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53%
Participation

Rate

Some Braches / Regions
have also done their own
supplementary surveys

Analysis of Results
for Branches/

Regions based on
other HR Data

Customized branch/regional
proposal for concrete action.

Includes HR tools and
services which directly

address Pulse Check
results.

Pulse Check results were linked with branch/regional demographic context to identify
recommendations that can help support continuous improvement in the workplace.

Tools/services
that provide the

biggest return on
effort are

highlighted.

Addressing Round 1 Results
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We need to
help frontline
managers
have the time,
the
confidence
and the ability
to use the
tools/
services
available

2016 Pulse
Check Results

Executive Summary: Data Analytics
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Are we
progressing?

Additional
Questions

Reporting on sector-
level results

What's Next?
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A Second Pulse Check Survey will  help us see where there's been progress and where
different approaches are needed.
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2016
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2016

Have our
efforts been on

target?

Where can we
improve?

How can we share
what we've done to

improve our results?

We're Looking Towards 2017
Public Service Employee Survey


