 1ike you to say what 'you wish to conasyn-
ing the digtribution of these books; and I should |
also like vexy much to know whethsr you cnsider the
Gom»isu'dn is h’aking a réoo‘mnondiat.loh whioh will be
useful, | : .

A. I certainly do, sir."

Q. Bow, Lisutenant-ommnder Trepannier, I would

‘1ike to agk you the same quut.ion whioh I aakod Lieus-
'o_ntnt. v&nquotta,z What do you think of tho pmpoul

‘ thqb a1l orﬂgdf; of the mloynant‘f}orvioo of Canada,

‘of Oanudie.u;7V0'0ationai Tiaining and of the Department

S ot Vetu-ana Atfairs boing in ponansion of tinge

books, .md b‘ing givan pprsoml inntruation i t.hair

'uso - in ohuu, it n-ustary?

' X bhink that 1- ubtolutoly nonuary/, sir.

¥ Bwaun bhoy would be the- ones . to_ﬁ rese bl

the
| ;~»¢nployer.. par&uuhrly thc amll mplororl. in the .
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use of these bookl. '
Q. I would like to tell you that we are thinking
of recommending that the small employers should get
these books; and our fseling is that if wo»ar&_tb reach
these amall employers the way to do it 1s through these
officers, We are proposing to suggest firat of all
that the A.R.P.U., where it exists, should do this
workj and where it does not exist there be constituted
a kind of reglstration office, Then wheﬁ any group is
attempting plasement -~ suoh as the Kiwanis Glud, or
the Rotery Club or the Employers Gounoil, or the Qit-
izens Rehabilitation Cosmittes -- before they deal

with any partiocular oase should oheck with the A.R.F.U.

0r the C.V.T., or whatever the best method is founmd to
be; and in that way avold dupliocation of sffort, and
would know what it could do in a partioular oase, and
how to go about it."
| e080 48008 00 ]
THE CHAIRMAN: So far os the manuals are conoer-
ned I think our recommendation will be that it be m:\e

'compulsory fox ali placenent officers of any kind and

in any serviaoe %0 know these manuals baokwards and fore
wards) that publicity should bear mainly on what you

_have mentioned yourgelf, the value of ex-servics men. -

LIRUT. VALiQUETTBt Their qualifications, .
THZ OHAIRMAN: I am trying to think, X don't know.
I have had a good deal batter results in my time -- and

"I was onoe responsible for that at MoGill University
‘and -for other orgnnizationa ~= and I am inolined to

think that 1t would be more intoruating to have artioles
on why a Navy man is good for a Job, why an Aruy man
is good for a Job and why an Aiyx Foroe man is good for

_a Job, rather than to try to combine them, I think

the public would rather read it.

!

'!
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' le. VALIQUETTE1 I see.
‘THE CHAIRMAN: That is just a thought.
KIEUT. VALIQUB‘I‘TE: We have baen working on the
manual in that way, air.
THE CHAIRMAN: Tt ocomes dovm to this, that most of :
them have had gowsins, or brothers—or sons in one uor-‘

vice or nnothér'. .They are interot;tcd in the sarvio;oa.’ 1

Thoy say: I will take a Navy man beoauso Bill was in -
the Navy, It is a matter of 1nd1v1dua1 psyohology, I
think,?

REQOMMINDATION NO-9¢

Service Trades Manuals to be Uud vy
Offiolals,

The Commission regommends

That each officiel of the Department of Vesterans'
Arfairs, Canadian Vooational Training and the Hational
Employment Service doncemed with the placoment of vet.-

~erans be put in possession of NAVAL RATES, ARMY EMPLOY=

MENTS AND OIVILIAN JOBS, and EMPLOYER3' GUIDE, be in-
struoted as to t.hé importanoo of a hhorough understand-
ing thereor, and by proparod to make use of the informe
ation wntained theroin when mking reforrals to an om-

ployer.

Saw

r———————

‘The gonomi oonolusion at whioh the Commission has.
_arrived was woll expressed by Golonel Smith. ’

(Bnraot from evidenge of Lt.Ool.
,0,0. Smith, Shorbrooke, Februaxry 9th).

: 0,. Havo you any rouarks ycm woum like to make
foy tho gnm:nu of the Oomullon in generml. on trai.n—

. ing or rotnining of traduiun. ox—uervico mcn? You -

' hnva had plent.y of cmr&onu yonrtclf.
X6 u rathor u hrso oomraot to oxpmn moh
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of grading of A, B or O trades pay is in some respeoils

- and got trades training (and I want to make it olear i

. ful to the oxtent of giving thea & ‘gonexfl dirvotion .

: crades oerkl&lcntou and trtdan pay mritton in thair

A=41

of an opinion on that as I have only been guided by
this letter (Notioce issued by Oonmutmion). But thoro -
g

1s one thing I would like to say on behalf of tha vet=

erans, end for their proteotion: that the certificate

a good thing for a man, on the other hand it can work
very much againgt him., The tradesmen as I saw them -
(and I had some 300 on battnlion.'pius around 92 I..A.D.'_»ig
(Light Aid Detachment) gave me this impression: those |
tradéaman who came in who were already tradesmen en- '
1isted from oivil 1ife wers pretty 30114 men, could

be relied onj butﬂunroftunatoly the onas who oame in

that here I refer to trades tyaining overaseas) gob
trades training to meet the requirements overseasn)

hasty work that had to be donej and somebody might be

a 1little handisr than somebody else, His training
thero in that type of trade skill dozs not very well
£it him for oivil‘iifo, say as s mschanio; and that
wag never thought of in any way, shape or foxrm.

And, further, a certain amount of equipment we had,
and tools we had, was specialized for the Jeb of the

roquirod minutc. and not very, very usefuls only use-

of what he uisht develap a "bent" for in civid 11!0.
And I tool that these lads -~ I know or two or three
tulel where they liave gone to an onployor and saidy
I ama quautiod am a briemyor matu.énm and he
proaooaa to hc a bricklayer in. ofvii life. He 18

“:" eSS
‘

not worth anvthlus. He has not bee aighb feat . otr ,?
,the -ground all. sho way through. And ths ault 1: e
that he has givan a whéle 10t ot othbr veteruni wlth

" P R
e e S
wm

S

;n:;&&.ﬁﬂ‘;“‘"l*.

paybobxa aonnwhat of 8 blnok oy-. I think thotc :
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people with Army tredes qualifications skould be given x

every advantage in the world to get on a oivilien

standard before they seek employiment os qualified tra- o

desmen. , _
THE CHAIRMAN: Thank you very huch, u}, Smithj .
that is one of the most clearout statements we have
had, ;hd one of the most valuable, It is in aoccord-
anose with the impressions we gained ourselfes, and
gives further support to a recommendation we have ale

ready made. We will oertainly make goad use of 1it.

Major Capes, would you llke to pursue this a 1ittle

turther? _
 MAJUR CAPES: I do not think there is very muoh o
add. I think the situation 1a pretty well coversd.
Might I ask just one question?

THE CHAIRMAN: Yed. ‘ s
BY MAJOR GAPES:
Ge May I ask yous You sald you had 300 men in
youz battalioh, were you Engineors?

' A, Yes, R.0.,B. We had poulibly 300 tradesmen and
400 goneral duty personnel., Thab is whera we had a
good ohanoo to sse that if a man uus a tradesman be-
fore he Joined the Army he wad miles ahovo anyhody
who was tradoa—trained in the hrmy, because he had
worked., The .men trained in the Arny were trained
for Army requiromnnts,_thnb is all.

MAJOR OAPES! That is Fight.
| THE OHAXiMAN: Thank you very mioh, Mr. Smith,”
| The Conmission 1noortod ‘the rollowlng statement.

1n its gqcond Rﬁportz

WAL thik poms it may Well be sald that the
comnission oonsldora the tu:thor adueatlon and the
rvhtbilitation of the ‘veterans who hnd no oivil o=
ployment hororo snlistnent to be. a task whioh trnnq;

~.
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cends in importence almost sll those facing the Om~

adien people in the period of IecONSLIUOLLOR."

The investigations of f!m» Qommission in the Prove
inoe of Quobeo have shown that treining on the job may
well bo one of the most important and affiolient mathods
of providing ‘vet_orans with the ;urthoi- preparation tor
oivilian 1ife ﬂhi&\ is essential and that the systems
should be greatly extended. The opinion was also gener-
ally oxnreaabd that voyy excellent training on the job
oould be cbtained 4u small undertakings. As \he distri-
bution of the Aymy, Ravy and Air—roroé pamphlets of in-

‘formation was limited to businesses having over fiftecn

employees, it was obviously never received by a largse
number of such small undertakings, and'a method should
be found of providing them with all the nodessary inform-
ation aa to arrangements which can be made for training
on the job.

Vory 1ntarosei 8 ovidanco as to how training on

the job was viewed by trainoon was rendéred on February

7th, at Sherbrooke. Thixty-throo veteran trainasl_noro..“ﬁ”

interviewed. They are employod in the tollowing var=
Lotilen of undertaking:

, autonobuo' repair
heavy industry
pr ting
slagtrio ‘
. oon struotion and gemeral engineering
watéh case making and assembling
thread making
Rospital noohanionl starf
. retail merghandising .
. spsolal norehnndillng
‘photosriphy

g 1u o nau taxtile
_medium hoeavy industry
olotnng unutaoturing. |
ALL but tour cxpruua ntiu:&qﬂon with thnir ¢~

plomnt tmd uM khoy were luming their business op”

’phuu. one wu a uopplmlnt um a rorunn dyer voun
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Tunt’

not teach the trni.nu the eonfidential part of the work.
The trainee himself stated that the foreman had some
Juatirioauon bedause he had baen oﬁgagea with the undex-
standing that he vn- to have a good job and now had a i
minor ons. He wal an oldish man end afraid that if a
Votoran (or anybody elcs3) ;.oamod the Job thoroushly. he §
would himnalf be 4imcharged, ao the rormn'- only agset
was his knawlcdge and. the tninu expresssd sympathy.
Novortholou, he feolt t.hat. he nhould havo a ohanee %o

o m————r s e ——— |}

learn. Another oouplainh oeme trotn e man omployod in '
a olothing industry where he had notluns to 1oarn un~- i
less he oould be moved into the outtmg room. A third‘
complaint came from a veteran who had gone. into an '
undertuklng to 1earn the sash and door business, hnd
laarnod nothing and had Jeft without further reference
to the authoritiss, The veteran who was in the vatoh-
case making and asserbly husmoéq,had wantel to learn
watohmaking and had been duly infermed that there had

PR TS DR

besn no veganey in the mohool &% Montresl, to whioch a

refoxrends was mass above, Bven with thoao, the apirit

of the trainses was sxgellent and the Comrission was E

zuoh npruua by their attitude. The Rogionn).
Adminutrat.or ot the Dapartmont of Veterans Affairs
undgrt ook to deal with the oomplaints eoncorning the
"would he'. &"o worker and the oclothing ractory ouplor-

_es. The hospitsl worker feared that his time in train-
" ing as.n -t.auonaty cngin«r wOuld bo 1ntorruptod vith

- the nu,mor lnd \ma adviaed W put. hia oaso hqtoro bho
'Departunt of. Voborann' Agfairs so that, ir noeosury, .
* he eould be cm-roma. ‘l‘m Oon!.uion wighes to
‘make a special mtion or the inui.at.;n ot two found-
“ries at. Pluluvnh. nawely, ronno Lt-. an@ Lu

hdiathun Pl.oilh. '.thor d undes mon w ‘give -

. %

tr=tning on the' Jeb to "“"ﬂﬂ .!QA boyond tKoir m'?*“
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requirements and even if they oould not be aure of absore
bing the veterans themselves, the Commission foel that
this effort should be encouraged and suggested the undex-
takings getting in touoh with the Canadian Vooat ional
Trnining ortioo in Quebeo.

In viow or the great importance of training on thn
Job, the Commission made enquiries as to whether the
0.V.T. staffs inoluded suffiolent personnei to enable
an adequate visiting servise to veterans oarrying on
such training. While no figures were ostablishad, the
sta ements of O.V.T. offioials satisfied the Gommissioe
that the personnel was quite inadequate and the Gomnmis-
slon belleves that ground for complaint in that matter
oxists,

‘The Commiseion has found that a serles of broad-
casts is being given through the Kontreal office of
0.V.1. over station CKAC on Saturlay mornings at 9,15
a.’. Iv believes that this material will be more val-
uable if used at a better hour and for a more extensive

audiencv.

BECOMMANDATION NO=-97
Precrutions in Referrals

The Commission recomuendsi

That in the referral of & yeteran to an employer,

there should not, apart from exgeptional ozse8, be a
‘definite statemen g gggt he s qualified for a partiocular
!!Rl.l!!&&

REGOMMENDATION NO-98 N
Wow._*.m
 The Oo-nlslion regommends: . | 7
(q) That a dolordpbion of. braining on the Jjob faoili~
tie- and rogulationn with,all NOGeSNATY 1nfor!ab10n be
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prepared in doth Frenech and English.
(») That in the preparation of this pamphlet, full in-
formation be given for the benefit both of eaployers
and employees soncemmning oompeteney cards and that 4%
ba ohecked by the Insposkox Genera) of Parity Commit-
teos. S " o
(s) That the pamphlet de forwarded to all employers
on the 1ist of WPIB.

|
——— e !

RECOMY SNDATION H0=-99 ,

Broadgasts : ;‘

The Commission regomrendst '
That a mpre extensive sories of brondouu on
0.V.T. tacilities similar to those now carried on b

the Montreal office be undertaken. That tho‘brolQOuses
be yeoorded in French and knglish and transmitted by

private stations,

BZCOMMENDATIOH NO=L1Q

Qooparation in Plagemens
in order to prevent multiple approaches to employ~

ers snd in order to ensure the maximum cooperation be-
tween agencies,
The Commisaion reéocommends:

(a} .That ﬁh! AJF.R.U. where orgunized or offigers
earxying out the seme funotions elsewhers, constitute
the central agency for vetexuns'! placement and that a -
special A.F.R.U, official be appointed for the liaison
duties boluw unubnu . |

(b) That a1l veterans now placed, whethex 6arry~

1na on trntning on the job or not, bo roquested to in- ?

torm the A.na.u.. whore organized ox the proper offi- .
sors cl.uwhors. of chur whouabouu and upl.oymﬁ.
(ﬂ) 'rlut wm.nr an npprouoh for pnoomt 1:

‘s
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about to be male by the xoproqonta@ivo of any other

‘offioial or unofficial orgsnization, informmtion must

be given to A.F.R.U, or othexr afficers as above men-

tioned in order to ensurs that no other approach has
_been Qrg?p being meie,
)

%‘

That eny government offioial or other per-

oon wishing to_plage a veteran for training on the job,

communicate with the G.V.T. and that ir, attor a viait
to any employor, it is foumi thut treining on the jJod
would be advisavle, 0.V.T. should be 8o informed and

that in either of the above cases, a representative

“of 0.V.T. should oontaob'bho-onployor sithor simml-

ennbously with the other representatives or as soon
afterwaxds as possidble, end if arracgemenis are made
for training on the job, A.F.R.U, and D.V.A, be noti-
f£led,

(e) That a plan be evolved by whioh the A.F.R.U.
»r other authorized officer will notify all officlal

and voluntary agenoies of the placsment of any veteran.

i e e e e
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