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EXECUTIVE SUMMARY 

 

Introduction and Background 

The following report describes the findings of the public opinion research conducted on behalf of 
Employment and Social Development Canada (ESDC) on Inuit in Nunavut and public sector 
employment, as well as the conclusions associated with these findings. The research included a 
telephone and online survey (the Nunavut Inuit Survey) with Nunavut Inuit. Focus groups were 
also conducted in two Nunavut communities. This public opinion research was implemented 
based on the objectives and activities described in Article 23 of the Nunavut Land Claims 
Agreement (NLCA). 
 
In 1993, the Government of Canada, the Government of the Northwest Territories (succeeded 
by the Government of Nunavut) and the Inuit of the Nunavut Settlement Area, as represented by 
the Tunngavik Federation of Nunavut (a predecessor to Nunavut Tunngavik Incorporated (NTI)), 
negotiated and signed the NLCA.  The signing of NLCA was followed by the passage of the 
Nunavut Act (1993) that led to the official creation of the territory of Nunavut on April 1, 1999.  
One of the objectives identified in the NLCA was to increase participation of Inuit covered by the 
NLCA (NLCA Beneficiaries) in government employment in Nunavut.  In order to help increase 
the employment of NLCA Beneficiaries, Article 23 of the NLCA identifies the obligation of 
producing a Nunavut Inuit Labour Force Analysis (NILFA) “to provide a detailed analysis of the 
labour force of the Nunavut Settlement Area”.  Accordingly, the purpose of the NILFA is to 
analyze “the availability, interest and preparedness of the Inuit in Nunavut for government 
employment” (NLCA, Article 23.3.1) and “to assess the existing skill level and degree of formal 
qualification among the Inuit labour force” (NLCA, Article 23.3.2).  In order to support the 
development of future NILFAs, the Government of Canada’s Department of Employment and 
Social Development commissioned Malatest to conduct a Public Opinion Research (POR) 
survey (the Nunavut Inuit Survey) and focus groups among Inuit in Nunavut to identify their 
availability, interest, and preparedness for public sector employment.  Accordingly, this report 
outlines the results from the POR survey data and focus group findings. 
 

Methodology 

 
Data were collected through the Nunavut Inuit Survey and community focus groups. The survey 
was administered online and by telephone to 500 individuals who resided in Nunavut, were 
NLCA beneficiaries, and were between the ages of 18 and 64 years. The target of 500 
completions was achieved by the survey. The survey instrument was developed in close 
consultation with ESDC, NTI, and the Government of Nunavut. It was approximately 18 to 20 
minutes in length.  
 
It should be noted that the 500 respondents to the survey were composed of those who had 
telephones (landline or cellular) and who consented to complete the survey. Therefore, they 
may not be representative of the entire Nunavut population.  
 
In the following findings, the term “statistically significant” is used to denote differences between 
groups which were significant at p ≤ 0.05. As statistical significance is more reliably detected in 
larger groups, small differences between large groups can obtain statistical significance and 
large differences between small groups may not reach the level of statistical significance. 
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The focus group moderator guide was developed with ESDC, NTI, and the Government of 
Nunavut. Originally, one focus group was planned for Kugluktuk, two for Rankin Inlet, and two 
for Iqaluit. Due to inclement weather which prevented travel to Iqaluit, the Iqaluit groups were 
cancelled. An additional Rankin Inlet group was held. Therefore, a total of four focus groups with 
29 individuals were completed. Focus groups were approximately two hours in length. As focus 
group research findings are qualitative and not quantitative in nature, focus group results 
mentioned in this report provide an indication of participants’ views, but cannot be taken to 
represent the views of all Inuit in Nunavut.  
 

Main Findings 

Demographic Characteristics of the Sample 

 
In total, 500 individuals were included in the survey. The majority of survey respondents were 
female (63%), while the remaining one-third was male (37%). Over one-half of survey 
respondents reported their age as 30 to 54 years (56%), while very few respondents (3%) 
reported being 18 to 19 years of age (see Table A.1). 
 

Table A.1: Age of Respondents 

Age Group % of Respondents 

18 to 19 years 3% 

20 to 24 years 10% 

25 to 29 years 13% 

30 to 54 years 56% 

55 years or older 16% 

No response 2% 

n = 500. (DE_02). In what year were you born? 
 
Thirty-eight (38%) of respondents were from Baffin (outside of Iqaluit), 30% were from 
Keewatin, 19% were from Kitikmeot, and 13% were from Iqaluit. 
 
Approximately one-half (47%) of respondents had completed a high school diploma or 
equivalency, and 60% had completed additional education, training, or courses. At the time of 
the survey, respondents were:1 

 Employed (58%); 

 Not engaged in the wage economy, though they were engaged in family responsibilities 
and/or community/cultural activities (39%); 

 Enrolled in education at the time of the survey (21%); and 

 Unemployed (2%).  
 
Throughout the analysis, comparisons were made between respondents grouped based on their 
proficiency in Inuit languages (Inuktitut and Inuinnaqtun) and English.2 Approximately one-
quarter (22%) of respondents reported being comfortable speaking, reading, and writing in both 
Inuktitut/Inuinnaqtun and English. An additional 31% of respondents indicated they felt 
comfortable speaking Inuktitut/Inuinnaqtun and English (though they were not comfortable 
reading and writing in both English and Inuktitut/Inuinnaqtun). 

                                                           
1
 Percentages do not total 100% as respondents could be engaged in education as well as be employed or outside of 

the wage economy. 
2
 All respondents who were proficient in French were also proficient in English. 
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Almost two-fifths of respondents reported they worked for the government or hamlet (38%) at 
the time of the survey, while the remaining 62% did not. Of the 62%, two thirds were past 
government employees, and one third had never worked for government. 

Interest 

 
Non-government employees (62% of the sample, 311 individuals) which includes past 
government employees (42% of overall sample) generally perceived government employment 
favourably, as 89% were interested in working for a hamlet/City of Iqaluit, the Government of 
Nunavut, or the Government of Canada. Government positions were interesting to respondents 
because they were seen as offering good pay (26%), work that had an impact on the community 
(15%), interesting work (14%), and good benefits (13%).  
 
Among the 62% of respondents who were not working for the government, 52% had looked for 
a job in the government or hamlet. Of those who had looked for a government job, 80% followed 
through and applied for the job. Moreover, 57% of non-government employees planned to apply 
for a government or hamlet job in the next year, and this proportion increased substantially 
when the job was known to be accepting of Inuit culture (93% would apply).  
 
Indeed, 69% of non-government employee survey respondents (62% of the sample, 311 
individuals) felt it was very important to work with people who understand Inuit culture and 
society. 
 
Current government employee respondents (38% of the sample, 189 individuals) also reported 
that it was very important that their workplace supported Inuit culture. The support of their co-
workers (89%) and supervisors (87%) was approximately equally important to respondents. 
Furthermore, most government employee respondents (71%) felt that it was very important to 
be able to use Inuktitut or Inuinnaqtun at work, if they chose. 
 
Approximately one-third of government employee respondents were supervised by an Inuk 
person (37%) while 62% were not supervised by an Inuk person. Thirty-five percent were able 
to speak Inuktitut or Inuinnaqtun all the time at work. The majority of respondents reported that 
there were opportunities to learn about Inuit culture in their government and hamlet workplaces 
(71%). 

Availability 

 
Focus group participants were asked to explain their interpretation of the concept of being 
available to work. They felt that availability to work included being willing to take and commit to 
a job, and to take additional training if needed.  
 
Sixty-two percent of the survey sample were not government employees, the majority (79%) of 
them reported that they would be available to work at least some months of the year. Most of 
these respondents also said they could work full time (74%). 

Preparedness 

 
Almost one-half (47%) of all survey respondents reported that they had a high school diploma, 
or an equivalency certificate such as General Educational Development, Adult Basic Education, 
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or Pathway to Adult Secondary School. Additionally, 60% of all survey respondents said they 
had completed education, training, or courses beyond high school. Respondents also reported 
having several skills such as:  

 Teamwork (89%);  

 Communication skills (73%); 

 Computer and Internet skills (71%); and  

 Typing and writing skills (67%). 
 
Current government employees surveyed reported having several skills with greater frequency 
than non-government employees. Current government employees more frequently reported 
having teamwork (92% of current government employees compared to 81% of non-government 
employees), public speaking (84% of current government employees compared to 58% of non-
government employees), and typing (80% of current government employees compared to 50% 
of non-government employees) skills.  
 
Community focus group participants suggested that skills they believed to be related to 
government employment may be learned through Inuit cultural activities. They mentioned 
learning the following skills from participating in family, community, and cultural experiences: 

 Attention to detail;  

 Discipline and work ethic;  

 Communication and listening skills;  

 Several skills related to working well with others, such as tolerance, teamwork, and 
respect; 

 Planning and decision-making; 

 Leadership; 

 Fine motor skills; and 

 Environmental awareness. 
 
The majority (86%) of all survey respondents were not engaged in upgrading their skills at the 
time of the survey. The most common reasons for not engaging in education were having family 
responsibilities (21%), believing that they did not need additional education (16%), lacking local 
options for post-secondary education (11%), or lacking time (9%).  
 
A slight majority (57%) of survey respondents not currently government employees but 
interested in becoming so, reported that they would need more training to work for a 
government or hamlet employer, while the remaining 43% felt that they already had the right 
skills. Respondents were less likely to have felt that they had the right skills for government 
employment if they did not have a post-secondary degree, diploma, or certificate.. 
 
Focus group respondents noted that one barrier to obtaining post-secondary education was a 
lack of access to courses within their community. Participants cited the high costs of tuition,3 
travel, and living expenses as barriers to accessing education outside of the community.  
 
Indeed, a large majority (90%) of all survey respondents would be willing to take post-secondary 
education or training in their home community (and at no cost). Their willingness decreased 
somewhat when the training was hypothetically available elsewhere in Nunavut (75%). 

                                                           
3
 Participants did not define what they believed to be the high cost of tuition. 
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Current Government Employees 

 
The following section addresses findings reported by current government employees who 
responded to the survey (38% of the sample, 189 individuals). 
 
Government employee respondents who were employed by the Government of Canada (9%), 
the Government of Nunavut (61%), or a hamlet/City of Iqaluit (27%) during survey 
administration were asked about their experiences in government workplaces and how Nunavut 
Inuit could be supported to obtain and advance in government positions.  
 
Current government employee respondents most frequently performed roles in education 
(20%), administrative support (16%), and municipal services (11%). The advantages of 
government work that these respondents identified were often similar to those identified by non-
government employees. For example, 26% of non-government employees surveyed who were 
interested in government work cited the perceived pay offered by government jobs as a point of 
interest. Similarly, 38% of current government employees surveyed noted the rate of pay as an 
advantage of government work. 
 
Though only 11% of government employees identified access to training and learning 
opportunities as an advantage of government employment, three-quarters (75%) of government 
employees reported that they had engaged in training since starting to work for a government or 
hamlet employer. The majority of this training (89%) was provided by the employer. In general, 
respondents believed their skills were being put to good use by their government and hamlet 
employers. High proportions of respondents reported that their English language skills (89%), 
formal education qualifications (80%), and reading, writing, math, and problem-solving skills 
(86%) were put to good use in their current position. 
 
Approximately two-thirds (68%) of current government employee respondents (38% of the 
sample, 189 individuals) would be interested in advancing to a higher government position. 
They reportedly knew what steps to take to advance (84%) and believed they worked in 
environments conducive to advancement (75% of government employees agreed that their 
supervisors helped employees achieve their job goals). They suggested that more training 
opportunities were needed to support Nunavut Inuit advancement in government and hamlet 
positions (41%). In terms of Nunavut Inuit who were not yet employed by the government, 
government employees also believed additional training (31%) and job opportunities (15%) 
would support them in potential applications for government positions. 
 
Overall, the majority of government employees reported enjoying their current workplace (89%) 
and 61% intended to remain in their position for at least two years (24% intended to leave and 
15% did not know or did not respond). Reasons cited for intending to leave were primarily 
related to pursuing further education (22%) and retirement (18%).  
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SECTION 1. INTRODUCTION AND METHODOLOGY 

 

1.1 Introduction and Background 

 
The following report describes the findings of the public opinion research conducted on behalf of 
Employment and Social Development Canada (ESDC) on Inuit in Nunavut and public sector 
employment, as well as the conclusions which follow from these findings. The research included 
a telephone and online survey (the Nunavut Inuit Survey), as well as focus groups with Inuit in 
Nunavut. This research was designed based on the objectives and activities described in Article 
23 of the Nunavut Land Claims Agreement (NLCA). 
 
In 1993, the Government of Canada, the Government of the Northwest Territories (succeeded 
by the Government of Nunavut) and the Inuit of the Nunavut Settlement Area, as represented by 
the Tunngavik Federation of Nunavut (a predecessor to Nunavut Tunngavik Incorporated (NTI)), 
negotiated and signed the NLCA.  The signing of the NLCA was followed by the passage of the 
Nunavut Act (1993) that led to the official creation of the territory of Nunavut on April 1, 1999.  
One of the objectives identified in the NLCA is to increase participation of Inuit covered by the 
NLCA (NLCA Beneficiaries) in government employment in Nunavut to a representative level in 
all occupational groupings and grade levels.  In order to help increase the employment of NLCA 
Beneficiaries, Article 23 of the NLCA identifies the obligation of producing a Nunavut Inuit 
Labour Force Analysis (NILFA) “to provide a detailed analysis of the labour force of the Nunavut 
Settlement Area”.  Accordingly, the purpose of the NILFA is to analyze “the availability, interest 
and preparedness of the Inuit in Nunavut for government employment” (NLCA, Article 23.3.1) 
and “to assess the existing skill level and degree of formal qualification among the Inuit labour 
force” (NLCA, Article 23.3.2).  In order to support the development of future NILFAs, the 
Government of Canada’s Department of Employment and Social Development commissioned 
Malatest to conduct a Public Opinion Research (POR) survey (the Nunavut Inuit Survey) and 
focus groups among Inuit in Nunavut to identify their availability, interest, and preparedness for 
public sector employment.  Accordingly, this report outlines the results from the POR survey 
data and focus group findings. 
 
It is anticipated that this report will be of interest to governments and hamlets in Nunavut, as 
well as ESDC, and that it will be used to support the development of future Labour Force 
Analyses on the availability, interest, and preparedness of Inuit for public sector work in 
Nunavut. 
 
As with all research reports, it is recommended that the following report be read while mindful of 
the limitations of the research. These limitations are further discussed in Section 1.2.4, briefly 
they include: 

 Reliance on telephone calls to recruit participants, thereby potentially excluding 
individuals without telephone access;  

 Focus groups were conducted in relatively larger centres within each region of Nunavut. 
The focus groups therefore did not represent smaller and more remote areas of 
Nunavut, which were, however, included in the telephone/online survey;  

 The survey sample may have over-represented women and under-represented 
individuals aged 20-24 years; and  

 The sample size, though it reached its target, may not have been sufficient to achieve 
statistical significance in sub-group analyses.    
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1.1.1 Report Structure 

 
The report begins with a description of the methodology used to collect and analyze the 
Nunavut Inuit Survey and focus group findings. To align with Article 23 of the NLCA and the 
purpose of the report, findings are presented by interest in, availability for, and preparedness for 
employment in the public sector. These sections include responses provided by individuals who 
were and were not government employees at the time of data collection.  
 
The report then presents findings on how governments could motivate Nunavut Inuit to apply for 
and advance in government employment, as well as findings on government working conditions. 
These findings were collected from respondents who were Nunavut Inuit government 
employees at the time of data collection. 
 
Finally, conclusions are presented which discuss the key findings and implications of the 
research for increased Nunavut Inuit employment in the public sector. 
 

1.2 Methodology 

Data were collected through a survey (quantitative data) and community focus groups 
(qualitative data). See Appendix A for a summary of community focus group findings. Each 
method is described further below. 

1.2.1 Quantitative Data Collection 

 
Survey Design, Cognitive Testing, and Field Testing 
 
A telephone/online survey instrument was developed in close consultation with ESDC, NTI, and 
the Government of Nunavut to measure interest in, preparedness for, and availability for 
employment in hamlet/municipal, territorial, and federal governments. The survey also gathered 
current government employees’ experiences working for the government(s), and their opinions 
on how Inuit people in Nunavut could be encouraged to apply for and advance in government 
positions. In total, the survey was 18 to 20 minutes in length. The survey was registered with the 
Marketing Research and Intelligence Association. 
 
The survey instrument was originally developed in English and translated into French and 
Inuktitut. The translated versions were independently reviewed against the English version for 
consistency.  
 
Cognitive testing discussions were conducted on the English and Inuktitut versions of the draft 
survey instrument in Iqaluit. An interpreter provided English-Inuktitut translations during the 
discussions with Inuktitut-speaking participants (see Appendix B for the cognitive testing guide 
and recruitment screener).  
 
Ten individuals were recruited to the English cognitive testing discussion, and three participants 
attended. Similarly, ten individuals were recruited to the Inuktitut cognitive testing discussion 
and three participants attended. Individuals were recruited to the cognitive testing groups 
through random calling to Iqaluit households. During the discussions, the survey questions were 
read aloud and participants were asked to comment on:  

 The understandability of the questions and response options;  

 The comprehensiveness of response options;  
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 Survey questionaire coverage of issues related to government employment; and  

 The appropriateness of survey wording.  
 
Based on participants’ responses, changes were made to the draft survey instrument. 
 
The approved survey was field tested by telephone with 22 households.4 Following the first field 
test, revisions to survey question skip patterns were made. A second field test was conducted 
with 10 households. Field test calls were monitored by ESDC (see Appendix C for the survey 
instrument). No changes were made to the survey instrument following the second field test. 
 
Sample Development and Eligibility Criteria 
 
Residents of Nunavut were eligible to complete the survey if they were: 

 NLCA beneficiaries; and 

 Between the ages of 18 and 64 years. 
 
Individuals who were and were not employed by a hamlet/municipal, territorial, or federal 
government were eligible to participate, though different questions were targeted to individuals 
employed in the government.  
 
The sample of Nunavut household telephone numbers was acquired from ASDE Survey 
Sampler, a private sample development firm. During survey administration, when a telephone 
number was discovered to be not in-service or to be a business, directory searching was 
completed to obtain a new telephone number for the household when possible. Following 
contact with a household, individuals were screened for the above eligibility criteria. 
 
The sample was also augmented through snowball sampling. Individuals who participated in the 
survey were asked if any other members of their household would be willing and eligible to 
participate in the survey. These individuals were surveyed immediately, or an appointment was 
set to complete the survey. 
 
In addition to telephone surveying, the survey was available online and in a pencil-and-paper 
version. Participation in the survey was promoted through several methods including: 

 Public service radio announcements in Inuktitut, English, and French; 

 Posting the link to the online survey on the Malatest website and the NTI website; and 

 Distributing paper surveys at the focus groups. 
 
Survey respondents were eligible to win an Apple iPad, or one of four $350 gift cards through a 
random draw. 
 
Survey Programming and Surveyor Training 
 
The finalized survey instrument was programmed into CallWeb, a CATI/CAWI system which 
operates on a Linux platform. The survey was programmed for both online and telephone 
administration. Skip logic and calculation functions were examined. The program was 
extensively tested to ensure that only the correct questions were asked of respondent groups. 
The online portion of the survey was also tested to ensure accessibility, compatibility, and 

                                                           
4
 As changes to the survey were made following the first field test, these cases were excluded from the analysis. 



4 

Public Opinion Research Survey of Inuit in Nunavut  R.A. Malatest & Associates Ltd. 
Employment and Social Development Canada  December 2015 

comparability across all browsers, devices, and platforms of access. CallWeb was used to 
manage the sample, which included handling incoming calls, monitoring survey length, and 
tracking the call disposition of potential survey respondents within the sample.  
 
Surveyors who were bilingual in Inuktitut and English were recruited to administer the telephone 
survey. They received comprehensive Malatest surveyor training as well as training specific to 
the Nunavut Inuit Survey. English and French-speaking surveyors were also trained to 
administer the survey to support the bilingual surveyors as needed. The training oriented staff to 
key issues associated with the project. During the training session, surveyors reviewed the 
questionnaire on paper and on the CallWeb system to become familiar with the wording and 
skip pattern logic. Interview staff participated in debriefing sessions during the first few days of 
survey administration to identify any presented issues associated with the survey or surveying 
process.  
 
Full Survey Administration 
 
Survey administration began on June 23, 2015 and ended by August 1, 2015. Survey 
administration was paused from July 3, 2015 to July 11, 2015 while a complaint that a different 
company was using a similar prize draw to obtain personal financial information from Nunavut 
residents was investigated. Prior to continuing with survey administration, the prize draw was 
changed and surveyors were given additional instruction on how to respond to questions 
regarding the legitimacy and confidentiality of the survey. They were also instructed to explain 
that Malatest does not collect personal financial information. 
 
Survey respondents were given the choice to complete the survey in English, Inuktitut, or 
French. In total, 92% of respondents (458 individuals) chose to complete the survey in English 
while 8% (42 individuals) chose to complete the survey in Inuktitut.  
 
In total, 500 individuals completed the survey. Table 1.1 lists the survey contact outcomes. 
 

Table 1.1: Contact Outcomes 

Outcome Number of Cases 

Total individuals attempted 4,205 

Invalid 1,237 

Unresolved (U) 877 

Busy 95 

No answer, answering machine 782 

In-scope non-responding units (IS) 907 

Respondent refusal 554 

Language problem* 108 

Illness, incapable 2 

Respondent not available 243 

Responding units (R) 1,184 

Disqualified due to not meeting the age or NLCA 
beneficiary eligibility requirements 

684 

Completed interviews 500 

Response Rate 39.89% 

*”Language Problem” cases are those in which the surveyor could not communicate with the respondent, either 
because the respondent spoke a language which was not available in the survey or because there was another 
communication barrier. 
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1.2.2 Qualitative Data Collection 

 
From July 20 to 23, 2015, four two-hour community focus groups were held in Kugluktuk5 (1 
group, 18 confirmed attendance and 13 attended) and Rankin Inlet6 (3 groups, 16 confirmed 
attendance and 16 attended). In total, 29 individuals participated in the focus group sessions. 
Two focus groups were initially planned for Iqaluit as well. However, due to inclement weather 
which prevented travel to Iqaluit, the Iqaluit groups were cancelled. 
 
The focus group moderator’s guide was developed in close consultation with ESDC, the 
Government of Nunavut, and NTI. The semi-structured guide was designed to lead participants 
through a discussion of their interest in, availability for, and preparedness for government 
employment (see Appendix D for the finalized guide and recruitment screeners). Participants 
were also asked if they would consider moving and what factors would be considered in their 
decision to move/not move for government employment. 
 
Participants were NLCA Beneficiaries who were not government employees at the time of the 
sessions. Participants were invited to participate in three ways: 

1. Survey respondents who completed the survey, were not government employees, and 
lived in the hamlets/city where the focus groups were planned were invited to participate; 

2. Households in the hamlets/city where the focus groups were planned were called 
randomly to invite residents to participate. Prior to being invited, residents were 
screened to ensure they were NLCA Beneficiaries and were not employed by the 
government; and 

3. Participants were recruited to the groups by friends/family of other participants and 
contacts within the hamlets/city. These participants were screened by the moderator to 
ensure they were NLCA Beneficiaries who were not currently employed by the 
government. 

 
Groups were conducted in English with interpretation into Inuinnaqtun (Kugluktuk) and Inuktitut 
(Rankin Inlet). At the beginning of each Rankin Inlet group, an ESDC representative introduced 
the study and explained the purpose of the data collection.  
 
Throughout the groups, lists of factors that made it difficult to work for the government and 
factors that could be changed to make it easier for people to work for the government were 
developed. At the end of each group, participants were invited to participate in a “dotmocracy” 
activity. Each participant was given dot stickers for each list and invited to place them beside the 
most important points. 

1.2.3 Analysis 

 
Survey data were reviewed for completeness prior to data analysis. Data cleaning included a 
review for incomplete or missing data and internal record consistency, as well as search for 
duplicate records. Open-ended responses were coded using code lists approved by ESDC.  
 
The fully cleaned and coded data set was analyzed using the following techniques: 

 Summary and descriptive statistics (e.g., frequencies); 

                                                           
5
 Kugluktuk: population 1,450 (Statistics Canada 2011) 

6
 Rankin Inlet: population 2,266 (Statistics Canada 2011) 
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 Cross-tabs, Chi-squared tests, and column z-tests for comparison of nominal data 
distributions. Significance testing was undertaken for the following characteristics (see 
Section 2.1 for group descriptions): 

o Gender; 
o Age; 
o Region of Nunavut; 
o Language skills; 
o Family responsibilities;  
o Participation in Inuit cultural activities; 
o Engagement in education; 
o Interest in government employment; 
o Government employment history; and 
o Government employment role. 

 
All group comparisons are provided in an annex to the report. 
 

 Probit regressions to analyze the contributions of demographic variables to respondents’ 
interest in, availability for, preparedness for, and current status of government 
employment. Current government employees were excluded from the models examining 
interest in government employment, availability for government employment, and 
preparedness for government employment. The following variables were used in all four 
regression models: 

o Age (continuous variable); 
o Gender (male or female); 
o Region (Iqaluit, Baffin outside of Iqaluit, Keewatin, and Kitikmeot); and 
o Educational attainment (high school diploma or equivalent, grades 10 or 11, less 

than grade 10, or a post-secondary degree, diploma, or certificate). 
 
In all quantitative analyses, a standard significance value of p ≤ 0.05 was accepted as 
statistically significant.7 To ensure that group sizes were sufficient for analysis and to protect 
respondent confidentiality, results that represented groups of fewer than five respondents were 
not reported. In the following findings, the term “statistically significant” is used to denote 
differences between groups which were significant at p ≤ 0.05. As statistical significance is more 
reliably detected in larger groups, small differences between large groups can obtain statistical 
significance and large differences between small groups may not reach the level of statistical 
significance. 
 
Qualitative focus group data were analyzed using an inductive content analysis, in which 
responses were reviewed to identify themes and areas of concurrence or divergence within and 
across groups. The active listing of responses on flip charts during the focus groups, and the 
dotmocracy activity, allowed participants to directly respond to and prioritize findings during the 
groups. As focus group research findings are qualitative, and not quantitative in nature, focus 
group results mentioned in this report provide an indication of participants’ views about the 
issues explored. In this context, their opinions cannot be generalized to the population 
represented in this study. 

                                                           
7
 Data were not weighted. 
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1.2.4 Limitations 

 
The study was subject to the following limitations: 

 Nunavut Inuit Survey respondents and focus group participants were primarily recruited 
by telephone (9 surveys were completed online). Within the Nunavut population, the 
margin of error was 4.3%. However, despite attempts to reach individuals without 
telephones (see Sample Development and Eligibility Criteria, above), the study results 
are not likely representative of the population without telephones. For example, previous 
studies have found households without telephones tended to have lower incomes and 
were more likely to rent, rather than own, their home.8,9  

 Group discussions were held in relatively large centres within each region of Nunavut. 
Larger centres were chosen to increase the likelihood that a large enough group could 
be brought together for a discussion. Smaller and more remote areas of Nunavut were 
not represented in the discussions, though they were included in the Nunavut Inuit 
Survey.  

 Due to weather delays, Iqaluit could not be included in the community focus groups. 

 The season in which the research was conducted, the summer, may have affected the 
response rate from individuals who engage in cultural activities on the land. However, 
the target 500 completions were obtained and the majority of respondents indicated that 
they engaged in cultural activities. Therefore, the season likely did not have a substantial 
effect on the findings. 

 Given that the survey sample likely over-represented women and under-represented 
individuals aged 20-24 (see Non-Response Bias below), and data were not weighted, it 
is not recommended that the findings in this report be generalized to all Nunavut Inuit. 
Data were not weighted as reliable population-level data were not available on Nunavut 
NLCA beneficiaries (see bullet 5 above); particularly population-level data was not 
available broken down by employment in the public sector and not employed in the 
public sector. 

 While the study achieved the target number of completions, caution should be used 
when interpreting statistically significant and non-significant findings as the sample size 
may not have been sufficient to achieve significance even where a real difference exists. 
Sample size would be particularly limiting in sub-group analyses in which the entire 
sample is not included.    

 
Non-Response Bias 
 
Non-response bias is calculated by comparing the survey sample to the population eligible for 
the survey. It is conducted to determine whether the survey results are representative of the 
eligible population. The ability to determine the existence of non-response bias in the survey 
data is limited by the demographic information available about the Nunavut population, as well 
as the qualifying criteria that respondents must have been NLCA beneficiaries. Comparisons 
were made, where possible, between the survey respondents and the general Nunavut 
population on three variables: age, gender, and employment status (see Table 1.2).  
 

                                                           
8
 Wolfle, L.M. (1979). Characteristics of Persons with and without Home Telephones. Journal of Marketing Research, 

16, 421-425. 
9
 Brunink, D., Lowe, T., Pittenger, D., Yen, W. (1999). Characteristics of Households With and Without Telephones: 

Analysis with 1990 Census Data. Washington State Office of Financial Management. 
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Age comparisons were limited by the available data. Though the survey included individuals 
aged 18 to 64, the closest categories available through Statistics Canada are 15 to 64 years or 
20 to 64 years. Based on the available Statistics Canada data, individuals aged 20-24 were 
somewhat under-represented in the survey sample (Statistics Canada estimates they compose 
17% of the valid age range, while they composed 10% of the survey sample).  
 
Statistics Canada reports that 51% of Nunavut residents are male and 49% were female. 
Women were therefore likely over-represented in the survey sample (63%), suggesting there 
may have been a non-response bias for men.  
 
However, the survey employment rate (58% including government employees, private company 
employees, and self-employed respondents) was comparable to the employment rate posted by 
the Government of Nunavut (54%) suggesting there was no non-response bias by 
employment.10,11  
 
The over-representation of women, the under-representation of individuals aged 20-24 years, 
and the absence of reliable population-level data on NLCA beneficiaries which aligns with the 
variables collected, suggests that survey results should not be generalized to the entire 
population of NLCA beneficiaries in Nunavut. 

 
Table 1.2: Non-Response Bias  

Characteristic 
Population-
Level Data

12
 

Survey Data 

Gender 

Male 51% 37% 

Female 49% 63% 

Age* 

20 to 24 years 17% 10% 

25 to 29 years 15% 13% 

30 to 54 years 56% 58% 

55 to 64 years 12% 16% 

Employment Status** 

Employed 54% 58% 

Unemployed 17% 2% 

Not in labour force 29% 39% 
*Age range percentages are based on the total population/sample between the ages of 20 and 64 years. 
**Information was not available on the definition used by the Government of Nunavut for “employed” and 
“unemployed”. Data were also not available to restrict the population to the 18 to 64 year age range eligible for the 
survey. This may explain the variation in the “unemployed” and “not in the labour force” categories. 

 
 

                                                           
10

 Nunavut Bureau of Statistics. (2015). Nunavut Quick Facts. http://www.stats.gov.nu.ca/en/home.aspx  
11

 Statistics Canada. (2011 Census, the most recent data available). Nunavut. http://www12.statcan.gc.ca/census-

recensement/2011/as-sa/fogs-spg/Facts-pr-eng.cfm?Lang=eng&GC=62  
12

 Statistics Canada. (2011 Census). 

http://www.stats.gov.nu.ca/en/home.aspx
http://www12.statcan.gc.ca/census-recensement/2011/as-sa/fogs-spg/Facts-pr-eng.cfm?Lang=eng&GC=62
http://www12.statcan.gc.ca/census-recensement/2011/as-sa/fogs-spg/Facts-pr-eng.cfm?Lang=eng&GC=62
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SECTION 2. FINDINGS 

 
The following sections describe the key findings of the Nunavut Inuit Survey and the community 
focus groups.  
 

2.1 Demographic Profile of Respondents 

Differences between groups are described below for demographic and other relevant profile 
questions: 

 Gender; 

 Age groups; 

 Region; 

 Language skills; 

 Family responsibilities;  

 Participation in Inuit cultural activities; 

 Engagement in education; 

 Employment; 

 Government employment history; and 

 Government employment role. 
 
Gender and Age 
 
The majority of survey respondents were female (63%), while the remaining one-third were 
male (37%). Over one-half of survey respondents reported their age as 30 to 54 years (56%), 
while very few respondents (3%) reported being 18 to 19 years of age (see Table 2.1). 
 

Table 2.1: Age of Respondents 

Age Group % of Respondents 

18 to 19 years 3% 

20 to 24 years 10% 

25 to 29 years 13% 

30 to 54 years 56% 

55 years or older 16% 

No response 2% 

n = 500. (DE_02). In what year were you born? 
 
Region 
 
Nunavut is often divided in three regions: Baffin, Keewatin, and Kitikmeot. The capital city, 
Iqaluit, is located in the Baffin region. Given that Iqaluit is the largest city in Nunavut, residents 
may have different experiences in Iqaluit than the rest of the Baffin region. Iqaluit was therefore 
separated from the Baffin region for analysis. Similar proportions of survey respondents 
reported living in the Baffin region, excluding Iqaluit (38%), as in Keewatin (30%) at the time of 
surveying (see Table 2.2). 
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Table 2.2: Region of Residence 

Region % of Respondents 

Baffin (outside of Iqaluit) 38% 

Keewatin 30% 

Kitikmeot 19% 

Iqaluit 13% 

No response 1% 

n = 500. (DE_03). In which community do you live? 

 
Language Skills 
 
Respondents were asked about which languages they felt comfortable speaking, reading, and 
writing. Based on the full sample of survey respondents, they were approximately equally likely 
to report being comfortable speaking Inuktitut (75%) and English (74%), they were more likely to 
report being comfortable reading (86% were comfortable reading English, 45% were 
comfortable reading Inuktitut) and writing (86% were comfortable writing in English, 46% were 
comfortable writing in Inuktitut) in English than in Inuktitut (see Table 2.3).  
 

Table 2.3: Language Proficiency 

Question Inuktitut Inuinnaqtun English  French 

Languages comfortable speaking  75% 3% 74% 1% 

Languages comfortable reading 45% 2% 86% 1% 

Languages comfortable writing  46% 2% 86% 1% 
n = 500. (PR_01a). Which languages are you comfortable speaking (Totals may be over 100% due to multiple 
responses). 
n = 500. (PR_01b). Which languages are you comfortable reading (Totals may be over 100% due to multiple 

responses). 
n = 500. (PR_01c). Which languages are you comfortable writing (Totals may be over 100% due to multiple 
responses). 

 
Region of residence was commonly associated with language skills. Respondents who lived in 
the Baffin region (outside of Iqaluit), said they were more comfortable speaking Inuktitut (see 
Table 2.4). Respondents were also more comfortable reading and writing Inuktitut in the Baffin 
region outside of Iqaluit, Iqaluit, and Keewatin region than those in Kitikmeot. In contrast, 
respondents said they were more comfortable speaking, reading, and writing English when they 
lived in Kitikmeot region, Iqaluit, and Keewatin region than those in the rest of the Baffin 
region.13  
 

Table 2.4: Language Proficiency by Region 

Region 
English Inuktitut 

Speak Read Write Speak Read Write 

Iqaluit 86% 94% 89% 69% 50% 46% 

Baffin (outside of Iqaluit) 61% 78% 80% 91% 51% 56% 

Keewatin 77% 87% 90% 78% 45% 43% 

Kitikmeot 90% 95% 94% 48% 31% 34% 
Note: Regional language differences in French and Inuinnaqtun could not be reported due to small sample sizes. 

 

                                                           
13

 Regional language differences in French and Inuinnaqtun could not be reported due to small sample sizes. 
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Age and gender differences were also evident.14 Respondents aged 30 to 54 years were more 
likely to report being comfortable speaking Inuktitut than those aged 18 to 24 years. 
Respondents aged 55 years and older were reportedly less comfortable speaking English than 
those aged 18 to 24 years. No other statistically significant age differences were evident (see 
Table 2.5).  
 

Table 2.5: Language Proficiency by Age 

Age 
English Inuktitut 

Speak Read Write Speak Read Write 

18 to 24 years 88% 89% 91% 63% 31% 37% 

25 to 29 years 83% 89% 91% 67% 45% 37% 

30 to 54 years 72% 87% 88% 80% 46% 48% 

55 years and older 66% 78% 78% 81% 51% 56% 
Note: Regional language differences in French and Inuinnaqtun could not be reported due to small sample sizes. 
Rows do not add to 100% due to multiple responses. 

 
Female respondents were more likely to report being comfortable writing Inuktitut (52%) than 
male respondents (37%); though they were not statistically significantly more likely to report 
being comfortable writing in English (86% of female respondents and 88% of male 
respondents). Gender differences were not evident in respondents’ reported comfort speaking 
Inuktitut and English (77% of female respondents were comfortable in Inuktitut and 73% of 
female respondents were comfortable in English; 75% of male respondents were comfortable in 
Inuktitut and 77% of male respondents were comfortable in English). Statistically significant 
gender differences were also not evident in respondents’ reported comfort reading Inuktitut and 
English (50% of female respondents were comfortable in Inuktitut and 85% of female 
respondents were comfortable in English; 37% of male respondents were comfortable in 
Inuktitut and 88% of male respondents were comfortable in English).  
 
As well, respondents who were interested in government work were more likely to report being 
comfortable writing English (88%) than those not interested in government work (67%). Though 
differences were not evident in comfort speaking and reading English. Seventy-four percent of 
those interested in government work were comfortable speaking and 86% were comfortable 
reading English. In comparison, 59% of those not interested in government work were 
comfortable speaking and 70% were comfortable reading English. This may reflect the 
perception (as expressed in the focus groups), that English is predominantly used in 
government work, and that government work is often office based (requiring writing skills). 
 
Language Comparison Groups: Throughout the analysis, comparisons were made between 
respondents grouped based on their reported proficiency in Inuit languages (Inuktitut and 
Inuinnaqtun) and English.15 They were then divided into groups based on whether they felt 
comfortable speaking, reading, and writing in English and/or Inuktitut or Inuinnaqtun (see Table 
2.6):  

 Comprehensive bilingual respondents: Those who reported they felt comfortable 
speaking, reading and writing in English and Inuktitut or Inuinnaqtun;  

 Conversational bilingual respondents: Those who reported they felt comfortable 
speaking English as well as Inuktitut or Inuinnaqtun, though not reading or writing in 
English and Inuktitut or Inuinnaqtun;  

                                                           
14

 Age and gender language differences in French and Inuinnaqtun could not be reported due to small sample sizes. 
15

 All respondents proficient in French were also proficient in English. 



12 

Public Opinion Research Survey of Inuit in Nunavut  R.A. Malatest & Associates Ltd. 
Employment and Social Development Canada  December 2015 

 Unilingual English respondents: Those who reported they were not comfortable 
speaking, reading, or writing in Inuktitut or Inuinnaqtun, though they reportedly were in 
English; and 

 Unilingual Inuktitut respondents: Those who reported they were not comfortable 
speaking, reading, or writing in English, though they reportedly were in Inuktitut.16 

 
Table 2.6: Language Skills 

Region % of Respondents 

Comprehensive bilingual 22% 

English and Inuktitut 21% 

English and Inuinnaqtun 1% 

Conversational bilingual 31% 

English and Inuktitut 29% 

English and Inuinnaqtun 1% 

Unilingual English 20% 

Unilingual Inuktitut 11% 

Other 17% 

n = 500. (PR_01a). Which languages are you comfortable speaking? (PR_01b). Which languages are you 
comfortable reading? (PR_01c). Which languages are you comfortable writing? 
Note: “Other” refers to individuals who had English, Inuktitut, and/or Inuinnaqtun skills, but who were not 
fully literate in any of these languages (e.g., they indicated they were not comfortable reading or writing). 
Note: No respondents were identified as unilingual in French or Inuinnaqtun. All respondents who were 
comfortable speaking, reading, or writing in French were also comfortable doing so in English. 

 
As displayed in Table 2.7, comprehensive bilingual respondents were more likely to be female 
than were conversational bilingual respondents. Gender differences between unilingual English 
and unilingual Inuktitut respondents were not statistically significant. 
 
Additionally, respondents who lived in the Baffin region, outside of Iqaluit, were statistically 
significantly more likely to be classified as unilingual in Inuktitut than any other language group. 
Kitikmeot residents were more likely to be classified as unilingual Anglophones than any other 
language group. No other statistically significant differences by region and language were 
evident. There were no statistically significant age differences between language groups. 
 

Table 2.7: Language Skills 

Characteristic 
Comprehensive 

Bilingual 
Conversational 

Bilingual 
Unilingual 

English 
Unilingual 
Inuktitut 

Gender 

Female 71% 53% 67% 70% 

Male 29% 47% 33% 30% 

Region 

Iqaluit 18% 11% 21% - 

Baffin (outside of Iqaluit) 39% 35% 13% 59% 

Kitikmeot 20% 17% 36% - 

Keewatin 23% 37% 30% 32% 

Note: Dashes indicate that the cell was redacted to maintain respondent confidentiality and the reliability 
of the significance testing. 

 
 

                                                           
16

 There were no respondents who were unilingual in Inuinnaqtun. 
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Family Responsibilities, Participation in Inuit Cultural Activities, and Engagement in 
Education 
 
As demonstrated in Table 2.8, the majority of survey respondents reported they engaged in 
cultural activities such as hunting, fishing, sewing, and carving (79%) and/or had family 
responsibilities (70%). Participating in cultural activities did not vary in a statistically significant 
manner by gender or age, as men (80%) and women (79%) were equally likely to report 
engaging in cultural activities, as were those aged 18 to 24 (77%), 25 to 29 (88%), 30 to 54 
(78%), and 55 years or older (80%). Respondents in the various regions were approximately 
equally likely to report engaging in cultural activities (82% of those in Iqaluit, 79% of those in 
Baffin outside of Iqaluit, 79% of those in Keewatin, and 81% of those in Kitikmeot). 

 
Table 2.8: Respondent Employment/Activity Status  

Work Types 
% of 

Respondents 

I engage in activities such as hunting, fishing, clam digging, trapping, sewing, carving, 
berry picking, and making other arts and crafts 

79% 

I have family responsibilities, such as caring for a child, parent or other 70% 

I work for the government or hamlet 38% 

I am a paid employee in a private company or business or an Inuit organization 22% 

I am currently enrolled in an education or training program 21% 

I earn money through my own business 6% 

Unemployed 2% 

No response 1% 

Other 0% 

n = 500. (SC_04). Which of the following applies to you? (Totals may not add to 100% due to multiple 
responses). 
 
The differences between the proportion of women (73%) and men (67%) who reported having 
family responsibilities was not statistically significant; however, more respondents with family 
responsibilities were aged 30 to 54 years (73%) or 25 to 29 years (79%). Fewer respondents 
with family responsibilities were aged 55 years or older (53%). Respondents aged 18 to 24 
(70%) were not statistically significantly different from the other groups. 
 
Respondents living in Iqaluit (55%) were also less likely to have reported having family 
responsibilities than those in the remainder of Baffin region (74%), the Kitikmeot region (79%), 
or the Keewatin region (69%). 
 
One-fifth of respondents reported they were enrolled in education or a training program (21%). 
There were no statistically significant differences between age groups in terms of enrollment in 
education or training at the time of the survey. Statistically similar proportions of respondents 
were enrolled in education or training among 18 to 24 year olds (29% were enrolled), 25 to 29 
year olds (32% were enrolled), 30 to 54 year olds (18% were enrolled), and respondents aged 
55 years and older (15% were enrolled).  
 
There was no statistically significant difference between the proportion of women (20%) and 
men (22%) who reported being enrolled in education or training at the time of the survey. 
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Employment 
 
As demonstrated in Table 2.9, a high proportion of the sample reported not being employed in 
the wage economy (42%), they were neither government employees nor private employees, nor 
were they self-employed. 
 

Table 2.9: Employment Status 

Status % of Respondents 

Current government employee 38% 

Employed by private company or Inuit organization or self-employed 16% 

Self-employed 4% 

Not employed in the wage economy 42% 

n = 500. (SC_04). Which of the following applies to you? (IN_03). 
Note: Respondents not employed in the wage economy include those who indicated that they were not 
employed by the government or another organization, or self-employed. It includes individuals who had 
family responsibilities, engaged in cultural activities, and were enrolled in education at the time of the 
survey. 
 
Those respondents who were not employed in the wage economy, however, frequently had 
family responsibilities (78%) and were more likely to be women (65%) than men (35%). 
Respondents who reported being employed by a private company or Inuit organization were 
equally divided between men (50%) and women (50%) and almost one quarter were engaged in 
education or training during survey administration (22%). Self-employed individuals were 
somewhat more likely to be men (54%) than women (46%), and frequently reported having 
family responsibilities (73%). A high proportion of respondents from all employment groups 
reported engaging in cultural activities (see Table 2.10). 
 

Table 2.10: Employment Profiles 

Characteristic 
Employed by Private 

Company or Inuit 
Organization 

Self-Employed 
Not Employed in the 

Wage Economy 

Cultural Activities 77% 82% 79% 

Family Responsibilities 59% 73% 78% 

Education or Training 22% 18% 11% 

Female 50% 46% 65% 

Male 50% 54% 35% 

n = 311. (SC_04). Which of the following applies to you? (IN_03). 
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Government Employment History and Role 
 
Almost two-fifths of respondents reported they worked for the government or hamlet (38%) at 
the time of the survey. Additionally, 42% of survey respondents reported they had been 
government employees in the past, while 20% had never been employed by the government or 
hamlet. In total, 62% reported they were not employed by the government at the time of the 
survey (see Table 2.11).  
 

Table 2.11: Government Employment History 

Employment Type % of Respondents 

Current government employee 38% 

Past government employee 42% 

Never employed by government 20% 

n = 500. (SC_04). Which of the following applies to you? (IN_03). Have you ever worked in the 
government or hamlet, and by government I mean working for the Government of Canada, the 
Government of Nunavut, a hamlet or the City of Iqaluit?  

 
Most of the current government employees were female (69%). Similarly, respondents were 
more likely to have reported being current government employees if they lived in Iqaluit (64% 
were government employees) than the rest of Baffin region (28% were government employees), 
Keewatin (40% were government employees), or Kitikmeot (35% were government employees).  
 
Probit regression17 confirmed that respondents had a greater probability of being employed by 
the government or hamlet if they were female (.254) or lived in Iqaluit (.733). It also revealed 
that respondents were less likely to have been government or hamlet employees if they had 
completed less than a high school diploma (grade 10 or 11: -.421; less than grade 10: -.832), 
compared to those with a high school diploma or post-secondary degree, certificate, or diploma.  
 
The majority of current government employees (38% of the sample, 189 individuals) reported 
that they had family responsibilities (68%) and/or engaged in cultural activities (82%). 
 
Among current government employees, 26% reported that they had a supervisory or 
management role and 74% reported they had a non-supervisory role. As demonstrated below 
(see Table 2.12), there were no statistically significant differences in likelihood of being a 
supervisor by gender, age, language, or geographic groups.  
 
  

                                                           
17

 A probit regression on the probability of a respondent being employed by the government at the time of the survey 
(dependent variable) was conducted with respondent age, gender, region of residence, and educational attainment 
as the independent variables (n = 486, non-responses excluded). 
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Table 2.12: Supervisors and Non-Supervisors Government Employees 

Characteristic Supervisors Non-Supervisors Total 

Gender 

Male 31% 69% 100% 

Female 24% 76% 100% 

Age 

18 to 24 years 28% 72% 100% 

25 to 29 years - 82% 100% 

30 to 54 years 25% 75% 100% 

55+ years 35% 65% 100% 

Language 

Comprehensive bilingual 35% 65% 100% 

Conversational bilingual 16% 84% 100% 

Unilingual Inuktitut 35% 65% 100% 

Unilingual English 22% 78% 100% 

Geographic Location 

Iqaluit 26% 74% 100% 

Elsewhere in Nunavut 26% 74% 100% 

n = 189. 
Note: Dashes indicate that the cell was redacted to maintain respondent confidentiality and the reliability 
of the significance testing. 

 

2.2 Interest 

2.2.1 Interest Summary 

 
The following section describes respondents’ reported interest in government employment, and 
the factors that contributed to their interest. There are three levels of government in Nunavut: 
municipal corporations (hamlets and the City of Iqaluit); the territorial government, the 
Government of Nunavut and its agencies (such as Nunavut Arctic College (NAC), Nunavut 
Housing Corporation, and Qulliq Energy Corporation); and the federal government, the 
Government of Canada. 
 
Among the 62% (311 individuals) of survey respondents who were not current government 
employees, 89% reported being interested in obtaining employment in at least one level of 
government. As demonstrated in Table 2.13, individuals over the age of 54, unilingual in 
Inuktitut, and engaged in family or cultural activities rather than the wage economy were 
statistically significantly less likely to be interested in government employment than others.  
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Table 2.13: Characteristics of Non-Government Employees Interested and Not Interested in 
Government Employment 

Characteristic Interested Not Interested Total 

Gender 

Male 93% 7% 100% 

Female 87% 13% 100% 

Age 

18 to 24 years 94% - 100% 

25 to 29 years 96% - 100% 

30 to 54 years 91% 9% 100% 

55+ years 76% 24% 100% 

Level of Education 

High school diploma or equivalent 
certificate 

88% 12% 100% 

Completed additional education or 
training courses 

92% 8% 100% 

Employment Status* 

Employed (including self-employed) 97% - 100% 

Engaged in training or education 98% - 100% 

Engaged in family or cultural activities 
(not in wage economy) 

85% 15% 100% 

Unemployed 100% 0% 100% 

Language 

Comprehensive bilingual 93% - 100% 

Conversational bilingual 92% 8% 100% 

Unilingual Inuktitut 74% 26% 100% 

Unilingual English 91% 9% 100% 

n = 311. 
Note: Dashes indicate that the cell was redacted to maintain respondent confidentiality and the reliability 
of the significance testing. 
 

Among respondents who were not current government employees (62% of the sample, 311 
individuals), 45% reported they were interested in working for the hamlet or City of Iqaluit, 58% 
reported they were interested in working for the Government of Nunavut, and 51% reported they 
were interested in working for the Government of Canada. Interest in government employment 
was related to the level of education achieved; focus group participants believed that not having 
a high school diploma reduced their likelihood of being employed in the government. 
 
Unprompted responses from survey respondents who were not current government employees 
and who were interested in government work suggested government jobs were interesting due 
to their pay (26%), the difference they could make in the economy or community (15%), and/or 
the challenging and interesting work (14%) they provide. When asked what types of government 
jobs interested them, survey respondents most frequently reported being interested in outdoor 
work (68%), teaching Inuit cultural activities (60%), and/or administrative support work (51%). 
 
Approximately one-half (52%) of respondents not currently working for the government or 
hamlet (62% of the sample, 311 individuals) reportedly have looked for a job in the government 
or hamlet in the past. Additionally, over one-half of non-government employee survey 
respondents (57%) said they planned to apply for a job in the government or hamlet over the 
next year.  
 
Among respondents who were not government employees and did not plan to apply for a job in 
the government or hamlet (134 individuals), 83% said they would do so if they knew it was a 
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workplace where Inuit culture was supported. Moreover, most non-government employee 
respondents believed that having co-workers who speak Inuktitut or Inuinnaqtun (61%) and 
understand Inuit culture or society (69%) was very important. 

2.2.2 Interest in Government Employment 

 

Among respondents who were not current government employees (62% of the sample, 311 
individuals), 45% reported they were interested in working for the hamlet or City of Iqaluit, 58% 
reported they were interested in working for the Government of Nunavut, and 51% reported they 
were interested in working for the Government of Canada (see Table 2.14).  
 

Table 2.14: Interest in Working for Government/Hamlet 

Level of 
Government 

Not at all 
interested 

Not very 
interested 

Neutral 
Somewhat 
interested 

Very 
interested 

Don’t 
know 

Hamlet or the City 
of Iqaluit 

17% 8% 27% 18% 27% 2% 

Government of 
Nunavut 

14% 4% 21% 22% 36% - 

Government of 
Canada 

15% 8% 23% 24% 27% 3% 

n = 311. (IN_01). Can you tell me if working in the following areas would be something that would interest  
you?  (Totals may not add to 100% due to rounding). 
Note: Dashes indicate that the cell was redacted to maintain respondent confidentiality. 

 
As demonstrated in Table 2.15, respondents’ frequency of reporting being somewhat or very 
interested in government employment at each level did not statistically significantly vary by 
gender, age, or language proficiency. However, respondents’ interest in Government of Nunavut 
employment was highest among respondents living in the Kitikmeot region (70%), compared to 
other regions of Nunavut (46% to 59%). Similarly, respondents enrolled in education were more 
likely to have reported being interested in Government of Nunavut employment (81%) than 
those not enrolled in education (56%). Statistically significant differences were not evident by 
gender, age, enrolment in education, region, or language for interest in Government of Canada 
or hamlet or City of Iqaluit employment. 
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Table 2.15: Somewhat/Very Interested in Working for the Government/Hamlet by Characteristic 

Characteristic 
Hamlet/City of 

Iqaluit 
Government of 

Nunavut 
Government of 

Canada 

Gender 

Male 47% 54% 56% 

Female 46% 63% 50% 

Age 

18 to 24 years 56% 63% 53% 

25 to 29 years 46% 72% 46% 

30 to 54 years 43% 56% 55% 

55+ years 50% 55% 48% 

Enrolment in Education 

Enrolled at the time of the survey 62% 81% 59% 

Not enrolled 44% 56% 52% 

Region 

Iqaluit 39% 46% 52% 

Baffin outside of Iqaluit 46% 58% 53% 

Keewatin 43% 59% 51% 

Kitikmeot 55% 70% 55% 

Language 

Comprehensive bilingual 48% 75% 52% 

Conversational bilingual 52% 61% 57% 

Unilingual Inuktitut 33% 41% 39% 

Unilingual English 41% 60% 49% 

n = 311. 

 
Focus group respondents suggested that a barrier to their interest in government employment 
was not being able to demonstrate the skills learned through experience outside of formal 
education and paid work, because they believed that it was difficult to provide evidence that 
they had these skills in a résumé or interview. Focus group respondents believed this was 
primarily a barrier for older individuals. 
 
The results of a probit regression, which excluded individuals already employed in the 
government, confirmed that respondents had a greater probability of being interested in 
government work at any level if they were younger (continuous age coefficient = -.034). 
However, results also suggest that those who had a grade 10 or 11 education were less likely to 
have been interested in government employment (-.659).18 Gender and region of residence did 
not statistically significantly enter into the probit regression model. 
 
As well, focus group participants were aware that not having a high school diploma reduced 
their likelihood of being employed in the government, as they cited not having formal 
educational qualifications (such as high school and post-secondary degrees) as a reason for not 
being interested in pursuing government employment.  
  

                                                           
18

 A probit regression on the probability of a respondent being interested in government employment (dependent 
variable) was conducted with respondent age, gender, region of residence, and educational attainment as the 
independent variables (n=303, non-response data excluded). 
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Interest in Work Tasks 
 
Focus group participants suggested that the jobs or tasks offered by government employers had 
an impact on their interest in seeking government work. Respondents indicated that the types of 
jobs available (such as trades) were one factor that increased their interest in government work, 
while a perception that government jobs frequently involved indoor office work decreased their 
interest.  
 
Survey responses corroborate focus group results, as respondents who were interested in 
government work (89% of the 62% of the sample who were not government employees) were 
most likely to report being interested in outdoor work (68%). They also said they were interested 
in teaching Inuit cultural activities (60%) and/or administrative support work (51%) (see Table 
2.16). There were statistically significant differences in interest in work types by gender, 
language groups, participation in Inuit cultural activities, family responsibilities, and engagement 
in education at the time of the survey. 
 

Table 2.16: Work Types of Interest 

Work Types 
% of 

Respondents 

Working in jobs that involve outdoor work 68% 

Teaching Inuit cultural activities 60% 

Administrative assistance or support 51% 

Research, policy or program development 47% 

Healthcare work 46% 

Being a heavy equipment operator  40% 

Being a principal, teacher, or a teacher’s assistant 40% 

Working in social services or mental health services 39% 

Working in trucked services 38% 

Management work such as a director, senior manager, superintendent, assistant 
deputy minister, or deputy minister? 

38% 

Finances 37% 

Court work  27% 

Law enforcement 25% 

n = 278. (IN_02). What type of work in the government or hamlet may interest you? (Totals may not add 
to 100% due to multiple responses). 

 
Gender: Cross-tabulation analysis revealed substantial gender differences in the types of work 
that interested respondents. For example, female respondents tended to report being more 
interested in professions that involved supporting their community members directly through 
education, healthcare, social and mental health services, and court work; while male 
respondents reported being interested in outdoor work that involved equipment. One exception 
is trucked services, which support communities directly and in which men were more interested. 
 
Female respondents were more likely than male respondents to report being interested in: 

 Administrative assistance (64% of female respondents compared to 34% of male 
respondents); 

 Healthcare (57% of female respondents compared to 32% of male respondents); 

 Education (48% of female respondents compared to 28% of male respondents); 

 Social or mental health services (48% of female respondents compared to 28% of male 
respondents); 

 Finances (43% of female respondents compared to 29% of male respondents); and 

 Court work (35% of female respondents compared to 16% of male respondents). 
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Alternatively, male respondents were more likely than female respondents to report being 
interested in: 

 Outdoor work (84% of male respondents compared to 56% of female respondents); 

 Operating heavy equipment (61% of male respondents compared to 25% of female 
respondents); and 

 Trucked services (61% of male respondents compared to 22% of female respondents). 
 
No statistically significant gender differences were evident in reported interest in: 

 Management (38% of female respondents, 39% of male respondents); 

 Research, policy, program development (48% of female respondents, 46% of male 
respondents); 

 Law enforcement (28% of female respondents, 22% of male respondents); or 

 Teaching traditional cultural activities (59% of female respondents, 63% of male 
respondents). 

 
Language: Statistically significant differences in interest were also evident among language 
groups in:  

 Research, policy, and program development (40% of those comprehensively bilingual in 
English and Inuktitut/Inuinnaqtun, 61% of those conversationally bilingual in English and 
Inuktitut/Inuinnaqtun, and 46% of those unilingual in Inuktitut compared to 37% of those 
unilingual in English); and  

 Administrative assistance (58% of those comprehensively bilingual, 57% of those 
conversationally bilingual, and 48% of those unilingual in English, compared to 27% of 
those unilingual in Inuktitut). 

 
Statistically significant differences were not evident between language groups in reported 
interest in: 

 Management (48% of those comprehensively bilingual, 43% of those conversationally 
bilingual, 35% of those unilingual in English);19 

 Finances (46% of those comprehensively bilingual, 36% of those conversationally 
bilingual, 42% of those unilingual in English, 27% of those unilingual in Inuktitut); 

 Law enforcement (35% of those comprehensively bilingual, 30% of those 
conversationally bilingual, of those 35% unilingual in English, 15% of those unilingual in 
Inuktitut); 

 Outdoor work (75% of those comprehensively bilingual, 73% of those conversationally 
bilingual, 62% of those unilingual in English, 65% of those unilingual in Inuktitut); 

 Heavy equipment operations (37% of those comprehensively bilingual, 45% of those 
conversationally bilingual, 37% of those unilingual in English, 35% of those unilingual in 
Inuktitut); 

 Social or mental health services (46% of those comprehensively bilingual, 39% of those 
conversationally bilingual, 39% of those unilingual in English, 42% of those unilingual in 
Inuktitut); 

 Education (48% of those comprehensively bilingual, 41% of those conversationally 
bilingual, 33% of those unilingual in English, 50% of those unilingual in Inuktitut); 

 Healthcare (52% of those comprehensively bilingual, 54% of those conversationally 
bilingual, 33% of those unilingual in English, 39% of those unilingual in Inuktitut); 

                                                           
19

 Unilingual Inuktitut respondents not reported to maintain respondent confidentiality. 
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 Trucked services (31% of those comprehensively bilingual, 45% of those 
conversationally bilingual, 37% of those unilingual in English, 27% of those unilingual in 
Inuktitut); 

 Court work (35% of those comprehensively bilingual, 34% of those conversationally 
bilingual, 17% of those unilingual in English, 27% of those unilingual in Inuktitut); and 

 Teaching traditional cultural activities (67% of those comprehensively bilingual, 72% of 
those conversationally bilingual, 52% of those unilingual in English, 62% of those 
unilingual in Inuktitut). 

 
Engagement in Cultural Activities: Respondents who reported participating in Inuit cultural 
activities (such as hunting, fishing, sewing, carving, and other activities) were more likely than 
those who did not participate in cultural activities to have reported being interested in all areas 
of work. Specifically, respondents who engaged in Inuit cultural activities were more likely to 
report being interested in: 

 Outdoor work (74% of those who engaged in cultural activities compared to 49% of 
those who did not engage in cultural activities); 

 Teaching Inuit cultural activities (70% of those who engaged in cultural activities 
compared to 29% of those who did not engage in cultural activities); 

 Administrative assistance (55% of those who engaged in cultural activities compared to 
38% of those who did not engage in cultural activities); 

 Research, policy, and program development (54% of those who engaged in cultural 
activities compared to 24% of those who did not engage in cultural activities); 

 Healthcare (53% of those who engaged in cultural activities compared to 25% of those 
who did not engage in cultural activities); 

 Education (46% of those who engaged in cultural activities compared to 21% of those 
who did not engage in cultural activities); 

 Social or mental health services (46% of those who engaged in cultural activities 
compared to 18% of those who did not engage in cultural activities); 

 Management work (43% of those who engaged in cultural activities compared to 22% of 
those who did not engage in cultural activities); 

 Finances (41% of those who engaged in cultural activities compared to 24% of those 
who did not engage in cultural activities); 

 Court work (30% of those who engaged in cultural activities compared to 18% of those 
who did not engage in cultural activities); and 

 Law enforcement (29% of those who engaged in cultural activities compared to 13% of 
those who did not engage in cultural activities). 

 
Given that respondents who reported engaging in cultural activities were more likely than those 
who did not to report interest in many types of work, the following potential intervening variables 
were examined: 

 Physical health (based on whether they indicated they had health issues which would 
prevent them from working): Respondents who did not engage in cultural activities were 
not statistically significantly less likely to report having a health issue which prevented 
them from working (21%) than those who did engage in cultural activities (25%); 

 Gender: Women were not statistically significantly more likely to report engaging in 
cultural activities (79%) than were men (80%) and 

 Education: Individuals who reported engaging in cultural activities were statistically 
significantly more likely to report having completed additional education, such as post-
secondary degrees, certificates, and diplomas (62%) than those who did not engage in 
cultural activities (50%). 
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Therefore, the relationship between engaging in cultural activities and interest in work types 
may be influenced by educational achievement.  
 
Family Responsibilities: Respondents with family responsibilities were more likely than those 
without family responsibilities to have reported being interested in almost all areas of work. 
Specifically, they were more interested in:  

 Outdoor work (73% of those with family responsibilities compared to 56% of those 
without family responsibilities); 

 Teaching Inuit cultural activities (67% of those with family responsibilities compared to 
47% of those without family responsibilities); 

 Administrative support (57% of those with family responsibilities compared to 38% of 
those without family responsibilities); 

 Healthcare (55% of those with family responsibilities compared to 25% of those without 
family responsibilities); 

 Research, policy, or program development (52% of those with family responsibilities 
compared to 34% of those without family responsibilities); 

 Education (49% of those with family responsibilities compared to 18% of those without 
family responsibilities); 

 Heavy equipment operation (44% of those with family responsibilities compared to 29% 
of those without family responsibilities); 

 Management work (43% of those with family responsibilities compared to 27% of those 
without family responsibilities); 

 Finances (41% of those with family responsibilities compared to 27% of those without 
family responsibilities); 

 Court work (32% of those with family responsibilities compared to 17% of those without 
family responsibilities); and 

 Law enforcement (27% of those with family responsibilities compared to 20% of those 
without family responsibilities). 

 
Given that respondents who reported having family responsibilities were more likely to report an 
interest in many types of work, the following potential intervening variables were examined: 

 Physical health (based on whether they indicated they had health issues which would 
prevent them from working): Respondents who did not report family responsibilities were 
not statistically significantly more likely to report having a health issue which prevented 
them from working (26%) than those who did have family responsibilities (23%); 

 Gender: Women were not statistically significantly more likely to report having family 
responsibilities (73%) than were men (67%); and 

 Education: Respondents with family responsibilities were not statistically significantly 
more likely to report having completed additional education, such as post-secondary 
degrees, certificates, and diplomas (60%) than those without family responsibilities 
(58%). 

 
Therefore, among the variables examined, no intervening variables were evident. 
 
Engagement in Education: Respondents who were engaged in education or training at the time 
of the survey were more likely to have reported being interested in employment in the education 
sector (62% of those engaged in education compared to 36% of those not engaged in 
education) or in management positions (52% of those engaged in education compared to 36% 
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of those not engaged in education). Statistically significant differences were not evident in 
reported interest in other types of work. 
 
Respondents in different age groups and different regions of Nunavut did not statistically 
significantly differ in their interest in any type of work. 
 
Reasons for Interest in Government or Hamlet Work 
 
Focus group respondents suggested that government jobs were interesting because they 
thought they offered good job security and high pay.  
 
Unprompted responses20 from survey respondents who were not current government 
employees, and who were interested in government work, also reported being interested in 
government jobs due to the pay (26%) (see Table 2.17). Respondents’ comments suggested 
that they were more likely to be interested in government work because it could make a 
difference in the economy or community (15%) or provide challenging and interesting work 
(14%) than because it provided job security (9%).  
 
Focus group results suggest that the perception of a preponderance of office work was a reason 
for not being interested in government work.  
 
However, among survey respondents who were not current government employees, and who 
were interested in government work, office work was towards the middle of their list of reasons 
for being interested in government work. Survey respondents without family responsibilities, 
were twice (18%) as likely as those with family responsibilities (9%) to report that office work 
contributed to their interest in government employment. 
 
  

                                                           
20

 Respondents answered the open-ended question “What interests you in working for the Government or hamlet?” 
and their answers were then coded into the categories listed in Table 2.15. 
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Table 2.17: Reason for Interest in Government or Hamlet Work 

Reasons for Interest 
% of 

Respondents 

Good pay 26% 

Doing work that makes a difference to the economy, or the community 15% 

Doing challenging/interesting work 14% 

Good benefits 13% 

Training or career development opportunities 9% 

Job security 9% 

Working in an office/at a desk 9% 

Subsidized housing 4% 

Opportunity to advance/be promoted  4% 

Flexible work arrangements  3% 

Predictable work schedule 3% 

Transportation, travel, or moving allowance 3% 

Access to day care at work or close to work 3% 

Lack of other employment opportunities in the community  3% 

Other  3% 

Don’t know 16% 

No response 5% 

n = 278. (IN_06). What interests you in working for the Government or hamlet? (Totals add to greater 
than 100% due to multiple responses). 

 
Respondents’ reported reasons for being interested in government work did not vary in a 
statistically significant manner by gender, age, region of residence, or language group. This may 
be due to the small group sizes which resulted from a large number of response options. 

2.2.3 Past and Future Intentions to Apply for Government Employment 

 
Survey results suggested that it was relatively common for respondents to have sought 
government employment. Approximately one-half (52%) of respondents not currently working 
for the government or hamlet (62% of the sample, 311 individuals) reportedly have looked for a 
job in the government or hamlet in the past. Respondents who were interested in working in at 
least one level of government were more likely to report that they have looked for a job in the 
government or hamlet (55% had looked) than those not interested in government work (31% 
had looked). Respondents who reported looking for a government job did not statistically 
significantly differ by gender (51% of female respondents, 56% of male respondents), age (53% 
of those aged 18 to 24 years, 68% of those aged 25 to 29 years, 50% of those aged 30 to 54 
years, 52% of those aged 55 years and older), region (42% of those in Iqaluit, 51% of those in 
Baffin outside of Iqaluit, 57% of those in Keewatin, 57% of those in Kitikmeot), or language 
group (47% of comprehensive bilinguals in English and Inuktitut/Inuinnaqtun, 64% of 
conversational bilinguals in English and Inuktitut/Inuinnaqtun, 60% of those unilingual in 
Inuktitut, 49% of those unilingual in English). 
 
The majority of those who looked for a job in government (52%) reported that they applied for a 
job or position in government (80%). The proportion of respondents who reported they had 
applied for a government job did not statistically significantly differ by gender (81% of female 
respondents, 77% of male respondents), age (72% of those aged 18 to 24 years, 87% of those 
aged 25 to 29 years, 81% of those aged 30 to 54 years, 71% of those aged 55 years and older), 
region of Nunavut (70% of those in Iqaluit, 82% of those in Baffin outside of Iqaluit, 76% of 
those in Keewatin, 80% of those in Kitikmeot), or language group (73% of comprehensive 
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bilinguals, 80% of conversational bilinguals, 67% of those unilingual in Inuktitut, 100% of those 
unilingual in English). 
 
Among survey respondents who were non-government employees (62%, 311 individuals), 57% 
said they planned to apply for a job in the government or hamlet over the next year, while 43% 
would not. Among the respondents who did not intend to apply for a job in the government, 58% 
said they would do so if there was a job located in their community (38% would not, 4% did not 
know). Among all non-government employee survey respondents, therefore, an additional 25% 
reported that they would plan to apply for a government or hamlet job over the next year if it was 
located in their community.  
 
Respondents who were not government employees and who lived in Iqaluit were less likely to 
report they plan to apply for a government or hamlet job in the future (33% of those who lived in 
Iqaluit, compared to 63% of respondents in the rest of Baffin region, 65% of respondents in the 
Keewatin region, or 65% of respondents in the Kitikmeot region). Plans to apply for government 
jobs in the next year did not vary in a statistically significant manner based on gender (61% of 
female respondents, 62% of male respondents), age (63% of those aged 18 to 24 years, 70% of 
those aged 25 to 29 years, 63% of those aged 30 to 54 years, 49% of those aged 55 years or 
older), or language group (69% of comprehensive bilinguals, 62% of conversational bilinguals, 
59% of those unilingual in Inuktitut, 67% of those unilingual in English). Respondents were also 
not more likely to report willingness to apply for government jobs in their community by gender 
(59% of female respondents, 62% of male respondents), age (53% of those aged 18 to 24 
years, 69% of those aged 25 to 29 years, 68% of those aged 30 to 54 years, 43% of those aged 
55 years and older), region (44% of respondents in Iqaluit, 65% of respondents in Baffin outside 
of Iqaluit, 53% of respondents in Keewatin, 71% of respondents in Kitikmeot), or language 
groups (75% of comprehensive bilinguals, 66% of conversational bilinguals, 47% of those 
unilingual in Inuktitut, 48% of those unilingual in English). 
 
Sources of Information on Government Employment Opportunities 
 
Based on the total sample of survey respondents, respondents reported that they sought 
government employment through the Internet (26%), community bulletin boards (23%), local 
hamlet (22%) or Government of Nunavut sources (20%) (such as the Government of Nunavut 
website and flyers), or in newspapers (22%). Respondents were more likely to report seeking 
employment opportunities on the Internet if they:  

 Lived in Iqaluit (43%) and the Keewatin region (33%), compared to the rest of Baffin 
region residents (19%). Kitikmeot residents were not statistically significantly different 
from the other groups (25%);  

 Were comprehensive bilinguals in English and an Inuit language (Inuktitut/Inuinnaqtun) 
(41%), compared to conversational bilinguals in English and an Inuit language (25%) 
and respondents unilingual in Inuktitut (13%). Respondents unilingual in English were 
not statistically significantly different from the other groups (32%);  

 Participated in Inuit cultural activities (31%), compared to those who did not participate in 
cultural activities (16%);  

 Were enrolled in education at the time of the survey (36%), compared to those not 
enrolled in education (26%); or  

 Were currently employed by the government (38%), compared to those who have 
worked for the government in the past (23%) or who have never worked for the 
government (20%). 
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Differences between age groups, genders, and education engagement on their reported 
likelihood of seeking government employment through the Internet were not statistically 
significant: 

 Respondents aged 18 to 24 years (22%), 25 to 29 years (38%), 30 to 54 years (29%), 
and 55 years and older (19%) reported they would seek government employment 
through the Internet; 

 Female (31%) and male (22%) respondents reported they would seek government 
employment through the Internet; and 

 Respondents engaged in education or training at the time of the survey (36%) and those 
not engaged in education (26%) reported they would seek government employment 
through the Internet. 

 
Respondents were more likely to report seeking employment opportunities through local hamlet 
or Government of Nunavut sources if they:  

 Lived in the Keewatin region (30%), compared to those who lived in the Baffin region 
outside of Iqaluit (16%). Iqaluit (28%) and Kitikmeot (18%) residents were not statistically 
significantly different from the other groups; 

 Were unilingual in Inuktitut (40%), compared to those unilingual in English (17%) and 
comprehensive bilinguals in English and Inuktitut/Inuinnaqtun (17%). Conversational 
bilinguals were not statistically significantly different from the other groups (26%); 

 Were not enrolled in education at the time of the survey (27%), compared to those 
enrolled in education (13%); or  

 Were not current government employees (31% who have never worked for the 
government, 30% who worked for the government in the past), compared to current 
government employees (15%).  

 
Table 2.18: Source of Job Opportunity Information 

Source % of Respondents 

Internet 26% 

Community bulletin boards 23% 

Local hamlet office 22% 

Newspaper ads 22% 

Government of Nunavut 20% 

Radio 8% 

Government of Canada 6% 

Direct contact with possible employers  6% 

Friends or family 5% 

School guidance/career counsellor 3% 

Facebook 3% 

Employment agency 2% 

Magazine  2% 

Other 5% 

Don’t know 4% 

No response 4% 

n = 500. (DE_04). Where would you look to find information about current job opportunities? (Totals may 
not add to 100% due to multiple responses.) 
Responses with fewer than five respondents were excluded to maintain confidentiality. 
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2.2.4 Importance of Inuit Language and Culture in the Workplace 

 
Non-Government Employees 

 
Among non-government employees (62% of the sample, 311 individuals), the majority believed 
that having co-workers who speak Inuktitut or Inuinnaqtun (61%) and understand Inuit culture or 
society (69%) was very important (see Table 2.19). Working in an environment where Inuktitut 
and/or Inuinnaqtun was spoken was reportedly more important to respondents aged 30 to 54 
years (86%) or 55 years and older (92%), than those aged 18 to 24 years (66%; respondents 
aged 25 to 29 years were not statistically significantly different from the other groups, 81%).  
 
The proportion of respondents who believed it was very or somewhat important to work with 
people who spoke Inuktitut/Inuinnaqtun did not vary in a statistically significant manner by 
gender (86% of female respondents, 81% of male respondents), region (91% of those in Iqaluit, 
83% of those in Baffin outside of Iqaluit, 87% of those in Keewatin, 78% of those in Kitikmeot), 
or language group (91% of comprehensive bilinguals, 82% of conversational bilinguals, 94% of 
those unilingual in Inuktitut, 72% of those unilingual in English). Similarly, the proportion of 
respondents who believed it was very or somewhat important to work with people who 
understand Inuit culture and society did not statistically significantly differ by gender (91% of 
female respondents, 87% of male respondents), age (80% of those aged 18 to 24 years, 84% of 
those aged 25 to 29 years, 91% of those aged 30 to 54 years, 96% of those aged 55 years and 
older), region (91% of those in Iqaluit, 91% of those in Baffin outside of Iqaluit, 84% of those in 
Keewatin, 92% of those in Kitikmeot), or language group (98% of comprehensive bilinguals, 
88% of conversational bilinguals, 94% of those unilingual in Inuktitut, 91% of those unilingual in 
English). 
 

Table 2.19: Importance of Language and Culture in Workplace 

Importance of…  
Very 

important 
Somewhat 
important 

Neutral 
Not very 

important 
Not at all 
important 

Don’t 
know 

Co-workers speaking 
Inuktitut/ Inuinnaqtun 

61% 19% 14% - - 4% 

Working somewhere 
where people 
understand Inuit 
culture/society  

69% 17% 8% 2% - 3% 

n = 311. (IN_10). How important is it for you to work somewhere where people speak Inuktitut and/or 
Inuinnaqtun? (Totals may not add to 100% due to rounding). 
n = 311. (IN_13). How important is it for you to work somewhere where people have an understanding of 
Inuit culture, society and economy? (Totals may not add to 100% due to rounding). 
Note: Dashes indicate that the cell was redacted to maintain respondent confidentiality. 

 
Among respondents who reported they did not plan to apply for a job in the government or 
hamlet (43% of non-government employees), 83% said they would do so if they knew it was a 
workplace where Inuit culture was supported. Of the entire sample of non-government 
employee respondents (62%, 311 individuals), this represents an additional 36% who stated 
they would apply for a job if they knew Inuit culture was supported. The relationship between 
plans to apply for government positions and culturally supportive workplaces is demonstrated in 
Figure 2.20. 
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Figure 2.20: Relationship between Plans to Apply for a Government Job and Workplace Support 
for Inuit Culture 

 
 
 
 
 
 
 
 
 
 
 
 
 
Though those interested in government work were more likely to have said that they would 
apply for a job in the next year if they knew it were a workplace that supported Inuit culture 
(93%), those not interested in government work (77%) were also highly likely to say they would 
apply to a workplace supportive of Inuit culture. Respondents with family responsibilities were 
also more likely to apply to work in a workplace they knew to be supportive of Inuit culture (94%) 
than those who did not have family responsibilities (82%).  
 
Reported likelihood of applying for a government job if it was known to be a workplace in which 
Inuit culture was supported did not differ in a statistically significant manner between groups 
based on gender, age, region, or language (see Table 2.21).21 
 
  

                                                           
21

 Note, group sizes may be too small to detect statistically significant differences between language 
groups. 

Non-Government 
Employee Sample 

(n = 311) 

Planned to Apply 
for Government Job 

(57%) 

Did Not Plan to 
Apply for a 

Government Job 
(43%) 

Would Apply to a Government 
Job in a Workplace Known to be 

Supportive of Inuit Culture 
(93%) 

Would not Apply for a 
Government Job Regardless of 

Support for Inuit Culture 
(7%) 

36% 
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Table 2.21: Likelihood of Applying for a Job in a Government Workplace Known to be Supportive 
of Inuit Culture 

Characteristic % of Respondents who Would be Interested 

Gender 

Female 89% 

Male 92% 

Age 

18 to 24 years 100% 

25 to 29 years 88% 

30 to 54 years 94% 

55 years and older 78% 

Region 

Iqaluit 93% 

Baffin (outside of Iqaluit) 90% 

Keewatin 84% 

Kitikmeot 96% 

Language 

Comprehensive bilingual 95% 

Conversational bilingual 88% 

Unilingual English 95% 

Unilingual Inuktitut 77% 

n = 133. (IN_15). Would you apply for a job in government if you knew that it was a workplace where Inuit 
culture was supported? 

 
Indeed, focus group respondents suggested that positive working relationships, cultivated by 
working with individuals who are familiar with Nunavut and Inuit culture, was a factor which 
influenced their interest in government work.  
 
Government Employees 
 
Current government employee respondents (38% of the sample, 189 individuals) were 
predominantly female and between the ages of 30 to 54 years (see Table 2.22). Approximately 
one-third resided in Keewatin and one-fifth resided in Kitikmeot. They most frequently reported 
being comfortable at least speaking both English and Inuktitut (conversational bilinguals), if not 
also being comfortable reading and writing English and Inuktitut (comprehensive bilinguals). The 
majority of current government employee respondents reported having completed education or 
training beyond high school. 
 
  



31 

Public Opinion Research Survey of Inuit in Nunavut  R.A. Malatest & Associates Ltd. 
Employment and Social Development Canada  December 2015 

Table 2.22: Demographic Characteristics of Government Employees 

Characteristic % of Government Employee Respondents 

Gender 

Female 69% 

Male 31% 

Age 

18 to 24 years 10% 

25 to 29 years 12% 

30 to 54 years 64% 

55 years and older 14% 

Region 

Iqaluit 23% 

Baffin (outside of Iqaluit) 28% 

Keewatin 32% 

Kitikmeot 18% 

Language 

Comprehensive bilingual 32% 

Conversational bilingual 32% 

Unilingual English 25% 

Unilingual Inuktitut 11% 

Educational Achievement 

Completed additional education or training courses 69% 

High school diploma or equivalent 17% 

No high school diploma/equivalent or additional 
education or training 

14% 

n = 189.  

 
In general, it was very important to current government employee respondents that their 
government/hamlet workplace supported Inuit culture. The support of their co-workers (89%) 
and supervisors (87%) for Inuit culture in the workplace was approximately equally important 
(very important or somewhat important) to respondents (see Table 2.23). 
 

Table 2.23: Importance of Support for Inuit Culture in the Workplace 

How important is it… 
Very 

important 
Somewhat 
important 

Neutral 
Not 

important 

That your co-workers support Inuit 
culture in the workplace? 

74% 15% 7% 3% 

That your supervisor supports Inuit 
culture in the workplace? 

75% 12% 8% 5% 

n = 189. (SE_13a & SE_14a). (Totals may not add to 100% due to rounding). 
Responses with fewer than five respondents removed to maintain confidentiality. 
Note: The “Not Important” category includes “Not very important” and “Not at all important” responses. 

 
Respondents who were comprehensive bilinguals in English and Inuktitut/Inuinnaqtun were 
more likely than their unilingual English counterparts to report that co-worker support of Inuit 
culture in the workplace was very or somewhat important (see Table 2.24). Conversational 
bilingual and unilingual Inuktitut respondents were not statistically significantly different from 
comprehensive bilinguals. 
 
The proportion of government employee respondents who reported it was somewhat or very 
important for their co-workers to support Inuit culture did not statistically significantly vary by 
gender, age, or region (see Table 2.24). 
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Table 2.24: Government Employees’ Belief that Co-Worker Support of Inuit Culture was Very or 
Somewhat Important 

Characteristic 
% of Respondents who Believed Co-Worker 
Support was Very or Somewhat Important 

Language 

Comprehensive bilingual 98% 

Conversational bilingual 92% 

Unilingual English 81% 

Unilingual Inuktitut 88% 

Gender 

Female 88% 

Male 93% 

Age 

18 to 24 years 82% 

25 to 29 years 82% 

30 to 54 years 91% 

55 years and older 100% 

Region 

Iqaluit 90% 

Baffin (outside of Iqaluit) 86% 

Keewatin 95% 

Kitikmeot 85% 

n = 189. (SE_14a). How important is it for you that your co-workers support Inuit culture in the workplace? 

 
Similarly, the proportion of respondents who reported it was somewhat or very important for 
their supervisor to support Inuit culture did not statistically significantly vary by gender (84% 
among females, 93% among males), age (78% among those aged 18 to 24 years, 81% among 
those aged 25 to 29 years, 89% among those aged 30 to 54 years, 88% among those aged 55 
years and older), region (95% among those living in Iqaluit, 83% among those living in Baffin 
outside of Iqaluit, 91% among those living in Keewatin, 76% among those living in Kitikmeot), or 
language (94% among those who are comprehensive bilingual, 84% among those who are 
conversational bilingual, 77% among those who are unilingual Inuktitut, 88% among those who 
are unilingual English). 
 
The relationship between the importance of supervisor or co-worker support for Inuit culture and 
government employees’ workplace satisfaction was also examined. Though no statistically 
significant relationship was apparent, this may be due to low sample sizes as the majority of 
respondents who indicated that supervisor support was somewhat or very important agreed 
(agreed and strongly agreed) that they enjoyed their current workplace (87% supervisor 
support, 88% co-worker support). 
 
Supervision: Approximately one-third (37%) of government employee respondents (38% of the 
sample, 189 individuals) reported they were supervised by an Inuk person while 62% indicated 
they were not supervised by an Inuk person.22 Male respondents more commonly reported they 
were supervised by an Inuk person (53%) than female respondents (30%). There were no 
statistically significant differences in the proportion of respondents who reported being 
supervised by an Inuk person by age (59% among those aged 18 to 24 years, 55% among 
those aged 25 to 29 years, 32% among those aged 30 to 54 years, 35% among those aged 55 
years and older), region (24% of those living in Iqaluit, 50% of those living in Baffin outside of 

                                                           
22

 The remaining respondents chose not to respond to this question. 
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Iqaluit, 34% of those living in Keewatin, 41% of those living in Kitikmeot), or language (31% 
among those who are comprehensive bilingual, 44% among those who are conversational 
bilingual, 50% among those who are unilingual Inuktitut, 32% among those who are unilingual 
English). 
 
Gender differences in whether or not government employees reported they were supervised by 
an Inuk person and had opportunities to learn about Inuit culture at work may have been related 
to the level of government in which they were employed. Women were more likely to work for 
the Government of Nunavut (73% of female respondents compared to 40% of male 
respondents) while men were more likely to work for a hamlet or the City of Iqaluit (51% of male 
respondents were employed by a hamlet/Iqaluit, compared to 18% of female respondents) (see 
Section 2.5.2). 
 
Opportunities to learn about Inuit culture: The majority of government employee respondents 
reported that there were opportunities to learn about Inuit culture in their government and 
hamlet workplaces (71%). Female respondents more frequently reported that there were 
opportunities to learn about Inuit culture at their workplace (78%) than male respondents (63%). 
No statistically significant differences were evident between comprehensive bilinguals in English 
and Inuktitut/Inuinnaqtun (85%), conversational bilinguals (75%), respondents unilingual in 
Inuktitut (67%), and respondents unilingual in English (68%). There were also no statistically 
significant differences by age (78% among those aged 18 to 24 years old, 50% among those 
aged 25 to 29 years old, 77% among those aged 30 to 54 years old, 84% among those aged 55 
years and older) or region (79% of those living in Iqaluit, 73% of those living in Baffin outside of 
Iqaluit, 75% of those living in Keewatin, 66% of those living in Kitikmeot). 
 
Importance of Use of Inuktitut or Inuinnaqtun in Government Workplaces 
 
Most (71%) government employee respondents (38% of the sample, 189 individuals) felt that it 
was very important that they be able to use Inuktitut or Inuinnaqtun at work, if they so chose 
(see Table 2.25). A majority felt it was also very important for supervisors (52%) and co-workers 
(60%) to use Inuktitut and Inuinnaqtun.  
 

Table 2.25: Importance of Inuit Language Use in the Workplace 

How important is it… Very Important 
Somewhat 
Important 

Neutral Not Important 

To be able to use 
Inuktitut and/or 
Inuinnaqtun at work? 

71% 16% 7% 5% 

That your supervisor 
speaks Inuktitut and/or 
Inuinnaqtun?  

52% 23% 13% 10% 

That your co-workers 
speak Inuktitut and/or 
Inuinnaqtun?  

60% 24% 12% 4% 

n = 189. (SE_10 & SE_13b & SE_14b). (Totals may not add to 100% due to rounding). 
Responses with fewer than five respondents removed to maintain confidentiality. 
Note: The “Not Important” category includes “Not very important” and “Not at all important” responses. 

 
Being able to use Inuktitut and/or Inuinnaqtun at work was, reportedly, particularly important 
(somewhat important and very important) to government employee respondents aged 30 to 54 
and 55 years or older, compared to respondents aged 25 to 29 years and 18 to 24 years. 
Similarly, more respondents aged 18 to 24, 30 to 54, and 55 years or older, compared to those 
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aged 25 to 29 years reported that having a supervisor who speaks Inuktitut/Inuinnaqtun was 
important (see Table 2.26). 
 
As well, government employee respondents who were not engaged in continuing education at 
the time of the survey were more likely to have reported that being able to speak Inuktitut and/or 
Inuinnaqtun at work was important (92%) than those engaged in education (77%). 
 
The proportion of respondents who reported that being able to speak Inuktitut and/or 
Inuinnaqtun at work, having a supervisor who spoke Inuktitut and/or Inuinnaqtun, and having co-
workers who spoke Inuktitut and/or Inuinnaqtun did not differ in a statistically significant manner 
by gender, region, or language. The reported importance of having co-workers who spoke 
Inuktitut and/or Inuinnaqtun was also not significantly different by age (see Table 2.26). 
 
Table 2.26: Government Employees’ Belief in the Importance of Using Inuktitut and/or Inuinnaqtun 
at Work, Supervisor’s Use of Inuktitut and/or Inuinnaqtun, and Co-Workers’ Use of Inuktitut and/or 

Inuinnaqtun 

Characteristic 
% of Respondents Who Indicated Somewhat 

or Very Important 

Importance of Being Able to Use Inuktitut and/or Inuinnaqtun at Work 

Age 

18 to 24 years 72% 

25 to 29 years 68% 

30 to 54 years 91% 

55 years and older 100% 

Language 

Comprehensive bilingual 89% 

Conversational bilingual 92% 

Unilingual English 73% 

Unilingual Inuktitut 89% 

Gender 

Female 88% 

Male 86% 

Region 

Iqaluit 83% 

Baffin (outside of Iqaluit) 92% 

Keewatin 88% 

Kitikmeot 82% 

Importance of Supervisor Speaking Inuktitut and/or Inuinnaqtun 

Age 

18 to 24 years 72% 

25 to 29 years 50% 

30 to 54 years 78% 

55 years and older 96% 

Language 

Comprehensive bilingual 78% 

Conversational bilingual 72% 

Unilingual English 74% 

Unilingual Inuktitut 83% 

Gender 

Female 74% 

Male 83% 

Region 

Iqaluit 66% 
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Characteristic 
% of Respondents Who Indicated Somewhat 

or Very Important 

Baffin (outside of Iqaluit) 83% 

Keewatin 81% 

Kitikmeot 76% 

Importance of Co-workers Speaking Inuktitut and/or Inuinnaqtun 

Age 

18 to 24 years 78% 

25 to 29 years 68% 

30 to 54 years 85% 

55 years and older 92% 

Language 

Comprehensive bilingual 87% 

Conversational bilingual 88% 

Unilingual English 76% 

Unilingual Inuktitut 89% 

Gender 

Female 85% 

Male 83% 

Region 

Iqaluit 79% 

Baffin (outside of Iqaluit) 79% 

Keewatin 92% 

Kitikmeot 85% 

n = 189. (SE_10, & SE_13b, & SE_14b).  

 
Use of Inuktitut or Inuinnaqtun in Government Workplaces 
 
Though 71% of government employee respondents (38% of the sample, 189 individuals) felt it 
was very important to be able to use Inuktitut or Inuinnaqtun at work, a smaller proportion (66%) 
reported they were able to use these languages all (35%) or most (31%) of the time (see Table 
2.27). The ability to work in Inuktitut or Inuinnaqtun all or most of the time was more commonly 
reported by participants who lived in the Baffin (outside of Iqaluit) (83%) and Keewatin regions 
(76%), than in Iqaluit (45%) or Kitikmeot (45%). It was also more common among respondents 
aged 30 to 54 years (72%) or 55 years and older (73%) compared to those aged 25 to 29 (36%) 
and 18 to 24 (56%) years. Reportedly being able to work in Inuktitut and/or Inuinnaqtun always 
or most of the time did not statistically significantly differ by gender (67% of female respondents, 
64% of male respondents).  
 

Table 2.27: Inuit Language Use in the Workplace 

At your workplace, 
how often… 

Always 
Most of 
the time 

Sometimes Rarely Never 
No 

response 

Are you able to do 
your work in Inuktitut 
and/or Inuinnaqtun? 

35% 31% 20% 7% 7% - 

Is a translator or 
interpreter available 
when one is needed? 

41% 21% 16% 7% 12% 3% 

n = 189. (SE_11 & SE_12). (Totals may not add to 100% due to rounding). 
Note: Dashes indicate that the cell was redacted to maintain respondent confidentiality. 

 
As stated above, 60% of government employee respondents felt it was very important that their 
co-workers speak Inuktitut or Inuinnaqtun, and 92% reported that their co-workers do speak an 
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Inuit language at least some of the time. In contrast, only 40% of respondents reported that their 
supervisors could speak Inuktitut or Inuinnaqtun (see Table 2.28).  
 
Female respondents were more likely to have reported that their supervisor never spoke 
Inuktitut and/or Inuinnaqtun (65%) than male respondents (44%). Respondents who lived in 
Iqaluit were more likely to have reported that their supervisor did not speak Inuktitut or 
Inuinnaqtun (85%) than those who lived in the rest of the Baffin (47%) or Keewatin (46%) 
regions. Respondents in the Kitikmeot region (61%) were not statistically significantly different 
from the other groups. There were no statistically significant differences between language 
groups in the proportion who reported that their supervisors never spoke Inuktitut and/or 
Inuinnaqtun (62% among those who were comprehensive bilingual, 48% among those who 
were conversational bilingual, 41% among those who were unilingual Inuktitut, 75% among 
those who were unilingual English). The lack of statistically significant differences may be due to 
small sample sizes.23 There were also no statistically significant differences by gender or age. 
There were no statistically significant differences in respondents’ reports on the frequency with 
which their co-workers spoke Inuktitut or Inuinnaqtun by gender, age, or region.24  

 
Table 2.28: Co-worker and Supervisor Use of Inuit Language 

 

Speak 
Inuktitut 
and/or 

Inuinnaqtun 
all the time 

Speak 
Inuktitut 
and/or 

Inuinnaqtun 
most of the 

time 

Speak 
Inuktitut 
and/or 

Inuinnaqtun 
some of the 

time 

Never speak 
or are unable 

to speak 
Inuktitut 
and/or 

Inuinnaqtun  

Don’t know  

At least some 
of my co-
workers… 

23% 37% 32% 6% - 

My 
supervisor…  

14% 11% 15% 56% 3% 

n = 189. (SE_15 & SE_16a). (Totals may not add to 100% due to rounding). 
Note: Dashes indicate that the cell was redacted to maintain respondent confidentiality. 

 
The divide in Inuktitut and Inuinnaqtun knowledge between respondents’ co-workers and 
supervisors is discussed in greater depth in the conclusions (Section 3). 
 

2.3 Availability 

2.3.1 Availability Summary 

 
The following section describes findings related to the reported availability of Nunavut Inuit for 
government employment. Findings address respondents’ availability throughout the year, 
barriers to their availability, and factors they said were related to their availability to move for 
employment. 
 
Approximately one-third of non-government employee respondents (62% of the sample, 311 
individuals) reported that they were too busy to be available to work for the government or 
hamlet (30%), while one-quarter (23%) indicated that they had health problems which would 

                                                           
23

 Sample sizes were too small to report differences between language groups on their reported co-workers’ use of 
Inuktitut and Inuinnaqtun and maintain confidentiality. 
24

 Reliable sub-groups analyses could not be conducted by language due to small sample sizes. 
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make it impossible to work in the government. Almost one-half of respondents felt they would be 
available to work in the government or hamlet at any time throughout the year (46%), while one-
fifth would be available most months of the year (20%). 
 
Focus group participants suggested that caring for family members, challenges communicating 
their skills to employers, physical and mental health issues, criminal records, a perceived 
preference to hire individuals from outside of Nunavut, the work schedule, and being unable to 
relocate were barriers to their availability for government work. 

2.3.2 Availability for Government Employment 

 
Focus group participants were asked to explain their interpretation of the concept of being 
available to work. They felt that availability to work included being willing to take and commit to 
a job, and to take additional training if needed. Having quality, affordable child or Elder care 
support (e.g., daycares, home care, Elder housing) was also believed to be key to being 
available to work. 
 
Approximately one-third (30%) of non-government employee survey respondents (62% of the 
sample, 311 individuals) reported that they were too busy to be available to work for the 
government or hamlet, while another one-third reported that they were not too busy (32%). The 
remaining one-third neither agreed nor disagreed that they were too busy (32%).25  
 
The extent to which respondents reported being too busy to work for the government or hamlet 
was not statistically related to respondents having family responsibilities (32% of those with 
family responsibilities were too busy compared to 28% of those without family responsibilities), 
being involved in cultural activities (29% of those who participated in cultural activities were too 
busy compared to 35% of those not engaged in cultural activities), or being employed (30% of 
those who were employed were too busy compared to 32% of those who were not employed). It 
was also not statistically significantly related to gender (30% of female respondents, 32% of 
male respondents), age (35% of those aged 18 to 24 years, 30% of those aged 25 to 29 years, 
27% of those aged 30 to 54 years, 36% of those aged 55 years and older), region (21% of 
respondents residing in Iqaluit, 32% of respondents residing in Baffin outside of Iqaluit, 27% of 
respondents residing in Keewatin, 37% of respondents residing in Kitikmeot), or language group 
(30% of those who were comprehensive bilingual, 32% of those who were conversational 
bilingual, 41% of those who were unilingual in Inuktitut, 23% of those who were unilingual in 
English). 
 
As demonstrated in Table 2.29, almost one-half of respondents who were not government 
employees felt they would be available to work in the government or hamlet at any time 
throughout the year (46%), while one-fifth would be available most months of the year (20%).26  
 
Reported availability to work at any time throughout the year did not vary in a statistically 
significant manner by gender (45% of females, 53% of males), age (43% among those aged 18 
to 24 years, 54% among those aged 25 to 29 years, 48% among those aged 30 to 54 years, 
50% among those aged 55 years or older), region (43% of those living in Iqaluit, 48% of those 
living in Baffin outside of Iqaluit, 49% of those living in Keewatin, 50% of those living in 

                                                           
25

 2% of respondents did not know or chose not to respond. 
26

 Probit regression of gender, region of residence, and educational attainment on availability for government 
employment did not result in a statistically significant model which offered explanatory value. 
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Kitikmeot), or language group (44% among those who are comprehensive bilingual, 46% among 
those who are conversational bilingual, 61% among those who are unilingual Inuktitut, 49% 
among those who are unilingual English). 

 
Table 2.29: Availability to Work 

Availability 
% of 

Respondents 

At any time throughout the year 46% 

For most months of the year 20% 

For only a few months of the year 13% 

Probably would not be available 11% 

Never 6% 

Don’t know 4% 

n = 311. (AV_02).Would you be available to work in the government or hamlet. (Totals may not add to 
100% due to rounding). 

 
Most of the respondents who reported they would be available to work for the government or 
hamlet during at least some part of the year (79%), could work full time (74%), while a minority 
could work part time (22%), casually (19%), or on-call (13%).27 The amount of time respondents 
reported they could work was not related to gender, age, region of residence, or language. For 
example, similar proportions of respondents were available to work full time regardless of 
gender (73% of female respondents, 76% of male respondents), age (73% of those aged 18 to 
24 years, 85% of those aged 25 to 29 years, 75% of those aged 30 to 54 years, 66% of those 
aged 55 years and older), region (79% of respondents in Iqaluit, 73% of respondents in Baffin 
outside of Iqaluit, 75% of respondents in Keewatin, 75% of respondents in Kitikmeot), or 
language group (81% of comprehensive bilinguals, 74% of conversational bilinguals, 67% of 
those unilingual in Inuktitut, 76% of those unilingual in English). 
 
Barriers to Availability and Relocation Considerations 
 
Focus group participants suggested that the following factors were barriers to their availability to 
work: 

 Caring for their family members, including children and Elders; 

 Difficulty communicating their skills through résumés due to lack of formal work 
experience/qualifications; 

 Physical and mental health difficulties; 

 Criminal records, as they believed that individuals with criminal records would not be 
hired for government positions;  

 A perceived preference within the government to hire “outsiders” and/or that individuals 
from outside of Nunavut were given supports that were not available to those within 
Nunavut (such as permanent housing);28  

 The structure or schedule of work, which interfered with cultural or family activities; and  

 Being unable to move out of the community in which they were currently living (i.e., 
Kugluktuk or Rankin Inlet). 

 
  

                                                           
27

 Totals add to greater than 100% due to multiple responses. 
28

 Probing on participants’ use of the word “outsiders” revealed that they meant individuals from the southern 
provinces rather than people from elsewhere in Nunavut. 
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Focus group participants noted several considerations that would influence their decision to 
move to gain employment including: 

 Housing availability and security: Participants noted that permanent housing in their 
communities can be limited, and that there is often a lengthy wait to obtain permanent 
housing. Participants suggested that the scarcity of permanent housing and long 
waitlists would deter people from moving as they would then need to wait for housing in 
a new community, and potentially leave their permanent housing in their current 
community. 

 Effects on their families: Participants suggested that moving for employment could have 
both positive effects, if it leads to a higher income, and negative effects, such as removal 
of a caretaker; and 

 The qualities of the community to which they would be moving, such as the availability of 
infrastructure and shopping, whether it was a community which did not permit alcohol, 
size, perceived safety, and how welcoming they believed the local people would be to 
them. 

 
Though physical and mental health difficulties were cited as a barrier to being available for 
government work by focus group participants, the majority of non-government employee survey 
respondents did not report having any health problems that prevented them from working in the 
government or hamlet (56%), though approximately one-quarter did report that they had health 
problems which would make it impossible to work in the government (23%). The proportion of 
respondents who reported having health problems which affected their availability for work was 
not statistically significantly related to their gender (23% of females, 25% of males), age (19% 
among those aged 18 to 24 years, 20% among those aged 25 to 29 years, 23% among those 
aged 30 to 54 years, 32% among those aged 55 years or older),29 region (27% of those living in 
Baffin outside of Iqaluit, 25% of those living in Keewatin, 21% of those living in Kitikmeot),30 or 
language group (22% of those who were comprehensive bilingual, 25% of those who were 
conversational bilingual, 30% of those who were unilingual Inuktitut, 21% of those who were 
unilingual English).31 
 
Availability of Respondents Interested in Government Employment 

 
Respondents who were interested in government work were more likely to believe they would 
be available for work, and to be available for at least most of the year. Only 10% of respondents 
who were interested in government work reported they probably would not be available to work, 
compared to 23% of those not interested in government employment.  
 
Indeed, non-government employee respondents’ availability for full-time work may be related to 
their interest in government positions. Approximately one-half (55%) of respondents who were 
not interested in government work noted that they cannot or do not wish to work in a full-time or 
in a permanent position as the reason for their disinterest.  
 
As demonstrated in Figure 2.30, the majority of respondents who were interested in government 
work also indicated that they would be available anytime or most of the time throughout the 
year. 
 

                                                           
29

 Note, group sizes may be too small to detect statistically significant differences between age groups. 
30

 Responses from Iqaluit residents were not reported to maintain confidentiality. 
31

 Note, group sizes may be too small to detect significant differences between language groups. 
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Figure 2.30: Relationship between Interest in Government Work and Availability

32
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2.4 Preparedness 

2.4.1 Preparedness Summary 

 
The preparedness section describes the skills, education, and training which respondents 
reported they had obtained. The type of training respondents indicated being engaged in at the 
time of the survey, as well as their reported willingness to engage in additional training were 
also examined.  
 
Approximately one-half (47%) of all survey respondents reported they had completed a high 
school diploma or equivalent, while the remaining 53% had not done so. A greater proportion of 
respondents, however, indicated that they had completed post-secondary education, training, or 
courses (60%). Based on respondent reports, these post-secondary qualifications were most 
frequently diplomas or certificates from the NAC (39%), workplace health and safety certificates 
(17%), or trade or apprenticeship certificates or diplomas (16%). 
 
Based on the entire sample of survey respondents, respondents reported having several skills 
deemed applicable to government work, including teamwork (89%), communication skills (73%), 
computer and Internet skills (71%), and typing and writing skills (67%). Despite the high 
proportion of respondents who reported having work-related skills, a slight majority (57%) of 
respondents who were non-government employees (62% of the sample, 311 individuals) and 
interested in government employment (89% of non-government employees) felt that they would 
need more training to work for a government or hamlet employer.  
 
Indeed, focus group participants in Rankin Inlet and Kugluktuk reported that there were several 
barriers to receiving additional skills training and education, including limited access to courses 
in their communities. They indicated that the high costs of tuition, travel, and living expenses 
were barriers to accessing education outside of their communities. 
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 The remaining 3% of interested respondents did not know when they would be available. 

Non-Government 
Employee Sample 

(n = 311) 

Interested in 
Government Work 

(89%) 

Not Interested in 
Government Work 

(11%) 

Available anytime/most of the 
year 

(63%) 

Available a few months of the 
year 

(11%) 

Probably would not be 
available/never available 

(12%) 
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2.4.2 Skills, Degrees, Certificates, and Diplomas 

 
High School and Equivalency Completion 
 
Based on the full sample of survey respondents, they were almost evenly divided between 
those who reported they had (47%) and had not (53%) completed a high school diploma or 
equivalency. As demonstrated in Table 2.31, respondents were more likely to report having 
completed high school if they lived in Iqaluit, were unilingual Anglophones or comprehensive 
bilinguals, did not have family responsibilities, were engaged in education, or were current 
government employees. 
 
The proportion of respondents who reported having a high school diploma did not vary in a 
statistically significant manner between genders or age groups. 
 

Table 2.31: Reported High School Completion by Characteristic 

Characteristic % of Respondents 

Gender 

Male 43% 

Female 49% 

Age 

18 to 24 years 37% 

25 to 29 years 56% 

30 to 54 years 47% 

55+ years 46% 

Enrolment in Education 

Enrolled at the time of the survey 61% 

Not enrolled 44% 

Region 

Iqaluit 70% 

Baffin outside Iqaluit 43% 

Keewatin 47% 

Kitikmeot 37% 

Language 

Comprehensive bilingual 58% 

Conversational bilingual 44% 

Unilingual Inuktitut 23% 

Unilingual English 61% 

Family Responsibilities 
Have family responsibilities 43% 

Do not have family responsibilities 57% 

Government Employment 
Current government employees 60% 

Past government employees 42% 

Never worked for the government 36% 

n = 500. 

 
Among those who reported they had not completed high school, most (53%) reported they had 
completed grade 10 or 11. Respondents who had family responsibilities were more likely to 
report they had finished grade 11 or 10 (60% of those with family responsibilities compared to 
33% of those without family responsibilities). Eighteen percent of respondents who reported 
they had not completed high school, reported completing grades 7 through 9. More respondents 
without family responsibilities reported they had completed grades 7 through 9 (56% of those 
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with family responsibilities compared to 29% with family responsibilities). Finally, 11% of 
respondents who did not complete high school had completed grade 6 or below. Unilingual 
Inuktitut respondents were more likely to report they had completed grade 6 or below than 
conversational bilingual respondents (37% of respondents unilingual in Inuktitut compared to 
8% of conversational bilingual respondents).33 No other language group differences on the 
grades below high school completion which were completed.34  
 
Educational Completion Beyond High School 
 
Survey respondents were asked about education completed beyond high school including 
training, or courses completed which led to diplomas, degrees or certificates. For example, this 
education could have included college diplomas, trade certificates, upgrading certificates, and 
university degrees. 
 
Though 47% of all survey respondents reported they had completed high school, a greater 
proportion had completed other education, training, or courses (60%). One-half (51%) of 
respondents who had not completed high school said they had engaged in additional education, 
training, or courses.  
 
As with high school diploma completion rates, a greater proportion of current government 
employees reported having completed additional education (such as post-secondary degrees, 
diplomas, and certificates), as did respondents residing in Iqaluit and Keewatin, and bilingual 
respondents (comprehensive and conversational) and unilingual Anglophone respondents (see 
Table 2.32). Respondents older than 24 were also more likely to have completed additional 
education.   
 
There were no statistically significant differences between groups based on gender, family 
responsibilities, or current engagement in education.  
 
  

                                                           
33

 Comprehensive bilingual and unilingual English group responses were not reported to maintain respondent 
confidentiality. 
34

 Significant differences between respondents in the grades below high school that they reported completing were 
not evident based on gender, age, or region. However, groups were frequently small thus the analysis may not be 
reliable. 
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Table 2.32: Reported Education Beyond High School by Characteristic 

Characteristic % of Respondents 

Gender 

Male 57% 

Female 62% 

Age 

18 to 24 years 26% 

25 to 29 years 56% 

30 to 54 years 65% 

55+ years 70% 

Enrolment in Education 

Enrolled at the time of the survey 59% 

Not enrolled 60% 

Region 

Iqaluit 70% 

Baffin outside Iqaluit 51% 

Keewatin 66% 

Kitikmeot 61% 

Language 

Comprehensive bilingual 67% 

Conversational bilingual 64% 

Unilingual Inuktitut 40% 

Unilingual English 62% 

Family Responsibilities 
Have family responsibilities 60% 

Do not have family responsibilities 58% 

Government Employment 
Current government employees 69% 

Past government employees 57% 

Never worked for the government 47% 

n = 500. 

 
Based on the reports of respondents who reported they had completed a diploma, degree, or 
certificate (60% of the sample, 300 individuals), they had frequently obtained a NAC diploma or 
certificate (39%), a workplace health and safety certificate (17%), or a trade or apprenticeship 
certificate or diploma (16%) (see Table 2.33).  
 

Table 2.33: Diploma, Degree, Certificate Completion  

Type of Diploma, Degree, or Certificate 
% of 

Respondents 

NAC diploma or certificate  39% 

Workplace health and safety certificates 17% 

Trade or apprenticeship certificate or diploma 16% 

University degree from a southern institution  11% 

Municipal Government certificate  8% 

Nunavut Sivuniksavut (NS) diploma or certificate 5% 

University degree associated with NAC 4% 

Other 17% 

n = 354. (PR_06). Which diplomas, degrees, or certificates have you completed? (Totals may be over 
100% due to multiple responses). 
 
Female respondents were more likely than male respondents to report they had completed a 
diploma or certificate through the NAC. Alternatively, male respondents were more likely than 
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their female counterparts to report that they had obtained a trade or apprenticeship certificate or 
a workplace health and safety certificate. Male and female respondents were approximately 
equally likely to have obtained a municipal government certificate, or a university degree from a 
southern institution (see Table 2.34).35 
 
There were no statistically significant differences between age groups, regions, or language 
groups in the types of diplomas, degrees, or certificates they had obtained (see Table 2.34).  
 

Table 2.34: Type of Diploma, Degree, or Certificate Obtained by Characteristic 

Characteristic 

NAC 
Diploma 

or 
Certificate 

Workplace 
Health 

and Safety 
Certificate 

Trade or 
Apprenticeship 

Certificate or 
Diploma 

University 
Degree, 

Southern 
Institution 

Municipal 
Government 
Certificate 

Gender 

Male 26% 24% 34% 9% 11% 

Female 46% 13% 6% 13% 6% 

Age 

18 to 24 years 29% - - 0% 0% 

25 to 29 years 32% 24% - 16% - 

30 to 54 years 39% 14% 17% 12% 7% 

55+ years 48% 18% 16% - 11% 

Region 

Iqaluit - - 11% - - 

Baffin outside Iqaluit - 24% 15% 24% 8% 

Keewatin 7% 15% 20% 15% 7% 

Kitikmeot - 14% 14% 14% 9% 

Language 

Comprehensive bilingual 41% 14% 11% 12% 8% 

Conversational bilingual 35% 19% 16% 7% 5% 

Unilingual Inuktitut 48% 12% 29% - - 

Unilingual English 31% 29% 10% 25% 10% 

n = 354. 
Sub-group analyses were only performed where permitted by group sizes. 
Note: Dashes indicate that the cell was redacted to maintain respondent confidentiality and the reliability 
of the significance testing. 

 
Respondents’ Skills 

 
Based on the entire sample, a majority of survey respondents reported having several skills 
deemed applicable to government work, including teamwork (89%), communication (73%), 
computer and Internet (71%), and typing and writing (67%) skills (see Table 2.35). As shown in 
Table 2.35, current government employees reported having many skills with greater frequency 
than respondents who have never been employed in the government (e.g., teamwork, public 
speaking, and computer skills). Respondents who used to be government employees reported 
having several skills with greater frequency than respondents who never worked for the 
government. Often, respondents currently working for the government, and those who worked 
for the government in the past, reported having skills with similar frequencies, such as 
teamwork, computer, teaching, and field inspection/protection skills. 
 

                                                           
35

 Gender differences in the other degrees, diplomas, and certificates could not be reported due to low group sizes. 
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Table 2.35: Applicable Work Skills  

Skills Reported 

% of 
Current 

Government 
Employees 

% of Past 
Government 
Employees 

% of 
Respondents 

with No 
Government 
Work History 

Total % 

Teamwork 92%a 92%a 81%b 89% 

Comfortable speaking to clients or the 
public 

84%a 70%b 58%b 73% 

Computer and Internet skills (Microsoft 
Word, Excel, Internet research) 

80%a 72%a 55%b 71% 

Typing, document and letter writing skills 80%a 65%b 50%c 67% 

Skills gained through volunteering  75%a 66%a 42%b 64% 

Instruction or teaching skills 66%a 58%a 42%b 58% 

Managerial skills 69%a 55%b 43%b 57% 

Confident making speeches in front of 
groups of people 

60%a 58%a,b 45%b 56% 

Data entry skills or file organization skills 65%a 49%b 32%c 52% 

Interpreting or translating skills 59%a 45%b 40%b 49% 

Research or analytical skills 61%a 40%b 30%b 46% 

Information technology skills  55%a 41%b 18%c 42% 

Financial/planning/budgeting or accounting 
skills 

51%a 38%b 32%b 42% 

Field or site inspection or site protection 
skills 

41%a 43%a 26%b 39% 

Carpentry or woodworking skills 32%a 37%a 34%a 34% 

Operate or repair small or heavy 
equipment 

33%a 33%a 26%a 32% 

Specialized driving skills  15%a 13%a 8%a 13% 

n = 500. (PR_02). Which of the following apply to you? (Totals may be over 100% due to multiple 
responses). 
Subscripts denote statistical differences between groups. Differences between groups with the same 
subscript are statistically non-significant, those with different subscripts are statistically significant. The 
subscripts “a”, “b”, and “c” are symbols used to group values into statistically significantly different groups; 
they do not have individual meanings. 

 
Statistically significant differences in reported skills were noted between gender, age, language, 
region, family responsibilities, participation in Inuit cultural activities, and government 
employment. 
 
Gender: Female respondents reported having the following skills with greater frequency than 
male respondents: 

 Typing and letter writing (72% of female respondents compared to 60% of male 
respondents); 

 Data entry and file organization (58% of female respondents compared to 42% of male 
respondents); 

 Interpreting or translating (53% of female respondents compared to 43% of male 
respondents); and 

 Financial administration (47% of female respondents compared to 33% of male 
respondents). 
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Male respondents were more likely to have reported the following skills than female 
respondents:  

 Operating or repairing equipment (62% of male respondents compared to 14% of female 
respondents); 

 Carpentry or woodworking (62% of male respondents compared to 19% of female 
respondents);  

 Field or site protection/inspection (50% of male respondents compared to 32% of female 
respondents); and 

 Specialized driving (23% of male respondents compared to 7% of female respondents). 
 
Male and female respondents reported the following skills with frequencies which were not 
statistically significantly different: 

 Teamwork (91% of female respondents, 87% of male respondents); 

 Computer and Internet (75% of female respondents, 67% of male respondents); 

 Speaking to clients or the public (73% of female respondents, 73% of male 
respondents); 

 Skills gained through volunteering (62% of female respondents, 69% of male 
respondents); 

 Teaching (61% of female respondents, 54% of male respondents); 

 Management (61% of female respondents, 53% of male respondents); 

 Speech-making (57% of female respondents, 56% of male respondents); 

 Research and analysis (49% of female respondents, 42% of male respondents); and 

 Information technology (43% of female respondents, 40% of male respondents). 
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Age: As shown in Table 2.36 below, respondents’ reported skills frequently differed by age 
groups. Younger respondents tended to be more likely to report having skills related to 
computers (such as Internet and typing skills) while older respondents were more likely to have 
skills related to communication (such as public speaking and translating).  
 

Table 2.36: Applicable Work Skills by Age Groups 

Skills Reported 
18 to 24 
Years 

25 to 29 
Years 

30 to 54 
Years 

55 Years and 
Older 

Teamwork 85%a 94%a 89%a 91%a 

Comfortable speaking to clients or the public 48%a 73%a,b 75%b 80%a,b 

Computer and Internet skills (Microsoft 
Word, Excel, Internet research) 

71%a,b 86%a 73%a,b 58%b 

Typing, document and letter writing skills 62%a,b 82%a 68%a,b 60%b 

Skills gained through volunteering  62%a 68%a 64%a 68%a 

Instruction or teaching skills 49%a 59%a 56%a 70%a 

Managerial skills 52%a 48%a 58%a 66%a 

Confident making speeches in front of 
groups of people 

48%a 48%a 55%a 75%b 

Data entry skills or file organization skills 43%a 61%a 55%a 39%a 

Interpreting or translating skills 31%a 47%a,b 51%b 60%a,b 

Research or analytical skills 51%a 45%a 43%a 53%a 

Information technology skills  38%a 44%a 44%a 36%a 

Financial/planning/budgeting or accounting 
skills 

34%a 38%a 45%a 39%a 

Field or site inspection or site protection 
skills 

45%a 32%a 37%a 44%a 

Carpentry or woodworking skills 51%a 38%a,b 30%b 34%a,b 

Operate or repair small or heavy equipment 40%a 33%a 29%a 33%a 

Specialized driving skills  11%a 15%a 11%a 18%a 

n = 500. (PR_02). Which of the following apply to you? (Totals may be over 100% due to multiple 
responses). 
Subscripts denote statistical differences between groups. Differences between groups with the same 
subscript are statistically non-significant, those with different subscripts are statistically significant. The 
subscripts “a”, “b”, and “c” are symbols used to group values into statistically significantly different groups; 
they do not have individual meanings. 
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Language: Respondents who were bilingual for English and Inuktitut or Inuinnaqtun reported 
having many work-related skills with greater frequency than unilingual respondents. For 
example, respondents who felt comfortable speaking, reading, and writing English and an Inuit 
language (comprehensive bilinguals) were more likely than respondents unilingual in English to 
have reported that they feel comfortable teaching (see Table 2.37).  
 

Table 2.37: Applicable Work Skills by Language Groups 

Skills Reported 
Comprehensive 

Bilingual 
Conversational 

Bilingual 
Unilingual 
Inuktitut 

Unilingual 
English 

Teamwork 96%a 92%a,b 83%b 92%a,b 

Comfortable speaking to clients or the 
public 

83%a 75%a,b 75%a,b 66%b 

Computer and Internet skills (Microsoft 
Word, Excel, Internet research) 

86%a 77%a 40%b 77%a 

Typing, document and letter writing skills 82%a 71%a 76%a 42%b 

Skills gained through volunteering  72%a 73%a 56%a 62%a 

Instruction or teaching skills 70%a 62%a,b 52%a,b 50%b 

Managerial skills 72%a 58%a,b 44%b 58%a,b 

Confident making speeches in front of 
groups of people 

68%a 57%a 65%a 49%a 

Data entry skills or file organization skills 62%a 56%a 59%a 29%b 

Interpreting or translating skills 66%a 60%a 37%a 25%a 

Research or analytical skills 50%a 51%a 44%a 50%a 

Information technology skills  55%a 46%a 25%b 44%a,b 

Financial/planning/budgeting or 
accounting skills 

50%a 34%a 48%a 45%a 

Field or site inspection or site protection 
skills 

37%a 44%a 44%a 33%a 

Carpentry or woodworking skills 44%a 31%a,b 37%a,b 25%b 

Operate or repair small or heavy 
equipment 

31%a 40%a 27%a 31%a 

Specialized driving skills  11%a 12%a 14%a 18%a 

n = 500. (PR_02). Which of the following apply to you? (Totals may be over 100% due to multiple 
responses). 
Subscripts denote statistical differences between groups. Differences between groups with the same 
subscript are statistically non-significant, those with different subscripts are statistically significant. The 
subscripts “a”, “b”, and “c” are symbols used to group values into statistically significantly different groups; 
they do not have individual meanings. 

 
Given that respondents who reported comprehensive bilingual skills were more likely than 
others to report having several skills, the following potential intervening variables were 
examined: 

 Physical health (based on whether they indicated they had health issues which would 
prevent them from working): There were no statistically significant differences in 
reporting having a health issue which prevented them from working between 
comprehensive bilingual (22%), conversational bilingual (25%), unilingual Inuktitut 
(30%), and unilingual English (21%) respondents; 

 Gender: Comprehensive bilingual respondents (71%) were statistically significantly more 
likely to be women than conversational bilingual respondents (53%); and 

 Education: Comprehensive bilingual (67%), conversational bilingual (64%), and 
unilingual English (62%) respondents were statistically significantly more likely to report 
completing post-secondary education than unilingual Inuktitut respondents (40%). 
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Therefore, gender and education differences may have contributed to skill differences between 
the language groups. 
 
Regional: Respondents reported having several skills with statistically significantly different 
frequencies across the regions (see Table 2.38). Respondents living in Iqaluit were more likely 
to indicate that they were comfortable speaking to the public, had computer skills, had data 
entry skills, or had research skills. Respondents in the Kitikmeot region more frequently reported 
having skills gained through volunteering and carpentry and woodworking skills. 
 

Table 2.38: Applicable Work Skills by Region 

Skills Reported Iqaluit 
Baffin 

(Outside Iqaluit) 
Kitikmeot Keewatin 

Teamwork 94%a 87%a 94%a 88%a 

Comfortable speaking to clients or the 
public 

85%a 67%b 83%a 69%a,b 

Computer and Internet skills (Microsoft 
Word, Excel, Internet research) 

86%a 64%a 77%a 72%a 

Typing, document and letter writing 
skills 

85%a 63%b 74%a,b 62%b 

Skills gained through volunteering  52%a 62%a 80%b 62%a 

Instruction or teaching skills 57%a 56%a 64%a 56%a 

Managerial skills 65%a 54%a 61%a 58%a 

Confident making speeches in front of 
groups of people 

54%a 54%a 63%a 57%a 

Data entry skills or file organization 
skills 

74%a 48%b 51%b 48%b 

Interpreting or translating skills 45%a 49%a 54%a 45%a 

Research or analytical skills 62%a 42%b 51%a,b 43%a,b 

Information technology skills  32%a 38%a 52%a 45%a 

Financial/planning/budgeting or 
accounting skills 

46%a 38%a 47%a 43%a 

Field or site inspection or site protection 
skills 

26%a 44%a 47%a 34%a 

Carpentry or woodworking skills 25%a 35%a,b 47%b 30%a,b 

Operate or repair small or heavy 
equipment 

25%a 32%a 36%a 32%a 

Specialized driving skills  8%a 10%a 21%a 13%a 

n = 500. (PR_02). Which of the following apply to you? (Totals may be over 100% due to multiple 
responses). 
Subscripts denote statistical differences between groups. Differences between groups with the same 
subscript are statistically non-significant, those with different subscripts are statistically significant. The 
subscripts “a”, “b”, and “c” are symbols used to group values into statistically significantly different groups; 
they do not have individual meanings. 

 
Interested in Government Work: Respondents interested in government work were statistically 
significantly more likely than those not interested in government work to have had typing and 
writing skills (62% compared to 42%). No other statistically significant differences were evident. 

 
Engaged in Education: Respondents engaged in education were more likely than those not 
engaged in education to have had the following skills: 

 Computer and Internet (85% of respondents engaged in education compared to 68% of 
those not engaged in education); 

 Public speaking (82% of respondents engaged in education compared to 71%); 
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 Typing and writing (82% of respondents engaged in education compared to 64% of 
those not engaged in education); 

 Teaching (73% of respondents engaged in education compared to 54% of those not 
engaged in education); 

 Speech making (69% of respondents engaged in education compared to 53% of those 
not engaged in education); 

 Management (68% of respondents engaged in education compared to 55% of those not 
engaged in education); 

 Research (68% of respondents engaged in education compared to 41% of those not 
engaged in education); 

 Data entry (66% of respondents engaged in education compared to 48% of those not 
engaged in education); 

 Information technology (57% of respondents engaged in education compared to 38% of 
those not engaged in education); 

 Financial administration (57% of respondents engaged in education compared to 38% of 
those not engaged in education); 

 Field/site inspection and protection (50% of respondents engaged in education 
compared to 36% of those not engaged in education); and 

 Carpentry (47% of respondents engaged in education compared to 31% of those not 
engaged in education). 

 
Family responsibilities: As shown in Table 2.39, respondents with family responsibilities said 
they had learned skills such as teamwork, computer and Internet use, and typing and writing at 
a statistically significantly greater frequency than those who did not have family responsibilities.  
 

Table 2.39: Applicable Work Skills by Family Responsibilities 

Skills Reported 
Have Family 

Responsibilities 
Do Not Have Family 

Responsibilities 

Teamwork 94%a 80%b 

Comfortable speaking to clients or the public 75%a 69%a 

Computer and Internet skills (Microsoft Word, Excel, Internet 
research) 

77%a 61%b 

Typing, document and letter writing skills 72%a 59%b 

Skills gained through volunteering  71%a 50%b 

Instruction or teaching skills 62%a 48%b 

Managerial skills 64%a 43%b 

Confident making speeches in front of groups of people 60%a 49%b 

Data entry skills or file organization skills 55%a 45%b 

Interpreting or translating skills 53%a 41%b 

Research or analytical skills 50%a 38%b 

Information technology skills  46%a 31%b 

Financial/planning/budgeting or accounting skills 47%a 30%b 

Field or site inspection or site protection skills 44%a 28%b 

Carpentry or woodworking skills 38%a 27%b 

Operate or repair small or heavy equipment 35%a 24%b 

Specialized driving skills  16%a 7%b 

n = 500. (PR_02). Which of the following apply to you? (Totals may be over 100% due to multiple 
responses). 
Subscripts denote statistical differences between groups. Differences between groups with the same 
subscript are statistically non-significant, those with different subscripts are statistically significant. The 
subscripts “a”, “b”, and “c” are symbols used to group values into statistically significantly different groups; 
they do not have individual meanings. 
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Given that respondents who reported having family responsibilities were more likely than others 
to report having many skills, the following potential intervening variables were examined: 

 Physical health (based on whether they indicated they had health issues which would 
prevent them from working): Respondents who did not report family responsibilities were 
not statistically significantly more likely to report having a health issue which prevented 
them from working (26%) than those who did have family responsibilities (23%); 

 Gender: Women were not statistically significantly more likely to report having family 
responsibilities (73%) than were men (67%); and 

 Education: Respondents with family responsibilities were not statistically significantly 
more likely to report having completed additional education, such as post-secondary 
degrees, certificates, and diplomas (60%) than those without family responsibilities 
(58%). 

 
Therefore, among the variables examined, no intervening variables were evident. 
 
Inuit cultural activities: As demonstrated in Table 2.40, respondents who participated in Inuit 
cultural activities reported having many skills with greater frequency than those who did not 
participate in cultural activities, for example: teamwork, computer and Internet skills, and public 
speaking skills.  
 

Table 2.40: Applicable Work Skills by Engagement in Inuit Cultural Activities 

Skills Reported 
Engaged in Inuit 

Cultural Activities 
Did Not Engage in 

Inuit Cultural Activities 

Teamwork 95%a 67%b 

Comfortable speaking to clients or the public 77%a 58%b 

Computer and Internet skills (Microsoft Word, Excel, 
Internet research) 

78%a 47%b 

Typing, document and letter writing skills 75%a 42%b 

Skills gained through volunteering  71%a 39%b 

Instruction or teaching skills 65%a 31%b 

Managerial skills 64%a 34%b 

Confident making speeches in front of groups of 
people 

62%a 36%b 

Data entry skills or file organization skills 57%a 34%b 

Interpreting or translating skills 54%a 32%b 

Research or analytical skills 52%a 25%b 

Information technology skills  46%a 27%b 

Financial/planning/budgeting or accounting skills 46%a 28%b 

Field or site inspection or site protection skills 43%a 24%b 

Carpentry or woodworking skills 39%a 19%b 

Operate or repair small or heavy equipment 35%a 21%b 

Specialized driving skills  13%a 12%a 

n = 500. (PR_02). Which of the following apply to you? (Totals may be over 100% due to multiple 
responses). 
Subscripts denote statistical differences between groups. Differences between groups with the same 
subscript are statistically non-significant, those with different subscripts are statistically significant. The 
subscripts “a”, “b”, and “c” are symbols used to group values into statistically significantly different groups; 
they do not have individual meanings. 
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Given that respondents who reported engaging in cultural activities were more likely than those 
who did not report doing so to report having many skills, the following potential intervening 
variables were examined: 

 Physical health (based on whether they indicated they had health issues which would 
prevent them from working): Respondents who did not engage in cultural activities were 
not statistically significantly more likely to report having a health issue which prevented 
them from working (21%) than those who did engage in cultural activities (25%); 

 Gender: Women were not statistically significantly more likely to report engaging in 
cultural activities (79%) than were men (80%); and, 

 Education: Individuals who reported engaging in cultural activities were statistically 
significantly more likely to report having completed additional education, such as post-
secondary degrees, certificates, and diplomas (62%) than those who did not engage in 
cultural activities (50%). 

 Employment: Individuals who reported engaging in cultural activities were not statistically 
significantly more likely to report being employed in the wage economy (59%) than those 
who did not engage in cultural activities (57%). 

 
Therefore, the relationship between engaging in cultural activities and skills may be influenced 
by educational achievement.  
 
Community focus group participants mentioned learning the following skills from participating in 
family, community, and cultural experiences: 

 Attention to detail;  

 Discipline and work ethic;  

 Communication and listening skills;  

 Several skills related to working well with others, such as tolerance, teamwork, and 
respect; 

 Planning and decision-making; 

 Leadership; 

 Fine motor skills; and 

 Environmental awareness.  
 
Additional Training 
 
A slight majority (57%) of respondents who were non-government employees (62% of the 
sample, 311 individuals) and interested in government employment (89% of non-government 
employees), reported that they would need more training to work for a government or hamlet 
employer, while the remaining 43% felt that they already had the right skills. Younger 
respondents (aged 18 to 24 years) were more likely to have felt that they need more training to 
be prepared for government work (93%) than those aged 30 to 54 years (51%). Respondents 
aged 25 to 29 years (52%) and 55 years and older (65%) were not statistically significantly 
different from the other groups. 
 
The proportion of respondents who felt they needed more training did not vary statistically 
significantly by gender (62% of female respondents, 50% of male respondents), region (58% 
among those living in Baffin outside of Iqaluit, 55% among those living in Keewatin, 67% among 
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those living in Kitikmeot),36 or language (57% of those who were comprehensive bilingual, 63% 
of those who were conversational bilingual, 64% of those who were unilingual Inuktitut, 39% of 
those who were unilingual English). 
 
A probit regression was conducted on whether non-government employee respondents felt that 
they had the right skills for government employment or needed further training. The probit 
regression suggested that respondents were less likely to have felt that they had the right skills 
for government employment if their highest level of educational attainment was below a post-
secondary degree, diploma, or certificate (such as college diplomas, university diplomas, and 
trade certificates). Respondents whose highest level of education was a high school diploma or 
equivalent (-1.67), Grades 10 or 11 (-1.88), or less than Grade 10 (-1.83), were less likely to 
believe they had the right skills for government employment than those with a post-secondary 
education.37 Age, gender, and region of residence did not statistically significantly enter into the 
regression model. 
 
Focus group participants believed that government and hamlet employees needed both formal 
qualifications and general skills. Certificates, such as heavy equipment operator, driver’s 
license, and administration certificates, were believed to be important; as well as high school 
diplomas and university degrees. General skills which they perceived to be important included 
computer, communication, bilingualism, reading/writing, and math skills. 

2.4.3 Current Training and Education Activities 

 
Respondents Currently Upgrading Skills 
 
At the time of the survey, a few respondents (14%) from the entire sample reported taking 
courses to upgrade their skills or training. Among those who were taking such courses, most 
reported that these courses were primarily in their home communities (45%), followed by 
another community in Nunavut (21%) or outside of Nunavut (21%). An additional 20% reported 
taking courses online.  
 
Taking upgrading courses was statistically significantly related to participating in Inuit cultural 
activities, government employment status, and government position. Respondents who 
participated in Inuit cultural activities were more likely to report taking courses (16%) than those 
who did not participate in Inuit cultural activities (8%). Approximately twice as many current 
government employees reported taking courses (21%) than those who used to work for the 
government (11%) and who never worked for the government (8%). Similarly, 33% of current 
government employees in supervisory positions reported taking courses, compared to 17% of 
those in non-supervisory positions.  
 
The proportion of respondents who reported taking upgrading courses did not statistically 
significantly differ between genders (13% among females, 16% among males), age groups 
(12% among those aged 18 to 24 years old, 20% among those aged 25 to 29 years old, 14% 
among those aged 30 to 54 years old, 11% among those aged 55 years and older), regions 

                                                           
36

 Results from Iqaluit were not included to maintain respondent confidentiality and maintain the reliability of 
significance testing. 
37

 A probit regression on the probability that respondents felt they had the right skills for government employment 
(dependent variable) was conducted with respondent age, gender, region of residence, and educational attainment 
as the independent variables (n=303, non-response data excluded). 
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(17% of those living in Iqaluit, 14% of those living in Baffin outside of Iqaluit, 13% of those living 
in Keewatin, 15% of those living in Kitikmeot), or language groups (16% among those who were 
comprehensive bilingual, 12% among those who were conversational bilingual, 19% among 
those who were unilingual English).38 
 
Respondents Not Currently Upgrading Skills 
 
The remaining 86% of all survey respondents gave several reasons for not being currently 
engaged in upgrading their skills. The most common reasons given were having family 
responsibilities (21%) or believing that they did not need additional education (16%) (see Table 
2.41). Family responsibilities were more frequently cited as a barrier by female respondents 
(28% of female respondents reported that having family responsibilities was a barrier, compared 
to 15% of male respondents) and respondents who had never worked for the government (34% 
of respondents who never worked for the government cited family responsibilities as a barrier, 
compared to 15% of government employees).  
 

Table 2.41: Reasons for not Engaging in Further Education  

Reasons 
% of 

Respondents 

Family responsibilities 21% 

Would not really benefit me/no need/already feel highly qualified 16% 

Lack of post-secondary education and/or training opportunities in my community 11% 

Lack of time 9% 

Health issues 7% 

Courses not in session 6% 

Lack of awareness of available courses or programs (unsure of existing course or 
where to find information on courses available 

6% 

Lack of interest in going back to school 4% 

The cost, including travel costs  2% 

Lack of support from the employer 2% 

Conflicts with other activities you engage in (hunting, fishing, clam digging, trapping, 
sewing, berry picking, or making arts or crafts 

2% 

Lack of prerequisites/denied  2% 

Don’t know/refused  7% 

n = 428. (PR_11). What is the main reason you are not taking any courses right now? (Totals may not 
add to 100% due to rounding). 
Responses with fewer than five respondents were excluded to maintain confidentiality. 
 

The reasons that respondents gave for not engaging in upgrading did not statistically 
significantly differ based on gender, age, region, or language group:39 

 Family responsibilities (28% of females, 15% of males; 36% of those aged 18 to 24 
years old, 31% of those aged 25 to 29 years old, 22% of those aged 30 to 54 years old, 
13% of those aged 55 years and older; 12% of those living in Iqaluit, 26% of those living 
in Baffin outside of Iqaluit, 25% of those living in Keewatin, 24% of those living in 
Kitikmeot; 17% of those who were comprehensive bilingual, 22% of those who were 

                                                           
38

 Results from respondents unilingual in Inuktitut were not included to maintain respondent confidentiality and the 
reliability of significance testing. 
39

 Results not reported where group size is small, to maintain respondent confidentiality and the reliability of 
significance testing.  
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conversational bilingual, 36% of those who were unilingual Inuktitut, 20% of those who 
were unilingual English); 

 No benefit perceived (18% of females, 16% of males; 24% of those living in Iqaluit, 18% 
of those living in Baffin outside of Iqaluit, 17% of those living in Keewatin, 14% of those 
living in Kitikmeot; 16% of those who were comprehensive bilingual, 18% of those who 
were conversational bilingual, 16% of those who were unilingual Inuktitut, 24% of those 
who were unilingual English); 

 Lack of availability in community (10% of females, 16% of males); 

 Lack of time (10% of females, 10% of males; 18% of those living in Iqaluit, 10% of those 
living in Baffin outside of Iqaluit, 7% of those living in Keewatin, 11% of those living in 
Kitikmeot);  

 Health issues (8% of females, 7% of males); 

 Courses not in session (7% of females, 7% of males);  

 Lack of awareness of available courses or programs (5% of females, 7% of males); and 

 Lack of interest (3% of females, 7% of males). 

2.4.4 Willingness to Engage in Training or Education in the Future 

 
Though focus group participants in Rankin Inlet and Kugluktuk acknowledged that a lack of 
formal education was a barrier to obtaining government and hamlet jobs, they also reported that 
there were several barriers to supplementing their knowledge and skills with formal 
qualifications. The primary barrier they reported was lack of access to courses, either because 
they were not offered in the community or there were too few spaces available. Participants 
cited the high costs of tuition, travel, and living expenses as barriers to accessing education or 
training outside of the community.  
 
Similarly, a large majority (90%) of all survey respondents noted that they would be willing to 
take post-secondary education or training in their home community (and at no cost). Three-
quarters (75%) of respondents who reported that they were willing to take training in their 
community said they would be interested in online training. Another three-quarters (75%) of all 
survey respondents reported that they were willing to take courses when they were 
hypothetically available elsewhere in Nunavut and at no cost (see Table 2.42). 
 
Generally, younger respondents reported being willing to take further education, both in their 
home communities and elsewhere in Nunavut. Respondents aged 18 to 24 (97%), 25 to 29 
(97%), and 30 to 54 (94%) years were reportedly more willing than those aged 55 years or older 
(76%) to take further education in their home communities. Respondents aged 18 to 24 (86%) 
and 25 to 29 (88%) years were also more likely to report being willing to take courses elsewhere 
in Nunavut than those aged 55 years and older (64%). Respondents aged 30 to 54 were not 
statistically significantly different from the other groups in willingness to take courses elsewhere 
in Nunavut (78%). 
 
Respondents who were unilingual in English were more likely to report being willing to take 
post-secondary education in their home community than respondents who were unilingual in 
Inuktitut (97% among unilingual English respondents compared to 84% among unilingual 
Inuktitut respondents). Respondents who were bilingual in English and Inuktitut/Inuinnaqtun 
were not statistically significantly different from the other groups (94% of comprehensive 
bilingual respondents, 93% of conversational bilingual respondents). 
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Similarly, respondents interested in government work were more likely than uninterested 
respondents to report being willing to take further education in their community (94% of those 
interested in government work compared to 71% of respondents not interested in government 
employment) or elsewhere in Nunavut (80% of those interested in government work compared 
to 62% of respondents not interested in government employment). 
 
Iqaluit residents were more likely to report being willing to take online courses (87%) than 
Keewatin region residents (67%). Baffin residents outside of Iqaluit (77%) and Kitikmeot 
residents (75%) were not statistically significantly different from the other groups. This 
difference, however, was not evident for education available in their home community (95% of 
respondents in Iqaluit, 88% of respondents in Baffin outside of Iqaluit, 93% of respondents in 
Keewatin, of respondents in 97% Kitikmeot would be interested in education in their home 
communities) or elsewhere in Nunavut (73% of respondents in Iqaluit, 74% of respondents in 
Baffin outside of Iqaluit, 80% of respondents in Keewatin, 87% of respondents in Kitikmeot 
would be interested in education elsewhere in Nunavut). A greater proportion of current 
government employees reported being willing to take online courses (83%) than past 
government employees (69%). 
 

Table 2.42: Willingness to Engage in Further Education 

 Yes No 
Don’t 
know 

Post-secondary education or training available in home community at no cost 90% 8% 2% 

Post-secondary education or training available elsewhere in Nunavut at no 
cost 

75% 21% 4% 

n = 500. (PR_12). Would you be willing to take… (Totals may not add to 100% due to rounding). 
 

Respondents’ reported willingness to take courses did not vary in a statistically significant 
manner by gender regardless of whether the courses were offered in their home community 
(92% of female respondents, 92% of male respondents), elsewhere in Nunavut (76% of female 
respondents, 82% of male respondents), or online (76% of female respondents, 72% of male 
respondents).  
 

2.5 Current Government Employees 

2.5.1 Current Government Employees Summary 

 
The following section addresses findings reported by current government employees who 
responded to the survey. The questions addressed their position and role, their workplace 
experiences, and their opinions on how Nunavut Inuit could be motivated to pursue and 
advance in government employment. A total of 189 government or hamlet employees 
responded to the survey (38% of the sample).  
 
The majority of government employees were employed by the Government of Nunavut (61%), 
followed by a hamlet or the City of Iqaluit (27%), and the Government of Canada (9%). The 
most common roles reported by government employees were education (20%), administrative 
support (16%), and municipal services (11%). Approximately one-quarter (26%) indicated they 
were in management or supervisory roles, while 74% were not. The advantages of government 
work most commonly cited by government employees were the pay (38%) and the benefits 
(25%); while the most commonly cited disadvantages were the lack of flexibility (10%) and lack 
of respect for Inuit culture and values (8%). 
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Government employees believed that their skills were being well-used by their employers, 
including their English language skills (89%), formal education qualifications (80%), and 
reading, writing, math, and problem-solving skills (86%).  
 
Current government employees suggested that the government could encourage other Nunavut 
Inuit to apply for government and hamlet positions by providing training (31%) and supporting 
post-secondary education (11%). Current government employees reported that they had 
received training since beginning their job (75%) and that this training was frequently provided 
by their employer (89%).  
 
They believed that increased training opportunities would support Nunavut Inuit to advance in 
government positions (41%). Indeed, approximately two-thirds of them (68%) reported they 
would be interested in advancing to a higher government position, and most (84%) of these 
respondents said they knew what steps they would need to take in order to advance. 
 
The majority of current government employees (89%) indicated that they enjoyed their 
workplace. Furthermore, the majority of current government employees said they intended to 
remain in their position for at least two years (61%). Among the 24% who said they planned to 
leave their position, the most common reasons for doing so were pursuing further education 
(22%) and retirement (18%). 

2.5.2 Current Position or Role 

 
Most of the current government employee respondents (38% of the sample, 189 individuals) 
said they were employed by the Government of Nunavut (61%) (see Table 2.43). Government 
of Nunavut employment was more common among female respondents (73% of female 
respondents compared to 40% of male respondents) and within the Keewatin region (75% of 
respondents in Keewatin compared to 42% of Kitikmeot region respondents, 63% of Baffin 
respondents outside of Iqaluit, and 61% of Iqaluit respondents). Respondents who were 
conversational bilinguals in English and Inuktitut/Inuinnaqtun were more likely to report working 
for the Government of Nunavut (77%) than respondents unilingual in Inuktitut (35%). 
Comprehensive bilingual (69%) and unilingual in English (63%) respondents were not 
statistically significantly different from the other language groups. 
 
While 27% of government employee respondents were reportedly employed by a hamlet or the 
City of Iqaluit, this was more common among male respondents (51% of male respondents 
were employed by a hamlet/Iqaluit, compared to 18% of female respondents who were 
employed by a hamlet/Iqaluit). Statistically significant differences in employer were not evident 
by age group. Government employee respondents in all age groups were statistically equally 
likely to be employed in the hamlet or City of Iqaluit (35% of those aged 18 to 24 years, 40% of 
those aged 25 to 29 years, 25% of those aged 30 to 54 years, and 27% of those aged 55 years 
or older were employed in the hamlet or City of Iqaluit) and the Government of Nunavut (65% of 
those aged 18 to 24 years, 45% of those aged 25 to 29 years, 65% of those aged 30 to 54 
years, and 69% of those aged 55 years and older were employed in the Government of 
Nunavut).40 
 
  

                                                           
40

 Government of Canada results were not reported due to small group sizes. 
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Table 2.43: Current Employer 

Employer % of Respondents 

Government of Nunavut  61% 

Hamlet or City of Iqaluit 27% 

Government of Canada 9% 

No response 4% 

n = 189. (SE_01a). Who is your current employer?  (Totals may not add to 100% due to rounding). 
 

As displayed in Table 2.44, current government employee respondents reported a variety of 
roles including: teaching (20%), administrative support (16%), and municipal services (11%). 
Relatively few respondents reported engaging in leadership roles such as: management (6%), 
financial administration (6%), and policy and program development (3%).41 Indeed, the majority 
of current government employee respondents (74%) reported that they were not in a 
management or supervisory role while the remaining 26% reported being in a management or 
supervisory role.  
 

Table 2.44: Type of Work Performed 

Type of Work % of Respondents 

Working as a principal, a teacher, a teacher’s assistant, or school administrator 20% 

Administrative support and clerical services 16% 

Working in municipal services 11% 

Management work  6% 

Financial administration 6% 

Working in jobs that involve outdoor work 5% 

Working in social services or mental health services 5% 

Working with the public  5% 

Health care work  5% 

Other 6% 

n = 189. (SE_03). What type of work do you do? Please specify. (Totals may not add to 100% due to 
rounding). 
Types of work with five or fewer respondents were excluded to maintain confidentiality. 

2.5.3 Advantages and Disadvantages of Working for the Government or Hamlet 

 
Advantages 
 
The benefits of government and hamlet work identified by current government employees (38% 
of the sample, 189 individuals) were similar to the aspects of government work that interested 
non-government employee respondents (see Section 2.2.2). For example, 26% of non-
government employees surveyed who were interested in government work cited the perceived 
pay offered by government jobs as a point of interest. Similarly, 38% of current government 
employees noted the rate of pay as an advantage to government work. Good benefits and work 
that makes a difference to the community were some of the top factors cited by non-employees 
interested in government work (13% and 15%, respectively) and current government employees 
(25% and 15%, respectively) as advantages to government work.  
 
  

                                                           
41

 The sample size was too small to conduct reliable sub-group analyses. 
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Table 2.45: Perceived Advantages of Working in the Government/Hamlet among  
Current Government Employees 

Benefits  % of Respondents 

Good pay 38% 

Good benefits  25% 

Doing work that makes a difference to the economy, the environment, or the 
community 

15% 

Training/learning opportunities 11% 

Job security 11% 

Doing challenging/interesting work 10% 

Subsidized housing 7% 

Opportunities for career development/promotion 7% 

Learning or acquiring new skills on the job 6% 

Training opportunities not otherwise available in community or territory  5% 

Only available employment opportunity in community 4% 

Flexible work arrangements 4% 

Predictable work schedule  4% 

Other 8% 

Don’t know 9% 

No response 4% 

n = 189. (SE_04). In your opinion, what are the advantages of working in the government or hamlet? 
Please specify. (Totals may not add to 100% due to multiple responses). 
Responses with five or fewer respondents were removed to maintain confidentiality. 

 
The most commonly cited advantages of working in the government/hamlet did not statistically 
significantly differ by gender, region, or language (see Table 2.46).42 
 

Table 2.46: Most Commonly Cited Advantages of Government Employment by Characteristic 

Characteristic Good Pay 
Good 

Benefits 
Work Makes 
a Difference 

Job Security 

Gender 

Male 47% 29% 14% 14% 

Female 41% 28% 18% 11% 

Region 

Iqaluit 48% 33% - - 

Baffin outside Iqaluit 44% 25% - - 

Keewatin 41% 29% - - 

Kitikmeot 35% 23% - - 

Language 

Comprehensive bilingual 39% - - - 

Conversational bilingual 44% - - - 

Unilingual Inuktitut 29% - - - 

Unilingual English 57% - - - 

n = 189. 
Note: Dashes indicate that the cell was redacted to maintain respondent confidentiality and the reliability 
of the significance testing. 

 
  

                                                           
42

 Results not reported where group size is small, to maintain respondent confidentiality. 
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Disadvantages 
 
The disadvantages of government employment mentioned most frequently by current 
government employees (38% of the sample, 189 individuals) were lack of flexible work 
arrangements (10%), lack of respect for Inuit culture and values (8%), limited staff housing 
(4%), lack of career advancement opportunities (4%), and lack of supervisory support (4%) (see 
Table 2.47). Other disadvantages noted infrequently by respondents included challenges 
working with co-workers and supervisors, long hours and low pay, and a lack of vacation 
benefits.43,44 
 

Table 2.47: Perceived Disadvantages of Working in the Government/Hamlet among  
Current Government Employees 

Disadvantages  % of Respondents 

Lack of flexible work arrangements  10% 

Lack of respect for Inuit culture and values 8% 

Limited staff housing 4% 

Lack of career advancement opportunities 4% 

Lack of supervisory support 4% 

Lack of formal education makes it difficult to perform duties 3% 

Discrimination 3% 

Other 22% 

Don’t know 24% 

No response 16% 

n = 189. (SE_05). In your opinion, what are the disadvantages of working in the government or hamlet? 
Please specify. (Totals may not add to 100% due to multiple responses). 
Responses with fewer than five respondents removed to maintain confidentiality.  

 
Very few government employees reported a lack of time for cultural activities as a disadvantage 
of government and hamlet work without prompting. However, when asked directly, 
approximately one-half (52%) of government employees felt that they had less time available 
than they would like to engage in Inuit cultural activities because of their job. One-quarter (25%) 
did not feel this way and the remaining respondents were not certain (23%).  
 
Respondents’ reports that they had less time than they would like to engage in cultural activities 
were not statistically significantly related to gender (56% of female respondents, 48% of male 
respondents), age (44% of those aged 18 to 24 years old, 43% of those aged 25 to 29 years 
old, 53% of those aged 30 to 54 years old, 75% of those aged 55 years and older), region (53% 
of those living in Iqaluit, 51% of those living in Baffin outside of Iqaluit, 53% of those living in 
Keewatin, 63% of those living in Kitikmeot), or language (60% among those who were 
comprehensive bilingual, 52% among those who were conversational bilingual, 47% among 
those who were unilingual Inuktitut, 46% among those who were unilingual English). 

2.5.4 Training and Skill Development and Use of Skills in the Workplace 

 
As reported in Section 2.4.2 above, current government employees had higher rates of 
obtaining high school diplomas and additional education than non-government employees. The 
majority (86%) of government employees reported that they gained most of the skills they use at 
work through school or training that led to a certificate. This proportion did not statistically 

                                                           
43

 The sample size was too small to conduct reliable sub-group analyses. 
44

 “Other disadvantages” were drawn from responses included in the “Other” category in Table 2.47. 
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significantly vary by gender (88% of females, 83% of males), age (94% of those aged 18 to 24 
years old, 91% of those aged 25 to 29 years old, 84% of those aged 30 to 54 years old, 92% of 
those aged 55 years and older), region (85% of those living in Iqaluit, 90% of those living in 
Baffin outside of Iqaluit, 81% of those living in Keewatin, 94% of those living in Kitikmeot) or 
language (90% among those who were comprehensive bilingual, 86% among those who were 
conversational bilingual, 65% among those who were unilingual Inuktitut, 90% among those 
who were unilingual English). 
 
As well, three-quarters of government employee respondents (75%) indicated they had 
engaged in training since starting to work for a government or hamlet employer. They reported 
that the majority of this training (89%) was provided by the employer.45 
 
Statistically significant differences were not evident in the proportion of respondents who 
reported receiving training since beginning to work in the government by gender (77% of 
females, 72% of males), age (59% of those aged 18 to 24 years old, 73% of those aged 25 to 
29 years old, 77% of those aged 30 to 54 years old, 85% of those aged 55 years and older), 
region (81% of those in Iqaluit, 73% of those in Baffin outside of Iqaluit, 78% of those in 
Keewatin, 70% of those in Kitikmeot), or language (75% of comprehensive bilinguals, 80% of 
conversational bilinguals, 67% of those unilingual in Inuktitut, 73% of those unilingual in 
English). Similarly, respondents were statistically equally likely to indicate that this training was 
provided by their employer based on gender (93% of females, 83% of males), age (80% of 
those aged 18 to 24 years old, 88% of those aged 25 to 29 years old, 91% of those aged 30 to 
54 years old, 95% of those aged 55 years and older), region (88% of those in Iqaluit, 95% of 
those in Baffin outside of Iqaluit, 93% of those in Keewatin, 77% of those in Kitikmeot), or 
language (92% of comprehensive bilinguals, 90% of conversational bilinguals, 92% of those 
unilingual in Inuktitut, 80% of those unilingual in English). 
 
In general, government employee respondents believed their skills were being put to good use 
by their government and hamlet employers. High proportions of respondents reported that their 
English language skills (89%), formal education qualifications (80%), and reading, writing, math, 
and problem-solving skills (86%) were being well-used in their current position (see Table 2.48).  
 
Approximately three-quarters (78%) of government employee respondents believed that their 
Inuit language skills were being put to good use in their workplace. A greater proportion of 
respondents indicated their Inuit language skills were put to use in Baffin outside of Iqaluit (92%) 
and Keewatin (91%) regions, compared to Iqaluit (61%) and Kitikmeot (52%). No other 
statistically significant differences were evident between gender, age, region, or language 
groups. 
 
  

                                                           
45

 10% of training in which respondents engaged since starting to work for a government or hamlet employer was not 
provided by an employer and 1% of respondents did not know. 
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Table 2.48: Use of Employees’ Skills 

Skill 
Strongly 
disagree 

Somewhat 
disagree 

Neither agree 
nor disagree 

Somewhat 
agree 

Strongly 
agree 

Knowledge of Inuit 
culture, society and 
economy 

5% 6% 11% 30% 47% 

Nunavut community 
awareness 

3% 8% 11% 29% 48% 

Inuktitut and/or 
Inuinnaqtun language 
fluency* 

5% 3% 7% 28% 50% 

Knowledge of 
Nunavut’s 
environment and land 

4% 6% 14% 22% 56% 

English language 
fluency 

- - 6% 27% 62% 

Formal education 
qualifications 

4% 6% 9% 30% 50% 

Reading, writing, 
math, problem solving 
skills 

3% 5% 5% 31% 55% 

French language 
fluency  

33% 7% 9% 4% 5% 

n = 189. (SE_22). My workplace makes good use of my…. (Totals may not add to 100% due to rounding). 
*Unilingual English respondents removed (n = 148). 
Responses with fewer than five respondents removed to maintain confidentiality. 

2.5.5 How the Government can Encourage and Support Nunavut Inuit to Obtain Positions and 
Advance 

 
Obtaining Government Positions  
 
When asked for suggestions to encourage Nunavut Inuit to apply for government and hamlet 
positions (see Table 2.49), government employees largely focused on methods to increase 
skills, such as providing training (31%) and supporting post-secondary education (11%). Other 
suggestions, however, addressed increasing the influence and visibility of Nunavut Inuit within 
the government, such as providing mentoring (11%) and having Inuktitut and Inuinnaqtun-
speaking management (6%). 
 
Other government employee respondents suggested methods which would increase the 
accessibility of job opportunities, such as community advertising (9%), promoting positions 
among high school students (9%), and supporting individuals with the application process (2%).  
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Table 2.49: Methods to Encourage and Support Nunavut Inuit to Apply for Government/Hamlet 
Positions 

Method % of Respondents 

Provide training 31% 

Provide more job opportunities  15% 

Provide support for post-secondary education 11% 

Provide mentoring  10% 

Promote government or hamlet jobs among high school students 9% 

Increase community position advertising  9% 

Have Inuktitut and/or Inuinnaqtun-speaking management 6% 

Increase salary and benefits 5% 

Other 9% 

Don’t know 16% 

No response 8% 

n = 189. (SE_09a). How can government or hamlet employers motivate Nunavut Inuit to obtain 
government or hamlet jobs? (Totals may not add to 100% due to multiple responses). 
Responses with five or fewer respondents removed to maintain confidentiality. 

 
There were no statistically significant differences in the proportion of respondents who indicated 
that training could help support Nunavut Inuit to apply for government positions by gender (43% 
of females, 36% of males), region (37% of those in Iqaluit, 30% of those in Baffin outside of 
Iqaluit, 42% of those in Keewatin, 58% of those in Kitikmeot) or language (40% of 
comprehensive bilinguals, 37% of conversational bilinguals, 50% of those unilingual in Inuktitut, 
38% of those unilingual in English).46 
 
Advancement in Government Positions 
 
Approximately two-thirds (68%) of current government employee respondents (38% of the 
sample, 189 individuals) reported they would be interested in advancing to a higher government 
position, while 31% reported they were not interested.47 Reported interest in advancement 
opportunities was particularly high among respondents under 30 years of age (89% of 18 to 24 
year olds and 86% of 25 to 29 year olds), while less than one-half (44%) of respondents aged 
55 years and older were interested in advancement. Respondents aged 30 to 54 years (68%) 
were not statistically significantly different from the other groups. There were no statistically 
significant differences between language groups in reported interest in advancement (65% of 
those who were comprehensive bilingual, 65% of those who were conversational bilingual, 78% 
of those who were unilingual Inuktitut, 73% of those who were unilingual English), nor were 
there statistically significant differences between genders (70% female, 66% male) or regions 
(57% of those residing in Iqaluit, 77% of those residing in Baffin outside of Iqaluit, 66% of those 
residing in Keewatin, 77% of those residing in Kitikmeot). 
 
Moreover, most (84%) respondents interested in advancement said they knew what steps they 
would need to take in order to advance. Reported knowledge of how to advance was highest 
among respondents who were conversational bilinguals in English and Inuktitut/Inuinnaqtun 
(97%) and unilingual English respondents (93%) than among unilingual Inuktitut respondents 
(69%). Respondents who were comprehensive bilinguals in English and Inuktitut/Inuinnaqtun 
(74%) were not statistically significantly different than the other groups. There were no 
statistically significant differences in respondents who said they had the knowledge to advance 

                                                           
46

 Sample sizes were not large enough for sub-group analysis by the other responses, or for analysis by age. 
47

 The remaining participants did not know if they were interested in advancement.  
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by gender (86% of females, 84% of males), age (81% of those aged 18 to 24 years old, 89% of 
those aged 25 to 29 years old, 87% of those aged 30 to 54 years old, 90% of those aged 55 
years and older), and region (73% of those residing in Iqaluit, 90% of those residing in Baffin 
outside of Iqaluit, 85% of those residing in Keewatin, 92% of those residing in Kitikmeot). 
 
Current government employees believed that additional training opportunities were needed to 
support Nunavut Inuit to advance in government and hamlet positions (see Table 2.50). This 
finding may suggest that access to training opportunities is the limiting factor for employees who 
wish to advance and know what steps to take to advance (84%). 
 

Table 2.50: Methods to Encourage and Support Nunavut Inuit to Advance in Government/Hamlet 
Positions 

Method % of Respondents 

Provide training 41% 

Provide more job opportunities 15% 

Provide mentoring  12% 

Promote government or hamlet jobs among high school students 6% 

Provide support for post-secondary education 6% 

Provide flexible work hours 4% 

Provide child or Elder care support 3% 

Other 23% 

Don’t know 16% 

No response 4% 

n = 189. (SE_09b). How can government or hamlet employers motivate Nunavut Inuit to advance in 
government or hamlet jobs. (Totals may not add to 100% due to multiple responses.) 
Responses with five or fewer respondents removed to maintain confidentiality. 
 

There were no statistically significant differences in the proportion of respondents who indicated 
that training could help support Nunavut Inuit to advance in government positions by gender 
(52% of females, 50% of males), region (55% of those residing in Iqaluit, 58% of those residing 
in Baffin outside of Iqaluit, 49% of those residing in Keewatin, 41% of those residing in 
Kitikmeot) or language (53% among those who were comprehensive bilinguals, 61% among 
those who were conversational bilinguals, 50% among those who were unilingual in Inuktitut, 
41% among those who were unilingual in English).48 
  

                                                           
48

 Sample sizes were not large enough for sub-group analysis by the other responses, or for analysis by age. 
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2.5.6 Intentions to Remain In or Leave their Position in Two Years 

 
The majority of current government employees said they intended to remain in their position for 
at least two years (61%), though almost one-quarter (24%) said they were planning on 
leaving.49 Respondents who were planning to leave most commonly gave pursuing further 
education (22%) or retiring (18%) as their reasons for planning to leave (see Table 2.51).50  
 

Table 2.51: Reasons for Leaving Government Position 

Reason % of Respondents 

Pursuing further education 22% 

Retiring  18% 

Contract ending  11% 

Found a job outside government or hamlet 11% 

n = 45. (SE_26). Why do you intend to leave government? (Totals may not add to 100% due to rounding). 
Responses with five or fewer respondents removed to maintain confidentiality. 

 
A greater proportion of younger government employee respondents (59% of those aged 18 to 
24 years and 55% of those aged 25 to 29 years) said they intended to leave than older 
respondents (17% of those aged 30 to 54 years, 28% of those aged 55 years or older). The 
most common reason that respondents aged 18 to 29 years gave for planning to leave their 
positions were pursuing further education (33% of 18 to 29 year old respondents intending to 
leave their position). 
 
Reported intentions to leave did not statistically significantly vary by gender (24% of females, 
37% of males), region (28% of those living in Iqaluit, 24% of those living in Baffin outside of 
Iqaluit, 30% of those living in Keewatin, 29% of those living in Kitikmeot), or language (32% 
among those who were comprehensive bilinguals, 19% among those who were conversational 
bilinguals, 41% among those who were unilingual in English).51 
 

The majority (89%) of government employees (38% of the sample, 189 individuals) reportedly 
enjoyed their current workplace and had access to the materials they needed in a language they 
could understand (83%) (see Table 2.52). A relatively lower proportion (60%), however, agreed 
that there were training opportunities in the language of their choice. Respondents who were 
unilingual in English (80%) were more likely to report that training was available in their 
language of choice than those who could speak, read, and write in English and an Inuit 
language (comprehensive bilinguals) (51%). Conversational bilingual (60%) and unilingual 
Inuktitut (56%) respondents were not statistically significantly different from the other groups. No 
other statistically significant differences were evident by gender, age, region, or language. 
 
  

                                                           
49

 The remaining respondents did not know or did not respond. 
50

 Sample sizes were not large enough for sub-group analyses. 
51

 Responses from unilingual Inuktitut respondents were not reported to maintain respondent confidentiality. 
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Table 2.52: Satisfaction with the Government Work Environment 

 
Strongly 
disagree 

Somewhat 
disagree 

Neither agree 
nor disagree 

Somewhat 
agree 

Strongly 
agree 

Don`t 
know 

There are training 
opportunities 
available in my 
language of choice. 

14% 13% 10% 27% 33% 4% 

There are training 
opportunities to 
improve my Inuktitut 
and/or Inuinnaqtun 
language skills 

11% 13% 9% 27% 36% 4% 

Supervisors 
encourage 
employees to take 
advantage of new 
opportunities 

11% 10% 11% 28% 38% 3% 

Supervisors help 
employees achieve 
their job goals 

6% 9% 9% 31% 44% - 

The materials and 
documents I use in 
my job are available 
in a language I 
understand  

9% 3% 4% 23% 60% - 

I enjoy working in my 
current workplace 

3% 4% 5% 16% 73% - 

n = 189. (SE_21). To what extent do you agree with the following statements about your workplace? 
(Totals may not add to 100% due to rounding). 
Note: Dashes indicate that the cell was redacted to maintain respondent confidentiality. 

 



67 

Public Opinion Research Survey of Inuit in Nunavut  R.A. Malatest & Associates Ltd. 
Employment and Social Development Canada  December 2015 

 
SECTION 3. CONCLUSIONS 

 
Non-Government Employee Respondent Interest, Availability, and Preparedness 
 
Based on survey responses, Nunavut Inuit who were not government employees were 
interested in applying for government positions (89%). Fifty seven percent of respondents who 
were not currently employed in the government reported they planned to apply to work in the 
government. Moreover, when respondents have looked for a job, they have found at least one 
which interests them sufficiently to lead to an application as 80% of those who had looked for a 
government job applied for a position.  
 
Focus group and survey responses suggested that respondents believed that they do not have 
the formal education qualifications necessary for government employment (e.g., 57% of 
respondents believed they would need further training to work for a government or hamlet 
employer). Indeed, less than one-half of all survey respondents (47%) reported they had 
completed a high school diploma or equivalent.  
 
Engaging in Inuit cultural activities was associated with several factors, such as additional 
education beyond high school, upgrading, and having work-related skills. Respondents who 
participated in Inuit cultural activities were twice as likely to report being engaged in upgrading 
at the time of surveying (16% of respondents who participated in Inuit cultural activities reported 
taking courses compared to 8% of those not engaged in Inuit cultural activities). Among all 
survey respondents, those who reported engaging in Inuit cultural activities also reported having 
several government work-related skills with greater frequency than those not engaged in Inuit 
cultural activities, such as teamwork (95%), computer and Internet skills (78%), and public 
speaking skills (77%).  
 
Large increases in the proportions of non-government respondents who would apply for a 
government job were seen when such jobs were available in their community (an additional 
25% of respondents would apply to locally-available jobs) and/or were supportive of Inuit culture 
(an additional 36% of respondents would apply to jobs that were supportive of Inuit culture).  
 
Focus group responses suggested that needing to relocate for work could be a significant 
barrier due to housing concerns.  
 
Inuit Language and Culture in the Workplace 
 
Most non-government employee respondents believed that having co-workers who speak 
Inuktitut or Inuinnaqtun (80%) and understand Inuit culture or society (86%) was somewhat or 
very important. Similarly, current government employees believed that having co-workers who 
speak Inuktitut and Inuinnaqtun (84%) and support Inuit culture (89%) was somewhat or very 
important.  
 
However, evidence was divided in terms of whether government employees perceived their 
workplaces as supporting Inuit culture and language. While the majority of current government 
employee survey respondents did report that there were opportunities to learn about Inuit 
culture in their workplaces (71%), the second most commonly mentioned disadvantage of 
working for the government or hamlet was lack of respect for Inuit culture and values (8%), and 
only approximately one-third reported they were able to use Inuktitut and/or Inuinnaqtun at work 
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all the time (35%). Moreover, approximately one-third of respondents reported being supervised 
by an Inuk person (37%). On the other hand, over three quarters of respondents agreed that 
their Inuktitut and Inuinnaqtun language and knowledge of Inuit culture were being put to good 
use in their job (78% and 77% agreed, respectively). 
 
Focus group respondents noted that hiring for supervisory and management positions appeared 
to favour individuals from outside of Nunavut. 
 
A divide between current government employee respondents’ co-workers and supervisors was 
apparent in language proficiency. Though 92% of surveyed government employees’ co-workers 
spoke Inuktitut or Inuinnaqtun at least some of the time, only 40% of their supervisors did so. 
This divide is particularly prevalent in Iqaluit, where they were statistically significantly more 
likely to have reported that their supervisors did not speak an Inuit language (85%).  
 
Desire for Advancement: Most (68%) surveyed government employees reported wanting to 
advance and motivation did not differ in a statistically significant manner between language 
groups, region of residence, having family responsibilities, or engaging in Inuit cultural activities. 
Furthermore, most (84%) of those who wished to advance believed that they knew the steps 
they should take to do so and had the support of their supervisors (75% agreed supervisors 
help employees achieve their goals). Younger employees were most likely to report being 
interested in advancement (89% of 18 to 24 year olds and 86% of 25 to 29 year olds reported 
being interested in advancement opportunities compared to 44% of respondents aged 55 years 
and older). 
 
Barrier to Advancement: Only 60% of current government employees agreed that there were 
training opportunities available in their language of choice, and their top suggestion to support 
Nunavut Inuit in advancement was providing training (41%). Further, only 11% noted training 
opportunities as an advantage of government employment. 
 
Respondent Profiles 
 
The following profiles of respondent groups combine information on how groups significantly 
differed from each other from multiple sections of the report.  
 
Interest in Government Employment and Workplace Support for Inuit Culture: Among 
respondents who were not government employees, only 11% reportedly were not interested in 
government work at any level. They were quite likely to say they planned to apply if a job was 
available in a workplace that supported Inuit culture. A total of 77% of respondents not 
interested in government work reported that they would apply for a job if they knew that Inuit 
culture was supported in the workplace.  
 
Respondents who were not government employees, and were not interested in government 
work tended to be older (76% of those over 54 years old were interested in government 
employment compared to over 90% of the other age groups) and be less comfortable writing in 
English (67% reported this skill). They were less interested in taking further education, even 
when it was offered in their community at no cost (71% of respondents not interested in 
government employment said they were interested in further education).  
 
Respondents with Family Responsibilities: Younger respondents tended to report having family 
responsibilities (79% of those aged 25 to 29 years and 73% of those aged 30 to 54 years had 
family responsibilities). As well, residents of less highly populated areas of Nunavut were more 
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likely to report having family responsibilities than those who lived in Iqaluit (i.e., 74% of residents 
in the Baffin region outside of Iqaluit and 79% of Kitikmeot region residents had family 
responsibilities, compared to the 55% of Iqaluit residents who had family responsibilities).  
 
Respondents with family responsibilities tended to value work environments that were 
supportive of Inuit culture (94% of those who did not plan to apply for a government position 
reported that they would apply to a supportive environment). They also said they were 
interested in positions that involved outdoor work (73%), teaching Inuit cultural activities (67%), 
and administrative support (57%).  
 
Forty-three percent of respondents with family responsibilities reported having a high school 
diploma or equivalent compared to 57% of those without family responsibilities. However, they 
reported having many work-related skills with greater frequency than those without family 
responsibilities, including teamwork (94%), computer and Internet use (77%), and typing and 
writing (72%). 
 
Participation in Inuit Cultural Activities and Skills: Respondents who participated in Inuit cultural 
activities tended to be highly skilled and educated. They were twice as likely as those not 
engaged in Inuit cultural activities to report taking additional courses (16% of respondents who 
participated in Inuit cultural activities compared to 8% who did not participate in Inuit cultural 
activities). They reported having several work-related skills with greater frequency than other 
respondents including: 

 Teamwork (95% of those who participated in Inuit cultural activities compared to 67% of 
those not engaged in Inuit cultural activities);  

 Computer and Internet skills (78% of those who participated in Inuit cultural activities 
compared to 47% of those not engaged in Inuit cultural activities); and  

 Public speaking skills (77% of those who participated in Inuit cultural activities compared 
to 58% of those not engaged in Inuit cultural activities). 

 
Survey results suggested that individuals who participate in Inuit cultural activities would also be 
most interested in positions that include outdoor work (74%), teaching Inuit cultural activities 
(70%), administrative assistance (55%), and research, policy, and program development (54%). 
To attract members of this group, presence of these activities within available positions could be 
emphasized, and opportunities could be posted on the Internet (31% of respondents engaged in 
Inuit cultural activities said they sought employment opportunities on the Internet, compared to 
16% of other respondents). 
 
Respondents Enrolled in Education: Respondents who were enrolled in education during survey 
administration (21%) tended to have already completed some education. Unlike the sample 
overall, a majority of individuals in this group reported they had a high school diploma (61%). 
They also cited more interest in management work (52%) than other respondents (36%).  
 
Respondents engaged in education were more likely to favour employment opportunities in the 
Government of Nunavut specifically (81%) than those not enrolled in education (56%). They 
reported seeking employment opportunities on the Internet (36%). 
 
Non-Government Employees Profile: Sixty-two percent of survey respondents were not 
government employees. They were more likely to live outside of Iqaluit (a minority of the 
populations of the Baffin, 28%, Kitikmeot, 35%, and Keewatin, 40%, regions were employed in 
the government, compared to 64% of Iqaluit residents).  
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Only 31% of surveyed government employees were male. More male respondents reported 
interest in positions that offered outdoor work (84%), operating heavy equipment (61%), and 
truck driving (61%). They were also more likely to report having the skills that could qualify them 
for these roles, such as operating or repairing equipment (62%), field or site protection and 
inspection (50%), and specialized driving (23%).  
 
Focus group respondents suggested that a barrier to obtaining government employment in their 
communities was the requirement for formal education credentials.  
 
Based on responses from all survey respondents, high school completion was less common 
among residents of Baffin outside of Iqaluit (43%), Keewatin (47%), and Kitikmeot (37%) 
regions, compared to Iqaluit residents (70%). Similarly, respondents who had never worked for 
the government were less likely to report having completed additional education (47%) than 
current government employees (69%).  
 
Non-government employees were more likely to have reported seeking job opportunities 
through local hamlet offices (31% of non-government employees sought job opportunities at 
hamlet offices, compared to 15% of current employees). They were less likely than current 
government employees to have reported seeking job opportunities on the Internet (only 20% of 
non-government employees sought job opportunities on the Internet, compared to 38% of 
current employees).  
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Introduction 
 
Community focus groups were held in recognition of the importance of sharing experiences in-
person, in an open-discussion, as well as to collect in-depth qualitative information on 
individuals’ interest in, availability for, and preparedness for government employment. It was 
believed that the qualitative information obtained through these groups would be useful in 
interpreting, understanding, and contextualizing the survey data. 
 
Four focus groups were held in Kugluktuk (1 group, n=13) and Rankin Inlet (3 groups, total 
n=16). In total, 29 individuals participated in the focus group sessions. Groups were 
approximately evenly divided between men (n=14) and women (n=15). One Rankin Inlet group 
was conducted primarily in Inuktitut. In the Kugluktuk group, participants were invited to speak in 
Inuinnaqtun and English. Interpretation services were provided. Respondents ranged from 
approximately 19 to 64 years of age.  
 
In general, most Rankin Inlet participants were employed, while Kugluktuk participants were 
more evenly divided between those who were employed, unemployed and in early retirement. A 
number of participants were employed in the retail sector, hospitality sector, and trades.  
 
Originally, there was an intention to hold two focus groups in Iqaluit and only two groups in 
Rankin Inlet. However, adverse weather and project timelines precluded travel to Iqaluit. An 
additional Rankin Inlet group was conducted. Therefore, the experiences of individuals residing 
in the Qikiqtaaluk Region of Nunavut are not represented. 
 
The moderator led all groups through the same moderator guide, in which participants were 
asked about their interest in, availability for, and preparedness for government work. 
Throughout the groups, lists of factors that made it difficult to work for the government and 
factors that could be changed to make it easier for people to work for the government were 
developed. At the end of the groups, participants were invited to participate in a “dotmocracy” 
activity. Each participant was given dot stickers for each list and invited to place them beside the 
points they felt were most important. 
 
Participant Selection 
 
All participants invited to participate in the groups were NLCA Beneficiaries who were not 
government employees at the time of the sessions. Participants were invited to participate in 
three ways: 

4. Survey respondents who were not government employees and who lived in the 
hamlets/city where the focus groups were planned were invited to participate; 

5. Households in the hamlets/city where the focus groups were planned were called 
randomly to invite residents to participate. Prior to being invited, residents were 
screened to ensure they were NLCA Beneficiaries and not employed by the government; 
and 

6. Participants were recruited to the groups by friends/family of other participants and 
contacts within the hamlets/city. These participants were screened by the moderator to 
ensure they were NLCA Beneficiaries who were not currently employed by the 
government. 
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Summary  
 
Overall, participants believed that hamlets, the Government of Nunavut, and the Government of 
Canada offered good quality jobs in a range of positions and environments (including office 
environments, service positions, trade positions, and outdoor work). However, participants also 
believed that it was difficult for individuals in their communities to obtain government positions 
as they lacked the necessary formal qualifications/experience and/or they had family or 
community commitments which prevented them from holding full-time jobs. Participants 
identified several skills they learned from cultural, family, and/or community activities which 
could be applied to government positions such as attention to detail, work ethic, and 
communication/team work skills.  
 
Although participants may consider moving to another community to work for the government, a 
major factor in their decision would be housing availability in the community to which they were 
moving. Participants who had permanent housing in their community would also be hesitant to 
leave it, given the long process involved in obtaining housing. Participants would also consider 
their family commitments before moving. 
 
To increase their likelihood of working for the government, participants suggested that efforts be 
made to accommodate their other commitments, such as flexible job schedules and low-cost 
child/Elder care. Additionally, participants suggested that the pool of people available to work in 
the government would be increased if equivalencies to formal education were considered, and 
opportunities for obtaining degree/certificates increased. Finally, government positions would be 
more attractive to participants if they were confident of a positive working environment, a salary 
that covered their living expenses, and opportunities to advance in their positions and grow 
professionally. 
 
Findings 
 
Participants’ responses are summarized below by section of the moderator’s guide and 
question. Please note that as this research is qualitative in nature, the findings cannot be 
extrapolated to the broader population of Nunavut. They should be viewed as directional. 
 
Introduction 
 

1. What is the first thing that comes to mind when I say ‘government job’? 
 
In general, participants believed government jobs to offer high pay and strong job security. 
However, they also believed that government jobs were difficult to obtain as they required 
more education or training than participants had. They also believed the hiring process was 
not transparent and open to being influenced by “nepotism”. Participants believed that those 
with the responsibility for making hiring choices favoured their friends and family over other 
community members. A few participants characterized government jobs as primarily 
requiring office work. 
 

“You need friends in high places to get a government job.” 

“I said nepotism because I have applied for a number of jobs that I was qualified for or over 

qualified for. I didn’t even get an interview. I’m not the only one who says it - they hire only 

family.” 
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2. What types of government or hamlet jobs do you know about or think exist, either in 

Iqaluit or anywhere else across Nunavut? What about in your community? 
 
Participants identified a wide range of government and hamlet jobs before being prompted 
by a list of job types. These included:  

 Desk work jobs, such as policy, financial, and administrative jobs;  

 Jobs that would be often performed outside such as wildlife conservation and natural 
science professions (engineering and geology);  

 Trades such as mechanics, heavy equipment operators, and electricians;  

 Maintenance or custodial work;  

 Teaching;  

 Healthcare;  

 Community/social services; and  

 Correctional/law enforcement work. 
 

Participants did not actively differentiate between levels of government; however, they did 
tend to focus on jobs within the hamlet (e.g., community services) or Government of 
Nunavut (e.g., healthcare and teaching). Jobs within the Government of Canada mentioned 
by participants tended to be highly visible careers (e.g., RCMP officers). 

 
After being prompted with the list of government and hamlet jobs, participants in one group 
engaged in a brief more general discussion about the additional jobs this list suggested to 
them. They implied that they knew these jobs existed within government, though they had 
forgotten to mention them. They mentioned that government jobs included: 

 A variety of different job types; 

 Working with people through teaching and healthcare positions; and 

 Skilled trades such as heavy equipment operators. 
 
Interest 
 

3. Are you interested in these types of jobs? Why/why not? 
 
More than half of participants indicated they were interested in government and hamlet jobs. 
They generally found these jobs interesting due to the high pay and security they offered, as 
well as the tasks/roles they included (such as trade work). 
 
Factors that reduced participants’ interest in government jobs included: 

 A belief that government work consisted of indoor, office work; 

 A perceived lack of transparency in hiring practices, including reasons for hiring 
decisions and for requiring certain skills/qualifications. Participants believed nepotism 
influenced hiring decisions. The lack of transparency led to feeling discouraged 
about applying for a position; 

 Preference for current, non-government, job (for example, participants noted 
preferring their jobs in the local retail and hospitality sectors as they provided 
opportunities to interact with customers); 

 A belief that government jobs are monotonous and uncreative; and 

 Lack of necessary education, training, or familiarity with the tasks required for 
government work, which led participants to believe there was no point in seeking 
government jobs. 
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Less frequently mentioned reasons for not being interested in government work included 
participants’ perceptions that English was the predominant language of work and that they 
would have few Inuit co-workers. Some participants were not interested in government work 
because they believed that a higher income would lead to losing access to income 
support/subsidized housing. 

 
4. Are government or hamlet jobs just as interesting to you as other jobs that are available 

in your community? Why or why not? 
 
Participants identified several factors of other jobs (such as local retail jobs) that made them 
more interesting than government or hamlet work, which included: 

 A more flexible structure, with time off for family and cultural activities;  

 Being available in their home community;  

 The hiring process not requiring a record of previous work experience or formal 
qualifications, rather providing on-the-job training;  

 Providing a variety of tasks; and  

 Opportunities to serve customers and meet new people. 
 

“In my job I get to do different things, deal with customers and employees.” 
 

“Government work is monotonous, its the same thing every day.” 

“[They should have] more different jobs... so you’re not doing the same thing all the time.” 

 
5. What might make these kinds of government jobs more interesting to you? 

 
Participants explained that they may be more interested in government jobs if they believed 
that their lack of formal qualifications would not be an impediment to getting a job. They 
suggested that the hiring process focus on skills over formal qualifications. Specifically, 
participants suggested that they believed that they had the skills to do the job, or could learn 
to do the job, though it was difficult to prove this in the government hiring process as they 
did not have degrees or certificates to list on a résumé.  
 
They also suggested that the government focus on offering careers over jobs. Specifically, 
they suggested that staff be given opportunities to learn how to perform new roles and 
experience a variety of tasks, and that leadership training be available to individuals in entry-
level and service provision positions, thereby promoting advancement. For example, 
participants mentioned that on-the-job training, such as job shadowing, could present 
opportunities to learn new roles. 
 
“It would be nice in a department to get training on other positions within that department, to 

expand your work abilities within that department.” 

“Sometimes you’re granted the job but they don’t continue training you to allow you to take 

things further and turn it into a career process. It makes it hard to advance if there is no 

added training.” 
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Participants also stated that the salary and benefits offered should take into account the 
high cost of living in the North (despite the Northern Allowance). For example, some 
participants suggested offering permanent housing to government employees. Strong, 
positive work environments, supported by good working relationships, were believed to 
make jobs interesting. They preferred to work in environments in which their coworkers were 
friendly. Though they did not specifically mention that having a shared culture would 
improve working relationships, they recommended that hiring from within Nunavut and/or 
providing cross-cultural training, would improve working relationships.  

 
“I want a workplace where everyone gets along.” 

“Some departments you walk in and you can feel the tension in the room.” 

 
Finally, they recommended that hiring decisions be made more transparent by explaining 
why someone was not hired. Participants explained that they had submitted applications 
and either had not heard back about their status, or had been rejected without an 
explanation. They spoke to the process being “discouraging” and not knowing why their 
applications were not accepted. Some participants also raised the possibility of allocating 
hiring decisions to human resources departments outside of the community. They believed 
that this may reduce the frequency with which friends and family are hired, or the 
appearance that friends and family of the person making the hiring decision are favoured. 
For example, they suggested that hiring decisions may be moved to Ottawa for Government 
of Canada positions. 
 

“They should do the hiring in Ottawa, not here. Because they don’t know you, they’ll just 

focus on your qualifications.” 

 
Less frequent suggestions about making government jobs more interesting included: 

 Making Inuktitut the language of work; 

 Providing programming and events for staff and their families; 

 Encouraging creativity and staff input; and 

 Improving trust in government by following campaign promises. 
 
Availability 
 

In the following section, participants often reported experiences they had witnessed other 
individuals in their communities having, as well as their personal experiences. 

 
6. What does being available mean to you? Would you consider yourself to be “available” 

to work for the government or hamlet? 
 
Participants suggested that people were available to work when they wanted work and were 
willing to commit to a job.52 People demonstrated that they were willing to commit when they 
came to work on time and did not unreasonably restrict their job search. They also 
suggested that people, including themselves and others, were available to work when they 

                                                           
52

 A few participants noted that some members of their community were not available to work due to drug 
use, or they preferred to rely on their family for support. 
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had the qualifications necessary or were willing to get training. Having quality, affordable 
child or Elder care support (e.g., daycares, home care, Elder housing) was also believed to 
be key to being able to work.  
 

“Some people are really choosy about work. If it’s not the kind of work that they want, 

they’re not going to do it. I have relatives that just choose not to work because it’s not the 

work that they want to do.” 

 
7. What are some of the factors that affect your availability to work in a government or 

hamlet job? 
 
Participants believed that people were less available to work in a government or hamlet job 
because of: 

 Caring for children or Elders,53 given that there were few spots for child/Elder care 
and it was expensive; 

 Difficulty communicating their skills through résumés due to lack of formal work 
experience/qualifications, which was also a consideration for participants in terms of 
their interest in government employment; 

 Physical health issues; 

 Mental health and addictions issues, either their own or a family member’s; 

 Criminal records: participants believed that people with criminal records would not be 
hired for any government positions; 

 A perceived preference within the government to hire “people from elsewhere” and/or 
that individuals from outside of Nunavut were given supports that were not available 
to those within Nunavut (such as housing);54  

 The structure or schedule of work, which they felt interfered with cultural or family 
activities. Specifically, some participants mentioned that they would not be able to 
work 9-5 days every week because they were needed to care for young or ill family 
members, or because they needed flexibility to engage in fishing or hunting when 
weather allowed; and 

 Being unable to move out of the community due to perceived lack of housing security 
in other communities in Nunavut. 

 
Women who participated in the focus groups were more likely to raise caregiving 
responsibilities and job schedules as reasons they or others may not be available. Men 
were more likely to raise mental health/addictions as a barrier to being available for work. 

 
“Criminal records make it harder to get government jobs.” 

“If I were to apply for a [government position] here, I would not be able to get government 

housing because I live here. They only give them to people who are coming up here 

casually.” 

 

                                                           
53

 Participants used the term “Elder” to refer to both community leaders and older people. 
54

 Probing on participants’ use of the phrase “people from elsewhere” revealed that they meant individuals 
from the southern provinces rather than people from elsewhere in Nunavut. 
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8. I would like to explore the issue of moving to another community for work. 
a) If you heard of an opening with a government or hamlet in another community in 

Nunavut, would you consider moving? 
 

Participants were split on the question of whether or not they would consider moving if they 
heard about a government or hamlet job opening in another community in Nunavut. 

 
b) What would be some of the factors you would have to consider before you decided 

to either move or stay in your home community? 
 

All groups discussed housing availability and security as a factor they would consider prior 
to deciding to move. Participants explained that, in their communities, permanent housing 
can be very limited. Participants described needing to apply to a housing committee or 
board, which then decides who receives housing and that this process can take years. 
Therefore, participants were hesitant to move if they already had housing. Additionally, 
participants who did not yet have housing were nervous about moving to a community 
where the available housing may be more limited. 
 

“You wait so many years to get a house, and then if you’re offered a job somewhere else 

you have to give up your home. If it doesn’t work out in that other community, you come 

home and you’re back at square one. You have to go back on the housing list and wait.” 

 
Participants also considered the positive and negative effects moving may have on their 
family. Some indicated that moving may lead to higher pay and an ability to contribute more 
to their family financially, while others indicated they would be depriving their family of a 
caretaker. As well, if participants had family or friends in another community, they felt more 
comfortable with moving. 
 
Participants would consider the environment they were moving to, including the local 
amenities (such as stores and infrastructure), by-laws (for example, a few participants 
noted they would hesitate to move to a “dry” community that does not permit alcohol), size, 
and perceived safety. Participants indicated that the people they may be working with and 
the culture prevalent in the community would also contribute to their decisions. Participants 
were concerned that regional differences in culture and/or community acceptance of new 
people may make relocation difficult. 
 

“I would be afraid of not being able to fit in [in a new community].” 

 
Finally, participants had financial considerations, including the cost of moving and whether 
the job would have a Northern Allowance55 that would match the living expenses in the new 
community. 

                                                           
55

 Participants’ use of the term “Northern Allowance” referred to funds provided by employers to offset the 
costs of living in northern communities. For example, Government of Nunavut employees receive 
Nunavut Northern Allowance funds bi-weekly. The amount of funds distributed to employees is based on 
the community in which they live. For part-time, casual, or seasonal employees, it is pro-rated to an hourly 
rate (Definition based on the collective bargaining agreement available at 
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9. Thinking of all the things that we have just talked about, what might make it easier for 

you to be available to work in a government or hamlet job in the future? 
 
Participants suggested that work schedules be made more flexible to allow time for family 
care and traditional activities. For example, it was suggested that a “job-share” alternative 
be offered wherein two people share one position. Similarly, they indicated that people 
would be more available to work if there was local support for their families. For example, 
they suggested a local Elder care facility be developed, subsidized childcare be offered, and 
support/counselling for family members with addictions and mental health issues be 
available. Finally, participants indicated that more members of their community would be 
available to work if they, including Elders, were hired for doing traditional activities that 
benefit the community such as teaching traditional skills and/or local knowledge or providing 
food and goods.  
 
A less commonly suggested program was a “three-strike” initiative for staff experiencing 
challenges with addictions wherein they are provided counselling support and given three 
chances before being let go. This program, however, was mentioned in only one community 
(Kugluktuk). 

 
Preparedness 
 

10. Many people gain job-related skills and knowledge in their families, communities, and on 
the land. What kinds of skills do you think Inuit learn from these activities? 

 
Participants identified specific cultural skills which they had learned including: 

 Hunting; 

 Skinning hunted animals; 

 Sewing; 

 Living on the land; 

 Cooking; 

 Fishing/harpooning; and 

 Caregiving. 
 
In addition to specific cultural skills, participants identified several transferable skills people 
learn from family, community, and on-the-land experience. These skills included:  

 Attention to detail;  

 Discipline and work ethic;  

 Communication and listening skills; and  

 Several skills related to working well with others such as tolerance, teamwork, and 
respect.  

 
Participants also noted that people gained pride and confidence from these activities which 
they believed would contribute to them being better able to learn new things and be effective 
at their jobs. Less frequently, participants suggested these activities impart skills such as 
planning, fine motor skills, leadership, decision-making, and environmental awareness. 

                                                                                                                                                                                           
http://www.gov.nu.ca/sites/default/files/files/Finance/Collective%20Agreements/NEU_Collective_Agreeme
nt_english.pdf).   

http://www.gov.nu.ca/sites/default/files/files/Finance/Collective%20Agreements/NEU_Collective_Agreement_english.pdf
http://www.gov.nu.ca/sites/default/files/files/Finance/Collective%20Agreements/NEU_Collective_Agreement_english.pdf
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11. In your opinion, how are these skills relevant for government or hamlet jobs? 
 
Participants suggested that their experiences in their families, communities, and cultural 
activities developed several transferable skills which could be applied to government or 
hamlet jobs. Primarily, participants learned social skills such as communication, respect, and 
acceptance, which would contribute to positive work environments and teamwork.  
 
Other useful skills included:  

 How to direct others using teaching methods and constructive criticism;  

 How to receive constructive criticism;  

 Confidence;  

 Planning; and  

 Language skills which could be applied directly to translating and interpreting. 
 

12. What do you think it means to be prepared for government or hamlet work? (What skills, 
experience, education, or training are required?) 
 

Participants identified both formal qualifications and general skills needed to be prepared 
for government or hamlet work. Certificates, such as heavy equipment operator, driver’s 
license, and administration certificates, were believed to be important, as well as high 
school diplomas and university degrees.  
 

“People need university degrees for government jobs.” 

 
More generally, participants suggested computer skills, communication skills, bilingualism 
(specifically English and Inuinnaqtun in Kugluktuk, and English and Inuktitut in Rankin 
Inlet), reading/writing, and math were important skills for government or hamlet work. 
Particularly, bilingualism was believed to be essential when working with the public, some 
of whom may only speak or may prefer to speak Inuktitut, Inuinnaqtun, or English. 

 
13. What are the factors that can prevent people from getting this experience? 
 
Participants indicated that the main barrier to obtaining skills, education, and training in their 
communities was lack of access to courses, either because they were not offered in the 
community or there were too few spaces available. Accessing training outside of the 
community was impeded by the high costs of tuition, travel, and living expenses. 
Participants suggested that the variety of courses, including high school and trades courses, 
offered in their communities was low. Other barriers included the prevalence of English as 
the language of training and a lack of commitment on the part of the learner to completing 
training once started. 

 
“Bring training closer to home. They are building training centres in Rankin Inlet, and they 

have courses that are offered only in Iqaluit. They need to be able to accept closer-to-home 

education... You can go to Alberta in one day but to get to Iqaluit you have to overnight in 

Thunder Bay. It’s cheaper to go south.”  
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“Part of the reason I’m not going to university is because of finances - travelling to there and 

the tuition costs.” 

 
14. What type of training works best for people? 
 
Participants were divided between those who believed that on-the-job training was the best 
type, and those who believed that classroom training was best. Participants felt that on-the-
job training provided direct experience and allowed people to learn by doing. Other 
participants believed that classroom training provided formal qualifications and was the best 
way to teach people about policies and regulations.  

 
15. Would you be more likely to participate in literacy upgrading/training if the training 

program incorporated traditional Inuit knowledge and activities? 
 
Participants favoured including Inuit language, knowledge and activities in 
training/upgrading programs. However, they also noted the importance of formal 
qualifications and ensuring that high school students  learn skills necessary for post-
secondary education. They believed that exposure to Inuit activities was most important for 
people who would be working with the public, such as teachers, social workers, and law 
enforcement officers. Participants felt Inuit knowledge could be added to training by hiring 
Elders as teachers, using traditional games and skills, and using Inuktitut books as teaching 
materials. 
 
16. What would help Inuit be prepared for government or hamlet jobs? 

 
For the most part, participants focused on increasing the availability of formal education and 
training. They suggested that opportunities for formal education be increased in their 
communities by developing more facilities and purchasing more equipment for existing 
facilities; thereby increasing the variety of courses and number of spots in the courses 
available locally.  
 
Other participants suggested that some may be nervous about working for the government 
as they may not know what to expect or what would be expected of them. They therefore 
recommended work readiness/orientation training, as well as on-the-job training, to prepare 
people for government work. 
 
Other less common suggestions included: 

 Funding people to travel to the provinces to obtain training/education; 

 Providing training in Inuktitut; and 

 Hiring summer students to give youth work experience and skills. 
 
Moving Forward 
 

17. Factors that make it hard to work in government. 
 
Factors most frequently chosen by participants during the dotmocracy activity were those 
that they most frequently saw in their community, and/or those which they believed to have 
the greatest impact on acquiring a government job. For example, one group noted that all 
levels of the government seemed to put emphasis on formal qualifications in their hiring, 
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though many people in their community did not have access to formal education. Other 
options were not chosen because, according to participants, they should not be priorities 
and/or they affected a relatively small number of people. 
 
The most frequently identified factors that make it difficult to work in government included 
(listed in order of frequency of selection in multiple groups during the dotmocracy, most 
frequently selected factor is first): 

 Lack of education/training/experience with government work: Participants believed 
that, if they did not have degrees from educational institutions (high school and 
university degrees were discussed) or experience working for a government 
organizations, they would be automatically disqualified from the hiring process.  

 Physical health issues: Participants mentioned that physical health issues prevented 
them and others from working for the government. Back pain and chronic illnesses 
were mentioned.  

 Mental health and addictions issues: Participants believed it would be difficult for 
them, and others, to maintain employment with the government due to mental health 
and addictions challenges. 

 Lack of availability of training opportunities: Participants faced two main barriers to 
accessing training opportunities. The distance that they needed to travel to access 
training, including the expenses associated with living elsewhere during training, and 
the lack of courses that spoke to their career goals/interests. These barriers were 
often combined, for example, participants mentioned that there are courses available 
in other communities/territories/provinces that speak to their goals, but they cannot 
afford to move for the training. 

 
18. Things that can be changed to make it easier for Inuit to work in government. 

 
The list below describes the factors most frequently chosen by participants as elements 
which could be changed to make it easier to work in government. Participants indicated 
these factors because they addressed the most significant concerns and also offered 
opportunities to build their communities (e.g., by providing Elder care and stability for 
families). Other factors were not chosen because, though they were important, they were 
not considered priorities. 

 
The most frequently identified factors that could be changed to make it easier for Inuit to 
work in the government included (listed in order of frequency of selection in multiple groups 
during the dotmocracy, most frequently selected factor is first): 

 The job schedule: Participants suggested that a more flexible job schedule, which 
allows time off for family and cultural activities, would make it easier to work for 
government employers. 

 Childcare/Elder care: Participants indicated that more low-cost childcare and Elder 
care opportunities would increase their availability for government jobs. 

 Working environments: Participants indicated that positive working environments, 
characterized by good working relationships, would make it easier to work in the 
government.  Participants primarily defined positive working environments as those 
in which they had good working relationships. 

 Opportunities to develop skills and advance: Participants indicated that opportunities 
to develop professional skills that lead to opportunities to advance from front-line or 
entry-level positions into leadership positions would make government positions 
more attractive. 
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 Equivalencies to formal education: Given that participants believed community 
members had a relatively low rate of graduating from high school/post-secondary 
institutions, they believed that if employers considered skills gained through 
experience or other means rather than through formal education, it would be easier 
to gain government employment. 

 Wage/salary: Participants noted that it would be easier to work for the government if 
a living wage was offered, which considered the high cost of living in Nunavut. 
Though participants were aware that a Northern Allowance is available, they 
indicated that they would need to determine if it was sufficient before working for the 
government. 

 Increase local training and education options: To increase the number of community 
members qualified for government positions, participants suggested that the 
availability of local education be increased. 

 
19. At the beginning of this session, I asked you what was the first word that came to mind 

when I said “government job.” Would you use a different word now, or is it the same 
word? 

 
Most participants would not use a different word to describe government jobs. A few 
suggested the discussion had opened their eyes to the different careers available in the 
government. 
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Cognitive Testing Recruitment Screener 
Recruitment Script 
Hello, my name is ________________ and I am calling from RA Malatest & Associates on 
behalf of the Government of Canada.  
 
May I continue in Inuktitut, or would you prefer to speak English? [Transfer to English speaker if 
that is preferred] 
 
We will be doing a survey across Nunavut to help governments in Nunavut better understand 
how to support Inuit employment in the government. By government, we mean working for the 
Government of Canada, the Government of Nunavut, a hamlet or the City of Iqaluit.   
 
Before we do this survey, we need to test and discuss it with a few members of the community 
to make sure it will work. The discussion session will take place in Iqaluit on June 2 and will take 
about 90 minutes. During the discussion, snacks, coffee, tea, and pop will be served. Once the 
discussion is over, you will receive a gift of $75 as a token of our appreciation for your 
participation.  
 
Although we would greatly appreciate your participation, this meeting is completely voluntary. 
Would you be interested in participating? 
 
If asked for more details on what “survey testing” means, explain: we are currently 
conducting survey testing to improve the survey questions before we expand the survey to the 
community. This testing session will be your opportunity to provide feedback on how well the 
survey applies to you and your experiences.  
 
If asked for details on how the results of the survey will be used, explain: This research 
will be used to help the Government of Canada and the Government of Nunavut better 
understand how to increase the number of Inuit working for the government. It will help us work 
towards achieving the goals for Inuit employment that are part of the Nunavut Land Claims 
Agreement.  All reports based on this survey will be available to the public when the research is 
completed. 
 
If someone declines because they do not work for the government, explain: We are 
inviting both people who do and do not work for the government to come to the discussion 
group. 
 
If someone declines because they do not want to work for the government, explain: We 
are still interesting in hearing your views on the survey questions. 
 
 
IF YES, CONTINUE 
 
IF NOT AVAILABLE SAY – Thank you very much for your time (end call). 
 
Thank you, I have a few questions to determine if the discussion is appropriate for you: 
1) Are you between the ages of 18 and 64? [If yes, continue, if no, “thank you for your time, have a nice 
day.”] 
2) Are you a Nunavut Land Claims Agreement beneficiary? [If yes, continue, if no, “thank you for your 
time, have a nice day.”] 
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[If respondent asks for a definition of a Nunavut Land Claims Agreement beneficiary, provide 
the following: Nunavut Land Claims Agreement beneficiaries are Canadian citizens, are Inuk 
according to Inuit customs and usages, and self-identify as an Inuk.]  
3) Have you ever worked for a media organization such as newspaper, radio, or television? [If 
no, continue, if yes, “thank you for your time, have a nice day.”] 
 
Are you more comfortable speaking English or Inuktitut? 
IF ENGLISH: The English testing session will be held at the Frobisher Inn at 505 Astro Hill on 
June 2 from 4:00pm to 5:30pm. We will call you a couple of days before the testing session to 
remind you. Is this the best number to reach you, or would you like to provide another number 
or email address? Please make sure you bring a piece of identification with you and your 
reading glasses, if you need them. 
 
IF Inuktitut: The Inuktitut testing session will be held at the Frobisher Inn at 505 Astro Hill on 
June 2 from 6:00pm to 8:00pm. We will call you a couple of days before the testing session to 
remind you. Is this the best number to reach you, or would you like to provide another number 
or email address? Please make sure you bring a piece of identification with you and your 
reading glasses, if you need them. 
 
Thank you.  Have a good day. 
 
IF NOT AVAILABLE – Schedule a callback and leave the following message: 
 
“My name is _________.  I am calling from RA Malatest & Associates on behalf of the 
Government of Canada to invite a member of your household to participate in a discussion 
group to test a survey about working in the government.  By government, we mean working for 
the Government of Canada, the Government of Nunavut, a hamlet or the City of Iqaluit.  Could 
you please call us back at 1-866-247-6465 at a time that is convenient?  Thank you.” 
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Reminder Script 
 

Hello, my name is ________________ and I am calling from R.A. Malatest & Associates on 
behalf of the Government of Canada.  May I please speak with <name>? 
 
IF YES, CONTINUE 
IF NOT AVAILABLE –Leave the following message: 
 
“My name is _________. I am calling from R.A. Malatest & Associates on behalf of the 
Government of Canada to remind <name> about a survey testing session that he/she agreed to 
participate in.  This session will be held at the Frobisher Inn at 505 Astro Hill on June 2 [English: 
from 4:00pm to 5:30pm] OR [Inuktitut: from 6:00pm to 8:00pm]. During the discussion, snacks, 
coffee, tea, and pop will be served. Upon completion, you will receive a gift of $75 as a token of 
our appreciation for your participation.  We ask that all participants arrive approximately 15 
minutes early to get settled in. Please make sure you bring a piece of identification with you and 
your reading glasses, if you need them. We hope to see <name> there.  If <name> needs more 
information, or directions, he/she can call me at 1-866-247-6465.  Thank you.” 
 
Hello <name>, I am calling to remind you about the survey testing meeting that you agreed to 
participate in. This meeting will be held at the Frobisher Inn at 505 Astro Hill on June 2 [English: 
from 4:00pm to 5:30pm] OR [Inuktitut: from 6:00pm to 8:00pm]. During the discussion, snacks, 
coffee, tea, and pop will be served. Upon completion, you will receive a gift of $75 as a token of 
our appreciation for your participation.  We ask that you arrive approximately 15 minutes early to 
get settled in.  Please make sure you bring a piece of identification with you and your reading 
glasses, if you need them. 
 
Do you have any questions?  
 
If you have questions in the future, you can call me at 1-866-247-6465. 
 
Thank you. Goodbye. 
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ᖃᓄᑎᒋ  ᑐᑭᓯᐊᑎᒋᒻ ᒪᖔᑦ ᑕ  ᖃᐅᔨᓴ ᕐ ᓂᐊᕋ ᑦ ᑕ  ᐆᑦ ᑐᕋᐅᑎᒋᖅᑳᓂᐊᕐ ᑕᕗᑦ  ᑎᑎᖅᑲᕐ ᑕᖏᑦ    

ᐊᐱᖅᑯᑕᐅᓂᐊᕐ ᑐᑦ  ᑎᑎᖅᑲᕐ ᑕᖏᑦ  

ᕼᐊᓘ, ᐊᑎᕋ  ________________ ᐅᖄᓚᓪ ᓗᖓᓗ RA ᒫᓕᑎᐊᔅ ᑦ  ᑲᑐᔾ ᔨᖃᑎᒌᖏᓐᓃᖔᕐ ᑐᖓ 

ᑭ ᒡ ᒐᕐ ᑐᐃᓪ ᓗᖓ ᑲᓇᑕᐅᑉ  ᒐᕙᒪᒃ ᑯᖏᓐᓂᑦ .      

 

ᑲᔪ ᓯ ᔪ ᓐ ᓇᖅᑯᖔ ᐃᓄᑦ ᑎᑐᑦ , ᐅᕝ ᕙᓘᓐᓃᑦ  ᖃᓪ ᓗᓈᑎᑑᓐᖔᖁᔭᐅᕗᖓ? [ᖃᓪ ᓗᓇᐅᔭᓕᕐ ᒥᓗᑎᑦ  

ᐊᑲᐅᒋᓂᕐ ᓴᕆᑉ ᐸᒍ  ᖃᓪ ᓗᓈᑎᑐᑦ ] 

 

ᖃᐅᔨᓴ ᕐ ᓂᐊᕋ ᑦ ᑕ  ᑐᑭᓯᓇᓱᐊᕐ ᓗᑕ  ᓄᓇᕗᒥᐅᓂᑦ  ᖃᓄᒃ ᑲᓐ ᓂᖅ ᐃᑲᔪ ᕈᓐ ᓇᕐ ᒪᖔᑦ ᑕ  

ᑐᑭᓯ ᒃ ᑲᓐ ᓂᕋᓱᐊᕐ ᑐᑕ  ᐃᓄᓐᓂᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᐸᑦ ᑐᓂᑦ  ᒐᕙᒪᒃ ᑯᓂ. ᒐᕙᒪᐅᓂᕋᐃᕗᒍᑦ , 

ᐃᖅᑲᓇᐃᔭ ᕐ ᐸᑦ ᑐᑦ  ᑲᓇᑕᐅᑉ  ᒐᕙᒪᒃ ᑯᖏᓐᓂ, ᓄᓇᕗᑦ  ᒐᕙᒪᒃ ᑯᖏᓐᓂ, ᓄᓇᓖᑦ  ᕼᐋᒪᓚᖏᓐᓂ 

ᐅᕝ ᕙᓘᓐᓃᑦ  ᓄᓇᓕᐸᐅᔭ ᒃ ᑯᓐ ᓂ ᐃᖃᓗᓐᓂ.   

 

ᐊᐱᖅᓱᕆᐊᓚᐅᖏᓂᑦ ᑎᓂ ᖃᐅᔨᓴ ᕐ ᓂᒃ ᑯ ᑦ , ᐆᑦ ᑐᕋᖅᑳ ᕐ ᓂᐊᕋ ᑦ ᑎᒍ  ᐅᖃᖃᑎᖃᕐ ᓂᒃ ᑯ ᑦ  ᖃᑦ ᓯᑲᓪ ᓚᓂᑦ  

ᓄᓇᖅᑲᑎᒌᓄᑦ  ᑐᑭᓯ ᔭᐅᓂᐊᕋᓗᐊᕐ ᒪᖔᑕ .  ᐋᔩᖃᑎᒌᓐᓂᐊᕐ ᑐᒍᑦ  ᐃᖃᓗᓐᓂ ᔫᓂ 2ᖑᓕᖅᑲᑦ  ᐊᒻ ᒪ  

ᐃᒻ ᒪᖃ ᐃᑲᕐ ᕋᓕᒫᖅ ᐊᕝ ᕙᖓᓗ ᑲᑎᓐᖓᓗᑕ .  ᐋᔩᖃᑎᒌᓐᓂᑎᓐᓂ, ᑕᒧᓗᒐᑦ ᓴᖃᕐ ᓂᐊᕐ ᑐᒍᑦ , 

ᓂᐅᖅᑲᕋ ᑦ ᓴᓂᑦ  ᑳᐱᒥ ᑦ  ᑏᒥᓪ ᓗ ᐃᒥᒐᕐ ᓂᓪ ᓗ ᐊᑐᐃᓐᓇᐅᓂᐊᕐ ᑐᑦ .  ᐅᖃᐅᓯᕆᓚᐅᕐ ᓗᑎᒍ , 

ᖁᔭᓐᓇᒦᕈᓯᐊᒐᓛᓐ ᓂᐊᕐ ᑐᑎᑦ  $75ᑖᓚᓂᖕ  ᐃᑲᔪ ᓐᖑᐊᑕᕐ ᓯ ᓐ ᓇᕋᕕᑦ .   

 

ᐱᖃᑕᐅᓃᑦ  ᖁᔭᒋᓪ ᓚᕆᑦ ᑖᓗᒋᒐᑦ ᑎᒍ , ᑭᓯᐊᓂ ᐃᖅᑲᐅᒪᓂᐊᕐ ᐳᑎᑦ  ᐃᒻ ᒥᓂᖕ  ᐱᔪ ᒪᒍᕕᑦ  ᑭᓯᐊᓂ 

ᐱᖃᑕᐅᔪ ᓐ ᓇᕋᕕᑦ .  ᐱᖃᑕᐅᔪᒪᒐᔭ ᕐ ᐲᑦ  ᐊᐱᖅᓱᖅᑕᓄᑦ  ?    

 

ᐊᐱᕆᔭᐅᒍᕕᑦ  ᖃᓄᖅ ᑐᑭᖃᕐ ᒪᖔᑦ  “ᐆᑦ ᑐᕋᖅᑳᕐ ᓂᖅ ᖃᐅᔨᓴ ᕐ ᓂᒃ ᑯ ᑦ ”, ᓇᓗᓇᐃᕐ ᓯᕕᒋᓗᒋᑦ : ᒫᓐ ᓇ 

ᖃᐅᔨᓴ ᕐ ᓂᐅᓂᐊᕐ ᑐᒥ ᑦ  ᐆᑦ ᑐᕋᖅᑳᕋᓱ ᑦ ᑐᒍᑦ  ᖃᑦ ᓰ ᓐ ᓇᐅᒐᓗᐊᓂᖕ  ᐊᐱᖅᑯᑎᑦ ᓴᓕᐅᕐ ᓯ ᒪᓪ ᓗᑕ  

ᑐᑭᓯᓇᓱᐊᕐ ᑎᓪ ᓗᑕ  ᑕᐃᒫᑦ ᓯᐊᕋᓗᐊᕐ ᒪᖔᑕ  ᐋᖅᑭᒋᐊᕐ ᕕᖃᕐ ᒪᖔᑕᓗ ᐊᓯᖏᓐᓄᑦ  ᓄᓇᓕᓐᓄᑦ  

ᐊᐱᖅᑯᑎᒋᕙᓪ ᓕᐊᓂᐊᕋᑦ ᑎᒍ .  ᑕᕝ ᕙᓂ ᐆᑦ ᑐᕋᐅᑎᒋᓂᐊᕐ ᑕᕗᑦ  ᐊᐱᖅᑯᑏᑦ  

ᑐᑭᓯᕚᓪ ᓕᕈᑎᒋᓂᐊᕋᑦ ᑎᒍ  ᐃᓕᑦ ᓯ ᓐ ᓂᑦ  ᖃᓄᑎᒋ  ᐊᑑᑎᖃᕐ ᑎᒋᒻ ᒪᖔᑕ  ᐊᐱᖅᑯᑏᑦ  ᐃᓕᓐ ᓄᑦ  

ᐊᑐᖅᓯ ᒪᔭᓄᓪ ᓗ.    

 

ᐊᐱᕆᔭᐅᒍᕕᑦ  ᖃᓄᖅ ᐊᐱᖅᑯᑏᑦ  ᑐᑭᓯ ᔭ ᐅᓇᓱᐊᕐ ᑐᑦ  ᐊᑐᖅᑕᐅᓛᕐ ᒪᖔᑕ , ᓇᓗᓇᐃᕐ ᓯᕕᒋᓗᒋᑦ :  

ᖃᐅᔨᓇᓱᐊᕐ ᓂᕗᑦ  ᐃᑲᔪ ᕐ ᓂᖃᕐ ᓂᐊᕐ ᖓᑦ  ᑲᓇᑕᐅᑉ  ᓄᓇᕗᓪ ᓗ ᒐᕙᒪᒃ ᑯᖏᓐᓂᑦ  ᑐᑭᓯᕚᓪ ᓕᕈᑕᐅᓗᑎᒃ  

ᖃᓄᖅ ᐃᓄᐃᓐ  ᐊᒥᓱᕈ ᕐ ᐸᓪ ᓕᐊᑲᓂᕈᓐᓇᕐ ᒪᖔᑕ  ᒐᕙᒪᒃ ᑯᓐ ᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᑐᑦ ᓴ ᑦ .  ᖃᐅᔨ ᓴᕈᒪᔭᕗᑦ  

ᐃᑲᔪ ᕐ ᑐᖅᑕᐅᓪ ᓗᓂ ᓄᓇᕗᑦ  ᑐᓐᖓᕕᒃ ᑯ ᑦ  ᑎᒥᖓᓄᑦ .  ᐃᑲᔫᑕᐅᓂᐊᕐ ᖓᑕ  ᑐᕌᕈᒪᓯᒪᔭᕗᑦ  

ᑲᔪ ᓯᑎᑕᐅᖁᓪ ᓗᒋᑦ  ᐃᓄᐃᓐ  ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᕐ ᓴᐅᓕᕐ ᓂᐊᕐ ᖓᑕ  ᐃᓚᒋᔭᐅᔪ ᑦ  ᓄᓇᕗᑦ ᒥᖕ  ᓄᓇᑖᕈᑏᑦ  

ᐊᖏᕈᑎᖓᒍᑦ .  ᐃᓘᓐᓇᑎᑦ  ᐊᐱᖅᓱᖃᑦ ᑕᓚᐅᕐ ᓗᑕ  ᖃᐅᔨ ᓴ ᕐ ᓂᒃ ᑯ ᑦ  ᐅᓂᒃ ᑳᓕᐊᕗᑦ  

ᐊᑐᐃᓐ ᓇᕈᕐ ᑕᐅᓂᐊᕐ ᑐᑦ  ᑕᒪᐃᓐ ᓄᓕᒫᖅᓯᐊᖅ ᓯᓚᖅᑲᑎᑎᓐ ᓄᑦ  ᖃᐅᔨᓴ ᕐ ᓂᕗᑦ  ᐱᔭᕇᑐᐊᖅᐸᑕ .    

 

ᐋᒡ ᒑᕐ ᑐᖃᕐ ᐸᑦ  ᐱᖃᑕᐅᔪ ᒪᓐᖏᓪ ᓗᑎᒃ  ᐃᖅᑲᓇᐃᔭ ᓐᖏᓇᒥ  ᒐᕙᒪᒃ ᑯᓐ ᓄᑦ , ᓇᓗᓇᐃᕐ ᓯᕕᒋᓗᒋᑦ :  

ᑐᓐᖓᓱ ᑦ ᑎᑦ ᓯᓂᐊᕐ ᑐᒍᑦ  ᑭ ᒃ ᑯᑐᐃᓐᓇᑦ ᓯᐊᓂᖕ  ᓯᓚᖅᑲᑎᑦ ᑎᓂᑦ  ᐃᖅᑲᓇᐃᔭᕋᓗᐊᕐ ᐸᑕ  

ᐃᖅᑲᓇᐃᔭ ᓐᖏᑲᓗᐊᕐ ᐸᑕᓗ ᒐᕙᒪᒃ ᑯᓐ ᓂ ᑐᓐᖓᓱ ᑦ ᑎᓂᐊᕐ ᑕᕗᑦ  ᐋᔩᖃᑎᒌᓐᓂᐊᕐ ᑐᑦ  ᑲᑎᓐᖓᓕᕐ ᐸᑕ .   

 

ᐋᒡ ᒑᕐ ᑐᖃᕐ ᐸᑦ  ᐱᖃᑕᐅᔪ ᒪᓐᖏᓪ ᓗᓂ ᐃᖅᑲᓇᐃᔭᕈᒪᓐᖏᓂᖏᓐᓄᑦ  ᒐᕙᒪᒃ ᑯᖏᓐᓂ, 

ᓇᓗᓇᐃᕐ ᓯᕕᒋᓗᒋᑦ :  ᑐᓴᕈᒪᑐᐃᓐᓇᕋᑦ ᑕ  ᐃᓕᑦ ᓯ ᓐ ᓂᑦ  ᖃᓄᖅ ᐃᓱᒪᒻ ᒪᖔᑦ ᓯ  ᐊᐱᖅᑯᑎᑦ ᑕ 

ᒥ ᑦ ᓵᓄᑦ .   

 

 

ᐄᖑᑉ ᐸᑦ , ᑲᔪ ᓯ ᑐᐃᓐ ᓇᕐ ᓗᑕ  

 

ᐊᑐᐃᓐ ᓇᐅᖏᑉ ᐸᑦ  ᐃᒪᐃᓕᓗᑎᑦ  – ᖁᔭ ᓐᓇᒦᖕ  ᐱᕕᖃᕐ ᑎᑦ ᓯ ᓐ ᖑᐊᑕᕐ ᓯ ᓐ ᓇᕋᕕᑦ  (ᐅᖄᓚᐅᑎᒃ ᑯ ᑦ  

ᐃᓱᓕᑉ ᐳᖅ).    
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ᖁᔭᓐᓇᒦᖕ , ᖃᑦ ᓯᑲᓪ ᓚᓐᓂᖕ  ᐊᐱᖅᑯᑎᑦ ᓴᖃᕋᒪ  ᐅᖃᐅᓯᕆᔭᕗᑦ  ᐊᑲᕆᒐᓗᐊᕐ ᒪᖔᕐ ᐱᐅᖕ :    

1) ᐊᕐ ᕌᒍᖃᕈᕕᑦ  ᐊᑯᓐ ᓂᖓᓂ 18 ᐊᒻ ᒪ  64? [ᐄᖑᑉ ᐸᑦ , ᑲᔪ ᓯᓗᑎᑦ , ᐋᒡ ᒐᐅᑉ ᐸᑦ , “ᖁᔭ ᓐᓇᒦᖕ  

ᐱᕕᖃᕐ ᑎᑦ ᓯ ᓐ ᖑᐊᑕᕐ ᓯ ᓐ ᓇᖅᑲᐅᒐᕕᑦ , ᐅᓪ ᓗᖃᑦ ᓯᐊᓂᐊᖅᐳᑎᑦ .”] 

2) ᓄᓇᕗᑦ ᒥ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᒎᑦ  ᐊᑎᖃᖃᑕᐅᕖᑦ  ᓄᓇᑖᕐ ᓯ ᒪᔪᓄᑦ ?  [ᐄᖑᑉ ᐸᑦ , ᑲᔪ ᓯᓗᑎᑦ , 

ᐋᒡ ᒐᐅᑉ ᐸᑦ , “ᖁᔭ ᓐᓇᒦᖕ  ᐱᕕᖃᕐ ᑎᑦ ᓯ ᓐ ᖑᐊᑕᕐ ᓯ ᓐ ᓇᖅᑲᐅᒐᕕᑦ , ᐅᓪ ᓗᖃᑦ ᓯᐊᓂᐊᖅᐳᑎᑦ .”] 

[ᐊᐱᖅᓱᖅᑕᖅ ᑐᑭᓯ ᔪ ᒪᑉ ᐸᑦ  ᑐᑭᖓᓂᒃ  ᓄᓇᕗᒥᖕ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᓂ ᐊᑎᖃᖃᑕᐅᔫ ᑉ  ᒥ ᑦ ᓵᓄᑦ , 

ᐃᒫᖕ  ᓇᓗᓇᐃᕐ ᓯᓗᑎᑦ : ᓄᓇᕗᒥᖕ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᓂ ᐊᑎᖃᖃᑕᐅᔪ ᑦ  ᑲᓇᑕᒥ  ᓄᓇᖃᖃᑕᐅᒻ ᒪᑕ , 

ᐃᓄᒃ  ᒪᓕᑦ ᑐᒍ  ᐃᓄᐃᓐ  ᐃᓕᖅᑯᓯᑐᖃᖓᑦ  ᐱᖅᑯᓯᖏᓪ ᓗ, ᖃᓄᖅ ᐃᓄᒃ  ᑐᑭᖃᕐ ᒪᖔᑦ  ᓇᓗᓇᐃᕐ ᓯᕕᒋᓗᒍ .]  

 

ᐊᑲᕆᓂᕐ ᓴᕆᕕᐅᖕ  ᖃᓪ ᓗᓈᑎᑐᑦ  ᐃᓄᑦ ᑎᑐᓪ ᓘᓐ ᓃᑦ  ?   

ᖃᓪ ᓗᓈᑎᑐᑦ : ᖃᓪ ᓗᓈᑎᑐᑦ  ᐆᑦ ᑐᕋ ᕐ ᓂᐊᕐ ᑐᑦ  ᐊᐱᖅᑯᑎᑦ ᓴᓂᑦ  ᕗᕉᕕᓴ  ᐃᓐ ᒦᓂᐊᕐ ᑐᑦ  ᐃᓪ ᓗᐊᓗᒻ ᒥ  

ᐃᓪ ᓗᕈᓯᖅ 505 ᔫᓂ 2ᖑᓕᕐ ᐸᑦ  ᓯᕿᓐᖑᔭᖅ 4:00ᒨᖅᑲ ᑦ  5:30ᒧ ᑦ . ᐅᖄᓚᕕᐅᓛᖅᑯᑎᑦ  ᐅᓪ ᓘᖕ  

ᒪ ᕐ ᕉᖅᑲᐃ ᓯᕗᕐ ᖓᒍᑦ  ᐃᖅᑲᐃᑎᑕᐅᓛᕋᕕᑦ  ᑲᑎᒪᓂᕆᓛᕐ ᑕᑎᓐᓂᑦ .  ᓈᓴᐅᒧ ᑦ  ᐅᖄᓚᕕᒋᕋᑖᖅᑕᓐᓅᑦ  

ᓇᓂᒃ ᑲᓐ ᓂᕈᓐ ᓇᓛᕐ ᐱᒌᑦ , ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᐊᓯᐊᓂᖕ  ᓈᓴᐅᒻ ᒥ ᑦ  ᖃᐃᑦ ᓱ ᔪ ᒪᕖᑦ  ᖃᕆᓴᐅᔭ ᒃ ᑯᓪ ᓘᓐᓃᑦ  

ᑐᕌᕈᑎᓂᑦ ? ᓇᑦ ᓴ ᕐ ᓂᐊᕐ ᐳᑎᑦ  ᐊᔾ ᔨ ᓐ ᖑᐊᓕᒻ ᒥ ᑦ  ᐃᕝ ᕕᓐ ᖑᐊᒥᓐ  ᓇᓗᓇᐃᒃ ᑯᑎᓐᓂᑦ  ᐃᒡ ᒑᓂᓪ ᓗ 

ᐅᖃᓕᒫᕈᑎᑦ ᓴ ᓐ ᓂᑦ  ᑕᐅᑐᑦ ᓯᐊᖏᒃ ᑯᕕᑦ .   

 

ᐃᓄᑦ ᑎᑐᑦ : ᐃᓄᑦ ᑎᑐᑦ  ᐆᑦ ᑐᕋᓛᕐ ᑐᒍᑦ  ᕗᕉᕕᓴ  ᐃᓐ ᒦᓂᐊᕐ ᑐᑦ  ᐃᓪ ᓗᐊᓗᒻ ᒥ  ᐃᓪ ᓗᕈᓯᖅ 505 ᔫᓂ 

2ᖑᓕᕐ ᐸᑦ  ᓯᕿᓐᖑᔭᖅ 6:00ᒨᖅᑲᑦ  8:00ᒧ ᑦ . ᐅᖄᓚᕕᐅᓛᖅᑯᑎᑦ  ᐅᓪ ᓘᖕ  ᒪ ᕐ ᕉᖅᑲᐃ ᓯᕗᕐ ᖓᒍᑦ  

ᐃᖅᑲᐃᑎᑕᐅᓛᕋᕕᑦ  ᑲᑎᒪᓂᕆᓛᕐ ᑕᑎᓐᓂᑦ .  ᓈᓴᐅᒧᑦ  ᐅᖄᓚᕕᒋᕋᑖᖅᑕᓐ ᓅᑦ  

ᓇᓂᒃ ᑲᓐ ᓂᕈᓐ ᓇᓛᕐ ᐱᒌᑦ , ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᐊᓯᐊᓂᖕ  ᓈᓴᐅᒻ ᒥ ᑦ  ᖃᐃᑦ ᓱ ᔪ ᒪᕖᑦ  ᖃᕆᓴᐅᔭ ᒃ ᑯᓪ ᓘᓐᓃᑦ  

ᑐᕌᕈᑎᓂᑦ ? ᓇᑦ ᓴ ᕐ ᓂᐊᕐ ᐳᑎᑦ  ᐊᔾ ᔨ ᓐ ᖑᐊᓕᒻ ᒥ ᑦ  ᐃᕝ ᕕᓐ ᖑᐊᒥᓐ  ᓇᓗᓇᐃᒃ ᑯᑎᓐᓂᑦ  ᐃᒡ ᒑᓂᓪ ᓗ 

ᐅᖃᓕᒫᕈᑎᑦ ᓴ ᓐ ᓂᑦ  ᑕᐅᑐᑦ ᓯᐊᖏᒃ ᑯᕕᑦ .   

 

 

ᖁᔭᓐᓇᒦᖕ .  ᐅᓪ ᓗᖃᑦ ᓯᐊᓂᐊᖅᐳᑎᑦ . 

 

ᐊᑐᐃᓐ ᓇᐅᖏᑉ ᐸᑦ  – ᐅᖄᓚᕕᒋᒃ ᑲᓐ ᓂᓛᕋᕕᐅᑉ  ᓇᓗᓇᐃᕐ ᓯᕕᒋᓗᒍ  ᐅᖄᓚᐅᒻ ᒥ ᑦ  ᑭᐅᔪᖅ ᐃᒫᓪ ᓗ 

ᓂᐱᓕᐅᕈᓐᓇᕐ ᑐᑎᑦ  ᓂᐱᓕᐅᕐ ᕕᖓᓄᑦ :    

 

“ᐊᑎᕋ  _________.  ᐅᖄᓚᔪᖓ RA ᒫᓚᑎᐊᔅ ᑦ ᑯᓂᑦ  ᑲᑐᔾ ᔨᖃᑎᒌᖏᓐᓂᓪ ᓗ ᑭᒡ ᒐᕐ ᑐᐃᓪ ᓗᑕ  ᑲᓇᑕᐅᑉ  

ᒐᕙᒪᒃ ᑯᖏᓐᓂᑦ  ᐃᓕᑦ ᓯ ᓐ ᓂᑦ  ᐃᓚᐅᔪᖃᕈᒪᒻ ᒪᖔᑦ  ᐊᐱᖅᓱᓕᕈᑦ ᑕ  ᐋᔩᖃᑎᒌᓪ ᓗᑕ  ᒐᕙᒪᒃ ᑯᓐ ᓂ 

ᐃᖅᑲᓇᐃᔭ ᕐ ᑏᑦ  ᖃᐅᔨᓇᓱᐊᓕᕈᑦ ᑎᒍ .  ᒐᕙᒫᓚᒐᐃᒐᑦ ᑕ , ᕼᐋᒪᓚᒃ ᑯ ᑦ  ᓄᓇᓕᐸᐅᔭ ᒃ ᑯᓪ ᓘᓐᓃᑦ  

ᐃᖃᓗᓐᓂ ᐊᓪ ᓚᕝ ᕕᖏᓐᓂ.  ᐅᖄᓚᕕᐅᒃ ᑲᓐ ᓂᕈᓐ ᓇᕐ ᐱᑖ  ᐅᕗᖓ 1-866-247-6465 ᐅᖄᓚᔪ ᓐ ᓇᕐ ᓯᑐᐊᕈᕕᑦ  

ᐊᑲᐅᒋᔭ ᒃ ᑯ ᑦ  ? ᖁᔭᓐᓇᒦᖕ .” 

 
 

ᐃᖅᑲᐃᑎᑦ ᓯ ᒋᐊᕐ ᓗᓂ ᐅᖃᐅᓯ ᕐ ᑕᖏᑦ   

 

ᕼᐊᓘ, “ᐊᑎᕋ  _________.  ᐅᖄᓚᔪᖓ RA ᒫᓚᑎᐊᔅ ᑦ ᑯᓂᑦ  ᑲᑐᔾ ᔨᖃᑎᒌᖏᓐᓂᓪ ᓗ ᑭᒡ ᒐᕐ ᑐᐃᓪ ᓗᑕ  

ᑲᓇᑕᐅᑉ  ᒐᕙᒪᒃ ᑯᖏᓐᓂᑦ .  ᐅᖃᕐ ᕕᒋᔪ ᓐ ᓇᖅᐸᕌ  <ᐊᑎᖓ ᑕᐃᓗᒍ>? 

 

ᐄᖑᑉ ᐸᑦ , ᑲᔪ ᓯᓗᑎᑦ  

ᐊᑐᐃᓐ ᓇᐅᖏᑉ ᐸᑦ  – ᓂᐱᓕᐅᕈᑎᖓᓄᑦ  ᓂᐱᓕᐅᕐ ᓗᑎᑦ  ᐃᒫᖕ : 

 

“ᐊᑎᕋ  _________.  ᐅᖄᓚᔪᖓ RA ᒫᓚᑎᐊᔅ ᑦ ᑯᓂᑦ  ᑲᑐᔾ ᔨᖃᑎᒌᖏᓐᓂᓪ ᓗ ᑭᒡ ᒐᕐ ᑐᐃᓪ ᓗᑕ  ᑲᓇᑕᐅᑉ  

ᒐᕙᒪᒃ ᑯᖏᓐᓂᑦ  ᐅᖄᓚᔪᖓ ᐃᖅᑲᐃᑎᑦ ᓯ ᒋᐊᕋᓱᐊᕐ ᑐᖓ <ᐊᑎᖓ> ᐊᐱᖅᓱᓂᒃ ᑯ ᑦ  

ᖃᐅᔨᓴ ᕐ ᓂᐅᓂᐊᕐ ᑐᒥ ᑦ  ᐊᖏᓚᐅᕐ ᖓᑦ  ᐃᓚᒋᔭᐅᔪ ᓐ ᓇᕐ ᓂᕋᕐ ᑐᓂ ᑲᑎᓐᖓᔪᓄᑦ . ᕗᕉᕕᓴ  

ᐃᓐ ᒦᓂᐊᕐ ᑐᑦ  ᐃᓪ ᓗᐊᓗᒻ ᒥ  ᐃᓪ ᓗᕈᓯᖅ 505 ᔫᓂ 2ᖑᓕᕐ ᐸᑦ  [ᖃᓪ ᓗᓈᑎᑑᕐ ᑐᑦ : ᓯᕿᓐᖑᔭᖅ 

4:00ᒨᖅᑲᑦ  5:30ᒧ ᑦ ] ᐅᕝ ᕙᓘᓐᓃᑦ  [6:00ᒨᖅᑲᑦ  8:00ᒧ ᑦ ] ᐅᓄᒃ ᑯ ᑦ .  
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ᐅᖄᓚᕕᐅᓛᖅᑯᑎᑦ  ᐅᓪ ᓘᖕ  ᒪ ᕐ ᕉᖅᑲᐃ ᓯᕗᕐ ᖓᒍᑦ  ᐃᖅᑲᐃᑎᑕᐅᓛᕋᕕᑦ  ᑲᑎᒪᓂᕆᓛᕐ ᑕᑎᓐᓂᑦ .  

ᓈᓴᐅᒧ ᑦ  ᐅᖄᓚᕕᒋᕋᑖᖅᑕᓐᓅᑦ  ᓇᓂᒃ ᑲᓐ ᓂᕈᓐ ᓇᓛᕐ ᐱᒌᑦ , ᐅᕝ ᕙᓘᓐᓃᑦ  ᐊᓯᐊᓂᖕ  ᓈᓴᐅᒻ ᒥ ᑦ  

ᖃᐃᑦ ᓱ ᔪ ᒪᕖᑦ  ᖃᕆᓴᐅᔭ ᒃ ᑯᓪ ᓘᓐᓃᑦ  ᑐᕌᕈᑎᓂᑦ ? ᐋᔩᖃᑎᒌᓐᓂᑎᓐᓂ, ᑕᒧᓗᒐᑦ ᓴᖃᕐ ᓂᐊᕐ ᑐᒍᑦ , 

ᓂᐅᖅᑲᕋ ᑦ ᓴᓂᑦ  ᑳᐱᒥᑦ  ᑏᒥᓪ ᓗ ᐃᒥᒐᓪ ᓗ ᐊᑐᐃᓐᓇᐅᓂᐊᕐ ᑐᑦ .  ᐅᖃᐅᓯᕆᓚᐅᕐ ᓗᑎᒍ , 

ᖁᔭᓐᓇᒦᕈᓯᐊᒐᓛᓐ ᓂᐊᕐ ᑐᑎᑦ  $75ᑖᓚᓂᖕ  ᐃᑲᔪ ᓐ ᖑᐊᑕᕐ ᓯ ᓐ ᓇᕋᕕᑦ .  ᐊᐱᕆᓪ ᓗᑕ 

ᐱᖃᑕᐅᓂᐊᕐ ᑐᓕᒫᑦ  ᐃᒻ ᒪᖃ 15 ᒥᓂᑦ ᒥᖕ  ᓯᕗᕐ ᖓᒍᑦ  ᖃᐃᑲᐅᑎᒋᑉ ᐸᑕ  ᐱᒋᐊᓚᐅᖏᓐᓂᖏᓐᓂ 

ᐃᓂᑖᑦ ᓯᐊᕐ ᓂᐊᕋ ᑦ ᓯ . ᓇᑦ ᓴ ᕐ ᓂᐊᕐ ᐳᑎᑦ  ᐊᔾ ᔨ ᓐ ᖑᐊᓕᒻ ᒥ ᑦ  ᐃᕝ ᕕᓐ ᖑᐊᒥᓐ  ᓇᓗᓇᐃᒃ ᑯᑎᓐᓂᑦ  

ᐃᒡ ᒑᓂᓪ ᓗ ᐅᖃᓕᒫᕈᑎᑦ ᓴ ᓐ ᓂᑦ  ᑕᐅᑐᑦ ᓯᐊᖏᒃ ᑯᕕᑦ .   ᓂᕆᐅᑦ ᑐᒍᑦ  ᑕᑯᓂᐊᕆᐊᑦ ᓴᖅ <ᐊᑎᖓ> 

ᑕᐃᑲᓂ.  <ᐊᑎᖓ> ᑐᑭᓯᒋᐊᒃ ᑲᓐ ᓂᕆᐊᖃᕐ ᐸᑦ , ᐊᔪᕆᕐ ᓯᐅᔾ ᔭᐅᒋᐊᖃᕈᓂᓘᓐᓃᑦ , ᐅᖄᓚᔪ ᓐ ᓇᕐ ᑐᖅ 

ᐅᕙᓐᓄᑦ  ᐅᕗᖓ 1-866-247-6465.  ᖁᔭ ᓐᓇᒦᖕ .”  

 

 

ᕼᐊᓘ <ᐊᑎᖓ>, ᐅᖄᓚᔪᖓ ᐃᖅᑲᐃᑎᑦ ᓯ ᒋᐊᕋᓱᐊᕐ ᑐᖓ ᐊᐱᖅᓱᓂᒃ ᑯ ᑦ  ᖃᐅᔨᓴ ᕐ ᓂᐅᓂᐊᕐ ᑐᒥ ᑦ  

ᐊᖏᓚᐅᕋᕕᑦ  ᐃᓚᒋᔭᐅᔪ ᓐ ᓇᕐ ᓂᕋ ᕐ ᑐᑎᑦ  ᑲᑎᓐᖓᔪᓄᑦ . ᕗᕉᕕᓴ  ᐃᓐ ᒦᓂᐊᕐ ᑐᑦ  ᐃᓪ ᓗᐊᓗᒻ ᒥ  

ᐃᓪ ᓗᕈᓯᖅ 505 ᔫᓂ 2ᖑᓕᕐ ᐸᑦ  [ᖃᓪ ᓗᓈᑎᑑᕐ ᑐᑦ : ᓯᕿᓐᖑᔭᖅ 4:00ᒨᖅᑲᑦ  5:30ᒧ ᑦ ] ᐅᕝ ᕙᓘᓐ ᓃᑦ  

[ᐃᓄᒃ ᑎᑐᑦ : 6:00ᒨᖅᑲᑦ  8:00ᒧ ᑦ ] ᐅᓄᒃ ᑯ ᑦ . ᐋᔩᖃᑎᒌᓐᓂᑎᓐᓂ, ᑕᒧᓗᒐᑦ ᓴᖃᕐ ᓂᐊᕐ ᑐᒍᑦ , 

ᓂᐅᖅᑲᕋ ᑦ ᓴᓂᑦ  ᑳᐱᒥᑦ  ᑏᒥᓪ ᓗ ᐃᒥᒐᓪ ᓗ ᐊᑐᐃᓐᓇᐅᓂᐊᕐ ᑐᑦ .  ᐅᖃᐅᓯᕆᓚᐅᕐ ᓗᑎᒍ , 

ᖁᔭᓐᓇᒦᕈᓯᐊᒐᓛᓐ ᓂᐊᕐ ᑐᑎᑦ  $75ᑖᓚᓂᖕ  ᐃᑲᔪ ᓐᖑᐊᑕᕐ ᓯ ᓐ ᓇᕋᕕᑦ .  ᐊᐱᕆᓪ ᓗᑕ  

ᐱᖃᑕᐅᓂᐊᕐ ᑐᓕᒫᑦ  ᐃᒻ ᒪᖃ 15 ᒥᓂᑦ ᒥᖕ  ᓯᕗᕐ ᖓᒍᑦ  ᖃᐃᑲᐅᑎᒋᑉ ᐸᑕ  ᐱᒋᐊᓚᐅᖏᓐᓂᖏᓐᓂ 

ᐃᓂᑖᑦ ᓯᐊᕐ ᓂᐊᕋ ᑦ ᓯ . ᓇᑦ ᓴ ᕐ ᓂᐊᕐ ᐳᑎᑦ  ᐊᔾ ᔨ ᓐ ᖑᐊᓕᒻ ᒥ ᑦ  ᐃᕝ ᕕᓐᖑᐊᒥᓐ  ᓇᓗᓇᐃᒃ ᑯᑎᓐ ᓂᑦ  

ᐃᒡ ᒑᓂᓪ ᓗ ᐅᖃᓕᒫᕈᑎᑦ ᓴ ᓐ ᓂᑦ  ᑕᐅᑐᑦ ᓯᐊᖏᒃ ᑯᕕᑦ .  

 

ᐊᐱᖅᑯᑎᑦ ᓴᖃᕐ ᐲᑦ ?  

 

ᐊᐱᖅᑯᑎᑦ ᓴᖃᕈᕕᑦ  ᖃᖓᑐᐃᓐᓇᖅ ᓯᕗᓂᒃ ᑎᓂ, ᐅᖄᓚᔪ ᓐᓇᕐ ᑐᑦ  ᐅᕙᓐᓄᑦ  ᐅᕗᖓ 1-866-247-6465. 

 

ᖁᔭᓐᓇᒦᖕ , ᑕᕝ ᕙᐅᕗᑎᑦ . 
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Cognitive Testing Moderator’s Guide 
 
 
 
Hello!  My name is <<name>>.  
 
The Government of Canada has hired R.A. Malatest & Associates Ltd. to do a survey with 
Nunavut Land Claims Agreement beneficiaries. This research may help governments across 
Nunavut better understand how to support Inuit employment in the government. By government, 
we mean working for the Government of Canada, the Government of Nunavut, a hamlet or the 
City of Iqaluit.  Government positions include – for example – program administrators, policy 
analysts, researchers, teachers, nurses, lawyers, correctional workers, community development 
officers, customer service agents and outdoor work such as emergency, wildlife or water 
services.  
 
The purpose of our discussion today is to review the survey to see if it is clear and easy to 
understand. We appreciate your help testing the survey. What you tell us today will be used to 
change the survey. We will walk you through the survey and ask you to comment on the 
questions. 
 
Our conversation today will take about 90 minutes.  
 
This conversation will be recorded to make sure that we accurately hear everything you say 
today. These recordings will only be used to help us write our reports and they will not be 
shared with the government or anybody else. Any comments we use will be anonymous. That 
means we will not use your name in any reports. Participating in the discussion group is 
completely voluntary.  
Are there any questions before we start? 
 
Note: Italics indicate prompt questions and facilitators’ notes. 
 
 

Introduction 

 
To start, let’s introduce ourselves to each other. Going around the circle, please tell everyone 
your first name and one thing you like the best about living in Iqaluit. 
 
We are really glad you could make it today because we need your help to make sure that the 
survey is clear and understandable for everyone. Sometimes, when we design surveys we use 
words that sound unusual and then people are less likely to finish the survey.  
 
 
I will begin by reading the introduction.  
 
1. Is anything in the introduction not clear?  

Prompt: Is it clear who is responsible for the survey, and why they are doing the survey? 
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2. Are there any words that people might find confusing or difficult to understand? 
Prompt: Is the definition of government employment clear? Can you think of words that 
would make it easier for everyone in your community to understand? 

 
 
 

3. If someone read you this introduction, would you be interested in doing the survey? Why/why 
not?  

Prompt: What would make it more appealing for you or other people you know? 
 
 
 

Survey 

 
4. I will now read each survey question. As we go through, please think about these three things 
<<write on whiteboard>>: 

1. Would the questions be easy for people to understand? 
2. Do the words used in the questions fit with how they are used in your community? 
3. Would anyone be uncomfortable answering or be offended by the questions? (For 

example, did any seem impolite?)  
 
9. Did you have any trouble answering questions because the answer you wanted to give wasn’t 
available, or because two answers applied to you equally? Prompt if yes: Which question(s)? 
 
 
Please let me know if any of these issues come up in each question.  
 <<Review survey questions>> 
 
**Note to moderator: be sure to make it clear to people that not every participant will be 
asked every question. For example, only current government employees will be asked 
the questions in the “Current Government Employees” (SE) section. Current government 
employees will not be asked Interest and Availability questions.  
 
Thank you everyone for going through the survey with me/us. I have a few follow-up questions 
now on the survey as a whole. 
 
5. As we went through the survey, you told me that these questions/words were hard to 
understand or unclear <<list>>. Are there any others that could be added to this list? How could 
we change them to make them understandable for everyone? 
 
 
 
6. As we went through the survey, you told me that these questions/words would not be used in 
your community <<list>>. Are there any others that could be added to this list? How could we 
change them to make them understandable for everyone? 
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7. As we went through the survey, you told me that people would be uncomfortable answering 
these questions <<list>>. Are there any others that could be added to this list? How could we 
change them to make them more comfortable to answer? 
 
 
8. For any of the questions, did you wonder why you were being asked to provide that 
information? 

Prompt if yes: Which question(s)? 
 
 
9. Did you have any trouble answering questions because the answer you wanted to give wasn’t 
available, or because two answers applied to you equally? Prompt if yes: Which question(s)? 
 
 
 
10. Is there anything that might influence someone’s ability to work in the government that was 
not covered in the survey? 
 
 
 
11. Are there any other comments you would like to make about the survey? 
 
 
 

Thank you for speaking with us today. 
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ᐊᐱᖅᓱᖅᑎᐅᓂᐊᕐ ᑐᑦ  ᖃᓄᑎᒋ  ᑐᑭᓯᐅᒪᑎᒋᒻ ᒪᖔᑕ  ᐊᔪᕆᕐ ᓯᐅᔾ ᔨ ᒍᑏᑦ  

 

 

 

ᐊᓲᔪᑎᓪ ᓕ (ᕼᐊᓘ!)  ᑭᓇᐅᒻ ᒪᖔᕐ ᒪ  <<ᐊᑎᕋ  ᐅᖃᕐ ᓗᒍ>>.  

 

ᑲᓇᑕᐅᑉ  ᒐᕙᒪᒃ ᑯᖏᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᑖᓚᐅᕐ ᖓᑕ  R.A. ᒫᓚᑎᐊᔅ ᑯᓐ ᓂᑦ  ᑲᑐᔾ ᔨᖃᑎᒌᖏᓐᓂᓪ ᓗ 

ᓈᓴᐃᓂᒃ ᑯ ᑦ  ᖃᐅᔨᓇᓱᐊᖁᓪ ᓗᑕ  ᓄᓇᕗᑦ ᒥ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᒍᑦ  ᓄᓇᑖᖃᑕᐅᓯᒪᔪ ᑦ  

ᐊᑎᖃᖃᑕᐅᓂᒃ ᑯ ᑦ  ᖃᓄᐃᓕᖓᓕᕐ ᒪᖔᑕ .   ᑐᑭᓯᓇᓱᐊᕐ ᑕᕗᑦ  ᖃᐅᔨᓴ ᕐ ᓂᒃ ᑯ ᑦ  

ᐃᑲᔪ ᕐ ᓂᖃᕈᓐ ᓇᐸᓪ ᓚᐃᒻ ᒪᑕ  ᖃᓄᒃ ᑲᓐ ᓂᖅ ᐃᓄᐃᓐ  ᐃᑲᔪ ᕐ ᑕᐅᔪ ᓐ ᓇᕐ ᒪᖔᑕ  ᐃᖅᑲᓇᐃᔭᓕᕈᑎᒃ  

ᒐᕙᒪᒃ ᑯᓐ ᓂ ᐅᕝ ᕙᓘᓐᓃᑦ  ᓄᓇᓕᐸᐅᔭ ᒃ ᑯᓐ ᓂ/ᕼᐋᒪᓚᒃ ᑯᓐ ᓂᓘᓐᓃᑦ .       

 

ᐅᓪ ᓗᒥᓕ ᐅᖃᐅᓯᕆᓂᐊᕐ ᑕᕗᑦ  ᐊᐱᖅᑯᑎᑦ ᓴᓕᐊᕗᑦ  ᑐᑭᓯᓇᕋᓗᐊᕐ ᒪᖔᑕ  ᑐᑭᓯᒐᓱᐊᖅᑳᕐ ᓗᒋᑦ  

ᐅᖃᓕᒫᕐ ᑕᐅᓕᕐ ᐸᑕᓗ ᑐᑭᓯ ᔭᐅᒐᔭ ᕋᓗᐊᕐ ᒪᖔᑕ .  ᖁᔭᒋᕙᑦ ᑎᒋᑦ  ᐆᑦ ᑐᕋᖃᑕᐅᓐ ᖑᐊᑕᕐ ᓯ ᓐ ᓇᕋ ᑦ ᓯ  

ᓈᓴᐃᓂᒃ ᑯ ᑦ  ᖃᐅᔨᓴ ᕐ ᓂᐊᕐ ᑎᓪ ᓗᑕ .  ᐅᓪ ᓗᒥ  ᐅᖃᐅᓯᕆᔭ ᓯ  ᐃᓚᓕᐅᑎᓂᐊᕋ ᑦ ᑎᒍ  ᐊᐱᖅᑯᑏᑦ  

ᐋᖅᑭᒋᐊᕆᐊᓖᑦ  ᐊᓯ ᔾ ᔨ ᕐ ᑕᐅᖁᔭ ᓯ  ᐊᑐᖔᕐ ᓗᒋᑦ  ᖃᐅᔨᓴᓕᕈ ᑦ ᑕ .  ᐊᑐᓂ ᐊᑐᐊᕐ ᓂᐊᕐ ᑕᕗᑦ  

ᑐᑭᓯ ᑦ ᓯᐊᕋᓱ ᓪ ᓗᒋᑦ  ᐊᐱᖅᓱ ᕐ ᓗᑕᓗ ᐅᖃᐅᓯ ᑦ ᓴᖃᕐ ᕕᒋᒻ ᒪᖔᑦ ᓯᐅᖕ  ᐊᐱᖅᑯᑏᑦ .  ᐊᑐᓂ 

ᐊᐱᖅᑯᑎᑦ ᓴ ᑦ  ᑐᑭᓯᓇᑦ ᓯᐊᕋᓗᐊᕐ ᒪᖔᑕ  ᕿᒥᕐ ᕈᖃᑎᒋᓗᓯ  ᐊᐱᖅᑯᑎᑦ ᓴᖃᕐ ᓂᕈ ᑦ ᓯᓗ ᑐᑭᖏᓐᓂᑦ  

ᑐᑭᓯᖃᑎᒌᖅᑳᕋᓱᐊᕐ ᓗᑕ  ᒥ ᑦ ᓯᖏᓐᓂᖕ .       

 

ᐅᓪ ᓗᒥ  ᐅᖃᐅᓯ ᑦ ᓴᕗᑦ  ᐃᒻ ᒪᖃ ᐃᑲᕐ ᕋᓕᒫᕐ ᓂᐊᕐ ᑐᑦ     

 

ᐅᖃᐅᓯᕆᕙᓪ ᓕᐊᔭᕗᑦ  ᓂᐱᓕᐅᕐ ᓂᐊᕋ ᑦ ᑎᒍ  ᑕᐃᒫᑦ ᓯᐊᖅ ᐅᖃᐅᓯᕆᔭ ᒥᓂᕐ ᓯ  

ᑐᑭᓯ ᓐ ᓂᕋᓗᐊᕐ ᒪᖔᑦ ᑎᒍ  ᖃᐅᔨᒪ ᔾ ᔪᑎᒋᓂᐊᕋ ᑦ ᑎᒍ .  ᑭᐅᔾ ᔪᑎᓯ  ᐅᖃᐅᓯ ᑦ ᓴ ᓯᓗ ᐊᓯ ᑦ ᑎᓄᑦ  

ᑕᑯᔭᐅᔾ ᔮᖏᑦ ᑐᑦ  ᑲᓐᖑᓇᕐ ᑑᑎᑕᐅᓗᑎᖕ .  ᐃᒥᒃ ᑯ ᑦ  ᑭᐅᔾ ᔪᑎᓯ  ᐊᑎᓯᓘᓐ ᓃᑦ  

ᑎᑎᕋᕐ ᓯ ᒪᔪᖅᑕᖃᔾ ᔮᖏᑦ ᑐᑦ  ᐅᓂᒃ ᑳᓕᐊᖑᕙᓐᓂᐊᕐ ᑐᓂ.  ᐱᖃᑕᐅᓃᑦ  ᐋᔩᖃᑎᒌᑦ ᑐᓄᑦ   ᑲᑎᓐᖓᔪᓂ 

ᐱᖃᑕᐅᔪᒪᒍᕕᑦ  ᑭᓯᐊᓂ ᐱᖃᑕᐅᔪ ᓐ ᓇᕐ ᑐᑎᑦ  ᐊᓯ ᔾ ᔩ ᔾ ᔮᖏᑦ ᓯᐊᕐ ᑐᓂᓗ ᑲᓇᑕᐅᑉ  ᒐᕙᒪᒃ ᑯᖏᓐᓂᖕ  

ᑮᓇᐅᔭ ᕐ ᑖᕆᕙᑦ ᑕᓐ ᓂᖕ , ᐆᑦ ᑑᑎᒋᓗᒋᑦ  ᐃᖅᑲᓇᐃᔭᖏᑐᕐ ᓯᐅᑎᑖᕆᕙᑦ ᑕᑎᑦ .  ᐱᖃᑕᐅᒐᓗᕈᕕᓪ ᓗ 

ᐋᔩᖃᑎᒌᑦ ᑐᓄᑦ  ᐃᖅᑲᓇᐃᔮ ᕐ ᑖᓚᕿᔾ ᔪᑎᒋᔾ ᔮᖏᑕᐃᑦ  ᒐᕙᒪᒃ ᑯᓐ ᓂ.     

 

ᐊᐱᖅᑯᑎᑦ ᓴᖃᓕᕐ ᖕ ᒪᖔᑦ ᓯ  ᐱᒋᐊᓚᐅᓐᖏᓂᑦ ᑎᓂ? 

 

ᐅᔾ ᔨᕆᔭᐅᒋᐊᓕᖕ : ᑎᑎᕋᕐ ᓯ ᒪᔪ ᑦ  ᓴᖑᐃᖓᓂᕐ ᓴ ᑦ  ᓇᓗᓇᐃᒃ ᑯᑎᒋᓂᐊᕐ ᑕᕗᑦ  ᐊᐱᖅᑯ ᑦ  

ᑭᐅᑦ ᓴ ᐅᑎᒋᒋᐊᖃᕐ ᖓᑦ  ᑐᑭᒧᐊᕐ ᑎᑦ ᓯ ᔨᖓᓗ ᑎᑎᕋᕐ ᐸᓪ ᓕᐊᒋᐊᖃᕐ ᓂᖓᓂᖕ  ᐅᖃᐅᓯᐅᕙᓪ ᓕᐊᔪᓂᑦ .     

 

 

ᖃᐅᔨ ᒃ ᑲᐅᑎᓂᖅ 

 

ᐱᒋᐊᕈᑎᒋᓗᒍ , ᑐᓐᖓᓲᑎᓗᑕ  ᓇᓗᓇᐃᖃᑦ ᑕᐅᑎᖅᑳᕐ ᓗᑕ .  ᑲᐃᕙᓪ ᓗᑕ  ᐱᒋᐊᕐ ᕕᖓᓂᖕ , ᐊᑎᕗᑦ  

ᐅᖃᖅᑳᕐ ᓗᒍ  ᖃᓄᕐ ᓗ ᑐᑭᖃᕐ ᒪᖔᑦ  ᐊᑦ ᑎᕋᐅᑎᕗᑦ .  

 

ᐊᓕᐊᓇᐃᒍᓱ ᓪ ᓚᕆᑉ ᐳᒍᑦ  ᐅᓪ ᓗᒥ  ᐱᖃᑕᐅᔪ ᓐ ᓇᕋᕕᑦ  ᐃᑲᔪᖅᑕᐅᒋᐊᖃᓪ ᓚᕆᒃ ᑲ ᑦ ᑕ  ᐃᓕᓐ ᓄᑦ  

ᑐᑭᓯᓇᓱᐊᕐ ᓂᐊᑎᓪ ᓗᑕ  ᐊᐱᖅᓲᑎᒋᖃᑦ ᑕᕐ ᓂᐊᕐ ᑕᕗᑦ  ᑐᑭᑖᑦ ᓯᐊᕐ ᓯ ᒪᒐᓗᐊᕐ ᒪᖔᑕ  

ᑐᑭᓯ ᔭ ᐅᓯᒪ ᑦ ᓯᐊᕋᓗᐊᕐ ᒪᖔᑕᓗ ᑕᒪᐃᓐ ᓄᑦ .  ᐃᓛᓐᓂᒃ ᑯ ᑦ , ᐋᖅᑭᑦ ᓱᐃᓲᖑᒐᑦ ᑕ  

ᖃᐅᔨᓴ ᕐ ᑐᖃᕐ ᑎᓪ ᓗᒍ  ᐊᐱᖅᑯᑎᓂᑦ  ᑭᐅᔭᕆᐊᓕᓐᓂᑦ  ᐅᖃᐅᓯᑐᐃᓐᓇᕐ ᔫ ᔮ ᕐ ᑐᑎᖕ  ᑐᓴᓕᒪᓇᕋᑎᖕ  

ᑐᑭᓯ ᑦ ᓯᐊᖏᒧᓪ ᓗ ᐃᓄᐃᓐ  ᐱᔭᕇᕐ ᓯ ᒐᔪᐃᒻ ᒪᑕ  ᖃᓄᐃᓕᓂᐊᕆᐊᑦ ᓴᖅ ᓇᓗᒧᑦ  

ᖄᖐᓐᓇᐃᑐᐃᓐ ᓇᓕᕐ ᑐᑎᖕ .      

 

ᐅᖃᓕᒫᖅᑳᕐ ᓂᐊᕋᒃ ᑭ ᑦ  ᐃᒻ ᒥᓂᖕ  ᑭᓇᐅᒻ ᒪᖔᑦ ᑕ  ᓇᓗᓇᐃᕐ ᓯᓕᕈ ᑦ ᑕ  ᑐᑭᓯᓇᕋᓗᐊᕐ ᒪᖔᑕ .  
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1. ᓇᐅᒃ ᑯᑐᐃᓐᓈᖕ  ᑐᑭᓯ ᓐᖏᑕᖃᖅᐱᓰ  ? 

ᑭᐅᑦ ᓴ ᐅᑎᒋᒋᐊᓕᖕ :  ᑐᑭᓯᓇᕋᓗᐊᕐ ᐹᑦ  ᐊᐱᖅᑯᑏᑦ  ᑭ ᒃ ᑯᓐ ᓄᑦ  ᖃᐅᔨᓴ ᕐ ᑕᕗᑦ  

ᑲᒪᒋᔭ ᐅᒻ ᒪᖔᑕ , ᖃᓄᐃᒻ ᒪᓗ ᖃᐅᔨᓇᓱᐊᑦ ᑕᕐ ᒪᖔᑦ ᑕ . 

 

 

 

2. ᐅᖃᐅᓰ ᑦ  ᐊᐱᖅᑯᑕᐅᓂᐊᕐ ᑐᑦ  ᑐᑭᓕᐊᖑᓯᒪᔫ ᑦ  ᑐᑭᓯ ᓐᖏᑕᖃᕐ ᕕᒋᕕᒌᑦ  ᓇᓪ ᓕᐊᑐᐃᓐᓈᖅ ? 

ᑭᐅᑦ ᓴ ᐅᑎᒋᒋᐊᓕᖕ :  ᑭᒃ ᑯᑐᐃᓐ ᓇᕐ ᓂᑦ  ᐱᔨ ᑦ ᓯ ᕋ ᕐ ᑏᑦ  (ᒐᕙᒪᒃ ᑯ ᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᖏᑦ ) 

ᑐᑭᖔ ᑐᑭᓯᓇᑦ ᓯᐊᕋᓗᐊᕐ ᐹ ? ᐊᓯᐊᓃᖕ  ᑐᑭᑖᕐ ᑎᑕᐅᑉ ᐹᑦ  ᑐᖅᑐᕋ ᕐ ᑕᐅᓂᖔ 

ᑐᑭᓯᓇᕐ ᓂᖅᓴᐅᔪ ᓐ ᓇᖅᐹ ᓄᓇᖅᑲᑎᒌᓄᑦ  ᑐᑭᓯᐅᒪᔭᐅᓂᕐ ᓴᐅᓕᕐ ᓗᑎᖕ  ᑭᓱᓕᕆᔨᐅᒻ ᒪᖔᑕ  ?    

 

 

 

3. ᑐᑭᓯᓇᓱᐊᕐ ᑐᑦ  ᓇᓗᓇᐃᕐ ᓯᒍᑎᖏᑦ  ᖃᐅᔨ ᒃ ᑲᐅᑎᖏᓂ ᖃᓄᐃᓕᐅᕋᓱᐊᕐ ᒪᖔᑕ  ᐅᖃᓕᒫᓕᕈᕕᒋᑦ  

ᑭᓇᑐᐃᓐᓇᐅᒐᓗᐊᕈᕕᑦ , ᑲᔪᖏᕈᑎᒋᒐᔭ ᕐ ᐱᒋᓪ ᓖ ᐊᐱᖅᓱ ᕐ ᑕᐅᔪ ᒪᓕᕐ ᓗᑎᑦ  ᑐᑭᓯᓇᓱᐊᕐ ᑐᓄᑦ  ? ᑭᓱ  

ᑲᔪᖏᕈᑎᒋᕕᐅᖕ /ᑭᓱ  ᓄᖅᑲᖓᐅᑎᒋᕕᐅᖕ  ?   

ᑭᐅᑦ ᓴ ᐅᑎᒋᒋᐊᓕᖕ :  ᑭᓱᓕ ᑲᔪᖏᕈᑎᒋᓂᕐ ᓴᕆᒐᔭ ᕐ ᐱᐅᖕ  ᐊᐱᖅᓱ ᕐ ᑕᐅᔪ ᒪᓕᕐ ᓗᑎᑦ  

ᐊᓯᑎᓪ ᓘᓐᓃᑦ  ᐃᓅᖃᑎᕕᑦ  ᑲᔪᖏᕈᑎᒋᒐᔭ ᓐᖑᐊᕐ ᑕᖏᑦ  ?    

 

 

 

ᑐᑭᓯᓇᓱᐊᕐ ᓂᒃ ᑯ ᑦ  ᖃᐅᔨ ᓴ ᕐ ᓂᖅ 

 

4. ᐊᐱᖅᑯᑏᑦ  ᑐᑭᓯᓇᓱᐊᕐ ᑕᕗᑦ  ᐅᖃᓕᒫᕐ ᑕᐃᓐᓇᕆᓂᐊᓕᕐ ᒥᔭ ᒃ ᑲ .  ᓇᓪ ᓕᑭᑕᓕᕈᑦ ᑎᒍ , ᐱᖓᓲᓕᖓᔪ ᑦ  

ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᓂᐊᕐ ᐸᕗᑦ  <<ᐊᑭᓐ ᓇᕐ ᒥ  ᑎᑎᕋᕐ ᕕᒻ ᒥ  ᑎᑎᕋᕐ ᐸᓪ ᓕᐊᓗᒋᑦ >>: 

1. ᐊᐱᖅᑯᑏᑦ  ᑐᑭᓯᓇᑲᐅᑎᒋᒐᓗᐊᕐ ᐹᑦ  ? 

2. ᐊᐱᖅᑯᑏᑦ  ᑐᑭᖐᑦ  ᓄᓇᑦ ᓯ ᓐ ᓃ ᑐᑭᓯ ᔭᐅᓂᐊᕋᓗᐊᕐ ᐹᑦ  ?    

3. ᑭᓇᑐᐃᓐᓇᑦ ᓯᐊᖅ ᐊᑲᐅᒍᓐ ᓃᕋᔭ ᕐ ᐹ ᓯ ᓪ ᓗᓗᓂᓘᓐᓃᑦ  ᐊᐱᖅᑯ ᒻ ᒥᓐ  ᑐᑭᓯ ᔭ ᒥᒎᓐ  ?  

(ᐆᑦ ᑑᑎᒋᓗᒍ , ᐊᐱᖅᑰᑦ  ᐅᑲᐅᒍᓐ ᓃᓇᖅᐹ).  

 

 

 

ᖃᐅᔨ ᒃ ᑲ ᕐ ᑕᐅᔪ ᓐ ᓇᕈᒪ  ᑕᒪ ᒃ ᑯᓂᖓ ᐊᑲᐅᒋᓐᖏᑕᓯᓐᓂᑦ  ᐊᐱᖅᑯᑎᑦ ᓴᓕᐊᕗᑦ  

ᐅᖃᐅᓯᕆᕙᓪ ᓕᐊᓂᑦ ᑎᓂ ᖁᔭᓕᒐᔭ ᕐ ᐳᖓ.  <<ᕿᒥᕐ ᕈᓗᑎᒍ  ᐊᐱᖅᓲᑕᐅᓂᐊᕐ ᑐᑦ  ᖃᐅᔨᓴᓕᕈ ᑦ ᑕ>> 

 

ᖁᔭᓐᓇᒦᕐ ᑕᐃᓐᓇᕆᓗᒋᑦ  ᐊᐱᖅᓱᖃᑦ ᑕᓂᐊᕐ ᑐᑦ  ᐋᔩ ᕈᑎᒋᓗᒋᓪ ᓗ ᐅᖃᐅᓯ ᕐ ᑕᖏᑦ  ᐅᕙᖓ/ᐅᕙᒍᑦ  

ᒥ ᑦ ᓯᑖᕈᑕᐅᕙᑦ ᑐᑦ  ᑐᑭᖏᑦ .  ᑭᖑᓂᐊᒍᓪ ᓗ ᐊᐱᖅᓱ ᕐ ᑕᐅᒌᕐ ᐸᑕ  ᐊᐱᖅᑯᑎᑦ ᓴᖃᓚᒋᒐᕕᑦ  

ᑭᐅᔾ ᔪᑎᖏᓐᓃᓐᖔᕐ ᑐᓂᑦ  ᑕᒪᐃᓐ ᓅᖓᓂᐊᕐ ᑐᓂᑦ  ᐊᐱᖅᓱᕈᓐ ᓇᕐ ᓯ ᓪ ᓗᑎᑦ .      

 

 

5. ᐊᐱᖅᑯᑕᐅᓂᐊᕐ ᑐᑦ  ᕿᒥᕐ ᕈᓇᓐᓂᑎᓐ ᓂ, ᐅᖃᐅᓯᕆᖅᑲᐅᒐᕕᒋᑦ  ᐊᐱᖅᑯᑏᑦ /ᐅᖃᐅᓯ ᕐ ᑕᖏᑦ  

ᑐᑭᓯᓇᑦ ᓯᐊᖏᓐᓂᕋ ᕐ ᑐᒋᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᐃᓚᑰᓗᐊᕐ ᖓᑕ  ᑐᑭᓯᓇᓐᖏᓚᕿᓂᖏᓐᓂᑦ  <<ᑎᑎᕋᕐ ᓗᒋᑦ >>. 

ᐊᓯᖏᓐᓃᖕ  ᐊᓯ ᔾ ᔨᕆᐊᖃᕐ ᑐᒋᔭ ᑦ ᓯ ᓐ ᓂᑦ  ᑎᑎᕋ ᕐ ᐸᓪ ᓕᐊᔭ ᑦ ᑎᓐ ᓄᑦ  ᐃᓚᓕᐅᔾ ᔨ ᔪ ᒪᕕᓰ  

ᑐᑭᓯ ᔭ ᐅᔪ ᓐ ᓇᕐ ᓯᖁᓪ ᓗᒋᑦ  ᑕᒪᐃᓐ ᓄᑦ  ?   

 

 

 

6. ᐊᐱᖅᑯᑎᕗᑦ  ᕿᒥᕐ ᕈᓇᓐ ᓂᑎᓐ ᓂ, ᐅᖃᖅᑲᐅᒐᕕᑦ  ᐊᐱᖅᑯᑏᑦ /ᐅᖃᐅᓯ ᕐ ᑕᖏᑕ  ᑐᑭᖏᑦ  ᓄᓇᑦ ᓯ ᓐ ᓂ 

ᑐᑭᓯ ᔭ ᐅᓐᖏᑐᐃᓐᓇᕆᐊᓖᑦ  ᐅᖃᐅᓯ ᕐ ᖓᐅᑎᒋᓐᖏᒧᓐ  <<ᑎᑎᕋ ᕐ ᓗᒋᑦ >>. ᐊᓯᖏᓐᓃᖕ  
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ᐊᓯ ᔾ ᔨᕆᐊᖃᕐ ᑐᒋᔭ ᑦ ᓯ ᓐ ᓂᑦ  ᑎᑎᕋ ᕐ ᐸᓪ ᓕᐊᔭ ᑦ ᑎᓐ ᓄᑦ  ᐃᓚᓕᐅᔾ ᔨ ᔪ ᒪᕕᓰ ? ᖃᓄᕐ ᓕ 

ᐊᓯ ᔾ ᔨ ᕋᔭ ᕐ ᐱᒋᓐ  ᑐᑭᓯᓇᑦ ᓯᐊᑲᓐ ᓂᖁᓪ ᓗᒋᓐ  ᑕᒪᐃᓐ ᓄᓐ  ? 

 

 

 

7. ᐊᐱᖅᑯᑕᐅᓂᐊᕐ ᑐᑦ  ᕿᒥᕐ ᕈᓪ ᓗᑎᒍ , ᐅᖃᖅᑲᐅᒐᕕᓐ  ᐃᓄᐃᓐ  ᐊᑲᕐ ᓴ ᓐᖏᑐᐃᓐᓇᕆᐊᖃᕐ ᒪᑕ  

ᐃᓚᖏᓐᓂᑦ  ᑭᐅᔭᕆᐊᑦ ᓴᖅ <<ᑎᑎᕋ ᕐ ᓗᒋᑦ >>.  ᐊᓯ ᒃ ᑲᓐ ᓂᖏᓐᓃᖕ  ᑐᑭᓯᒋᐊᒃ ᑲᓐ ᓂᕆᐊᓕᓐᓃᑦ  

ᑎᑎᕋᕐ ᑕᐅᖁᔨᕕᓰ  ?  ᖃᓄᕐ ᓕ ᐊᓯ ᔾ ᔨ ᕋᔭ ᕐ ᐱᒋᓐ  ᑐᑭᓯ ᔭᐅᑦ ᓯᐊᖁᓪ ᓗᒋᑦ  ᐊᐱᖅᑯᑕᐅᓇᓱᐊᕐ ᑐᑦ  

ᐊᑲᐅᒋᔭ ᒥᒍᑦ  ᑭᐅᔭᐅᔪ ᓐ ᓇᕐ ᓯᓂᐊᕐ ᖓᑕ  ?  

 

 

 

8. ᐊᐱᖅᓱᓕᕋᐃᒐᑦ ᑖ , ᐃᓱᒪᖃᑦ ᑕᖅᑲᐅᕖᑦ  ᖃᓄᐃᒻ ᒪᓄᓇ ᑕᐃᒫᒃ  ᑐᓴ ᕈᒪ ᑦ ᑕᕋᓗᐊᕆᕙ ᐊᐱᖅᓱ ᕐ ᑐᓂ ?   

ᓇᓗᓇᐃᕐ ᓯᖁᓗᒍ  ᐊᖏᖅᐸᑦ : ᓇᓪ ᓗᐊᓄᑦ  ᐊᐱᖅᑯ ᒻ ᒧ ᑦ (ᑎᓄᑦ )? 

 

 

 

9. ᐱᔭᕆᐊᑐᒋᖃᑦ ᑕᖅᐱᐅᖕ  ᐊᐱᖅᓱ ᕐ ᑐᖃᓕᕋᐃᒻ ᒪ ᑦ  ᖃᐅᔨᒪᓪ ᓗᑎᑦ  ᑭᐅᔪ ᓐ ᓇᔾ ᔮᖏᑕᐃᑦ  

ᑭᐅᔾ ᔪᑎᑦ ᓴᖃᓐᖏᒧᑦ  ᑭᐅᑦ ᓴᐃᓐ ᓇᕆᐊᖃᕐ ᒪᖔᑕ , ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᒪ ᕐ ᕉᓐ ᓂᖕ  ᑭᐅᑦ ᓴᐅᑎᒋᔪ ᓐ ᓇᕐ ᖓᑕ  

ᐃᓚᖏᓐᓂᑦ  ᐃᓕᓐᓅᖓᔪᓂᑦ  ᓇᓕᒧᒌᒥ ᑦ  ? ᐆᑦ ᑑᑎᒋᓗᒍ , ᐃᖅᑲᓇᐃᔮᖃᕐ ᒪᖔᕐ ᐱᑦ  ᐊᑭᓕᕐ ᓱ ᕐ ᑕᐅᓗᑎᑦ  

ᐊᐱᕆᔭᐅᒍᕕᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᐊᖏᕐ ᓯ ᒪᐃᓐ ᓇᕐ ᓗᑎᑦ  ᐊᑭᓕᕐ ᓱ ᕐ ᑕᐅᒐᑎᑦ  ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕋᕕᑦ  

ᐊᖏᕐ ᕋᒥ , ᑖᓐᓇ ᐱᔭᕆᐊᑐᑐᐃᓐᓇᕆᓕᖕ  ᑕᒪᒃ ᑮᓐ ᓂᖕ  ᐱᓇᓱᐊᒐᖃᕈᕕᑦ .   

ᓇᓗᓇᐃᕐ ᓯᖁᓗᒍ  ᐊᖏᖅᐸᑦ : ᓇᓪ ᓗᐊᓄᑦ  ᐊᐱᖅᑯ ᒻ ᒧ ᑦ (ᑎᓄᑦ )? 

 

 

 

10. ᖃᓄᕐ ᓕ ᐃᓱᒪᒋᕕᓯᐅᖕ  ᑭ ᒃ ᑯᑐᐃᓐᓇᕐ ᓂᑦ  ᐱᔨ ᑦ ᓯ ᕐ ᑏᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᖓᓂ 

ᐃᖅᑲᓇᐃᔭ ᓐᖏᓚᕿᒍᑕᐅᔪ ᓐ ᓇᕐ ᑐᑦ  ᒐᕙᒪᒃ ᑯᓐ ᓂ ᐱᖃᓯᐅᑎᖅᑲᐅᖏᑕᕗᑦ  ᐊᐱᖅᑯᑎᑎᒍᑦ  

ᖃᐅᔨᓴ ᕐ ᑕᑎᓂ ? 

 

 

 

11. ᐊᓯᖏᓐᓃᖕ  ᐅᖃᐅᓯ ᑦ ᓴᖃᕐ ᐱᓰ  ᖃᐅᔨᓴ ᕐ ᓂᐅᑉ  ᐊᐱᖅᑯᑎᖏᑕᓗ ᒥ ᑦ ᓵᓄᑦ  ? 

 

 

 

ᖁᔭᓕᕗᖓ ᐊᐱᖅᑯᑎᓂᑦ  ᑭᐅᓐᖑᐊᑕᕐ ᓯ ᓐ ᓇᖃᑦ ᑕᖅᑲᐅᒐᕕᑦ . 
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APPENDIX C: SURVEY INSTRUMENT 
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Nunavut Inuit Survey  

 

INTRODUCTION 

Hello, [INSERT INUKTITUT GREETING], my name is ___ from R.A. Malatest & Associates and I am working 

with the Government of Canada with the support of  Nunavut Tunngavik Inc. and the Government of 

Nunavut, to conduct an important survey with Nunavut Inuit, who are 18 years old and older, about 

employment in Nunavut..  May I continue in Inuktitut, or would you prefer to speak English? [Transfer to 

English speaker if that is preferred]  

 

The survey is voluntary and completely confidential and should take between 15-19 minutes. Your 

individual responses and name will not appear in any report. To thank you for participating, you will be 

entered in a draw for one of four $350 pre-paid credit cards.  Would you be willing to complete the 

survey? [IF INTERESTED BUT NOT A GOOD TIME: SET UP APPOINTMENT FOR CALL BACK] 

 

As you may know, Article 23 of the Nunavut Land Claims Agreement says that government employment 

in Nunavut should reflect the population it serves. When we say government, we mean your hamlet or 

the City of Iqaluit, the Government of Nunavut, and the Government of Canada. The answers you 

provide will be very useful to help government agencies understand how to develop initiatives to 

increase Inuit employment, such as training programs and Inuit employment plans. 

 

[NOTE: when respondent or interviewer mouses over “government”, the definition above should 

appear] 

 

We would also like to note that the report with the results from this survey will be publicly available on 

the Library and Archives Canada website, six months after the end of the phone surveys.  This survey is 

also registered with the Marketing Research and Intelligence Association. [NOTE TO INTERVIEWER: ONLY 

IF ASKED WHAT IS MRIA: The Marketing Research and Intelligence Association (MRIA) is a Canadian not-

for-profit association representing all aspects of the market intelligence and survey research industry in 

Canada.] 

 

 

 

First, to make sure you qualify for this survey:  

 

A_01. Are you between the ages of 18 and 64 years old? 

1. Yes 
2. No - You need to be between the ages of 18 to 64 to complete the survey. [GO TO OT_03] 

 

A_02. Are you a Nunavut Land Claims Agreement (NLCA) beneficiary? [NOTE TO INTERVIEWER: That is, 

individual is an NLCA beneficiary] 
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1. Yes [ CONTINUE] 
2. No [Go to end and thank] 
3. Don’t know [to find out, you can call the NTI Enrolment Administrator: Margaret Kusugak 1-

867-645-5416. Then go to end and thank]. 
 

 

SCREENER (Government Employee) 

SC_04.  Which of the following apply to you?  

[Hard copy and electronic copy instructions: state “Select all that apply”]   

[Phone instructions: state “Please respond with “Yes” or “No” to each of the following”] 

1. I work for the government or hamlet 
2. I am a paid employee in a private company or business or an Inuit organization. 
3. I earn money through my own business 
4. I am currently enrolled in an education or training program 
5. I have family responsibilities, such as caring for a child, parent or elder 
6. I engage in activities such as hunting, fishing, clam digging, trapping, sewing, carving, berry 

picking, and making other arts and crafts. 
7. Other – specify: __________________________ 
88. Don’t know  
99. No response 

 

[If SC_04 = 1, skip to PR_01.  In other words, if the respondent is currently a government employee, then 

skip the ‘interest’ and ‘availability’ sections and go to the ‘preparedness’ section] 

 

INTEREST  

Now we would like to ask some questions about the type of work you find interesting.  

 

IN_01. Please answer the following question using a scale of 1-5 where 1 is not at all interested, 5 is 

very interested, and the mid-point, 3, is neutral.  Can you tell me if working in the following 

areas would be something that would interest you? What about…  [READ IN SAME ORDER 

EVERYTIME] 

 Not At All 

Interested 

Not Very 

Interested Neutral 

Somewhat 

Interested  

Very 

interested  

Don’t 

know 

No 

response 

 1 2 3 4 5 8 9 

a. Working for 

your hamlet or 

the City of 

Iqaluit  

b. Working for the 

Government of 
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Nunavut  

c. Working for the 

Government of 

Canada 

 

       

 

NOTE TO SURVEYER: 

 

For ‘a’, the following mouse over should appear (or if by phone/in-person, interviewer should respond) as follows:  

The Government of Nunavut Departments are: Community and Government Services, Culture and Heritage, Economic 

Development and Transportation, Education, Environment, Executive and Intergovernmental Affairs, Family Services, 
Finance, Health and Justice, Nunavut Arctic College, Nunavut Housing Corporation and Qulliq Energy Corporation. 

 

For ‘b’, the following mouse over should appear (or if by phone/in-person, interviewer should respond) as follows:  

Employees of your hamlet/community or the City of Iqaluit provide essential services and support to their communities.  

These areas include:  Water / Sewer / Solid Waste Management; Planning and Land Administration; Emergency 

Response Planning; Fire/ Protection; Search & Rescue; Recreation; Maintenance Management; Economic Development; 

Facilities; and Airports 

 
 

For ‘c’, the following mouse over should appear (or if by phone/in-person, interviewer should respond) as follows:  

The Government of Canada departments operating in Nunavut include: Aboriginal Affairs and Northern Development 

Canada, Canada Border Services Agency Canadian Northern Economic Development Agency, Department of Fisheries 

and Oceans, Environment Canada, Canada Food Inspection Agency, Natural Resources Canada, Parks Canada, Public 

Health Agency of Canada, Correctional Services Canada, Public Prosecutions Service of Canada, Public Works and 

Government Services Canada, RCMP, and Service Canada.   

 

IN_02. [ASK IF IN_01 a, IN_01 b, IN_01c, is neutral or interested]  

What type of work in the government or hamlet might interest you?  RANDOMIZE ITEMS 

[Hard copy and electronic copy instructions: state “Select all that apply”]   

[Phone instructions: state “Please respond with “Yes” or “No” to the following” and check if yes] 

1. Management work such as a director, senior manager, superintendent, assistant deputy 
minister or deputy minister 

2. Research, policy or program development 
3. Finances 
4. Administrative assistance or support 
5. Law enforcement 
6. Working in jobs that involve outdoor work. 
7. Being a heavy equipment operator. 
8. Working in social services or mental health services 
9. Being a principal, a teacher, or  a teacher’s assistant 
10. Health care work  
11. Working in trucked services. 
12. Court work  

http://www.nbcc.nu.ca/
http://www.nbcc.nu.ca/
http://www.nunavutpower.com/
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13. Teaching traditional cultural activities 

 

IN_03. Have you ever worked in the government or hamlet, and by government I mean working for 

the Government of Canada, the Government of Nunavut, a hamlet or the City of Iqaluit? [READ LIST] 

1. Yes 
2. No 
8. Don’t know 

9. No response 

 

IN_04. Have you looked for a job in the government or hamlet? 

1. Yes – continue to IN_05 
2. No – [Skip to IN_06 IF IN_01 a, IN_01 b, IN_01 c, is neutral, or interested], [Skip to IN_07  IF 

IN_01 a, IN_01 b, IN_01 c is  not interested] 
8. Don’t know – [Skip to IN_06 IF IN_01 a, IN_01 b, IN_01 c, is neutral, or interested], [Skip to 

IN_07  IF IN_01 a, IN_01 b, IN_01 c is  not interested] 
9. No response – [Skip to IN_06 IF IN_01 a, IN_01 b, IN_01 c, is neutral, or interested], [Skip to 

IN_07  IF IN_01 a, IN_01 b, IN_01 c is  not interested] 
 

IN_05. Have you applied for a job in the government or hamlet? 

1. Yes 
2. No  
8. Don’t know 
9. No response 

 

IN_06. [ASK IF IN_01 a, IN_01 b, IN_01 c, is neutral, or interested]  

What interests you in working for the government or hamlet?  

[DO NOT READ LIST] [Select all that apply]  

[SKIP TO IN_08 AFTER THIS QUESTION IS ANSWERED] 

1. Good pay 
2. Good benefits (like vacation travel allowance (VTA), pension, health, and dental coverage 
3. Subsidized housing 
4. Training or career development opportunities 
5. Opportunity to advance/be promoted 
6. Doing work that makes a difference to the economy, the environment, or the community 
7. Doing challenging/interesting work 
8. Flexible work arrangements (start/stop times, able to work full or part-time) 
9. Predictable work schedule (e.g. only 9-5, never on-call, no shift work) 
10. Job security 
11. Transportation, travel, or moving allowance 
12. Access to day care at work or close to work 
13. Working in an office/at desk 
14. Lack of other employment opportunities in the community 

15. Other – specify: __________________________ 

88. Don’t know 
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99. No response 
 

IN_07. [ASK IF IN_01 a, IN_01 b, IN_01 c is  not interested]  

Why aren’t you interested in working for the government or hamlet? 

[DO NOT READ LIST] [Select all that apply] 

1. Satisfied where I am, in a non-government sector employment 
2. Interested in work in the non-government sector 
3. Don’t want to work in an office/at a desk 
4. Don’t want to or cannot work full-time/permanent 
5. Lack of interest in administrative roles (too much paperwork, reading and reporting 

requirements) 
6. Lack of interest in management roles (too much travel, burdensome duties, confrontational 

and disciplinarian) 
7. Lack of awareness of job advertisements or job openings/vacancies 
8. Lack of self-confidence  
9. Negative impression of government 
10. Lack of access to workplace for persons with physical disabilities 
11. Mobility – lack of employment in home community for those who do not want to relocate 
12. Lack of family support or difficulty adjusting to change 
13. Criminal record affects likelihood or possibility of being hired or career advancement 
14. Conflict of interest (real or appearance of favoring assignment/selection of jobs) 
15. Education requirements of government work too high 
16. Technical skills requirements too high (trades, accounting, administrative, engineering, etc.) 
17. Language skills requirements too high  
18. Insufficient job search preparation 
19. Insufficient child care services or child care is too expensive 
20. Limited staff housing 
21. Lack of housing 
22. Increase of social housing rent or fear of losing social housing unit 
23. Lack of career advancement opportunities 
24. Government work doesn’t accommodate my hunting/fishing/trapping/traditional lifestyle 
25. Discrimination 
26. Lack of respect for Inuit culture and values 
27. Difficulties with resume process/Do not wish to engage with resume process 
28. Difficulties with interview process/ do not wish to engage in interview process 
29. Other – specify: ___________________________ 
88. Don’t know 
99. No response 

 

IN_08. Do you plan to apply for a job in the government or hamlet over the next year? 

1. Yes 
2. No  
8. Don’t know  
9. No response  
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IN_09. [ASK if IN_08 is not = 1] Would you apply for a job in the government or hamlet over the next 

year if the job was located in your community? 

1. Yes 
2. No  
8. Don’t know – do not read 
9. No response – do not read 

 

IN_10: How important is it for you to work somewhere where people speak Inuktitut and/or 

Inuinnaqtun most of the time? 

1. Very important.  
2. Somewhat important.  
3. Neutral.  
4. Not very important.  
5. Not at all important.  
8. Don’t know – do not read 

9. No response – do not read 

 

IN_13a: How important is it for you to work somewhere where people have an understanding of Inuit 

culture, society and economy 

1. Very important 
2. Somewhat important 
3. Neutral 
4. Not very important 
5. Not at all important 
8. Don’t know– do not read 
9. No response– do not read 

 

 

IN_15: [Ask if IN_08 is not = 1 (i.e.  They do not plan to apply for a government job)] Would you apply 

for a job in government if you knew that it was a workplace where Inuit culture was supported?  

1. Yes  
2. No 
8. Don’t Know – do not read 
9. No response– do not read 

 

AVAILABILITY 

The next questions ask about the activities you take part in and your availability to work in the 

government or hamlet.  

 

AV_01. Please state whether you agree or disagree with the following statements using the following 

scale, where 1 is strongly disagree, 5 is strongly agree, and the mid-point, 3, is neutral.  

[READ AND ROTATE] 
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AV_01a. I am busy with activities that prevent me from being available to work for the government 

or a hamlet. 

 

AV_01b. I have health problems that make it impossible to work in the government or hamlet. 

 

AV_02.  Would you be available to work in the government or hamlet… 

1. At any time throughout the year (except holidays and vacation time)? 

2. For most months of the year? 

3. For only a few months of the year? 

4. Probably would not? 

5. Never 

8. Don’t know– do not read 

9. No response– do not read 

 

 

AV_03.  [DO NOT ASK OF AV_02=4,5,8,9] Would you be available to work in the government or 

hamlet…[ACCEPT ALL] 

1. Full time? 

2. Part time? 

3. On call?  

4. On a casual basis? 

8. Don’t know– do not read 

9. No response– do not read 

 

PREPAREDNESS 

In this next section, we are going to talk about education and training. 

 

PR_01a. Which languages are you comfortable speaking? [OPEN. DO NOT READ. ACCEPT ALL 

RESPONSES] 

1. Inuktitut 

2. Inuinnaqtun 

3. English 

4. French 

5. Other (specify) ___________ 

9. Don’t Know/No Response 

 

PR_01b. Which languages are you comfortable reading? [OPEN. DO NOT READ. ACCEPT ALL 

RESPONSES] 

1. Inuktitut 

2. Inuinnaqtun 

3. English 
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4. French 

5. Other (specify) 

6. None 

9. DON’T KNOW/REFUSE 

 

PR_01c. Which languages are you comfortable writing? [OPEN. DO NOT READ. ACCEPT ALL 

RESPONSES] 

1. Inuktitut 

2. Inuinnaqtun 

3. English 

4. French 

5. Other (specify) 

6. None 

9. DON’T KNOW/REFUSE 

 

 

PR_02. Which of the following statements  apply to you?  

[Hard copy and electronic copy instructions: state “Select all that apply”]   

[Phone instructions: state “Please respond with “Yes” or “No” to the following” and check if yes] 

1. I am confident speaking to clients or the public 
2. I am confident making speeches in front of groups of people 
3. I work well as part of a team 
4. I have managerial skills 
5. I have financial administration/planning/budgeting or accounting skills 
6. I have research or analytical skills 
7. I have field or site inspection or site protection skills 
8. I have instructing or teaching skills 
9. I know computer and internet skills (Microsoft Word, Excel, internet research) 
10. I have information technology skills 
11. I have data entry skills or file organization skills 
12. I have typing, document, and letter writing skills 
13. I am able to operate or repair small or heavy equipment (interview ask: PLEASE SPECIFY) 

___________ 
14. I have specialized driving skills such as bus driving 
15. I have carpentry or woodworking skills 
16. I have interpreting or translating skills 
17. I have skills I’ve gained through volunteering (e.g., search and rescue, radio, sport, 

fundraising, recreation and community work) 
18. I have other skills (specify): ____________________ 

 

PR_03:  Do you have a high school diploma or a high school equivalency certificate such as General 

Educational Development (GED), Adult Basic Education (ABE), or Pathway to Adult Secondary 

School (PASS)? 
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1. Yes [GO TO PR_05] 
2. No 
9. No Response 

 

PR_04: What was the highest grade you completed (for example, Grade 8)? 

1. Grade 11 
2. Grade 10 
3. Grade 9 
4. Grade 8 
5. Grade 7 
6. Grade 6 or lower 
7. Other (specify) _________________ 
9. No Response 

 

 

PR_05: Did you complete any other education, training or courses? 

1. Yes 
2. No [GO TO PR_09] 
9. No response – do not read 

  

PR_06: What diplomas, degrees or certificates have you completed?   

[Do not read; select all that apply] 

1. Nunavut Sivuniksavut (NS) diploma or certificate 
2. Nunavut Arctic College diploma or certificate 
3. Trade or apprenticeship certificate or diploma 
4. Municipal Government Certificate (from the Nunavut Municipal Training 

Organization/Nunavut Arctic College) 
5. Workplace health and safety certificates (e.g. WHMIS, First Aid/CPR, food handling, fire 

safety) 
6. University degree from a southern institution 
7. University degree associated with Nunavut Arctic College (Nursing – Dalhousie, NTEP – 

McGill or University of Regina, others?) 
8. Other – specify:________________________________________ 
88.  Don’t know 

99.  No response 

 

 

PR_08.[Exclude those not interested in Government work: IN_01 a,b,c = not at all/not very interested] 

Which of the following statements best describes your current situation? [READ AND ROTATE]  

1. I feel that I have the right skills to work for a government or hamlet employer. 

OR  

2. I feel that I would need more training to work for a government or hamlet employer. 

 

PR_09: Are you currently taking any courses either through work or on your own to upgrade your 

skills and/or training? 
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1. Yes – SKIP to PR_10a 

2. No – SKIP to PR_11 

9. Don’t Know/Refused – SKIP TO PR _12 

 

PR_10a:[IF PR_09 = Yes] What is the name of your program or course?  

1. ________________________________________ 

99. No Response 

 

 

PR_10b:  [IF PR_09 = Yes] Are you taking your course: [READ. ACCEPT ALL ANSWERS] 

1. In your home community? 
2. In another community in Nunavut 
3. Outside Nunavut 
4. Online 
5. Other (specify) _________________ 

9. No Response 

 

PR_11: [Ask if PR_09 = No] And what is the main reason why you are not taking any courses right now?   

[DO NOT READ LIST.  POSSIBLE PRE-CODES BELOW. ACCEPT ONE ANSWER] 

1. Lack of post-secondary education and/or training opportunities in my community  
2. Lack of post-secondary education and/or training opportunities in Nunavut 
3. The cost, including travel costs  
4. Lack of awareness of available courses or programs (unsure of existing courses or where to 

find information of courses available) 
5. Lack of time 
6. Lack of interest in going back to school 
7. Wouldn’t really benefit me/no need/already feel highly qualified 
8. No real financial pay-off to doing so 
9. Not sure what courses or program I would take 
10. Family responsibilities 
11. Prefer to learn in other ways than through formal education 
12. Lack of support from the employer 
13. Lack of self-confidence 
14. Conflicts with other activities you engage in (for example hunting, fishing, clam digging, 

trapping, sewing , berry picking, or making arts or crafts,). 
15. Volunteering 
88.  Other (specify) ________________ 

99.  Don’t Know/Refuse 

 

PR_12. Would you be willing to:  

 

a.  Take post-secondary education or training if it was available in your community and did not cost you 

money?  
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 b. Take post-secondary education or training if it was available elsewhere in Nunavut and did not cost 

you money? 

 c. If PR_12a = 1] Take training if the course was available online? 

 

RESPONSE CATEGORIES 

1. Yes 
2. No 
8.    Don’t know – do not read 

9.    No response– do not read 

 

 

[THOSE WHO SAID SC_04=1, continue. Everyone else, SKIP TO DE_01] 

 

 

CURRENT GOVERNMENT EMPLOYEES 

 

ASK IF SC_04=1 ONLY 

 

SE_ 01a.  Who is your employer? [READ] 

1. Hamlet or City of Iqaluit 
2. Government of Nunavut 
3. Government of Canada  
99. No Response 

 

SE_01b. Are you currently in a management or supervisory position? Please note that “management” 

also includes senior management such as director, director general, assistant deputy minister 

and deputy minister, senior administrative officer or assistant senior administrative officer 

(yes/no) 

1. Yes 
2. No 
9. No Response– do not read 

 

SE_02. Which department/agency or municipal sector do you currently work in? 

1. ________________________________________ 

99. No Response 

 

 

SE_03. What type of work do you do? Please specify. 

[OPEN. HARD CODES-DO NOT READ] 

1. Management work such as a director, senior manager, superintendent, assistant deputy 
minister or deputy minister, senior administrative officer 

2. Research, policy analysis, program development 
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3. Financial administration 
4. Administrative support and clerical services 
5. Law enforcement, such as RCMP, by-law officer, conservation officer 
6. Working in jobs that involve outdoor work such as airport maintenance, field or site 

inspections 
7. Working in social services or mental health services 
8. Working with the public such as delivering services at a service centre.  
9. Working as a principal, a teacher, a teacher’s assistant, or school administrator 
10. Health care work such as doctor, nurse, midwife, lab/X-ray technician or being a health care 

assistant 
11. Operating heavy machinery 
12. Working in municipal services, such as administration, or in areas such electricity, water, 

and sewage 
13. Working as a lawyer, paralegal, court worker, victims assistance, or judicial officer 
14. Working in probation services or corrections 
15. Working in as a college instructor or in college administration 
16. Other (specify)____________________________________ 
99. No Response 

 

SE_04. In your opinion, what are the advantages of working in the government or hamlet?  

[DO NOT READ LIST] [Select all that apply] 

1. Only available employment opportunity in community 
2. Good pay 
3. Good benefits (like vacation travel allowance (VTA), pension, health and dental coverage ,) 
4. Subsidized housing 
5. Training/learning opportunities  
6. Opportunities for career development/promotion 
7. Doing work that makes a difference to the economy, the environment, or the community 
8. Doing challenging/interesting work 
9. Flexible work arrangements (start/stop times, able to work full or part-time) 
10. Predictable work schedule (e.g. only 9-5, never on-call, no shift work) 
11. Job security 
12. Transportation, travel, or moving allowance 
13. Access to day care at work or in the community 
14. Working in an office/at desk 
15. Learning or acquiring new skills on the job 
16. Training opportunities not otherwise available in community or territory  
17. Other – specify: __________________________ 
88. Don’t know 
99. No response 

 

SE_05.In your opinion, what are the disadvantages of working in government or hamlet? 

[DO NOT READ LIST] [Select all that apply] 

1. Too many vacancies, often requires coverage of the responsibilities of two positions  
2. Competing job market makes it less attractive for me to stay in government 
3. Don’t want to work in an office/as a desk 



110 

Public Opinion Research Survey of Inuit in Nunavut  R.A. Malatest & Associates Ltd. 
Employment and Social Development Canada  December 2015 

4. Don’t want to work full-time/permanent 
5. Requires too much travel 
6. Lack of interest in administrative roles (too much paperwork, reading and reporting 

requirements) 
7. Lack of interest in management roles (stressful) 
8. Lack of flexible work arrangements  
9. Lack of family support or difficulty adjusting to change 
10. Lack of formal education makes it difficult to perform duties 
11. Technical skills requirements too high (trades, accounting, administrative, engineering, etc.) 
12. Language skills requirements too high  
13. Insufficient child care services or child care is too expensive 
14. Limited staff housing 
15. Lack of housing 
16. Lack of career advancement opportunities 
17. Lack of supervisory support 
18. Government work doesn’t accommodate my hunting/fishing/trapping/traditional lifestyle 
19. Discrimination 
20. Lack of respect for Inuit culture and values 
21. Difficulties with resume process/Do not wish to engage with resume process 
22. Difficulties with interview process/ do not wish to engage in interview process 
23. Other – specify: ___________________________ 
88. Don’t know 
99. No response 

 

SE_06.For the following statement, please tell me whether you agree or disagree, using a scale of 1 to 

5, where 1 means you strongly disagree, 5 means you strongly agree, and the mid-point 3 

means you neither agree nor disagree.  

 

SE_06a. Because of my job, I have less time available than I would like to do activities such as hunting, 

fishing, clam digging, trapping, sewing, berry picking, carving, or other arts and crafts. 

1. Strongly disagree 

2. Somewhat disagree 

3. Neither agree nor disagree 

4. Somewhat agree 

5. Strongly agree 

6.  I do not do these activities 

88.   Don’t know– do not read 

99.   No response– do not read 

 

SE_08. Please answer yes or no to the following statements: READ AND ROTATE 

 

SE_08b.  Most of the skills I use at work I learned in school or through training that led to a certificate 

 

SE_08c. I have received training since I started working for a government or hamlet employer  
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RESPONSE CATEGORIES 

1.  Yes 

2.  No  

88.  Don’t know– do not read 

99.  No response– do not read 

 

SE_08d.[ASK IF YES to SE_08c]: Did your employer provide this training? 

1.  Yes 

2.  No  

88.  Don’t know– do not read 

99.  No response– do not read 

 

SE_09a.How can government or hamlet employers motivate Nunavut Inuit to obtain government or 

hamlet jobs? [DO NOT READ. OPEN. ACCEPT UP TO THREE RESPONSES]  

   

1. Provide training 

2. Provide mentoring 

3. Have Inuktitut and/or Inuinnaqtun speaking management 

4. Provide more job opportunities 

5. Provide flexible work hours 

6. Provide child or Elder care support 

7. Promote government or hamlet jobs among high school students 

8. Provide support for post-secondary education 

9. Provide assistance with résumé/cv/interview process 

10. Other (specify) ____________________________ 

88. Don’t know 

99. No response 

 

SE_09b. How can government or hamlet employers motivate Nunavut Inuit to advance in government 

or hamlet jobs? [DO NOT READ. OPEN. ACCEPT UP TO THREE RESPONSES]  

1. Provide training 

2. Provide mentoring 

3. Have Inuktitut and/or Inuinnaqtun speaking management 

4. Provide more job opportunities 

5. Provide flexible work hours 

6. Provide child or Elder care support 

7. Promote government or hamlet jobs among high school students 

8. Provide support for post-secondary education 

9. Provide assistance with résumé/cv/interview process 

10. Other (specify) ____________________________ 

88. Don’t know 

99. No response 
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SE_10: How important is it for you to be able to use Inuktitut and/or Inuinnaqtun at work? 

1. Very important 
2. Somewhat important  
3. Neutral 
4. Not very important  
5. Not at all important  
8. Don’t know– do not read 

9. No response– do not read 

 

SE_11: At your workplace, how often are you able to do your work in Inuktitut and/or Inuinnaqtun? 

1. Always 
2. Most of the time 
3. Sometimes 
4. Rarely 
5. Never 
8. Don’t know– do not read 
9. No response– do not read 

 

SE_12: At your workplace, how often is a translator or interpreter available when one is needed  

1. Always 
2. Most of the time 
3. Sometimes 
4. Rarely 
5. Never 
8. Don’t know– do not read 
9. No response– do not read 

 

SE_13a: How important is it for you that your supervisor supports Inuit culture in the workplace? 

1. Very important 
2. Somewhat important 
3. Neutral 
4. Not very important 
5. Not at all important 
8. Don’t know– do not read 
9. No response– do not read 

 

SE_13b: How important is it for you that your supervisor speaks Inuktitut and/or Inuinnaqtun? 

1. Very important 
2. Somewhat important 
3. Neutral 
4. Not very important 
5. Not at all important 
8. Don’t know– do not read 
9. No response– do not read 
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SE_14a: How important is it for you that your co-workers support Inuit culture in the workplace? 

1. Very important 
2. Somewhat important 
3. Neutral 
4. Not very important 
5. Not at all important 
8. Don’t know– do not read 
9. No response– do not read 

 

SE_14b: How important is it for you that your co-workers speak Inuktitut and/or Inuinnaqtun? 

1. Very important 
2. Somewhat important 
3. Neutral 
4. Not very important 
5. Not at all important 
8. Don’t know– do not read 
9. No response– do not read 

 

Which statement about the Inuktitut and/or Inuinnaqtun languages reflect your workplace?   

SE_15: At least some of my co-workers 

1. Speak Inuktitut and/or Inuinnaqtun all the time 

2. Speak Inuktitut and/or Inuinnaqtun most of the time 

3. Speak Inuktitut and/or Inuinnaqtun some of the times 

4. Never speak or are unable to speak Inuktitut and/or Inuinnaqtun 

8. Don’t know– do not read 

9. No response– do not read 

 

SE_16a: My supervisor: 

1. Speaks Inuktitut and/or Inuinnaqtun all the time 

2. Speaks Inuktitut and/or Inuinnaqtun most of the time 

3.  Speaks Inuktitut and/or Inuinnaqtun some of the time 

4. Never speaks or is unable to speak Inuktitut and/or Inuinnaqtun 

8. Don’t know– do not read 

9. No response– do not read 

 

SE_16b: Is your direct supervisor Inuk? 

1. Yes 

2. No 

8. Don’t know– do not read 

9. No response– do not read 

 

SE_18: Are there opportunities at your workplace to learn about Inuit culture and values? 

1. Yes 
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2. No 

8. Don’t Know – do not read 

9. No response– do not read 

 

SE_19: Would you be interested in working in a position that is higher than the one you occupy now 

(for example, manager, supervisor or director)? 

1. Yes 

2. No 

8. Don’t Know – do not read 

9. No response– do not read 

 

SE_20: [If SE_19 = 1] Are you aware of what steps you would need to take to move up to a position 

with more responsibility? 

1. Yes 

2. No 

8. Don’t Know – do not read 

9. No response– do not read 

 

SE_21: To what extent do you agree with the following statements about your workplace? 

 1. 

Strongly 

disagree 

2. 

Somewhat 

disagree 

3. 

Neither 

agree 

nor 

disagree 

 

4. 

Somewhat 

agree 

 

5. 

Strongly 

agree 

88. Don’t 

know 

99. Not 

Applicable 

 

a) There are training 

opportunities 

available in my 

language of choice. 

       

b) There are training 

opportunities to 

improve my 

Inuktitut and/or 

Inuinnaqtun 

language skills. 

       

c) Supervisors 

encourage 

employees to take 
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advantage of new 

opportunities 

d) Supervisors help 

employees achieve 

their job goals 

       

e) The materials and 

documents I use in 

my job are available 

in a language I 

understand. 

       

f) I enjoy working in 

my current 

workplace. 

       

 

SE_22: To what extent do you agree with the following statements? 

 My workplace makes good use of my [INSERT ITEM]: 

 1.  

Strongly 

disagree 

2. 

Somewhat 

disagree 

3.  

Neither 

agree 

nor 

disagree 

 

4.  

Somewhat  

agree 

 

5.  

Strongly 

agree 

88. 

Don’t 

know 

99. Not 

applicable 

a) Knowledge of 

Inuit culture, 

society and 

economy 

       

b) Nunavut 

community 

awareness 

       

c) Inuktitut 

and/or 

Inuinnaqtun 

language fluency 
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d) Knowledge of 

Nunavut’s 

environment and 

land  

       

e) English 

language fluency 

       

f) Formal 

education 

qualifications* 

(School) 

       

g) Reading, 

writing, math, 

problem solving 

skills) 

       

h) French 

language fluency.    

       

     *interviewer note: if asked what “formal education” say: “schooling”                                                                                                                                                                                                                                                                                                                                             

 

SE_25: Do you intend to leave your job in the next two years?  

1. Yes 
2. No 
8. Don’t Know – do not read 
9. No response– do not read 

  

SE_26: [If SE_25= 1 (yes)] Why do you intend to leave government? [OPEN. DO NOT READ. ACCEPT ALL 

RESPONSES] 

1. Retiring 

2. Contract ending 

3. Found a job outside government or hamlet 

4. Health reasons 

5. Moving 

6. No longer want to work 

7. Found job at other government or hamlet employer 

8. Other (specify) _________________ 

99. No response 

 

DEMOGRAPHICS 
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Finally, we would now like to ask a few questions about you. This information is only used to assist with 

the analysis of the data. None of this information will be linked to you directly. 

 

DE_01:  GENDER: (CODE BY OBSERVATION. IF UNSURE, ASK:  Are you.....) 

1. Female 
2. Male 
99. No answer 

 

 

DE_02: In what year were you born?  

RECORD YEAR (4 DIGITS): __ __ __ __ 

REFUSED  

 

DE_03: In which community do you live? [DO NOT READ – ACCEPT ONE RESPONSE ONLY] 

1. Arctic Bay 
2. Arviat 
3. Baker Lake 
4. Cambridge Bay 
5. Cape Dorset 
6. Chesterfield Inlet 
7. Clyde River 
8. Coral Harbor 
9. Grise Fiord 
10. Gjoa Haven 
11. Hall Beach 
12. Igloolik 
13. Iqaluit 
14. Kimmirut 
15. Kugaaruk 
16. Kugluktuk 
17. Pangnirtung 
18. Pond Inlet 
19. Qikiqtarjuarq 
20. Rankin Inlet 
21. Repulse Bay/Naujaat 
22. Resolute Bay 
23. Sanikiluaq 
24. Taloyoak 
25. Whale Cove 
26. Other (Please Specify): ______ 

 

DE_04:  Where would you look to find information about current job opportunities?  

[DO NOT READ, CODE ALL THAT APPLY] 

1. Direct contact with possible employers 
2. Friends or family 
3. Newspaper ads  
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4. Community bulletin boards 
5. Radio 
6. Magazine 
7. Internet [If selected, PROBE “Where?] 
8. Facebook 
9. Community Liaison Officers 
10. Economic Development Officers 
11. Employment agency  
12. Nunavut Tunngavik Incorporated (NTI)  
13. Government of Canada [If selected, PROBE “Where? Government office? Service Canada? 

Websites? Flyers?”] 
14. Government of Nunavut [If selected, PROBE “Where? Websites? Flyers?”] 
15. Local hamlet Office 
16. School guidance/career counsellor 
17. Recruiting firms/HR specialists 
18. Other – specify:____________________________________________________ 
88. Don’t know 
99. No response 

 

OTHER RESEARCH OPPORTUNITIES 

[If DE_03 = 13, 16, 20].  EVERYONE ELSE: SKIP TO OT_3 

Before we end, I would like to let you know that this survey is only one tool we are using to collect input 

from Nunavut Inuit in this study. We are conducting a series of discussion groups and holding these 

sessions in Iqaluit, Rankin Inlet and Kugluktuk. This research may help governments and hamlets in 

Nunavut better understand how to support Inuit employment. 

 

OT_01. [If DE_03 = 13, 16, 20] 

Would you be interested in attending one of these sessions? We are unable to cover the costs for any 

travel or accommodations, however, an incentive will be provided for attending the discussion session  

1. Yes 
2. No [GO TO OT_03] 

 

OT_02. We will be contacting people to participate in the middle of [INSERT DATE](?). Can we contact 

you at this phone number to confirm your attendance? <<Recall phone number>> [Record the 

name of the individual and community] 

 

OT_03. We are trying to speak with as many Nunavut Inuit as possible. Are there any other people in 

your home who are or may also be Inuk and are between the ages of 18 and 64 years? 

1. Yes 
2. No [Thank the respondent for their time and input] 

 

OT_04. Would it be possible for me to speak with one of those individuals now? 

1. Yes [GO TO NEW FORM] 
2. No 
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OT_05.  Would it be okay for us to call back at a different time to talk to another Nunavut Land Claims 

Agreement beneficiary in your home? 

1.  Yes [Collect the name(s) of the individuals and schedule a time to call back. Thank 
respondent and indicate that we will be calling back at another time to speak with other 
members of the household.] 

2. No. [End Call] 
 

On behalf of the Government of Canada, we thank you for participating in this survey. We will contact 

you if you are our prize winner. 

 

[Surveyor Note:  If the respondent has any questions about the survey, they may contact Tania Callies at 

819-654-1876 or Jeremy Plaunt at 819-654-1609]. 
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iᓄᓇᕗᒥ  ᐃᓄᐃᓐ  ᐃᖅᑲᓇᐃᔭ ᕐ ᑏᑦ  ᖃᓄᐃᓕᖓᓕᕐ ᒪᖔᑕ ᑐᑭᓯᓇᓱᐊᕐ ᓂᖅ 

ᓄᓇᕗᒥᖕ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᒍᑦ  ᐊᑎᖃᖃᑕᐅᔪ ᑦ  ᖃᐅᔨᓴ ᕐ ᑕᐅᓂᖏᑦ , ᔪᓂ 12, 2015) 

 

ᖃᐅᔨ ᒃ ᑲᐅᑎᓂᖅ 

 ᕼᐊᓘ, ᐊᓲᔪᑎᓪ ᓕ,  ᐊᑎᕋ  ___.  ᐅᖄᓚᔪᖓ RA ᒫᓕᑎᐊᔅ ᑦ  ᑲᑐᔾ ᔨᖃᑎᒌᖏᓐᓂᖕ  ᑭᒡ ᒐᕐ ᑐᐃᓪ ᓗᖓ ᑲᓇᑕᐅᑉ  ᒐᕙᒪ ᒃ ᑯᖏᓐᓂᖕ  

ᐃᑲᔪ ᕐ ᑎᖃᕐ ᑐᑕ  ᓄᓇᕗᑦ  ᑐᓐᖓᕕᒃ ᑯ ᑦ  ᑎᒥᖓᓐᓂᑦ  ᐊᒻ ᒪ  ᓄᓇᕗᑦ  ᒐᕙᒪᒃ ᑯᖏᓐ ᓂᖕ . ᑐᑭᓯᓇᓱᐊᕋ ᑦ ᑕ  ᓄᓇᕗᒥ  ᐃᓄᓐᓂᖕ , 

ᐅᑭᐅᓖᑦ  ᖁᓕᓂᑦ  ᑎᓴ ᒪᐅᔪ ᕐ ᖏᕋᕐ ᑐᓂᓪ ᓗ (18) ᐅᖓᑖᓄᓪ ᓘᓐᓃᑦ  ᐊᐱᖅᓱ ᑲᑕᑦ ᑐᒋᑦ .  ᑲᔪ ᓯᖁᔭᐅᕗᖓ ᐃᓄᑦ ᑎᑐᓐ ?  

ᖃᓄᐃᑉ ᐱᑦ  ᐅᓪ ᓗᒥ ? [ᑭᐅᔪ ᒪᑉ ᐸᑦ  ᑭᐅᔪ ᓐ ᓇᕐ ᓯᑎᓪ ᓗᒋᑦ ᖃᓪ ᓗᓈᑎᑑᓐᖔᕈᒪᕕᓪ ᓘᓐᓃᑦ ? [ᖃᓪ ᓗᓇᐅᔭᓕᕐ ᒥᓗᑎᑦ  

ᐊᑲᐅᒋᓂᕐ ᓴᕆᑉ ᐸᒍ ]  

 

ᐊᐱᖅᓱᓂᐊᕐ ᑐᒍᑦ  ᐃᑲᔪ ᕈᒪᔪᓂᑦ  ᑭᓯᐊᓂ ᐃᓱᒪ ᕐ ᓱ ᕐ ᓂᒥᒍᑦ  ᑭᐅᔪ ᒪᒍᑎᒃ  ᑕᑯᔭᐅᔾ ᔮ ᕋᑎᓪ ᓗ ᑲᓐᖑᓇᕐ ᑑᑎᑕᐅᓗᑎᖕ  

ᐃᒻ ᒪᖃᓗ ᐊᑯᓂᐅᑎᒋᓂᐊᕐ ᑐᑦ   15-19ᒥᓇᑦ ᔅ .  ᐃᒥᒃ ᑯ ᑦ  ᑭᐅᔾ ᔪ ᑎᓯ  ᐊᑎᓯᓘᓐᓃᑦ  ᑎᑎᕋᕐ ᓯ ᒪᔪ ᖅᑕᖃᔾ ᔮᖏᑦ ᑐᑦ  

ᐅᓂᒃ ᑳᓕᐊᖑᕙᓐᓂᐊᕐ ᑐᓂ.  ᐅᓂᒃ ᑳᖏᑦ  ᐊᑐᐃᓐ ᓇᐅᑎᑕᐅᓂᐊᕐ ᑐᑦ  ᑭᒃ ᑯᑐᐃᓐᓇᕐ ᓄᑦ  ᐅᖃᓕᒫᒐᖃᕐ ᕕᓂ ᑲᓇᑕᐅᓪ ᓗ 

ᑎᑎᖅᑲᑐᖃᕐ ᓂᑦ  ᑲᑎᖅᓱᐃᕕᖓᓂ ᖃᕆᓴᐅᔭ ᒃ ᑯ ᑦ  ᐱᑐᕝ ᕕᖓᒍᑦ  ᑕᑯᔭᐅᔪ ᓐ ᓇᕐ ᑐᓂᑦ , ᑕᖅᑭᑦ  ᐱᖓᓲᔪ ᕐ ᑐᑦ  ᓈᓯᒪᓕᕐ ᑎᓪ ᓗᒋᑦ  

ᓄᓇᖅᑲᑎᒌᓂᑦ  ᐊᐱᖅᓱᓚᐅᕐ ᑎᓪ ᓗᒋᑦ .  ᖃᐅᔨ ᓴ ᕐ ᓂᕗᑦ  ᑐᑭᓯᓇᓱᐊᕐ ᑕᑎᓐᓂᑦ  ᑎᑎᕋ ᕐ ᑕᐅᖃᓯᐅᔾ ᔭᐅᓯᒪᓪ ᓗᓂ 

ᓂᐅᕐ ᕈᑎᑦ ᓴᓕᐅᕐ ᓂᖕ ᒧ ᑦ  ᖃᐅᔨ ᓴ ᕐ ᓂᖅ ᐊᒻ ᒪ  ᐃᓱᒪᒋᔭᐅᕙᑦ ᑐᓂᑦ  ᑭᓪ ᓕᓯᓂᐊᕐ ᑏᑦ  ᑎᒥᖓᓄᑦ .  [ᖃᐅᔨᒪᔭᐅᒋᐊᓕᒃ  

ᐊᐱᖅᓱ ᕐ ᑐᒧ ᑦ : ᐊᐱᕆᓗᒋᑦ  ᑭ ᒃ ᑰ ᒻ ᒪᖔᑕ: ᓂᐅᕐ ᕈᑎᑦ ᓴᓕᐅᕐ ᓂᖕ ᒧ ᑦ  ᖃᐅᔨᓴ ᕐ ᓂᖅ ᐊᒻ ᒪ  ᐃᓱ ᒪᒋᔭᐅᕙᑦ ᑐᓂᑦ  

ᑭᓪ ᓕᓯᓂᐊᕐ ᑏᑦ  ᑎᒥᖓ (MRIA) ᑲᓇᑕᒥ  ᑮᓇᐅᔭᓕᐅᕋᓱᑐᐃᓐᓇᕋᑎᖕ  ᑲᑐᔾ ᔨᖃᑎᒌᑦ  ᓇᒥᑐᐃᓐᓇᑦ ᓯᐊᖅ ᖃᐅᔨᓴ ᕐ ᐸᑦ ᑐᑦ  

ᓂᐅᕐ ᕈᑎᑦ ᓴᓕᐅᕐ ᓂᖕ ᒧ ᑦ  ᖃᐅᔨ ᓴᕆᐊᓕᓐᓂᑦ  ᐊᐱᖅᓱ ᕐ ᓂᒃ ᑯᓪ ᓗ ᖃᐅᔨᓴ ᕐ ᐸᑦ ᑐᑎᒃ  ᓴᓇᕕᓂᑦ  ᑲᓇᑕᒥ .] 

 

ᖃᐅᔨᒪᔪ ᑦ ᓴ ᐅᒐᑦ ᓯ , ᓄᓇᕗᑦ ᒥᖕ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᓂ ᐅᖃᕐ ᓯ ᒪᒐᓗᐊᕐ ᖓᑦ  ᓄᓇᕗᑦ  ᒐᕙᒪᖓᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᑐᑦ  

ᐊᒥᓲᓛᖑᔪ ᓐ ᓇᕐ ᑐᓂᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᑖᕋᓱᒋᐊᖃᕐ ᖓᑕ  ᐃᓄᐃᑦ  ᐃᓄᒋᐊᓐᓂᖏᑦ  ᒪᓕᑦ ᑐᒋᑦ .   ᒐᕙᒪᐅᓂᕋᐃᕗᒍᑦ , 

ᐃᖅᑲᓇᐃᔭ ᕐ ᐸᑦ ᑐᑦ  ᑲᓇᑕᐅᑉ  ᒐᕙᒪᒃ ᑯᖏᓐ ᓂ, ᓄᓇᕗᑦ  ᒐᕙᒪ ᒃ ᑯᖏᓐᓂ, ᓄᓇᓖᑦ  ᕼᐋᒪᓚᖏᓐᓂ ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᐃᖃᓗᐃᑦ  

ᓄᓇᓕᐸᐅᔭ ᒃ ᑯᓐ ᓂ. ᑭᐅᔾ ᔪ ᑎᒋᔭ ᓯ  ᐃᑲᔪ ᕐ ᓂᖃᓪ ᓚᕆᓐᓂᐊᕐ ᖓᑕ  ᒐᕙᒪᒃ ᑯ ᑦ  ᑎᒥᖏᓐᓂᖕ  ᖃᓄᖅ ᐱᒋᐊᕈᑎᒋᔪ ᓐ ᓇᕐ ᒪᖔᑕ  

ᑲᔪ ᓯᑎᑕᐅᕙᓪ ᓕᐊᖁᓪ ᓗᒍ  ᓄᓇᕗᒥᖕ ᐱᓕᒻ ᒪ ᑦ ᓴᐅᑎᑦ ᓴᓕᐅᕐ ᓂᖅ ᐊᔪ ᕈ ᕐ ᓃᕐ ᓴ ᕈᑎᑦ ᓴᓂᑦ  ᖃᓄᕐ ᓗ 

ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᑖᕐ ᐸᓪ ᓕᐊᔪ ᓐ ᓇᕐ ᒪᖔᑕ  ᐃᓄᓐᓂᖕ .   

 

[ᖃᐅᔨᒪᔭᐅᒋᐊᓕᖕ : ᑭᐅᔪᖅ ᐊᐱᖅᓱ ᕐ ᑐᕐ ᓘᓐ ᓃᑦ  ᓇᓗᓕᐅᖅᑲᑉ ᐸᑦ  “ᒐᕙᒪ ” ᒥ ᑦ ᓵᓄᑦ , ᑕᑉ ᐹᓂ ᓇᓗᓇᐃᕐ ᑕᐅᖅᑲᐅᔪ ᑦ  

ᓴᖅᑭᕐ ᓂᐊᕐ ᑐᑦ ] 

 

ᖁᔭᓐᓇᒦᖕ  ᐱᖃᑕᐅᓐᖑᐊᑕᕐ ᓯ ᓐ ᓇᕋᕕᑦ , ᐊᒧᓯᓂᐊᕋ ᑦ ᑕ  ᐊᑎᕐ ᒥ ᑦ  ᓵᓚᖃᐅᓯᐊᕐ ᑐᑦ ᓴ ᒥ ᑦ  ᐱᖃᓯᐅᔾ ᔭᐅᓂᐊᕐ ᑐᑎᑦ  <<ᐊᒧᔭᖅ 

`ᓴᓚᖃᐅᓯᐊ`ᓚᖅᑐᖅ $350-ᓂᒃ  ᐃᓗᓕᓕᒻ ᒥᒃ  ᐊᐅᑦ ᑕ`ᔪ ᒥ ᒃ >>.  ᖃᓄᐃᑦ ᓴ ᕋᔭ ᓐᖏᓚᑏᑦ  ᐊᐱᖅᓱ ᕐ ᑕᐅᒍᕕᑦ  ᖃᐅᔨᓴ ᕐ ᑕᑎᓂᑦ ?  

[ᐱᖃᑕᐅᔪᒪᑉ ᐸᑦ  ᓈᒻ ᒪᓈᓐᖏᑐᐃᓐᓇᕐ ᓂᖓᓄᑦ : ᐋᖅᑮᖃᑎᒋᓗᒍ  ᖃᖓᒃ ᑯ ᑦ  ᐅᖄᓚᒃ ᑲᓐ ᓂᕈᓐ ᓇᕐ ᒪᖔᕐ ᐱᑦ ] 

 

ᓯᕗᓪ ᓕᕐ ᒥ , ᑐᑭᓯᖃᑎᒌᖅᑳ ᕐ ᓗᑕ  ᐊᐱᖅᓱ ᕐ ᑕᐅᓂᐊᕐ ᑐᓄᑦ  ᐃᓚᒋᔭᐅᔪ ᓐ ᓇᕋᓗᐊᕐ ᒪᖔᕐ ᐱᑦ :  

 

A_01. ᐊᕐ ᕌᒍᑏᑦ  ᐊᑯᓐ ᓂᖓᓃᑉ ᐸᑦ  18 ᐊᒻ ᒪ  64? 

1. ᐄ 

2. ᐋᒡ ᒐ  - ᐊᕐ ᕌᒍᖃᕆᐊᖃᕐ ᑐᑎᑦ  ᐊᑯᓐ ᓂᖓᓂ 18 ᐊᒻ ᒪ  64 ᐊᐱᖅᓱ ᕐ ᑕᐅᔪ ᓐ ᓇᖁᓪ ᓗᑎᑦ . [ᐅᕗᓐᖓᑦ ᓴᐅᑎᒋᓗᑎᑦ  

OT_03] 

 

A_02. ᐃᓅᕖᑦ  ᐊᑎᖃᖃᑕᐅᓪ ᓗᑎᑦ  ᓄᓇᕗᒥᖕ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᒎᑦ  (ᓄᓇᕗᑖᕈᑎ)? [ᖃᐅᔨᒪᔭᐅᒋᐊᓕᒃ  ᐊᐱᖅᓱ ᕐ ᑎᒧ ᑦ : 

ᐃᓄᐃᓐ  ᓄᓇᕗᑦ  ᓄᓇᑖᕈᑎᖓᑕ ᐊᖏᕈᑎᖓᓂ ᐊᑎᖃᖃᑕᐅᔪ ᑦ ] 

 

1. ᐄ [ᑲᔪ ᓯᓗᑎ] 

2. ᐋᒡ ᒐ  [ᐃᓱᐊᓅᕐ ᓗᑎᑦ  ᖁᔭᓐ ᓇᒦ ᕐ ᓗᒍᓗ] 

3. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ [] [ᖃᐅᔨᒋᐊᕐ ᕕᒃ ᓴᖅ ᐅ`ᖃᓚᕕᒋᓗᒍ  NTI ᑯ ᑦ  ᐊᑎᖃᖃᑕᐅᖕ ᒪ `ᖓᕐ ᐱᑦ :  `ᒪᒍᓕ ᑯᓱᒐᖅ 1-867-

645-5416.  `ᖃᖏᕐ ᓗᒍ  ᐃᓱᐊᓄᐊᕐ ᓗᑎ ᖁᔭ ᓐᓇ`ᒥ ᕐ ᓗᒍᓗ. 

 

 

 

 

 

ᖃᐅᔨᒋᐊᕈᑎᕗᑦ  (ᒐᕙᒪᒃ ᑯᓂ ᐃᖅᑲᓇᐅᔭ ᕐ ᑎᒥᓐ ) 

SC_04.  ᓇᓪ ᓕᐊ ᐃᓕᓐᓄᑦ  ᐊᑑᑎᖃᕐ ᐸ?  
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[ᐸᐃᑉ ᐹᒥ  ᐅᖃᓕᒫᕐ ᑐᓄᑦ  ᖃᕆᓴᐅᔭ ᒃ ᑯᓗ ᑎᑎᕋ ᕐ ᓯ ᒪᔪᓂ ᐊᔪᕆᕐ ᓯᐅᔾ ᔨ ᒍᑏᑦ : ᐅᖃᕐ ᓗᒍ  “ᐃᓕᓐᓄᑦ  

ᐊᑑᑎᒍᓐᓇᕐ ᑐᓕᒫ ᑦ  ᑭᐅᓗᒋᑦ ”ᑎᑎᖅᑕᐃᓐᓇᕆᓗᒋᑦ  ᐱᔪ ᒥᓇᕐ ᑐᓕᒫᑦ ”]   

[ᐅᖄᓚᐅᑎᒃ ᑯ ᑦ  ᓇᓗᓇᐃᕐ ᓯᒋᐊᕈᑏᑦ : ᓇᓗᓇᐃᕐ ᓯᕕᒋᓗᒍ  “ᑭᐅᒍᓐ ᓇᕈᕕᑦ  “ᐄ” ᐅᕝ ᕙᓗ “ᐋᒡ ᒐ” ᐊᑐᓂ ᐅᑯᐊ”] 

1. ᐃᖅᑲᓇᐃᔭ ᕐ ᑐᖓ ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ    

2. ᐃᖅᑲᓇᐃᔭ ᕐ ᑐᖓ ᓇᒻ ᒥᓂᕆᔭᐅᔪ ᒥ  ᑲ ᒻ ᐸᓂᒥᓘᓐ ᓃᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᖁᑎᒥ     

3. ᓇᒻ ᒥᓂᖃᕐ ᑐᖓ ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᒻ ᒥᖕ  ᑮᓇᐅᔭᓕᐅᕈᑎᒋᓪ ᓗᒍ  

4. ᐊᑎᓕᐅᖃᑕᐅᓯᒪᓕᕐ ᑐᖓ ᐃᓕᓐ ᓂᐊᓛᕋᒪ , ᐱᓕᒻ ᒪ ᑦ ᓴᖃᑕᐅᓛᕋᒪ , ᐊᔪ ᕈ ᕐ ᓃᕐ ᓴᓛᕋᒪ , ᖃᕆᓴᐅᔭ ᒃ ᑯᓘᓐᓃᑦ  

ᐅᕝ ᕙᓘᓐᓃᑦ  ᐃᓕᓐ ᓂᐊᕐ ᑐᓂ ᓵ ᓐᖓᓪ ᓘᑎᓗᑕ    

5. ᐃᓚᓐᓂᖕ  ᐃᑲᔪᖃᑦ ᑕᕐ ᑐᖓ, ᐆᑦ ᑐᑎᒋᓗᒍ  ᕿᑐᕐ ᖓᓐᓂᑦ , ᐊᖏᔪᖅᑳᓐ ᓂᑦ  ᐃᓐᓇᑐᖃᑦ ᑎᓂᓪ ᓘᓐᓃᑦ  

6. ᐊᓯᕙᕐ ᐸᑦ ᑐᖓ, ᐃᖃᓗᒐᓱ ᑦ ᑎᐅᔪᖓ, ᐊᒻ ᒨᒪ ᔾ ᔨ ᐊᓲᖑᔪᖓ, ᒥᑭᒋᕐ ᔨ ᕐ ᓯ ᒪᓲᖑᔪᖓ, ᐊᓐ ᓄᕋᔾ ᔨᐅᓲᖑᔪᖓ 

ᑲᒥᓗᖓᓘᓐᓃᑦ , ᓴᓇᓐ ᖑᐊᓲᖑᔪᖓ ᐅᒃ ᑯᓯ ᑦ ᓴ ᒥᖕ  ᐊᒥᐊᒐᐃᓂᑦ  ᒥᖅᓱᒐᕐ ᓂᓪ ᓘᓐᓂᑦ  ᓴᓇᐅᒐᕐ ᓂᓪ ᓗ  

7. ᐊᓯᖏᑦ  − (ᓇᓗᓇᐃᕐ ᓗᒋᑦ ) : __________________________ 

88. ᖃᐅᔨᒪᖏᑦ ᑐᖓ  

99.  ᑭᐅᓐᖏᑕᕋ  

 

[SC_04 = 1 ᐊᑕᐅᓯᑑᑉ ᐸᑦ , ᖄᖏᕐ ᓗᒍ  ᐅᕗᓐᖓᑐᐃᓐ ᓇᕐ ᓗᑎᑦ  PR_01.  ᐃᒪᐃᓕᒐᓱ ᑦ ᑐᖅ, ᐊᐱᖅᓱ ᕐ ᑕᖅ ᒫᓐ ᓇ ᒐᕙᒪ ᒃ ᑯᓐ ᓄᑦ  

ᐃᖅᑲᓇᐃᔭ ᕐ ᐸᑦ , ᖄᖐᓐᓇᑐᐃᓐ ᓇᕐ ᓗᒍ  ‘ᐱᓇᓱᐊᕐ ᕕᒋᔪ ᒥᓇᕐ ᑐᑦ ’ ᐊᒻ ᒪ  ‘ᐊᑐᐃᓐ ᓇᐅᓂᖅ’ ᐃᓚᖓᓃᑦ ᑐᑦ  “ 

ᐅᕗᓐᖓᑦ ᓴᐅᑎᒋᓗᑎᑦ  ‘ᐅᐸᓗᖓᐃᔭ ᕐ ᓂᖅ’ ᐊᐱᖅᑯᑎᖏᓐᓄᑦ ] 

 

ᐱᓇᓱᐊᕐ ᕕᒋᔪ ᒥᓇᕐ ᑐᑦ   

ᐊᐱᖅᓱ ᕈᒪᓕᕆᕗᒍᑦ  ᖃᓄᐃᑦ ᑐᒥᖕ  ᐃᖅᑲᓇᐃᔮᕆᔪᒥᓇᕐ ᑐᒥᖕ  ᐃᓱᒪᖃᑦ ᑕᕐ ᒪᖔᕐ ᐱᑦ .    

 

IN_01. ᐅᑯᐊ ᑭᐅᔭᐅᖁᓕᕆᕙᕗᑦ  ᖃᓄᑎᒋ  ᐱᒻ ᒪᕆᐅᑎᒋᒻ ᒪᖔᑕ  ᐱᒻ ᒪᕆᐅᓐᖏᒻ ᒪᖔᑕᓗ ᐊᐱᖅᑯᑎᕗᑦ  ᐊᑕᐅᓯ ᕐ ᒥ ᑦ  

ᑕᓪ ᓕᒪᓄᑦ  ᓈᓴᐅᓯᓕᕐ ᑐᕐ ᓗᒋᑦ  ᐱᕙᓪ ᓕᐊᓂᖓ ᒪᓕᓪ ᓗᒍ  ᓯᕗᓕᕐ ᐹᖅ 1 ᐱᖃᑕᐅᔪ ᒪᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑐᖓ, ᑕᓪ ᓕᒪᖓᑦ  

5 ᐱᖃᑕᐅᔪᒪᓪ ᓚᕆᑦ ᑐᖓ, ᐊᒻ ᒪ  ᕿᑎᐊᓃᑦ ᑐᖅ ᐱᖓᔪᐊᑦ  3ᒥ  ᓇᓪ ᓕᐊᓄᑐᐃᓐᓈᖓᔪᓐ ᓇᕐ ᑐᖅ.  ᐅᖃᐅᑎᔪ ᓐ ᓇᕐ ᐱᓐᖔ 

ᐅᑯᓇᓂ ᐃᖅᑲᓇᐃᔭ ᕈᒪᒐᔭ ᕐ ᑕᕐ ᒪᖔᕐ ᐱᑦ ? ᐃᒫᓪ ᓘᓐᓃᑦ ...ᓇᓪ ᓕᐊᓄᑐᐃᓐᓇᖅ [ᐅᖃᓕᒫᕐ ᐸᓪ ᓗᒋᑦ  ᑭᖑᓕᕇᑦ  

ᒪᓕᓪ ᓗᒋᑦ ] 

 ᐱᖃᑕᐅᔪᒪᖏ
ᑦ ᓯᐊᒻ ᒪᕆᑦ

ᑐᖓ 

ᐱᖃᑕᐅᒍᒪ  

ᖃᓄᐃᒋᒐᔭᖏᑕ
ᕋ  

ᓇᓪ ᓕᐊᓄ
−ᑐᐃᓐ ᓇ

ᖅ 

ᐱᖃᑕᐅ− 

ᔪ ᒥᓇᕐ ᑐᖅ 

ᐱᖃᑕᐅᔪᒪᓪ −   

ᓚᕆᑦ ᑐᖓ  

ᖃᐅᔨᒪ
−ᖏᑦ ᑐ
ᖓ ᑭᐅᓐᖏᑕᕋ  

 1 2 3 4 5 8 9 
 

2 2 3 4 5 8 9 
 

3 2 3 4 5 8 9 
 

4 2 3 4 5 8 9 
 

5 2 3 4 5 8 9 
 

 8 2 3 4 5 8 9 
 

  9 2 3 4 5 8 9 
 

a. ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᖅ 

ᕼᐋᒪᓚᓯ ᓐ ᓂ 

ᐃᖃᓗᐃᓪ ᓘᓐ ᓂᑦ  

ᓄᓇᓕᐸᐅᔭᖓᓂ   

1 2 3 4 5 8 9 

b. ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᖅ 

ᑲᓇᑕᐅᑉ  

ᒐᕙᒪᒃ ᑯᖏᓐ ᓄᑦ  

1 2 3 4 5 8 9 

c. ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᖅ 

ᒐᕙᒪᑯᓐ ᓂᐅᖏᑦ ᑐ
ᖅ  

1 2 3 4 5 8 9 

 

d.  
1 2 3 4 5 8 9 

 

 

 

ᖃᐅᔨᒪᔭᐅᒋᐊᓕᖕ  ᐊᐱᖅᓱ ᕐ ᑎᒧ ᑦ : 

ᐃᓚᖓᓂ ‘a’, ᐊᕕᓐᖓᖑᐊᑯᓗᖕ  ᓴᖅᑭᕆᐊᓕᒃ  ᖁᓛᓂ (ᐅᖄᓚᐅᑎᒃ ᑰᕈᕕᑦ /ᓵ ᓐᖓᓪ ᓘᑎᓗᑎᓪ ᓘᓐᓃᑦ , ᐊᐱᖅᓱ ᕐ ᑐᖅ ᑭᐅᓗᓂ), ᐃᒫᖕ :   

ᓄᓇᕗᑦ  ᒐᕙᒪᒃ ᑯᖏᑕ  ᐱᓕᕆᕝ ᕕᖏᑦ : ᓄᓇᓕᕆᔨ ᒃ ᑯ ᑦ  ᒐᕙᒪᒃ ᑯᓂᓪ ᓗ ᐱᔨ ᑦ ᓯ ᕐ ᑏᑦ , ᐃᓕᖅᑯᓯᓕᕆᔨ ᒃ ᑯ ᑦ  ᐱᖁᑎᑐᖃᓕᕆᔩ ᓪ ᓗ, 

ᐱᕙᓪ ᓕᐊᔪᓕᕆᔩ ᑦ  ᐃᖏᕐ ᕋᔪᓕᕆᔩ ᓪ ᓗ, ᐃᓕᓐᓂᐊᕐ ᓂᓕᕆᔨ ᒃ ᑯ ᑦ , ᐊᕙᑎᓕᕆᔨ ᒃ ᑯ ᑦ , ᒐᕙᒪᓕᐱᔨ ᒃ ᑯ ᑦ  ᑐᓴᖅᑐᓕᕆ̀ ᔨ ᑦ , 

ᐃᓚ`ᒋᓄ ᐃᓄᓕᕆ̀ᔨ ᑦ , `ᑭᓇᐅᔭᓕᕆ̀ᔨ ᑦ , `ᐊᓐ ᓂᐊᖃᕐ ᓇᖏᑦ ᑐᓕᕆ̀ ᔨ  ᐊᒻ ᒪ  ᒪᓕᒐᓕᕆᓂᖅ,ᓄᓇᕗᒥ  ᓯᓚᑦ ᑐᖅᓴ ᕐ ᕕᒃ ᑯ ᑦ , ᓄᓇᕗᒥ  

ᐃᓪ ᓗᓕᕆᔨ ᕐ ᔪᐊᒃ ᑯ ᑦ  ᐊᒻ ᒪ  ᖁᓪ ᓕᖅ ᐃᑯ ᒻ ᒪᑏᑦ  ᑯᐊᐳᕇᓴ ᓐ .   

 

ᐃᓚᖓᓂ ‘b’, ᐊᕕᓐᖓᖑᐊᑯᓗᖕ  ᓴᖅᑭᕆᐊᓕᒃ  ᖁᓛᓂ (ᐅᖄᓚᐅᑎᒃ ᑰᕈᕕᑦ /ᓵ ᓐᖓᓪ ᓘᑎᓗᑎᓪ ᓘᓐᓃᑦ , ᐊᐱᖅᓱ ᕐ ᑐᖅ ᑭᐅᓗᓂ), ᐃᒫᖕ :   

ᐃᖅᑲᓇᐃᔭ ᕐ ᑏᑦ  ᕼᐋᒪᓚᒃ ᑯᓐ ᓂ/ᓄᓇᓕᐸᐅᔭ ᒃ ᑯᓄᑦ  ᐃᖃᓗᓐ ᓂ ᐃᑲᔪ ᕐ ᓂᓕᓪ ᓚᕆᐅᕙᒻ ᒪᑕ  ᐱᔨ ᑦ ᓯᕆᐊᓕᓐ ᓂ ᐃᖅᑲᓇᐃᔮᓖᑦ  

ᐃᑲᔪ ᕐ ᐸᒻ ᒪᑕ  ᓄᓇᖅᑲᑎᓕᒫᒥᓂᖕ .  ᒪᑯᐊᖑᓪ ᓗᑎᖕ : ᐃᒥᖅᑕᕐ ᑏᑦ  / ᑭᓈᓗᖕ ᒥ ᑦ  ᒥᓪ ᓗᐊᕐ ᑏᑦ  / ᑕᖏᓕᓐᓂᑦ  ᐊᑦ ᑕᕐ ᑏᑦ ; 
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ᐸᕐ ᓇᐃᔩ ᑦ  ᓄᓇᒥᓪ ᓗ ᐃᓂᓪ ᓚᑦ ᓴᐃᔩ ᑦ  ᑎᑎᕋᐅᔭ ᕐ ᑏᑦ  ᐊᓪ ᓚᕝ ᕕᒻ ᒥ ; ᑐᐊᕕᕐ ᓇᕐ ᑐᓕᕆᓂᖕ ᒧᑦ  ᐅᐸᓗᖓᐃᔭᐅᑎᓂᑦ  

ᐸᕐ ᓇᐃᔨ ᑦ ; ᖃᑦ ᑎᕆᔩ ᑦ  / ᓴᐳᔾ ᔨ ᔩ ᑦ : ᕿᓂᕐ ᑏᑦ  ᐸᖅᓴᐃᔩ ᑦ  ᐃᓅᓕᑦ ᓯ ᔩ ᓪ ᓗ; ᐱᓐᖑᐊᕐ ᑐᓕᕆᔩ ᑦ ; ᓴᓇᔭᕆᐊᓕᓐ ᓂᑦ  

ᐋᖅᑭᐅᒪᐃᓐ ᓇᕆᐊᓕᓐᓂᑦ  ᐊᐅᓚᑦ ᑎᔩ ᑦ ; ᐱᕙᓪ ᓕᐊᔪᓕᕆᔩ ᑦ ; ᐃᓪ ᓗᓂᖕ  ᐊᐅᓚᑦ ᓯ ᔩ ᑦ ; ᒥ ᑦ ᑕᕐ ᕕᓕᕆᔩ ᓪ ᓗ ᖃᖓᑕᓲ ᒃ ᑯᕕᒻ ᒥ    

 

ᐃᓚᖓᓂ ‘c’, ᐊᕕᓐᖓᖑᐊᑯᓗᖕ  ᓴᖅᑭᕆᐊᓕᒃ  ᖁᓛᓂ (ᐅᖄᓚᐅᑎᒃ ᑰᕈᕕᑦ /ᓵ ᓐᖓᓪ ᓘᑎᓗᑎᓪ ᓘᓐᓃᑦ , ᐊᐱᖅᓱ ᕐ ᑐᖅ ᑭᐅᓗᓂ), ᐃᒫᖕ :  

ᑲᓇᑕᐅᑉ  ᒐᕙᒪᑯᖓᓂ   ᐃᖏᕋᑎᑕᐅᔪ ᑦ  ᓄᓇᕗᒻ ᒥ  ᒪᑯᐊ: ᐃᓄᓕᕆᔨᑐᖃᑯᑦ  ᑲᓇᑕᒥ , ᑲᓇᑕᐅᑉ  ᓯᓚᑖᓂᑦ  ᑎᑭᑉ ᐸᓪ ᓕᐊᔪ ᑦ  

ᖃᐅᔨᓴ ᕐ ᑎᖏᑦ , ᑲᓇᑕᒥ  ᐱᕙᓪ ᓕᐊᔪᓕᕆᔩ ᑦ   ᑲᓇᑕᐅᑉ  ᓯᓚᑖᓂᑦ  ᑎᑭᑉ ᐸᓪ ᓕᐊᔪ ᑦ  ᖃᐅᔨᓴ ᕐ ᑎᖏᑦ , ᑲᓇᑕᒥ  ᐱᕙᓪ ᓕᐊᔪᓕᕆᔩ ᑦ  

, ᑲᓇᑕᐅ ᐃᒪ ᕐ ᒥᐅᑕᓕᕆᔨᖏᑦ ,  ᑲᓇᑕᐅ ᐊᕙᑎᓕᕆᔨ ᑯᖏᑦ , ᑲᓇᑕᒥ  ᓂᕿᓂᒃ  ᖃᐅᔨ ᓴ ᕐ `ᑎᑦ , ᑲᓇᑕᐅᑉ  ᓄᓇᒥᐅᑕᓕᕆᔨ ᒃ ᑯᖏᑦ , 

ᑲᓇᑕᐅᑉ  ᒥ ᕐ ᖑᐃᓯ ᕐ ᕕᓕᕆᔨᖏᑦ , ᑲᓇᑕᐅᑉ  ᐅᖁᒪᐃᓐᓂᓂᐊᕐ ᕕᓕᕆᔨᖏᑦ , ᑲᓇᑕᐅᑉ  ᐃᑲᔪ ᕐ ᑕᐅᕕᓕᕆᔨᖏᑦ , ᑲᓇᑕᒥ  

ᐃᖅᑲᕐ ᑐᕋ ᑦ ᓴᓕᕆᔩ ᑦ  ᒪᓕᒐᓕᕆᔨᖏᑦ , ᑲᓇᑕᐅᑉ  ᓴᓇᔪᓕᕆᔨᖏᑦ  ᒐᕙᒪᒃ ᑯᓂᓪ ᓗ ᐱᔨ ᑦ ᓯ ᕐ ᑏᑦ ,  

 

IN_02. [ᐊᐱᕆᓗᒍ  IN_01 c, IN_01 d, IN_01 e, ᐅᕝ ᕙᓘᓐᓃᑦ  IN_01 ᓇᓪ ᓕᐊᓄᑐᐃᓐᓇᖅ, ᐱᓇᓱᐊᕈᒥᓇᕐ ᑐᑦ   

ᑭᓱᓕᕆᔨᐅᔪ ᒪᒐᔭ ᕐ ᐱᓪ ᓕ ᒐᕙᒪ ᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐ ᓃᑦ  ᐃᖅᑲᓇᐃᔮᕆᔪ ᒥᒋᔭ ᓐ ᓂ? ᓇᓪ ᓕᐊᓂᑐᐃᓐ ᓇᖅ 

[ᑎᑎᖅᑲᕐ ᑕᖏᑦ  ᖃᕆᓴᐅᔭ ᒃ ᑰ ᕐ ᑐᓪ ᓗ ᐊᔾ ᔨᖏᑦ  ᐊᔪᕆᕐ ᓯᐅᔾ ᔨ ᓯ ᒪᔪ ᑦ : ᓇᓗᓇᐃᕐ ᓯᖁᓗᒍ  

“ᓂᕈᐊᕐ ᓗᒋᑦ ᐱᔪ ᒥᓇᕐ ᑐᓕᒫ ᑦ ]   

[ᐅᖄᓚᐅᑎᒃ ᑯ ᑦ  ᓇᓗᓇᐃᕐ ᓯᕕᒋᓗᒋᑦ : ᐊᐱᕆᓗᒋᑦ  “ᑭᐅᔪ ᓐ ᓇᕈᕕᑦ  “ᐄ” ᐅᕝ ᕙᓗ “ᐋᒡ ᒑ” ᐅᓇᓂ” ᐄᖑᑉ ᐸᑦ  

ᑎᑎᕐ ᓗᒍᓗ] 

1. ᐊᖏᔪᖅᑳᖃᕐ ᕖᑦ  ᐆᑦ ᑑᑎᒋᓗᒋ  ᑐᑭᒧᐊᕐ ᑎᑦ ᓯ ᔨ , ᖁᑦ ᑎᓯᓂᕐ ᓴ ᒥ  ᐊᐅᓚᑦ ᑎᔨ , ᐊᖏᔪᖅᑳᖅ ᐅᕝ ᕙᓘᓐᓃᑦ  

ᒥᓂᔅ ᑕᐅᑉ  ᑐᖏᓕᐊᑕ ᐃᑲᔪ ᕐ ᑎᖓ ᐅᕝ ᕙᓘᓐᓃᑦ  ᒥᓂᔅ ᑕᐅᑉ  ᑐᖏᓕᐊ 

2. ᖃᐅᔨᓴ ᕐ ᑏᑦ , ᐊᑐᐊᒐᕐ ᓂᑦ  ᕿᒥᕐ ᕈᔩ ᑦ , ᐱᓕᕆᐊᑦ ᓴᓂᑦ  ᐱᕙᓪ ᓕᐊᑎᑦ ᓯ ᔩ ᑦ    

3. ᑮᓇᐅᔭᓕᕆᓂᖅ 

4. ᐊᓪ ᓚᕝ ᕕᓕᕆᓂᖕ ᒥ ᑦ  ᐃᑲᔪ ᕐ ᑎ ᐃᑲᔪ ᕐ ᑎᖏᓪ ᓘᓐᓃᑦ    

5. ᒪᓕᒐᕐ ᓂᑦ  ᐊᑐᓕᕐ ᑎᑦ ᓯ ᔩ ᑦ  

6. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴ ᑦ  ᓯᓚᒦᒋᐊᓖᑦ   

7. ᐅᖁᒪᐃᑦ ᑑᑎᓂᑦ  ᐊᖁᑏᑦ  

8. ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᖅ ᐃᓄᓕᕆᔨ ᒃ ᑯᓐ ᓂ ᐃᓱᒪᓕᕆᔨ ᒃ ᑯᓂᓪ ᓘᓐ ᓃᑦ .    

9. ᐃᓕᓐᓂᐊᕐ ᕕᒻ ᒥ  ᐊᖏᔪᖅᑳᖑᓂᖅ, ᐃᓕᓴᐃᔨᐅᓂᖅ, ᐃᓕᓴᐃᔨ ᒧᓪ ᓗ ᐃᑲᔪ ᕐ ᑎᐅᓂᖅ   

10. ᐋᓐᓂᐊᕐ ᑐᓕᕆᓂᖕ ᒥ  ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᖅ  

11. ᐃᖅᑲᓇᐃᔮᖃᕐ ᓂᖅ ᐱᔨ ᑦ ᓯ ᕐ ᕕᓂ ᓄᓇᓯᐅᑎᒃ ᑯ ᑦ  ᐱᔨ ᑦ ᓯᕆᐊᓖᑦ .    

12. ᐃᖅᑲᕐ ᑐᐃᕕᒻ ᒥ  ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᑦ   

13. ᐃᓕᓴᐃᔨᐅᓂᖅ ᐃᓕᖁᓯᓕᕆᓂᖅᒥᒃ . 

 

IN_03. ᐃᖅᑲᓇᐃᔭᓚᐅᕐ ᓯ ᒪᕖᑦ  ᒐᕙᒪ ᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ , ᒐᕙᒪᐅᓂᕋᐃᕗᒍᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᖅ ᑲᓇᑕᐅᑉ  

ᒐᕙᒪᖏᓐᓄᑦ , ᓄᓇᕗᑦ  ᒐᕙᖏᓐᓄᑦ , ᕼᐋᒪᓚᒃ ᑯᓐ ᓄᑦ  ᐃᖃᓗᐃᓪ ᓘᓐᓃᑦ  ᓄᓇᓕᐸᐅᔭᖓᓄᑦ ? [ᐅᖃᓕᒫᕐ ᓗᒋᑦ  ᑎᑎᕋ ᕐ ᓯ ᒪᔪ ᑦ ] 

1. ᐄ 

2. ᐋᒡ ᒐ  

8. ᖃᐅᔨᒪᖏᑦ ᑐᖓ 

9. ᑭᐅᓐᖏᑕᕋ  

 

IN_04. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴ ᕐ ᓯ ᐅᓚᐅᕐ ᓯ ᒪᕖᑦ  ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ ? 

1. ᐄ 

2. ᐋᒡ ᒐ  – ᖄᖏᕐ ᓗᒍ  ᐅᕗᓐᖓᑐᐃᓐ ᓇᕐ ᓗᑎᑦ  [Skip to IN_06 IF IN_01 a, IN_01 b, IN_01 c, is neutral, or 
interested], [Skip to IN_07  IF IN_01 a, IN_01 b, IN_01 c is  not interested] 

8. ᖃᐅᔨᒪᖏᑦ ᑐᖓ – ᖄᖏᕐ ᓗᒍ  ᐅᕗᓐᖓᑐᐃᓐᓇᕐ ᓗᑎᑦ  [Skip to IN_06 IF IN_01 a, IN_01 b, IN_01 c, is 
neutral, or interested], [Skip to IN_07  IF IN_01 a, IN_01 b, IN_01 c is  not interested] 

9. ᑭᐅᓐᖏᑕᕋ  – ᖄᖏᕐ ᓗᒍ  ᐅᕗᓐᖓᑐᐃᓐᓇᕐ ᓗᑎᑦ  [Skip to IN_06 IF IN_01 a, IN_01 b, IN_01 c, is neutral, 
or interested], [Skip to IN_07  IF IN_01 a, IN_01 b, IN_01 c is  not interested] 

 

IN_05. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴ ᒦ ᑦ  ᒐᕙᒪ ᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ  ᐱᓇᓱᐊᖃᑕᐅᓚᐅᕐ ᓯ ᒪᕖᑦ ? 

1. ᐄ 

2. ᐋᒡ ᒐ   

8. ᖃᐅᔨᒪᖏᑦ ᑐᖓ 

9. ᑭᐅᓐᖏᑕᕋ  
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IN_06. [ᐊᐱᕆᓗᒍ  IN_01 c, IN_01 d, IN_01 e, ᐅᕝ ᕙᓘᓐᓃᑦ  IN_01 f ᓇᓪ ᓕᐊᓄᑐᐃᓐᓇᖅ, ᐱᓇᓱᐊᕈᒥᓇᕐ ᑐᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  

ᐱᓇᓱᐊᕈᒥᓇᓪ ᓚᕆᑦ ᑐᑦ ]  

 ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐ ᓃᑦ  ᐃᖅᑲᓇᐃᔮᕆᔪ ᒥᓇᕐ ᑐᒥ ᑦ  ᐱᓇᓱᐊᕈᒪᕕᑦ ?  

[ᐅᖃᓕᒫᓐᖏᓪ ᓗᒋᑦ ] [ᑎᑎᖅᑕᐃᓐᓇᕆᓗᒋᑦ  ᐱᔪ ᒥᓇᕐ ᑐᓕᒫᑦ  

[ᖄᖏᕐ ᓗᒍ  ᐅᕗᓐᖓᑐᐃᓐᓇᕐ ᓗᑎᑦ  IN_08 ᑭᐅᔭᐅᑐᐊᖅᑲ ᑦ  ᑖᓐ ᓇ] 

1. ᑮᓇᐅᔭ ᑦ ᓴ ᓯ ᐊᕐ ᓂᖓᓄᑦ  

2. ᐃᑲᔫ ᓯᐊᑦ ᓯ ᐊᐸᓐ ᓂᖓᓄᑦ  (ᓲ ᕐ ᓗ ᕿᑲᕆᐊᕐ ᓂᐊᕐ ᓗᓂ ᐃᑲᔫ ᓯᐊᖑᕙᑦ ᑐᑦ  (ᐃᑲᔫᑎᑦ ), ᐲᔭᐃᔪ ᓐ ᓇᕐ ᓂᖅ 

ᓄᖅᑲᕕᐅᓯᐊᑦ ᓴᓂᑦ , ᐋᓐᓂᐊᕐ ᑐᓕᕆᓂᖕ ᒧᑦ , ᑭᒍᓯᕆᓂᖕ ᒧ ᑦ  ᐃᑲᔪᑏᑦ   

3. ᐃᓪ ᓗᒧ ᑦ  ᐊᑭᓕᐅᑎᑦ ᓴᓂᑦ  ᐃᑲᔫᑏᑦ  

4. ᐱᓕᒻ ᒪ ᑦ ᓴ ᕐ ᕕᑦ ᓴ ᐅᒻ ᒪ ᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᐃᖅᑲᓇᐃᔮᕆᑦ ᓲ ᔭ ᕈᒥᓇᕐ ᖓᑦ  ᐱᕙᓪ ᓕᐊᕕᖃᕐ ᓂᖓᓄᑦ  

5. ᖁᕝ ᕙᐸᓪ ᓕᐊᕕᒋᔪ ᒥᓇᕐ ᖓᑦ /ᖁᑦ ᓯᓂᕐ ᓴ ᒧ ᑦ  ᐱᕙᓪ ᓕᐊᓇᕐ ᖓᑦ  

6. ᐃᖅᑲᓇᐃᔮᖃᕐ ᖓᑕ  ᐃᑲᔫᑎᖃᕈᓐ ᓇᕐ ᑐᓂ ᐊᓯ ᔾ ᔩᖃᑕᐅᓂᒃ ᑯ ᑦ  ᑮᓇᐅᔭᑎᒍᑦ  ᒪᑭ ᑉ ᐸᓪ ᓕᐊᓂᖕ ᒥ , ᐊᕙᑎᓕᕆᓂᖕ ᒥ  

ᐅᕝ ᕙᓘᓐᓃᑦ  ᓄᓇᖅᑲᑎᒌᓂᑦ     

7. ᐊᑦ ᓱ ᕈ ᕐ ᓇᕋᓗᐊᕐ ᑐᓂ ᐃᖅᑲᓇᐃᔮᕆᔪᒥᓇᕐ ᑐᑦ /ᐱᓇᓱᐊᕐ ᕕᒋᔪ ᒥᓇᕐ ᑐᑦ    

8. ᐃᓱᒪᕐ ᓱᓇᕐ ᓂᕐ ᓴ ᐅᓗᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᓇᖅ (ᐱᒋᐊᕐ ᕕᖓ/ᓄᖅᑲᕐ ᕕᖓ, ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕈᓐ ᓇᕐ ᓂᖅ ᐅᕝ ᕙᓘᓐᓃᑦ  

ᐅᓪ ᓘᑉ  ᐃᓚᐃᓐ ᓇᖓᓂ) 

9. ᐊᓯ ᔾ ᔨ ᕐ ᑕᓗᐊᖏᓂᖓᓄᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᓇᖅ (ᐆᑦ ᑑᑎᒋᓗᒍ  9ᒥᖕ  5ᒧ ᑦ  ᖃᐅᑕᒫᑦ , ᐅᖄᓚᕕᐅᔪᒫᕐ ᓂᐊᕋᓂ, 

ᑭᐳᑦ ᑕᕐ ᑐᓂ ᐃᖅᑲᓇᐃᔭᕆᐊᖃᕋᓂ) 

10. ᐃᖅᑲᓇᐃᔮᖃᐃᓐᓇᕐ ᓂᐊᕆᐊᑦ ᓴᖅ ᐃᓱᒫᓗᓇᕋᓂ 

11. ᐃᖏᕐ ᕋ ᔾ ᔪᑎᓄᑦ , ᐊᐅᓪ ᓚᕈᑎᓄᑦ  ᓄᑦ ᑎᕐ ᓂᐊᕐ ᐸᑕᓘᓐᓃᑦ  ᐃᑲᔫᑏᑦ    

12. ᐊᑐᐃᓐ ᓇᖃᕐ ᓂᖓᓄᑦ  ᐸᐃᕆᕕᒻ ᒥ ᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᒥᓄᓪ ᓘᓐᓃᑦ  ᖃᓂᓐᓂᖓᓄᑦ   

13. ᐊᓪ ᓚᕝ ᕕᒻ ᒥ /ᓵᓕᒻ ᒥ  ᐃᖅᑲᓇᐃᔭᕈᓐ ᓇᖕᓂᖅ  

14. ᐊᓯᖏᓐᓂᖕ  ᓄᓇᑦ ᑎᓐᓂ ᐃᖅᑲᓇᐃᔮ ᑦ ᓴᖃᓐᖏᒧᓐ  

15. ᐊᓯᖏᑦ  – ᓇᓗᓇᐃᕐ ᓗᒋᑦ : __________________________ 

88. ᖃᐅᔨᒪᖏᑦ ᑐᖓ 

99. ᑭᐅᓐᖏᑕᕋ  

 

IN_07. [ᐊᐱᕆᓗᒍ  IN_01 c, IN_01 d, IN_01 e, ᐅᕝ ᕙᓘᓐᓃᑦ  IN_01 f ᐱᓇᓱᐊᕈᒪᓐᖏᓪ ᓚᕆᑦ ᑐᖓ ᐅᕝ ᕙᓘᓐ ᓃᑦ  

ᐱᓇᓱᐊᕐ ᕕᒋᔪ ᒥᓇᓐᖏᑦ ᑐᖅ]  

ᖃᓄᐃᒻ ᒪᓐ  ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ  ᐃᖅᑲᓇᐃᔮ ᑦ ᓴ ᒥ ᑦ  ᐱᓇᓱᐊᕈᒪᒐᔭ ᓐᖏᓚᑎᑦ ?  

[ᐅᖃᓕᒫᑦ ᑕᐃᓕᓗᒋᑦ  ᑎᑎᕋᕐ ᓯ ᒪᔪ ᑦ ] [ᑎᑎᖅᑕᐃᓐᓇᕆᓗᒋᑦ  ᐱᔪ ᒥᓇᕐ ᑐᓕᒫᑦ ] 

1. ᓈᒻ ᒪᒋᒐᒃ ᑯ  ᒫᓐ ᓇ ᐃᓂᒐ , , ᒐᕙᒪᒃ ᑯᓂᐅᓐᖏᑦ ᑐᖅ ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᕋ    

2. ᐃᖅᑲᓇᐃᔭᕈᒪᓂᕐ ᓴᐅᒐᒪ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓕᓂ ᒐᕙᒪ ᒃ ᑯᓂᐅᓐᖏᑦ ᑐᖅ 

3. ᐃᖅᑲᓇᐃᔭᕈᒪᓐᖏᓇᒪ  ᐊᓪ ᓚᕝ ᕕᒻ ᒥ /ᓵᓕᒻ ᒥ    

4. ᐃᖅᑲᓇᐃᔭᕈᒪᓐᖏᓐᓇᒪ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᐃᖅᑲᓇᐃᔭᐃᓇᕈᓇᖏᓐᓇᒪ  ᐅᓪ ᓗᓕᒫᖅ/ᐃᖅᑲᓇᐃᔮᖑᐃᓐᓇᕐ ᑐᒥ    

5. ᐊᓪ ᓚᕝ ᕕᒻ ᒥᐅᑕᑦ  ᐱᓇᓱᐊᕐ ᕕᒋᔪ ᒥᓇᓐᖏᒪᑕ  (ᐸᐃᑉ ᐹᓕᕆᒋᐊᑐᓗᐊᕐ ᖓᑦ , ᐅᖃᓕᒫᕆᐊᖃᓗᐊᕐ ᖓᑕ  

ᐅᓂᒃ ᑳᓕᐅᖃᑦ ᑕᕆᐊᖃᓗᐊᕐ ᖓᑕ)   

6. ᐊᖏᔪᖅᑳᖑᓂᕐ ᒧ ᑦ  ᐃᖅᑲᓇᐃᔭ ᕈᒪᓐᖏᒧᓐ  (ᐊᐅᓪ ᓚᑲᑕᓗᕆᐊᖃᕐ ᖓᑕ , ᐱᔭ ᑦ ᓴᖏᑦ  ᐅᖁᒪᐃᑦ ᑑᓪ ᓗᑎᒃ , 

ᓵ ᓐᖓᑦ ᓯᒋᐊᑐᓗᐊᕐ ᖓᑕ  ᐃᓂᖅᑎᕆᒋᐊᖃᕐ ᑐᑎᓪ ᓗ)  

7. ᖃᐅᔨᒪᖃᑦ ᑕᓐᖏᓗᐊᒧᓐ  ᐃᖅᑲᓇᐃᔮ ᑦ ᓴ ᑦ  ᓴᖅᑭᔮ ᕐ ᑎᑕᐅᓕᕋᐃᒻ ᒪᑕ  

ᒪᑐᐃᖓᔪᖃᓕᕋᐃᒻ ᒪᓪ ᓘᓐᓃᑦ /ᐃᓄᖃᕈᓐ ᓃᕐ ᑐᓂᓗ   

8. ᓇᓗᖅᑯᑎᒧᑦ  

9. ᒐᕙᒪᓂᖕ  ᐊᑲᕐ ᓴ ᓐᖏᓗᐊᒧᓐ  

10. ᑎᒥᒥᒍᑦ  ᐊᔪ ᕈᑎᓖᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓂᖕ  ᐊᑐᐃᓐᓇᖃᓐᖏᓗᐊᕐ ᖓᑕ    

11. ᓄᑦ ᑎᕆᐊᖃᒧᑦ  –  ᓄᓇᒥᓐᓂ ᐃᖅᑲᓇᐃᔮ ᑦ ᓴᖃᓐᖏᒧᑦ  ᐊᓯᐊᓄᑦ  ᓄᓇᓕᓐᓄᑦ  ᓅᒍᒪᓐᖏᒧᑦ   

12. ᐃᓚᓐᓄᑦ  ᐃᑲᔪ ᕐ ᑐᖅᑕᐅᖏᓗᐊᒧ ᑦ  ᐱᔭᕆᐊᑐᓗᐊᕐ ᖓᓪ ᓗ ᐊᓯᐊᓅᕆᐊᖃᕐ ᓂᖏᓐᓄᑦ    

13. ᐃᖅᑲᕐ ᑐᖅᑕᐅᓚᐅᕐ ᓯ ᒪᓗᓂ ᐱᓂᕐ ᓗᒃ ᑐᒥᓂᕐ ᓄᑦ  ᐊᑎᓕᐅᕐ ᑕᐅᓯ ᒪᒧ ᑦ  ᐊᐳᕈᑕᐅᕙᒻ ᒪ ᑦ  

ᐃᖅᑲᓇᐃᔮ ᕐ ᑖᕈᓐ ᓇᐃᓕᓗᓂ ᖁᕝ ᕙᓯᓐ ᓂᕐ ᓴ ᒧᓪ ᓘᓐ ᓃᑦ  ᐱᕙᓪ ᓕᐊᔪ ᒪᒐᓗᐊᕐ ᑐᓂ    

14. ᐃᒻ ᒥᒧ ᑦ  ᐃᖅᑲᓇᐃᔮᒧᓪ ᓗ ᐊᑐᕐ ᓂᓪ ᓗᓐᓂᖅ (ᑕᐃᒫᓪ ᓚᑦ ᑖᖅ ᑲᖐᒋᔭᐅᑐᐃᓐ ᓇᕐ ᑐᓪ ᓘᓐ ᓃᑦ  ᐱᒃ ᑯᒋᓂᕐ ᓴ ᒥᓂᖕ  

ᓂᕈᐊᕐ ᓂᕐ ᓴ ᕐ ᔫ ᔮ ᕐ ᐸᓐ ᓂᖏᓐᓄᑦ /ᐃᖅᑲᓇᐃᔮᓂᖕ  ᓂᕈᐊᕈ ᔾ ᔭᐅᓂᖅ)    

15. ᒐᕙᒪᒃ ᑯᓐ ᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᐊᕐ ᓗᓂ ᐃᓕᓐ ᓂᐊᕐ ᓯ ᒪᓗᐊᕆᐊᖃᕐ ᓂᖓ ᖁᑦ ᓯᓂᕐ ᐹᓂ ᐱᔭᕇᕐ ᓯ ᓯ ᒪᓗᓂ 

16. ᐱᔭᕆᑐᔪᓂᑦ  ᐱᓕᒻ ᒪ ᑦ ᓴ ᕐ ᓯ ᒪᒋᐊᖃᕐ ᓂᖅ ᖁᑦ ᓯᓗᐊᕐ ᖓᑕ  (ᐸᐃᑉ ᐹᖁᑏᑦ  ᓴᓇᔨᐅᓂᖕ ᒧ ᑦ , ᑮᓇᐅᔭᓕᕆᓂᖕ ᒧᑦ , 

ᐊᓪ ᓚᕝ ᕕᓕᕆᔨᐅᓂᖕ ᒧ ᑦ , ᐊᐅᓚᔪ ᓐ ᓇᐅᑎᓕᕆᔩ ᑦ , ᐊᓯᖏᓂᓪ ᓗ)    

17. ᐅᖃᒻ ᒥᓂᐅᒋᐊᖃᕐ ᓂᖅ  ᖁᑦ ᓯᓗᐊᒧᑦ   ᐊᔪ ᕐ ᓇᓗᐊᕐ ᖓᑕ  

18. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴᓂᖕ  ᕿᓂᓕᒪᓐᖏᒧᑦ  ᐅᐸᓗᖓᐃᕆᐊᓕᓐ ᓂᑦ  

19. ᐸᐃᕆᕝ ᕕᖃᑦ ᓯᐊᖏᓗᐊᒧᓐ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᐊᑭᑐᓗᐊᕐ ᖓᑕ     

20. ᐃᖅᑲᓇᐃᔮ ᒃ ᑯ ᑦ  ᐃᓪ ᓗᖃᕐ ᑎᑕᐅᖏᒧᓐ  

21. ᐃᓪ ᓗᖃᑦ ᓯᐊᖏᒧᓐ  

22. ᐃᓪ ᓗᓕᕆᔨ ᒃ ᑯᓂ ᐊᑐᖅᑐᐊᕈᑎᒐ  ᐊᑭᑦ ᑐᓗᐊᕐ ᓂᐅᓴ ᒻ ᒪ ᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᐃᓪ ᓗᖃᕈᓐ ᓃᑐᐃᓐᓇᕐ ᓂᕐ ᒥᒐᒪ     
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23. ᐱᑕᖃᓐᖏᓗᐊᕐ ᖓᑦ  ᐊᓯᐊᓂᖕ  ᐃᖅᑲᓇᐃᔮᕆᑦ ᓲ ᔭ ᕈᒥᓇᕐ ᑐᓂᑦ  

24. ᒐᕙᒪᒃ ᑯᓐ ᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᐅᓪ ᓗᓂ ᐊᖑᓇᓱᒍᓐ ᓇᖏᓐᓇᒪ /ᐃᖃᓪ ᓕᐊᕈᓐ ᓇᖏᓐᓇᒪ /ᒥᑭᒋᔾ ᔨ ᕈᓐ ᓇᖏᓐᓇᒪ / 

ᐃᓕᖅᑯᓯᑐᖃᒃ ᑯ ᑦ  ᐱᐅᓯ ᑦ ᑎᓐ ᓄᑦ  ᐊᑲᐅᓈᕐ ᓯ ᒪᒐᓂ 

25.   ᐊᑭᕋ ᕐ ᑐᖅᑕᐅᓂᐊᕋᓱᒋᒧ ᑦ   

26. ᐃᓄᐃ ᐃᓕᖁᓯᖏᓐᓂ ᐱᖁᓯᖏᓐᓂᓪ ᓗ ᐊᑲᐅ`ᓇᖅᓯᒪᒐᓂ. 

27. ᑎᑎᕋᕆᐊᑐᓗᐊᖅᒪ  ᐃᖃᓇᐃᔭᕆᔭᕕᓂᒃ ᑲ /ᐱᔭᕆᑐᒋᓗᐊᕋᒃ ᑯ  ᑎᑎᕋᕆᐊᒃ ᓴᖅ ᐃᖃᓇᐃ`ᔭᕆᓚᐅᕐ ᑕᒃ ᑲ . 

28. ᐊᔪᖅᓇᕆᒐᒃ ᑯ  ᐃᖃᓇᐃ`ᔭ ᕐ ᓴ ᒧ  ᐊᐱᖅᓱ ᕐ ᑕᐅᔭᕆᐊᒃ ᓴᖅ/ ᐃᓚᒋᔭᐅᔪ ᒪᖏᓐᓇᒪ  ᐊᐱᖅᓱ ᕐ ᑕᐅᓗᖓ 

29. ᐊᓯᖏᑦ  − ᓇᓗᓇᐃᕐ ᓗᒋᑦ  : ___________________________ 

88. ᖃᐅᔨᒪᖏᑦ ᑐᖓ 

99. ᑭᐅᓐᖏᑕᕋ  

 

IN_08. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴ ᒥ ᑦ  ᒐᕙᒪ ᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ  ᐱᓇᓱᐊᖃᑕᐅᒐᔭ ᕐ ᑐᒋᕖᑦ  ᑕᖅᑭᑦ  ᖁᓕᑦ  ᒪ ᕐ ᕉᓪ ᓗ ᐃᓗᐊᓂ 

(ᐊᕐ ᕌᒍᓕᒫᒥ )?   

1. ᐄ 

2. ᐋᒡ ᒐ   

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ 

9. ᑭᐅᓐᖏᑕᕋ   

 

IN_09. [ᐊᐱᕆᓗᒍ  IN_08 ᐋᒡ ᒐ= 1] ᐱᓇᓱᐊᖃᑕᐅᒐᔭ ᕐ ᐲᑦ  ᒐᕙᒪ ᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ  ᐊᑐᐃᓐᓇᖅᑕᖃᓕᕐ ᓂᖅᐸᑦ  

ᓄᓇᑦ ᓯ ᓐ ᓂ ᑕᖅᑭᑦ  ᖁᓕᑦ  ᒪ ᕐ ᕉ ᓪ ᓗ ᐃᓗᐊᓂ (ᐊᕐ ᕌᒍᓕᒫᖅ)?    

1. ᐄ 

2. ᐋᒡ ᒐ   

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

IN_10: ᖃᓄᑎᒋ  ᐱᒻ ᒪᕆᐅᔫᑎᒋᕕᐅᖕ  ᐅᖃᐅᓯ ᕐ ᖓᐅᑎᐅᔪᓂ  ᐅᖃᓪ ᒍᓐ ᓇᕐ ᑐᓂ  ᐃᓄᒃ ᑎᑐ/ᐃᓄᐃᓐ ᓇᖅᑐᓪ `ᓗᓐ `ᓂᑦ ?  

1. ᐱᒻ ᒪᕆᐊᓘᔫᑎᒐ .  

2. ᐱᒻ ᒪᕆᐅᔫᑎᒐ .  

3. ᓇᓪ ᓕᐊᓄᑐᐃᓐᓇᖅ.  

4. ᐱᒻ ᒪᕆᐅᓗᐊᓐᖏᑦ ᑐᖅ.  

5. ᐱᒻ ᒪᕆᐅᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑐᖅ.  

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

IN_13a: ᖃᓄᑎᒋ  ᐱᒻ ᒪᕆᐅᔫᑎᒋᕕᐅᖕ  ᐃᖃᓇᐃᔭᕆᐊᒃ ᓴᖅ ᑐᑭᓯᐅᒪᔭᐅᑦ ᑎᐊᕈᓐ ᓇᕐ ᓗᑎ ᐃᓄᐃᑦ  ᐃᓕᖅᑯᓯᖓᓂᖕ , 

ᐃᓅᖅᑲᑎᒌᓂᑦ  ᒪᑭᒪ ᔾ ᔪ ᑎᒋᓲᖏᓂᓪ ᓗ ᐊᓐ ᓇᐅᒪᓇᓱᐊᕈᑎᖏᑦ ? 

1. ᐱᒻ ᒪᕆᐊᓘᔫᑎᒐ  

2. ᐱᒻ ᒪᕆᐅᔫᑎᒐ  

3. ᓇᓪ ᓕᐊᓄᑐᐃᓐᓇᖅ 

4. ᐱᒻ ᒪᕆᐅᓗᐊᓐᖏᑦ ᑐᖅ 

5. ᐱᒻ ᒪᕆᐅᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑐᖅ 

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

 

IN_15: [ᐊᐱᕆᓗᒍ  IN_08 ᐋᒡ ᒐ= 1 (ᐆᑦ ᑑᑎᒋᓗᒍ   ᐱᓇᓱᐊᖃᑕᐅᔾ ᔮᖏᑉ ᐸᑦ  ᒐᕙᒪ ᒃ ᑯᓐ ᓂ ᐃᖅᑲᓇᐃᔮ ᑦ ᓴ ᒥᖕ )] ᒐᕙᒪᒃ ᑯᓐ ᓃ 

ᐃᖅᑲᓇᐃᔮ ᕐ ᑖᕋᓱᐊᒐᔭ ᕐ ᐲᑦ  ᖃᐅᔨᒪᒍᕕᑦ  ᐃᓄᐃᑦ  ᐃᓕᖅᑯᓯᖓ ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓂ ᐃᑲᔪ ᕐ ᑐᖅᑕᐅᓂᐊᕐ ᑐᖅ?  

1. ᐄ  

2. ᐋᒡ ᒐ  

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  
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ᐊᑐᐃᓐ ᓇᐅᓂᖅ 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐ ᒥᔭᕗᑦ  ᐱᖃᑕᐅᕕᒋᕙᑦ ᑕᑎᑦ  ᐊᒻ ᒪ  ᐃᖅᑲᓇᐃᔭᕈᓐ ᓇᕐ ᓃᑦ  ᒐᕙᒪ ᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐ ᓃᑦ .   

 

AV_01. ᓇᓗᓇᐃᕈᓐ ᓇᕐ ᐱᒌᑦ  ᐊᖏᖃᑎᒋᒻ ᒪᖔᕐ ᐱᒋᑦ  ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᐊᖏᖃᑎᒋᓐᖏᑯᕕᒋᑦ  ᐅᓇᓂ ᑎᑎᕋᕐ ᓯ ᒪᔪ ᑦ  ᐅᑯᐊ 

ᖁᕝ ᕙᐸᓪ ᓕᐊᔪ ᑦ  ᒪᓕᓪ ᓗᒋᑦ , ᐊᑕᐅᓯ ᕐ ᒥ ᑦ  ᐱᒋᐊᕐ ᓗᒍ  (1) ᐊᖏᖃᑎᒋᓐᖏᓪ ᓚᕆᑦ ᑕᕋ , ᑕᓪ ᓕᒪᖓᓄᑦ  (5) 

ᐊᖏᖃᑎᒋᓪ ᓚᕆᑦ ᑕᕋ , ᐊᒻ ᒪ  ᕿᑎᐊᓃᑦ ᑐᖅ ᐱᖓᔪᐊᑦ  (3),  ᓇᓪ ᓕᐊᓄᑐᐃᓐ ᓇᖅ.  

[ᐅᖃᓕᒫᕐ ᓗᒋᑦ  ᐊᒻ ᒪ  ᑭᐳᑦ ᑕᕐ ᓗᒋᑦ ] 

 

AV_01a. ᐱᔭ ᑦ ᓴᖃᓗᐊᕋᒪ  ᐊᓯᖏᓐᓂᖕ  ᐃᖅᑲᓇᐃᔭᕈᓐ ᓇᓐᖏᓚᕿᕗᖓ ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ .   

 

AV_01b. ᐋᓐᓂᐊᖃᑦ ᑕᒧ ᑦ  ᐊᔪ ᕐ ᓇᕐ ᒪ ᑦ  ᐃᖅᑲᓇᐃᔭᕆᐊᑦ ᓴᖅ ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ .   

 

 

AV_02.  ᐊᑐᐃᓐᓇᐅᔪ ᓐ ᓇᕐ ᐲᑦ  ᐃᖅᑲᓇᐃᔭᕈᓐ ᓇᕈᕕᑦ  ᒐᕙᒪᒃ ᑯᓐ ᓄᑦ  ᕼᐋᒪᓚᒃ ᑯᓄᓪ ᓘᓐ ᓃᑦ … 

1. ᖃᖓᑐᐃᓐᓇᖅ ᐊᕐ ᕌᒍᒥ  (ᕿᑲᕐ ᓇᐅᖏᑦ ᑐᒃ ᑯ ᑦ  ᓄᖅᑲᖓᑲᐃᓐᓇᕐ ᓇᐅᖏᑐᐊᕐ ᐸᑦ )? 

2. ᑕᖅᑭᑕᒫᐸᓘᖕ  ᐊᕐ ᕌᒍᒥ ? 

3. ᑕᖅᑮᑦ  ᐃᓚᐃᓐ ᓇᖏᓐᓂ ᐊᕐ ᕌᒍᒥ ? 

4. ᐊᑐᐃᓐ ᓇᐅᓚᐅᕐ ᓯ ᒪ ᔾ ᔮᖏᑐᖓ? 

5. ᐱᓕᕆᒍᓐᓇᓐᖏᑦ ᑐᖓ 

8.  ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9.  ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

AV_03.  [ᐊᐱᕆᓐᖏᓪ ᓗᒍ  AV_02=4,5,8,9 ] ᐊᑐᐃᓐᓇᐅᔪ ᓐ ᓇᕐ ᐲᑦ  ᐃᖅᑲᓇᐃᔭᕈᓐ ᓇᕈᕕᑦ  ᒐᕙᒪᒃ ᑯᓐ ᓄᑦ  

ᕼᐋᒪᓚᒃ ᑯᓄᓪ ᓘᓐ ᓃᑦ …[ᓈᒻ ᒪᒋᔭᓕᒫᑎᑦ  ᓇᓗᓇᐃᕐ ᓗᒋᑦ ] 

1. ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐ ᓗᑎᑦ ? 

2. ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᐸᓪ ᓗᑎᑦ ? 

3. ᐅᖄᓚᕕᐅᔪᒫ ᕐ ᓂᐊᕐ ᓗᑎᑦ  (ᐃᖅᑲᓇᐃᔭ ᑲᐃᓐ ᓇᐸᓪ ᓗᑎᑦ )? 

4. ᐃᖃᓇᐃ`ᔭᖃᑲᐃᓐᓇᖅᐸᒡ ᓗᑎ`ᓗᓐ `ᓂᑦ ? 

8.  ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9.  ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

ᐅᐸᓗᖓᐃᕐ ᓯ ᒪᓂᖅ 

ᑖᒃ ᑯᓇᓂ, ᐅᖃᐅᓯᖃᕐ ᓂᐊᕐ ᑐᒍᑦ  ᐃᓕᓐᓂᐊᕐ ᑐᓕᕆᓂᖕ ᒥᖕ  ᐱᓕᒻ ᒪ ᑦ ᓴ ᕐ ᓂᖕ ᒥᓪ ᓗ.   

 

 

PR_01a. ᓇᓪ ᓕᐊᓂ ᐅᖃᓕᒪᒋᐊᑦ ᓴᖅ ᐊᑲᕐ ᓴᓂᕐ ᓴᐅᕕᑦ ? [ᒪᑐᐃᖓᓗᓂ. ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ . ᑭᐅᔾ ᔪ ᑎᓕᒫᖏᑦ  

ᑎᑎᖅᑕᐃᓐᓇᕆᓗᒋᑦ ] 

1. ᐃᓄᒃ ᑎᑐᑦ  

2. ᐃᓄᐃᓐ ᓇᖅᑐᓐ  

3. ᖃᓪ ᓗᓈᑎᑐᑦ  

4. ᐅᐃᕖᑎᑐᑦ  

5. ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ )___________ 

9.  ᑭᐅᓐᖏᑕᕋ  

 

PR_01b. ᓇᓪ ᓕᐊᓂᖕ  ᐅᖃᓕᒫᕆᐊᑦ ᓴᖅ ᐅᑲ ᕐ ᓴᓂᕐ ᓴ ᐅᕕᑦ ? [ᒪᑐᐃᖓᓗᓂ. ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ . ᑭᐅᔾ ᔪᑎᓕᒫᖏᑦ  

ᑎᑎᖅᑕᐃᓐᓇᕆᓗᒋᑦ ] 

1. ᐃᓄᒃ ᑎᑐᑦ  

2. ᐃᓄᐃᓐ ᓇᖅᑐᓐ  

3. ᖃᓪ ᓗᓈᑎᑐᑦ  

4. ᐅᐃᕖᑎᑐᑦ  

5. ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ )___________ 

6. ᐱᑕᖃᓐᖏᑦ ᑐᖅ 

9. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ/ᑭᐅᔪ ᒪᓐᖏᑦ ᑐᖓ 

 

PR_01c.  ᓇᓪ ᓕᐊᓂ ᑎᑎᕋᕆᐊᑦ ᓴ ᖅ ᐅᑲᕐ ᓴᓂᕐ ᓴ ᐅᕕᑦ ? [ᒪᑐᐃᖓᓗᓂ. ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ . ᑭᐅᔾ ᔪᑎᓕᒫᖏᑦ  

ᑎᑎᖅᑕᐃᓐᓇᕆᓗᒋᑦ ] 

1. ᐃᓄᒃ ᑎᑐᑦ  
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2. ᐃᓄᐃᓐ ᓇᖅᑐᓐ  

3. ᖃᓪ ᓗᓈᑎᑐᑦ  

4. ᐅᐃᕖᑎᑐᑦ  

5. ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ ) 

6. ᐱᑕᖃᓐᖏᑦ ᑐᖅ 

9.  ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ/ᑭᐅᔪ ᒪᓐᖏᑦ ᑐᖓ 

 

 

PR_02. ᓇᓪ ᓕᐊ ᐅᓇᓂ ᑭᐅᔾ ᔪ ᑏᑦ  ᐃᓕᓐ ᓄᑦ  ᐊᑑᑎᖃᐸᑦ ? 

[ᑎᑎᕋᕐ ᓯ ᒪᔪ ᑦ  ᖃᕆᓴᐅᔭ ᒃ ᑰᖓᔪᓗ ᐊᔾ ᔨᖏᑦ  ᐊᔪᕆᕐ ᓯᐅᔾ ᔨ ᓯ ᒪᔪ ᑦ : ᐅᖃᕐ ᓗᒍ  “ᑎᑎᖅᑕᐃᓐ ᓇᕆᓗᒋᑦ  

ᐱᔪᒥᓇᕐ ᑐᓕᒫᑦ ”]   

[ᐅᖄᓚᐅᑎᒃ ᑯ ᑦ  ᓇᓗᓇᐃᕐ ᓯᕕᒋᓗᒍ : ᐅᖃᐅᓯᕆᓗᒍ“ᑭᐅᓂᐊᕐ ᐳᑎᑦ  “ᐄ” ᐅᕝ ᕙᓗ “ᐋᒡ ᒐ” ᐅᑯᐊ ᐅᖃᓕᒫᓚᐅᕐ ᓗᒋᑦ ” 

ᑎᑎᕐ ᓗᒍᓗᒍ  ᐄ] 

1. ᐃᓄᐃᑦ  ᐃᓄᖃᑎ`ᒋᖕᓂᖓ ᐱᒻ ᒪᕆᐅᔾ ᔪᑎᖏᓪ ᓗ ᖁᕕᐊᒋᔭ ᕋ  ᐱᓕᕆᐊᕆᓪ ᓗᒍ  

2. ᐃᓄᒋᐊᒃ ᑐᓄ ᐅᖃᓕᒪᔪ ᓐ ᓇᑦ ᑎᐊᕐ ᑐᖓ `ᓴᖓᓗᒋᑦ  

3. ᐃᑲᔪ ᕐ ᑎᒋᔭ ᐅᔪ ᓐ ᓇᑦ ᑎᐊᕐ ᑐᖓ 

4. ᐱᓕᕆᓕᒪᑦ ᑎᐊᕐ ᑎᖓ ᐊᐅᓚᑦ ᑎᔨ ᐅᓂᕐ ᒧ ᑦ  

5. `ᑭᓇᐅᔭᓕᕆᔨᐅᔪ ᓐ ᓇᕐ ᑐᖓ/ᐸᕐ ᓇᐃᔪ ᓐ ᓇᕐ ᑎᖓ/ᐊᑲᐅᖏᓕᐅᕈᑎᓂ ᐃᓕᓴ ᕐ ᓯ ᔪ ᓐ ᓇᕐ ᓂᖅ 

6. ᑐᑎᓯᔭ ᐅᔭᕆᐊᓕᖕᓂ ᐱᓕᕆᔪ ᓐ ᓇᕐ ᑐᖓ ᐅᕙ`ᓗᓐ `ᓂᑦ  `ᓇᒻ ᒪᒃ ᓯ ᒋᐊᕆᐊᓕᖕᓂᓪ `ᓗᓐ `ᓂᑦ   

7. ᓄᓇᓕᕆᔨᐅᔪ ᓐ ᓇᕐ ᑐᖓ ᐅᕙ`ᓗᓐ `ᓂᑦ  ᖃᐅᔨ ᓴ ᕐ ᑎᐅᔪ ᓐ ᓇᕐ ᑎᖓ ᐊᓐᓂᐅᒪᔭᕆᐊᓕᖕᓂᑦ  

8. ᐃᓕᓴᐃᔨᐅᔪ ᓐ ᓇᑦ ᑎᐊᕐ ᑐᖓ  

9. ᖃᕋᓴᐅᔭ ᕐ ᓂ ᖃᐅᔨ ᒪᔪᖓ ᐊᒻ ᒪᓗ ᑎᑎᕋᕈᑎᖏᓐᓂᓪ ᓗ (ᖃᕋᓴᐅᔭᐅ ᑎᑎᕋᕈᑎᒋᓐ ᓂ, `ᓇᓴᐅᓯᕆᔾ ᔪ ᓯᖏᓐᓂ, 
ᕿᓂᕈᑎᖏᓐᓂᓪ ᓗ) 

10. ᖃᕆᓴᐅᔭ ᒃ ᑯ  ᑐᓴᕈᑎᓂ ᐊᔪᖏᑦ ᑎᐊᕐ ᑐᖓ 

11. ᖃᕆᓴᐅᔭ ᕐ ᒧ  `ᐳᖃᐃᔪ ᓐᓇᑦ ᑎᐊᕐ ᑐᖓ ᐅᕙ`ᓗᓐ `ᓂᑦ  ᐃᓂᓕᐅᕆᔪ ᓐ ᓇᑦ ᑎᐊᕐ ᑐᖓ 

12. ᓇᕿᑦ ᑕᕈᓐ ᓇᑦ ᑎᐊᕐ ᑐᖓ, ᐅᖃᓕ`ᒪᓕᐅᕈᓐ ᓇᑦ ᑎᐊᕐ ᑐᖓ ᐊᒻ ᒪᓗ ᑎᑎᕋᕈᓐ ᓇᑦ ᑎᐊᕐ ᑐᖓ 

13. ᐃᖏᕋᑎᑦ ᓯ ᔪ ᓐ ᓇᕐ ᑐᖓ ᐅᖁᒪᐃᑦ ᑐᓂᑦ  ᐊᖁᑎᑦ  (ᐊᐱᕆᓗᒍ : ᖃᓄᐃᑦ ᑐᒥ ) 
14. ᐃᖏᕋᑎᑦ ᓯ ᔪ ᓐ ᓇᕐ ᑐᖓ ᐃᓪ ᓕᓐ ᓂᐊᕐ ᕕᐅᑉ  ᐊᖁᔪᑎᖏᓐᓂ 

15. ᐃᓕᓯᒪᔪᖓ ᓴᓇᐅᒐᕐ ᓂᖅ 

16. ᑐᓴ ᔨᐅᔪ ᓐ ᓇᕐ ᑐᖓ 

17. ᐃᑲᔪ ᕐ ᑎᓪ ᓗᖓ ᐃᓕᓚᐅᕐ ᓯ ᒪᔪᖓ (ᕿᓂᕐ ᑎᓄ, ᓇᓚᐅᑎᒃ ᑯ , ᑭᓇᐅᔭᓕᐅᓇᓱ ᖕᓂᕐ ᓄ) 

18. ᐊᓯᐊᓂ ᐃᓕᑦ ᑎᓯᒪᔪᖓ (ᓱᓇᐅᕙᑕ:)_______________ 

 

PR_03: ᐃᓕᓐᓂᐊᕐ ᕕᐊᓗᖕ ᒥ  ᐱᔭᕇᕐ ᓯ ᒪᓂᕐ ᓄᑦ  ᐸᐃᑉ ᐹᖁᑎᑖᕐ ᓯ ᒪᕖᓐ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᑕᒪᐃᓐᓄᑦ  ᐃᓕᓐᓂᐊᕐ ᑕᐅᒐᔪ ᑦ ᑐᑦ  

ᓇᓕᒧᖏᓐᓂᑦ  ᐱᔭᕇᓚᐅᕋᕕᑦ  ᐱᔭᕇᕈᓯᐊᕐ ᓯ ᒪᕖᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᐃᓐᓇᐃᑦ  ᐃᓕᕝ ᕕᖏᓐᓂ ᐱᔭᕇᕈᑎᒥᓂᕐ ᓂᑦ ? 

1. ᐄ [ᐅᕗᓐᖓᑦ ᓴᐅᑎᒋᓗᑎᑦ  PR_05] 

2. ᐋᒡ ᒐ  

9.  ᑭᐅᓐᖏᑕᕋ  

 

PR_04: ᖃᓄᑎᒋ  ᖁᑦ ᓯᓂᕐ ᐹᒥ ᑦ  ᐱᔭᕇᕐ ᓯ ᓯ ᒪᕕᑦ  ᐃᓕᓐ ᓂᐊᕐ ᑕᓂᖕ ?  [ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ : ᑎᑎᕋ ᕐ ᓗᒍ  ᑭᐅᔾ ᔪᑎᖓ] 

1. ᖁᑦ ᓯ ᓐ ᓂᓕᒃ  (11) ᖁᓕᑦ  ᐊᑕᐅᓯ ᕐ ᓗ 

2. ᖁᑦ ᓯ ᓐ ᓂᓕᒃ  (10) ᖁᓕᑦ  

3. ᖁᑦ ᓯ ᓐ ᓂᓕᒃ  (9) ᑎᓴᒪᐅᔪ ᕐ ᖏᕋ ᕐ ᑐᑦ  ᐊᑕᐅᓯ ᕐ ᓗ 

4. ᖁᑦ ᓯ ᓐ ᓂᓕᒃ  (8) ᑎᓴᒪᐅᔪ ᕐ ᖏᕋ ᕐ ᑐᑦ  

5. ᖁᑦ ᓯ ᓐ ᓂᓕᒃ  (7) ᐱᖓᓲᔪ ᕐ ᑐᑦ  ᐊᑕᐅᓯ ᕐ ᓗ 

6. ᖁᑦ ᓯ ᓐ ᓂᓕᒃ  (6) ᐱᖓᓲᔪ ᕐ ᑐᑦ  ᑐᖔᓂᓘᓐᓃᑦ  

7. ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ )_________________ 

9.  ᑭᐅᓐᖏᑕᕋ  

 

 

PR_05: ᐊᓯᖏᓐᓃ ᐱᔭᕇᕐ ᓯ ᓯ ᒪᕖᑦ  ᐃᓕᓐᓂᐊᕐ ᕕᓐ ᓂ, ᐱᓕᒻ ᒪ ᑦ ᓴ ᕐ ᓂᒃ ᑯ ᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᕿᓚᒻ ᒥᐅᓈᕐ ᑎᕐ ᑐᓂ 

ᐃᓕᓐᓂᐊᑲᐃᓐᓇᕐ ᓂᖏᓐᓂ? 

1. ᐄ 

2. ᐋᒡ ᒐ  [ᐅᕗᓐᖓᑦ ᓴᐅᑎᒋᓗᑎᑦ  PR_09] 

9.  ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  
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PR_06: ᖃᓄᐃᑦ ᑑᕙᑦ  ᐱᔭᕇᕈᓯᐊᒥᓂᕐ ᑎᑦ  ᐃᓕᓐᓂᐊᕐ ᕕᐊᓗᒻ ᒥ , ᓯᓚᑦ ᑐᖅᓴ ᕐ ᕕᒻ ᒥ  ᐸᐃᑉ ᐹᖁᑎᓂᓪ ᓘᓐ ᓃᑦ  

ᐱᔭᕇᕐ ᑕᒥᓂᕐ ᓄᑦ  ᐱᔭᕇᕈᓯᐊᑦ  ?   

[ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ ; ᑎᑎᖅᑕᐃᓐᓇᕆᓗᒋᑦ  ᑭᐅᔾ ᔪ ᑎᖏᑦ ] 

1. ᓄᓇᕗᑦ  ᓯᕗᓂᒃ ᓴᕗᒃ ᑯᓐ ᓂᑦ  ᐱᔭᕇᕈᓯᐊᑦ   

2. ᓄᓇᕗᒥ  ᓯᓚᑦ ᑐᖅᓴ ᕐ ᕕᒻ ᒥ  ᐱᔭᕇᕈᓯᐊᑦ  ᐸᐃᑉ ᐹᖁᑏᓪ ᓗ 

3. ᐃᓕᑕᕆᔭᐅᔾ ᔪᑏᑦ  ᐃᖅᑲᓇᐃᔭᕆᐅᕐ ᓴᓂᖕ ᒧ ᑦ  ᐃᓕᓐ ᓂᐊᕐ ᓯ ᒪᓂᖓᓄᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᓯ ᓐ ᓈᑦ  

ᐃᓕᓐᓂᐊᕐ ᓂᖕ ᒧ ᑦ  ᐱᔭᕇᕈᓯᐊᑦ  ᐃᓕᑕᕆᔭᐅᔾ ᔪ ᑏᓪ ᓘᓐᓃᑦ    

4. ᓄᓇᓖᑦ  ᒐᕙᒪᖏᓐᓂᖕ  ᐸᐃᑉ ᐹᖁᑏᑦ  (ᐊᖅᑯᑕᐅᓪ ᓗᑎ ᓄᓇᕗᑦ ᒥ  ᓄᓇᓖᑦ  ᒐᕙᒪᖏᓐᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᖏᓂᑦ  

ᐱᓕᒻ ᒪ ᑦ ᓴ ᕐ ᑐᓕᕆᔩ ᑦ /ᓄᓇᕗᑦ  ᓯᓚᑦ ᑐᖅᓴ ᕐ ᕕᖓᑦ ) 

5. ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᒥ  ᐋᓐᓂᖅᑕᐃᓕᓂᖕ ᒧᑦ  ᐊᑦ ᑕᓇᕐ ᑐᒦ ᑦ ᑕᐃᓕᒪᓂᕐ ᒧᓪ ᓗ ᐱᔭᕇᕈᓯᐊᒥᓃᑦ  (ᐆᑦ ᑑᑎᒋᓗᒋᑦ , 

ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᒻ ᒥ  ᐋᓐᓂᕐ ᑕᐃᓕᓂᖕ ᒧᑦ  ᐊᑦ ᑕᓇᕐ ᑐᒦ ᑦ ᑕᐃᓕᓂᖕ ᒧᓪ ᓗ ᐃᓕᓐᓂᐊᕈᑕᐅᕙᑦ ᑐᑦ , 

ᐋᓐᓂᖅᑐᓕᕆᓂᖕ ᒧ ᑦ /ᐃᓅᓕᑦ ᓯ ᒋᐅᕐ ᓴᓂᖕ ᒥᓪ ᓗ, ᓂᕿᓕᕆᓂᖕ ᒥᑦ , ᐃᑯᐊᓪ ᓚᔾ ᔭ ᐃᕈᑎᓂᓪ ᓗ) 

6. ᓯᓚᑦ ᑐᖅᓴ ᕐ ᕕᔪᐊᒥ  ᖃᓪ ᓗᓈᓂ ᐱᔭᕇᕐ ᓂᖕ ᒧ ᑦ  ᐃᓕᑕᕆᔭᐅᔾ ᔪ ᑎᑖᕐ ᓂᖅ 

7. ᓯᓚᑦ ᑐᓴ ᕐ ᕕᒻ ᒥ  ᐃᓕᑕᕆᔭᐅᔾ ᔪ ᑎᑖᕐ ᓂᖅ ᐱᔭᕇᕈᓯᐊᓂᑦ  ᐊᖅᑯᑎᐅᓪ ᓗᓂ ᓄᓇᕗᑦ  ᓯᓚᑦ ᑐᖅᓴ ᕐ ᕕᒃ  

(ᐋᓐᓂᐊᓯᐅᕐ ᑎᐅᓂᖕ ᒧ ᑦ  – ᑎᐅᓪ ᕼᐊᐅᓯ ᒃ ᑯ ᑦ , ᓄᓇᕗᒥ  ᐃᓕᓴᐃᔨ ᑦ ᓴ ᒧ ᑦ  ᐃᓕᓐ ᓂᐊᕐ ᓂᖕ ᒧ ᑦ  – 

ᒪᒃ ᒋᐅᒃ ᑯᑎᒍᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᕆᔭᐃᓇ ᓯᓚᑦ ᑐᖅᓴ ᕐ ᕕᖓᒍᑦ , ᐊᓯᖏᓪ ᓗ?) 

8. ᐊᓯᖏᑦ  − ᓇᓗᓇᐃᕐ ᓗᒋᑦ  :________________________________________ 

88.  ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ 

99.  ᑭᐅᓐᖏᑕᕋ  

 

 

PR_08.[ᐱᖃᓯᐅᑎᓐᖏᓪ ᓗᒋᑦ  ᒐᕙᒪᒃ ᑯᓐ ᓂ ᐃᖅᑲᓇᐃᔭᕈᒪᓐᖏᑦ ᑐᑦ : IN_01 a,b,c  = 

ᐋᒡ ᒐᑦ ᓯᐊᒻ ᒪᕆᒃ /ᐱᓇᓱᒍᒪᓪ ᓗᐊᖏᑦ ᑐᖓ] ᓇᓪ ᓕᐊ ᐃᓕᓐᓂᖕ  ᓇᓗᓇᐃᕈᑎᒋᒐᔭ ᕐ ᐱᐅᖕ ? [ᐅᖃᓕᒫᕐ ᓗᒍ  ᓇᓪ ᓕᐊᑐᐃᓐᓇᖅ] 

(ᖃᐅᔨᒪᔭᐅᒋᐊᓕᒃ : ᐊᐱᖅᑯᑎᐅᑉ  ᓈᓴᐅᑎᖓ ᐊᓯ ᔾ ᔨ ᕐ ᑕᐅᓂᐊᕐ ᑐᖅ)  

1. ᐱᓕᒻ ᒪ ᑦ ᓯ ᒪ ᑦ ᓴ ᕐ ᓯ ᒪᓂᒃ ᑲ  ᓈᒻ ᒪ ᑦ ᑑᔮ ᕐ ᖓᑕ  ᐃᖅᑲᓇᐃᔭ ᕈᓐ ᓇᕐ ᑐᒋᕗᖓ ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐ ᓃᑦ .    

ᐅᕝ ᕙᓘᓐᓃᑦ   

2. ᐱᓕᒻ ᒪ ᑦ ᓴᕆᐊᖃᒃ ᑲᓂᕐ ᑐᒋᔪᖓ ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᐊᕈᒪ  ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐ ᓃᑦ .    

 

PR_09: ᒫᓐ ᓇ ᐃᓕᓐᓂᐊᑲᐃᓇᕐ ᑐᓂ ᐃᓕᓐ ᓂᐊᖃᑕᐅᕖᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᒃ ᑰ ᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᓇᖕ ᒥᓂᖅ ᐱᔭᕇᕐ ᓯ ᒪᖏᑕᓂᖕ  

ᐱᔭᕇᕋᓱᐊᕐ ᐲᑦ  ᐊᒻ ᒪ /ᐅᕝ ᕙᓘᓐᓃᑦ  ᐱᓕᒻ ᒪ ᑦ ᓴ ᕐ ᐲᑦ ?    

1. ᐄ – ᖄᖏᕐ ᓗᒍ  ᐅᕗᓐᖓᑐᐃᓐ ᓇᕐ ᓗᑎᑦ  PR_10a 

2. ᐋᒡ ᒐ  – ᖄᖏᕐ ᓗᒍ  ᐅᕗᓐᖓᑐᐃᓐᓇᕐ ᓗᑎᑦ  PR_11 

9. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ/ᑭᐅᔪ ᒪᓐᖏᑦ ᑕᕋ  – ᖄᖏᕐ ᓗᒍ  ᐅᕗᓐᖓᑐᐃᓐ ᓇᕐ ᓗᑎᑦ  PR _12 

 

PR_10a: [IF PR_09 = ᐄ] ᖃᓄᖅ ᑕᐃᔭᐅᕙ ᐱᒻ ᒪ ᑦ ᓴ ᕐ ᑕᐃᑦ  ᐃᓕᓐᓂᐊᑲᐃᓐᓇᕐ ᑕᐃᓪ ᓘᓐ ᓃᑦ ?  

1. ________________________________________ 

99. ᑭᐅᓐᖏᑕᕋ  

 

 

PR_10b: [IF PR_09 = ᐄ] ᐃᓕᓐ ᓂᐊᕐ ᐲᑦ : [ᐅᖃᓕᒫᕐ ᓗᒋᑦ . ᑭᐅᔾ ᔪᑎᓕᒫᖏᑦ  ᑎᑎᕋ ᕐ ᑕᐃᓐᓇᕆᓗᒋᑦ ] 

1. ᐊᖏᕐ ᕋᓐ ᓂ ᓄᓇᓐᓂ? 

2. ᐊᓯᐊᓂ ᓄᓇᓕᓐᓂ ᓄᓇᕗᒥ  

3. ᓄᓇᕗᑦ  ᓯᓚᑖᓂ 

4. ᖃᕆᓴᐅᔭ ᒃ ᑯ ᑦ  ᐃᓕᓐᓂᐊᕈᑎᓂ 

5. ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ )_________________ 

9. ᑭᐅᓐᖏᑕᕋ  

 

PR_11: [ᐊᐱᕆᓗᒍ  PR_09 = ᐋᒡ ᒐ ] ᑭᓱ ᒥᓪ ᓗ ᐱᔾ ᔪᑎᖃᓪ ᓗᐊᑕᕐ ᐱᑦ  ᒫᓐ ᓇ ᐃᓕᓐ ᓂᐊᖏᔾ ᔪᑎᒋᔭ ᓐ ᓂᑦ ?   

[ᐅᖃᓕᒫᑦ ᑕᐃᓕᓗᒋᑦ  ᑎᑎᕋᕐ ᓯ ᒪᔪ ᑦ .  ᓈᓴᐅᑎᖏᑎᒍᑦ  ᐊᐱᖅᑯᑏᑦ  ᓇᓗᓇᐃᒃ ᑯᑎᖏᑦ  ᐊᓯ ᔾ ᔨ ᑐᐃᓐᓇᕆᐊᓖᑦ . 

ᐊᑕᐅᓯ ᕐ ᒥᖕ  ᑭᐅᓗᒍ ] 

1. ᐃᓕᓐᓂᐊᕐ ᕕᐊᓗᖕ ᒥ  ᐱᔭᕇᓚᐅᕐ ᑐᓂ ᖁᕝ ᕙᓯᓐ ᓂᕐ ᓴ ᒥ ᑦ  ᐃᓕᓐᓂᐊᕐ ᕕᑕᖃᓐᖏᒻ ᒪᓐ  ᐊᒻ ᒪ /ᐅᕝ ᕙᓘᓐᓃᑦ  

ᐱᓕᒻ ᒪ ᑦ ᓴᐅᑎᑦ ᓴᓂᑦ  ᐊᑐᐃᓐ ᓇᕐ ᑕᖃᓗᐊᓐᖏᒻ ᒪ ᑦ  ᓄᓇᑦ ᑎᓂ   

2. ᐃᓕᓐᓂᐊᕐ ᕕᐊᓗᖕ ᒥ  ᐱᔭᕇᓚᐅᕐ ᑐᓂ ᖁᕝ ᕙᓯᓐ ᓂᕐ ᓴ ᒥ ᑦ  ᐃᓕᓐᓂᐊᕐ ᕕᑕᖃᓐᖏᒻ ᒪᓐ  ᐊᒻ ᒪ /ᐅᕝ ᕙᓘᓐᓃᑦ  

ᐱᓕᒻ ᒪ ᑦ ᓴᐅᑎᑦ ᓴᓂᑦ  ᐊᑐᐃᓐ ᓇᕐ ᑕᖃᓐᖏᓗᐊᕐ ᖓᑦ  ᓄᓇᕗᒥ    

3. ᐊᑭᑐᓗᐊᕐ ᖓᑦ ,  ᖃᖓᑦ ᑕᐅᑎᓄᑦ  ᐊᑭᓕᕆᐊᓖᑦ  ᐃᓚᓕᐅᑎᓪ ᓗᒋᑦ  
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4. ᖃᐅᔨᒪᑎᑕᐅᓐᖏᓗᐊᒧᑦ  ᐃᓕᓐ ᓂᐊᑲᐃᓐ ᓇᕋ ᑦ ᓴᓂᑦ  ᐃᑲᔫᑎᑦ ᓴᓂᓪ ᓗ ᐃᓕᓐ ᓂᐊᕐ ᓂᖕ ᒧ ᑦ  (ᓇᓗᒧᑦ  

ᐃᓕᓐᓂᐊᕐ ᑐᖃᕐ ᓂᐊᖕ ᒪᖔᑦ  ᐊᑐᐃᓐᓇᐅᕙᑦ ᑐᓂᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᖃᐅᔨᒋᐊᕐ ᕕᑦ ᓴ ᒥᓐ  ᐃᓕᓐᓂᐊᕋ ᑦ ᓴᓂᒃ  

ᐊᑐᐃᓐ ᓇᕐ ᑕᖃᓕᕋᐃᑉ ᐸᑦ ) 

5. ᓯᕿᓐᖑᔭ ᒃ ᑯ ᑦ  ᐱᕕᑦ ᓴᖃᓐᖏᒧᑦ  

6. ᐃᓕᓐᓂᐊᕆᐊᒃ ᑲᓐ ᓂᕈᒪᓐᖏᒧᑦ  

7. ᐅᕙᓐᓄᑦ  ᐃᑲᔪ ᕐ ᓂᖃᓪ ᓗᐊᔾ ᔮᖏᒻ ᒪ ᑦ /ᐃᓕᓐᓂᐊᕆᐊᑐᓐᖏᑦ ᑐᖓ/ᐊᔪ ᕈ ᕐ ᓃᕐ ᓴᕇᕐ ᓯ ᒪᒐᒪ  

8. ᐃᓕᓐᓂᐊᕋᓗᐊᕈᒪ  ᑮᓇᐅᔭᓕᐅᕈᑎᒋᔾ ᔮᖏᓐᓇᒃ ᑯ  

9. ᓇᓗᒧᑦ  ᑭᓱ ᒥᖕ  ᐃᓕᓐ ᓂᐊᑐᑦ ᓴ ᐅᒻ ᒪᖔᕐ ᒪ  ᐱᓕᒻ ᒪ ᑦ ᓴ ᒋᐊᖃᕐ ᒪᖔᕐ ᒪ  

10. ᐃᓚᓐᓂᖕ  ᕿᑐᕐ ᖓᓂᓪ ᓗ ᐸᖅᑭᒋᐊᖃᒧᑦ  

11. ᐊᓯᐊᒍᑦ  ᐱᓕᒻ ᒪ ᑦ ᓴ ᕈᒪᒐᒪ  ᐃᓕᓐᓂᐊᕐ ᕕᒻ ᒥ  ᐃᓕᓐᓂᐊᓐᖏᖔᕐ ᓗᖓ 

12. ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓐ ᓄᑦ  ᐃᑲᔪ ᕐ ᑐᖅᑕᐅᖏᓗᐊᒧᑦ  

13. ᓇᓗᖅᑯᑎᒧᑦ  

14. ᐊᓯᖏᓐᓂᖕ  ᐱᔭ ᑦ ᓴᖃᒧᑦ  ᐊᑕᐅᑦ ᓯ ᑰ ᕐ ᓂᐅᓴ ᔪᓂᑦ  (ᐆᑦ ᑑᑎᒋᓗᒋᑦ  ᐊᖑᓇᓱᓐᓂᖅ, ᐃᖃᓗᒐᓱ ᓐ ᓂᖅ, 

ᒥᑭᒋᔾ ᔨ ᕐ ᓂᖅ, ᐊᓐᓄᕌᓕᐅᕐ ᓂᖕ ᒧ ᑦ  ᑲᒥᓕᐅᕐ ᓂᖕ ᒧᓗ, ᓴᓇᓐ ᖑᐊᕐ ᓂᖕ ᒧ ᑦ  ᒥᖅᓱᒐᕐ ᓂᒃ  ᓴᓇᐅᒐᕐ ᓂᓪ ᓗ 

ᓴᓇᒋᐊᖃᒧᑦ ) 

15. ᐊᑭᓕᕐ ᓱ ᕐ ᑕᐅᖏᑲᓗᐊᕐ ᑐᓂ ᐃᑲᔪᕆᐊᖃᕐ ᐸᓐ ᓂᕋ  

88. ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ )________________ 

99. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ/ᑭᐅᔪ ᒪᓐᖏᑦ ᑕᕋ  

 

PR_12.  ᐃᓚᐅᔪᒪᓇᔭ ᕐ ᐱ ᐱᑕᖃᕐ ᓂᕐ ᐸᑦ : 

a. ᐊ/.ᐃᓕᓐᓂᐊᕐ ᕕᐊᓗᖕ ᒥ  ᐱᓕᒻ ᒪ ᒃ ᓴ ᕐ ᕕᖕ ᒥᓪ `ᓗᓐ `ᓂᑦ  ᐱᑕᖃᕋᔭ ᕐ ᓂᕐ ᐸᑦ  ᓄᓇᓯ ᓐᓂ ᐊᑭᖃᕆᐊᖃᖏᓪ ᓗᓂ? 

b. ᐸ/.ᐃᓕᓐᓂᐊᕐ ᕕᐊᓗᖕ ᒥ  ᐱᓕᒻ ᒪ ᒃ ᓴ ᕐ ᕕᖕ ᒥᓪ `ᓗᓐ `ᓂᑦ  ᐱᑕᖃᕋᔭ ᕐ ᓂᕐ ᐸᑦ  ᓄᓇᕗᑦ ᒥ  ᐊᑭᖃᕆᐊᖃᖏᓪ ᓗᓂ? 

c. ᑕ/.PR_12a = 1] ᐃᓕᓐᓂᐊᕋᔭ ᕐ ᐳᖓ ᐃᓕᓐ ᓂᐊᕈᑎᒃ ᓴᖅ ᐱᑕᖃᑐᐊᕐ ᓂᕐ ᐸᑦ  ᖃᕋᓴᐅᔭ ᒃ ᑯ  

 

ᑭᐅᔾ ᔪ `ᑎᒋᔭᐅᕙ`ᒥᔪ ᑦ  

1. ᐄ 

2. ᐋᒡ ᒐ  

8.  ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9.  ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

 

 

 

[ᐅᖃᐅᓯᐅᖅᑲᐅᑉ ᐸᑦ  SC_04=1, ᑲᔪ ᓯᓗᑎᑦ . ᐊᓯᓕᒫᖏᑦ , ᖄᖏᕐ ᓗᒍ  ᐅᕗᓐᖓᑐᐃᓐ ᓇᕐ ᓗᑎᑦ  DE_01] 

 

ᒫᓐ ᓇ ᒐᕙᒪᒃ ᑯᓐ ᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᑐᑦ  

 

ᐊᐱᕆᓗᒍ  SC_04=1 ᑭᓯᐊᓂ 

 

SE_ 01a. ᓇᓪ ᓕᐊᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᐱᓐ  ᒫᓐ ᓇ?  

1. ᕼᐋᒪᓚᒃ ᑯᓐ ᓂ ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᐃᖃᓗᐃᑦ  ᓄᓇᓕᐸᐅᔭᖓᓂ 

2. ᓄᓇᕗᑦ  ᒐᕙᒪᒃ ᑯᖏᓂ 

3. ᑲᓇᑕᐅᑉ  ᒐᕙᒪ ᒃ ᑯᖏᓂ 

99. ᑭᐅᓐᖏᑕᕋ  

 

SE_01b. ᒫᓐ ᓇ ᐃᖅᑲᓇᐃᔭ ᕐ ᐲᑦ  ᐊᐅᓚᑦ ᑎᔨᐅᓂᖕ ᒧ ᑦ  ᐊᖏᔪᖅᑳᖑᕕᓪ ᓘᓐ ᓃᑦ ? ᖃᐅᔨ ᒪᔭᐅᒋᐊᓕᖕ  “ᐊᐅᓚᑦ ᑎᔨ ” 

ᐱᖃᓯᐅᔾ ᔨ ᓯ ᒪᔪ ᑦ  ᖁᑦ ᓯᓂᕐ ᓴ ᒥ  ᐊᖏᔪᖅᑳ ᑦ , ᑐᑭᒧᐊᕐ ᑎᑦ ᓯ ᔩ ᑦ , ᑐᑭᒧᐊᕐ ᑎᑦ ᓯ ᔨ ᒻ ᒪᕇᑦ , ᒥᓂᔅ ᑕᐅᑉ  ᑐᖏᓕᐊᑕ  

ᐃᑲᔪ ᕐ ᑎᖓ ᐊᒻ ᒪ  ᒥᓂᔅ ᑕᐅᑉ  ᑐᖏᓕᐊ, ᕼᐊᒻ ᒪᓚᑯ  ᐃᓱᒪᑕᖓ ᐊᒻ ᒪ `ᓗᓐ `ᓂᑦ  ᑐᖓᓕᐊ (ᐄ/ᐋᒡ ᒐ ) 

1. ᐄ 

2. ᐋᒡ ᒐ  

9.  ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_02.  ᓇᓪ ᓕᐊ ᐱᓕᕆᕝ ᕕᒃ /ᑎᒥᖓᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᒋᔭᐃᑦ ?   

1. ________________________________________ 

99. ᑭᐅᓐᖏᑕᕋ  

 

 

SE_03. ᑭᓱᓕᕆᔨᐅᕕᑦ  ᐃᖅᑲᓇᐃᔮ ᓐ ᓂ? ᓇᓗᓇᐃᕐ ᓗᒍ . 
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[ᒪᑐᐃᖓᔪᖅ. ᓈᓴᐅᑎᖏᑎᒍᑦ -ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ ] 

1. ᐊᐅᓚᑦ ᑎᔩ ᑦ  ᓲ ᕐ ᓗ ᖁᑦ ᓯᓂᕐ ᓴ ᒥ  ᐊᖏᔪᖅᑳᑦ , ᑐᑭᒧᐊᕐ ᑎᑦ ᓯ ᔩ ᑦ , ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓂ ᐊᐅᓚᑦ ᑎᔩ ᑦ , 

ᒥᓂᔅ ᑕᐅᑉ  ᑐᖏᓕᐊᑕ ᐃᑲᔪ ᕐ ᑎᖓ, ᒥᓂᔅ ᑕᐅᑉ  ᑐᖏᓕᐊ, ᕼᐊᒻ ᒪᓚᑯ  ᐃᓱᒪᑕᖓ ᐊᒻ ᒪ `ᓗᓐ `ᓂᑦ  ᑐᖓᓕᐊ 

2. ᖃᐅᔨᓴ ᕐ ᑏᑦ , ᐊᑐᐊᒐᕐ ᓂᑦ  ᕿᒥᕐ ᕈᔩ ᑦ , ᐱᓕᕆᐊᑦ ᓴᓂᑦ  ᐱᕙᓪ ᓕᐊᑎᑦ ᓯ ᔩ ᑦ  

3.  ᑮᓇᐅᔭᓕᕆᓂᖅ 

4.     ᐊᓪ ᓚᕝ ᕕᒻ ᒥ  ᐃᑲᔪ ᕐ ᑏᑦ  ᓇᕿᑦ ᑕᖅᑏᓪ ᓗ 

5. ᒪᓕᒐᕐ ᓂᑦ  ᐊᑐᓕᕐ ᑎᑦ ᓯ ᔩ ᑦ  

6. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴ ᑦ  ᓯᓚᒦᒋᐊᓖᑦ  ᐆᑦ ᑑᑎᒋᓗᒋᑦ , ᒥ ᑦ ᑕᕐ ᕕᓕᕆᔩ ᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᓄᓇᓕᕆᓂᖅ ᖃᐅᔨᓴᑎ 

7. ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᖅ ᐃᓄᓕᕆᔨ ᒃ ᑯᓐ ᓂ ᐃᓱᒪᓕᕆᔨ ᒃ ᑯᓂᓪ ᓘᓐ ᓃᑦ    

8. ᑭᒃ ᑯᑐᐃᓐᓇᓕᕆᒋᐊᓖᑦ  ᓲ ᕐ ᓗ ᐃᑲᔫᑕᐅᕙᑦ ᑐᓂᑦ  ᐱᔨ ᑦ ᓯ ᕐ ᑏᑦ  ᑐᑦ ᑕᕐ ᕖᑦ  ᐱᓕᕆᕝ ᕕᖏᓐᓂ.  

9. ᐃᓕᓐᓂᐊᕐ ᕕᒻ ᒥ  ᐊᖏᔪᖅᑳᖑᓂᖅ, ᐃᓕᓴᐃᔨᐅᓂᖅ, ᐃᓕᓴᐃᔨ ᒧᓪ ᓗ ᐃᑲᔪ ᕐ ᑎᐅᓂᖅ  

10. ᐋᓐᓂᐊᕐ ᑐᓕᕆᓂᖕ ᒥ  ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᖅ ᓲ ᕐ ᓗ ᓗᒃ ᑖᑦ , ᐋᓐᓂᐊᓯᐅᕐ ᑏᑦ , ᐃᕐ ᓂᓱ ᒃ ᓰ ᔩ ᑦ , ᐊᐅᖏᕐ ᓯ ᔩ ᑦ /  

ᑕᕐ ᕋ ᕐ ᑐᐃᔩ ᓪ ᓗ ᐅᕝ ᕙᓘᓐᓃᑦ  ᐋᓐᓂᐊᕐ ᑐᓕᕆᔨᓄᑦ  ᐃᑲᔪ ᕐ ᑏᑦ      

11. ᐅᖁᒪᐃᑦ ᑑᑎᓂᑦ  ᓄᓇᓯᐅᑎᓂᑦ  ᐊᖁᑏᑦ  

12. ᐃᖅᑲᓇᐃᔮᖃᕐ ᓂᖅ ᐅᐊᔭᓕᕆᓂᖕ ᒥ , ᐃᒥᖅᑕᕐ ᑏᑦ  ᒥᓪ ᓗᐊᕐ ᑏᓪ ᓗ ᑭᓈᓗᒻ ᒥ ᑦ .    

13. ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᖅ ᒪᓕᒐᓕᕆᔨᐅᓂᖕ ᒥ ᑦ , ᒪᓕᒐᓕᕆᓂᖕ ᒧ ᑦ  ᐃᑲᔪ ᕐ ᑏᑦ , ᐃᖅᑲ ᕐ ᑐᐃᕕᒻ ᒥ  ᐃᖅᑲᓇᐃᔭ ᕐ ᑏᑦ  

14.  ᐃᖃᓇᐃᔭ ᕐ ᓂᖅ ᐃᖃᕐ ᑕᕐ ᑕᐅᓯ ᕝ ᕕᖕᓂ  

15. ᐃᖃᓇᐃᔭ ᕐ ᓂᖅ ᐃᓕᓴᐃᔨᐅᓗᖓ ᐅᕝ ᕙᓗᓪ ᓂ ᐃᓕᓐᓂᐊᕐ ᕕᐅ ᑎᑎᕋᕐ ᕕᖓᓂ 

16.        ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ )____________________________________     

99.  ᑭᐅᓐᖏᑕᕋ  

 

SE_04. ᐃᓱᒪᒋᔭ ᒃ ᑯ ᑦ , ᑭᓱ  ᐃᑲᔪ ᕐ ᓂᖃᕐ ᓂᖅᐹᖑᕙ ᐃᖅᑲᓇᐃᔭ ᕐ ᑐᓂ ᒐᕙᒪ ᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ ?  

[ᐅᖃᓕᒫ ᑦ ᑕᐃᓕᓗᒋᑦ  ᑎᑎᕋᕐ ᓯ ᒪᔪ ᑦ ] [ᑎᑎᖅᑕᐃᓐᓇᕆᓗᒋᑦ  ᐱᔪ ᒥᓇᕐ ᑐᓕᒫᑦ ] 

1. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴᑑᒻ ᒪᑕ  ᓄᓇᑦ ᑎᓂ 

2. ᑮᓇᐅᔾ ᔭ ᑦ ᓴ ᕐ ᓯᐊᕐ ᓂᖏᓐᓄᑦ  

3. ᐃᑲᔫ ᓯᐊᑦ ᓯ ᐊᐸᒻ ᒪᑕ  (ᓲ ᕐ ᓗᐃᑦ ᑐᖅᓯᐅᑎᑖᕈᑎᑦ ᓴᓂᑦ  ᐲᔭᐃᓇᕐ ᖓᑦ , ᐋᓐ ᓂᐊᕐ ᑐᓕᕆᓂᖕ ᒧ ᑦ , ᑭᒍᓯᕆᓂᖕ ᒧᑦ ,)  

4. ᐃᓪ ᓗᒧ ᑦ  ᐊᑐᖅᑐᐊᕈᑎᓂᑦ  ᐃᑲᔫ ᓯᐊᕐ ᐸᒻ ᒪᑕ  

5. ᐱᓕᒻ ᒪ ᑦ ᓴ ᕐ ᕕᑦ ᓴᖃᕐ ᖓᑦ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᐃᖅᑲᓇᐃᔮᕆᑦ ᓲ ᔭ ᕈᒥᓇᕐ ᖓᑦ  ᐱᕙᓪ ᓕᐊᕕᖃᕐ ᓂᖓᓄᑦ  

6. ᖁᕝ ᕙᐸᓪ ᓕᐊᕕᒋᔪ ᒥᓇᕐ ᖓᑦ /ᖁᑦ ᓯᓂᕐ ᓴ ᒧ ᑦ  ᐱᕙᓪ ᓕᐊᓇᕐ ᖓᑦ  

7. ᐃᖅᑲᓇᐃᔮᖃᕐ ᖓᑕ  ᐃᑲᔫᑎᖃᕈᓐ ᓇᕐ ᑐᓂᑦ  ᑮᓇᐅᔭᑎᒍᑦ  ᒪᑭ ᑉ ᐸᓪ ᓕᐊᓂᖕ ᒧ ᑦ , ᐊᕙᑎᓕᕆᓂᖕ ᒥ  ᐅᕝ ᕙᓘᓐ ᓃᑦ  

ᓄᓇᖅᑲᑎᒌᓂᑦ   

8. ᐊᑦ ᓱ ᕈ ᕐ ᓇᕋᓗᐊᕐ ᑐᓂ ᐃᖅᑲᓇᐃᔮᕆᔪᒥᓇᕐ ᑐᑦ /ᐱᓇᓱᐊᕐ ᕕᒋᔪ ᒥᓇᕐ ᑐᑦ    

9. ᐃᓱᒪᕐ ᓱᓇᕐ ᓂᕐ ᓴ ᐅᓗᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᓇᖅ (ᐱᒋᐊᕐ ᕕᖓ/ᓄᖅᑲᕐ ᕕᖓ, ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕈᓐ ᓇᕐ ᓂᖅ ᐅᕝ ᕙᓘᓐᓃᑦ  

ᐅᓪ ᓘᑉ  ᐃᓚᐃᓐ ᓇᖓᓂ) 

10. ᐊᓯ ᔾ ᔨ ᕐ ᑕᓗᐊᖏᓂᖓᓄᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᓇᖅ (ᐆᑦ ᑑᑎᒋᓗᒍ  9ᒥᖕ  5ᒧ ᑦ  ᖃᐅᑕᒫᑦ , ᐅᖄᓚᕕᐅᔪᒫᕐ ᓂᐊᕋᓂ, 

ᑭᐳᑦ ᑕᕐ ᑐᓂ ᐃᖅᑲᓇᐃᔭᕆᐊᖃᕋᓂ) 

11. ᐃᖅᑲᓇᐃᔮᖃᐃᓐᓇᕐ ᓂᐊᕆᐊᑦ ᓴᖅ ᓇᓗᓇᕋᓂ 

12. ᐃᖏᕐ ᕋ ᔾ ᔪᑎᓄᑦ , ᐊᐅᓪ ᓚᕈᑎᓄᑦ  ᓅᓐᓂᐊᕐ ᐸᑕᓘᓐ ᓃᑦ  ᐃᑲᔫ ᓯᐊᕈᑎᑦ ᓴ ᑦ    

13. ᐊᑐᐃᓐ ᓇᖃᕐ ᓂᖓᓄᑦ  ᐸᐃᕆᕕᒻ ᒥ ᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓂ ᖃᓂᑦ ᑐᒥᓘᓐᓃᑦ  

14. ᐊᓪ ᓚᕝ ᕕᒻ ᒥ /ᓵᓕᒻ ᒥ  ᐃᖅᑲᓇᐃᔭ ᕐ ᓂᖅ   

15. ᐃᓕᓐᓂᐊᕈᓐ ᓇᕋᒪ  ᐱᓕᒻ ᒪ ᑦ ᓴ ᕈ ᓐ ᓇᕐ ᑐᖓᓗ ᓄᑖᓐᖑᕐ ᐸᓪ ᓕᐊᔪᓂᖕ  ᐃᖅᑲᓇᐃᔮ ᓐ ᓂ 

16. ᐱᓕᒻ ᒪ ᑦ ᓴ ᕈᑎᑦ ᓴᐃᑦ  ᐊᑐᐃᓐ ᓇᐅᒻ ᒪᑕ  ᐊᑐᐃᓐ ᓇᐅᒐᔭ ᓐᖏᑦ ᑐᑦ  ᓄᓇᑦ ᑎᓂ ᓄᓇᕗᒥᓘᓐ ᓃᑦ   

17. ᐊᓯᖏᑦ  − (ᓇᓗᓇᐃᕐ ᓗᒋᑦ ) : __________________________ 

88. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ 

99. ᑭᐅᓐᖏᑕᕋ  

    

SE_05.  ᐃᓱᒪᒋᔭ ᒃ ᑯ ᑦ , ᑭᓱ  ᐊᑲᐃᓪ ᓕᐅᕈᑕᐅᓲᖑᕙ ᐃᖅᑲᓇᐃᔭ ᕐ ᑐᓂ ᒐᕙᒪ ᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ ? 

[ᐅᖃᓕᒫ ᑦ ᑕᐃᓕᓗᒋᑦ  ᑎᑎᕋᕐ ᓯ ᒪᔪ ᑦ ] [ᑎᑎᖅᑕᐃᓐᓇᕆᓗᒋᑦ  ᐱᔪ ᒥᓇᕐ ᑐᓕᒫᑦ ] 

1. ᐃᓄᖃᐅᓐᖏᑦ ᑐᑦ  ᐃᖅᑲᓇᐃᔮ ᑦ  ᐊᒥᓲᒧ ᑦ , ᒪ ᕐ ᕉᓕᖓᔫ ᓐᓂᖕ  ᐃᖅᑲᓇᐃᔮ ᓐ ᓂᖕ  ᑲᒪᒋᐊᖃᓕᕐ ᐸᒻ ᒪᑕ    

2. ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᑦ ᓴ ᕐ ᓯᐅᕐ ᑐᑦ  ᐊᑭᑦ ᑐᕋᐅᑎᒧ ᑦ  ᐊᑐᐃᓐᓇᖃᒧᑦ  ᐃᖅᑲᓇᐃᔭᕈᒥᓇᓐᖏᓂᕐ ᓴᐅᓕᕐ ᓇᖓᑦ  

ᒐᕙᒪᒃ ᑯᓐ ᓂ 

3. ᐃᖅᑲᓇᐃᔭᕈᒪᓐᖏᓇᒪ  ᐊᓪ ᓚᕝ ᕕᒻ ᒥ /ᓵ ᒦᖏᓐᓇᕆᐊᓕᒻ ᒥ  

4. ᐃᖅᑲᓇᐃᔭᐃᕈᒪᓐᖏᓐᓇᒪ  ᐅᓪ ᓗᓕᒫᖅ/ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕐ ᓗᖓ 

5. ᐊᐅᓪ ᓚᖃᑦ ᑕᕆᐊᖃᓗᐊᕐ ᖓᑦ  

6. ᐊᓪ ᓚᕝ ᕕᒻ ᒥ  ᐱᓇᓱᐊᕈᒪᓐᖏᒧᑦ  (ᐸᐃᑉ ᐹᓕᕆᒋᐊᖃᓗᐊᕐ ᖓᑕ , ᐅᖃᓕᒫᕆᐊᖃᓗᐊᕐ ᖓᑕ , 

ᐅᓂᒃ ᑳᓕᐅᕆᐊᖃᓗᐊᕐ ᖓᑕ)   

7. ᐊᐅᓚᑦ ᑎᔨᐅᔪ ᒪᔪᖃᓗᐊᓐᖏᒻ ᒪ ᑦ  (ᐊᑦ ᓱ ᕈ ᕐ ᓇᓗᐊᒧᑦ ) 
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8. ᐃᑲᕐ ᕋᑎᒍᑦ  ᐃᖅᑲᓇᐃᔭᕆᐊᖃᕐ ᑐᓂ ᐃᓱᒪ ᕐ ᓱᓇᓐᖏᓗᐊᕐ ᖓᑦ  

9. ᐃᑲᔪ ᕐ ᑕᐅᑦ ᓯᐊᖏᒧᑦ  ᐃᓚᓐᓄᑦ  ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᐊᓯᐊᓅᓗᐊᑳᓪ ᓚᓂᐅᓴᒧ ᑦ  ᐱᔭᕆᑐᓗᐊᕐ ᖓᑦ    

10. ᐃᓕᓐᓂᐊᕐ ᓯ ᒪ ᑦ ᓯ ᐊᖏᒧᑦ  ᐱᔭᕆᐊᑐᓗᐊᕐ ᖓᑕ  ᐃᖅᑲᓇᐃᔮᕆᒋᐊᓖᑦ  

11. ᐱᔭᕆᑐᔪᓂᑦ  ᐱᓕᒻ ᒪ ᑦ ᓯ ᒪᒋᐊᖃᕐ ᓂᖅ ᖁᑦ ᓯᓗᐊᕐ ᖓᑕ  (ᐸᐃᑉ ᐹᖁᑎᑖᕐ ᓯ ᒪᓂᖅ ᐃᓕᓐ ᓂᐊᕐ ᓯ ᓐ ᓈᑦ  ᓴᓇᓂᖕ ᒧ ᑦ , 

ᑮᓇᐅᔭᓕᕆᔨᐅᓂᖕ ᒧ ᑦ , ᐊᓪ ᓚᕝ ᕕᓕᕆᓂᖕ ᒧᑦ , ᐊᐅᓚᔪ ᓐ ᓇᐅᑎᓄᓪ ᓗ, ᐊᓯᖏᓪ ᓗ).   

12. ᐅᖃᐅᓯ ᕐ ᑎᒍᑦ  ᐊᔪᖏᓐᓂᐅᒋᐊᓖᑦ  ᖁᑦ ᓯᓗᐊᕐ ᖓᑕ  

13. ᐸᐃᕆᕕᖃᑦ ᓯᐊᖏᒧᑦ  ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᐸᐃᕆᕖᑦ  ᐊᑭᑐᓗᐊᕐ ᖓᑕ     

14. ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᓄᑦ  ᐃᓪ ᓗᑭᑦ ᓴ ᒧ ᑦ  

15. ᐃᓪ ᓗᑭ ᑦ ᓴ ᒧ ᑦ  

16. ᐃᖅᑲᓇᐃᔮᒥ  ᖁᕝ ᕙᐸᓪ ᓕᐊᕕᖃᓗᐊᓐᖏᒻ ᒪ ᑦ  

17. ᐊᖏᔪᖅᑳᒧ ᑦ  ᐃᑲᔪ ᕐ ᑐᖅᑕᐅᑦ ᓯ ᐊᖏᒧᑦ  

18. ᒐᕙᒪᒃ ᑯ ᑦ  ᓄᖅᑲᖓᑲᐃᓐ ᓇᑎᑦ ᓯ ᓲᖑᖏᒻ ᒪᑕ  ᐊᖑᓇᓱᒍᒪᓗᓂ/ᐃᖃᓪ ᓕᐊᕈᒪᓗᓂ/ᒥᑭᒋᔾ ᔨᕆᐊᕐ ᑐᕐ ᓗᓂ/ 

ᐃᓕᖅᑯᓯᑐᖃᕐ ᑎᒍᓪ ᓗ ᐃᓱᒪᕐ ᓱ ᑲᐃᓐ ᓇᕈᒪᒐᓗᐊᕐ ᑐᓂ 

19. ᐊᑭᕋᖅᑐᖅᑕᐅᓂᐊᕋᓱᒋᒧ ᑦ   

20. ᐃᓄᐃ ᐃᓕᖁᓯᖓ ᐱᖁᓯᖏᓪ ᓗ ᓴ ᕿ̀ᔭᖏᓗᐊᕐ ᒪ ᑦ  

21. ᐊᔪ ᕐ ᓇᕆᒐᒃ ᑯ  ᑎᑎᕋᕆᐊᕐ ᓴᖅ ᐃᖃᓇᐃᔭᕆᓯᒪᔭ ᒃ ᑲ / ᐃᓚᒋᔭᐅᔪ ᒪᖏᓇᒪ  ᑎᑎᕋᕆᐊᖃᖅᑐᓄ 

22. ᐊᔪ ᕐ ᓇᕆᒐᒃ ᑯ  ᐊᐱᖅᓱᖅᑕᐅᓪ ᓗᓂ/ᐃᓚᒋᔭᐅᔪ ᒪᖏᓇᒪ  ᐊᐱᖅᓱ ᑦ ᖅᑕᐅᓗᖓ 

 

23. ᐊᓯᖏᑦ  − ᓇᓗᓇᐃᕐ ᓗᒋᑦ  : ___________________________ 

88. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ 

99. ᑭᐅᓐᖏᑕᕋ  

 

SE_06. ᐅᖃᓕᒫᕐ ᓂᐊᓕᕐ ᒥᒐᒪ  ᓇᓗᓇᐃᕐ ᓯᒋᐊᕈᑎᓂᑦ . ᐊᑐᓂ, ᓇᓗᓇᐃᕐ ᓗᒋᑦ  ᐊᖏᖃᑎᒋᒻ ᒪᖔᕐ ᐱᒋᑦ  

ᐊᖏᖃᑎᒋᖏᒪᖔᕐ ᐱᒋᓪ ᓘᓐᓃᑦ , ᐊᐱᖅᑯᑏᑦ  ᐊᑕᐅᓯ ᕐ ᒥ ᑦ  ᑕᓪ ᓕᒪᓄᑦ  ᓈᓴᐅᓯᓕᕐ ᑐᕐ ᓗᒋᑦ  ᐱᕙᓪ ᓕᐊᓂᖓ ᒪᓕᓪ ᓗᒍ  

ᓯᕗᓕᕐ ᐹᖅ (1) ᐊᖏᖃᑎᒋᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑕᕋ , ᑕᓪ ᓕᒪᖓᑦ  (5) ᐊᖏᖃᑎᒋᓪ ᓚᕆᑦ ᑕᕋ , ᐊᒻ ᒪ  ᕿᑎᐊᓃᑦ ᑐᖅ ᐱᖓᔪᐊᑦ  

(3) ᓇᓪ ᓕᐊᓄᑐᐃᓐᓈᖓᔪᓐ ᓇᕐ ᑐᖅ ᐊᖏᕋᓂ ᐋᒡ ᒐᕋᓂᓘᓐᓃᑦ . 

[ᓇᓪ ᓕᐊᓂᑐᐃᓐᓇᖅ ᐱᒋᐊᕈᓐ ᓇᕐ ᑐᑦ  SE_06a ᐱᒋᐊᕐ ᓗᒍ  SE_06d ᑎᑭᓪ ᓗᒍ ]  

 

SE_06a. ᐃᖅᑲᓇᐃᔮᕋ  ᐱᔾ ᔪᑎᒋᓪ ᓗᒍ  ᐊᓯᖏᓐᓂᖕ  ᑭᓱᓕᕆᔪ ᓐᓇᐃᓕᒐᒪ  ᓲ ᕐ ᓗ ᐊᖑᓇᓱ ᓐᓂᖅ, ᐃᖃᓗᒐᓱ ᓐ ᓂᖅ, ᒥᑭᒋᔾ ᔨ ᕐ ᓂᖅ, 

ᒥᖅᓱ ᕐ ᓂᖅ, ᓄᓂᕙᒋᐊᕐ ᓂᖅ, ᓴᓇᓐᖑᐊᕐ ᓂᖅ ᐅᕝ ᕙᓘᓐᓃᑦ  ᐊᓯᖏᑦ  ᓴᓇᐅᒐᑦ  ᒥᖅᓱᒐᐃᓗ. 

1. ᐊᖏᖃᑎᒋᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑕᕋ  

2. ᐊᖏᖃᑎᒋᑦ ᓯ ᐊᖏᑕᕋ  

3. ᐊᖏᕐ ᓇᖓ ᐋᒡ ᒐᕐ ᓇᖓᓗ 

4. ᐊᖏᖃᑎᒋᒐᓚᑦ ᑕᕋ  

5. ᐊᖏᖃᑎᒋᓪ ᓚᕆᑦ ᑕᕋ  

6.  ᑕᒪᒃ ᑯᓂᖓ ᑲᒪᕙᓐᖏᑦ ᑐᖓ  

88.   ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

99.   ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_06b. ᐃᖅᑲᓇᐃᔮᕋ  ᐊᑲᐅᓈᑐᐃᓐᓇᐸᑦ ᑐᖅ ᐃᓱᒪ ᕐ ᓱ ᕐ ᕕᖃᕐ ᓂᖕᓄᑦ  ᕿᑐᕐ ᖓᓕᕆᒋᐊᖃᕋᐃᒐᒪ  ᐃᓚᓐᓂᓪ ᓘᓐ ᓃᑦ  

ᐸᖅᑭᔭᕆᐊᖃᕐ ᓂᖕ ᓄᑦ .   

1. ᐊᖏᖃᑎᒋᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑕᕋ  

2. ᐊᖏᖃᑎᒋᑦ ᓯ ᐊᖏᑕᕋ  

3. ᐊᖏᕐ ᓇᖓ ᐋᒡ ᒐᕐ ᓇᖓᓗ 

4. ᐊᖏᖃᑎᒋᒐᓚᑦ ᑕᕋ  

5. ᐊᖏᖃᑎᒋᓪ ᓚᕆᑦ ᑕᕋ  

88.   ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

99.   ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_06c. ᐱᓕᒻ ᒪ ᑦ ᓯ ᒪᔭ ᒃ ᑲ  ᐃᓕᓐᓂᐊᕐ ᓯ ᒪᔭ ᐃᓐ ᓇᐸᓗᒃ ᑲ  ᐃᖅᑲᓇᐃᔮ ᓐ ᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᓯ ᓐ ᓈᑦ . 

1. ᐊᖏᖃᑎᒋᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑕᕋ  

2. ᐊᖏᖃᑎᒋᑦ ᓯ ᐊᖏᑕᕋ  

3. ᐊᖏᕐ ᓇᖓ ᐋᒡ ᒐᕐ ᓇᖓᓗ 

4. ᐊᖏᖃᑎᒋᒐᓚᑦ ᑕᕋ  

5. ᐊᖏᖃᑎᒋᓪ ᓚᕆᑦ ᑕᕋ  

88.   ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  
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99.   ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

 

 

SE_08.  ᑭᐅᓗᒍ  ᐄ ᐋᒡ ᒐᓘᓐ ᓃᑦ  ᐅᓇᓂ ᑎᑎᕋᕐ ᓯ ᒪᔪ ᑦ : ᐅᖃᓕᒫᕐ ᓗᒋᑦ  ᓇᓪ ᓕᑭᓪ ᓗᒋᑦ  

 

SE_08a. ᐃᖅᑲᓇᐃᔮ ᕋ  ᓯᓚᒦᒋᐊᖃᕐ ᖓᑦ  

SE_08b. ᐱᓕᒻ ᒪ ᑦ ᓯ ᒪᔭ ᒃ ᑲᓕ ᐃᖅᑲᓇᐃᔮ ᓐ ᓂ ᐊᑐᖅᐸᑦ ᑕᒃ ᑲ  ᐃᓕᓐᓂᐊᕐ ᓯ ᒪᔭ ᒃ ᑲ  ᐃᓕᓐ ᓂᐊᕐ ᕕᒻ ᒥ  ᐅᕝ ᕙᓘᓐᓃᑦ  

         ᐱᓕᒻ ᒪ ᑦ ᓴ ᕐ ᑎᑦ ᓯ ᔪᖃᕐ ᑎᓪ ᓗᒍ  ᐸᐃᑉ ᐹᖁᑎᑖᕈᑎᒋᓚᕿᓪ ᓗᒋᑦ    

SE_08c. ᐃᓕᓐᓂᐊᕐ ᓯ ᒪᔪᖓ ᐱᓕᒻ ᒪ ᑦ ᓴᕆᐊᓕᓐᓂᑦ  ᑕᐃᒪᓐᖓᑦ  ᐃᖅᑲᓇᐃᔭᓕᔪᒐᒪ  ᒐᕙᒪ ᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐᓃᑦ  

         ᐃᖅᑲᓇᐃᔭ ᕐ ᑐᖓ   

 

ᑭᐅᔪᑎᒋᔭᐅᕙᖕ ᒥᔪ ᑦ  

1.  ᐄ 

2.  ᐋᒡ ᒐ   

88. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

99. ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_08d.[ᐊᐱᕆᓗᒍ  ᐄᓚᑉ ᐸᒍ  SE_09c]: ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓐ ᓅᑦ  ᐱᓕᒻ ᒪ ᑦ ᓴ ᕐ ᑕᐅᓂᖅᑮ ᑦ ? 

1.  ᐄ 

2.  ᐋᒡ ᒐ   

88. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

99. ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_09ᐊ. ᖃᓄᖅ ᒐᕙᒪᒃ ᑯ  ᕼᐋᒪᓚᒃ ᑯᓂᓪ ᓘᓐ ᓃᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕖᑦ  ᐃᑲᔪ ᕈᓐ ᓇᕐ ᐸᑦ  ᐃᓄᓐᓂᖕ  ᐃᖃᓇᐃ`ᔭ ᕈᓐ ᓇᕐ ᓯᓗᑎᒃ  

ᓄᓇᕗᒥ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᒍᑦ  ᐊᑎᖃᖃᑕᐅᔪᓂᑦ  ᐃᖅᑲᓇᐃᔮ ᕐ ᑖᕈᓐ ᓇᕐ ᓯᖁᓪ ᓗᒋᑦ  ᖁᕐ ᕙᐸᓪ ᓕᐊᖁᓪ ᓗᒋᓪ ᓘᓐᓃᑦ  

ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐ ᓃᑦ  ᐃᖅᑲᓇᐃᔮᒥᓂ? [ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ . ᒪᑐᐃᖓᔪᖅ. ᐱᖓᓱᓂᖕ  ᑭᐅᔪ ᓐ ᓇᕐ ᑎᓪ ᓗᒋᑦ ]  

   

1. ᐱᓕᒻ ᒪ ᑦ ᓴᐃᕙᓪ ᓗᑎᖕ  

2.  ᐃᓕᓴᐃᔨᑕᖃᕐ ᓗᓂ ᑐᑭᓯᐊᑦ ᑎᐊᕐ ᑐᒥ  

3. ᐃᓄᑦ ᑎᑑᕈᓐ ᓇᕐ ᑐᓂᑦ  /ᐅᕙ`ᓗᓐ `ᓂ ᐃᓄᐃᓐᓇᖅᑐᓪ ᓗ ᐃᓱᒪᑕᖃᕐ ᑐᒥ  

4. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴᓂᑦ  ᐊᑐᐃᓐᓇᖃᕐ ᓂᕐ ᓴᐅᓗᑎᒃ  

5. ᐃᓱᒪᕐ ᓱᓇᕐ ᔫ ᒥᔪᓂᖕ  ᐃᑲᕐ ᕋᑎᒍᑦ  ᐃᖅᑲᓇᐃᔭ ᕈᓐ ᓇᕐ ᓗᑎᒃ  

6. ᐸᐃᕆᕕᑕᖃᕐ ᓗᓂ ᓱ ᕈᓯ ᕐ ᓄᑦ  ᐃᓐᓇᑐᖃᕐ ᓄᓪ ᓗ ᐃᑲᔪ ᕐ ᑎᓂᑦ  

7. ᓴᖅᑭᔮ ᕐ ᑎᐸᓪ ᓗᒋᑦ  ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓗ ᐃᖅᑲᓇᐃᔮ ᑦ ᓴ ᑦ  ᐃᓕᓐᓂᐊᕐ ᕕᐊᓗᖕ ᒥ  ᐃᓕᓐᓂᐊᕐ ᑎᓄᑦ   

8. ᐃᑲᔪ ᕐ ᑕᐅᓂᕐ ᓴᐅᓗᑎᒃ  ᖁᕝ ᕙᓯᓐ ᓂᕐ ᓴ ᒧ ᑦ  ᐃᓕᓐᓂᐊᕆᐊᕈᒪᔪ ᑦ  

9. ᐃᖃᓇᐃᔭᕆᓚᐅᕐ ᑕᒥᓂᖏ ᑎᑎᕋᕆᐊ`ᓕ ᐅᕙ`ᓗᓐ `ᓂᑦ  ᐊᐱᕐ ᓱ ᕐ ᑕᐅᔭᕆᐊᖃᕐ ᓂᒃ ᑯ  ᐃᑲᔪ ᕐ ᑎᑕᖃᕐ ᓗᓂ 

10. ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ )____________________________ 

88. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ 

99. ᑭᐅᓐᖏᑕᕋ  

 

SE_09ᐸ. ᖃᓄᖅ ᒐᕙᒪᒃ ᑯ  ᕼᐋᒪᓚᒃ ᑯᓂᓪ ᓘᓐ ᓃᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕖᑦ  ᐃᑲᔪ ᕈᓐ ᓇᕐ ᐸᑦ  ᐃᓄᓐᓂᖕ  ᖁᕙᕐ `ᐸᓪ ᓕᕈᓐ ᓇᕐ ᓯᖁᓪ ᓗᒋᑦ  

ᓄᓇᕗᒥ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᒍᑦ  ᐊᑎᖃᖃᑕᐅᔪᓂᑦ  ᐃᖅᑲᓇᐃᔮ ᕐ ᑖᕈᓐ ᓇᕐ ᓯᖁᓪ ᓗᒋᑦ  ᖁᕐ ᕙᐸᓪ ᓕᐊᖁᓪ ᓗᒋᓪ ᓘᓐᓃᑦ  

ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐ ᓃᑦ  ᐃᖅᑲᓇᐃᔮᒥᓂ? [ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ . ᒪᑐᐃᖓᔪᖅ. ᐱᖓᓱᓂᖕ  ᑭᐅᔪ ᓐ ᓇᕐ ᑎᓪ ᓗᒋᑦ ]  

   

1. ᐱᓕᒻ ᒪ ᑦ ᓴᐃᕙᓪ ᓗᑎᖕ  

2.  ᐃᓕᓴᐃᔨᑕᖃᕐ ᓗᓂ ᑐᑭᓯᐊᑦ ᑎᐊᕐ ᑐᒥ  

3. ᐃᓄᑦ ᑎᑑᕈᓐ ᓇᕐ ᑐᓂᑦ  /ᐅᕙ`ᓗᓐ `ᓂ ᐃᓄᐃᓐᓇᖅᑐᓪ ᓗ ᐃᓱᒪᑕᖃᕐ ᑐᒥ  

4. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴᓂᑦ  ᐊᑐᐃᓐᓇᖃᕐ ᓂᕐ ᓴᐅᓗᑎᒃ  

5. ᐃᓱᒪᕐ ᓱᓇᕐ ᔫ ᒥᔪᓂᖕ  ᐃᑲᕐ ᕋᑎᒍᑦ  ᐃᖅᑲᓇᐃᔭ ᕈᓐ ᓇᕐ ᓗᑎᒃ  

6. ᐸᐃᕆᕕᑕᖃᕐ ᓗᓂ ᓱ ᕈᓯ ᕐ ᓄᑦ  ᐃᓐᓇᑐᖃᕐ ᓄᓪ ᓗ ᐃᑲᔪ ᕐ ᑎᓂᑦ  

7. ᓴᖅᑭᔮ ᕐ ᑎᐸᓪ ᓗᒋᑦ  ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓗ ᐃᖅᑲᓇᐃᔮ ᑦ ᓴ ᑦ  ᐃᓕᓐᓂᐊᕐ ᕕᐊᓗᖕ ᒥ  ᐃᓕᓐᓂᐊᕐ ᑎᓄᑦ   

8. ᐃᑲᔪ ᕐ ᑕᐅᓂᕐ ᓴᐅᓗᑎᒃ  ᖁᕝ ᕙᓯᓐ ᓂᕐ ᓴ ᒧ ᑦ  ᐃᓕᓐᓂᐊᕆᐊᕈᒪᔪ ᑦ  

9. ᐃᖃᓇᐃᔭᕆᓚᐅᕐ ᑕᒥᓂᖏ ᑎᑎᕋᕆᐊ`ᓕ ᐅᕙ`ᓗᓐ `ᓂᑦ  ᐊᐱᕐ ᓱ ᕐ ᑕᐅᔭᕆᐊᖃᕐ ᓂᒃ ᑯ  ᐃᑲᔪ ᕐ ᑎᑕᖃᕐ ᓗᓂ 
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10. ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ )____________________________ 

88. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ 

99. ᑭᐅᓐᖏᑕᕋ  

 

SE_10: ᖃᓄᑎᒋ  ᐱᒻ ᒪᕆᐅᔫᑎᒋᕕᐅᖕ  ᐃᓄᑦ ᑎᑑᕐ ᓗᓂᐃᓄᐃᓐᓇᖅᑐᓪ `ᓗᓐ ᓂᑦ  ᐃᖃᓇᕿᔭᕆᐊᒃ ᓴᖅ??    

1. ᐱᒻ ᒪᕆᐊᓘᔫᑎᒐ  

2. ᐱᒻ ᒪᕆᐅᔫᑎᒐ   

3. ᓇᓪ ᓕᐊᓄᑐᐃᓐᓇᖅ 

4. ᐱᒻ ᒪᕆᐅᓗᐊᓐᖏᑦ ᑐᖅ  

5. ᐱᒻ ᒪᕆᐅᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑐᖅ  

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9.  ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_11: ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓐ ᓂ, ᖃᓄᑎᒋ  ᐅᖃᓕᒪᔪ ᓐ ᓇᕐ ᑎᒋᕕᑦ  ᐃᓄᑦ ᑎᑑᕐ ᓗᑎᑦ  ᐃᖅᑲᓇᐃᔮᕆᑦ ᓯᐊᒻ ᒪᕆᓪ ᓗᒍ?  

1. ᖃᖓᓕᒫᖅ 

2. ᖃᖓᓕᒫᐸᓗᖕ  

3. ᐃᓛᓐᓂᒃ ᑯ ᑦ  

4. ᑕᐃᒪᐃᓚᐅᕐ ᓯ ᒪᓐᖏᑦ ᑐᖓ 

5. ᐱᒻ ᒪᕆᐅᓚᐅᖏᑦ ᑐ  

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9.  ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_12: ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓐ ᓂ, ᑐᑭᓕᐅᕆᔨ ᒥᑦ  ᑐᓵ ᔨ ᒥᓪ ᓘᓐ ᓃᑦ  ᐊᑐᐃᓐᓇᖃᖅᐸᑉ ᐹᑦ  ᐅᖃᐅᓯᖃᑎᒋᓐᖏᑕᒥᓄᑦ  

ᑐᑭᓯ ᔭ ᐅᔪ ᒪᒐᐃᒻ ᒪᑕ?   

1. ᖃᖓᓕᒫᖅ 

2. ᖃᖓᓕᒫᐸᓗᖕ  

3. ᐃᓛᓐᓂᒃ ᑯ ᑦ  

4. ᑕᐃᒪᐃᓚᐅᕐ ᓯ ᒪᓐᖏᑦ ᑐᖓ 

5. ᐱᒻ ᒪᕆᐅᓚᐅᖏᑦ ᑐ  

8.  ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9.  ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_13a: ᖃᓄᑎᒋ  ᐱᒻ ᒪᕆᐅᔫᑎᒋᕕᐅᖕ  ᐊᖏᔪᖅᑳᑎᑦ  ᑐᑭᓯᐅᒪᔭᕆᐊᖃᕐ ᓂᖏᑕ  ᐃᓄᐃᑦ  ᐃᓕᖅᑯᓯᖓᓂᖕ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓂ? 

1. ᐱᒻ ᒪᕆᐊᓘᔫᑎᒐ  

2. ᐱᒻ ᒪᕆᐅᔫᑎᒐ  

3. ᓇᓪ ᓕᐊᓄᑐᐃᓐᓇᖅ 

4. ᐱᒻ ᒪᕆᐅᓗᐊᓐᖏᑦ ᑐᖅ 

5. ᐱᒻ ᒪᕆᐅᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑐᖅ 

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_13b: ᖃᓄᑎᒋ  ᐱᒻ ᒪᕆᐅᔫᑎᒋᕕᐅᖕ  ᐊᖏᔪᖅᑳᑎᑦ  ᑐᑭᓯᐅᒪᔭᕆᐊᖃᕐ ᓂᖏᑕ  ᐃᓄᐃᑦ  ᐅᖃᐅᓯ ᕐ ᖓᐅᑎᖓᓂᖕ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓂ? 

1. ᐱᒻ ᒪᕆᐊᓘᔫᑎᒐ  

2. ᐱᒻ ᒪᕆᐅᔫᑎᒐ  

3. ᓇᓪ ᓕᐊᓄᑐᐃᓐᓇᖅ 

4. ᐱᒻ ᒪᕆᐅᓗᐊᓐᖏᑦ ᑐᖅ 

5. ᐱᒻ ᒪᕆᐅᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑐᖅ 

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_14a: ᖃᓄᑎᒋ  ᐱᒻ ᒪᕆᐅᔫᑎᒋᕕᐅᖕ  ᐃᖅᑲᓇᐃᔭᖃᑎᑎᑦ  ᐃᓄᐃᑦ  ᐃᓕᖅᑯᓯᖓᓂᖕ  ᑐᑭᓯᐅᒪᔭᕆᐊᖃᕐ ᓂᖏᑕ   ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓂ? 
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1. ᐱᒻ ᒪᕆᐊᓘᔫᑎᒐ  

2. ᐱᒻ ᒪᕆᐅᔫᑎᒐ  

3. ᓇᓪ ᓕᐊᓄᑐᐃᓐᓇᖅ 

4. ᐱᒻ ᒪᕆᐅᓗᐊᓐᖏᑦ ᑐᖅ 

5. ᐱᒻ ᒪᕆᐅᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑐᖅ 

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_14b: ᖃᓄᑎᒋ  ᐱᒻ ᒪᕆᐅᔫᑎᒋᕕᐅᖕ  ᐃᖅᑲᓇᐃᔭᖃᑎᑎᑦ  ᐃᓄᑦ ᑎᑑᕈᓐ ᓇᕆᐊᓖᑦ   ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓂ? 

1. ᐱᒻ ᒪᕆᐊᓘᔫᑎᒐ  

2. ᐱᒻ ᒪᕆᐅᔫᑎᒐ  

3. ᓇᓪ ᓕᐊᓄᑐᐃᓐᓇᖅ 

4. ᐱᒻ ᒪᕆᐅᓗᐊᓐᖏᑦ ᑐᖅ 

5. ᐱᒻ ᒪᕆᐅᓐᖏᑦ ᓯᐊᒻ ᒪᕆᑦ ᑐᖅ 

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

ᐅᓇᓂ ᑭᐅᔭᕆᐊᓕᖕ  ᖃᓄᑎᒋ  ᐃᓄᑦ ᑎᑐᑦ  ᐃᓄᐃᓐ ᓇᖅᑐᓪ `ᓗᓐ `ᓂᑦ  ᐅᖃᓕᒪᑎᒋᒻ ᒪᖔᑕ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓐ ᓂ?   

SE_15: ᐃᖅᑲᓇᐃᔭᖃᑎᒃ ᑲ  ᐃᓚᖏᑦ  

1. ᐃᓄᑦ ᑎᑑᖏᓇᐅᔭ ᕐ ᑐᑦ  

2. ᐃᓄᑦ ᑎᑑᖏᓐᓇᒐᓚᑉ ᐸᑦ ᑐᑦ  

3. ᐃᓛᓐᓂᓚᐅᓱᖓᒃ ᑯ ᑦ  ᐃᓄᑦ ᑎᑑᕐ ᐸᑦ ᑐᑦ  

4. ᑕᐃᒪᓐᖓᑦ  ᐃᓄᑦ ᑎᑑᓚᐅᕐ ᓯ ᒪᓐᖏᑦ ᑐᑦ  

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_16a: ᐊᖏᔪᖅᑳᒃ ᑲ : 

1. ᐃᓄᑦ ᑎᑑᖏᓇᐅᔭ ᕐ ᑐᑦ /ᐃᓄᐃᓐ ᓇᖅᑐᓪ `ᓗᓐ `ᓂᑦ  

2. ᐃᓄᑦ ᑎᑑᖏᓐᓇᒐᓚᑉ ᐸᑦ ᑐᑦ /ᐃᓄᐃᓐᓇᖅᑐᓪ `ᓗᓐ `ᓂᑦ  

3. ᐃᓛᓐᓂᓚᐅᓱᖓᒃ ᑯ ᑦ  ᐃᓄᑦ ᑎᑑᕐ ᐸᑦ ᑐᑦ /ᐃᓄᐃᓐᓇᖅᑐᓪ `ᓗᓐ `ᓂᑦ  

4. ᑕᐃᒪᓐᖓᑦ  ᐃᓄᑦ ᑎᑑᓚᐅᕐ ᓯ ᒪᓐᖏᑦ ᑐᑦ /ᐃᓄᐃᓐᓇᖅᑐᓪ `ᓗᓐ `ᓂᑦ  

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_16b: ᐊᖏᔪᖅᑳ ᑦ  ᖁᓕᑦ ᓯᐊᓃᑦ ᑐᖅ ᐃᓅᕚ?   

  1. ᐄ 

  2. ᐋᒡ ᒐ  

  8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

  9. ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_17: ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓐ ᓃ ᐃᓄᐃᑦ  ᐃᓕᖅᑯᓯᖔ ᐃᓚᓕᐅᔾ ᔭ ᐅᓂᕐ ᓴᐅᒋᐊᖃᕐ ᐹ ᐅᑉ ᐱᕆᔭᖏᑕᓗ ᑐᓐᖓᕕᖏᑦ , 

ᐱᖃᓯᐅᔾ ᔭᐅᖏᓐᓂᕐ ᓴᐅᓗᑎᒃ  ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᑕᐃᒪᐃᓕᖓᑐᐃᓐᓇᕐ ᓗᑎᒃ  ᒫᓐ ᓇᑎᑐᑦ ?    

1. ᐃᓚᓕᐅᑎᓂᕐ ᓴᐅᒋᐊᓖᑦ   

2. ᐃᓚᓕᐅᑎᓐᖏᓂᕐ ᓴᕆᓗᒍ  

3. ᑕᐃᒪᐃᓕᖓᑐᐃᓐᓇᕐ ᓗᓂ ᒫᓐ ᓇᑎᑐᑦ  

8.  ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9.  ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_18: ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓯ ᓐ ᓃ ᐊᑐᐃᓐᓇᕐ ᑕᖃᖅᐹ ᐃᓕᓐᓂᐊᑲᓐ ᓂᕈᑎᑦ ᓴᓂᑦ  ᐃᓄᐃᑦ  ᐃᓕᖅᑯᓯᖓᓂᖕ  ᐅᑉ ᐱᕆᔭᖏᑕᓗ 

ᑐᓐᖓᕕᖏᓐᓂᖕ ? 

1. ᐄ 

2. ᐋᒡ ᒐ  

8.  ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  



134 

Public Opinion Research Survey of Inuit in Nunavut  R.A. Malatest & Associates Ltd. 
Employment and Social Development Canada  December 2015 

9.  ᑭᐅᓐᖏᑕᕋ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_19: ᐃᖅᑲᓇᐃᔭᕈᒪᒐᔭ ᕐ ᐲᑦ  ᖁᑦ ᓯᓂᕐ ᓴ ᒥ ᑦ  ᐃᖅᑲᓇᐃᔮ ᓐ ᓂᖕ  (ᐆᑦ ᑑᑎᒋᓗᒍ , ᐊᐅᓚᑦ ᑎᔨ , ᐊᖏᖅᔪᖅᑳᖅ 

ᑐᑭᒧᐊᕐ ᑎᑦ ᓯ ᔨᓘᓐᓃᑦ )?   

1. ᐄ 

2. ᐋᒡ ᒐ  

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_20: [If SE_19 = 1] ᖃᐅᔨᒪᒐᓗᐊᕐ ᐲᑦ  ᖃᓄᖅ ᖁᕐ ᕙᐸᓪ ᓕᐊᒍᓐ ᓇᕐ ᒪᖔᕐ ᐱᑦ  ᐃᖅᑲᓇᐃᔮᓂ ᖁᕝ ᕙᓯᓐ ᓂᕐ ᓴ ᒧ ᑦ ?    

1. ᐄ 

2. ᐋᒡ ᒐ  

8.  ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ– ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9.  ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

 

SE_21: ᖃᓄᑎᒋ  ᐊᖏᖃᑎᒋᕕᒋᑦ  ᐅᓇᓂ ᑎᑎᕋᕐ ᓯ ᒪᔪ ᑦ  ᐃᖅᑲᓇᔭ ᕐ ᕕᕕᑦ  ᒥ ᑦ ᓵᓄᑦ ?    

 1. 

ᐊᖏᖃᑎᒋᓐᖏ
ᑦ ᓯᐊᒻ ᒪᕆᑦ
ᑕᕋ  

2. 

ᐊᖏᖃᑎᒋ
ᑦ ᓯᐊᖏᑕ
ᕋ  

3.  

ᐊᖏᕐ ᓇᖓ 

ᐋᒡ ᒐᕐ ᓇᖓ
ᓗ 

 

4. 

ᐊᖏᖃᑎ
ᒋᒐᓚᑦ
ᑕᕋ  

 

5. 

ᐊᖏᖃᑎᒋᓪ
ᓚᕆᑦ ᑕᕋ  

88. 

ᖃᐅᔨᒪᓐᖏᑦ ᑐ
ᖓ 

99. 

ᐊᑐᖏᑦ ᑐ
ᖅ 

 

a) ᐱᓕᒻ ᒪ ᑦ ᓴᐅᑎᑦ ᓴ ᑦ  

ᐊᑐᐃᓐ ᓇᐅᕙᑦ ᑐᑦ  

ᐅᖃᐅᓯ ᒃ ᑯ ᑦ  

ᓂᕈᐊᕐ ᑕᒃ ᑯ ᑦ  

ᐃᓕᓐᓂᐊᕋ ᑦ ᓴ ᑦ   

       

b) ᐃᓕᓐᓂᐊᕈᑎᑕᓕᒃ  

ᐃᓄᑦ ᑎᑑᕆᐅᖁᓪ ᓗᖓ 

ᐃᓄᐃᓐ ᓇᖅᑐᓪ ᓗ 

ᐱᓕᒻ ᒪ ᑦ ᓴᐅᑎᑦ ᓴᓂᑦ . 

       

c) ᐊᖏᔪᖅᑳᑦ  

ᑲᔪᖏᕐ ᑐᐃᕙᑦ ᑐᑦ  

ᓄᑖᓂᖕ  

ᐊᔪ ᕈ ᕐ ᓃᕐ ᓴ ᕈᑎᑦ ᓴᓂᑦ  

ᐱᓕᒻ ᒪ ᑦ ᓴᖁᓪ ᓗᒋᑦ . 

       

d) ᐊᖏᔪᖅᑳᑦ  

ᐃᑲᔪ ᕐ ᑐᐃᕙᑦ ᑐᑦ  

ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᓂᑦ  

ᐃᖅᑲᓇᐃᔮᕆᔪᒪᔭᖏᓄᑦ  

ᑐᕌᕋᓱᐊᕐ ᑎᓪ ᓗᒋᑦ  

       

e) ᓱᓇᒃ ᑯᑏᑦ  

ᑎᑎᖅᑲᓪ ᓗ 

ᐊᑐᐃᓐ ᓇᐅᕙᑦ ᑐᑦ  

ᐅᖃᐅᓯ ᒃ ᑯ ᑦ  

ᑐᑭᓯ ᔪ ᓐ ᓇᕐ ᑕᒃ ᑯ ᑦ . 

       

f) ᐊᓕᐊᓇᐃᒋᔭ ᕋ  ᒫᓐ ᓇ 

ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᒐ . 
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SE_22: ᖃᓄᑎᒋ  ᐊᖏᖃᑎᒋᕕᒋᑦ  ᐅᓇᓂ ᑎᑎᕋᕐ ᓯ ᒪᔪ ᑦ  ᐃᖅᑲᓇᔭ ᕐ ᕕᕕᑦ  ᒥ ᑦ ᓵᓄᑦ ?    

 ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᓐ ᓂ ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᑕᐅᓪ ᓚᕆᑉ ᐸᑦ ᑐᖓ [ᓇᓗᓇᐃᕐ ᓗᒍ ]: 

 1. 

ᐊᖏᖃᑎᒋᓐᖏ
ᑦ −ᓯᐊᒻ ᒪᕆ
ᑦ ᑕᕋ   

2. 

ᐊᖏᖃᑎᒋᑦ
ᓯᐊ−ᖏᑕᕋ  

3. 

ᐊᖏᕐ ᓇᖓ 

ᐋᒡ ᒐᕐ ᓇ
ᖓᓗ 

4. 

ᐊᖏᖃᑎᒋ−

ᒐᓚᑦ ᑕᕋ  

5. 

ᐊᖏᖃᑎᒋᓪ
−ᓚᕆᑦ ᑕᕋ  

88. 

ᖃᐅᔨᒪᓐ
−ᖏᑦ ᑐᖓ 

99. 

ᐊᑐᓐᖏᑐᖅ 

a) ᖃᐅᔨᒪᔪ ᑦ  ᐃᓄᐃᑦ  

ᐃᓕᖅᑯᓯᖓᓂᖕ , 

ᐃᓅᖅᑲᑎᒌᓂᑦ  

ᑮᓇᐅᔭᑎᒍᓪ ᓗ 

ᒪᑭᒪ ᔾ ᔪᑎᓂᑦ  

       

b) ᓄᓇᕗᑦ  ᓄᓇᓕᓐᓂᑦ  

ᐅᔾ ᔨ ᕈᓱ ᑦ ᑐᖅ 

       

c) ᐃᓄᑦ ᑎᑑᕈᓐ ᓇᑦ ᓯ ᐊᕐ ᑐᖅ 

ᐃᓄᐃᓐ ᓇᖅᑐᓪ `ᓗᓐ `ᓂᑦ  

       

d) ᖃᐅᔨᒪᔪᖅ ᓄᓇᕗᑦ  

ᐊᕙᑎᐊᓂᖕ  ᓄᓇᖓᓂᓪ ᓗ  

       

e) 

ᖃᓪ ᓗᓇᐅᔭᕈᓐ ᓇᑦ ᓯᐊᕐ ᑐᖅ 

       

f) 

ᐃᓕᓐᓂᐊᕐ ᓯ ᒪᓪ ᓚᕆᒋᐊᓖᑦ  

ᐱᔭᕇᕐ ᓯ ᒪᔭᖏᑦ  

ᐊᔪ ᓐᖏᑕᖏᑦ * 

(ᐃᓕᓐᓂᐊᕐ ᕕᒻ ᒥ ) 

       

g) ᑐᓴᒐᑦ ᓴᓕᕆᓂᖕ ᒥᑦ  

ᐱᓕᒻ ᒪ ᑦ ᓴ ᕐ ᓯ ᒪᔪ ᖅ 

(ᐅᖃᓕᒫᕈᓐ ᓇᕐ ᑐᖅ, 

ᑎᑎᕋᕈᓐ ᓇᕐ ᑐᖅ, 

ᓈᓴᐅᓯᕆᔪ ᓐ ᓇᕐ ᑐᖅ, 

ᐊᖏᖃᑎᒌᒍᓐ ᓇᐃᓕᔪᓂᑦ  

ᐋᔩᖃᑎᖃᕈᓐ ᓇᕐ ᑐᖅ.  

       

h) ᐅᐃ`ᕕᑎᑐᑦ         

*ᐊᐱᖅᓱᖅᑑᑉ  ᖃᐅᔨᒪᔭᕆᐊᓕᖓ: ᐊᐱᕆᔭᐅᒍᕕᑦ  “ᐃᓕᓐᓂᐊᕐ ᓯ ᒪᓪ ᓚᕆᒋᐊᓕᒃ ” ᓇᓗᓇᐃᕐ ᓗᒍ : “ᐃᓕᓐᓂᐊᕐ ᕕᒻ ᒥ  

ᐃᓕᓐᓂᐊᕐ ᓯ ᒪᔪᖅ”                                                                                                                                                                                                                                                                                                                                             
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SE_25: ᐃᖅᑲᓇᐃᔮ ᓐ ᓂ ᓄᖅᑲᕐ ᓂᐅᓴᕖᑦ  ᐊᕐ ᕌᒎᒃ  ᒪ ᕐ ᕉ ᒃ  ᐃᓗᐊᓂ?  

1. ᐄ 

2. ᐋᒡ ᒐ  

8. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  

9. ᑭᐅᓐᖏᑕᕋ  – ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ   

SE_26: [If SE_25= 1 (ᐄ)] ᖃᓄᐃᒻ ᒪᓐ  ᒐᕙᒪᒃ ᑯᓐ ᓂ ᓄᖅᑲᕐ ᓂᐅᓴᕕᑦ ? [ᒪᑐᐃᖓᔪᖅ. ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ . ᑭᐅᔾ ᔪᑎᓕᒫᖏᑦ  

ᑎᑎᕋᕐ ᓗᒋᑦ ] 

1. ᐃᓱᓖᒧᑦ  ᓄᖅᑲᕐ ᓂᖅ 

2. ᐊᖏᕈᑎᒃ ᑯ ᑦ  ᑳᓐ ᑐᓛᑦ  ᐃᓱᓕᓐᓂᐊᓕᕐ ᖓᑦ  

3. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴᖅᓯᐊᒧ ᑦ  ᒐᕙᒪᒃ ᑯ ᑦ  ᕼᐋᒪᓚᒃ ᑯᓪ ᓘᓐ ᓃᑦ  ᓯᓚᑖᓂ 

4. ᐋᓐᓂᐊᒧᓐ  

5. ᓄᑦ ᑎᕐ ᓂᐅᓴ ᒧ ᑦ  ᐊᓯᐊᓄᑦ  

6. ᐃᖅᑲᓇᐃᔭᕈᒪᒍᓐ ᓃᒧᑦ  

7. ᐃᖅᑲᓇᐃᔮ ᑦ ᓴᓂᒧ ᑦ  ᐊᓯᐊᓂ ᒐᕙᒪᒃ ᑯᓐ ᓂ ᕼᐋᒪᓚᒃ ᑯᓂᓘᓐ ᓃᑦ    

8. ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ )_________________ 

99. ᑭᐅᓐᖏᑕᕋ  

 

ᐃᓅᖃᑎᒌᑦ  ᓄᓇᖏᑎᒍᑦ  

ᑭᖑᓪ ᓕᕐ ᐹᓪ ᓕ, ᐊᐱᖅᓱᕈᒪᓕᕐ ᒥᔪ ᒍᑦ  ᐃᕝ ᕕᑦ  ᒥ ᑦ ᓵᓄᑦ .  ᖃᐅᔨᓴ ᕐ ᑕᑎᓐᓄᑦ  ᐃᑲᔫᑕᐅᓂᐊᕐ ᖓᑕ  ᑲᑎᖅᓱᐃᓕᕈ ᑦ ᑕ .  

ᑭᐅᔾ ᔪ ᑎᑎᑦ  ᐃᓕᓐ ᓂᖕ  ᓇᓗᓇᐃᕐ ᓯ ᔾ ᔪ ᑕᐅᔾ ᔮᖏᑦ ᑐᑦ .   

 

DE_01:  ᓇᓪ ᓕᐊᖑᒻ ᒪᖔᑦ  ᑎᒦᑦ : (ᓇᓗᓇᐃᕐ ᓗᒍ  ᓈᓴᐅᑎᒃ ᑯ ᑦ . ᓇᓗᒍᕕᑦ , ᐊᐱᕆᓗᒍ  :  ᓇᓪ ᓕᐊᖑᕕᓐ .....) 

1. ᐊᕐ ᓇᖅ 

2. ᐊᖑᑦ  

99. ᑭᐅᓐᖏᑦ ᑐᖅ 

 

DE_02: ᐊᕐ ᕌᒍᖓ ᐃᓅᕕᒥᓃᑦ ?  

ᐊᕐ ᕌᒍᖓ ᑎᑎᕋ ᕐ ᓗᒍ  (ᑎᓴᒪ ᑦ  ᓈᓴᐅᑎᖏᑦ ): __ __ __ __ 

ᑭᐅᔪ ᒪᓐᖏᑦ ᑐᖅ  

 

DE_03: ᓇᓪ ᓕᐊᓂ ᓄᓇᖃᖅᐱᑦ ? [ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ  – ᐊᑕᐅᓯ ᕐ ᒥ ᑦ  ᑭᓯᐊᓂ ᑭᐅᔪ ᓐ ᓇᕐ ᑐᑦ ] 

1. ᐃᑉ ᐱᐊᕐ ᔪ ᒃ  

2. ᐊᕐ ᕕᐊᑦ  

3. ᖃᒪᓂᑦ ᑐᐊᖅ 

4. ᐃᖃᓗᑦ ᑑᑎᐊᖅ 

5. ᑭᓐᖓᐃᑦ  

6. ᐃᒡ ᓗᓕᒑᕐ ᔪ ᒃ  

7. ᑲᖏᖅᑐᒑᐱᒃ  

8. ᓴᓖᑦ  

9. ᐊᐅᓱᐃᑦ ᑐᖅ 

10. ᐅᖅᓱᖅᑑᖅ 

11. ᓴᓂᕋᔭ ᒃ  

12. ᐃᒡ ᓗᓕᒃ  

13. ᐃᖃᓗᐃᑦ  

14. ᑭ ᒻ ᒥᕈ ᑦ  

15. ᑯᒑᕐ ᔪ ᒃ  

16. ᖁᕐ ᓗᖅᑐᖅ 

17. ᐸᓐᓂᖅᑐᖅ 

18. ᒥ ᑦ ᑎᒪᑕᓕᒃ  

19. ᕿᑭᖅᑕᕐ ᔪᐊᖅ 

20. ᑲᖏᖅᖠᓂᖅ 

21. ᓇᐅᔮ ᑦ  
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22. ᖃᐅᓱᐃᑦ ᑐᖅ 

23. ᓴᓂᑭᓗᐊᖅ 

24. ᑕᓗᕐ ᔪ ᐊᖅ 

25. ᑎᑭᕋ ᕐ ᔪᐊᖅ 

26. ᐊᓯᖏᑦ  (ᓇᓗᓇᐃᕐ ᓗᒋᑦ ): ______ 

 

DE_04:  ᓇᒥ  ᕿᓂᕋᔭ ᕐ ᐱᑦ  ᐃᖅᑲᓇᐃᔮ ᑦ ᓴᓂᖕ  ᐊᑐᐃᓐᓇᕐ ᑕᖃᕐ ᒪᖔᑦ ?    

[ᐅᖃᓕᒫᓐᖏᓪ ᓗᒍ , ᓈᓴᐅᑎᒃ ᑯ ᑦ  ᓇᓗᓇᐃᕐ ᑕᐃᓐᓇᕆᓗᒋᑦ  ᐊᑑᑎᓖᑦ ] 

1. ᖃᐅᔨᒋᐊᕐ ᕕᒋᑦ ᓯ ᐊᒻ ᒪᕆᑦ ᑐᒋᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᕕᑦ ᓴᐅᔪ ᒥᓇᕐ ᑐᑦ  

2. ᐱᖃᓐᓇᕆᔭ ᓐ ᓂᖕ  ᐃᓚᓐᓂᓪ ᓘᓐ ᓃᑦ  

3. ᐱᕙᓪ ᓕᐊᔪ ᒃ ᑯ ᑦ  ᐅᖃᓕᒫᒐᒃ ᑯ ᑦ  

4. ᓄᓇᓖᑦ  ᐃᒻ ᒧᐊᒍᑦ  ᑐᓴᕋ ᑦ ᓴᓂᑦ  ᓴᖅᑭᔮ ᕐ ᕕᒃ ᑯ ᑦ  

5. ᓈᓚᐅᑎᒃ ᑯ ᑦ  

6. ᐅᖃᓕᒫᒐᒃ ᑯ ᑦ  

7. ᖃᕆᓴᐅᔭ ᒃ ᑯ ᑦ  ᐱᑐᕝ ᕕᓂ [ᓂᕈᐊᕐ ᑕᐅᑉ ᐸᑦ , ᖃᐅᔨᒋᐊᕐ ᓗᒍ  “ᓇᒥ ?] 

8. ᐸᐃᔅ ᐳᒃ  ᖃᕆᑕᐅᔭ ᒃ ᑯ ᑦ  ᐃᓅᖃᑎᒌᓄᑦ  ᐅᖃᖃᓯᔮ ᕐ ᕕᒃ ᑯ ᑦ  

9. ᓄᓇᓕᓐᓂ ᑐᓴᐅᒪᖃᑦ ᑕᐅᑎᓕᕆᔩ ᑦ  

10. ᓄᓇᓕᓐᓂ ᐱᕙᓪ ᓕᐊᔪᓕᕆᔩ ᑦ  

11. ᐃᖅᑲᓇᐃᔭ ᕐ ᑐᓕᕆᔨ ᒃ ᑯ ᑦ  ᐱᓕᕆᕝ ᕕᖓᓂᖕ  

12. ᓄᓇᕗᑦ  ᑐᓐᖓᕕᒃ ᑯ ᑦ  ᑎᒥᖓᑦ  (NTI)  

13. ᑲᓇᑕᐅᑉ  ᒐᕙᒪ ᒃ ᑯᖏᓐᓂ [ᓂᕈᐊᕐ ᑕᐅᑉ ᐸᑦ , ᖃᐅᔨᒋᐊᕐ ᓗᒍ  “ᓇᒥ ? ᒐᕙᒪᒃ ᑯ ᑦ  ᐊᓪ ᓚᕝ ᕕᓐᓂ? ᑲᓇᑕᐅᑉ  

ᐱᔨ ᑦ ᓯ ᕐ ᑎᑯᖏᓐᓂ? ᖃᕆᓴᐅᔭ ᒃ ᑯ ᑦ  ᐅᓂᒃ ᑳᕐ ᕕᓂ ᐱᑐᕝ ᕕᐅᒋᐊᓕᓐᓄᑦ ? ᐅᖃᓕᒫᒐᕋᓛᒃ ᑯ ᑦ ?”] 

14. ᓄᓇᕗᑦ  ᒐᕙᒪᒃ ᑯᖏᑦ  [ᓂᕈᐊᕐ ᑕᐅᑉ ᐸᑦ , ᖃᐅᔨᒋᐊᕐ ᓗᒍ  “ᓇᒥ ?ᖃᕆᓴᐅᔭ ᒃ ᑯ ᑦ  ᐅᓂᒃ ᑳᕐ ᕕᓂ ᐱᑐᕝ ᕕᐅᒋᐊᓕᓐ ᓄᑦ ? 

ᐅᖃᓕᒫᒐᕋᓛᒃ ᑯ ᑦ ?”]  

15. ᓄᓇᓕᓐᓂ ᕼᐋᒪᓚᒃ ᑯ ᑦ  ᐊᓪ ᓚᕝ ᕕᖏᓐᓂ 

16. ᐃᓕᓐᓂᐊᕐ ᕕᒻ ᒥ  ᐃᑲᔪ ᕐ ᑎᓂᑦ /ᐃᖅᑲᓇᐃᔭᕆᐅᕐ ᓴᓂᖕ ᒧ ᑦ  ᐃᑲᔪ ᕐ ᑎᓂᑦ    

17. ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᑦ ᓴᓂᑦ  ᕿᓂᕐ ᑎᓂᑦ /ᐃᖅᑲᓇᐃᔭ ᕐ ᑐᓕᕆᓂᖕ ᒧᑦ  ᖃᐅᔨᒪᔨ ᑕᓂᑦ    

18. ᐊᓯᖏᑦ  − ᓇᓗᓇᐃᕐ ᓗᒋᑦ  :____________________________________________________ 

88. ᖃᐅᔨᒪᓐᖏᑦ ᑐᖓ 

99. ᑭᐅᓐᖏᑕᕋ  

 

ᐊᓯᖏᑦ  ᖃᐅᔨᒋᐊᕈᒥᓇᕐ ᑐᑦ  

[If DE_03 = 13, 16, 20].  ᐊᓯᓕᒫᖏᑦ : ᖄᖏᕐ ᓗᒍ  ᐅᕗᓐᖓᑐᐃᓐᓇᕐ ᓗᑎᑦ  OT_3 

ᐃᓱᓕᓚᐅᖏᓂᑦ ᑎᓂ, ᑐᑭᓯᓇᓱᐊᕐ ᓂᒃ ᑯ ᑦ  ᖃᐅᔨ ᓴᕈᑎᕗᑦ  ᐃᖅᑲᓇᐃᔭ ᕐ ᑎᓂᑦ  ᐊᑕᐅᓯᑐᐃᓐᓇᐅᒻ ᒪ ᑦ  ᐃᓚᖃᐅᕆᓪ ᓗᓂ ᐊᓯᐊᒍᑦ  

ᑲᑎᖅᓱᐃᒐᓱᐊᕋ ᑦ ᑕ  ᓄᓇᕗᒥᖕ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᒍᑦ  ᐊᑎᖃᖃᑕᐅᔪᓂᑦ  ᖃᐅᔨᓴ ᕈᑎᑦ ᑎᓂ.  ᑲᑎᓐᖓᑎᑦ ᓯᕙᓪ ᓗᑕ  

ᐃᓛᒃ ᑰ ᕐ ᓗᑎᒃ  ᐊᐱᖅᓱᖃᑦ ᑕᓂᐊᕐ ᑐᒍᑦ  ᐊᒻ ᒪ  ᑲᑎᓐᖓᑎᑦ ᓯᖃᑦ ᑕᕐ ᓗᑕ  ᐃᖃᓗᓐ ᓂ, ᑲᖏᖅᖠᓂᖕ ᒥ  ᖁᕐ ᓗᖅᑑᒥᓗ.  ᑖᓐ ᓇ 

ᑐᑭᓯᓇᓱᐊᕐ ᓂᕗᑦ  ᖃᐅᔨ ᒪᔾ ᔪ ᑎᑦ ᓴᓂᑦ  ᐃᑲᔪ ᕐ ᓂᖃᕈᓐᓇᕐ ᖓᑦ  ᒐᕙᒪᒃ ᑯᓐ ᓂᑦ  ᕼᐋᒪᓚᒃ ᑯᓂᓪ ᓗ ᓄᓇᕗᒥ  ᖃᓄᖅ ᐃᓄᐃᓐ  

ᐃᑲᔪ ᕐ ᑕᐅᔪ ᓐ ᓇᕐ ᒪᖔᑕ  ᐃᖅᑲᓇᐃᔮ ᕐ ᑖᐸᓪ ᓕᐊᖁᓪ ᓗᒋᑦ .   

 

OT_01. [If DE_03 = 13, 16, 20] 

ᑲᑎᓐᖓᑎᑕᐅᔪᓅᑦ  ᐱᖃᑕᐅᔪᒪᒐᔭ ᕐ ᐲᑦ ? ᐊᑭᓖᔪ ᓐ ᓇᖏᓐᓇᑦ ᑕ  ᐃᖏᕐ ᕋ ᔾ ᔪᑎᑦ ᓴᓄᑦ  ᖃᖓᑦ ᑕᐅᑎᓄᑦ  ᑐᔪ ᕐ ᒥ ᔾ ᔪᑎᑦ ᓴᓄᓪ ᓗ, 

ᑭᓯᐊᓂᓕ, ᐊᑭᓕᕐ ᑕᐅᒐᓛᓐ ᓂᐊᕐ ᑐᓯ  ᑲᑎᒪᖃᑕᐅᓂᕐ ᓄᑦ  ᐋᔩᖃᑎᒌᑦ ᑐᓄᑦ .     

1. ᐄ 

2. ᐋᒡ ᒐ  [ᐅᕗᓐᖓᑦ ᓴᐅᑎᒋᓗᑎᑦ OT_03] 

 

OT_02. ᖃᐅᔨᒋᐊᕐ ᕕᒋᖃᑦ ᑕᓂᐊᕐ ᑕᕗᑦ  ᐃᓄᐃᑦ  ᐱᖃᑕᐅᔪᒪᒐᔭ ᓐ ᖑᐊᕐ ᑐᑦ  ᐅᕙᓂ [ᐅᓪ ᓗᖓ](?). ᑕᕝ ᕗᖔ ᐅᖄᓚᕕᐅᔪ ᓐ ᓇᖅᐲᑦ  

ᖃᐅᔨᒋᐊᕐ ᑕᐅᑲᓐ ᓂᕐ ᓂᐊᕋᕕᑦ  ᐱᖃᑕᐅᔪ ᓐ ᓇᕐ ᒪᖔᕐ ᐲᑦ ? <<ᐅᖄᓚᐅᑎᖓ ᑐᑭᓯᒋᐊᒃ ᑲᓂᕐ ᓗ>> [ᑎᑎᕋᕐ ᓗᒍ  ᐊᑎᖓ 

ᓄᓇᖓᓗ ᐃᓄᑦ ᑕᖓᑕ] 

 

OT_03. ᐊᒥᓲᓛᖑᔪ ᓐ ᓇᕐ ᑐᓂᑦ  ᐃᓄᓐᓂᖕ  ᐊᐱᖅᓱᕋᓱᐊᕋ ᑦ ᑕ  ᓄᓇᕗᒥᖕ  ᓄᓇᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᒍᑦ  ᐊᑎᖃᖃᑕᐅᔪᓂᑦ .  

ᐊᓯᖏᓐᓃᖕ  ᐊᖏᕐ ᕋᒥᐅᑕᐅᖃᑎᓐ ᓂᖕ  ᐅᕝ ᕙᓘᓐᓃᑦ  ᐊᑎᖃᖃᑕᐅᓱᕆᒍᕕᒋᑦ  ᓄᓇᕗᑖᕈᑏᑦ  ᐊᖏᕈᑎᖓᑕ ᐃᓗᐊᓂ ᐊᒻ ᒪ  

ᐅᑭᐅᖃᑐᐊᖅᐸᑕ  ᐊᑯᓐ ᓂᖓᓂ 18 ᐊᒻ ᒪ  64? 

1. ᐄ 

2. ᐋᒡ ᒐ  [ᖁᔭᓐᓇᒦᕐ ᓗᒍ  ᑭᐅᕋᑖᕐ ᑐᖅ ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᐊᐱᖅᓱ ᕐ ᑕᐅᔪᖅ ᐱᕕᖃᕐ ᑎᑦ ᓯ ᒻ ᒪ ᑦ ] 

 

OT_04. ᐅᖃᖃᑎᒋᔪ ᓐ ᓇᕐ ᐸᕌ  ᐅᕝ ᕙᓘᓐ ᓃᑦ  ᒫᓐ ᓇ ᐊᐱᖅᓱ ᕐ ᑕᐅᔪ ᒪᔪᖃᖅᐹ ? 

1. ᐄ [ᐅᕗᓐᖓᑦ ᓴᐅᑎᒋᓗᑎᑦ  ᓄᑖᑦ  ᑭᐅᖃᑦ ᑕᕆᐊᓖᑦ  ᑎᑎᕋᕐ ᕕᑦ ᓴᖓᓄᑦ ] 

2. ᐋᒡ ᒐ  
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OT_05. ᖃᓄᐃᒐᔭ ᓐᖏᓛᖅ ᐅᖄᓚᒃ ᑲᓐ ᓂᕋᓗᐊᕈ ᑦ ᑕ  ᐅᐊᑦ ᓯᐊᕈ ᒃ ᑲᓐ ᓂᖅ ᐊᓯᐊᓂᖕ  ᐃᓄᒻ ᒧ ᑦ  ᓄᓇᑖᖃᑕᐅᓯᒪᔪᓄᑦ  

ᐊᑎᖃᖃᑕᐅᔪ ᒥ ᑦ ?    

1.  ᐄ [ᑎᑎᕋᕐ ᓗᒍ  ᐊᑎᖓ(ᖏᑦ ) ᐃᓄᐃᓐ  ᖃᖓᒃ ᑯᓪ ᓗ ᐅᖄᓚᒃ ᑲᓐ ᓂᕈᓐ ᓇᕐ ᒪᖔᕐ ᐱᑦ  ᓇᓗᓇᐃᖃᑎᒋᓗᒍ .  

ᖁᔭᓐᓇᒦᕐ ᓗᒍ  ᑭᐅᖅᑲᐅᔪᖅ ᓇᓗᓇᐃᕐ ᓯᕕᒋᓗᒍᓗ ᐅᖄᓚᒃ ᑲᓐ ᓂᓛᑐᐃᓐ ᓇᕋᕕᑦ  ᐊᓯᐊᓂᖕ  ᐃᓪ ᓗᒥᐅᖃᑎᖓᓂᒃ  

ᐅᖃᖃᑎᖃᕈᒪᓂᕐ ᓄᑦ .] 

2. ᐋᒡ ᒐ . [ᐃᓕᓗᒍ ] 

 

ᑲᓇᑕᐅᑉ  ᒐᕙᒪ ᒃ ᑯᖏᑦ  ᑭᒡ ᒐᑐᖅᑐᒋᑦ , ᖁᔭᓐᓇᒦᖅᐸᑦ ᓯ  ᐱᖃᑕᐅᓐᖑᐊᑕᕐ ᓯ ᓐ ᓇᕋ ᑦ ᓯ  ᐊᐱᖅᓱ ᕐ ᓂᒃ ᑯ ᑦ  ᖃᐅᔨᓴ ᕐ ᑕᑎᓄᓐ .     

 

[ᐊᐱᖅᓱ ᕐ ᑐᒧ ᑦ  ᖃᐅᔨ ᒪᔭ ᐅᒋᐊᓕᒃ :  ᑭᐅᖅᑲᐅᔪᖅ ᐊᐱᖅᑯᑎᑦ ᓴᖃᕐ ᐸᑦ , ᖃᐅᔨᒋᐊᕈᓐ ᓇᕐ ᑐᑦ  ᑕᐃᓇ ᑳᓕᔅ ᒧ ᑦ  ᐅᖄᓚᐅᑎᖓ 

819-654-1876 ᐅᕝ ᕙᓘᓐᓃᑦ  ᔨ ᕈᒥ  ᐸᓛᓐ ᑦ  ᐅᕗᖓt 819-654-1609]. 

  



139 

Public Opinion Research Survey of Inuit in Nunavut  R.A. Malatest & Associates Ltd. 
Employment and Social Development Canada  December 2015 

ANALYSE DE LA POPULATION ACTIVE CHEZ LES INUIT DU NUNAVUT 

 Sondage auprès des Inuit du Nunavut (12 juin 2015) 

 

INTRODUCTION 

Bonjour, [SALUTATIONS EN INUKTITUT], je m’appelle ___ et je travaille pour le cabinet R.A. Malatest & 

Associates. Nous travaillons avec le gouvernement du Canada à l’appui de Nunavut Tunngavik Inc. et du 

gouvernement du Nunavut en vue de réaliser un sondage d’importance, au sujet de l’emploi au 

Nunavut, auprès des Inuit du Nunavut qui ont 18 ans ou plus.  Est-ce que vous souhaitez que je continue 

en inuktitut, ou préférez-vous répondre en anglais? [Transférer à la personne en charge de l’entrevue en 

anglais si c’est ce que le/la répondant(e) préfère]  

 

Vous êtes tout à fait libre de répondre ou non au sondage, qui est entièrement confidentiel. Il vous 

faudra entre 15 et 19 minutes pour répondre au sondage. Vos réponses particulières et votre nom 

n’apparaîtront en aucun cas dans les rapports découlant de l’étude. En guise de remerciement, les noms 

des participants feront partie d’un tirage pour une chance de gagner  l’une de quatre carte de crédit 

prépayée d’une valeur de 350$ .Est-ce que vous aimeriez participer au sondage? [SI LE/LA 

RÉPONDANT(E) EST INTÉRESSÉ(E) MAIS QUE CE N’EST PAS UN BON MOMENT : CONVENIR DU MOMENT 

POUR RAPPELER] 

 

Comme vous le savez peut-être, l’Article 23 de l’Accord sur les revendications territoriales du Nunavut 

précise que l’embauche au service du gouvernement du Nunavut doit refléter la population desservie. 

Lorsqu’il est question de gouvernement, nous voulons parler de votre hameau ou de la ville d’Iqaluit, du 

gouvernement du Nunavut et du gouvernement du Canada. Les réponses que vous communiquerez 

seront très utiles pour aider les organismes gouvernementaux à comprendre comment élaborer des 

initiatives en vue d’accroître l’embauche chez les Inuit, comme des programmes de formation et des 

plans d’embauche des Inuit. 

 

[NOTE : lorsque le/la répondant(e) ou la personne en charge de l’entrevue déplace le curseur sur le mot 

« gouvernement », la définition ci-dessus doit apparaître] 

 

Nous aimerions aussi signaler que le rapport renfermant les résultats découlant de ce sondage sera 

disponible sur le site Web de Bibliothèque et Archives Canada six mois après la réalisation des sondages 

téléphoniques. De plus, ce sondage est inscrit auprès de l’Association de la recherche et de l'intelligence 

marketing. [NOTE À LA PERSONNE EN CHARGE DE L’ENTREVUE : SEULEMENT SI LE/LA RÉPONDANT(E) 

DEMANDE CE QU’EST L’ARIM : l’Association de la recherche et de l’intelligence marketings (ARIM) est 

l’association canadienne sans but lucratif qui représente tous les aspects de l’industrie des études de 

marché et des sondages au Canada.] 

 

Dans un premier temps, je vais vous poser quelques questions pour vérifier si vous satisfaites aux 

critères de participation au sondage :  

 

A_01. Est-ce que vous avez entre 18 et 64 ans? 
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1. Oui 
2. Non – Vous devez avoir entre 18 et 64 ans pour participer au sondage. [PASSER À OT_03] 

 

A_02. Est-ce que vous êtes un(e) bénéficiaire en vertu de l’Accord sur les revendications territoriales 

du Nunavut (ARTN)? [NOTE À LA PERSONNE EN CHARGE DE L’ENTREVUE : Autrement dit, est-ce 

que la personne est un(e) bénéficiaire de l’ARTN] 

1. Oui [CONTINUER] 
2. Non [Passer à la fin et remercier] 
3. Ne sais pas [pour vérifier, il est possible de communiquer avec la responsable de 

l’inscription, auprès de NTI : Margaret Kusugak, au 1-867-645-5416. Puis, passer à la fin du 
sondage et remercier]. 

 

QUESTION DE SÉLECTION (employé(e) du gouvernement) 

SC_04.  Parmi les énoncés suivants, lesquels s’appliquent à votre situation?  

[Directives pour les questionnaires en version papier ou électronique : indiquer « Choisir toutes 

les réponses pertinentes »]   

[Directives pour le sondage téléphonique : dire « Veuillez répondre par oui ou non pour chacun 

des énoncés suivants : »] 

1. Je travaille pour le gouvernement ou le hameau. 
2. Je suis un(e) employé(e) rémunéré(e) pour une entreprise privée ou une entreprise ou une 

organisation inuite. 
3. Je gagne de l’argent grâce à mon entreprise. 
4. Je suis inscrit(e) à un programme d’études ou de formation. 
5. J’ai des responsabilités familiales, comme les soins d’un enfant, d’un proche ou d’un(e) 

aîné(e). 
6. Je prends part à des activités comme la chasse, la pêche, la pêche des coques (ou 

palourdes), le trappage, la couture, la gravure, la cueillette de baies et la fabrication 
d’œuvres d’art ou d’artisanat. 

7. Autre – préciser : __________________________ 
88.    Ne sais pas  

99.  Pas de réponse 

 

[Si SC_04 = 1, passer à la PR_01.  Autrement dit, si le/la répondant(e) est actuellement un(e) employé(e) 

du gouvernement, sauter les sections « Intérêt » et « Disponibilité » pour faire la section « État de 

préparation ».] 

 

INTÉRÊT 

Maintenant, nous aimerions vous poser quelques questions au sujet du type de travail qui vous intéresse.  

 

IN_01. Veuillez répondre à la question suivante au moyen d’une échelle de cinq points où « 1 » 

signifie que vous n’avez aucun intérêt, « 5 », que vous êtes très intéressé(e) et le point milieu, 

« 3 », que vous êtes neutre. Est-ce que vous pouvez me dire si le travail dans les domaines 

suivants est susceptible de vous intéresser? Par exemple, que pensez-vous…  [TOUJOURS LIRE 

DANS LE MÊME ORDRE] 
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Pas du tout 
intéressé(e) 

Peu 
intéressé(e) Neutre 

Plutôt 
intéressé(e) 

Très 
intéressé(e) 

Ne 
sais 
pas 

Pas de 
réponse 

 1 2 3 4 5 8 9 
a. Travailler pour 

votre hameau 
ou la ville 
d’Iqaluit  

b. Travailler pour le 
gouvernement 
du Nunavut 

       

c. Travailler pour le 
gouvernement 
du Canada 

 

       

 

NOTE À LA PERSONNE EN CHARGE DE L’ENTREVUE : 

 

Pour « a », l’énoncé suivant doit apparaître à l’écran (ou au téléphone/en personne, la personne en charge de 

l’entrevue doit dire ce qui suit, si le/la répondant(e) s’interroge) :  

Voici les ministères du gouvernement du Nunavut : Services communautaires et gouvernementaux, Culture 
et patrimoine, Développement économique et Transports, Éducation, Environnement, Exécutif et Affaires 
intergouvernementales, Services à la famille, Finances, Santé et Justice, Collège de l’Arctique du Nunavut, 
Société d’habitation du Nunavut et Société d’énergie Qulliq. 

 

Pour « b », l’énoncé suivant doit apparaître à l’écran (ou au téléphone/en personne, la personne en charge de 

l’entrevue doit dire ce qui suit, si le/la répondant(e) s’interroge) :  

Les employés de votre hameau/collectivité ou encore, de la ville d’Iqaluit offrent du soutien et des services 
essentiels aux membres de leur communauté. Voici les domaines de services :  eau / égouts / déchets 
solides; planification et administration des terres; planification des interventions d’urgence; incendies / 
protection; recherche et sauvetage; loisirs;  gestion de l’entretien; développement économique; installations 
et aéroports. 

 
 

Pour « c », l’énoncé suivant doit apparaître à l’écran (ou au téléphone/en personne, la personne en charge de 

l’entrevue doit dire ce qui suit, si le/la répondant(e) s’interroge) :  

Voici les ministères du gouvernement du Canada qui ont des activités au Nunavut : Affaires autochtones et 
Développement du Nord Canada, Agence des services frontaliers du Canada, Agence canadienne de 
développement économique du Nord, Pêches et Océans Canada, Environnement Canada, Agence 
canadienne d’inspection des aliments, Ressources naturelles Canada, Parcs Canada, Agence de la santé 
publique du Canada, Services correctionnels du Canada, Service des poursuites pénales du Canada, 
Travaux publics et Services gouvernementaux du Canada, GRC et Service Canada.   

 

IN_02. [POSER CETTE QUESTION SI LA RÉPONSE À IN_01 a, IN_01 b, IN_01c est neutre ou intéressé(e)]  

Quels types de travail pour le gouvernement ou le hameau seraient susceptibles de vous 

intéresser?  RÉPARTIR ALÉATOIREMENT LES ÉLÉMENTS  

[Directives pour les questionnaires en version papier ou électronique : indiquer « Choisir toutes 

les réponses pertinentes »]   

http://www.nbcc.nu.ca/
http://www.nbcc.nu.ca/
http://www.nunavuthousing.ca/
http://www.nunavutpower.com/
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[Directives pour le sondage téléphonique : dire « Veuillez répondre par oui ou non pour chacun 

des énoncés suivants : » puis cocher les réponses affirmatives (« oui »)] 

1. Travail de gestion comme directeur/directrice, cadre supérieur, surintendant(e), sous-
ministre adjoint(e) ou sous-ministre 

2. Recherche, politique et  développement de programme 
3. Finances 
4. Aide à l’administration ou soutien administratif 
5. Application de la loi 
6. Des tâches qui supposent du travail en plein air 
7. Opérateur/opératrice de machinerie lourde 
8. Un travail dans le domaine des services sociaux ou de la santé mentale 
9. Directeur/directrice d’école, enseignant(e) ou aide-enseignant(e) 
10. Travail en soins de santé 
11. Travail dans le domaine du transport par camion 
12. Travail dans un tribunal  
13. Enseignement d’activités culturelles traditionnelles 

 

IN_03. Est-ce que vous avez déjà travaillé au gouvernement ou pour le hameau? Quand je parle du 

gouvernement, je veux dire le gouvernement du Canada, le gouvernement du Nunavut, un hameau ou 

la ville d’Iqaluit? [LIRE LA LISTE] 

1. Oui 
2. Non 
8. Ne sais pas 

9. Pas de réponse 

 

IN_04. Est-ce que vous avez déjà cherché à obtenir un emploi au gouvernement ou dans le hameau? 

1. Oui 
2. Non – [Skip to IN_06 IF IN_01 a, IN_01 b, IN_01 c, is neutral, or interested], [Skip to IN_07  IF 

IN_01 a, IN_01 b, IN_01 c is  not interested] 
8. Ne sais pas – [Skip to IN_06 IF IN_01 a, IN_01 b, IN_01 c, is neutral, or interested], [Skip to 

IN_07  IF IN_01 a, IN_01 b, IN_01 c is  not interested] 
9. Pas de réponse – [Skip to IN_06 IF IN_01 a, IN_01 b, IN_01 c, is neutral, or interested], [Skip 

to IN_07  IF IN_01 a, IN_01 b, IN_01 c is  not interested] 
 

IN_05. Est-ce que vous avez déjà présenté votre candidature pour un emploi au gouvernement ou 

dans le hameau? 

1. Oui 
2. Non 
8. Ne sais pas 
9. Pas de réponse 

 

IN_06. [POSER CETTE QUESTION SI la réponse à IN_01 a, IN_01 b, IN_01 c, est neutre ou intéressé(e)]  

Quels aspects du travail au gouvernement ou dans le hameau vous intéressent?  
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[NE PAS LIRE LA LISTE] [Choisir toutes les réponses pertinentes]  

[PASSER À IN_08 UNE FOIS CETTE QUESTION ACHEVÉE] 

1. Bonne paye 
2. Bons avantages sociaux (comme l’allocation de voyage de vacances, la pension, l’assurance 

pour les frais dentaires et des services de santé) 
3. Logement subventionné 
4. Possibilités de formation ou de perfectionnement professionnel 
5. Possibilités d’avancement/de promotion 
6. Un travail qui fait une différence sur le plan de l’économie, de l’environnement ou de la 

communauté 
7. Un travail stimulant/intéressant 
8. Dispositions souples (Heures de début/d’arrêt, possibilité de travailler à plein temps ou à 

temps partiel) 
9. Horaire de travail prévisible (p. ex, seulement de 9 h à 17 h, jamais sur appel, pas de travail 

par roulement) 
10. Sécurité d’emploi 
11. Indemnités de transport, de déplacement, de déménagement 
12. Accès au service de garde au travail ou près du travail 
13. Un travail dans/à un bureau 
14. Manque d’autres possibilités d’emploi dans la collectivité 

15. Autre – préciser : __________________________ 

88. Ne sais pas 
99. Pas de réponse 

 

IN_07. [POSER CETTE QUESTION SI la réponse à IN_01 a, IN_01 b, IN_01 c est « pas du tout 

intéressé(e) »]  

Pourquoi le travail au gouvernement ou dans un hameau ne vous intéresse pas? 

[NE PAS LIRE LA LISTE] [Choisir toutes les réponses pertinentes] 

1. Je suis satisfait(e) où je suis, dans un emploi du secteur non gouvernemental 
2. J’ai de l’intérêt pour le travail dans le secteur non gouvernemental 
3. Je ne veux pas travailler dans/à un bureau 
4. Je ne veux pas/ne peux pas travailler à plein temps/dans un poste permanent 
5. J’ai peu d’intérêt pour les postes administratifs (trop de paperasserie, de lecture, 

d’obligations de rendre des comptes) 
6. J’ai peu d’intérêt pour les postes de gestion (trop de déplacements, tâches contraignantes, 

confrontations, discipline) 
7. Je ne suis pas au courant des publicités d’emplois ou des possibilités d’emploi/postes à 

pourvoir 
8. Manque de confiance en soi  
9. Impression négative à l’égard du gouvernement 
10. Problème d’accessibilité au milieu de travail pour les personnes aux prises avec une 

incapacité physique 
11. Mobilité – manque de postes dans la collectivité pour les personnes qui ne veulent pas 

déménager 
12. Manque de soutien de la famille ou difficulté à s’adapter au changement 



144 

Public Opinion Research Survey of Inuit in Nunavut  R.A. Malatest & Associates Ltd. 
Employment and Social Development Canada  December 2015 

13. Un dossier criminel qui joue sur les probabilités ou les possibilités d’embauche ou 
d’avancement 

14. Conflit d’intérêt (réel ou en apparence – favoriser l’attribution, la sélection des emplois) 
15. Les exigences du gouvernement sont trop élevées sur le plan de la scolarité 
16. Les exigences techniques sont trop élevées (métiers, travail comptable, travail administratif, 

génie, etc.) 
17. Les exigences linguistiques sont trop élevées  
18. La préparation à la recherche d’emploi est insuffisante 
19. Il n’y a pas suffisamment de services de garde pour les enfants ou ces services sont trop 

dispendieux 
20. Possibilités limitées de logement pour le personnel 
21. Manque de logement 
22. Augmentation du loyer de logement social ou crainte de perdre un logement social 
23. Manque de possibilités d’avancement professionnel 
24. Le travail au gouvernement ne me permet pas de respecter mon style de vie dans le 

contexte de la chasse/la pêche/le trappage/mon mode de vie traditionnel 
25. Discrimination 
26. Manque de respect pour la culture et les valeurs inuites 
27. Difficultés dans le contexte du processus de curriculum vitae/ je ne veux pas prendre part à 

ce processus  
28. Difficultés dans le contexte du processus d’entrevue / je ne veux pas prendre part au 

processus d’entrevue 
29. Autre – préciser : ___________________________ 
88. Ne sais pas 

99. Pas de réponse 

 

IN_08. Est-ce que vous prévoyez présenter votre candidature pour un emploi au gouvernement ou 

dans le hameau au cours de la prochaine année? 

1. Oui 
2. Non 
8. Ne sais pas  
9. Pas de réponse  

 

IN_09. [DEMANDER SI LA RÉPONSE À LA QUESTION IN_08 n’est pas = 1] Est-ce que vous présenteriez 

votre candidature pour un emploi au gouvernement ou dans votre hameau au cours de la 

prochaine année s’il s’agissait d’un poste dans votre collectivité? 

1. Oui 
2. Non 
8. Ne sais pas – ne pas lire 
9. Pas de réponse – ne pas lire 

 

IN_10: Dans quelle mesure est-il important pour vous de travailler dans un milieu où les gens parlent 

l’inuktitut ou l’inuinnaqtun la plupart du temps? 

1. Très important.  
2. Plutôt important.  
3. Neutre.  
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4. Pas très important.  
5. Pas important du tout.  
8. Ne sais pas – ne pas lire 

9. Pas de réponse – ne pas lire 

 

IN_13a: Dans quelle mesure est-il important pour vous de travailler dans un milieu où les gens 

comprennent la culture, la société et l’économie inuites? 

1. Très important 
2. Plutôt important 
3. Neutre 
4. Pas très important 
5. Pas important du tout 
8. Ne sais pas– ne pas lire 
9. Pas de réponse– ne pas lire 

 

 

IN_15: [demander si la réponse à la question IN_08 n’est pas = 1 (autrement dit, demander aux 

répondants qui ne prévoient pas présenter leur candidature pour obtenir un emploi au 

gouvernement)] Est-ce que vous présenteriez votre candidature pour un emploi au gouvernement si 

vous saviez qu’il s’agit d’un milieu de travail dans lequel la culture inuite est soutenue?  

1. Oui  
2. Non 
8. Ne sais pas – ne pas lire 
9. Pas de réponse– ne pas lire 

 

DISPONIBILITÉ 

Les prochaines questions portent sur les activités auxquelles vous prenez part et sur votre disponibilité 

pour un travail au gouvernement ou dans un hameau.  

 

AV_01. Veuillez indiquer si vous êtes d’accord ou en désaccord avec les énoncés suivants au moyen 

de l’échelle que voici : « 1 » signifie fortement en désaccord, « 5 », fortement d’accord et le 

point milieu,  « 3 », signifie « neutre ».  

[LIRE ET ASSURER LA ROTATION] 

 

AV_01a. Je fais des activités qui m’empêchent d’être disponible pour un travail au gouvernement ou 

dans le hameau. 

 

AV_01b. J’ai des problèmes de santé qui m’empêchent de travailler au gouvernement ou dans le 

hameau. 

 

AV_02.  Est-ce que vous seriez disponible pour un travail au gouvernement ou dans le hameau… 

1. N’importe quand au cours de l’année (exceptions faite des congés et vacances)? 

2. Pendant la plupart des mois de l’année? 
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3. Pendant quelques mois au cours de l’année seulement? 

4. Probablement pas? 

5. Jamais 

8. Ne sais pas– ne pas lire 

9. Pas de réponse– ne pas lire 

 

AV_03.  [NE PAS DEMANDER SI AV_02=4,5,8,9] Seriez-vous disponible pour travailler au 

gouvernement ou au hameau… [ACCEPTER TOUTES LES RÉPONSES PERTINENTES] 

1. À plein temps? 

2. À temps partiel? 

3. Sur appel?  

4. De façon occasionnelle? 

8. Ne sais pas– ne pas lire 

9. Pas de réponse– ne pas lire 

 

ÉTAT DE PRÉPARATION 

Dans la prochaine section, nous allons parler d’études et de formation. 

 

PR_01a. Quelles sont les langues dans lesquelles vous êtes à l’aise de parler? [RÉPONSE OUVERTE. NE 

PAS LIRE. ACCEPTER TOUTES LES RÉPONSES] 

1. Inuktitut 

2. Inuinnaqtun 

3. Anglais 

4. Français 

5. Autre (préciser) ___________ 

9. Ne sais pas/Pas de réponse 

 

PR_01b. Quelles sont les langues dans lesquelles vous êtes à l’aise de lire? [RÉPONSE OUVERTE. NE 

PAS LIRE. ACCEPTER TOUTES LES RÉPONSES] 

1. Inuktitut 

2. Inuinnaqtun 

3. Anglais 

4. Français 

5. Autre (préciser) 

6. Aucun 

9. NE SAIS PAS/REFUS 

 

PR_01c. Quelles sont les langues dans lesquelles vous êtes à l’aise d’écrire? [RÉPONSE OUVERTE. NE 

PAS LIRE. ACCEPTER TOUTES LES RÉPONSES] 

1. Inuktitut 

2. Inuinnaqtun 

3. Anglais 
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4. Français 

5. Autre (préciser) 

6. Aucun 

9. NE SAIS PAS/REFUS 

 

 

PR_02.  Lesquels des énoncés suivants s’appliquent à vous? 

 [Directives pour les questionnaires en version papier ou électronique : indiquer « Choisir toutes 

les réponses pertinentes »]   

[Directives pour le sondage téléphonique : dire « Veuillez répondre par oui ou non pour chacun 

des énoncés suivants : » puis cocher les réponses affirmatives (« oui »)] 

1. Je suis confiant quand je parle aux clients ou au public 
2. Je suis confiant  quand je prononce des discours  devant des groupes 
3. Je travaille bien en équipe 
4. J’ai des habiletés  de gestion  
5. J’ai des habiletés  en administration financière /planification/budgéter ou comptabilité  
6. J’ai des habiletés de recherche et d’analyse 
7. J’ai des habiletés  de terrain ou d’inspection/protection de terrain 
8. J’ai des habiletés pour instruire et enseigner 
9. Je possède des habiletés pour l’ordinateur et internet (Microsoft, Excel, recherche en ligne) 
10. J’ai des habiletés  pour les technologies de l’information 
11. J’ai des habiletés pour l’entrée de données et l’organisation de fichier 
12. J’ai des habiletés pour taper des documents  et écrire des lettres  
13.  Je suis capable d’opérer et de réparer de petit et gros équipements (s’il vous plaît 

spécifier) : 
14. J’ai des habiletés de conduite particulière comme la conduite d’autobus 
15. J’ai des habiletés en charpenterie et pour travailler le bois 
16. J’ai des habiletés d’interprétation et de traduction 
17. J’ai des habiletés acquises par le volontariat (Par exemple, recherche et sauvetage, radio, 

sports, levée de fonds, activités communautaires et récréatives) 
18. Je possède d’autres habiletés (spécifier) : 

 

PR_03:  Est-ce que vous détenez un diplôme d’études secondaires ou encore, un certificat équivalent 

…..                         comme un diplôme de formation générale ,formation  adulte de base  ou le 

cheminement vers école secondaire pour adulte. 

 

1. Oui [PASSER À PR_05] 
2. Non 
9. Pas de réponse 

 

PR_04: Quel est le niveau scolaire le plus élevé que vous avez terminé? (Par exemple : 8ième année)  

1. 11e année 
2. 10e année 
3. 9e année 
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4. 8e année 
5. 7e année 
6. 6e année ou moins 
7. Autre (préciser) _________________ 
9. Pas de réponse 

 

 

PR_05: Est-ce que vous avez complété d’autres cours, programmes d’études ou formations? 

1. Oui 
2. Non [PASSER À PR_09] 
9. Pas de réponse – ne pas lire 

  

PR_06: Quels sont les diplômes, grades ou certificats que vous avez complétés ?  

[Ne pas lire; choisir toutes les réponses pertinentes] 

1. Diplôme du programme Nunavut Sivuniksavut (NS) ou certificat. 
2. Diplôme ou certificat du Collège de l’Arctique du Nunavut 
3. Certificat ou diplôme de métier ou d’apprenti 
4. Certificat d’administration municipale (de l’organisation de formation municipale du 

Nunavut/du Collège de l’Arctique du Nunavut) 
5. Certificats de santé et sécurité en milieu de travail (p. ex., SIMDUT, premiers soins/RCR, 

manipulation des aliments, sécurité-incendie) 
6. Grade universitaire d’un établissement dans le Sud 
7. Grade universitaire lié au Collège de l’Arctique du Nunavut  (soins infirmiers – Université 

Dalhousie, programme de formation des enseignants – Université McGill ou Université de 
Regina, autres?) 

8. Autre – préciser : ________________________________________ 
88.  Ne sais pas 

99.  Pas de réponse 

 

 

PR_08. [Exclure les répondants que le travail au gouvernement n’intéresse pas : IN_01 a,b,c = pas du 

tout/peu intéressé(e)] Parmi les énoncés suivants, lequel décrit le mieux votre situation actuelle? [LIRE 

ET ASSURER LA ROTATION]  

1. Je pense que j’ai les compétences nécessaires pour travailler pour un employeur du 

gouvernement ou du hameau. 

OU  

2. Je pense que j’aurais besoin de plus de formation avant de travailler pour un employeur du 

gouvernement ou du hameau. 

 

PR_09: À l’heure actuelle, est-ce que vous suivez des cours dans le cadre de votre travail ou encore, 

suivant votre propre initiative, en dehors du milieu de travail, pour améliorer vos compétences ou 

approfondir votre formation? 

1. Oui – PASSER À PR_10a 

2. Non– PASSER À PR_11 
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9. Ne sais pas/Refus – PASSER À PR _12 

 

PR_10a: [SI PR_09 = Oui] Quel est le nom de votre programme ou cours?  

1. ________________________________________ 

99. Pas de réponse 

 

 

PR_10b: [SI PR_09 = Oui] Où est-ce que vous suivez votre cours : [LIRE. ACCEPTER TOUTES LES 

RÉPONSES] 

1. Dans votre collectivité 
2. Dans une autre collectivité du Nunavut 
3. En dehors du Nunavut 
4. En ligne 
5. Autre (préciser) _________________ 

9. Pas de réponse 

 

PR_11: [Poser cette question si PR_09 = Non] Quelle est la principale raison pour laquelle vous ne 

suivez pas de cours en ce moment?   

[NE PAS LIRE LA LISTE.  POSSIBILITÉS DE RÉPONSES PRÉ-CODÉES CI-DESSOUS. ACCEPTER UNE 

SEULE RÉPONSE] 

1. Manque de possibilités d’études postsecondaires ou de formation dans ma collectivité  
2. Manque de possibilités d’études postsecondaires ou de formation au Nunavut 
3. Le coût, y compris les coûts liés aux déplacements  
4. Manque de connaissances au sujet des cours ou programmes disponibles (ne sais pas trop 

quels sont les cours offerts ou ne sais pas trop où trouver les renseignements sur les cours 
disponibles) 

5. Manque de temps 
6. Manque d’intérêt pour retourner aux études 
7. Je n’en tirerais pas parti/je n’en ai pas besoin/je m’estime déjà hautement qualifié (e)  
8. Aucun véritable avantage financier découlant de la participation à un cours 
9. Je ne sais pas trop quel cours ou programme je suivrais 
10. Responsabilités familiales 
11. Je préfère apprendre d’autres façons que dans le cadre d’un programme d’études formel 
12. Manque de soutien de l’employeur 
13. Manque de confiance 
14. En conflit avec d’autres activités (par exemple la chasse, la pêche, la pêche des coques (ou 

palourdes), le trappage, la couture, la cueillette de baies et la fabrication d’œuvres d’art ou 
d’artisanat) 

15. Bénévolat 
88.  Autre (préciser) ________________ 

99.  Ne sais pas/Refus 

 

PR_12. Est-ce que vous seriez disposé(e) à…  
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a.  suivre une formation ou faire des études postsecondaires si ces programmes s’offraient dans votre 

collectivité et que vous ne deviez rien débourser pour le faire?  

 b.  suivre une formation ou faire des études postsecondaires si ces programmes s’offraient ailleurs au 

Nunavut et que vous ne deviez rien débourser pour le faire? 

 c. SI PR_12a = 1] suivre une formation si les cours s’offraient en ligne? 

 

CATÉGORIES 

1. Oui 
2. Non 
8.    Ne sais pas – ne pas lire 

9.    Pas de réponse– ne pas lire 

 

 

[POUR LES RÉPONDANTS AYANT RÉPONDU SC_04=1, continuer. Pour tous les autres, PASSER À LA 

QUESTION DE_01] 

 

EMPLOYÉS ACTUELLEMENT EN POSTE AU GOUVERNEMENT 

 

POSER LA QUESTION SI SC_04=1 SEULEMENT 

 

SE_ 01a.  Qui est votre employeur?  {Lire la liste} 

1. Le hameau ou la ville d’Iqaluit 
2. Le gouvernement du Nunavut 
3. Le gouvernement du Canada  
99.  Pas de réponse 

 

SE_01b. À l’heure actuelle, est-ce que vous occupez un poste de gestionnaire ou de superviseur(e)? 

Veuillez prendre note que la gestion comprend aussi les postes de haute direction comme les 

postes de directeur/directrice, directeur/directrice général(e), sous-ministre adjoint(e) sous-

ministre, adjoint administratif senior  ou assistant adjoint administratif senior (oui/non) 

1. Oui 
2. Non 
9. Pas de réponse – ne pas lire 

 

SE_02. Au sein de quel ministère/organisme ou secteur municipal travaillez-vous à l’heure actuelle?   

1. ________________________________________ 

99. Pas de réponse 

 

 

SE_03. Quel genre de travail faites-vous? Veuillez préciser. 

[QUESTION OUVERTE. CODES DÉFINITIFS - NE PAS LIRE] 

1. Gestion, comme directeur/directrice, cadre supérieur, surintendant(e), sous-ministre 

adjoint(e) ou sous-ministre, adjoint administratif senior. 
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2. Recherche, analyse de politiques, développement de programmes 

3. Administration financière  

4. Soutien administratif et services de bureau 

5. Application de la loi comme la GRC, officier municipal ou agent de conservation 

6. Emploi en plein air comme entretien d’aéroport, inspection de site ou de terrain  

7. Travail dans le domaine des services sociaux ou des services liés à la santé mentale 

8. Travail avec la population, par exemple, offrir des services au centre de service.  

9. Travailler comme directeur/directrice d’école, enseignant(e), aide-enseignant(e) ou         

administrateur d’école  

10. Soins de santé comme médecin, infirmière, sage-femme, technicien(ne) de laboratoire 

ou de radiographie ou encore, assistant(e) en soins de santé 

11. Opérateur/opératrice de machinerie lourde 

12.  Travailler dans les services municipaux  comme l’administration ou dans des secteurs 

comme l’électricité, l’eau ou les égouts 

13. Travailler comme avocat(e), technicien(ne) juridique, travailleur/travailleuse auprès des 

tribunaux 

14.         Travailler dans les services de probation ou correctionnels  

               15.       Travailler comme instructeur ou administrateur  dans un college  

16. Autre ( preciser) ____________________________________  
99. Pas de reponse 

 

SE_04. À votre avis, quels sont les avantages liés au travail au sein d’un gouvernement ou d’un 

hameau?  

[NE PAS LIRE LA LISTE] [Choisir toutes les réponses pertinentes] 

1. Seule possibilité d’emploi dans la collectivité 
2. Bonne paye 
3. Bons avantages sociaux (comme l’allocation de voyage de vacances, la pension, l’assurance 

pour les frais dentaires et des services de santé) 
4. Logement subventionné 
5. Possibilités de formation ou de perfectionnement professionnel 
6. Possibilités d’avancement/de promotion 
7. Un travail qui fait une différence sur le plan de l’économie, de l’environnement ou de la 

communauté 
8. Un travail stimulant/intéressant 
9. Dispositions souples (Heures de début/d’arrêt, possibilité de travailler à plein temps ou à 

temps partiel) 
10. Horaire de travail prévisible (p. ex, seulement de 9 h à 17 h, jamais sur appel, pas de travail 

par roulement) 
11. Sécurité d’emploi 
12. Indemnités de transport, de déplacement, de déménagement 
13. Accès au service de garde au travail ou dans la collectivité 
14. Un travail dans/à un bureau 
15. Apprendre ou acquérir de nouvelles compétences en cours d’emploi 
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16. Des possibilités de formation qui ne s’offrent pas ailleurs dans la collectivité ou dans le 
territoire  

17. Autre – préciser : __________________________ 
88. Ne sais pas 

99. Pas de réponse 

 

SE_05. À votre avis, quels sont les inconvénients liés au travail dans un gouvernement ou un hameau? 

[NE PAS LIRE LA LISTE] [Choisir toutes les réponses pertinentes] 

1. Trop de postes à pourvoir, il faut souvent se charger des responsabilités de deux postes  
2. Le marché du travail concurrentiel fait en sorte qu’il est moins intéressant pour moi de 

continuer à travailler au gouvernement 
3. Je ne veux pas travailler dans/à un bureau 
4. Je ne veux pas travailler à plein temps/dans un poste permanent 
5. Ce genre de travail demande trop de déplacements 
6. J’ai peu d’intérêt pour les postes administratifs (trop de paperasserie, de lecture, 

d’obligations de rendre des comptes) 
7. J’ai peu d’intérêt pour les postes de gestion (stress) 
8. Manque de dispositions de travail souples 
9. Manque de soutien de la famille ou difficulté à s’adapter au changement 
10. À cause d’un manque d’études, il est difficile pour moi de faire les tâches  
11. Les exigences techniques sont trop élevées (métiers, travail comptable, travail administratif, 

génie, etc.) 
12. Les exigences linguistiques sont trop élevées  
13. Il n’y a pas suffisamment de services de garde pour les enfants ou ces services sont trop 

dispendieux 
14. Possibilités limitées de logement pour le personnel 
15. Manque de logement 
16. Manque de possibilités d’avancement professionnel 
17. Manque de soutien d’un(e)  superviseur(e) 
18. Le travail au gouvernement ne me permet pas de respecter mon style de vie dans le 

contexte de la chasse/la pêche/le trappage/mon mode de vie traditionnel 
19. Discrimination 
20. Manque de respect pour la culture et les valeurs inuites 
21. Difficultés dans le contexte du processus de curriculum vitae/ je ne veux pas prendre part à 

ce processus  
22. Difficultés dans le contexte du processus d’entrevue / je ne veux pas prendre part au 

processus d’entrevue 
23. Autre – préciser : ___________________________ 

88. Ne sais pas 

99. Pas de réponse 

 

SE_06.  Pour les prochains énoncés , veuillez me dire si vous êtes d’accord ou en désaccord, selon une 

échelle de cinq points où « 1 » signifie fortement en désaccord, « 5 », fortement d’accord et le 

point milieu,  « 3 », signifie que vous n’êtes ni d’accord, ni en désaccord.  
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SE_06a. À cause de mon emploi, j’ai moins de temps que je le souhaiterais pour faire des activités 

comme la chasse, la pêche, la pêche des coques (ou palourdes), le trappage, la couture, la 

cueillette de baies, la gravure et la fabrication d’autres œuvres d’art ou d’artisanat. 

1. Fortement en désaccord 

2. Plutôt en désaccord 

3. Ni d’accord, ni en désaccord 

4. Plutôt d’accord 

5. Fortement d’accord 

6.  Je ne pratique pas ces activités 

88.   Ne sais pas – ne pas lire 

99.   Pas de réponse – ne pas lire 

 

 

SE_08. Veuillez répondre par oui ou non aux énoncés suivants : LIRE ET ASSURER LA ROTATION 

 

SE_08b.  J’ai acquis la plupart des compétences auxquelles je recours au travail à l’école ou dans le cadre 

d’une formation qui a conduit à un certificat 

SE_08c. J’ai reçu de la formation depuis que j’ai commencé à travailler pour un employeur du 

gouvernement ou du hameau 

 

CATÉGORIES DE RÉPONSES 

1.  Oui 

2.  Non 

88.  Ne sais pas – ne pas lire 

99.  Pas de réponse – ne pas lire 

 

SE_08d. [POSER CETTE QUESTION SI OUI à la question SE_08c]: Est-ce que votre employeur s’est chargé 

d’offrir cette formation? 

1.  Oui 

2.  Non 

88.  Ne sais pas – ne pas lire 

99.  Pas de réponse – ne pas lire 

 

SE_09a. De quelle façon est-ce que les employeurs du gouvernement ou du hameau pourraient 

motiver les Inuit du Nunavut à occuper des emplois au service du gouvernement ou du 

hameau? [NE PAS LIRE. QUESTION OUVERTE. ACCEPTER JUSQU’À TROIS RÉPONSES]  

   

1. Offrir de la formation 

2. Offrir du mentorat 

3. Veiller à ce que les personnes occupant les postes de gestion parlent l’inuktitut ou 

l’inuinnaqtun  

4. Offrir plus de possibilités d’emploi 
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5. Offrir des heures de travail souples 

6. Offrir du soutien pour les soins aux enfants ou aux aînés 

7. Faire connaître les emplois au service du gouvernement ou du hameau auprès des élèves du 

secondaire 

8. Soutenir les études postsecondaires 

9. Offrir de l’aide pour le processus lié au curriculum vitae ou à l’entrevue 

10. Autre (préciser) ____________________________ 

88. Ne sais pas 

99. Pas de réponse 

 

SE_09b. De quelle façon est-ce que les employeurs du gouvernement ou du hameau pourraient 

motiver les Inuit du Nunavut à progresser dans les emplois au service du gouvernement ou du 

hameau? [NE PAS LIRE. QUESTION OUVERTE. ACCEPTER JUSQU’À TROIS RÉPONSES]  

1. Offrir de la formation 

2. Offrir du mentorat 

3. Veiller à ce que les personnes occupant les postes de gestion parlent l’inuktitut ou 

l’inuinnaqtun  

4. Offrir plus de possibilités d’emploi 

5. Offrir des heures de travail souples 

6. Offrir du soutien pour les soins aux enfants ou aux aînés 

7. Faire connaître les emplois au service du gouvernement ou du hameau auprès des élèves du 

secondaire 

8. Soutenir les études postsecondaires 

9. Offrir de l’aide pour le processus lié au curriculum vitae ou à l’entrevue 

10. Autre (préciser) ____________________________ 

88. Ne sais pas 

99. Pas de réponse 

 

SE_10: Dans quelle mesure est-il important pour vous d’être en mesure de recourir à l’inuktitut ou 

l’inuinnaqtun au travail? 

1. Très important 
2. Plutôt important  
3. Neutre 
4. Pas très important  
5. Pas important du tout  
8. Ne sais pas – ne pas lire 

9. Pas de réponse – ne pas lire 

 

SE_11: Dans votre milieu de travail, à quelle fréquence êtes-vous en mesure de faire votre travail en 

inuktitut ou en inuinnaqtun? 

1. Toujours 
2. La plupart du temps 
3. Parfois 
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4. Rarement 
5. Jamais 
8. Ne sais pas – ne pas lire 
9. Pas de réponse – ne pas lire 

 

SE_12: Dans votre milieu de travail, à quelle fréquence est-ce qu’un(e) traducteur/traductrice ou 

interprète est disponible, si le besoin se présente?  

1. Toujours 
2. La plupart du temps 
3. Parfois 
4. Rarement 
5. Jamais 
8. Ne sais pas – ne pas lire 
9. Pas de réponse – ne pas lire 

 

SE_13a: Dans quelle mesure est-il important pour vous que votre superviseur(e) soutienne la culture 

inuite dans votre milieu de travail? 

1. Très important 
2. Plutôt important 
3. Neutre 
4. Pas très important 
5. Pas important du tout 
8. Ne sais pas – ne pas lire 
9. Pas de réponse – ne pas lire 

 

SE_13b: Dans quelle mesure est-il important pour vous que votre superviseur(e) parle l’inuktitut ou 

l’inuinnaqtun? 

1. Très important 
2. Plutôt important 
3. Neutre 
4. Pas très important 
5. Pas important du tout 
8. Ne sais pas – ne pas lire 
9. Pas de réponse – ne pas lire 

 

SE_14a: Dans quelle mesure est-il important pour vous que vos collègues soutiennent la culture inuite 

dans votre milieu de travail? 

1. Très important 
2. Plutôt important 
3. Neutre 
4. Pas très important 
5. Pas important du tout 
8. Ne sais pas– ne pas lire 
9. Pas de réponse– ne pas lire 
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SE_14b: Dans quelle mesure est-il important pour vous que vos collègues parlent l’inuktitut ou 

l’inuinnaqtun? 

1. Très important 
2. Plutôt important 
3. Neutre 
4. Pas très important 
5. Pas important du tout 
8. Ne sais pas – ne pas lire 
9. Pas de réponse – ne pas lire 

 

Lequel des énoncés suivants au sujet de l’inuktitut ou de l’inuinnaqtun reflète le mieux votre milieu de 

travail?   

SE_15: Au moins quelques-uns de mes collègues… 

1. parlent l’inuktitut ou l’inuinnaqtun tout le temps 

2. parlent l’inuktitut ou l’inuinnaqtun la plupart du temps 

3. parlent parfois l’inuktitut ou l’inuinnaqtun  

4. ne parlent jamais l’inuktitut ou l’inuinnaqtun ou en sont incapables 

8. Ne sais pas – ne pas lire 

9. Pas de réponse – ne pas lire 

 

SE_16a: Mon/ma superviseur(e)…  

1. parle l’inuktitut ou l’inuinnaqtun tout le temps 

2. parle l’inuktitut ou l’inuinnaqtun la plupart du temps 

3. parle parfois l’inuktitut ou l’inuinnaqtun  

4. ne parle jamais l’inuktitut ou l’inuinnaqtun ou en est incapable 

8. Ne sais pas – ne pas lire 

9. Pas de réponse – ne pas lire 

 

SE_16b: Est-ce que votre supérieur(e) immédiat(e) est un(e) Inuit(e)? 

1. Oui 

2. Non 

8. Ne sais pas – ne pas lire 

9. Pas de réponse – ne pas lire 

 

 

SE_18: Dans votre milieu de travail, est-ce qu’il y a des possibilités d’apprendre à connaître la culture 

et les valeurs inuites? 

1. Oui 

2. Non 

8. Ne sais pas – ne pas lire 

9. Pas de réponse – ne pas lire 
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SE_19: Est-ce que vous aimeriez occuper un poste à un échelon plus élevé que votre poste actuel 

(p. ex., gestionnaire, superviseur(e) ou directeur/directrice)? 

1. Oui 

2. Non 

8. Ne sais pas – ne pas lire 

9. Pas de réponse – ne pas lire 

 

SE_20: [Si SE_19 = 1] Est-ce que vous êtes au courant des mesures à prendre pour accéder à un poste 

d’un échelon supérieur qui comprend plus de responsabilités? 

1. Oui 

2. Non 

8. Ne sais pas – ne pas lire 

9. Pas de réponse– ne pas lire 

 

SE_21: Dans quelle mesure êtes-vous d’accord avec les énoncés suivants au sujet de votre milieu de 

travail? 

 1. 
Fortement 
en 
désaccord 

2. Plutôt en 
désaccord 

3. Ni 
d’accord, 
ni en 
désaccord 
 

4. Plutôt 
d’accord 
 

5. 
Fortement 
d’accord 

88. Ne sais 
pas 

99. Sans 
objet 
 

a) Il y a des 
occasions de 
formation qui 
s’offrent dans ma 
langue de 
prédilection. 

       

b) Il y a des 
possibilités de 
formation pour 
améliorer mes 
compétences 
linguistiques en 
inuktitut ou en 
inuinnaqtun. 

       

c) Les superviseurs 
encouragent les 
employés à tirer 
parti des nouvelles 
occasions. 

       

d) Les superviseurs 
aident les employés 
à atteindre leurs 
objectifs 
professionnels. 
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e) Le matériel et les 
documents dont je 
me sers dans mon 
emploi sont 
disponibles dans une 
langue que je 
comprends. 

       

f) J’aime travailler 
dans mon milieu de 
travail actuel. 

       

 

SE_22: Dans quelle mesure êtes-vous d’accord avec les énoncés suivants? 

Mon milieu de travail fait bon usage de mes… [AJOUTER L’ÉLÉMENT] : 

 1.  
Fortement 
en désaccord 

2. Plutôt en 
désaccord 

3. Ni 
d’accord, ni 
en désaccord  

4.  
Plutôt 
d’accord 
 

5.  
Fortement 
d’accord 

88. Ne 
sais pas 

99. Sans 
objet 

a) connaissances 
au sujet de la 
culture, de la 
société et de 
l’économie inuites 

       

b) connaissances 
au sujet de la 
communauté au 
Nunavut 

       

c) habiletés 
linguistiques en 
inuktitut ou en 
inuinnaqtun  

       

d) connaissances 
au sujet de 
l’environnement 
ou des terres du 
Nunavut  

       

e) habiletés 
linguistiques en 
anglais 

       

f) niveaux 
d’instruction* 
(école) 

       

g) compétences en 
lecture, en 
écriture, en 
mathématique et 
en résolution de 
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problèmes 

h) compétences 
dans la langue 
francaise 

       

     *Note à l’intervieweur : à la question de savoir qu’est-ce que « l’instruction », dire : « les études ».                                                                                                                                                                                                                                                                                                                                             

 

SE_25: Est-ce que vous prévoyez quitter votre emploi au cours des deux prochaines années?  

1. Oui 
2. Non 
8. Ne sais pas – ne pas lire 
9. Pas de réponse – ne pas lire 

  

SE_26: [si SE_25= 1 (Oui)] Pourquoi prévoyez-vous quitter votre emploi au service du gouvernement? 

[RÉPONSE OUVERTE. NE PAS LIRE. ACCEPTER TOUTES LES RÉPONSES] 

1. Retraite 

2. Fin de contrat 

3. J’ai trouvé un emploi en dehors du gouvernement ou du hameau 

4. Raisons de santé 

5. Déménagement 

6. Je ne veux plus travailler 

7. J’ai trouvé un emploi auprès d’un autre employeur du gouvernement ou du hameau 

8. Autre (préciser) _________________ 

99. Pas de réponse 

 

DONNÉES DÉMOGRAPHIQUES 

En terminant, nous aimerions vous poser quelques questions à votre sujet. Ces renseignements 

serviront seulement à appuyer l’analyse des données. Ces renseignements ne seront en aucun cas reliés 

à vous directement. 

 

DE_01:  SEXE : (CODER SELON VOS OBSERVATIONS. SI VOUS N’ÊTES PAS CERTAIN(E), DEMANDER : 

Êtes-vous...) 

1. Une femme 
2. Un homme 
99.  Pas de réponse 

 

 

DE_02: En quelle année êtes-vous né(e)?  

INSCRIRE L’ANNÉE (4 CHIFFRES) : __ __ __ __ 

REFUS  

 

DE_03: Dans quelle collectivité habitez-vous? [NE PAS LIRE – ACCEPTER UNE SEULE RÉPONSE] 

1. Arctic Bay 
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2. Arviat 
3. Baker Lake 
4. Cambridge Bay 
5. Cape Dorset 
6. Chesterfield Inlet 
7. Clyde River 
8. Coral Harbor 
9. Grise Fiord 
10. Gjoa Haven 
11. Hall Beach 
12. Igloolik 
13. Iqaluit 
14. Kimmirut 
15. Kugaaruk 
16. Kugluktuk 
17. Pangnirtung 
18. Pond Inlet 
19. Qikiqtarjuarq 
20. Rankin Inlet 
21. Repulse Bay /Naujaat 
22. Resolute Bay 
23. Sanikiluaq 
24. Taloyoak 
25. Whale Cove 
26. Autre (veuillez préciser) : ______ 

 

DE_04:  Où chercheriez-vous à trouver de l’information au sujet des possibilités d’emploi actuelles?  

[NE PAS LIRE, CODER TOUTES LES RÉPONSES PERTINENTES] 

1. Prises de contact directes avec les employeurs possibles 
2. Amis ou proches 
3. Publicités dans les journaux  
4. Babillards communautaires 
5. Radio 
6. Magazine 
7. Internet [si cette réponse est choisie, DEMANDER UNE PRÉCISION : « Où »?] 
8. Facebook 
9. Agents de liaison communautaire 
10. Agents de développement économique 
11. Bureau de placement  
12. Nunavut Tunngavik Incorporated (NTI)  
13. Gouvernement du Canada [si cette réponse est choisie, DEMANDER UNE PRÉCISION : « Où? 

Dans un bureau du gouvernement? Service Canada? Dans des sites Web? Dans des dépliants? »] 
14. Gouvernement du Nunavut [si cette réponse est choisie, DEMANDER UNE PRÉCISION : « Où? 

Dans des sites Web? Dans des dépliants? »] 
15. Bureau local du hameau 
16. Conseils à l’école/orienteur/orienteuse 
17. Entreprises de recrutement/spécialistes de RH 
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18. Autre – préciser : ____________________________________________________ 
88. Ne sais pas 

99. Pas de réponse 

 

AUTRES POSSIBILITÉS DE RECHERCHE 

[Si DE_03 = 13, 16, 20].  POUR TOUS LES AUTRES RÉPONDANTS : PASSER À LA QUESTION OT_3 

Avant de terminer, nous aimerions vous signaler que ce sondage n’est que l’un des outils dont nous 

nous servirons pour recueillir les commentaires des Inuit du Nunavut dans le cadre de cette étude. Nous 

allons tenir une série de séances de discussion qui se dérouleront à Iqaluit, à Rankin Inlet et à Kugluktuk. 

Cette étude pourrait aider les gouvernements et hameaux au Nunavut à mieux comprendre comment 

soutenir l’embauche des Inuit. 

 

OT_01. [Si DE_03 = 13, 16, 20] 

Est-ce que vous aimeriez participer à l’une de ces séances de discussion? Nous ne sommes pas en 

mesure de défrayer les coûts liés au déplacement ou à l’hébergement. Toutefois, une rétribution sera 

remise en contrepartie de la participation à la séance de discussion.  

1. Oui 
2. Non [PASSER À OT_03] 

 

OT_02. Nous allons communiquer avec les gens pour les inviter à participer aux séances vers le 

[AJOUTER LA DATE] (?). Est-ce que nous pouvons communiquer avec vous à ce numéro de 

téléphone pour confirmer votre participation? <<Vérifier le numéro de téléphone>> [Inscrire le 

nom de la personne et la collectivité] 

 

OT_03. Nous essayons de parler avec le plus grand nombre d’Inuit du Nunavut que possible. Est-ce que 

votre foyer compte d’autres personnes qui sont ou pourraient être des Inuit et qui ont entre 18 

et 64 ans? 

1. Oui 
2. Non [Remercier le/la répondant(e) pour son temps et sa contribution] 

 

OT_04. Est-ce que je pourrais discuter avec l’une de ces personnes maintenant? 

1. Oui [PASSER À UN NOUVEAU QUESTIONNAIRE] 
2. Non 

 

OT_05.  Est-ce que nous pourrions rappeler à un autre moment pour discuter avec un(e) autre 

bénéficiaire en vertu de l’Accord sur les revendications territoriales du Nunavut de votre foyer? 

1.  Oui [Prendre le ou les noms des personnes et prévoir un moment pour rappeler. Remercier 
le/la répondant(e) et lui indiquer que nous allons rappeler à un autre moment pour parler 
avec d’autres membres du foyer.] 

2. Non. [Mettre fin à l’appel] 
 

Au nom du gouvernement du Canada, nous vous remercions pour votre participation au sondage. Nous 

allons communiquer avec vous si vous avez gagné le prix. 
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[Note à la personne en charge de l’entrevue : Si le/la répondant(e) a des questions au sujet du sondage, 

il/elle peut communiquer avec Tania Callies au 819-654-1876 ou avec Jeremy Plaunt au 819-654-1609]. 
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COMMUNITY FOCUS GROUP MODERATOR’S GUIDE 
 

Welcome (10 minutes) 

 
Hello!  My name is <<name>>.   The Government of Canada has hired R.A. Malatest & 
Associates Ltd. to do a study with Beneficiaries of the Nunavut Land Claims Agreement. This 
research is also supported by the Government of Nunavut and Nunavut Tunngavik Inc. Today 
we will be talking about government employment. When we say government employment, we 
mean working for your hamlet or the City of Iqaluit, the Government of Nunavut or the 
Government of Canada.  
 
As you may know, Article 23 of the Nunavut Land Claims Agreement says that government 
employment in Nunavut should reflect the population it serves. When we say government, we 
mean your hamlet or the City of Iqaluit, the Government of Nunavut, and the Government of 
Canada. Your participation will be very useful to help government agencies understand how to 
develop initiatives to support Inuit interested in government employment, such as training 
programs and Inuit employment plans. Our conversation today will help us understand if you are 
interested in government work.  
 
As a reminder, we expect our conversation today to take about two hours.  
 
We will be recording our conversation today just to make sure we do not miss any of your 
important comments. We will only use the recordings to help us write our reports.  They will not 
be shared with anyone, not government officials or anybody else. We will not use anyone’s 
name in any reports. Participating in the discussion group is completely voluntary. 
 
There are no right or wrong answers and we encourage everyone to give us their opinion. 
 
Are there any questions before we get started? 
 
Note: Italics indicate prompt questions and facilitators’ notes. 
 

Introduction (20 minutes) 

 
1. To start, let’s introduce ourselves to each other.  

a. Going around the circle, please tell everyone your first name and your favourite 
activity in the summer? (Moderator, please share your example first) 
 

b. What is the first thing that comes to mind when I say ‘government job’?  (moderator, 
please note that this question will be asked at the end of the session to compare the 
perceptions of the participants at the beginning and end of the session) 
 

 
2. What types of government or hamlet jobs do you know about or think exist, either in Iqaluit, 

or anywhere else across Nunavut? What about in your community (if Rankin Inlet or 
Kugluktuk). 

 
Facilitator/note-taker: Please take note of which types of jobs are mentioned without 
prompting.  
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Prompt: (If people are only thinking of office jobs) Are they always office jobs? 
 
[When the group has finished] 
 
a. Display a poster with the three levels of government and the government 

departments. See if this list makes people think of any jobs that were not considered 
before. (Appendix 1) 

b. Use the list from Appendix 2 to fill in any gaps that they have not thought of. This 
will ensure that everyone has the same idea of the breadth of jobs that are 
applicable.] 

 

Interest (15 minutes) 

 
We are now going to discuss if you are interested in government or hamlet work. 
 
3. Are you interested in working in these types of jobs? Why/why not? 
 

(Create a list of possible or perceived factors affecting interest in government work) 
 
4. Are government or hamlet jobs just as interesting to you as other jobs that are available in 

your community? Why or why not? 
 
5. What might make these kinds of government jobs more interesting to you?  
 

(Create a list of ideas to increase interest in government work) 
 

Availability (20 minutes) 

 
The next questions will ask about availability for government or hamlet work.  
 
6. What does being “available” mean to you? Would you consider yourself to be “available” to 

work for the government or hamlet?   
 
7. What are some of the factors that affect your availability to work in a government or hamlet 

job? 
(Moderator, please collect both negative and positive factors) 

 
 (Create a list of factors affecting availability)  
  
8. I would like to explore the issue of moving to another community for work.  

a. If you heard about an opening with a government or hamlet in another community in 
Nunavut, would you consider moving? 

b. What would be some of the factors you would have to consider before you decided 
to either move or stay in your home community? 

 
Prompt if necessary: Impact on family? Impact on community? Who would pay for the 
move? Conditions of employment? 
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9. (Moderator: point to list made in #7) Thinking of all the things that we have just talked about, 
what might make it easier for you to be available to work in a government or hamlet job in 
the future… 

a. In your community? 
b. In another community in Nunavut? 
 

 [Create a list on the board]  
 

Preparedness (25 minutes) 

 
Next, we are going to talk about skills that help Inuit be prepared for government or hamlet jobs.  
 
10. Many people gain job-related skills and knowledge in their families, communities, and on the 

land (through activities such as parenting, family and community leadership, hunting and 
harvesting, clothing design and sewing, etc.).  What kinds of skills do you think Inuit learn 
from these activities? 

 
 [Create a list on the board] 

[If responses are activity-oriented (e.g., “hunting” or “fishing”) rather than on the skills 
being applied when undertaking these activities, then prompt them to think about the 
skills that they learn from these activities (e.g., teamwork, leadership, discipline, etc)] 

 
11. In your opinion, how are these skills relevant for government or hamlet jobs? Are some skills 

more relevant than others?   
 
12. What do you think it means to be prepared for government or hamlet work? 

Prompt: What kinds of skills and experience do you think are required?   
Prompt: What kind of education or training do you think are required? 

 
13. What are factors that can prevent people from getting this experience? (Moderator: refer to 

experience discussed in #12, i.e., skills and work experience, education or training) 
 
 <<List on Board>> 
 
14. What type of training works best for people? 
  
15. Would you be more likely to participate in literacy upgrading/training if the training program 

incorporated traditional Inuit knowledge and activities? 
Prompt: How can Inuit knowledge be incorporated in training? 

 
16. What would help Inuit be prepared for government or hamlet jobs?  
 

<<List on board>>  
 

Moving Forward (30 minutes) 

 
17. Today, as a group, we have developed two lists. One is a list of factors that can make it hard 

for people to work for the government. The other list is of things that can be changed to help 
more Inuit in government. Is there anything you would like to add to these lists?  
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(List of factors: Questions 3, 7, 13. List of things that can bring change: Questions 5, 
9, 16) 

 
18. Everyone has a few dot stickers at their seat. First, we will look at the list of factors 

(Questions 3, 7, 13) that can make it hard for people to work in government. Please take 
your stickers and put them beside the points on the board that you think are the most 
important. You can put your stickers next to any point you want. If there is only one point 
you agree with, you can put all your stickers there. 

 
 <<Review the lists orally and be aware that some people may need help due to literacy 
level>> 

<<Identify most frequently chosen options>> Why do you think these options are 
important? 

<<Identify least frequently chosen options>> Why did you not choose these options? 
 
19. Now, we will look at the list of things that can be changed (Questions 5, 9, 16) to make it 

easier for Inuit to work in government. <<Repeat exercise in paragraph 18>>. 
 

20. At the beginning of this session (Question #1b), I asked you what was the first word that 
comes to mind when I say “government job.” Would you use a different word now, or is it still 
the same word?  
 

21. Thank you for speaking with us today. The information you have provided us today, in 
addition to the results of surveys that have been conducted throughout Nunavut, will be 
reported to the federal, territorial and municipal governments in Nunavut and to Nunavut 
Tunngavik Inc. The report will be publicly available on the Library and Archives Canada 
website, six months after the end of the research. A link to the report will also be available 
on NTI’s website.
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Appendix 1  Government Departments in Nunavut 
 
Government of Canada 
Aboriginal Affairs and Northern Development (AANDC) 
Canadian Northern Economic Development Agency (CanNor) 
Department of Fisheries and Oceans (DFO) 
Environment Canada  
Natural Resources Canada 
Parks Canada 
Public Prosecutions Service of Canada 
Public Works and Government Services Canada (PWGSC) 
RCMP (non-uniformed) 
Employment and Social Development Canada (ESDC)/Service Canada 
 
Government of Nunavut 
Community and Government Services 
Culture and Heritage 
Economic Development and Transportation 
Education (including schools) 
Environment 
Executive and Intergovernmental Affairs 
Family Services 
Finance 
Health (including health centres and Qikiqtani General Hospital) 
Justice 
 Nunavut Public Agencies 
 Nunavut Arctic College 

Nunavut Business Credit Corporation 
Nunavut Development Corporation 
Nunavut Housing Corporation 
Qulliq Energy Corporation 

 
Municipal (Iqaluit) 
Administration 
Planning and Development 
Recreation 
Public Works 
Emergency Services 
Municipal Enforcement  
Engineering 
Corporate Services 
Economic Development 
Human Resources 
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Appendix 2   Types of Government and Hamlet jobs 
 
 

1. Management work such as a director, senior manager, superintendent, assistant deputy 
minister or deputy minister, senior administrative officer 

2. Research, policy, program development 

3. Financial administration 

4. Administrative support and clerical services 

5. Law enforcement, such as RCMP, by-law officer, conservation officer 

6. Working in jobs that involve outdoor work such as airport maintenance, field or site 
inspections 

7. Working in social services or mental health services 

8. Working with the public such as delivering services at a service centre.  

9. Working as a principal, a teacher, a teacher’s assistant, or school administrator 

10. Health care work such as doctor, nurse, midwife, lab/X-ray technician or being a health 
care assistant 

11. Operating heavy machinery 

12. Working in municipal services, such as administration, or in areas such electricity, water, 
and sewage 

13. Working as a lawyer, paralegal, court worker, victims assistance, or judicial officer 

14. Working in probation services or corrections 

15. Working in as a college instructor or in college administration 
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Community Focus group Recruitment Script 
 
Recruitment Script 
Hello, my name is ________________ and I am calling from RA Malatest & Associates on 
behalf of the Government of Canada to conduct a study with Inuit who are enrolled under the 
NLCA. This research is also supported by Nunavut Tunngavik Inc. and the Government of 
Nunavut. We are coming to your community to talk to people about government employment. 
This information will help governments in Nunavut better understand how to support Inuit 
employment in the government. When we say government employment, we mean working for 
your hamlet or the City of Iqaluit, the Government of Nunavut or the Government of Canada.  
 
The discussion will take place on <<dates>> and will take about 2 hours. During the discussion, 
coffee, tea, and pop will be served. Upon completion, you will receive an honorarium of $75.00 
as a token of our appreciation for your participation. The discussion will be confidential and will 
be used for research purposes only.  
 
Although we would appreciate your participation, this meeting is completely voluntary.  
 
Would you be interested in participating? 
 
[If asked about legitimacy of the research:  
You will not be asked to disclose any information about your finances, bank accounts or credit 
cards. 
 
This research is registered with the Marketing Research Intelligence Association (MRIA).  You 
can call them to verify the legitimacy of this research at the following number: 1-888-602-6742. 
The registration code is: 20150608-529V. ] 
 
[If asked for more details on how the discussion group is different from the survey, 
explain: The questions asked at the discussion group will be different from the survey 
questions. We want to give community members an opportunity to tell us about their 
experiences and their thoughts on working in the federal, territorial, or local government outside 
of the survey. ] 
 
[If asked for details on how the results of the study will be used, explain: This information 
will help governments in Nunavut better understand how to support Inuit employment in the 
government. A report resulting from this research will be publicly available on the Library and 
Archives Canada website, as well as the NTI website, six months after the completion of all the 
fieldwork.] 
 
[If someone declines because they do not work for the government, explain: We are 
inviting people who do not work for the government to come to the discussion group.]  
 
 
IF YES, CONTINUE 
 
IF NOT AVAILABLE SAY – Thank you very much for your time (end call).  
 
Thank you, I have a few questions to determine if the discussion is appropriate for you: 
1) Are you between the ages of 18 and 64? [If yes, continue] We are hoping to have people of different 
ages in the discussion, could you tell me what year you were born in? 
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2) Are you a Nunavut Land Claims Agreement (NLCA) beneficiary? [NOTE TO INTERVIEWER: That is, 
individual is an NLCA beneficiary]?  
 
If yes - continue 
 
If No – thank and terminate call 
 
If Don’t know - [interviewer instruction:  to find out, you can call the NTI Enrolment 
Administrator: Margaret Kusugak 1-867-645-5416. Then go to end and thank]. 
 
3) Are you currently working for the government or hamlet?  
 
If yes – thank and terminate call 
 
If no - continue  
 
If YES:  
 
Are you more comfortable speaking English or Inuktitut? 
 
IF ENGLISH: The English discussion group will be held at the <<location, date, time>>. We will 
call you a couple of days before the testing session to remind you. Is this the best number to 
reach you, or would you like to provide another number or email address? Please make sure 
you bring a piece of identification with you and your reading glasses, if you need them. 
 
IF Inuktitut: The Inuktitut discussion group will be held at the <<location, date, time>>. We will 
call you a couple of days before the testing session to remind you. Is this the best number to 
reach you, or would you like to provide another number or email address? Please make sure 
you bring a piece of identification with you and your reading glasses, if you need them. 
 
 
Since we are only inviting a small number of people, your participation is very important to us. If you are 
unable to attend for any reason, please call us so that we can find a replacement for you. Our toll-free 
telephone number is 1-866-247-6465.   
 
 
Thank you.  Have a good day. 
 
IF NOT AVAILABLE – Schedule a callback and leave the following message: 
 
“My name is _________.  I am calling from RA Malatest & Associates on behalf of the 
Government of Canada to invite you to participate in a discussion group about government 
employment. This research is also supported by Nunavut Tunngavik Inc. and the Government of 
Nunavut. We are coming to your community to talk to people about government employment. 
This information will help governments in Nunavut better understand how to support Inuit 
employment in the government.  If you are interested in participating, please call us back at 1-
866-247-6465 at a time that is convenient for you  Thank you.” 
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Reminder Script 
 
Hello, my name is ________________ and I am calling from R.A. Malatest & Associates on 
behalf of the Government of Canada.  May I please speak with <name>? 
 
IF YES, CONTINUE 
IF NOT AVAILABLE –Leave the following message: 
 
“My name is _________. I am calling from R.A. Malatest & Associates on behalf of the 
Government of Canada to remind <name> about a discussion group that he/she agreed to 
participate in.  This session will be held at the <<location>> on << date and time>>. During the 
discussion, coffee, tea, and pop will be served. Upon completion, you will receive an honorarium 
of $75.00 as a token of our appreciation for your participation..  We ask that all participants 
arrive approximately 15 minutes early to get settled in. We hope to see <name> there, please 
remember to bring a piece of government ID.  If <name> needs more information, or directions, 
of if <name> cannot attend the discussion, he/she can call me at 1-866-247-6465.  Thank you.” 
 
If a new person is on the phone, introduce yourself. I am calling to remind you about the 
discussion group that you agreed to participate in. This meeting will be held at the <<location>> 
on <<date and time>>. During the discussion, coffee, tea, and pop will be served. Upon 
completion, you will receive an honorarium of $75.00 as a token of our appreciation for your 
participation.  We ask that you arrive approximately 15 minutes early to get settled in.   
 
Do you have any questions?  
 
Please remember to bring a piece of government ID. 
 
If you have questions in the future, or if you cannot attend the discussion you can call me at 1-
866-247-6465. 
 
Thank you. Goodbye. 
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To whom it may concern, 
 
 
The Government of Canada, with the support of Nunavut Tunngavik Inc. (NTI) and the Government of 
Nunavut, has hired a national research company, R.A. Malatest & Associates Ltd., to gather information 
about government employment in Nunavut. By government, we mean working for a hamlet, the City of 
Iqaluit, the Government of Nunavut or the Government of Canada. 
 
As you are no doubt aware, Article 23 of the Nunavut Land Claims Agreement (NLCA) compels 
governments in Nunavut to increase Inuit participation in government employment to a representative 
level. The purpose of our research is to provide governments in Nunavut with information that will help to 
achieve this objective. It is important that we hear from Inuit in your community to learn their opinions 
about how to fulfil this important aspect of the NLCA. 
 
We are interested in speaking with any Inuit who are enrolled under the NLCA and are between the ages 
of 18 to 64 years. Representatives of Malatest will be collecting information through a telephone survey 
this month (July). A report resulting from this research will be publicly accessible from the Library and 
Archives Canada website, as well as the NTI website, six months after the completion of all the fieldwork. 
 
Participation in this research is voluntary and will not in any way affect individuals’ relationship with the 
Government of Canada. Please be assured that the anonymity of all participants will be respected. The 
names of participants will not be revealed and final results will be reported for a group of people, never for 
a single individual. Participants will also never be asked to disclose any information about their finances, 
bank accounts or credit cards. 
 
NLCA beneficiaries can complete the survey over the phone by calling 1-877-688-5051 (toll free) and 
refer to the NLCA survey when calling in. 
 
If you have any questions, please feel free to contact Stephanie Gazzola at (780) 448-9042 (toll-free: 1-
877-665-6252) (email: s.gazzola@malatest.com). 
 
We look forward to speaking to you and learning from the members of your community. 
 
Kind regards, 
 
 
 
Eleanor Hamaluk 
Research Associate 
R.A. Malatest & Associates Ltd. 
 
 
I confirm that R.A. Malatest & Associates LTD. is acting on behalf of the Government of Canada: 

 
Philippe Massé 
Senior Director – Economic Policy Directorate 
Employment and Social Development Canada 
  

 

  

 

mailto:s.gazzola@malatest.com
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ᐅᓪᓗᒃᑯᑦ <<ᐊᑎᖅ>> 

 

 

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ, ᐃᑲᔪᖅᑐᖅᑕᐅᓪᓗᑎᒃ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃ ᑎᒥᖓᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᑲᓇᑕᓕᖃᐅᔨᓴᖅᑎᑦ ᑲᒻᐸᓂᐊᓐᓂᒃ, ᐅᑯᐊ R.A. Malatest & Associates Ltd., ᑲᑎᑦᑎᓂᐊᕐᓗᑎᒃ 

ᑐᑭᓯ¿ᓪᓕᕈᑎᒃᓴᓂᒃ ᐱᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᕙᖕᓂᐊᓐᓂᒃ ᓄᓇᕗᒥ. ᒐᕙᒪᐅᑎᓪᓗᒋᑦ, ᐃᒪᓐᓇ 

ᑐᑭᖃᖅᑐᑕᕗᑦ ᐱᓕᕆᔪᑦ ᒪᑯᓄᖓ 157Cᒪᓚᓄᑦ, ᐃᖃᓗᐃᑦ ᓄᓇᓕᐸᐅᔭᖓᓐᓂ, ᓄᓇᕗᑦ ᒐᕙᒪᖓᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᑲᓇᑕᐅᑉ ᒐᕙᒪᖓᓐᓄᑦ. 

 

ᖃᐅᔨᒪᔪᒃᓴᐅᒐᑦᓯ, ᑎᑎᕋᖅᓯᒪᔪᐊᓂ 23 ᐊᖏᕈᑎᑦ ᐅᑯᓇᓂ ᓄᓇᕗᑦ ᓄᓇᑖᕈᑎᓄᑦ ᐊᖏᕈᑏᑦ ᑲᔪᖏᖅᑎᑦᑎᕙᖕᒪᑕ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐅᓄᖅᓯᒋᐊᖁᔨᓪᓗᑎᒃ ᐃᓄᐃᑦ ᐃᓚᐅᑎᑕᐅᓂᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒥᑦ 

ᑎᑭᓪᓗᒍ ᑭᒃᒐᖅᑐᐃᓂᕐᒧᑦ ᐃᓕᖓᔪᓂᒃ. ᐱᔾᔪᑎᐊ ᖃᐅᔨᓴᕐᓂᕆᔭᑦᑕ ᑐᓂᓯᓂᕐᒥᑦ ᒐᕙᒪᖁᐅᔪᓄᑦ ᓄᓇᕗᒥ 

ᑐᑭᓯᓪᓕᕈᑎᒃᓴᓂᒃ ᐃᑲᔫᑕᐅᓂᐊᕐᓗᑎᒃ ᐱᐊᓂᒃᓯᓂᕐᒥᑦ ᑐᕌᖅᑕᐅᔪᓄᑦ. ᐱᒻᒪᕆᐅᔪᖅ ᑐᓴᕐᓂᕐᒥᑦ ᐃᓕᑦᓯᓐᓂᒃ ᐃᓄᐃᑦ 

ᓄᓇᑦᓯᓐᓂᒃ ᐃᓕᑦᑎᓂᐊᕋᑦᑕ ᓇᖕᒥᓂᖅ ᐃᓱᒪᒋᔭᑦᓯᓐᓂᒃ ᐱᓪᓗᒋᑦ ᖃᓄᑦ ᐱᐊᓂᒃᓯᔪᓐᓇᕐᓂᕐᒥᑦ ᑕᒪᑦᓱᒧᖓ 

ᐱᒻᒪᕆᐅᔪᓂᒃ ᑐᑭᖏᓐᓂᒃ ᐅᑯᐊ ᓄᓇᕗᒥ ᓄᓇᑖᕈᑎᓄᑦ ᐊᖏᕈᑎᓂᒃ. 

 

ᐃᓱᒪᓂᖃᕋᑦᑕ ᐅᖃᖃᑎᖃᕐᓂᕐᒥᑦ ᓇᓪᓕᐊᓂᑐᐃᓐᓇᖅ ᐃᓄᐃᑦ ᑕᐃᒃᑯᐊ ᐊᑎᓕᐅᖃᑕᐅᓯᒪᔪᑦ ᓄᓇᑖᖃᐅᓯᒪᔪᓂᒃ 

ᒪᓕᒃᖢᒋᑦ ᓄᓇᕗᒥ ᓄᓇᑖᕈᑏᑦ ᐊᖏᕈᑎᖏᓐᓂ ᐊᒻᒪᓗ ᐊᑯᓐᓂᖏᓐᓂ ᐅᑭᐅᖃᖅᑐᑦ 18-64-ᓄᑦ. ᑭᒡᒐᖅᑐᖅᑎᖏᑦ 

ᐅᑯᐊ  Malatest -ᑯᑦ ᑲᑎᖅᓱᐃᓂᐊᖅᑐᑦ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᒃ ᐅᖄᓚᐅᑎᑎᒍᑦ ᖃᐅᔨᓴᕐᓂᕐᒥᑦ ᑕᖅᑭᐊᓂ 

(ᔪᓚᐃ).ᐅᓂᒃᑳᓕᐊᑦ ᓴᖅᑭᓯᒪᔪᑦ ᐅᑯᓇᖓᑦ ᖃᐅᔨᓴᖅᑎᓂᒃ ᓴᖅᑭᑎᑕᐅᓛᖅᑐᑦ ᐊᑐᐃᓐᓇᐅᓕᕐᓗᑎᒃᓗ 

ᐅᖃᓕᒫᒐᖃᕐᕕᐊᓐᓂ ᐊᒻᒪᓗ ᐱᑐᖃᓄᑦ ᐃᓕᓯᕝᕕᒃ ᐅᖃᓕᒫᒐᓂᒃ ᑲᓇᑕᒥ ᖃᕆᑕᐅᔭᓂ ᑕᑯᓇᒃᕕᐊᑎᒍᑦ 

ᐃᑭᐊᕿᔾᔪᑎᖓᓐᓂ, ᐊᒻᒪᓗᓱ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃ ᑎᒥᖓᑕ ᖃᕆᑕᐅᔭᑎᒍᑦ ᑕᑯᓇᒡᕕᐊᓐᓂ ᐃᑭᐊᕿᔾᔪᑎᖏᓐᓂ, ᑕᖅᑭᑦ 

ᐊᕐᕕᓂᓕᑦ 6 ᖄᖏᖅᐸᑕ ᐱᐊᓂᒃᓂᐊᖅᑐᑦ ᑕᒪᕐᓂᒥ ᑕᖅᑳᓂ ᐱᓕᕆᐊᖑᔪᑦ. 

 

ᐃᓚᐅᔪᑦ ᑕᒪᑦᓱᒧᖓ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐃᓱᒪᖅᓱᖅᑐᑦ ᐊᒻᒪᓗ ᖃᓄᑐᐃᓐᓇᖅ ᐊᒃᑐᖅᑕᐅᔾᔮᖏᑦᑐᑦ ᐊᑐᓂᑦ’ 

ᐊᒃᑐᐊᖃᑎᖃᕐᓂᖏᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. ᐊᑏᑦ ᖃᐅᔨᒪᑦᑎᐊᕆᑦ ᐊᑦᑕᓇᖏᒻᒪᑦ ᑕᒪᑦᓱᒧᖓ ᑭᓇᐅᓃᑦ 

ᑕᐃᒃᑯᐊᓗ ᐃᓚᐅᔪᓕᒫᑦ ᐅᐱᒋᔭᐅᑦᑎᐊᕐᓂᐊᖅᑐᑦ ᑭᓇᐅᓂᖏᓐᓂᒃ. ᐊᑎᖏᑦ ᐃᓚᐅᔪᑦ ᓴᖅᑭᑎᑕᐅᓛᖏᑦᑐᑦ ᐊᒻᒪᓗ 

ᑭᖑᓪᓕᖅᐹᒥ ᓴᖅᑭᑦᑐᑦ ᐅᓂᒃᑲᐅᑕᐅᓗᑎᒃ ᐊᒥᓱᓄᑦ ᐃᓄᖕᓄᑦ, ᐊᑕᐅᓯᐅᖏᑦᑐᒥᑦ ᐃᓄᖕᒧᑦ ᐅᖃᐅᓯᖃᓛᖏᑦᑐᑦ 

ᑭᓇᐅᒐᓗᐊᖅᐸᑦ ᐊᑎᖏᑦ ᐅᖃᐅᖅᑕᐅᖏᓪᓗᑎᒃ. ᐃᓚᐅᔪᑦ ᐊᐱᕆᔭᐅᒪᐅᖅᓯᒪᓂᐊᖏᑦᑐᑦᑕᐅᖅ ᓴᖅᑭᑦᑎᖁᔭᐅᓂᕐᒥᑦ 

ᓇᓪᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᑐᑭᓯᒋᐊᕈᑎᓂᒃ ᐱᓪᓗᒋᑦ ᑮᓇᐅᔭᖏᑕ ᐃᓕᖓᓂᖏᓐᓂᒃ, ᑮᓇᐅᔭᒃᑯᕕᐊᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᑭᓕᒃᓴᖅᑖᕈᑎᖏᓐᓂᒃ ᕿᓚᔪᑭᐊᓂᒃ ᖃᓄᐃᓕᖓᖕᒪᖔᑕ. 

 

ᓄᓇᕗᒻᒥ ᓄᓇᑖᕐᓂᒃᑯᑦ ᐊᖏᕈᑎᒥᑦ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓯᒪᔪᑦ ᐅᖄᓚᐅᑎᒃᑯᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐅᖄᓚᓗᑎᒃ 

ᐅᕗᖓ 1-877-688-5051 (ᐊᑭᖃᙱᑦᑐᒃᑯᑦ) ᐅᖄᓚᒍᕕᓪᓗ ᓄᓇᕗᒻᒥ ᓄᓇᑖᕐᓂᒃᑯᑦ ᐊᖏᕈᑎᐅᑉ ᒥᒃᓵᓄᑦ 

ᐅᖄᓚᓂᕋᐃᓗᑎᑦ. 

 

ᐊᐱᖅᑯᑎᒃᓴᖃᕈᕕᑦ ᓇᓪᓕᐊᓐᓄᑐᐃᓐᓇᖅ, ᐊᑏ ᐃᓱᒪᖅᓱᕆᑦ ᐅᖃᖃᑎᖃᕐᓂᕐᒥᑦ ᓯᑎᕙᓂ ᒑᔾᔪᐅᓚ ᐅᕗᖓ (708) 

448-9042 (ᐊᑭᖃᖏᑦᑐᒧᑦ ᐅᕗᖓ (: 1-877-665-6252) (email: s.gazzola@malatest.com). 

 

ᓂᕆᐅᓇᑦᑎᐊᖅᑐᖅ ᐅᖃᖃᑎᖃᓛᕐᓂᕐᒥᑦ ᐃᓕᓐᓂᑦ ᐊᒻᒪᓗ ᐃᓕᑦᑎᓂᕐᒥᑦ ᐃᓚᒋᔭᐅᔪᓂᒃ ᓄᓇᓕᑦᓯᓂ. 

 

ᐱᑦᑎᐊᕐᓂᒃᑯᑦ, 

 

 

 

ᐃᓕᓄᕐ ᕼᐋᒪᓗᒃ 
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ᖃᐅᔨᓴᖅᑎᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ 

R.A. Malatest & Associates Ltd. 

 

 

ᓇᓗᓇᐃᖅᓯᕗᖓ ᐅᑯᐊ .A. Malatest & Associates LTD ᑭᒡᒐᖅᑐᐃᖕᒪᑕ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ: 

 

 
ᔮᓇᓴᓐ ᕗᐃᓪ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ - ᒪᑭᒪᐅᑎᒃᓴᓄᑦ ᐊᑐᐊᒐᓕᐱᔨᒃᑯᑦ ᐱᓕᕆᕕᐊᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᔨᒃᑯᓐᓂᑦ ᑲᓇᑕᒥ 
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A qui de droit, 
 
Le gouvernement du Canada, avec l’appui de Nunavut Tunngavik Inc. et du gouvernement du Nunavut, a 
engagé la société nationale de recherche R.A. Malatest & Associates Ltd. afin de recueillir de 
l’information sur l’emploi au gouvernement au Nunavut. Par « emploi au gouvernement », on entend tout 
emploi pour un hameau, la Ville d’Iqaluit, le gouvernement du Nunavut ou le gouvernement du Canada. 
 
Comme vous le savez sans aucun doute, le chapitre 23 de l’Accord sur les revendications territoriales du 
Nunavut oblige les divers ordres de gouvernements au Nunavut à accroître, à un niveau représentatif, le 
nombre d’Inuits qui occupent un emploi au gouvernement. Notre recherche vise à fournir aux ordres de 
gouvernement du Nunavut de l’information qui les aidera à réaliser cet objectif. Il est important que les 
Inuits de votre communauté y participent afin que nous puissions connaître leur opinion sur les moyens à 
prendre pour que cette importante exigence de l’Accord soit respectée. 
 
Nous désirons sonder des Inuits âgés de 18 à 64 ans inscrits en vertu de l’Accord sur les revendications 
territoriales du Nunavut. Ce mois-ci (juillet), des représentants de Malatest recueilleront des 
renseignements par sondage téléphonique. Un rapport sur les résultats de cette recherche sera publié 
sur le site Web de Bibliothèque et Archives Canada, ainsi que le site Web de Nunavut Tunngavik Inc., six 
mois après la fin de tous les travaux sur le terrain. 
 
La participation à cette recherche est volontaire et n’aura aucune incidence sur la relation des personnes 
sollicitées avec le gouvernement du Canada. Soyez assuré que l’anonymat de tous les participants sera 
respecté. Leurs noms ne seront pas divulgués, et les résultats finaux seront présentés par groupe 
d’individus, et jamais pour une seule personne. De plus, les participants n’auront jamais à divulguer de 
renseignements sur leurs finances, leurs comptes bancaires ou leurs cartes de crédit. 
 
Les bénéficiaires de l’ARTN peuvent répondre au sondage par téléphone au 1-877-688-5051 (sans frais) 
en mentionnant le sondage au sujet de l’Accord sur les revendications territoriales du Nunavut lorsqu’ils 
appellent. 
 
Si vous avez des questions, n’hésitez pas à téléphoner à Stephanie Gazzola au 780­448-9042 (sans 

frais : 1-877-665-6252) ou à lui envoyer un courriel à s.gazzola@malatest.com. 

 
Nous nous réjouissons à l’idée de parler avec vous et d’apprendre des membres de votre communauté. 
 
Recevez nos sincères salutations. 
 
 
 
Eleanor Hamaluk 
Associée de recherche 
R.A. Malatest & Associates Ltd. 
 
Je confirme que R.A. Malatest & Associates Ltd. agit au nom du gouvernement du Canada. 

 
Philippe Massé 
Directeur principal, Direction de la politique économique 

Emploi et Développement social Canada   

                                                           
 

 

mailto:s.gazzola@malatest.com

